SCULPTURE HONORING DR. MAYA ANGELOU ARTISTS SELECTION
MEETING 2 SUMMARY
MEETING DATE
August 9, 2019
VOTING SELECTION PANELISTS
Indira Allegra, Artist and Independent Curator
JD Beltran, Commissioner, San Francisco Arts Commission
Angela Hennessy, Artist and Associate Professor of Fine Arts, CCA
Maria Jenson, Executive Director, SOMArts Cultural Center
Guy Johnson, Caged Bird Legacy
Dr. Shokooh Miry, Commissioner, Commission on the Status of Women
Shawna Sherman, Librarian, African American Center, San Francisco Public Library
Connie Wolf, Library Commissioner
PROCESS
The following artists presented an overview of their practice and proposals for the Sculpture Honoring
Dr. Maya Angelou Artist Selection Panel:
Jules Arthur
Kenyatta A. C. Hinkle
Lava Thomas
The panelists were asked to discuss and evaluate each of the proposals on the following criteria:
– Aesthetic quality
– Appropriateness of the proposed artwork for the site and project goals
– Demonstrated feasibility of the preliminary proposal and the proposal budget
– Demonstrated maintainability and durability of the artwork’s design, materials, fabrication
and installation methods
The panelist then ranked the artists 1, 2, or 3 (1 = highest rank) accordingly.
RESULTS
Lava Thomas
Jules Arthur
Kenyatta A. C. Hinkle
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ARTS COMMISSION APPROVAL
Motion: Motion to approve the selected artist Lava Thomas for the Sculpture Honoring Dr. Maya
Angelou public art opportunity, as recommended by the artist selection panel.
Motion: Motion to authorize the Director of Cultural Affairs to enter into a contract with the selected
artist Lava Thomas for an amount not to exceed $180,000 for the design, engineering, fabrication,
transportation and consultation during installation of an artwork for the Sculpture Honoring Dr. Maya
Angelou public art opportunity.

Sculpture Honoring Dr. Maya Angelou at the SFPL | Selection Panelist Proposal Feedback
Kenyatta Hinkle:






















Rendering of MA as conductor looks unresolved
Major strength is use of color and that it does not blend in with surroundings; “aliveness through color”
Captures MA pictorially, but does not convey depth and wholeness of her essence.
Does not feel monumental in material or spirit.
Proposal did not resonate as strongly with public as other proposals
Like and appreciate the depth of symbolism when explained by the artist; for average member of the
public, this symbolism would be lost
Too much empty, dark space at top of sculpture
Shape and flatness lend to sculpture looking like an advertising kiosk
Feels temporary, which works against objective of project
Sculpture feels static despite depicting an person of great dynamism
Maya poses feel “complacent”
Like that black girlhood is an origin point; a reading across time
Figures feel segregated from one another; would benefit from design linking three panels together so
there is a flow throughout the piece
KH’s flexibility and openness to feedback and revising her design is appreciated; design is workable, and
can evolve
KH presentation was passionate and inspiring
Appreciate that KH is highlighting a lesser known part of someone who we think we already know
Concept did not connect to material. Hard to make leap from conceptual design to how it will look in
mosaic.
Appeals to multiple generations and their relationship to reading
Prism as an obelisk
Appreciated the intergenerational aspect of the design, however, there was nothing connecting each
Maya to each other
Not cohesive with the architecture of the library

Lava Thomas:



























Like choice of material (bronze)
Emotional response to presentation
Some concern about the recognizability of MA
o Creates a new iconic image
Disconnect between image and quote
Text on back is (too?) dense, but like that it references Library
Explore other materials for base of sculpture? i.e. Marble
Appreciate design for its difference
Like the interpretative element of QR code
Feels like a call to action
“Quietly Radical”
Asking viewer to be inquisitive/to inquire
Not gimmicky; free of distraction
Power in its simplicity
Feels contemporary and museum worthy
Can see the internal life of a complex human; “the multitude within”
Allows you to feel that you too can be extraordinary
Design should be revised to look more like a book; slightly open? Width should be more substantial.
Artwork is asking a question. There is room for interpretation.
Like that one can see the hand of the artist
Intergenerational; appealing to the “selfie” age
Initiates a conversation, doesn’t end it
Feels subtle, but is being subversive
Performing visibility/invisibility
Lighting? Emphasizing idea of illumination
Sense of an interior life
Evidence of the artist’s hand

Jules Arthur:

























Falls into expected concept of sculpture
Issues with some design choices (girls pose, skirt)
Inspirational/uplifting representation of trauma; addresses trauma in a way that isn’t too weighty
Appreciate that movement is captured
Is dancerly, feels alive
Intentional, “weighty”, grand
Interactive and a positive for girls/women
Checking a lot of the traditional “Public Art” boxes, but is that a good thing given the dynamic, boundary‐
pushing nature of the woman being represented?
Risks not being adequately imaginative space such a creative city
Good compositional balance
Too literal; doesn’t feel dynamic
Easy to overlook; disappears into the surrounding architecture
o Monumental should also mean standing out
o As a signifier, traditional, figurative sculpture tends to disappear. Evident that JA was trying to
overcome this by activating the figures with movement and storytelling
Complexity also make it easy to dismiss
Is engaging and accessible to non‐native English speaking audience
Feels like a “children’s moment” better suited for playground
Would not be as appealing to teenagers (Teen Center in the Library)
Doesn’t feel holistic; feels disjointed
Doesn’t feel multidimensional; feels like it’s all about the literature
Beautifully rendered
Not enough room in interpretation to evoke inquiry
All male authors on books
Artist is talented and purposeful
Well executed
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TECHNICAL ASSISTANCE (HTTPS://SUPPORT.SLIDEROOM.COM/)

PROJECT OVERVIEW
The San Francisco Board of Supervisors recently passed a resolution entitled “Afﬁrming San Francisco’s
Commitment to 30% Female Representation in the Public Realm by the year 2020.” The Resolution
recognizes that although 51% of the population is female, women are woefully underrepresented in
sectors of public and private leadership roles, and their historical contributions are inadequately
recognized in public statues and memorials. The Resolution asserts that research suggests that 30 percent
is the proportion when critical mass is reached and in a group setting, the voices of the minority group
become heard in their own right. There is a national movement to increase female representation in the
public realm to 30 percent by the year 2020, the 100th anniversary of the ratiﬁcation of the 19th
Amendment to the United States Constitution granting women the right to vote.
The Resolution urges San Francisco to meet and exceed that minimum threshold of female
representation by recognizing the contribution that women have made to San Francisco and the world
and urges all City departments to endeavor to achieve at least 30 percent non-ﬁction female
representation in the public realm through works of art on City property, names of streets and right-ofhttps://www.sfartscommission.org/ﬁnd-opportunities/calls-for-artists/sculpture-honoring-dr-maya-angelou-san-francisco-main-library
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ways, parks, public buildings and department websites and publications.
The ﬁrst of these projects has been identiﬁed as an artwork honoring Dr. Maya Angelou in recognition of
her many accomplishments including breaking the color and gender barriers by becoming San
Francisco’s ﬁrst African American female streetcar conductor, an award-winning author and poet, a
Presidential Medal of Freedom recipient and a civil rights leader. The artwork will be located at the main
branch of the San Francisco Library, which is located at 100 Larkin St.,in the Civic Center Complex, facing
City Hall.

Project Description
The sculpture will honor Dr. Maya Angelou.
By honoring one of the most signiﬁcant literary artists and activists of our time, the artwork will be
an ever-present role model and inspiration to girls and young women.
Recognizing and honoring Dr. Angelou’s contribution is a means of expressing the value the City
places on the contributions and achievements of all women.
While most of the sculptures in the City’s collection that honor individuals recognize white men,
the sculpture of Dr. Maya Angelou will redress this gender imbalance by not only honoring a
woman but a woman of color.
Project Budget
Finalist Honoraria:

$2,000 plus travel allowance up to $1,000 for out of town artists

Artist’s Contract: The artist’s contract for artwork will be $180,000, inclusive of all artist's fees, and associated
expenses for design, structural engineering, fabrication, insurance, transportation and consultation during
installation.
Installation Allowance (under a separate contract between the Commission and an art handler): $20,000

Selection Process
Artist Selection Panels: After the application deadline, the Arts Commission staff will establish an artist
qualiﬁcation panel consisting of two arts professionals and one Arts Commission staff member to screen
the applicants to establish the pool of artists best qualiﬁed to execute the project as evidenced by
examples of past work. Review criteria will include artistic excellence as evidenced by skill in portraiture
and ability to capture the spirit of the subject.
The list of qualiﬁed artists will be presented to the Dr. Maya Angelou Statue Project Selection Panel
consisting of a representative of the Library Commission, a representative from the Commission on the
Status of Women, an Arts Commissioner, and three outside arts professionals. The panel will identify three
ﬁnalists who will be invited to develop conceptual site-speciﬁc proposals after attending an orientation
session with the project team and key stakeholders. These ﬁnalists will be paid an honorarium of $2,000
plus travel reimbursement for development of a proposal.

https://www.sfartscommission.org/ﬁnd-opportunities/calls-for-artists/sculpture-honoring-dr-maya-angelou-san-francisco-main-library

2/7

1/9/2019

San Francisco Arts Commission

The Dr. Maya Angelou Statue Project Selection Panel will reconvene to consider the ﬁnalists’ proposals in
an interview format and will select one artist and an alternate for the project for recommendation to the
Arts Commission.
Arts Commission Approval: The Artist Selection Panel’s recommendation will be submitted ﬁrst to the
Visual Arts Committee, a subcommittee of the Arts Commission and then to the full Arts Commission for
approval.
All Arts Commission meetings and Public Art Selection Panel meetings are open to the public and are
posted on the Arts Commission website at least 72 hours in advance of the meeting. To check the
meeting schedule (https://www.sfartscommission.org/calendar) for public art projects.
ARTIST SELECTION CONSIDERATIONS
Complete application submitted prior to the application deadline.
Artwork examples submitted represent the artist’s own original creative work.
The artist’s work reﬂects artistic excellence, innovation and originality, as evidenced by professional
quality of craftsmanship and mastery of skills, techniques; professional approaches to processes
and presentation, and/or communicate a unique vision or perspective.
The artist’s work is judged to be appropriate to the goals of the project.
The artist's professional experience is adequate to meet the demands of the project. Qualifying
activities would include some combination of the following: education and training as an artist, an
exhibition record in museums, commercial art galleries, and/or non-proﬁt art spaces, previous
public or private commissions; participation in artist-in-residency programs, or other related
activities indicative of a professional art practice.
The artist is available to participate in the design, approval and implementation of the project as
required.
Assessed ability to meet project deadlines and to perform work in a timely and professional
manner.
Results of reference checks for project ﬁnalists.

Project Timeline
Issue RFQ
November 1, 2018
Prequalifying Selection Panel
Early February 2019
First Artist Selection Panel
March 2019

https://www.sfartscommission.org/ﬁnd-opportunities/calls-for-artists/sculpture-honoring-dr-maya-angelou-san-francisco-main-library
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Final Selection Panel
Early July 2019
Approval of selected artist by Visual Arts
Committee
July 17, 2019
Approval of selected artist by
Full Commission
August 5, 2019
Artist under contract
Fall 2019

How To Apply
Applications are available through SlideRoom (https://sfgov.slideroom.com), an online application system
for calls for entry. There is no charge to artists for using SlideRoom. Please be sure to allow adequate time
to submit your application as technical difﬁculties can occur. Applications that are mailed, emailed, faxed
or hand-delivered will not be considered. Applications will not be accepted after the deadline. Application
materials include:
1. Letter of Interest
One page maximum.
This should be a summary of your artistic focus and professional career, especially as your
background relates to this project. Do not make a speciﬁc proposal for a new commission.
2. Resume
If you are applying as a team, please include your team/studio resume. If that is not available,
please combine the individual resumes (one right after the other) of each team member into one
document.
3. Ten images of previous work
SlideRoom accepts all image ﬁle types up to 5MB. Images should at least 72 dpi and no larger
than 1250 x 1250 pixels
For team application, please indicate the lead artist for each project.

https://www.sfartscommission.org/ﬁnd-opportunities/calls-for-artists/sculpture-honoring-dr-maya-angelou-san-francisco-main-library
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4. Image Descriptions
When you upload your images, SlideRoom will prompt you to ﬁll out image descriptions. Please
include the title, medium, dimensions, and year for each work. You may also include a brief
statement (2 sentences maximum) about each work.
Check out our How to Apply to Calls (/ﬁnd-opportunities/calls-for-artists/how-apply-calls) for helpful tips
on how to submit the most competitive application.
Please note that Arts Commission staff will be available to answer questions about this call until 5:00 PM
(PST) on the deadline date, January 25, 2019. Please contact Craig Corpora at craig.corpora@sfgov.org
(mailto:craig.corpora@sfgov.org) or 415-252-2249
SlideRoom technical support is available Monday – Saturday by email, 7:00 AM – 7:00 PM (PST)
support@slideroom.com (mailto:support@slideroom.com).
APPLICATIONS AVAILABLE ON SLIDEROOM (HTTPS://SFGOV.SLIDEROOM.COM)

Eligibility
Eligibility is open to professional, practicing artists who reside in the United States. Entries not meeting
eligibility guidelines will be withdrawn from consideration.

ADDITIONAL POLICIES (/FIND-OPPORTUNITIES/CALLS-FOR-ARTISTS/ADDITIONAL-POLICIES)

401 Van Ness Avenue, Suite 325
San Francisco, CA 94102
(415) 252-2255
ART-Info@sfgov.org (mailto:ART-Info@sfgov.org)

(https://www.facebook.com/sfartscommission)
(https://twitter.com/SFAC)
(https://www.youtube.com/user/ArtsCommission)
WHAT'S ON THE CALENDAR (/CALENDAR)
UPCOMING EXHIBITIONS (/CALENDAR?FIELD_EVENT_TYPE_TID[]=18)

https://www.sfartscommission.org/ﬁnd-opportunities/calls-for-artists/sculpture-honoring-dr-maya-angelou-san-francisco-main-library
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WORKSHOPS (/CALENDAR?FIELD_EVENT_TYPE_TID%5B%5D=20)
PUBLIC MEETINGS (/CALENDAR?FIELD_EVENT_TYPE_TID%5B%5D=3)
PUBLIC ART PROPOSAL DISPLAYS (/CALENDAR?FIELD_EVENT_TYPE_TID%5B%5D=21)
APPLICATION DEADLINES (/CALENDAR?FIELD_EVENT_TYPE_TID%5B%5D=22)

SFAC MAIN GALLERY

War Memorial Veterans Building
401 Van Ness Avenue, Suite 126
Tuesday - Saturday, 11:00 AM - 6:00 PM
(415) 252-2244
Legacy SFAC Site: http://archive.sfartscommission.org (http://archive.sfartscommission.org)

https://www.sfartscommission.org/ﬁnd-opportunities/calls-for-artists/sculpture-honoring-dr-maya-angelou-san-francisco-main-library
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CITY & COUNTY OF SAN FRANCISCO (HTTP://SFGOV.ORG) | TERMS OF USE (/TERMS-USE)
| PRIVACY POLICY (/PRIVACY-POLICY) | ACCESSIBILITY POLICY (/ACCESSIBILITY-POLICY)
© 2017 SAN FRANCISCO ARTS COMMISSION. ALL RIGHTS RESERVED.
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REGARDING PORTRAIT OF A PHENOMENOMAL WOMAN: A PROPOSAL FOR A
SCULPTURE HONORING DR. MAYA ANGELOU FOR THE SAN FRANCISCO MAIN
LIBRARY BY LAVA THOMAS
August 26, 2019
“Each time a woman stands up for herself, without knowing it possibly, without claiming
it, she stands up for all women.”
-Dr. Maya Angelou
“My mother would like to be remembered as a woman who stood for justice.”
-Guy Johnson (Spoken during the project’s orientation, in answer to my question: How
would your mother like to be remembered? April 9, 2019)
TO MEMBERS OF THE SFAC’S VISUAL ARTS COMMITTEE:
On August 9th my proposal, Portrait of a Phenomenal Woman, received first-place
ranking for the Sculpture Honoring Dr. Maya Angelou for the San Francisco Main
Library project by the selection committee. You can imagine my elation upon receiving
this news. Illuminating the labor of women who fight for justice and equity in all forms is
at the core of my studio practice, and I worked hard to give the city of San Francisco a
“contemporary”, “forward-looking” monument, as expressed in SFGATE’s 11/29/18
article publicizing the project.
Imagine my shock when I received a call on August 22nd, telling me that the sponsors of
the project have a “strong preference” for another proposal – a design that is problematic
on several points, as it “inappropriately” and “inaccurately” represents Dr. Angelou,
according to an audio recording of the Visual Arts Committee’s 8/21 meeting. Imagine
also my disbelief upon hearing the suggestion that our two proposals be redesigned and
resubmitted and presented to the Visual Arts Committee again, when my proposal has
already received top ranking by a wide margin. I was also told that the sponsors prefer a
“figurative” artwork, but when this point was brought up during the project’s orientation
meeting on 4/9, we finalists were assured that “a reasonable representation” of Dr.
Angelou would suffice.
It seems that any excuse to undo the selection panel’s choice is sufficient: the audio from
the 8/21 meeting refers repeatedly to a public preference for the second-place proposal,
despite the MOU specifically stating that the selection is not determined by public
comment. It was also suggested at the meeting that the other proposal must be deserving
of reconsideration due to having placed second – though by that logic, strictly by the
numbers, my proposal was nearly twice as deserving. These are all attempts to lend the
appearance of credibility to efforts to scuttle my winning proposal. If the project sponsors
wanted a particular style, explicit design parameters should have been communicated

before we finalists began working on our proposals. If the project sponsors wanted a
particular artist, that artist should have been commissioned outright.
Artists trust the integrity of the selection process when we apply for grants, commissions,
residencies, exhibitions and awards. We understand that during selection panel
deliberations many factors may affect the outcome, but once the selection is made, that
selection is inviolate. Revisiting a panel’s selection because project sponsors don’t like it
is unheard of.
I’m aware that the Visual Arts Committee retains the option not to put forward the panel’s
recommendation; I’m also aware that, according to institutional memory, the Committee
has not exercised that discretion in the past nine years. Beyond the significant disrespect
to me and my work, disregarding the panel’s selection at the insistence of anonymous
back channel political forces corrupts a selection process that is supposed to be
transparent and democratic and sets a dangerous precedent for the integrity of this
initiative going forward.
As this country contends with the problematic history of its monuments, all eyes are on
San Francisco. It will be an embarrassment to the city if the inaugural commission from
the Women’s Recognition Public Art Fund is taken from a woman with deep roots in the
Bay Area arts community and given to a male artist from New York. The hypocrisy honoring a woman of color who was a champion for justice with a monument meant to
inspire young women and girls, while working covertly to deny the woman selected to
create that monument - is outrageous. It’s unconscionable that the process of choosing the
artist to honor Dr. Angelou’s legacy should be tainted with an impropriety antithetical to
the principles of equity and justice that Dr. Angelou stood for.
So many working women have remained silent when subjected to injustice for fear of
backlash and reprisals. This is especially true for artists, as we often rely on support and
funding to realize our projects. I speak for all women who have been treated unjustly, and
in the spirit of Dr. Angelou, will not sit silently by. I urge you not to let political
maneuvering corrupt a fair and transparent selection process, and to reconsider your
positions moving forward.
Sincerely,
Lava Thomas
Visual Artist

PUBLIC
SPACES
PRIVATE
MONEY
POLITICAL
INTEREST
When public art becomes a political risk,
heads roll.
BY Z AC HARY S MAL L
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Right, the statue of
Dr. J. Marion Sims
being removed from
Cental Park, April
2018.
Opposite, Vinnie
Bagwell’s Victory
Beyond Sims, 2019,
which will replace
the Sims monument.

budge. The selection process restarted
from step one; Thomas lost months
spent working on the project; and Tom
DeCaigny, director of cultural affairs
in San Francisco, resigned from his
position a few months later but says the
decision was unrelated.
“My first reaction was confusion
and disbelief,” said Thomas. “This has
serious implications for how public
spaces are being shaped at the service of
opaque political and financial interests.”
“There is a cultural revolution
happening in the United States, and
people are realizing that they have the

power to be more engaged with how
public art is decided,” explained Patricia
Walsh, who helps run the Public Art
Network, a membership group of more
than a thousand public art professionals
organized by the nonprofit Americans
for the Arts. “Best practices need to be
reinvented to become more equitable
and diverse.”
Monuments are more than historical
markers; they symbolize the strength
of the politicians who commission
them. Traditionally, these bronze and
marble statues have largely avoided
scrutiny, calcifying the legacies of their
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Opposite: Photo Jonathan Lewis. This page: Mark Lennihan/AP/Shutterstock.
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RTIST VINNIE BAGWELL
could hear pandemonium
erupting in the auditorium
where seven hours of
deliberation imploded as East Harlem
residents clashed with New York City
officials this past October over plans
to replace a bronze statue honoring
J. Marion Sims, the infamous “father
of gynecology” who conducted
experimental operations on female
slaves without anesthesia in the 19th
century. The meeting drew national
attention when a video circulated
showing audience members bursting
into tears and accusing public officials
of racism. One week after the public
art misfire was featured on the front
page of the New York Times, the city’s
cultural affairs commissioner tendered
his resignation, a move City Hall insiders
said was linked to the bad press for the
mayor’s office.
Around the same time in San
Francisco, Lava Thomas was having her
dreams crushed by local bureaucrats.
Weeks after she won a prestigious
commission to design the city’s new
monument to Maya Angelou outside its
central library, the offer was revoked
when the politician who passed the
legislation financing the sculpture
disagreed with the local artist’s
nonfigurative version of a memorial.
The sudden about-face was enough to
concern Angelou’s son, Guy Johnson,
who spoke up in protest. “While I may
have wanted a different artist,” he wrote
to the Visual Arts Committee, “it is
important for me to state that I support
the democratic process … Ms. Thomas
was selected by such a process, ergo she
has my approval.” But the city refused to
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Above, Maya Angelou in
1990.

benefactors for centuries to come.
But several recent initiatives across
the country to diversify public art have
run aground as community outrage
pushes officials to reform a selection
process generally regarded as outdated
and oblique. The resulting chaos has
become an endgame for some elected
officials and arts professionals who
have found themselves embroiled in
monthslong controversies when their
multimillion-dollar plans go awry.
Artists stung by decision makers are
now leading their own inquiries into
the public art process, using legal
avenues and community-led efforts to
protect themselves and reveal backdoor
deliberations that have resulted in
immense loss.
“This is supposed to be a team
sport,” Bagwell told public officials in
March. “You are supposed to be my
advocates, but if you aren’t answering
my calls, what am I supposed to think?”
Bagwell has won 20 public art
commissions in the last decade, but says
that none has been as badly managed as
the one she is at work on with New York
City. After winning the commission, her
requests to the Department of Cultural
Affairs (DCLA) for further guidelines in

designing the project went unanswered
for several months, until she turned
to an attorney for help. “If you don’t
have legal coverage, you can be taken
advantage of,” she explained. “The
challenge is that sometimes the people
in authority don’t realize what’s required
for public art. There should be greater
transparency.”
The city’s public art program has
become a bottleneck with hundreds
of artist projects suspended in
bureaucratic purgatory due to a lack of
municipal resources. Only 3 employees
are tasked with handling nearly 130
active commissions worth millions of
taxpayer dollars. Compare that number
to those in other cities: San Francisco
has 10 workers overseeing 75 projects,
Austin has 7 overseeing 70 projects, and
Denver has 5 overseeing 40.
Bagwell is not alone in her frustration
with the city, and she may be waiting
more than a few months to begin work
on the commission, if the experience
of other artists is any indication.
More than three years after winning a
competition to memorialize the mambo
musician Tito Puente with a mosaic
in East Harlem, artists Manuel Vega
and Ogundipe Fayomi finalized their

contracts with the city only this past
February.
“It’s become an embarrassment,”
said Vega, who has been creating visuals
for the mosaic he plans, should the
commission actually proceed now that
the contract is signed. “I don’t want to
create an adversarial relationship with
Cultural Affairs, but this isn’t how we
should be treated.”
Prolonged delays are expected to
multiply in the coming months as the
world begins to feel the aftereffects of
the coronavirus pandemic, which put a
freeze on the majority of city programs
for over a month. This will undoubtedly
further worsen the backlog at the
cultural affairs department.
FOR ARTISTS AND THE PUBLIC,
how the city prioritizes certain
monuments over others remains a
mystery. Some activists have resorted to
filing requests through the Freedom of
Information Act to require government
agencies to release their records. In
February, historians Jacob Morris and
Todd Fine requested documents relating
to the city’s monuments, including those
planned through She Built NYC, Mayor
Bill de Blasio’s $10 million initiative to

Left: Courtesy Eren Hebert. Right: Universal History Archive/UIG/Shutterstock.
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Left, rendering of Lava
Thomas’s proposal for her
Maya Angelou monument,
Portrait of a Phenomenal
Woman, 2019.

“THE CHALLENGE IS THAT PEOPLE IN
AUTHORIT Y DON’ T REALIZE WHAT’S
REQUIRED FOR PUBLIC ART.’’
Above, rendering of Our
Destiny, Our Democracy,
Amanda Williams and
Olalekan Jeyifous’s
proposal for a Shirley
Chisolm monument in
Prospect Park, Brooklyn.
Left, an illustration of
Chisolm.
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Top: Courtesy the artists. Bottom: Courtesy women.nyc.
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increase the number of statues devoted
to historical women around the city.
The correspondence thus obtained
hints at the push-and-pull of New York’s
public art process, and how outside
interests and capital investment
projects often account for otherwise
oblique choices. When a milliondollar monument was announced for
jazz singer Billie Holiday last year,
community activists questioned the
placement of the statue near Queens
Borough Hall. Several elected officials—
including a congressman and a state
senator—signed on to a letter addressed
to Chirlane McCray (the wife of Mayor
de Blasio), who oversees She Built
NYC, “strongly requesting” that the
sculpture be moved to Addisleigh Park, a
neighborhood where Holiday once lived.
“The proposed location for Billie
Holiday near Queens Borough Hall was
intended to place this monument in a
high-profile, symbolic location in the
heart of the borough Holiday called
home,” a DCLA spokesperson told
ARTnews. “Discussions regarding the
monument’s final location are ongoing.”
Internal emails from DCLA also
indicate that the agency may have
expedited normal procedures for
historical review and site selection for
its planned monument to the Lyons
family, black property owners who once
lived in Seneca Village, a community
destroyed in the 19th century. In emails,
two Central Park historians cautioned
that research indicated that the Lyons
family’s connection to the area was
more tenuous than initially claimed.
Despite unresolved questions, the city
moved to announce the monument
in late October. “City Hall and the
funders are now refocusing on the Lyons
Monument,” wrote a Parks Department
official to staff weeks earlier. “I have
advised that we have not finalized a
location recommendation, and they’re
fine announcing without one. However
if we are able to determine a final siting
recommendation, I imagine that would
be preferable.”
“We made these document requests
to validate our suspicion that there
was no coherent, historically-informed
decision-making process for the siting
of these new monuments,” Fine told
ARTnews. Referring to the coronavirus
lockdown, he added, “the current
interruption to city business should
give the new Commissioner of the
Department of Cultural Affairs, Gonzalo
Casals, the opportunity to rethink the
role of historians and experts in this
important initiative.”

represented one of the city’s whitest
and richest communities. “The whole
process perpetuates institutional
racism. What she did was egregious and
disrespectful.”
The embarrassment caught almost
everyone by surprise. In December,
Thomas received an official letter of
apology from Susan Pontious, SFAC’s
public art program director. “There was
a profoundly different interpretation
between the Art Commission’s and the
legislative sponsors’ understanding,”

Pontius wrote. “I want to assure you that
we regret that everyone’s hard work did
not result in a final project that could be
implemented.”
Thomas declined SFAC’s invitation to
resubmit a proposal. Panelists from the
original selection committee were not
welcomed back. Meanwhile, questions
about accountability swirled among the
city’s museum directors and cultural
elite. Four sources told ARTnews that
San Francisco Mayor London Breed
played a role in axing the artist’s winning

Above, view of Lava
Thomas’s installation
Looking Back and Seeing
Now, 2016, at the Berkely
Art Center.
Left, Lottie Green Varner,
2018, from Thomas’s
series “Mugshot Portraits:
Women of the Montgomery
Bus Boycott.”
Opposite, Vinnie Bagwell’s
monument The First Lady
of Jazz Ella Fitzgerald,
1996.

Top: Photo John Wilson White. Bottom: Photo Phillip Maisel. Opposite: Photo Jonathan Lewis.
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BACK IN SAN FRANCISCO,
Thomas was having trouble getting
more information about why the San
Francisco Arts Commission scrapped
her Maya Angelou monument. The artist
had appealed unsuccessfully for clarity
from the commission, which ignored her
calls for a meeting with cultural affairs
director DeCaigny, and ultimately
denied her request for information under
the city’s Sunshine Ordinance—a law
that ensures access to public records.
“In this case, public officials and
political appointees treated artists like
our time and expertise had no value,”
Thomas said. “Systemic changes need to
be made that meaningfully address the
power imbalance, lack of transparency,
and lack of artist protections within
the process for public art commissions
administered by the SFAC.”
Although her Sunshine Ordinance
requests were denied, a friend’s
petition resulted in the release of more
than one hundred pages of internal
communications between the city’s
public art managers. These documents
provided some insight into the Arts
Commission’s thought process. One
email chain reveals that the SFAC
extended the deadline for proposals by
six weeks in order to allow time for “an
exceptionally strong artist,” whose name
is redacted in the documents, to submit
a design. Another document shows
that Thomas was consistently a topranked artist in the selection process
and ultimately won the commission by a
substantial lead.
Given the considerable support she
received from panelists and the Arts
Commission, Thomas was blindsided
when her plans for the Angelou
sculpture were scrapped by San
Francisco Supervisor Catherine Stefani,
who announced at an SFAC meeting that
the artist’s unconventional proposal
didn’t meet criteria for “a significant
figurative representation.” The elected
official ordered the competition to start
again from scratch. Thomas was invited
to reapply.
“What happened smacks of
Trumpian politics,” Thomas told
ARTnews. “You change the rules after
the fact. You make a sham of due
process and do it in a very public and
disrespectful way. Catherine Stefani
walked into the meeting, announced
her qualifications as an attorney, and
said she wanted to see Maya Angelou
honored the same way white men are
with figurative statues.”
“She left without listening to our
comments,” Thomas recalled, adding
that the decision was especially painful
coming from the supervisor, who

Gutter credits

quashing Thomas’s design.
Delays on San Francisco’s public art
programming have become frequent
and misaligned with legislation meant
to create more civic sculpture. In 2018,
the city passed an ordinance committing
to 30 percent female representation by
the year 2020. The city’s supervisors
would have had to commission 24 new
monuments of historical women. To date,
officials have commissioned zero.
(Axel noted that women have
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monument. “It was too unconventional
for her,” said one person, who asked
to remain anonymous because of her
ongoing work with city agencies.
“Ms. Thomas’ design did not align
with the sponsors’ expectations of
a figurative statue, which is why her
proposal was not approved,” Rachelle
Axel, a spokeswoman for the San
Francisco Arts Commission, told
ARTnews; however, she did not respond
to questions about the mayor’s role in

WITHOUT CLEAR REGULATIONS
and guidelines for public art, experts
believe that controversy is inevitable.
A continuing lack of clarity rankles
historians and the artists who devote
their careers to creating works of civic
virtue. Nevertheless, politicians have
doubled down on initiatives to create
new works in marble and bronze.
And monument mania is spreading
beyond the monied confines of cities like
New York and San Francisco. Cities from
Miami to Seattle are already allocating
millions to public art initiatives focused
on amplifying diversity, equity, and
inclusion. In Washington, D.C., local
legislators have reinvigorated a
multiyear effort to initiate their own
sculptural renaissance—even as Mayor
Muriel Bowser seeks to gain control of
the city’s culture budget and divert its
funds to small business loans.
“Public art is and always will be a
lightning rod because it’s very visible,”
said Patricia Walsh from the Public
Art Network. “I don’t think this is
the last time we will be hearing about
controversy.”
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represented more than 50 percent of
public art commissions in the city and
have received more than $25.5 million
for their work over the last 15 years.
The city also spends more per capita
on public art than any other city in the
United States.)
Despite a financial investment
in public works, members of the Bay
Area arts community still regard San
Francisco’s attitude toward local artists
as lacking and symbolic of the city’s
apathy toward culture in the wake of the
2010 tech boom. “This city no longer
appreciates artists,” Dorothy Santos
told ARTnews. Having fought against
rising economic inequality in America’s
costliest city alongside other artists and
activists, the 41-year-old artist has seen
her hometown change drastically over
the years. What happened to Thomas
didn’t exactly surprise her. “Politicians
are pandering to the wealthy tech
communities that are coming into the
Bay Area,” she added. “If your art is not
aligned with the city’s agenda, then it’s
unlikely to gain support.”
As another sign of the times, the
San Francisco Art Institute announced
plans to close in March after falling
more than $19 million in debt with
declining enrollment. The university—
which is home to a major Diego Rivera
mural and purports to be the only
school of higher education dedicated to
the study of contemporary art—will not
be accepting new students for the fall
semester.

March 4, 2020
To the Attention of the Legislative Sponsors of Ordinance 243‐18, entitled, “Affirming San
Francisco’s Commitment to 30% Female Representation in the Public Realm by the year 2020”:
Mayor London Breed, Supervisor Stefani, Supervisor Ronen, Former Supervisor Kim,
Supervisor Brown, Former Supervisor Cohen, Supervisor Fewer, and Former Supervisor Tang;
Kanishka Karunaratne Cheng and Margaux J. Kelly, Former Legislative Aides to Former
Supervisor Mark Farrell; the San Francisco Arts Commission; the San Francisco Visual Arts
Committee; the San Francisco Library Commission; and the 2020 Review Panel for the
Reissued RFQ for a Sculpture Honoring Dr. Maya Angelou for the San Francisco Main Library:
I am writing to withdraw my 2019 submission from the application pool for the 2020 reissued
RFQ for a Sculpture Honoring Dr. Maya Angelou for the San Francisco Main Library. I do not
grant SFAC permission to include my application for consideration in the new RFQ for the
following reasons:
1. I withdraw in protest of the Visual Art Committee’s refusal, under political pressure, to
approve the selection panel’s nomination of my proposal during the August 21, 2019
and October 16, 2019 VAC meetings. My proposal received almost unanimous top
ranking by an independent and impartial selection panel, in a public process that was
transparent and democratic. My proposal adhered to the stated project goals of the
original RFQ, the legislation that created the commission (Ordinance 243‐18), and the
guidelines set forth by the SFAC’s Memorandum of Understanding, signed by me and
the SFAC in good faith. These documents make no mention of a project sponsor to
which the VAC must defer, or a project sponsor with the power to undermine the
selection panel’s choice.1
2. I withdraw in protest of Supervisor Catherine Stefani’s demand, made during the 10/16
VAC meeting, that the project be closed and reopened because her preferred proposal
did not win. That political power intervened to prevent my proposal from advancing is
an abuse of power and a mockery of due process.
3. I withdraw in protest of Stefani’s rejection of my proposal and her view that my work
didn’t conform to the legislation’s intent. Stefani’s insistence that Dr. Angelou be

1

While the MOU states that “implementation of the selected artist’s proposal is entirely at the discretion of the
Arts Commission,” nowhere is it stated that the VAC serves as a mediating body between higher level city officials
and SFAC staff; nor is it stated that the VAC operates under the direction of project sponsors when exercising such
discretion.

honored with a traditional statue, “in the same way that [white] men have been
historically elevated in this city” is a narrow and flawed interpretation of the legislation,
which has “statue” crossed out and “artwork” written in its place.2 Stefani’s
interpretation weaponizes a European figurative convention of statuary to dismiss the
work of artists and selection panelists whose vision did not conform to this hegemonic
standard. To assert that a eurocentric artistic tradition, steeped in histories of colonial
violence, is the only “right” form of representation at the exclusion of all other
representational forms, upholds the patriarchal status quo and reinforces systemic and
institutionalized racism. That Supervisor Stefani, a representative of the most
conservative and segregated district in San Francisco, is empowered to dictate how Dr.
Angelou should be represented in the public realm is deeply problematic. Her
assertions perpetuate the erasure of black women’s creative and intellectual labor and
are an affront to those of us who hoped to honor Dr. Angelou with a forward‐looking
monument grounded in an ethos of inclusion and Black aesthetics.
4. I withdraw in protest of Supervisor Stefani’s disrespectful behavior during the 10/16
meeting, which was particularly offensive to the black women artists, selection
panelists, arts professionals, and cultural workers who were in attendance. Stefani
made a brief appearance, issued her statement and left before hearing public
comments. She was not present to listen to a letter written by Dr. Angelou’s son, Guy
Johnson, which supported the democratic process by which my proposal was selected,
even though my proposal was not his first choice. She did not listen to me or other
members of the Bay Area arts community who attended the meeting to voice our
concerns.
5. I withdraw in protest of the glaring contradiction between the legislation’s stated
mission and the actions taken to fulfill that mission. Ensuring that “voices of the
minority group become heard in their own right,” (Ordinance No.243‐18, Section 2.C)
requires listening to, valuing, and respecting those voices, which the legislative
sponsors of this project have thus far failed to do. The legislative sponsors pay lip
service to an ideal of gender and racial inclusion while perpetuating the harm they
purport to rectify.
6. I withdraw in protest of the SFAC’s attempt to rewrite this narrative in letters stating
that the VAC rejected all finalists proposals, omitting the fact that my proposal was
2 From Stefani’s statement, issued at the October 16, 2019 public VAC meeting. See “Proposals for sculptures to

honor Maya Angelou meet with rejection,” by Joshua Sabatini, SF Examiner, October 16, 2019
(https://www.sfexaminer.com/news/proposals‐for‐statues‐to‐honor‐maya‐angelou‐meet‐with‐rejection/)

selected, and implying that there was no winner of the competition for this
commission.
7. I withdraw in protest of SFAC’s policies which outline a power dynamic that
disadvantages artists, leaving us no recourse in the wake of this injustice. Demands for
transparency have been unmet, and requests for further information, through the
Sunshine Ordinance, remain withheld.
8. I withdraw in protest of the hypocrisy of claiming to honor a truly exceptional Black
woman who would not have stood for how this fiasco unfolded. Reissuing a new RFQ
under these terms is an insult to Dr. Angelou’s remarkable legacy as a celebrated writer,
author, artist and activist, and to the principles of equity, integrity, and justice that Dr.
Angelou advocated for.
And finally, I want to acknowledge the professionalism and caring manner by which the SFAC
staff conducted the selection process for the original 2019 RFQ. It was only when the project
left the staff’s purview and became subject to actions by politicians and political appointees
that mismanagement, controversy, and erroneous practices ensued.
Sincerely,
Lava Thomas
Visual Artist

Angela Hennessy Letter to Selection Panelists
To the Selection Panelists of the 2020 RFQ:

I am reaching out to you as members of the selection panel for the San Francisco Arts/
Commission’s (SFAC) sculpture honoring Dr. Maya Angelou at the site of the San Francisco
Public Library (SFPL).
By way of personal introduction, I served on the original 2019 RFQ with colleagues and
representatives from the bay area arts community, the Commission for the Status of Women,
and the SFPL which resulted in the nomination of Lava Thomas’ proposal Phenomenal Woman.
It was a profound honor for all of us to carry the responsibility of such significant and visible
recognition of Dr. Maya Angelou’s legacy.
I am equally outraged by the Visual Arts Committee’s (VAC) rejection of our nomination, the
mismanagement and abrupt dismissal of the 2019 RFQ, and the reissued 2020 RFQ in which
you are now implicated. The blatant disregard of SFAC/VAC legal obligations for transparency
in publicly funded art is a reflection of the systemic racism that continues to erase and
undermine the work of Black Women while maintaining the false appearance of a tribute in the
name of Dr. Maya Angelou.
Across the nation as monuments to white supremacy are literally being toppled and institutions
are reckoning with the colonial legacy of injustice, you have the opportunity to stand in solidarity
for restorative action. Moving forward with the 2020 RFQ upholds a racist agenda and sends a
message of compliance and collusion with the SFAC/VAC’s silencing of Black Women after
numerous requests for clarification, accountability and redress went unanswered.
I am inviting you to join the new campaign launched by See Black Women who are demanding
interventions be instituted immediately. Please access www.seeblackwomxn.com for more in
depth information including previous news articles.

In Solidarity,
Angela Hennessy

Associate Professor
Fine Arts | Critical Studies | Graduate
Chair, Curriculum Committee
California College of the Arts
she | her | hers

Issue
In San Francisco, a city where there are no sculptures or monuments honoring Black
Women, a monument to Maya Angelou was slated to be the first. On August 9, 2019, Lava
Thomas’ proposed sculpture “Portrait of a Phenomenal Woman” was selected to receive the
commission by a San Francisco Art Commission panel tasked with making that decision. The
panel consisted of Bay Area art professionals who are experts in their respective fields.
They came from a pool of Bay Area artists, curators, educators, representatives from the San
Francisco Public Library and the Commission on the Status of Women. Lava Thomas’ proposal
received the highest ranking in a public process that was transparent and democratic. Two
weeks after Thomas was notified that her proposal was selected, she was told that her proposal
would not be approved, without explanation.
The Visual Arts Committee (VAC), and San Francisco Board of Supervisors District 2
representative Catherine Stefani and the Board of Supervisors violated their own code of ethics,
mission statement and values. They also violated city ordinance 243-18.
This is institutionalized racism and sexism. In this moment of racial reckoning for the myriad of
ways that violence is enacted against Black Lives, and monuments to white supremacy are
being pulled down around the country, institutions are acknowledging how systemic racism
informs their practices and are taking steps toward restorative action. It’s time for the Visual Arts
Committee, a sub committee of the SFAC to make redress for its mishandling of the original
RFQ for a Sculpture to Honor Dr. Maya Angelou for the San Francisco Public Library and to end
the colonial and racist ideology that informs how monuments to Black women are to be
represented in the public realm. We demand the following:
*Demands
1. The Visuals Arts Committee of the The San Francisco Arts Commission, and

Catherine Stefani make a PUBLIC APOLOGY to Lava Thomas and the Black
Women who participated in the selection panel before the one year anniversary
of this debacle, August 9th, 2020.
2. The SFAC Commissioners STOP empowering Catherine Stefani, Visual Arts Committee
Chair, Dorka Keehn, and all non Black women to dictate the artistic representation
of Black women.

The SFAC CEASE its current call for the reissued Maya Angelou RFQ process
until the 2019 project is resolved and acknowledged with a public statement conducted
with restorative justice practices that are transparent and deemed acceptable by the
See Black Women collective.
4.
The SFAC Commissionsers CHANGE the language in the next RFQ from
“statue” to “artwork.”
3.

5.
Dorka Keehn and all VAC members and commissioners involved in the selection
process of the Dr. Maya Angelou commission resign immediately.

6.
The SFAC Commissioners must DISCLOSE the fiscal and legislative sponsors
behind the Maya Angelou sculpture commission in general and specifically those who
participated in rejecting Lava Thomas’ selected work.
7.
The SFAC PROVIDE evidence that its staff and all of its Commissioners and the
San Francisco Board of Supervisors show proof that they have participated in and are
accountable to their Racial Equity Statements.
8.
Mayor London Breed immediately begin the conversation regarding public monuments
with Black Women starting with Lava Thomas and See Black Womxn. “Who and what we honor
through our public art can and should reflect our values.” - London Breed

9.

EXPLAIN who has the authority to decide what “artwork” is. (See below)

Next Steps
The SFAC must institute policies and structures of accountability to verify equity, diversity and
inclusion and access in all of its endeavors.

In order to be part of the solution to represent Black women, the SFAC must eliminate
egregious, racist acts by public officials in dictating, invisibilizing and silencing Black
Women. The SFAC needs to institute a public plan to hire Black Women and ensure

equitable compensation for Black Women. The SFAC needs to work with members of
the See Black Women collective for the city’s current process evaluating monuments in
the San Francisco Bay Area as consultants who will provide a report to the SFAC and
committee upon completion.
In addition, we demand that the SFAC and all of its committees adhere to its mission
statement and regularly report on its plan to hire Black Women artists, curators and staff
giving Oakland and San Francisco applicants first priority. The SFAC and all its
committees and commissioners MUST enroll, participate and be certified in racial equity
and diversity training programs. This ensures that the SFAC and all of its committees
and commissioners are compliant in fulfilling their objectives outlined in their Racial
Equity Statement 2019 - 2020.
*Summary

Our sense of urgency cannot be overstated. As artists and members of academic
communities, organizations and public institutions, it is our moral responsibility to show
leadership in combating the TARGETED, violent, disabling, discriminatory, racist and
institutionalized policies in order to ensure a livable future for ourselves and all Black
Women artists for generations to come. The time of not seeing us, not paying us, not
being transparent and accountable for the injustice committed to us by you is OVER.
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Executive Summary
In October 2018, the Board of Supervisors passed, and Mayor London N. Breed signed, Ordinance 243-18
(“the Ordinance”) to expand the extent to which women are represented and commemorated in the
public sphere, including in artwork, statues, street names, facilities, parks, and more. It establishes a City
policy which states that at least 30 percent of historic figures depicted or recognized in the public sphere
be women. This level of representation is important because studies show that 30 percent is the
proportion at which critical mass is reached so that a minority’s voice begins to be heard, not as a minority
but as part of the group.1
The Ordinance calls for a work of public art depicting Maya Angelou, American poet, civil rights activist,
and San Francisco’s first female cable car operator, to be installed in front of the Main Library. The
Ordinance also creates a fund to accept gifts for the design, construction, repair and maintenance of public
art depicting historic women. It further requires a report monitoring the representation of women
depicted in public art and on public property by the Department on the Status of Women by December
31, 2019, the following year (2020), and every other year thereafter.
This first report establishes a baseline of representation of the proportion of nonfictional people
recognized in the public sphere that are women across the categories identified in the Ordinance. As of
December 2019, the proportion of nonfictional women recognized in public property is the following:

Out of 84

Out of 106

Out of 596

Out of 128
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“Does Critical Mass Matter? Views from the Boardroom.” Broome, L. L., Conley, J.M., & Krawiec, D.K. (2010)
https://scholarship.law.duke.edu/cgi/viewcontent.cgi?article=3085&context=faculty_scholarship
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Introduction
Statues and public art serve as a vehicle to recognize people who have significantly contributed to society.
The United States has less than 400 statues depicting real historic women.2 Generally, statues tend to
portray war heroes or elected officials, who are overwhelmingly Caucasian/White men. When women are
portrayed in statues, they are often hypersexualized, fictional characters, or a means to carry a metaphor,
such as Lady Liberty.
Today, women have accomplished an extensive array of achievements and hold more positions of power
than ever. Regardless, recognition of women in the public sphere is disproportionate. Recent efforts to
change this underrepresentation of women in statues were catalyzed by the Empowerment 2020
movement led by former U.S. Treasurer
Rosie Rios, known for initiating the
process to feature a woman on U.S.
currency. Empowerment 2020’s efforts
have been extended to comprise
women’s representation in the classroom
and statues.
Representation is important.
This movement inspired several cities in
America to take action. New York, a city
with only five statues depicting historic
women, none of which are located in
Central Park, 3 began to partner with
outside organizations to erect bronze
statues of Elizabeth Cady Stanton,
Sojourner Truth, and Susan B. Anthony,
with dozens more to come, including a
statue of U.S. Supreme Court Justice Ruth
Bader Ginsburg.

Psychologists, such as Albert
Bandura, suggest that at early
stages of development we tend to
perform observational learning:
the idea that we imitate what we
see. If women and girls do not see
accomplished women honored in
their cities as much as men do,
they may be at danger of asking
themselves: “Are women even
capable of accomplishing great
things?” This in turn may limit
their aspirations and the fields
young women enter, like science,
politics, and business.

With the passage of Ordinance 243-18
(“the Ordinance”), San Francisco hopes to
similarly increase the representation of
women in public property, starting with
the creation of the statue of prominent
poet and San Francisco’s first female cable
car operator, Maya Angelou, in the year 2020. The Ordinance also requires regular reporting by the San
Francisco Department on the Status of Women of the progress to reach 30 percent women’s
representation in public art, street names, buildings, and parks. The following is the first report on the
representation of women in City property.

2

“The US has fewer than 400 statues of women – but that’s changing.” Quartz. (2019).
https://qz.com/1732974/new-york-citys-central-park-will-get-its-first-statue-of-women/
3
Ibid.

San Francisco Department on the Status of Women

Methodology
City departments provided the data for this report as required by the Ordinance, including the Arts
Commission, the City Administrator’s Office, Public Works, and the Recreation and Parks Department.
Departments compiled a list of historic figures depicted or recognized by name in property under their
jurisdiction. Artwork in museums and spaces requiring an admission fee were excluded per the Ordinance.
Data that was posted on each Departments’ website or received by the Department on the Status of
Women by November 25, 2019 was included in this report. Additionally, supplementary data was
provided by the City Administrator’s Real Estate Division, the Port of San Francisco, the Public Utilities
Commission, the San Francisco International Airport, the San Francisco Municipal Transportation Agency,
the San Francisco Public Library, and the Department on the Status of Women. Any incomplete and
missing data will be noted in the report.
The goals of this analysis are to:

➔

Measure the current proportion of public property depicting or recognizing
nonfictional historic women as compared to men.

➔

Determine the level of equity needed in the public sphere to reach the City policy
goal of at least 30 percent women.

➔

Highlight the importance of the representation and commemoration of women in
public art and public property.

➔

Create a baseline for women’s representation in the public sphere in San Francisco
to inform future naming decisions and depictions of historic people.
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Findings
Based on the data gathered, the following are the results of the analysis regarding the representation of
women in public spaces including public art, street names, buildings and other facilities, and parks and
open spaces. They are discussed in more detail in subsequent sections.

Out of 84

Out of 596

Out of 106

Out of 128

Public Art

Data Source: the Arts Commission

The representation of women in public art includes all permanently sited works of art that are sculptural
monuments and memorials as provided by the Arts Commission. Out of 84 monuments or memorials, 16
are ambiguous or general and 68 depict historic figures, with 91 percent (62) recognizing or depicting
men, and 9 percent (6) recognizing or depicting women. This category is 21 percentage points behind the
Ordinance’s 30 percent goal. This would require the addition of 21 monuments named after or depicting
historic women.

vs.

San Francisco Department on the Status of Women

Of 62 monuments or memorials of men, 92 percent (57) are figurative depictions and 8 percent (5) are
allegorical or do not include a depiction. Out of 6 monuments or memorials of women, 50 percent (3) are
figurative depictions and the other 50 percent (3) are allegorical or do not include a depiction. The three
women depicted figuratively in public monuments are former San Francisco Mayor and current U.S.
Senator Dianne Feinstein, statistician and creator of modern-day nursing Florence Nightingale, and Italian
Soprano Luisa Tetrazzini. All 84 monuments were privately-funded gifts to the City.
Despite the low representation of women depicted in works of art, the San Francisco Arts Commission
has made great strides towards supporting gender equality in the arts by awarding 50 percent of its public
art commissions to female artists. Additionally, the creation of an artistic depiction honoring Maya
Angelou in front of the Public Library is underway and is expected to be installed by the end of the year
2020. The list provided by the Arts Commission does not include two-dimensional art, such as plaques,
murals, paintings, and similar objects, which hopefully will be included in future updates to this report.

Additional Art
In addition to the Arts Commission’s collection, other City departments that have public art in their
jurisdiction submitted data on the representation of women in memorials, plaques, and works of art.
Plaques at the Rainbow Honor Walk
Located in San Francisco’s Castro neighborhood, the Rainbow Honor Walk honors deceased Lesbian, Gay,
Bisexual, Transgender, Queer/Questioning (LGBTQ+), and
gender-non-conforming individuals who have contributed
to society in a variety of fields ranging from science, art,
politics, and more.4 The 44 plaques installed on the
sidewalk, include a portrait of each honoree, of which 36
percent are women (16), and 64 percent are men (28).5 The
list includes Zuni native, male-bodied, We’wha, who
performed “feminine tasks” such as crafting,6 and was
known for living a life of advocacy; and Christine Jorgensen,
an entertainer who brought attention to transgender
issues. The Rainbow Honor Walk showcases the
intersectionality of representation and the importance of
seeing an array of diversity in the public sphere.
Public Utilities Commission
The Public Utilities Commission has an independent art collection open to the public that consists of 346
pieces of art. The collection includes three pieces of art depicting nonfictional men and zero depicting
nonfictional women.
Recreation and Parks Department
The Recreation and Parks Department has 11 plaques under their jurisdiction recognizing historical
people, from which 82 percent honor men (9) and 18 percent honor women (2).
4

Approved by the Arts Commission and installed by Public Works on sidewalks in the Castro District.
Classified by gender for each honoree’s self-identified gender.
6
“Transgender Spotlight: We’wha.” Massachusetts Transgender Political Coalition. (2014).
https://www.masstpc.org/wewha/
5
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Street Names

Data Sources: Public Works and the Recreation and Parks Department.

The representation of women in San Francisco’s street names includes all officially valid avenues, streets,
drives, ways, lanes, courts, places, and roads. Out of 596 streets named after historic individuals, 93
percent of streets are named for men (554), and 7 percent are named for women (42). This category is 23
percentage points behind the Ordinance’s 30 percent goal. This would require the addition of around 200
streets named after women.
Regarding the existing 42 streets named after historic women in San Francisco, the Bayview-Hunters Point
neighborhood has the most streets named for women. Ten out of 12 of these streets are named after
racially diverse activists who sought to make Bayview-Hunters Point a better place, like the “Big 5,” a
group of local advocates from the ‘60s. Lake Merced, located near San Francisco State University and the
surrounding student housing, has the second most streets named after historic women. Four out of 7 of
these streets, which surround a roundabout, are named after members of the Juan Bautista de Anza
expedition to San Francisco during 1775-1776, including Juan Bautista de Anza’s wife, Juana Cardenas.
Additionally, it is important to highlight that most streets named after women in the Bayview-Hunters
Point and Lake Merced neighborhoods are in very close proximity to one another, as mapped below.
Streets Named
for Women
94124: Bayview-Hunters Point
12
94132: Lake Merced
7
94109: Russian Hill/ Polk (Nob Hill)
3
94103: South of Market
2
94112: Ingleside-Excelsior/ Crocker-Amazon
2
94115: Western Addition/ Japan Town
2
94127: West Portal/ St. Francis Wood/
2
Miraloma
94131: Twin Peaks/ Glen Park
2
94102: Hayes Valley/ Tenderloin/ North of
1
Market
94107: South Park/ SOMA
1
94117: Haight-Ashbury
1
94118: Inner Richmond (Golden Gate Park)
1
94121: Outer Richmond (Golden Gate Park)
1
Legend
94134: Visitation Valley/ Sunnydale
1
Zip Code/Neighborhood

San Francisco Streets
Named After Historic Women

Street Named After a Nonfictional Woman
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Buildings

Data Sources: the Office of the City Administrator, the City Administrator’s Real Estate Division, the Port of San
Francisco, the Public Utilities Commission, the Recreation and Parks Department, San Francisco International Airport,
the San Francisco Municipal Transportation Agency, and the San Francisco Public Library.

The representation of women in City-owned buildings includes buildings, clubhouses, museums,
recreation centers, community rooms, auditoriums, terminals, departure halls,7 staircases, rooms, and
other places open to the public. The data provided
does not include conference rooms, which the
Ordinance calls for but were not available in time for
this report. There are 106 City-owned buildings and
other spaces named after nonfictional individuals, of
which 66 percent (70) are named after men, 14
percent (15) are named after women, and 20 percent
(21) are named after both a man and a woman.8 This
category is 16 percentage points behind the
Ordinance’s 30 percent goal. This would require the
addition of 24 buildings and other spaces named after
women.
Important to note is the significant percentage of
buildings and spaces named after both a man and a
woman. A large majority are part of the Zuckerberg
San Francisco General Hospital with 15 buildings
named after the mixed-gender married couple Mark
Zuckerberg, founder of Facebook, and Priscilla Chan,
pediatrician.

7
8

The Grand Staircase in the Rotunda (City Hall)
was named after Chief of Protocol, Charlotte
Maillard Shultz. Source: sfgov.org

Does not include spaces beyond the airport security check point.
Includes married couples with both a man and a woman, families and other groups.
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Representation of Women in City Property: A Gender Analysis of Public Art, Streets, Buildings, and Parks

Parks and Open Spaces

Data Sources: the City Administrator’s Real Estate Division (RED) and the Recreation and Parks Department.

The representation of women in parks and open spaces includes public park sites, hills, gardens,
playgrounds, tennis courts, benches,9 squares, groves, maintenance yards, yacht harbors, piazzas,
carousels, gates, stables, golf courses, trees, and plazas. In total, under this category there are 128 spaces
named for historic individuals, with men comprising 77 percent (99), women comprising 22 percent (28),
and 1 percent named after both men and women (1). This category is 8 percentage points behind the
Ordinance’s 30 percent goal of representation of women in the naming of public parks and open spaces.
This would require the addition of 15 spaces named after women, which are especially underrepresented
at public facilities and amenities.
There are 58 park sites named for
nonfictional historic figures, of which 71
percent are named for men (41), 28
percent are named for women (16), and
2 percent are named for both men and
women (1). There are 70 other outdoor
facilities and special amenities, including
gates, fields, fountains, and benches, of
which 85 percent are named for men (58)
and 18 percent are named for women
(12).

Conclusion

The Alice Marbles Tennis Courts and the DuPont Tennis Courts
were named after two women tennis players and Grand Slam
winners who grew up in San Francisco and played tennis from
an early age in Golden Gate Park. Source: Rec and Parks.

This report establishes a baseline from which to measure progress. The overall representation of women
in City property averages to 13 percent, well below the Ordinance’s 30 percent goal, with public art and
street names requiring the most attention. Future reports should include additional forms of art and
conference rooms, which were not available at the time of data collection. Meanwhile, local efforts to
increase women’s representation in public art are underway with the creation of the artistic depiction of
Maya Angelou that will be installed in front of the San Francisco Main Library. Similarly, many
organizations are rallying to change spaces named after historic figures who committed immoral actions
and name these after civic heroes instead. This report should encourage naming authorities to promote
gender equity and other forms of diversity when deciding who to recognize in the future.
9

Benches included have been proposed to and approved by the San Francisco Recreation and Parks Commission.
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Shokooh Miry, Vice President
Sophia Andary, Commissioner
Debbie Mesloh, Commissioner
Carrie Schwab-Pomerantz, Commissioner
Andrea Shorter, Commissioner
Julie D. Soo, Commissioner
Emily M. Murase, PhD, Director

Department on the Status of Women
25 Van Ness Avenue, Suite 240
San Francisco, CA 94102-6061
Phone: (415) 252-2570
Email: dosw@sfgov.org

This report is available at the San Francisco Department on the Status of Women website,
https://sfgov.org/dosw
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HEALTH INSURANCE
FACT SHEET
Adopting a medical insurance program that provides for the equal treatment of
employees with spouses and employees with domestic partners is an important part of
a City contractor’s efforts to end discrimination in the workplace. Since most employers
are seeking information on the extension of benefits to domestic partners, the
information below is written with that focus. However, the concept of equal benefits
applies mutually, and where domestic partner benefits exist, spousal benefits must be
extended in order to provide equal benefits.
How does the provision of equal health insurance benefits work?
If an employer offers health insurance coverage to the spouses of its employees, in
order to provide equal benefits, the employer must also offer health insurance coverage
to the domestic partners of its employees. Where health insurance coverage is available
for the children of employees’ spouses (such as step children), such benefits must be
extended to the children of employees’ domestic partners.
Can I offer different plans to spouses and domestic partners?
To offer equal benefits to the spouses and domestic partners of employees, the benefits
offered must be the same. For instance, if an employer gives the spouses of its employees
the option to choose between an HMO plan or PPO plan, but only offers the HMO option to
domestic partners, the provision of benefits would not be equal. Likewise, where dental and
vision coverage is available to spouses, it also must be available to domestic partners.
How will offering domestic partner benefits affect the cost of a benefits plan?
Most employers and municipalities who have instituted domestic partner health
insurance benefits have experienced minimal costs associated with the extension of
benefits. The two factors that influence costs are the number of people who enroll and
the impact they have on the plan’s claim experience.
Enrollment
Employers who have instituted domestic partner benefits have found that, on average,
only 1% to 3% of their employees will actually apply for coverage for their domestic
partners. It is believed that these low enrollment rates are due to a reluctance on the
part of some employees to disclose their sexual orientation, as well as to the fact that
many domestic partners already have coverage through their own employers. In
addition, since federal and most state tax laws currently do not provide income tax
exemptions for domestic partner coverage, the tax burden placed on the employee can
deter the employee from electing domestic partner coverage.
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Claims Experience
The experience of the employers and municipalities who have provided domestic partner health
coverage is that claims filed by domestic partners tend to be less costly than those filed by
spouses. There has been no evidence to support the concern that the cost of covering the health
insurance claims of same-sex domestic partners will be higher because of a higher incidence of
HIV disease. Instead, employers have found that the cost of covering same-sex domestic partners
is no higher than coverage for the general population, which routinely receives treatment for heart
disease, cancer and premature child births. In fact, because both same-sex and opposite-sex
domestic partners tend to have fewer dependents than married couples, there are significantly
lower maternity and dependent health care costs associated with their coverage.
How hard is it to find insurance providers willing to offer domestic partner health
insurance?
In most areas of the country, it is easy for employers to find insurance providers willing to
provide domestic partner health insurance. Now that actuarial data is available to demonstrate
the absence of added risk, more providers have entered this market. The number of providers
offering domestic partner coverage has increased dramatically since the Equal Benefits
Ordinance went into effect. A searchable database of insurance providers offering domestic
partner coverage is available on the Human Rights Commission’s website
(www.sfgov.org/sfhumanrights).
Is continuation coverage available to domestic partners?
Yes. While the law governing the continuation of health insurance coverage for employees,
their spouses and dependents does not require such coverage for domestic partners, there
appears to be nothing in the law to prohibit the extension of continuation coverage to domestic
partners. In order for an employer to eliminate discrimination in the provision of benefits, such
coverage should be extended to domestic partners on the same basis, and at the same rates
as is required for spouses and dependents.
What about retiree health benefits?
As with other health coverage, any retiree health benefits offered to an employee with a
spouse must also be offered to an employee with a domestic partner. This includes the
domestic partner’s ability to continue benefits in the event the retired employee dies.
Under a Cafeteria Plan, can a domestic partner be included as a “family member”
for purposes of family status change rules?
The family status change rules set out the various events affecting employees, their spouses or
dependents, which allow the employee to make plan election changes. For example, if an
employee’s spouse loses his or her job, the spouse can be enrolled in the cafeteria plan’s health
benefits even outside the open enrollment period. Because these rules do not define spouse or
dependent, it is unclear whether domestic partners may be included. However, in the absence of
an Internal Revenue Service ruling on point, the employer may be allowed to make its own
reasonable interpretation of who is “family” for purposes of the family status change rules.
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PENSION PLAN
FACT SHEET
Adopting a pension plan that provides for the equal treatment of employees with
spouses and employees with domestic partners is an important part of a City
contractor’s efforts to end discrimination in the workplace. Since most employers are
seeking information on the extension of benefits to domestic partners, the information
below is written with that focus. However, the concept of equal benefits applies
mutually, and where domestic partner benefits exist, spousal benefits must be extended
in order to provide equal benefits.
How does the provision of retirement benefits to employees with domestic
partners work?
If an employer’s retirement plan(s) include spousal benefit provisions, in order to
provide equal benefits, whenever legally possible the employer must also offer the
same provisions to the domestic partners of its employees.
Some examples of spousal benefit provisions include benefits provided to the spouse
upon the death of an active employee; benefits provided to the spouse upon the
retirement of the employee, including various annuity options; and spousal consent
requirements.
Are there some instances where the law prevents an employer from providing
equal benefits?
Yes. In some instances the law governing retirement plans is very specific in limiting the
action that the employer can take. For example, the law states that an employee’s
retirement benefits may only be assigned to an alternate payee under the direction of a
qualified domestic relations order (QDRO). This law was written to protect spouses and
dependents in the event of divorce. Unless a domestic partner can obtain a QDRO, an
employer may not be able to provide equal benefits.
What if providing equal benefits would jeopardize a retirement plan’s tax-qualified
status?
City Contractors are not expected to take any action that would jeopardize their plan’s
tax-qualified status.
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TAXATION
FACT SHEET
This Fact Sheet explains the basic tax issues employers should consider when
implementing a domestic partner health benefits policy.
What are the tax differences between health care benefits for spouses and
domestic partners?
When employers provide health care benefits for the spouse and/or dependents of their
employees, the Internal Revenue Code allows the money paid by the employer for
these benefits to be excluded from the employee’s gross income. (See, Internal
Revenue Code §§105, 106.) No such exclusion exists for benefits given to an employee
for his or her domestic partner, or the dependents of a domestic partner. Therefore, the
money paid by an employer for health care benefits for an employee’s domestic partner
and/or the dependents of a domestic partner is income that is taxable.
Who is responsible for paying the tax?
The employee is responsible for paying the tax on domestic partner benefits. To the
extent the law requires the employer to withhold tax on the income paid to its
employees, the tax on domestic partner benefits must also be withheld.
How is the tax calculated?
While there is no Internal Revenue Service (IRS) code specifically addressing this issue,
private letter rulings issued by the IRS require that an employer withhold tax from their
employees’ income on the fair market value of the health benefit paid in excess of the
amount paid by the employee for that benefit. For example, at XYZ Co., the cost of the
health insurance premium for a domestic partner is $50.00 per month. The employee
pays $30.00 of this premium, and the employer pays $20.00. The fair market value to
be included in the employee’s gross income would be $20.00, which equals the cost of
the premium minus the amount paid by the employee. This is called imputed income.
Where the premium rate is difficult to determine, for example where an employer is selfinsured, the fair market value may be determined by using the COBRA rate minus any
administrative fees.
Can the tax on benefits given to domestic partners be avoided where a domestic
partner is considered a dependent for purposes of the tax laws?
Yes. A domestic partner may be considered a dependent for purposes of the tax laws
governing employer-provided health care benefits if the domestic partner is recognized
as a common-law spouse, or where the domestic partner meets the following criteria:
(1) the domestic partner receives over 50% of his or her support from the taxpayer; (2)
the domestic partner’s principal place of abode is the taxpayer’s home; and (3) the
domestic partner is a member of the taxpayer’s household. (Please note that a
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domestic partner cannot be a member of the taxpayer’s household if the relationship is
in violation of local law.) Where a domestic partner is considered a dependent, the
money paid by the employer for health care benefits can be excluded from the
employee’s gross income.
Can the tax on benefits given to children of domestic partners also be avoided?
If the children of a domestic partner satisfy the requirements of being a dependent (as
outlined above), the money paid by the employer for their health care benefits can be
excluded from the employee’s gross income. (This assumes that the domestic partner’s
children have not been adopted by the employee.)
Are State tax laws applied in the same way?
It depends. In some states, such as California, Connecticut, Massachusetts, New
Jersey, Oregon, Rhode Island and Vermont, employee benefits provided to individuals
in State-registered domestic partnerships, civil unions or same-sex marriages are given
the same tax-exempt status as is provided to spouses.
What about other taxes, such as FICA and FUTA?
To the extent that the fair market value of domestic partner benefits is considered
taxable as income, it also will be treated as wages subject to inclusion in Federal
Insurance Contributions Act (FICA) and Federal Unemployment Tax Act (FUTA) tax
calculations.
Can employers deduct the cost of providing domestic partner benefits along with
other forms of employee compensation?
Yes. The corporate tax deductions allowed for other benefit plans also are available to
employers providing domestic partner benefits. This is because Internal Revenue Code
section 162(a) allows employers to deduct all “ordinary and necessary business
expenses” associated with employee compensation and does not specify to whom the
benefit must be paid in order for the deduction to apply.
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TAX CONSEQUENCES
SAMPLE POLICY
It is important to educate employees about the tax consequences of electing benefits
coverage for their domestic partners. Employers seeking to do so may wish to include
the following language in their employee manual or other materials distributed to
employees making benefits elections:
The IRS requires that any portion of the health insurance premium you pay for your
domestic partner’s health coverage or for the coverage of your domestic partner’s
dependent children must be taken from your paycheck on an after-tax basis. The IRS
also requires that the amount your employer pays to cover your domestic partner or
your domestic partner’s dependent children be added (imputed) to your taxable wages.
This means your taxable pay will be increased by the estimated cost of the domestic
partner’s coverage (minus the amount you pay in premiums). As a result, your taxable
income will be higher than the actual (cash) wages you receive in your paycheck. The
amount of the imputed income can be substantial and will vary by the plan you
select and the number of dependents you cover.

The information contained in this document is not intended as legal advice and should not be relied on as such.
Page 8
(9/07)

AFFIDAVIT OF DOMESTIC PARTNERSHIP
As long as a City contractor accepts as valid domestic partnerships registered with a
governmental entity, a City contractor may also institute an internal domestic partnership
registry. Instituting an internal domestic partner registry allows companies to offer equal
access to domestic partner coverage to all its employees. This is especially true for
companies with locations where no governmental domestic partner registries exist.
The City and County of San Francisco developed an affidavit for its registry that is
based, in part, on the requests by insurance providers that certain criteria be included.
The following sample affidavit is based upon the City’s form:
We declare under penalty of perjury:
1. We have an intimate, committed relationship of mutual caring;
2. We share the same principal residence(s);
3. We agree to be responsible for each other’s basic living expenses during our
domestic partnership; we also agree that anyone who is owed these expenses can
collect from either of us;
4. We are both 18 or older;
5. Neither of us is married;
6. We are not so closely related by blood that legal marriage would otherwise be
prohibited; and
7. Neither of us has a different domestic partner now.
We declare under penalty of perjury under the laws of the State of ________ that the
statements above are true and correct.
Signed on ______________________, 20____ in ______________________________
Signature ______________________ Print Name _____________________________

Signed on ______________________, 20____ in ______________________________
Signature ______________________ Print Name _____________________________
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In addition to establishing an affidavit system for employees to register a domestic
partnership, an employer with an internal registry may wish to set out conditions under
which a domestic partnership will end. Among other administrative functions, this will
allow an employee, under certain plan designs, to remove his or her domestic partner
from a benefits plan at a time other than during open enrollment.
A domestic partnership ends when:
1. One of the partners dies;
2. One of the partners sends the other a Notice for Ending a Domestic Partnership;
3. One of the partners gets married; or
4. The partners stop sharing the same principal residence(s).
A sample Notice for Ending a Domestic Partnership follows:
1. My name is _________________________________________________________
2. My Domestic Partnership with ___________________________________________
is over.
3. I sent a copy of this notice to my former domestic partner on __________________
I mailed the copy to:
_____________________________________________________________________
_____________________________________________________________________
_____________________________________________________________________

I declare under penalty of perjury under the laws of the State of __________ that the
statements above are true and correct.
Signed on ______________________, 20____ in ______________________________
Signature ______________________ Print Name _____________________________
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BEREAVEMENT LEAVE
SAMPLE POLICY
Adopting a bereavement leave policy that provides for equal treatment of employees
with spouses and employees with domestic partners is an important part of a City
contractor’s efforts to end discrimination in the workplace.
This document offers sample policy language that includes employees with domestic
partners in a bereavement leave policy. This means that when leave is granted because
of the death of an employee’s spouse or someone related to the spouse (such as a
mother-in-law or father-in-law), leave must also be granted because of the death of an
employee’s domestic partner or someone similarly related to the domestic partner.
A sample bereavement leave policy follows:
In the event of a death in an employee’s immediate family, an employee
may be granted up to five days of pay for bereavement leave to handle
matters related to death and grieving. If additional time is needed, the
employee may use accrued vacation or compensatory time and may
request an unpaid leave of absence.
“Immediate family” includes the employee’s spouse, domestic partner,
parents (including step parents, foster parents, parents-in-law and
domestic partner’s parents), grandparents, siblings, children, children of a
domestic partner, step child, adopted child, a child for whom the employee
has parenting responsibilities, and a relative or friend who resides with the
employee.
In some situations, an employee will request bereavement leave because of the death
of someone not covered by the categories listed above. In these situations, some
employers use their own discretion to decide whether to allow leave to be taken. An
example of discretionary language is:
Bereavement Leave may also be granted because of the death of any
other individual. A request for bereavement leave due to the death of any
other individual should be submitted to the Human Resources Manager for
approval.
For employers who have never formalized their bereavement leave policy, this
document also describes some of the different ways in which bereavement leave is
offered.
Bereavement leave can be granted with or without pay. Some employers treat
bereavement leave as a type of sick leave, paying employees taking leave with
available accrued sick pay. Some employers pay employees for bereavement leave by
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applying other forms of accrued leave, such as personal leave or vacation pay.
Bereavement leave also may be classified as a separate and unique type of leave for
which pay will be given.
Regardless of how bereavement leave is categorized, some employers limit the number
of days an employee may be absent from work on bereavement leave. Other employers
use a policy that pays bereavement leave for a specified period of days but allows
additional days of leave to be taken unpaid, or with pay through the use of accrued
vacation or compensatory time. In addition, employers often limit the category of people
whose death will entitle the employee to take bereavement leave.
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CONFIDENTIALITY
SAMPLE POLICY
By instituting policies that include domestic partners, employers may begin to learn
more about their employees’ sexual orientation, especially when employees enroll their
same-sex domestic partners for employee benefits, thereby disclosing their lesbian, gay
or bisexual orientation. Because sexual orientation information can be misused in the
workplace and lead to charges of discrimination, it is important that policies and
procedures are put in place to maintain the confidentiality of this information.
The following is a sample policy addressing confidential employee information:
Information gathered in the course of the administration of benefits will be respected as
confidential and will be disclosed only as necessary in the course of the administration
of benefits.
Employers are encouraged to consider the following guidelines for employees with
access to confidential information:
• Information about an employee’s sexual orientation should not be discussed except
when required as part of the administration of benefits.
• If disclosure other than in the administration of benefits is necessary, the employee
should be informed prior to disclosure.
• Information, memos, letters or reports that identify an employee’s sexual orientation
should not be left in open, public or uncontrolled areas.
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FAMILY AND MEDICAL LEAVE
SAMPLE POLICY
Adopting a Family and Medical Leave policy that provides for the equal treatment of
employees with spouses and employees with domestic partners is an important part of
a City contractor’s efforts to end discrimination in the workplace.
The Federal Family and Medical Leave Act of 1993 (FMLA), and the California Family
Rights Act of 1991, describe circumstances under which an employee may take a leave
of absence from his or her job and be guaranteed the right to return to work. To comply
with the nondiscrimination provisions required of City contractors, Family and Medical
Leave must be extended equally to employees with spouses and employees with
domestic partners.
Employers are required to notify their employees of the basic provisions of these laws.
A sample Family and Medical Leave policy follows:
Eligible employees may be granted Family and Medical Leave for the following reasons:
•

To provide care for the employee’s child or child of the employee’s spouse or
domestic partner following the child’s birth, adoption, or foster care placement;

•

To provide care for a spouse, domestic partner, child or parent of the employee,
or child or parent of a spouse or domestic partner, who has a serious health
condition;

•

For a serious health condition that makes the employee unable to perform the
functions of his/her position.

More information on the Family and Medical Leave Act
•

Gives qualified employees up to 12 weeks of unpaid leave from work per 12
month period.

•

Employees are eligible for leave if they have worked for their present employer
for at least 12 months and have worked at least 1,250 hours for that employer
during the previous 12 months.

•

A serious health condition is defined as a physical or mental condition that
involves inpatient care in a hospital, hospice, or residential care facility, or
continuing treatment by a health care provider. An employer may request
reasonable medical documentation of the serious health condition to verify
whether an employee is eligible for leave.
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•

Employers with 50 or more employees are covered by the law. An employer with
multiple work sites is covered by the law so long as 50 or more employees work
within seventy-five (75) miles of the employee requesting the leave.

•

While employers with fewer than 50 employees are not required to provide leave,
many do so on a voluntary basis.

•

With few exceptions, an employee returning to work from a leave must be
returned to the same position held when the leave began or to an equivalent
position. An equivalent position is one with equal benefits, pay, and other terms
and conditions of employment.

•

An employee may maintain group health care coverage during the leave. The
employer and the employee must each pay the portion of the health insurance
premium that each paid prior to the leave.

•

An employee may elect, or an employer may require, that an employee substitute
available paid leave, such as sick leave, unused vacation or personal leave, for
any part of the 12 weeks of unpaid leave.
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NONDISCRIMINATION IN EMPLOYMENT
SAMPLE POLICY
Adopting a nondiscrimination policy that clearly prohibits discrimination against
employees with spouses and employees with domestic partners is an important part of
a City contractor’s efforts to end discrimination in the workplace.
This document offers sample language that includes employees with domestic partners
in a nondiscrimination policy. For employers who have never formalized their nondiscrimination policy, this document also describes some of the elements of such a
policy.
An employment nondiscrimination policy is one which establishes that employees and
applicants for employment who are members of a protected group will be treated fairly
and equally with respect to all aspects of employment. The law specifies which groups
must be protected, and some employers only prohibit discrimination against those
groups. Others recognize that all individual characteristics which are not job related
should be omitted from employment decision-making. The Human Rights Commission
recommends implementing a non-discrimination policy that combines these two
approaches by first listing specific protected categories and then extending protection to
all non-job-related factors.
It is Company policy to provide equal opportunity in employment, development and
advancement for all qualified persons without regard to age, ancestry, color, domestic
partner status, gender identity (transgender status), HIV status, marital status, medical
condition, national origin, physical or mental disability, race, religion, sex, sexual
orientation, veteran status, or any other non-job-related factor. This policy applies to
every aspect of employment, including, but not limited to: hiring, advancement, transfer,
demotion, lay-off, termination, compensation, benefits, training and working conditions.
It is also Company policy to provide equal benefits to employees with spouses and
employees with domestic partners.
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July 29, 2020
To the SF Arts Commission regarding the 2019 RFQ for a Sculpture to Honor Dr. Maya Angelou
for the San Francisco Library:
As monuments to white supremacy are being toppled around the country, as part of a global
reckoning with the myriad ways in which violence is enacted upon Black Lives, institutions and
organizations are being called upon to acknowledge their own culpability and take restorative
action.
I require Redress and Restorative Justice for the gross mishandling of the 2019 RFQ for a
Sculpture to Honor Dr. Angelou for the SF Main Library, and the egregious way that my winning
proposal was rejected after it was selected by arts professionals in a process that was
democratic, independent, and transparent.
A monument to Dr. Angelou cannot be built on the backs of Black women artists and arts
professionals who have been dismissed, deceived, and used as pawns in political maneuvers to
control the outcome of the 2019 RFQ. Therefore, the reissued 2020 RFQ for a Statue to Honor
Dr. Maya Angelou must be suspended until the 2019 RFQ is addressed and actions toward
Redress and Restorative Justice are made. Redress and Restorative Justice are crucial so that
the process to honor Dr. Angelou will reflect the principles and ideals that epitomize her life
and work: JUSTICE, INTEGRITY, COURAGE, FREEDOM, and a life‐long commitment to END
WHITE SUPREMACY. Redress and Restorative Justice are also critical to allow us to unite as a
community to celebrate Dr. Angelou's life when a monument to honor her is finally realized. Dr.
Angelou's extraordinary legacy deserves no less than this.
Actions toward Redress, Restorative Justice, and accountability. This list is not in order of
priority ‐ all points are important.
1. A public apology from the Visual Arts Committee to myself, the finalists and selection
panelists of the 2019 RFQ for perpetuating the systemic racism inherent in Supervisor Stefani's
demand that Dr. Angelou be honored with a statue based on Eurocentric aesthetics "in the
same way that [white] men have historically elevated in the city". This standard is steeped in
histories of colonial violence and was weaponized to reject my winning proposal, which was
grounded in an ethos of inclusion and Black aesthetics.
2. The Arts Commission stop prioritizing Eurocentric aesthetics to represent Black Women in
the Public Realm, and adopt industry wide practices covered in the Americans for the Arts'
report Cultural Equity in the Public Art Field.*

3. Dorka Keehn issue a public apology and step down as VAC Chair. Despite Ms. Keehn's early
support and advocacy of my proposal last year, her refusal to let me finish my statement after I
was cut off during the 7/15 VAC meeting demonstrates a failure to recognize that Black and

Brown voices must be respected and heard. That Ms. Keehn became more adamant in her
refusal, after an uproar ensued and several commenters requested that I be allowed so speak,
reveals an investment in white privilege and power that has no place in Arts Commission
leadership.
4. An explanation outlining how this debacle unfolded and the disclosure of ALL legislative
sponsors and elected officials who were responsible for blocking my winning
proposal. Disclosure of the fiscal sponsors of the project ‐ specifically, what individuals,
organizations and foundations contributed to the Women's Recognition Public Art Fund, as
requested via the sunshine ordinance.
5. Arts Commission Leadership advocate for and arrange a meeting with Mayor London Breed
and core members of seeblackwomxn collective to understand her role in the 2019 RFQ. Arts
Commission Leadership also advocate on my behalf for a public apology from Supervisor
Stefani.
6. Commissioners and staff prioritize and participate in Racial and Cultural Equity training and
adopt practices that reflect the SFAC's Racial and Cultural Equity statements.
7. Increase diversity at the SFAC. Hire a person of color as Director of Cultural Affairs. Appoint
Black women to the Arts Commission and the Visual Arts Committee. Hire people of color to
the SFAC staff ‐ specifically more Black women.
8. The Arts Commission and Visual Arts Committee must remain independent and autonomous
to administer public art selection processes without interference from elected officials and
other non‐arts professionals. Autonomy is vital so that this fiasco is not repeated, and other
artists are not harmed. Adopt Americans for the Arts Proposed Best Practices for Public Art
Projects.**
9. My correspondence to the VAC and the Arts Commission become part of the public record.
This includes my 8/26/19 letter to the VAC, my withdrawal statement of 3/4/20 (attached), my
statement of 7/15/20 and this letter, dated 7/29/20. All public apologies become part of the
public record.

*Highlights of relevant sections from Cultural Equity in Public Art Report:
Emerging artists, artists of color, and even those who have experience in the field confront challenges
such as biases when applying for public art commissions. There are several barriers to artists seeking
opportunity and advancement in the public art industry. Some of these include biases in artists eligibility,
such as educational backgrounds, experience, location, the contracting process and language, and
budgetary timelines (Page 7)
For centuries in the U.S., a white, Eurocentric beauty was, and in many ways still is, considered the
normative comparison for what is aesthetically good or pleasing. Typically derived from the tastes of, and

informed by the philosophies of, ancient Greece and their derivations, this aesthetic has prevailed as the
standard in the arts and has been coded into the public art field. (page 8)
With such a lack of awareness, any artwork coming from a marginalized, colonized, or disadvantaged
culture has been subjected to harsh criticism for its perceived ignorance or misapplication of the
Eurocentric standard and its acceptable variations. (page 9)
*Highlights of relevant sections from “Aesthetic Perspectives: Attributes of Excellence in Arts for Change”
In the U.S., evaluative practices—from academia to professional art criticism, to funding panels— have
historically been dominated by Euro‐American values, and the terms “aesthetics” and “aesthetic
excellence” are often used to privilege white Eurocentric standards of beauty, while dismissing or
ignoring standards relevant to different artistic and cultural practices. (page 6)

**Highlights of relevant sections from “Proposed Best Practices for Public Art Projects
The items below are from the Public Art Best Practices Document: a list of best practices developed by
Americans for the Arts Public Art Network Advisory Council in 2016.
Number 11 ‐ To avoid actual conflict or the appearance of impropriety, real or perceived
conflicts of interest should be disclosed, and impacted decision‐makers should abstain from
involvement in the process.
Number 6 ‐ Administrators should ensure a legal and fair process for developing projects and
selecting Artists.
Number 9 ‐Arts professionals should be involved in the Artist selection process.

Sincerely,
Lava Thomas
Visual Artist

Sculptor Dana King Letter of Withdrawal
In Direct Support of Lava Thomas
To The San Francisco Arts Commission,
I am writing this letter to Mayor London Breed, The San Francisco Arts Commission (SFAC),
The Visual Arts Committee (VAC), The Commissioners and Supervisor Catherine Stefani to
formally decline the invitation to submit a proposal for the Dr. Maya Angelou statue and officially
withdraw from the process.
I am currently one of nineteen semi-finalists and was one of thirteen semi-finalists for the
original Dr. Angelou sculpture request for qualification (RFQ). My withdrawal from this process
is a direct action in support of Lava Thomas and the mismanagement by The San Francisco
Arts Commission in rescinding Lava Thomas being awarded this commission in 2019. The
community responded immediately to the SFAC debacle and requested transparency moving
forward. The SFAC failed to comply. The time for asking for change is over. I stand in solidarity
with the new campaign launched by See Black Women demanding interventions be instituted
immediately.
SFAC is the buffer between the artist and client, and in this case, the city of SF. That buffer is a
layer of protection for artists and their creative output, designed to shield against outside
manipulation and interference. How can any artist trust SFAC to support and defend their work if
SFAC can’t even uphold its own standards and structure in defense of itself?
SFAC can represent its clients' wishes and protect artists simultaneously. Unfortunately it has
proven it prioritizes and insulates clients over artists, allowing them to override a democratic
process well after the fact, which will not change until SFAC evolves within to honor its
mission.
I have not come to this decision lightly. I am a classical, figurative sculptor whose artistic
purpose is to create Black bodies in bronze, intentionally adding our stories to the sculptural
canon of American history. But I will not participate in a system that does not value the creative
combination of artistic skill, purpose and intention, preferring instead to treat our work as if
comparing which lettuce to buy in the produce aisle of a grocery store.
“Like any other group of people on Earth, we (African descendants) have the right to mark our
passage in space and inscribe our narratives in time ...that speaks to our collective experience
from our perspective” -Dowati Desir
SFAC’s process as it stands today harmed my sister artist Lava Thomas by cancelling her
vision honoring Dr. Maya Angelou and an injury to one is an injury to all.

See Black Womxn
Hear Black Womxn

Love Black Womxn
Protect Black Womxn
Pay Black Womxn

Sincerely,
Dana King

City and County of San Francisco

Commission on the Status of Women
Mayor London N. Breed

BREANNA ZWART
President
Dr. SHOKOOH MIRY
Vice President
SOPHIA ANDARY
Commissioner
DEBBIE MESLOH
Commissioner
CARRIE SCHWABPOMERANTZ
Commissioner
ANDREA SHORTER
Commissioner
JULIE D. SOO
Commissioner
CAROL SACCO
Acting Director

MEDIA RELEASE

FOR IMMEDIATE RELEASE: June 2, 2020

CONTACT: San Francisco Department on the Status of Women
dosw@sfgov.org, 415-252-2570
Statement from San Francisco Commission on the Status of Women
President Breanna Zwart on Racial Injustice
It is hard to put our outrage and exhaustion into words. Against the backdrop of a pandemic
disproportionately impacting Black and Brown communities, the disease of racial injustice is also
present, and most despairingly manifested in the recent executions of Ahmaud Arbery, Breonna
Taylor, Tony McDade, and George Floyd.
The loss of each one of these lives to their friends and families, as well as our communities, are
immeasurable.

The overwhelming majority of those who have peacefully flooded the streets of San Francisco
and other cities across the nation in recent days have come together to demand long, long overdue change and to
bear witness. We think about the countless individuals who have stepped up as leaders, like 17-year-old Darnella
Frazier, who filmed the tragic video of George Floyd’s murder on her cell phone. She has withstood a barrage of
abuse online – because she bravely refused to sit idly by and let blatant injustice and terrorism against black people
happen once again without proof for the world to see.
The Commission on the Status of Women stands in solidarity with those who feel unsafe, targeted, unseen, and
unheard. We share your pain and we commit ourselves to fighting all discrimination in all forms. We must be antiracist and take anti-racist action every day and in all ways.
With a renewed sense of even greater urgency, the Commission will continue to advocate for a level playing field for
women and girls of color and lift up the voices of our next generation of leaders.
Let us remember that our progress depends in the long run on building and strengthening our communities – we
appreciated the words of activist and artist Michael Render who spoke out in Atlanta this weekend: “[it is time to]...
plot, plan, strategize, and organize and mobilize in an effective way.” To which, we should add to his eloquent words
- make sure you’re registered to vote and sign up now to vote by mail in order to ensure your safe access to the
power of the ballot as we continue to grapple with the impact of COVID-19.
We demand that others be proximate, bear witness to the hurt and challenges of Black and Brown lives and use your
power to take action and change this broken system. We have a lot of work to do. May the memory of George Floyd
be a blessing to his loved ones, and a clarion call to action for us all.
#BlackLivesMatter
#GeorgeFloyd
#BreonnaTaylor
#AhmaudArbery

#MikeBrown
#TamirRice
#TrayvonMartin
#SandraBland

#PhilandoCastile
#JordanDavis
#AtatianaJefferson
#TonyMcDade
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