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 ATTACHMENT

CIVIL SERVICE COMMISSION

CIVIL SERVICE COMMISSION REGISTER NUMBER:

FOR CIVIL SERVICE COMMISSION MEETING OF: April 15,2013
CHECK ONE: CONSENT AGENDA X
REGULAR AGENDA []
SUBIECT: SALARY SURVEY FOR REGISTERED NURSE CLASSIFICATIONS

(CHARTER SECTION A8.403), 2013-2014

RECOMMMENDATION: ADOPT REPORT; CERTIFY TO THE BOARD OF SUPERVISORS
FOR THE ACUTE CARE NURSING CLASSIFICATIONS THE HIGHEST PREVAILING
SALARY SCHEDULES IN THE SIX BAY AREA COUNTIES (PUBLIC & PRIVATE) IN
EFFECT ON APRIL 15, 2013. :

REPORT PREPARED BY: RICH DAVID - TELEPHONE NUMBER: 557-4965

NOTIFICATIONS: SEE ATTACHED

REVIEWED AND APPROVED FOR CIVIL SERVICE AGENDA:

HUMAN RESOURCES DIRECTOR: g /VL"

DATE: ”h/ / /12

SUBMIT THE ORIGINAL TIME-STAMPED COPY OF THIS FORM AND PERSONS TO BE
NOTIFIED (SEE ITEM 7 ABOVE) ALONG WITH THE REQUIRED COPIES OF THE REPORT
TO:

| CSC RECEIPT STAMP

EXECUTIVE OFFICER

CIVIL SERVICE COMMISSION
25 VAN NESS, ROOM 720
SAN FRANCISCO, CA 94102

RECEIPT-STAMP THIS FORM IN THE “CSC
RECEIPT STAMP” BOX TO THE RIGHT USING THE
TIME-STAMP IN THE CSC OFFICE.
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NOTIFICATIONS:

David Canham

Service Employees International
Union, Local 1021

350 Rhode Island, Suite 100 South
San Francisco, CA 94103

Peter Finn

Teamsters, Local 856
453 San Mateo Avenue
San Bruno, CA 940006

Michael Brown

Department of Public Health
Human Resources Office
101 Grove Street

San Francisco, CA 94102

Micki Callahan
Department of Human Resources

1 South Van Ness Avenue, 4th Floor

San Francisco, CA 94103

Ted Yamasaki

Department of Human Resources

1 South Van Ness Avenue, 4th Floor
San Francisco, CA 94103

Martin Gran

Department of Human Resources

1 South Van Ness Avenue, 4th Floor
San Francisco, CA 94103

~ Steve Ponder _
Department of Human Resources

i South Van Ness Avenue, 4th Floor
" San Francisco, CA 94103

Rich David

Department of Human Resources

1 South Van Ness Avenue, 4th Floor
San Francisco, CA 94103

Susan Gard

Department of Human Resources

1 South Van Ness Avenue, 4th Floor
San Francisco, CA 94103



City and County of San Francisco Department of Human Resources

Edwin M. Lee Micki Callahan
Mayor Human Resources Director
TO: The Honorable Civil Service Commission
- FROM: Micki'Calla.han, Human Resources Director 7L\ '
SUBJECT: Salary Survey of Registered Nurse Classifications, 2013-2014

(Charter Section 48.403)

. RECOMMENDATION: Adopt Staff Report; forward to Board of Supervisors

Charter Section 48.403 requires the Civil Service Commission to certify to the Board of
Supervisors the highest collective bargaining salary schedule, at the maximum, for acute care
nurses in the six Bay Area counties as of April 15th of each year. It also requires that the Board
of Supervisors set a rate of pay for such nurses, which does not exceed the schedule certified by
the Civil Service Commission. '

In addition, the Charter specifies that if the highest prevailing wage exceeds the current City and
County rate, the Civil Service Commission may also certify the amount of the difference between
the City and County and the employer used for certification, the maximum salary plus the doilar
value of health service and vacation benefits. The Board of Supervisors may.then provide
additional salary, conditions and benefits of employment not to exceed this dollar value.

The City and SEIU Local 1021 are currently in the first year of a two year collective bargaining
agreement covering the City’s registered nurses. The purpose of this certification is to
demonstrate that the value of wages and benefits provided by that collective bargaining
agreement conform to the limits provided by the Charter.

The Department of Human Resources is submitting to the Civil Service Commission for
certification to the Board of Supervisors the following:

L Certification of the Highest Prevailing Salary Schedule

The highest prevailing salary schedule, at maximum, in effect on April 15, 2013 for the acute
care staff nurse classification granted by collective bargaining agreement is $72.80 per hour. This
was determined after conducting a survey of the following Bay Area hospitals and medical
centers: Alameda County Medical Center, Alta Bates Summit Medical Center, Children’s -
Hospital and Research Center of Oakland, Contra Costa County Regional Medical Center,
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Date: April 15, 2013

Kaiser, San Mateo County Medical Center, Santa Clara Valley Medical Center, Seton Medical
Center, Stanford Medical Center, UCSF Medical Center and Washington Hospital. The survey
mcludes both public and private entities. Given the competitive nature of the labor market,
maintaining the confidentiality of the private organizations is essential to insuring their future
cooperation, and consistent with salary survey best practices. Therefore, the highest payer will
not be indicated by name, because the medical center specifically provided this data on the
condition of anonymity. It should be noted that the medical center with the highest prevailing
salary schedule, at maximum, for a journey-level nurse rate is $6.86 higher per hour than our
current hourly rate of $65.94. For the purpose of this report, the medical center with the highest
prevailing salary schedule, at maximum, will be referred to as “Medical Center A.”

Some pertinent facts regarding the wages and conditions of the survey:

1. The survey confirmed with Medical Center A that the classification duties,
responsibilities and minimum qualifications of its nurses are comparable to those
of the CCSF Registered Nurse classification. The survey matched the level that is
considered the journey-level classification. o

2. It should be noted that Medical Center A requires 31 years of service to reach the
maximum wage rate. Registered nurses employed by the City and County of San
Francisco previously required only 10.5 years to reach the maximum wage rate.
Two additional ténure steps were added effective the close of business June 30,
2006, providing a new higher maximum at 21 years. At 21 years, Medical Center
A is approximately $3.36 higher per hour than our current hourly rate of $65.94.

1L Certification of the wage and benefit hourly difference between the City and County of
San Francisco and the employer with the highest prevailing wage rate

Since Medical Center A’s Staff Nurse Il rate of pay exceeds that of the City and County
of San Francisco’s Registered Nurse, the attached table is provided to establish the dollar
difference of maximum salary plus the dollar value of health, vacation and applicable
benefits, pursuant to Charter-Section A8.403(f), between CCSF and Medical Center A’s
comparable journey-level nurse classification.



Date: April 15, 2013

A. Health Benefits

1.

The relevant collective bargaining agreements provide for basic health care for
nurses and their dependents. Medical Center A pays $662.23 to $1,874.12 per
month per nurse and offers one health plan. The City and County pays from
$534.80 to $2,765.60 per month per nurse, depending on which of the three health
plans the nurse chooses. The City & County of San Francisco’s maximum benefit
of $2,765.60 per month exceeds Medical Center A’s maximum contribution of
$1,874.12 by approximately $5.15 per hour.

Medical Center A also provides a dental coverage plan for such nurses, spouses
and/or-dependents at a maximum contribution cost of $145.58 per month. The

- maximum coverage for the City and County nurses costs $190.43 per month. The

maximum monthly contribution rate for the City and County is approximately

$0.26 per hour more than Medical Center A.

B. Paid Time Off

L.

The Medical Center A collective bargaining agreement contains provisions for
vacation, holiday and sick accruals. Vacation and sick is accrued depending on
length of service. The days off listed below covers vacation, holiday, sick pay, as
well as other elective absences.

Medical Center A nurses accrue the following number of days off:

First Year | 32 days off earned
Second through fourth year 37 days off earned
Fifth through ninth year 45 days off earned

Tenth and subsequent year 50 days off earned

The City and County of San Francisco’s equivalent benefits (vacation, paid sick
Jeave and holidays) are as follows:

First through fifth year _ 37 days off earned
More than fifth year through fifteenth year 42 days off earned
‘More than fifteenth year and subsequent year 47 days off earned

In addition, the City and County has a Longevity Leave provision of 1 to 6 days
depending on length of service. The value of this benefit ranges from 50.21 to
$1.52 per hour. Medical Center A does not offer this benefit.
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Date; April 15,2013

C; Longevity Premium

Effective July 1, 2001 the longevity premium for the CCSF Registered Nurse was
replaced by a retention bonus for those nurses hired prior to July 1, 2003, which provides
an additional 1% of base hourly salary commencing at Year 5 for those on Step 6 or
below and 2% of base hourly salary at Year 10 for those on Step 7 or below. Since this
bonus is in lieu of a longevity premium, it is included in the analysis since Medical
Center A’s maximuni rate at 31 years of service includes a longevity premium in the base
wage. :

D. Summary of Wages and Benefiis

The total hourly dollar value of Medical Center A’s Staff Nurse II for wages and benefits
at the maximum rate of pay and 31 years of service exceeds the wage rate and like
benefits for the City and County of San Francisco by $2.01 per hour.

E. Additional Notes

Because no actuarial information was available from the private institutions surveyed, we
are unable to note any information regarding retirement comparisons.

Recommendations

1. Adopt Staff Report; certify to the Board of Supervisors the Medical Center A
Staff Nurse I rate of $72.80 is the highest prevailing wage rate in effect on
April 15, 2013.

Respectfully submitted,

Classification and Compensation Manager



“GOfL SOUB 10 UG Bl 53SINU 10} BIqBIEAR
| Jo shuoq uoluajas & o) paBueys 9| Jee A e AIBEs ALINOY BSEA U 941 [BUAHIPRE UE ja winruaid AuasBuol 8yl 107144 BALIBYE S10U BSEE|d .
‘5aU0STE BALJ0SIS IS0 SB |jam 58 aAed| ABAIOY PUE HII8 "UOIE0EA SBRNIRU G U] PiEd .

1ou 51 wiywaad syt "8 dsiS MoISY asoy) Joj B} JeaA Je Ausjes Anol 858q JO %Z PLE da}s majaq asoup to} g 123 e Alejes Alnoy 9580 Ja %

(loz4) | 5raes  vr9es | 0008 0008 00°CS - =518 0008 2918 9 | (B0 ooFi$ 05 e6LLE b | 9208 ve0d oL 1E | ois  180i8 96Gis | (e805) 0878 ¥6'595 518
7508 | 26988 wress | 00008 000$ 0008 - 7518 0008 z5e 9 | 9l eserd 0% TeLiS v | 9T0b yeot  oLid | 51gs  L0LS 98°5HE | (hive) 89'0L8 $ES9% G0
zs0s | 2698 bros$ | ocod 0008 0008 - 7518 0008 ZELE 9 |(E® - 65EIE 09, TELE iy | 6T0S pEOS OIS G1'gd  LEOLs 06618 | (b bs) 89°0.4 PE'GOS 562
z508 | zeses  vro6s | ooos 0008 cOO% - 7o 0008 £S89 | (91§ GTEIS 08 ZE LS Ly | 9T08 vEOE OIS Gl'as 180k 9s6ls | (b2'vs) 89°0LF pEGSS 582
zeod | zegss Fr9es | coos oo0$  ooOd - 7ol 0008 zGHS O |(ot®) BEEIS 08 EE LIS Ly | 9Z0S vEOE 0418 G516t 1e0Ls 967518 | (bLbE) 89°0/8 PE'GSS XA
zo0% Z6'96% vboe$ | 00DS 000F OODS - Zoie ooes  zol$ o |Lets) egels os  geLE Ly | 9708 vEO0E OIS G1'5e  1BoLE 9GS | (pLv) 89°0i% pEGES 58z
91zs | leves  wyees | 000% o000% 0008 . zo1e 0008 Tols 9 [ Gvls) eemis og  2ZeMe ir | 9208 vE08 alls | sie 1eod oeois | (eced) 6Te9 vEGSE 552
a1'zs | szvet  proed | 0003 co0d 0008 - Z51e 0008 ol 9 | Gvis) eoels o5 eelid v | 9zos veOs  OLIS cLes  120: 96GES | {9ged) 62608 ¥6'59% ¥z
grze | leves  press | 0008 0008 0008 - zcie o000 zelgs o | (ke eeels o 6L L | oL vRDS ol'Lg | sies L0l 96GHe |(eged) 6698 vesed 5'¢T
at'zs | izves  vrost | 0008 0C08 0008 - 7ol o00¢ z638 @ | (kS) eeels 09 TS Ly | eTos ¢8OS Obid gi'ss 190l 9s'gLE | (9eed) 62898 P6GRS a4
91'zs | [zves  pi9st | 0008 0008 0008 - 71t 0008 st ¢ | (i) eeels 05 TEMS Iy | o208 pE0S  OLIE cLes L0l %8sl |{oges) 62698 V6 9% glE
sris  |cozes  obves | 00'0$ 00'0$ 0008 ~ | grit ooog evis o |(evis) eoels es  LSLLS Lb | 9208 vEOS ovis | s1es  1eors 96GLE | (SBES) KEL05 667E0S g0z
Si'ig so'zes  CLye$ | 00'0§ 0005 0004 - svle ocoos  srid 9 |(Brisl soEls o LFLE b [ 9z0% pe0E 0L G1'6¢  18°0L$ 96'GL$ | {s6Es) v628% 66'E9 S61
¢r1s loozed  oives | 000 000 000% - sl co0s svie 9 |GBri® soeis o5 5Ll b | 9208 ol oULe | s reors 985l [{5eEd) yeL9s e6e9d g8k
gb'Le | co'zes  OL'wes | COD$ 0008 0008 - orhé 0008 SIS 9 | (ev 18 eoskE 05 4546 Lp | ST0§ #E0E CLLE Giet  1eols 96°GLE | (GEEs) 6188 66'29% gL
sp'is | sozes  ovwss | cco$ boos  oo0% - orls o000 sis o | (e¥i®) ooeis 0§ LSS Ly orod pa0s  0vi$ | siss 1e0ls 9sGLs | (geed) veLoS BEEYS g9l
(cL'of) | 6908 095068 | 0C0S 0008 OO0% - eFLg 0o0S  oFle o |(erze) srzie og  Tools zv | 9T0S ¥8OE obks | siss Leots 9sGls | (peve) 6Tood G0'78d gal
{cLof) | 69068 95°06% | OC0S 00°0S COOS - eyis oo0s Xl o |(eres) sUzis cg Zo0Me Ev | 9708 vE0E  OLIS sl'gt  180id 969 | (vovs) 62998 S0Z9d gyt
{c1'08) |eooes 9%0e$ | 000 00°0% CO0% - er1e Doot  eFle 9 |{eses) Sizis 0§ Zo0ls Zh | oT0s  vEOS ols | siss  Leoid 96GHE | (vevE) 63998 SOCed sed
(el 08) 69068 9%06$ | 00DS OO0$ 0O0% - shid 0008 EFLE o (e LTS 08 Zo0lg Zv | 9Z08  pe0S  OlUS ci'sd  LE0i$ 96'GLE | (bTPH) 62998 S0°THS §Zi
{gL'o$) feooss 9508% | 0OCS CODE  Q00% - evld 000¢ evid o |(e2gs) wizig 08 ZOOLS Iy | 9zo$ oS  Obi$ | Gi'es LgoLg 98's1s | (ke g 6799 S0°Cod Gl
cvid | ciBee 95088 | 000 OC'0$  OOO% - eyt 0008 EVi$ 9 | (erzd) DFETLS 0% TO0LS TF | 9TOS ¥BOS oLiE | gi'6E  L90LE 96'5ie | (eeEs) Bev9s S0TO$ 501
100 gg/es  6e/0% | 00°0$ oc0$  O00$ - cgob o000f 60t - v |(E5E) sTulg o eres v | 9z0d ve0d obie | s1'ss  1e0is 96GLE | (08'¥E) BE VIS 61086 56
1008 {eelss egses | oood 0008 0008 - cROb o0o0s  £608 b | (€9l sziie oy gres oy | 9z0s vo0 OV gL' LE0LE 966 | o8rd) esved 6L09% g8
¥l'lg  |sress  6948% | 000 000 0008 - ce08 0008 €608 b | (e eond sy zres  ov | 92of veob  oLis | glas LgoLs 9s'5ke | (bees) 2oved 8i'09% G4
(carod) |s2ees  oosss | sg0s 0008 890 Yl 5P'0$ 0003 Sy 0% Z |lco1g) goLlg S¥ €vE v | 570§ ¥BOE  DLLE G516 LE0LE 96515 | (bo'gs) Toved ee'sad| 59
UE1S |sioss s/ ra8 | 5508 0008  8590% %1 Gh0% 0008 Sv0s ¢ | zed) 8ol Gy | LE'e Je | gz08 b80§ Ol gl'5s |180Ls osGls | (b9ed) Z0vog 8E'ESS G
(50'18) joces  Zeres | ooof oocd  000% - TC0$ 00CE  ZT08 T [{€50%) e88$ g o008 e | ez0% +vu0$ Ok Gl'gt g0l o64615 | (5858 Zbeod £o9ss 2
ev'is | psoss  26'18% | o0'0$ 000 0O0S - zzos 000 EC03% L | fzeo8) sges & oo o se | 9z0s vBOS  OVIS | ghed  L8OMS g5'51e | (soed) 1€09% £9'958 §g
v1'2% - | 92448 66648 | 00038 000§ 0008 - Lzo$ ooDoS  LZos L olfogos) iRt 2 1§u% 6 | 9z0s veOs QLIS | SLEb 180 9GS (z5zt) vriss 16¥SE 5§z
ze'es  bevves  sows$ | 0008 000%  00°0B - oot oood  ooed  © | (eres) elu§  ie ogu$ L | 9T08 ¥EOS  OLLE .gigs a0l 96'S1E | (LeL$) oLvss BEESS gL
vieg | soess  ezeit | oood ooo$ 00°CS - goo$ 000% o00% © vo0§ £L9% e L€M% 18 | 908 eOS  OLi$ | SiG6  180LE 96GlE (Le'zs) oLyt 62158 50
cZPt {04046 BEWLE | DOOS cO0$  DOCS - ocof 0008 0008 O cr08 e ze ¥ /e | Szos peog  Obib | S1'SE  180lE 0ESIS (L6718) oizs$ 610G 0
V Jojuan v DI 4500 |(epun) anjes 8y eseg | (Japun) anep  sheq | Capuny  anfep sAed  enep sheq| Uepunt  ApnaH  Auned| (spun}  Aunon Funon| Gepun)  AunoH  Alney
paly (apun) ’
tm_.u,goﬂu_moo . AUnop Aok jo % | JaA0 AunoH  # pano Mdnod  # Aol # HaAc ) FRELY] Hano ELIRET
§5RRId VoW 3800 /5D YOW I552 3500 VO 4839 555 YOR 4500 | 3555 VoW T650 | 4590 VOW 4850 i
H_L_._OI €l L anjeA [ej0L ooy Uoliaey Ho mﬁmD HP_>mm_._on_ SO el pled RIB[ES 888F SiBa A

£10Z ‘g ti4dy jo se
asInp paleisiSey 00siauedd UES j0 UNOD puUE Ao aul
- pue
1| 9SINN JeIS 8.Y J3US] |BIPAR

SHAANIS ONY SADYM 20 NOSTHVAODD




