
      

 
 
     

 
  
 

 
 

FY2013-2014 Cultural Equity Initiatives Level Two Grant 

RANKING 
Panel Rating	 Organizaton 

1 84.2 Cultural Conservancy 
2 80.2 Chinese Culture Foundation of San Francisco 
3	 75.8 Women’s Audio Mission 

74 Golden Thread Productions 
71.6	 Acción Latina
 

64 Queer Cultural Center
 
63.8 Fifth Stream Music 

TOTAL 

Grant Request Grant Amount 
$100,000 $100,000 
$100,000 $100,000 
$100,000 $100,000 
$100,000 $0 
$100,000 $0 
$100,000 $0 
$81,000 $0 

$681,000 $300,000 



         

              
                  

              
             

          

 

     

             
               

           
          

 

  

                  
                   

            
              

       

 

 

Cultural Equity Grants FY14 Cultural Equity Initiatives Level Two Project Summaries 

CEI-L2 2014 

Cultural Conservancy $100,000 
Project Summary 
This initiative will elevate Native communities' creative media expressions and honor their cultural sovereignty. It 
will raise the voices of the Native American community in the Bay Area through an integrated media initiative, while 
raising the organizational capacity of The Cultural Conservancy. In alignment with TCC's 2013-2017 strategic plan, 
the initiative includes design and delivery of community-based cultural media trainings; expansion of TCC’s 
production projects; creation of publicly-accessible cultural media archives; and organizational development 
activities. 

Chinese Culture Foundation of San Francisco $100,000 
Project Summary 
This proposal requests $100,000 over two year to implement our recently revised strategic plan 
by hiring a full time Deputy Director. The DD will enhance the CCF's long-term sustainability by 
strengthening the infrastructure of the organization and allow the Executive Director (ED) 
significant additional time to pursue CCF's development priorities and strategic positioning. 

Women’s Audio Mission $100,000 
Project Summary 
Women’s Audio Mission is seeking funding to implement the core strategies of a new 5 year capacity building plan 
that will allow WAM to meet the demand for training of an additional 300 women and girls a year, expand 
programs, strengthen WAM’s development and staff infrastructure, greatly increase WAM’s earned revenue and 
individual giving, and making the organization more self-sustaining. This initiative requires the expansion of existing 
staff positions and hiring a full-time Development Director. 
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