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GARAGE AND PARKING FACILITIES AGREEMENT
December 1,2012 through November 30, 2015

PREAMBLE

This Agreement is made and entered into by and between the Jurisdictional Operators of
Parking Facilities referenced in Section 34, hereinafter referred as the "Employer", and
Teamsters Local Union No. 665, affiliated with the International Brotherhood of Teamsters,
hereinafter referred to as the "Union", covering the employment of persons coming under the
jurisdiction of the Union in San Francisco, California.

SECTION 1: RECOGNITION

The Employer hereby recognizes the Union as the exclusive collective bargaining representative
of ali employees employed by the Employer to perform work in the classifications specified in
Section 15, "DUTIES", herein, and employees performing work in these classifications shall be
known by the term: "Garage Employees.” '

it is agreed that the signing of this Agreement shall constitute a recegnition of the Union, and it
is further agreed that no member shall be discharged for activity in or representing their Union.
Persons not covered by this Agreement, including non-bargaining unit employees of the
Employer, shall not, under normal circumstances, perform any work or services covered by this
Agreement.

SECTION 2: HIRING

Only members in good standing in the Union shall be retained in employment. For the purposes

" of this Section, "members in good standing” shall be defined to mean employee members of
the Union who tender the periodic dues and initiation fees uniformly required as a condition of
acquiring or retaining membership.

All employees covered by this Agreement shall become members of the Union within thirty-one
(31) days from the effective date of this Agreement or within thirty-ene (31} days from the date
of employment, whichever is later, and shall remain members of the Union in geed standing as

a condition of continued employment.,

The Employer shall require new employees to obtain a referral from the Union before starting
1o work, and it shall be the Employar's responsibility for any violation of this Section in the
Agreement. The Employer shall pay a $100.00 fina per day and per viclation, to be disbursed by
the Union, but this fine shall be subject to the grievance procedure in the Agreement.
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The Employer shail be the judge of the competency and fitness of the employee for all
purposes, including hiring, promotion, and demotion. When an employee is engaged outside of
the Unian office, the employee shall be reguired to obtain a referral from the Union before
starting to work.

A, Probation Pericd: Employees hired after the ratification of this Agreement shall be on
probation for the first ninety (90} calendar days of employment. New employees terminated by
the Employer during the ninety (90) day probationary period shall not be subject to the
grievance procedure. Wages and other working conditions in the contract shall apply to
employees during the probationary period.

B. Non-Discrimination: There shall be nc discrimination in hiring, promotion, or cther aspects of
employment, because of age, sex, race, creed, colcr, national origin, physical handicap, marital
status or sexual orientation. No employee shall be discriminated against by the Employer for
living up to and observing the provisions of this Agreement. The Employer agrees to promote
diversity in hiring and promotion within the bargaining unit,

C. Cost of Hiring: The Employer agrees to pay the cost of medical examination and bonding fees
it required. The Emplover shall pay employment agency fees if it or its agent specifically orders
employees from employment agencies.

D. Observer Status: The Union shall have the right to attend and observe final, pre~employment
meetings where a bona fide offer of employment is tendered to any prospective new-hire in
the bargaining unit.

The Union shall not retain any rights which shall prevent the Employer from offering
employment to any prospective employee. Further, the Union retains the right to waive
attendance at such meetings.

Effective January 1, 2013 operators/signatures to this Agreement will be required to submit to
- the Union a comprehensive list including the names of emplovees, hire date, current rate of
compensation and work location. The list must be provided to the Union no later than the 15th
of the following month,.

In the event that an Employer does not provide this employment audit list to the Union in the
timeframe noted the Employer shall pay a fine of $2500 for each month the list is not received.
In addition, if additional employees are determined to be werking for the Employer, but not
included on the list, the Employer may pay up to $100.00 for each day the employee has been
omitted from the Employer Audit List.

The Union retains the right to waive the financial penalties outlined in this clause, at its
discretion. '
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SECTION 3: UNION MEMBERSHIP

Membership in the Union on or after thirty-one (31) days following the beginning of
employment, or the effactive date of this Agreement, whichever is later, shall be a condition of
employment to the extent consistent with the law.

Upon satisfactory proof from the Union, the Employer agrees to suspend or discharge any
employee who fails to make application for and complete membership in the Union or,
alternatively, fails to tender initiation fees and dues uniformly required as a condition of
acquiring or retaining membership. The Unien shall hold the Employer harmless from any and
all liability.

The Employer agrees that members of the Union shall not be discriminated against or be
penalized because of activities in the Union, provided said activities do not interfere with their
regular employment.

The Union may designate an individual to serve as shop steward. There shall be neither
discrimination against nor preferential treatment, for purposes of layoff or recall, of the
steward because of Union activity.

The Employer at the reguest of the Union is to deduct from the wages of employees,
membership dues (and initiation fees) of the Union, and promptly transmit such funds to the
Union; provided, that the Employer has received from each employee, on whose account such
deductions are made, a written assignment which shall be irrevocable for a period of more than
one {1) year, or beyond the terminaticn date of the applicable collective bargaining agreement,
whichever occurs sooner.

SECTION 4: SENIORITY

A. Definition; For the purpose of this Agreement, seniority is defined as time spent on the active
payroll or actively at work for the Empiloyer at the facility covered by this Agreement on a
continuous basis. Any employee transferred to any facility of his or her Employer will carry with
him or her all seniority heretofore established.

B. Application: When it is necessary to increase or decrease the number of employees, the
principte of seniority shall be observed. The last person hired shall be the first person laid off
and the last laid off shall be the first rehired. The rule of senicrity of employees covered by this
Agreement shall apply only within each Employer and shall prevail on different jobs providing ...
the senior employee is qualified to fill the job of the junior employee. The rule of seniority shall
also apply to vacation periods. Seniority shall also apply to shift and holiday preference
provided the senicr employee is capable and gualified to perform the work as determined by
the Employer.
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C. Seniority Rights: Companywide seniority rights shall apply to layoffs, reduction in hours,
location changing from one to another and vacation entitlement.

D. Open Joh: As additional help is needed at an individual location, employees, in seniority
order, may be given the opportunity to fill such open job, and hours if they have applied to the
Employer, provided the senior employee is capable and gualified to perform the work as
determined by the Employer.

Seniority shall not prevent the Employer from moving any employee from one location to
another location. There shall be at {east one shift bid per year per location. An employee may
exercise his or her seniority only at that lecation.

E. Layoff: Any employee at the time of layoff will, if recalled within one (1) year, be credited
with the amount of service credit he or she had at the time of layoff.

F. Recall: The seniority of an employze will be terminated for failure to report for work within
five (5) working days after notice of recall is mailed by Certified Mail by the Employer, to the
last address of the employee on the Employer's records.

G. Broken Seniority: Seniority shall also be broken for the following reasons: Voluntary quit,
discharge for cause, retirement, absence from work from three (3) consecutive scheduled work
days without proper report of and proof of reason for absence, the use of intoxicants or drugs
during the hours of employment, or leaving his or her place of employment before the
completion of his or her designated shift, uniess permitted to do sc by his or her Employer,
tayoff for a period exceeding the employee's seniority but not to exceed twelve {12) continuous
months, suspension or revocation of driver’s license, and not returning from a leave of absence.
The term "drug” means any substance or combination of substances, other than alcohol, which
could so affect the nervous system, brain, or muscles of a person as to impair, to an appreciakle
degree, his or her ability to drive a vehicle or perform work in the manner that an ordinarily
prudent and cautious person, in full possession of his or her faculties, using reasonable care,
would drive a similar vehicle under like conditions. (See Section 20 (S.)

SECTION 5: VACATIONS

A. Each employee having had one (1) year completed continuous service with his or her
Employer shall receive a vacation of one (1) week with pay. '

B. Each employee having had two (2} years' completed continuous service with his or her
Employer shall receive a vacation of two (2} weeks with pay.

C. Each employee having had five (5) years’ completed continuous service with his or her
Employer shali receive a vacation of three (3) weeks with pay.
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D. Each employee having had twelve (12) years' completed continuous service with his or her
Employer shall receive a vacation of four (4) weeks with pay.

E. Each employee having had twenty (20) years' compieted continuous service with his or her
Employer shall receive a vacation of five (5) weeks with pay.

F. Each employee having had twenty-five {25) years’ completed continuous service with his or
her Employer shall receive a vacation of six (6} weeks with pay.

G. Accrual: The vacation schedules contained herein shall be vested, accessed, paid out and/or
awarded after the completion of the 1st year of employment, and thereafter, with the
unvested accrual for such benefits taking place during the year prior to the award.

Vacation pay shall consist of an employee's normal and usual weekly or bimonthly earnings of
ali time worked, exclusive of overtime, and shall be paid to the employee on the last working
day immediately preceding the actua! commencement of the employee's vacation.

H. Beginning January 1, 2013, all employees shall receive a reconciliation of all past accrued
vacation time, and a cash-out for all accrued vacation hours, up to and including hours worked
on December 31, 2012.

This reconciltation and cash-out of these monies shall be completed on a piecemeal basis or
before June 30%, 2013.

All employees will be aliowed up to ninety (90) days after June 30", 2013 to protest, through
the contractual grievance procadure, any discrepancies discovered in this reconciliation and
cash-out. Any protests regarding this reconciliation and cash-out filed after April 15, 2013 shall
be considered null and veid and shall be denied by a contractual grievance panel.

During the initial peried of January 1, 2013 through November 30, 2013 all employees shall be
entitled to take vacaticn as it accrues, in daily or weekly increments, throughout the year 2013,
with advance permission from their Employer.

Beginning December 1, 2013, all employees shall accrue vacation benefits in accordance with
schedules A through F above, on a calendar year basis, December through November of each
year. Any cash-out awards after the initial reconciliation of January 1, 2013 shall take place in
the month of December each year,

Employees shall receive a schedule of vacation accrual on a weekly or bi-weekly payroll basis,
but no less than every six (6) months. Employees must use the “ninety (90) day wage claim”
provision of this Agreement to protest any discrepancies detected by the employee upon the
Employer’s presentation of any vacation accrual schedule.

Employees hired after January 1, 2013 shall receive a pra-rata accrual of one-week vacation

based on his/her date of hire during their first year of employment. The Employet shall adhere
: 7
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to and follow the vacation accrual schedules Athrough F above for improvements in accrual
rates during any calendar year, using the initial employment date or seniority date of each
employee, whichever is deemed as primary based on the Change of Management/Change of
Ownership sections of this Agreement. '

[. No “Use-lt-or-Lose-It”: All emplovees shall be allowed, on a calendar year basis, to maintain
their normal annual accrual, as a vacation “bank”, at all times.

Forced cash-outs shall cause the Employer to provide for contractual health and welfare
premiums for any period taken off in a calendar year, where time-off is taken in conjunction
with the forced cash-out.

Vacaticn time may be split our used in the entirety of the normal annual accrual. Vacation time
may be taken in one-day increments, with the permissicn of the employer. Nothing herein shall
prevent the Employer and the employee to allow for a mutually agreed cash-out outside of the
usual January cash-out pericd.

Vacation schedules shall be posted at the beginning of the calendar year at each locaticn and
shall be bid in senicrity order; however, seniority shall not be used to “bump” vacation
schedules which have been previously approved, after being bid in seniority order.

Posted Vacation Schedules shall be in weekly increments.

The utilization of vacation benefits shall not cause the employee to lose holiday or any other
benefits contained in this Agreement.

No Automatic “Black-Outs”: No time in the calendar year shall be under a “Black-Out”. The
Union and the Employer shall confer and mutually approve “Black-Outs” which may previously
have been in place in the industry. Criteria for approval shall include the business and staffing
needs of any given lccation, on a case-by-case basis at the sole discretion of the Employer.

Whenever a worksfte is not subject to an approved “Black-Out”, the number of employees
allowed to utilize vacation benefits at any one time shall not be structured in such a way that
the business needs of the Employer are jeopardized. Employees prevented from utilizing
vacation because of “business needs” shall be offered alternative times by the Employer.

Regardless of the reason for termination from employment, including but not exclusive to
voluntary quit, permanent lay-off, retirement, termination for cause, or other subjects of
attrition, the employee shall receive all unused vacation up to and including time accrued on
the last day of employment.

In the event of the death of an employeg, the estate of the deceased employee shall receive
the amount of all unused vacation.
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J. The employee shall make ail requests for vacation to the Employer within two (2) weeks prior
to the requested time off, unless the vacation has been approved during the initial worksite
vacation bid in January.

The Employer agrees to reply to all requests for Vacation Time Off within ten {10} days of
receipt. The Employer shall not unduly restrict Vacation Time Off requests, and shatl make
every effort to accommodate the employee’s request, and otherwise offer alternative dates
where appropriate.

SECTION 6: HEALTH & WELFARE: MAJOR MEDICAL; DENTAL;
ORTHODONTIA; PRESCRIPTION DRUG; VISION COVERAGE;
ACCIDENT & SICK; LIFE INSURANCE

During the life of this Agreement, the Employer shall provide to the employees a Health and
Welfare Fund and shall pay to the administrator of the Bay Area Automotive Group Welfare
Plan the premium and administrative cost as provided for in the appropiiate Trust Agreement
and amendments thereto.

All employees who have completed more than ninety-six {96} hours of work in the previous
month shall be eligible for coverage under such plan on the first of the month following
completion of more than ninety-six {96} hours of work.

Premiums must be paid by the tenth {10th) of the current month. Any Employer whe failed to
provide his or her employees with insurance benefits described above and who fails to pay the
required premiums by the tenth (10th) day of the current month shall be held responsible to
the employees herein covered for the benefits which would have been provided by such
insurance coverage. It shall not be a violation of this contract for the Union to take necessary
economic action upon failure of the Employer to pay premiums as above provided.

For each eligible employee, the Employer agrees to pay the premium and administrative cost of
the Health and Welfare Flan, to include Indemnity Medical, Prescription Drug, Crthodontia, Life
Insurance, Dental, Vision Coverage, Accident & Sick Coverage and Kaiser Option. Full
maintenance of henefits on major Medical, Dental, Orthodontia, Prescription Drug, Vision
Coverage, Accident and Sick Coverage, and Life Insurance, shall be majntained. The premium
cost of the Kaiser option. may not increase over the Indemnity Medical rate.

It is understood that the Employer contributions referenced above may be increased as
determined by the Trust. Fund Agreement in order to maintain such benefits at the same level
as presently in effect. The level of Health and Welfare benefits will be maintained.

The Employer agrees to abide by all terms and conditions of the Trust Fund Agreement creating
such Health and Welfare Funds as they have heen or may be modified, altered or amended, and

all regulations and rules of the Board of Trustees of such Trust.
L3

196



Kaiser Option: There shall be a Kaiser option effective in each year of the contract. Each
employee shall have the option of coverage under the Indemnity Medical Plan of the Bay Area
Automotive Group Welfare Fund or the HMO Medical Plan offered by Kaiser Foundation Health
Plan. '

Each new employee shall make such selection at the time active employment starts. The
Employer shall pay the Kaiser coverage in fuli and maintain benefits on future increases.

Contractual vacations and holidays shall be counted as time worked for the purposes of this
Section. New employeas shall be eligible for medical benefits subject to the following schedule:

First (1) 6 months: No medical benefits
Next 6 months: Basic Major Medical or Kaiser; Prescription Drug; Life Insurance; Vision; Dentai;
Orthodontia; Accident and Sick.

Employers shall pay required contribution regardless of the Benefits above.

All employees who work more than ninety-six (96} hours in a month under B.A.A.G Policy No.
4026, or equivalent benefits under a different carrier, with maintenance of benefits, parties
agree to seek change in carriers if identical benefits can be obtained by the Board of Trustees.
The Trust may increase or decrease and modify benefits. irrespective of the benefit entitlement
set forth above, if an employee, prior to hiring by the Employer, has been covered under the
Bay Area Automotive Group Welfare Fund within the last twelve (12) months prior to hiring, the
employee shall be entitled to full benefits starting with the first month following the
completion of more than ninaty-six (96} hours of work with this Employer.

The Monthly Premium for the Plan shall not increase above 5990 until coverage for January
2015,

The Trust shall retain the ability to adjust the Schedule of Benefits for the Plan at any time in
order to maintain a premium cost at or below $950 a month, through lanuary 2015, The Union
will make a “best effort” to maintain the premium of 5890 through the life of this Agreement.

SECTION 7: PENSION PLAN

The Emplovyer shall pay into the Western Conference of Teamsters Pension Trust Fund, on
account of each employee performing bargaining unit work, the sums as specified below, per
hour, for each straight-time hour worked for such Employer, with a maximum of 2680 hours
per calendar year. Such contributions must be made by the tenth (10th) day of each month.
Vacations and paid holidays and all other days where time off is compensated under the
Contract shall be counted as time worked for the purpose of this Section.

The Employer will contribute an additional 16.5% to the Western Conference of Teamsters
Program for Enhanced Early Fietirement (PEER) 80. The contributions required to provide th’e

10
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Program for Enhanced Early Retirement will not be taken into consideration for benefit accrual
purposes under the Plan. The additional contribution for PEER must at all times be 16.5% of the
basic contribution and cannot be decreased or discontinued at any time.

A. Probationary Employees: For probationary employees hired on or after December 1, 2008,
the Employer shall pay an hourly contribution rate of $0.30 (including PEER/80) during the
probationary period as defined in Section 2, hut in no case for a period longer the ninety (90)
calendar days from an employee's first date of hire. Contributions shall be made on the same
basis as set forth in Section 7 of the Agreement.

After the expiration of the probationary period as defined in Section 2, but in no event longer
than ninety (90) calendar days from the employee’s first date of hire, the contribution shall he
increased to the full contractual rate. This provision is only applicable for regular full-time and
regular part-time employees serving a probationary period.

12/1/2010, and thereafter:
The total contributions including PEER 80 to the Western Conference of Teamsters Pension
Trust shall be $2.19 per hour.($1.88 Basic Contribution Rate plus $0.31 PEER rate.)

The Employer agrees to abide by all terms and conditions of the Trust Agreement creating such
pension funds as they have been or may be modified, altered or amended, and all regulations
and rules of the Board of Trustees of such Trust.

The Employer further agrees to abide by and be bound by, the method of selection of the
Trustees of such Trust as specified in such Trust,

Any firm which fails to pay into such Trust Fund the monthly sums above provided shall he held
responsible to the employees herein covered for the benefits which would have been provided
by such pension coverage, and such firm shall pay all cost of collecting delinquencies, including
attorney fees.

If the Trustees of the above Pension Trust fund find that an Employer has failed to make the

monthly payments as above provided, it skalt not be a violation of this Agreement for the Union
to take necessary economic action.

SECTION 8: SUPPLEMENTAL INCOME 401 (k) PLAN

The Employer shall contribute to the Supplemental income 401 (k) Plan Trust Fund, on account
of each employee of the bargaining unit coming under the jurisdiction ef the Union, for each
straight-time hour worked, the sums to be effective and computed as follows.

11
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Employees working under this Agreement shalt have Supptemental income 401 (k) Plan Trust
Fund contributions, as outlined below:

Effective 12/1/09, and thereafter;
1st 3 months of employment -No contribution.
4th month of employment & thereafter - $0.25 (twenty-five cents) per hour

Contractual vacation and holidays paid for but not worked shall be considered as time worked
for the purposes of this Section.

The Employer agrees to abide by all terms and conditions of the Trust Agreement creating such
Trust Fund as it has been or may be madified, altered or amended, and to abide by all
regulations and rules of the Board of Trustees of such Trust. The Employer further agrees to
abide by, and be bound by the method of selection of the Trustees of such Trust as specified in
said Trust Fund.

If the Employer fails to pay the Trust Fund the monthly sums above provided, the Employer
shall be responsible to the employees herein coversd for-the benefits, which would have been
provided by such Supplemental Income 401 (k) Plan coverage. The Employer shall pay all costs
of collacting delinquencies, including attorney fees. All required contributions under this
Section must be made by the tenth (10th) day of each month.

Employees may participate, and the Employer shall facilitate, the Supplemental Income 401 (k)
Plan, through the Union's administrator, on behalf of all members working under this
Agraement.

The Employer wiil make or cause to be made payroil deductions from participating employee's
wages in accordance with each employee's salary deferral election subject to compliance with
ERISA and Tax Code Provisions. The Employer will forward the withheld sum to the
Supplemental Income 401 (k) Plan, or its successor, at such time as such form and manner as
requirad pursuant to the plan trust and the paycheck deductions shall be before-tax
contributions.

SECTION 9: HOLIDAYS

A. Holiday Schedule

New Year's Day Thanksgiving Day

M.L. King, Jr. Birthday Christmas Day

President's Day Employee Birthday

Independence Day Employee's Date of Hire

Meimorial Day

Labor Day Two {2) Floating Holidays

L] L)

12

198



B. The following holidays when worked, shall be paid for at double the straight-time rate of pay:
Rev. Martin Luther King, Jr. Birthday; President's Day; Memorial Day; 1nc{ependence Day;
Employee's Birthday; Employee's Anniversary Date of Hire.

C. The following holidays when worked, shall be paid for at two and one-half (2-1/2) times the
_ straight-time rate of pay: Labor Day; Thanksgiving Day; Christmas Day; and New Year's Day.

D. Employee's Birthday and Date of Hire: All employees will be allowed to be off on those days
or alternatively any day may be taken during the week in which the affected holiday falls by
mutual agreement between the employee and the Employer.

E. Floating Holidays: Floating Holidays to be mutually agreed upon by the Employer and each
employee. At least two (2) weeks' advance notice of fleating holiday to be given by employees,

- F. When not worked, the above listed holidays shall be paid for at the rate of straight-time pay
on the basis of hours normally worked, whether such day occurs within or outside an
employee's workweek.

G. In order to ke eligible for holiday pay when no work is performed, an employee must work or
be available for work on the last regular work day immediately prior to a heliday and on the
first regular work day immediately following that holiday unless that employee can show a
justifiable excuse to his or her Employer and the Union. An employee who fails to report as
scheduled for work on a heliday shall forfeit his holiday pay unless that employee can show a
justifiable excuse to his or her Employer and the Union. The Employer shall give at least a one
{1) week notice to the employee of a contemplated shift change.

H. A paid holiday shall be considered a day worked, except that if a paid holiday falls on an
employee's day off the regular contractual workweek shall prevail for the purposes of
computing overtime in that week.

I. Employees required to work on the sixth (6th) consecutive day and when that sixth (6th) day
fails on a negotiated holiday the employee will be paid two and one-half (2-1/2) times his or her
regular salary.

J. When any of the above holidays fall on Sunday, the day observed by the State or the Nation
shall be considered as the heliday.

K. Holidays during the first year of employment: New Year's Day; Rev. Martin Luther King, Jr.
Birthday; President's Day; Memorial Day; Independence Day; Labor Day; Thanksgiving Day;

Christmas Day. During the second year of employment, add: Employee's Birthday; two (2)
floating holidays; and Employee’s Date of Hire.

13
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L. Whenever an empicyee is off the job for reasons of bona fide illness or injury for a period of
up to thirty {30} days, the emplovee shall receive pay for any holiday falling within that time
peried. Employees must be on State Disability or Workers Compensation to be eligible.

M. When any of the holidays are cbserved by the State or Federal Government on a different
day, the Federal declaration shall take precedence and such day shall be observed as the
holiday under the terms of this Agreement except Christmas Day, December 25, which will
always be obhserved on the day it occurs.

N. The Employer shall post a Holiday schedule for each garage or lot with 2 weeks advance
notice.

When two or more paid holidays fall within one day, the employee shall receive an extra day off
with pay.

SECTION 10: SICK LEAVE

A. Employees shall be credited with the full complement of nine (9) sick days as of January 1st
of each year. An employee's final paycheck may be reduced {garnished) based the number of
days taken but not earned, in the event of resignation or termination. This garnishrment of sick
days shall be calculated based on $/12 day earned for each calendar month in which the
employee worked at least 20 hours. It is the intent of the collective bargaining parties to
comply with the provisions of San Francisco's Paid Sick Leave Ordinance.

B. Sick leave will be payable on the second day if the employee is not hospitalized due to an
accident or illness. If an employee has used all of his or her Hospital Pay, he or she will be
eligible to use available sick pay on the first day if he or she is readmitted to the hospital and
Hospital Pay Is exhausted.

C. Sick leave is specifically payabie for regularly scheduled workdays only at the employee's
straight-time rate of pay.

D. For the initial pericd of service, prior to fanuary 1st, an employee shall receive a pro-rata of
his or her accumulated sick pay compensaticn, payable during the first payroll period in
December.

E. Accumulation: During the life of this Agreement an employee upon termination for any
reason, except proven theft, shall receive a pro-rata of accumulated sick pay compensation

within seventy-tweo (72) hours.

F. Regular part-time employess who work less than twenty (20) hours & week shall not be
eligible for sick pay compensaticn.

14

201



G. Regular part-time employees who work twenty (20) hours a week shall be eligible for pro-
rata sick pay.

H. All employees presently employed for one year or more, by the same Employer, shall
receive all unused sick leave, payable in cash at the accrued rate of pay during the first payroll
period in December. '

I. Employees also have two (2) options: Electing, in writing to the Employer by December 1st of
each year, an additional vacation week with the employee paid the full complement for five (5)
days off, or; Electing to accumulate up to a maximum of fifteen (15) days carried forward year
to year at the accumulated rate of pay. Upon resignation or death, etc., an employee or his or
her estate shall collect all unused sick pay. Any employee found accepting or claiming benefits
under this Section by reason of false statements or documents shall be subject to disciplinary
action.

SECTION 11: HOSPITAL LEAVE PAY

Each full-time employee with one or more years of seniority shall recaive three (3) days of
Hospital Leave Pay each year. Such Hospital Leave Pay is to be used prior to the sick pay as
described above. Such Hospital Leave Pay is to be used only when the employee is admitted
overnight as a patient in a regularly constituted, fully equipped licensed hospital. The employee
must be hospitalized overnight. The employee must provide sufficient proof.

The employee will be paid his or her regular straight-time hourly rate of pay for eight {8} hours
each day while confined in said hospital until he or she reaches the limits herein contained. The
employee may accumulate unused Hospital Leave Pay for a maximum of nine (9) days, and
there shall be no cash out of Hospital Leave Pay.

SECTION 12: PART-TIME SCHEDULES

A) Regular part-time employées: Regular part-time employees are defined as those ordered to
report to work at regularly specified intervals: Regular part-time employees shall be subject to
the following:

1. Regular part-time employees shall be paid according to the time employed but must be
guaranteed at least four (4) hours pay per shift, and overtime provisions, as contained in
Section 14 of this Agreement.

2. Regular part-time employees who work less than twenty (26} hours per week shall net
be eligible for vacation pay or for paid holidays when not worked. Benefits under the
Health and Welfare, Major Medical, Orthadontia, Accident and Sick, Dental, Drug and
Vision Coverage (Section 6) apply only after they have completed more than ninety-
six {96) hours of work in the preceding month of their employment.
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3. Regular part-time employees are eligible for holiday pay and shall be paid on the basis
of hours normally worked.

4, Regular part-time employees shall receive the applicable premium rate of pay for hours
worked on any holiday named in this Agreement.

5. Regular part-time employees who normally work twenty (20) hours a week or less shall
receive three hours pay for each holiday named in this Agreement for which he or she is
scheduled to work but which is not werked because the Employer is closed for the
haoliday.

6. Regular part-time employees shall be given first consideration for full-time positions;
the final selection to be based upon the employee’s competency and qualifications to
perform the work.

7. Regular part-time employees shall be guaranteed four and eight-hour shifts. All
employees ordered to report or working four hours or less shall receive four hour's pay;.
all employess ordered to report or working more than four hours shall be limited to the
straight-time werking hours specified in this section.

8. Regular part-time employees who work twenty {20) hours a week or less shall receive
the following vacations and pay therefore: Employees who have served one year of
continuous service shall receive one week with pay at 1% of his or her annual earnings.

2 years 2 weeks with pay 1.5%
5 years 3 weeks withpay 2%
12 years 4 weeks with pay 3%
20 years 5 weeks with pay 4%
25 ears 6 weeks with pay 5%

9. Separate seniority lists shall be maintained for all regular part-time employees. A part-
time employee shall have seniority on a part-time list, but if a part-time employee
becomes a full-time employee, he or she shall be credited with seniority for one-half the
time worked as a part-time employee.

The ratio of full-time to part-time in this bargaining unit shall be 80%. All bargaining unit
employees shall be offered an opportunity, in writing, to a 40 hour-a-week shift, in seniority
order. Declining an offer of a forty (40) hour-a-week shift shall cause the employee to be
designated part-time. The part-time ratio may be acdjusted to include written requests for part-
time work.
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SECTION 13: RATES OF PAY

A. Journeymen shall receive hourly wage rates in accordance with the following schedule:

12/1/12 12/1/13 12/1/14
Journeyman 521.46 521.80 $21.80

Months of Employment

1-6 mos. $14.50 $14.50 514.50
7-12 mos. $15.00 $15.00 $15.00
13-18 mos. 516.50 $16.50 $16.50
Thereafter Journey Rate Journey Rate Journey Rate

B. Class “B” Prograssion Rates and Scale:

12/1/12 12/1/13 12/1/14
Class “B” Rate $16.00 516.50 $16.50

Maonths of Employment

1-6 mos. $14.00 514.00 $14.00
7-12 mos. $14.75 $14.75 $14.75
13-18 mos. $16.00 316.00 $16.00
Thereafter Class “B” Rate Class “B” Rate Class “B” Rate

Class “B”: All lots designated and agreed to by the Employer and the Union as Class “B” Iots
shall be subject to the progression rate specified above, with the 13-18 rate covering the
“Thereafter” rate for all Class “B:” wages.

C. Progression rate employees shall not exceed twenty-five percent (25%) of the lourney man
waorkforce, and in each location, provided that if the Employer can establish by objective
financial evidence that it may lose an account because its costs are substantially higher than
other operators who are prospective bidders, this limitation may be suspended by the Union
for a particular facility pursuant to a Letter of Understanding. When the 25% cap is exceeded
the most senior non-journeyman shall be promoted to the Journeyman rate.

D. Supplemental Dues: Effective on December 1, 20190, $0.20 (twenty cents) shall be paid to
Supplemental Dues on account of each employee performing bargaining unit work. These sums

are to be paid on each straight- time hour worked and have been adjusted out of Section 13 of
this Agreement.
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E. "Graveyard" Shift Premium: Employees scheduled to work and/or reporting for work, with a
starting time between 10:00 PM to 2:00 AM, shall receive a 10% premium in addition to their
regular rate of pay, for the entire shift worked.

12/1/12 . 12/1/13 12/1/14
Residential Rate $16.00 $16.50 $16.50
1-6 months 514.00 514.00 $14.00
7-12 months $14.75 $14_n75 514.75
13-18 months '516.00 $16.00 $16.00

Residential Rate applies.only to tocations which are solely home-owner-association properties,
without transient or pubiic parking, and where the building is not commercial mixed-use. The
Residential scale does not progress to Journeyman scale over the term of the Agreement.

All employees scheduled for work at any one location must be a member of the Union, unless
that employee specifically, and in writing, is designated as a “Supervisor” of two locations or
more by the Employer.

SECTION 14: WORK WEEK, HOURS AND OVERTIME

A. Regular Workweek: The workweek shall consist of forty {40) hours, five {5) consecutive
workdays of eight (8) hours each to be worked within nine (8} hours.

B. Split workweek: No split work week unless approved by the Union in any one instance, by a
Letter of Understanding.

C. Meal Period and Rest Pericds: All employees who work a shift of more than five (5) hours
shall be entitled to an unpaid minimum of 30 minutes meal period or a maximum of a one -
hour meal period. When a work peried of not more than six (6} hours will complete the day's
work, the meal period may be waived by mutuzl cansent of the Employer and the employee.
The meal period shail commence not less than three and one-half (3 1/2) or more than five and
one half (5 1/2) hours after the employee’s starting time, except where ctherwise agreed by
the Employer and the employee. Employees are to take rest periods, which insofar as
practicable shall be in the middle of each four {4) hours work period. The rest period time shall
be ten {10) minutes over (4) hours and shall be counted as hours worked which there shall be
nec deductions from wages. Employees are required to remain on the premises unless
authorized by the manager to leave the property during their rest breaks.

D. The Employer shall give at least a one (1) week notice to the emplayee of any contemplated
shift change. This provision can be waived by mutual consent of the Employer and employee.
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E. All work performed in excess of eight (8) hours per day and/or forty {40) hours per week shall
be paid for at the rate of time and one-half (1 1/2) of the prescribed rate. Time worked cn the
sixth (6th) consecutive day of any one workweek shall be paid at the rate of one and one-half (1
1/2) of the prescribed rate. Time worked on the seventh (7th) consecutive day of any one
workweek shall be paid at the rate of doubte (2 times} the prescribed rate. Overtime must be
paid and shall not be traded for time off.

F. All time worked in excess than twelve {12) haurs in any one work day shall be paid for at
double (2 times) the employee's rate of pay.

G. Maximum Rate: Maximum rate payable under this Agreement is triple {3 times} the straight-
time rates based on the rate applicable.

H. Forepersons: Fifteen percent {15%} above the Journeyman rates specified in Rates of Pay. A
Foreperson is defined as one who has been designated as such by the manager or owner of the
business, and is entitled to all provisions of this Agreement.,

[. No reduction: No full-time employee working less than the maximum hours or receiving
meore than the minimum wage set forth herein shall suffer an increase in hours or a reduction in
wages by reason of the signing of this Agreement, and conditions of employment now existing
in any ptace of business more favorable than specified in this contract shall be maintained. This
section shall not apply to commissions, now or in the future, paid to empleyees for sales of tires
or other commodities where special incentive allowances are made.

J. Hour Guarantees: Four (4} and eight (8) Hour guarantees: All employees ordered to report or
working four {4) hours or less receive four (4) hours pay; all employees ordered to report or
working more than four (4) hours shall receive not less than eight (8) hours pay. These
guarantees shall be limited to the straight time working hours,

K. The Employer may establish a six (6} hour work day, said schedule will be posted for bid and
will only be implemented if employees voluntarily bid for the shift. No full-time employees shall
be scheduled for a six (6) hour workday if he or she does not volunteer,

L. The Employer may establish a four {4} day, ten {10) hour workweek. Said schedule will be
posted for bid and will only be implemented if employees voluntarily bid the shift.

M. The employee shall be off Friday, Saturday, Sunday or Saturday, Sunday Monday, but no
employee will be required to work a four {4} day, ten (10) hour workweek,

N. All time worked in excess of ten (10} hours per day and/or forty (43} hours per week shall be
paid for at the rate of time and one-half {1 1/2}. The sixth {6th) consecutive day worked will be
paid at double {2 times} the regular straight-time pay and the seventh {7th) consecutive day -
worked shall be paid triple (3 times) the straight time rate of pay.

¥
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0. Employees on a four day week required to work on the fifth {5th) day when it fallsona
negotiated Holiday, shall be paid two and one-half (2 1/2) times the regular straight time rate of
pay. Employees on the four day week required to work on the sixth (6th) day when it fallson a
Haliday shall be paid triple (3 times} the straight time rate of pay.

P. The Employer may establish a split shift. Said shift shall only be implemented if an employee
volunteers. {A) Split shift shall be within twelve {12) consecutive hours. Four (4) hours on, four
{4) hours off, four {4) hours on. (B) Split shift shall be within ten {10} consecutive hours. Three
{3) hours on, four (4) hours off, three (3) hours on.

No employee shall be scheduled for a split shift if not voluntary. Volunteer employees shall be
paid a premium of ten percent (10%) above employee's rate of pay.

Employer's Split Shift Ratio:

Ratio of Employees Eguivalent
50 1
50-100 3
160-150 4
150-200 5
over 200 6

Q. The Employar shall be entitled to establish a five {5) hour shift, based on the ratio
established below:

Ratio of Employees Equivalent
50 2

100 4

150 6
200 8

300 12

350 14

400 16

450 18

500 : 20

The workforce scheduled under this provision shall be voluntary.

SECTION 15: DUTIES

The duties of employees known as "Garage Employees” shall be described by the following
classifications: Janitorial, Cleaning, Washing, Polishing, Parking Vehicles, Cashier, Valet
Attendants, Checking Coin Boxes, Non-Attendant Parking Lot Checking, Traffic Director, Shuttle
Driver and all other incidental duties nacessary to the maintenance and operation of the
husiness, as assigned and utilized through past practice by the Employer.

Cashiers make change for services enumerated angj may perform a daily ticket audit.
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SECTION 16: ACCIDENT & SICKNESS DISABILITY PLAN

The Health and Welfare Plan provided for in Section 6 of this Agreement mcludes the following
accident and sickness disability plan benefits:

A. First workday - when disabled because of accident or when hospital confined for either
illness or accident.

B. 14th workday - when disabled because of an iliness.

C. The maximum benefit payment is $200.00 per week payable for a maximum of twenty-six
(26) weeks maximum for any disability.

D. Employees must be on State Disability or Workers' Compensation to be eligible.

E. Eligibility of employees: All employees who have performed more than ninety-six (96) hours
worked in the prior months except those disgualified by Section 6: Mealth and Welfare.

F. Contractual vacations and holidays paid for but not worked shall be considered as time
worked for purposes of this Section.

G. The Employer agrees to increase its payments and to pay in full any additional sums
necessary to maintain these benefits and administration costs.

SECTION 17: LEAVE OF ABSENCE {PAID)
Jury Duty:

1. Anemployee with twelve (12) months or more seniority that is required to reporf for
jury duty shall be reimbursed for losses in his or her regular wages up to a maximum of
one hundred sixty {160} hours every two {2) years. An employee who does not qualify
for paid jury duty leave shall be granted unpaid time off to serve jury duty in accordance

with Section 18 Leave of Absence {Unpaid} of this Agreement.

2. Employees scheduled for Swing shifts and Graveyard shifts are not required to report
for work on any day when retained for lury Service over three (3) hours.

3. Day shift employees are raquired to report to work prior to reporting for Jury Service if
there is sufficient time for a minimum of three {3) hours of work.

4. Jury duty pay shall be capped at one hundred sixty {160} hours every two (2) years.
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5. The Employer will grant jury duty pay to e]igib]e.employees who serve jury duty,
provided the employse must:

a. Give notice of his er her summons to the Employer as soon as possible, and
b. Provide adequate proof of dates and time served and compensation received.

6. Any employee who has one {1) or more years’ seniority with his or her Employer and
has qualified for his or her initial vacation with that Employer, if called and reporting for
jury duty wilt be entitled to the difference between jury duty pay and his or her regular
daily rate of pay for each day of jury service. Days of jury duty and all fees paid shall be
verified by the court official. Service not paid for by the Court is not coverad by this
Section.

7. An employee dismissed from jury duty must immediately call his or her supervisor to
determine when to return to work.

B. Subpoena: When an employee is requastad or subpoenaed by the Employer to attend court
or to be a witness for the Emgloyer in any hearing, he or she shall be paid not less than a day's
wages for each day at court.

C. Bereavement Leave: When a death cccurs in the immediate family of an employee with one
{1) year or more of employment, he or she shall be entitled to a leave of absence of three {3)
days with pay. Immediate family is defined as employee's father, mother, children, spouse,
brother, sister, grandparents, current step parents, current step grandparents, current in-faws,
and step children living with the employee. The [eave of absence shall be four (4} days with pay
if the death is outside of California. The employee may be required to provide a death notice.
Upon request of the employee, and if necessary, the employee may be granted an additional
one {1} week unpaid leave of absence,

D. Time off for Voting: If an employee does not have sufficient time cutside of working hours to
vote in a statewide election, he or she may, without loss of pay, take off up to two {2) hours of
working time to vote. Such time shall be at the beginning or end of the regular working shift,
whichever allows the most free time for voting and the least time off from working, unless
otherwise mutually agreed. The employee shall notify the Employer at least five {5) working
days in advance to arrange voting time. In addition, employees may serve as election officials
for Election Day without being disciplined, but the Employer is not required to pay them for
suich absences.
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SECTION 18: LEAVE OF ABSENCE (UNPAID)

A. Military Service: Employees in service of the uniformed services of the United States as
defined by the provisions of the Uniformed Services Employment and Reemployment Rights Act
{USERRA), Title 38, U.S. Code Chapter 43, shall be granted all rights and privileges provided by
USERRA and/or other applicable state and federal laws. This shall include continuation of health
coverage as provided by USERRA, and pension contributions for ail employees’ period of
service, as provided by USERRA. Employees shall be subject to all obligations contained in
USERRA which must be satisfied for all employees to be covered by the statute.

B. Maternity Leave: Employee taking maternity/pregnancy disability leave shall he entitled to
be reinstated to the same or similar job the employee held prior to the commencement of the
leave. If employee is disabled by pregnancy, childbirth or related medical conditions, she is
eligible to take an unpaid pregnancy disability leave (PDL) of up to a maximum of four {4)
months depending on medical certificate of the disability period. The PDL is for any period (s} of
actual disability caused by your pregnancy, childbirth or related medical conditions up to four
months {or 88 work days for a full time employee) per pregnancy. Employee must provide at
least 30 days advance notice for foreseeable events such as for the birth of the child or a
planned medical freatment. Empioyees will be required to provide the Employer a certification
from their health care provider of their pregnancy disability. At the amployee's option, any
accrued vacation or other accrued time off can be used to ofiset any portion of the employee's
unpaid leave. Employees may be eligible for disability insurance from their group benefit plan
or from the state's disability insurance plan.

C. Alcohol/Drug Rehabilitation: Once during the term of this Agreement, an employee shall be
permitted to take a leave of absence, up to a maximum of ninety {90) calendar days for the
purpose of undergoing treatment pursuant to an approved program from alcoholism or drug
use, consistent with the requirement of local, state and federal law. An employee on such leave
of absence may not engage in any employment or services for any other competitive employer.

D. Personal Leave: An employee may be granted a personal leave without pay during the life of
this Agreement for reasonahle personal business, including paternity leave. An employee
requesting such leave may do so in writing. An employee shall be entitled to a maximum of
thirty (30) workdays for such leave, When operating conditions permit, the Employer may grant
more, up to a maximum of six (6) months at the sole discretion of the Employer. An employee
on leave as set forth ahove shall notify the Employer at least five {5) workdays before the
beginning of the first shift to which the employee is scheduled to return. An employee
requeasting leave shall do sc in writing to the personnel office, specifying the type of leave and
dates desired. Requests shall be made as much in advance as possible, but at least thirty (30)
days prior to the starting date if possible. Once during the term of this Agreement, all
employees are entitled, upon written request to their Employer, an unpaid Leave of Absence
without pay or benefits for up to sixty (60} days. The Employer shall retain the right to
designate at what time and date the employee will be granted this Leave,

L]
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E. Paternal Leave: The Employer will provide up to four'(4) months of unpaid ieave to
employees for the birth or adoption of a child or to care for a sericusly ill child, parent or
spouse. The Employer may reject an employee's request for leave if the employee's spouse is
already on leave or if the spouse is unemployed. Seniority shall accumulate during leaves.
Employees shall be entitled to take a total of twelve (12) weeks leave during any twelve (12)
month peried as set forth in the Family and Medical Leave Act and the Employer is required to
maintain Health & Welfare coverage during the twelve {12} weeks of leave.

F. Medical Leave: Leaves of Absence may be granted by the Employer for illness or

disability, with certification by a medical doctor, if requested by the Employer, equal to the
employee's seniority with the Employer, but not to exceed three (3) years. Leaves of absence
due to Workers' Compensation Disability or sickness will not be limited, provided empleyee
furnishes the Employer with satisfactory medical doctor certification if requested by the
Employer. At least every three (3) months such disability or sickness must be certified.

G. School Visits Required of Employees: Employees who are parents or guardians of children in
kindergarten through 12th grade shall be granted leave for required school visits under the
following conditions:

The employee must give reasonable notice for time off.

The employee provides preof that he or she visited the school if the Employer requests. Proof
means whatever documentation the schocl deems reasonable.

The employee may take up to four hours in each school year, per child, to visit a child in schoal,
especially if the school requests the attendance of a parent.

The employee may utilize vacation time, personal time.

The Employer is prohibited from discharging or discriminating in any way against an employee
who is a parent or guardian contacted about the child's possible or actual suspension from
school.

H. Family Medical Leave: Employees with 12-months of service with the Employer and have
worked at least 1250 hours in the 12-month period prior to the commencement of the leave,
he/she is eligible for Family Medical Leave (FMLA) and California Family Rights {CFRA) for up to
12 weeks of unpaid leave for the birth, adoption or foster care placement of your child or to
_ care for his/her own serious health condition cr that of child, parent or spouse. If the employee
has company- paid health benefits prior to the commencement of FMLA/CFRA leave, employee
will have continued health benefits during the FIMLA/CFRA leave period. Employee must
provide at least 30 days advance notice for foreseeable events. For events which are
unforeseeable, immediate notification to the Employer is required as soon as employee learned
of the need for the leave. Medical Certificate from the Healthcare Provider is required upon
request for such leave. Upon return from approved leave, employee will be reinstated to the
same or to a comparable position at the end of the leavé.
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At the employee's option, any accrued vacation or other accrued time off can be used to offset
any portion of the employee's unpaid leave. Employees may be eligible for disability insurance
from their group benefit plan or from the state's disability insurance plan. Leaves of Absence
for the employee's own medical leave may be granted to the Employer, with certificate by a
medical doctor, equal to the employee's seniority with the Employer, but not to exceed three
{3) years.

SECTION 19: NO STRIKES OR WORK STOPPAGES

No Strike: During the period of this Agreement, the Union agrees that its members will not
engage in nor will the Union authorize or condone a strike or stoppage of work, except as
provided herein, and the Employer agrees not to engage in any lockouts.

Right to Undertake Economic Action: Notwithstanding the above, the Union shafl have the right
to take any legal and/or economic action, including striking and pickating, against the Employer
in the event of any of the following: (1) failure of the Employer to pay the reguired sums,
including premiums and administration costs as provided for in this Agreement within thirty
(30) days of the due date; or (2) failure of the Employer to meet the payroll of the employees
covered by this Agreement unless this failure is due to acts of God or other matters of
catastrophic nature beyond the control of the Employer. Nothing herein shall be deemed to
preclude the Union at its eption from utilizing the grievance procedure for any of the above
claims in lieu of taking legal and/or economic action.

Picket Line: It shall not be a violation of this Agreement, and it shall not be cause for discharge,
for any disciplinary action or for permanent replacement in the event an employee refuses to
enter upon any property involved in a lawful primary laber dispute or refuses to go through or
work behind any lawful primary picket line, including any lawful primary picket line established-
by the Union and including any lawful primary picket lines at the Employer's place of business.
However, the lawful primary labor dispute or picket line must be sanctioned and must be
approved by Local 665.

SECTION 20: GENERAL PROVISIONS

A. Business Representation: The business representatives of the Union shall be permitted to
visit the place of employment for the purpose of seeing that the Agreement is being observed
and complied with, provided however, that such business representative shall not interfere
with the performance of work. All employees performing bargaining unit work shall maintain
Union membership and shall carry on their person the Union Identification Card issued by the
Unicn. Without interfering with the performance of werk, Businass Representatives may ask for
such 1.D. at any time at the member's place of employment,
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B. Teamster D.R.I.V.E.: The Employer agraes to deduct from the paycheck of all employees
covered by this Agreement voluntary contributions to DRIVE. DRIVE shall notify the Empleyer of
the amounts designated by each contributing employee that are to be deducted from his or her
paycheck on a weekly basis for all weeks worked. The phrase "weeks worked" excludes any
week other than a week in which the employee earned a wage. The Employer shall transmit to
DRIVE National Headquarters on a monthly basis, in one (1) check, the total amount deducted
“along with the name of each employee on whose behalf s deduction is made, the employee's
Social Security number and the amount deducted from that employee's paycheck. The
International Brotherhood of Teamsters shall reimburse the Employer annually for the
Employer's actual cost for the expenses incurred in administering the weekly payroll deduction.

C. Commuter Checks: The Employer agrees to deduct from the paycheck of all employees
covered by this Agreement pre-tax wages to be used solely for the purchase of Commuter
Check Vouchers, under the guidelines of the Commuter Choice Tax Initiative of 1998.

D. Employee Parking: The Employer agrees to make every effort to allow employees to park for
free at their work site. The parties agree that free parking and other parking privileges remain
at the discretion of the clients of the Employer. Whenever parking privileges are disallowed for
any one employee in the company, the Employer shall provide a monthly “Clipper Card” for
public transit use in the monthly amount of $74.00. The employee may add more value to this
card valuntarily. Providing parking privileges to the employes anywhere in the City and County
of San Francisco shall waive this requirement. This benefit may not be awarded to any
employee who declines a privilege to park during working hours, regardless of the reason or
circumstance.

E. Sales Meetings: An employee who is ordered to attend a sales or service meeting after he or
she has completed eight {8) hours of work, or on his or her day off, shall receive time and one-
half {1 1/2) for the time spent in such meeting. This only applies if attendance at the meeting is
mandatory. Three days’ notice of meeting must be given. There shall be no compulsory unpaid
meetings on the employees' own time.,

F. Uniforms and Laundry: The Employer shall furnish and maintain any specified type or color of
uniforms, coats, smocks, or coveralls, where such articles are required. The Employer shall
maintain these uniforms and articles through a bona fide uniform laundry service, acceptabie to
the Union, or provide weekly stipend of $3.00 to each member where uniform laundry service
is not provided.

G. More Favorable Conditions: No employee working less than the maximum hours or
receiving more than the minimum wage set forth herein shall suffer an increase in hours ora

reduction in wages by reason of the signing of this Agreement, and wages and conditions of
employment more favorable than specified in this Agreement shall be maintained.
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H. Partnership: The Union recognizes the right of bona fide partners or executives of
corporations to perform a reasonable amount of manual labor, and such work shall be
exempted from the working conditicns of this agreement. Any abuse of this privilege shall be
handled in conformity with the Grievance Precedure in this Agreement. Cnly one partner shall
be recognized as the Employer and excluded from the terms of this Contract.

I. Worlk Rules: Employer has the right to establish Work Rules which shall be conspicuously
posted and which the employees shall observe. On the effective date of this Agreement, the
attached Work Rules (Appendix A) shall be in effect, if the Employer so desires. Any charges to
these Work Rules shall be negotiated and agreed to by the parties.

J. Lie Detector Test: No employee or applicant for employment shall be required to take a lie
detector test as a condition of employment or continued employment. The use of lie detector
tests shall be voluntary. '

K. Pay Day Schedules: Pay days-will be moved forward when banks are closed due to State or
Federal Holidays and if a pay day falls on a Saturday or Sunday, the pay day will be rescheduled
and moved to the previous Friday.

L. Responsibility: The Employer shall not-make any deduction from the wage or require any .
reimbursement from an employee for any cash shortage, breakage, or loss of equipment,
unless it can be shown that the shortage, breakage, or loss is caused by a dishonest or willful
act, or by the gross negligence of the employee.

M. Working Managers/ Foremen and Assistants: Managers, Foremen and Assistants who do
bargaining-unit-work shall have all the rights and privileges in the Collective Bargaining
Agreement.

N. Pay Upgrade: An employee regularly employed in a lower pay classification who performs
work in a higher pay classification shall be paid at the higher classification for the entire day.

0. Commissicns and Over Scale: None of the following systems shall be employed to compute
wages: Flat Rate, _Piece Work, Task or Contract system. This Sectton shall not be construed so as
to prevent the payment of commissions or bonuses over and above the minimum wage scale,
nor shail the payment of bonuses or commissions be construed as payments for overtime work.
There shall be no reduction in pay of employees being paid above contract scale. All such
employees shall receive the increases as per the wage schedule contained in Section 13.

P. Subcontracting: The Employer and the Union agree that stabilized employment is an
" important objective to be attained. Therefore, the Employer agrees that during the life of this
Agreement, no worker services presently performed or thereafter assigned to the collective
bargaining unit shall be subcontracted, transferred, leased or assigned in whole or in part to
any other plant, person or non-unit employees unless the express written permission of the
Union is obtained.

]
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Q. Acts of God: Guarantees shall not apply if the Employer is unable to operate due to an act of
God, utility failure, government restriction, fire, flood, riot, civil commotion, terrorism, the
failure or refusal of the group of employees to report for or perform their work, or any cause
beyond the control of the Employer.

R. Prabable Cause Testing: The Employer and the Union have agreed that drugs and alcohol
have no place in the workplace. The Company has the right to implement a Drug and Alcchol
Program, which includes a Drug and Alcohot Testing Program. If there is probable cause o
believe that an employee has reperted to work or is working under the influence of drugs or
alcohol, he/she will be askad to submit to the testing procedures agreed to by the Employer
and the Union. '

Probable Cause will include witnessed evidence of impairment by two (2) supervisors.

Probable Cause is based on, but not limited to, direct observation of cne or all of the following
behaviors:

Slurred speech

Disorientation

Odor or aleoholic beverage on breath
Qdor of marijuana

Glassy or unusual appearing eyes

Sharp mood swings

Unsteadiness-unable to walk a straight line

YV VVVYVYYV

The witnesses to "Probable Cause" will exercise his/her best efforts to follow the steps as
outlined below:

1. The supervisor will meet with the employee in an appropriate area to assure
confidentiality.

2. The supervisor will explain to the employee the behavior that has been observed and -
concern the company has for the employee and the safety of others.

3. The supervisor will explain to the employee the testing procedures that he/she will be
asked to submit to and the consequences of refusing to submit to testing will result in
the termination of employment.

4. The superviscr will ask the employee 1o submit to testing.

5. The supervisor will doccument the employee's behaviors and the employee meeting.
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An employee from the Employer will drive the employee to the designated testing facility and
remain at the facility until the testing procedures have been completed. Arrangements must be
made to take the tested employee home. Failure to cooperate with this testing procedure shall
be'grounds for immediate termination,

The designated testing facility will advise the Employer of the results of the standard drug and
alcohol test as scon as possible. The employee will remain on suspension until the results are
received.

If the results are negative: The employee will be immediately reinstated with back pay.

If the results are positive: The employee will be immediately discharged from his/her
employment, uniess the employee, within 24 hours of notification of the positive results,
reguests to enroll in a rehabilitation program. If the employee so requests, he/she will be
required to complete the treatment program that the medical care provider recommends.
Failure to complete the program within the terms specified by the medical care provider will
result in discharge. '

Any action taken will be immediately communicated to the Union Agent. To release specific
information pertaining to the results of the test to any Union Representative will require
written authorization from the employee.

Local 665 retains the right to grieve and arbitrate any complaints, which may arise as a result of
the testing program.

S. Applicant Certification: The Employer and the Union are committed to improving the quality
of service and professionalism in the parking industry. in order ta further this goal, the parties
have agreed to establish a basic certification process for applicants. Applicants wiil be referred
to the Local 665 office whers they wili be introduced to the industry, Union membership and
offered a voluntary certification exam (exam). The exam, covering integrity, honesty and basic
job skills, will be offered to the applicant by the Union. The exam will be drafted and scored by
a third party testing firm on a pass/no pass basis. If the applicant passes the exam, he/she will
be considered certified" and awarded a certificate. Employers seeking new hires will view
"certified" applicants positively.

T. Credit Protecticn: in the inspection of driving records, the Employer will be limited to use of
either the DMV pull notices or Motor Vehicle Record checks, and the Employer is further
fimited in the scope of this search to inspecting only current, valid driving records, The
Employer agrees that use of DMV pull notices and MVR cheacks will not include persenal records
other than current driving records, and violation of this provision will be subject to the
grievance procedure,

U. Municipal Parking Code-Article 22: Where facilities/worksites are found in compliance with
Article 22 of the Municipal Parking Code, employees are prohibited from mixing parking
revenue and personal funds. Violation of this provision shall be cause for termination, subject
to the grievance procedure. !

29

216



SECTION 21: TECHNOLOGICAL CHANGE

In the event of any technological change that affects any work, which has traditionally been
performed within the bargaining unit, either party may propose a written re-opener for
negotiations to accommodate in a reasonable fashion such technological change. During such
negotiations, the parties will consider the possible establishment of one or more new
classifications with job description and wage rates in relation fo skills required and duties
performed. If the parties are unable to agree during such negotiations, then the matter shall be
referred for final resolution to interest arbitration. If other unions adopt a similar provision,
then any interest arbitration may be censolidated.

SECTION 22: SAFETY

The Employer and the Union recognize a mutual obligation to encourage and promote safety in
the workplace. The Employer may require employees to take certain reasonable precautions
and to use certain equipment and protective devices in order to promote safety. The Employer
agrees to abide by state and federal laws regarding safety.

SECTION 23: MANAGEMENT RIGHTS

Except as provided in this Agreement the management of the Employer's operaticn and the
direction of the employees, including all of the rights, powers, authority and prerogatives’, '
which the Employer has traditionally exercised, are expressly reserved to the Employer. The
choice, control and direction of supervisory and management staff shall be vested solely and
exclusively in the Employer.

SECTION 24: COMPENSATORY INJURIES

Health and Welfare premiums are to be paid while employees are off on Workers'
Compensation up to six {5) months with a maximum of one {1) time in the life of this contract.

1st three (3) months will be paid by the Bay Area Automotive Group Welfare Fund for the
negotiated Plan only. : '

2nd three (3) months will be paid by Employers.
Employer will not prorate vacations based on Workers' Compensation time off up to 6 months.

Absence due to Workers' Compensation injury shall not break the continuity of continuous
service for the purpose of vacation eligibility and pay only up to 6 months.
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- SECTION 25: CHANGE OF OWNERSHIP

in the event the Employer changes hands, the seller shall, at or prior to the date of change of
ownership, pay off all obligations to employees, including unpaid wages, pro-rata of earned
vacation, unpaid premiums or centributions on health and welfare, medical hospital and
insurance plan, dental, orthodontia, vision, prescription drugs, life insurance, accident and
sickness disability, pension and supplemental income. The payment of pro-rata vacations shall
include all employees, whether or not they have been on the payroll for more/less than one
year.

The parties agree that this Agreement shail be binding upon the Employer and the Union and
any and all of their respective successors, transferees and assigns, whether by sale, transfer,
mergar, lease, acquisition, consolidation or ctherwise and that they will faithfully comply with
its provisions.

Before any salg, transfer, assignment, merger, lease or other legal change in the name or
ownership, the Employer shall advise the Union in writing one (1) month in advance of such
contamplated sale, transfer, assignment, merger, lease or other legal change in name or
ownership. The Employer shall notify the Union in writing at least fourteen (14) calendar days
prior to the actual effective date of any sale, transfer, assignment, merger, leasa or other legal
change in name or ownership. The date designated shall presumptively be the date of change
of legal change in name or ownership.

The Employer shall make it a condition of sale, transfer assignment, merger, lease or other legal
change in name or ownership that the successor shall be fully bound by the terms of this
Agreement. In the event the Employer fails to require the successor to assume the obligations
of this Agreement, the Employer shall nevertheless continue te be liable for the complete
performance of this Agreement until the successor expressly agrees in writing with the Union
that it is fully bound by the terms of this Agreement.

All the employees shall carry with them to the successor al! seniority, vacation and pension
rights accumulated during their employment by the seller. In the event the Employer is a party
to a merger, seniority of the employees who are affected thereby shall be determined by
mutual agreement between the Employer and the local union.

SECTION 26: CHANGE OF MANAGEMENT, LOCATION

In the event of a parking location changing from one firm to another, the former owner/firm
shall, at or prior to the date of changs, pay off all obligations to employees, including unpaid
wages, pro-rata vacations, unpaid premiums, or contributions to the medical, dental, hospital,
prescription drug, vision care and insurance plan and pension plan. The payment of pro-rata
vacation shall include all employees, whether or not they have been on the payroll for
more/less than one year.

4 s
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The new owner/firm shail have sixty (60) days from the date of taking possession in which to
dacide whether to keep or terminate any employee and may terminate any such employee.
During such sixty (80) day period, the new owner/firm shall be obligated tc pay the wages,
vacation, contributions toward hospital, medical and insurance plan, dental plan and pension
plan, and comply with all cther conditions of this Agreement in effect at the time of the sale
and transfer.

In the event that the new cwner/firm continues to employ such employees for more than sixty
(60) days after date of sale or transfer, such employees shall carry with them all seniority,
vacations and pension rights accumulated during their employment by the former owner/firm
and be carried on the books of the new employer as of the service starting date of the former
Employer.

SECTION 27: DRIVER'S LICENSE

To be eligible for employment or continued employment, an applicant or employee must
possess a valid California driver's license and must provide the Employer with a photocepy of
his or her driver's license. In addition, every applicant for employment must obtain from the
California Department of Motor Vehicles ("DMV printout"} detailing his or her driving record
and driver’s license information.

Failure of an employee who parks motor vehicles te inform the Employer that his or her driver's
license has been suspended or revoked may result in immediate termination. Failure of an
employee to maintain or renew a current California driver's license may result in immediate
suspension without pay until the employee obtains a valid California driver's license but not to
exceed ninety (S0) days. Provided that any current employes who has been allowed tc work
without license shall continue to be allowed to work so long as the employee's work
assignment does not require driving a motor vehicle, -

SECTION 28: EMPLOYEE WARNING NOTICE & CONDUCT OF
EMPLOYEES

A. Just Cause Discipline and Warnings: The Employer shall not discharge or suspend any
employee without just cause. Except as specified in subsection C below, the Employer shall give
an employee at least two (2) written warnings of any complaint against such employee before
he or she is discharged or suspended. Discharge or suspension must be by proper written
notice to the employee.

B. Work Rules: The follewing work rules shall be followed by all employees;

The Employer shall have the right to request that an employee produce verification of iliness or
injury in cases where the employee is absent in excess of three (3) workdays.

Excessive absenteeism shall be cause for discipline and continued excessive absenteeism after
warning shall be cause for discharge. \
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Employees shall not be under the influence of and/or possession of itlegal intoxicants-alcohol or
narcotics- at the Employer's premises during working time. Drugs shall not be vsed at work
without permission from a physician. This provision shall be subject to Section 20 {R-Probable
Cause Testing) herein.

Unauthorized use of the Employer's property or vehicles,

Failure of the employees to obtain or maintain a current, valid driver's license; provided that
any current employee who has been allowed to work without a license shall continue to be
allowed to work. .

Refusal to comply with reasonable safety precautions required by the Employer.

C. Immediate Termination: The Employer is not required to provide a written warning for
serious infractions, such as, but not limited to:

1. Proven dishonesty.
2. Theft or embezzlement.

3. Being under the influence or possession of narcotics or intoxicating beverages or
possession of or drinking of the latter while on duty.

4. Failure to report any accident which has resulted in personal injury or property damage
to the Employer.

5. Wiliful/deliberate destruction of property of the Employer, customers or other
employees. '

&. Proven gross negligence when a vehicle is damaged. The Union and the Employer agree
that the speed limit is 5 MPH in all parking facilities.

7. Proven sexual harassment.

8. Using a customer's vehicle for personal use without permission.

S. loss of driver's license- note: the only exception will be that in the event an employee
notifies to the Employer immediately after an incident {before punching in); and the
drivers license can be reinstated within 30 days, then the employee is eligible for an
unpaid leave, provided his/her license is reinstated within 30 days, otherwise, the
employee is terminated. The Employer, at its discretion, may offer such employee a

non-driving pesition, if one is available.

10. Failure to return from a leave of absence.
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11, Leaving a piace of employment before the completion of a designated shift unless
permitted to do so by the Employer. '

12. Bringing weapons on the premises.
13. Three (3) consecutive days without report.

14. Deliberate alteration or falsification of Employer records including altering own
timecard or another employee's timecard unless permitted to do so by Employer.

15. Gross insubordination.

16. Breach of confidence: no employee shall disclose any confidential information
pertaining to the Employer's business.

17. Sleeping on the job.

18. Threatening behavior to a customer or client, when the client or customer provides a
written complaint naming an employee who engages in threatening behavior.

19. Fighting on Employer's time or premises.

D. investigation: An employee may reguest an investigation of his/her discharge or suspension
or any warning notice and the Union shall have the right to protest any such discharge,
suspension or warning notice. Any such protest shall be presented to the Employer in writing
within ten {10) days for discharge and thirty {30) days for suspension and warning, exclusive of
Saturdays, Sundays and holidays after the discharge, suspension or warning notice, and if not
presented within such period, the right of protest shalt be waived.

E. Notice of Disciplinary Action: The Employer shall give to a discharged employee a written
notice of termination. All natices of discharge, suspension or warning notices shall be issued
within (10) days from when the occurrence involved tock place, or within ten (10) days from
when the Employer knew or should have shown of the occurrence, excluding Saturdays,
Sundays and contract holidays. If not presented within such period, the right to discipline shall
be waived. There shall be no time limits in cases where the offense is proven theft.

F. Disciplinary Records: Such warning shall expire after twelve (12) months unless there is a 2nd
‘warning issued within twelve (12) months. When two (2) or more correction notices have been
issued in a twelve (12) month period, for the same type of infraction, the first notice will stand
as issued for an additional period of twelve (12) months from the date of the first warning
before being stricken from the records. '
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SECTION 26: TIME LIMIT FOR FILING A GRIEVANCE

A. Discharge: An employee may request an investigation of his or her discharge; any such
protest shall be presented to the Employer within ten {10) days excluding Saturdays, Sundays
and Holidays, after the employee becomes aware of the discharge. If not presented within such
time period; the right of protest shall be waived.

B. Non-Discharge Dispute: All other complaints or disputes (excluding discharge) shall be
presented to the Employer within thirty {30) days after the employee or the Union becomes
aware of the complaints or disputes.

C. Claims: All money claims against the Empioyer must be made within thirty (30) calendar days
of alleged violation and settlements made shall not exceed the last ninety (90) days of
employment.

SECTION 30: GRIEVANCE PROCEDURE - ADJUSTMENT BOARD
OR MEDIATION; ARBITRATION

A. Any grievance which cannot be settied directly by the Local Union Business Representative
with the location manager of the Employer shall be reduced to writing and referred by the
Union Business Representative to the local Employer representative or the designated
representative of the Employer within seven (7) working days.

B. All complaints concerning a viclation of this Agreement, all questions or disputes concerning
the meaning, interpretation, appiication or enforcement of this Agreement which are not
settled in the manner abaove provided within five (5) business days, unless mutuslly extended,
shall be referred to a Board of Adjustments upon written requests of either party, who shall
specify the nature of the complaint in such requests. If mutually agreed between the parties,
the grievance shall proceed to an impartial mediator selected from the Federal Mediation and
Conciliation Service instead of the matter proceeding to a Board of Adjustment. The mediator
will issue a non-hinding recommendation to the parties. Either party to the mediation may
reject the non-hinding recommendation by demanding Arbitration in accordance with Section
30 {D} below within ten (10) business days of receiving the non-binding recommendations,
otherwise it shall hecome final and binding.

C. The Board of Adjustment shall consist of two (2) representatives of the Union and two (2)
representatives of the Emplayer. No member of the Unien or any representative of the Union
directly involved in, or a party to the dispute, and no Employer or Representative or Attorney of
any Employer directly invelved in, or 3 party to the dispute, shall be eligible to serve as a
member of the Board of Adjustment. A decision by a majority of the members of such Board
~ shall be final and binding on all parties. The Employer and the Union agree to establish a

L[]
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Parking Industry Panel (Panel}. The Panel shall be composed of regular panel members on each
side so that a body of shared knowledge and consistency in interpretation of the Agreement
can be established. The Panel shall elect a chair annually. The chair shall be elected first from
the Union side then shall alternate each year. The chair shall convene meetings quarterly and
shall set the docket. If a case is time sensitive or has the potential of significant back pay, either
party may request an expedited hearing. In such cases the Panel shall endeavor to meet
immediately or a special panel may be convened. The intent of the parties is to provice
consistency and professionalism to the Adjustment Board Process.

D. In the event that the Adjustment RBoard is unable to reach a decision by majority or
unanimous vote on any such matter, or a party is dissatisfied with the non-binding
recommendation of the mediator, the party may bring the matter to an impartial arbitrator by
demanding arbitration in writing to the Federal Mediation and Conciliation Service within ten
(10) business days of receiving notification from the Board of Adjustment or the mediator. The
decision of the impartial arbitrator shall be final and binding. Each side shall pay one-half of the
charges of such Arbitrator. Selection of the impartial Arbitrator shall be from a list of five {5)
names furnished by the Federal Mediation and Conciliation Service, with each side striking one
(1) name in order to reduce the list to one (1) person. If the Arbitrator so selected cannot hear
the matter within forty-five (45) days, a second Arbitrator selected by lot shall be the
Arbitrator, and so on.

There shall be no transcripts of any arbitration unless the parties mutually agree to do so. No
briefs shall be submitied and the arbitrator shall render a bench decision upon conclusion of
the case, unless the time is extended by mutual agreement of the parties, but in no case shall
the extension be in excess of five {5) working days.

Meither the Board of Adjustment ner the Arbitrator will have the autherity in any manner to
amend, alter or change any provision in the Agreement.

Time limits projected herein may be extended or waived by mutual agreement between the
parties.

The Emplayer will not discharge or suspend any employee without just cause.

If an Employer discharges an employee the wages and unpaid vacation at the time of discharge
are due and payable immediately.

SECTION 31: MARKETING CONDITIONS

The parties to this Agreement recognize the necessity of monitoring economic standards within
the industry and the competitive pressures existing. Consistent with that recognition, the Union
agrees to meet with the Employer on request to review the continuing effectiveness of this
Agreement in maintaining the Employer's competitive position. In the event that the Employer
determﬂin es during the term of this Agreement thatitisata substantiaal competitive
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disadvantage relative to other parking companies which may be bidding on a particular facility
it shall have the right to request a meeting with the Union to discuss the situation. The parties
shall use their best efforts to reach agreement on measures designed to reduce the competitive
disadvantage; including if necessary, modifications to the Agreement provided that any agreed
upon modifications shall be subject o the ratification and approval of the affected
membership. In the event any such proposed modifications are not ratified by the membership
they shall not become effective. It is further agreed that the Employer shall not unilaterally
implement any modifications to the Agreaement and that neither party may resort to economic
action during the term of the Agreement except as may be otherwise expressly provided. The
Employer shall provide the Union all financial and other information reasonably necessary to
assist the Union in assessing the competitive problems and to determine what refief, if any,
maybe appropriate.

SECTION 32: SAVINGS

If any provision of this Agreement is declared illegal or invalid by final decree of any lawful
authority, such provision shall be modified to comply with the requirements of the law or shall
be renegotiated for the purpose of adequate replacement.

SECTION 33: INSIGNIA

The Employer and the Union shall meet and agree to the appropriate display of “Union House”
insignia at any location. The Union shall retain the sole right to remove Insignia at any time.
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SECTION 34: EXPIRATION AND REVISION

This Agreement shall be in effect on December 1, 2013 and shall continue in effect until
November 30, 2015, and from year to year thereafter for like terms, subject however, to
revision by notice in writing by either party to the other sixty (60} days prior to the anniversary
date. During such sixty (60) day period, conferences shall be held looking toward a revision of
this Agreement. If negotiations extend beyond the anniversary date or expiration of this
Agreement, no change shall be made in any terms or conditicns of employment unless
expressly agreed to by the parties. All revisions and wages shall be effective as of the
anniversary date of this Agreement.

IN WITNESS WHEREQF, the parties hereto have executed this Agreement as set forth below:
For the Union:

Muark Gleason Ralph A. Mirgnda Michael Thompson David Rodriguez
Secretary-Treasurer President Business Reprasentative Business Representative

For the Employers:

Rod Howery Jeff Ogle Ed Simmons Tim Leonoudakis
ABM Parking Services  IMPARK & IMCO Standard Parking & Central Parking  City Park

Ron Britz Behailu Mekbib Kermit Kingsbury Kendra Petty
California Parking Pacific Park Management Parking Concepts Inc.  LAZ Parking of Calif.
John Baumgardner Tom Bechard Steven Douglas Jerry Lee

Ace Parking Mgt., Inc ProPark America Douglas Parking Portsmouth Sq. Garage
Mark Norwicz . Judson Le Haye Eric Chaves Larry Rose
Encore Hospitality Services  Savoy Corporation  Parking Company of America ~ R&R Parking

Date of Ratification; December §,2012
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This agreement is made and entered into this 1™ day of August, 2012 by and between the San
Francisco Maintenance Contractors Association, designated as the “Employer”, and SEIU Local 87,
Service Employees International Union, hereinafter designated as the “Union”. Tt is undersiood that
“Employer” as used below includes individual employers where appropriate.

SECTIONI

1.1

SECTION 2

2.1

22

SECTION 3

3.1

32

RECOGNITION

The employer recognizes the Union as the sole collective bargaining agent for all
employees under the provisions of this Agreement.

NO DISCRIMINATION

No employee of job applicant shall be discriminated against by the Employer or by
the union becanse of race, color, creed, age, sex, sexual orientation, national origin,
union membership, lawful union activities or for any other reason inconsistent with
applicable state or federal law including the laws regarding sexual harassment. There
shall be no difference in wages paid janitors because of their sex.

Employee means all persons covered by this Agreement whether male or female and
she use of masculine terms or pronouns shall include the feminine.

UNION MEMBERSHIP, HIRING, CHECK-OFF

The Employer shall, at the time of hire, inform each new employee who comes under
the scope of the Agreement, of the exisience and terms of the Agreement.
Membership in good standing in the Union not later than the thirty first (31%) day
following the beginning of employment shall be a condition of employment covered
by this Agreement. As a condition of continued employment all Employees employed:
by an Employer subject to this Agreement shall become and remain members of the
Union not later than thirty-one (31) days following the beginming of their
employment, or the execution date of this Agreement, whichever is the later. Upon
notice from the Union that any employee is not in good standing, the Employer shall
discharge said employee within ten (10) days after receiving such notice, unless the
employee puts himself/herself in good standing with the Union before the expiration
of the ten (10) day period herein mentioned, and before such discharge.

The Union and the employees shall forever hold and save the Employer harmless
from any action or cause of action from this Section 3.1.

For purposes of this section only, tender of the initiation fees not later than the thirty-
first (31%) day following the date of employment and tender thereafter of the regular
monthly periodic dues uniformly required as condition of retaining membership shall,
for the purposes of this Agreement, constitute membership in good standing in the

Union.
3
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3.6

(2) There shall be a sixty {60) shift probationary period for a new employee. This
probationary period shall be applicable to each Employer for which the employee
works until the new employee works more than sixty (60} shifts for one Employer.
Thereafter, the new employee’s probationary period shall be twenty (20) shifts for
every other employer for whom the new employee works. An employer may consider
a new employee to be subject to the sixty (60) shift probationary period unless the
employee presents written confirmation from an Employer that he worked sixty (60)
shifts. An Employer shall also provide a copy of such written confirmation to the
Union.

(b) Shifts worked for an Employer prior to the signing of this Agreement shall count
toward the fulfillment of the probationary periods set forth above in (a).

© During the probationary period, the Employer may discharge the employee without
cause and without recourse to the grievance procedure.

(d) The union shall be entitled to grieve terminations of probationary employees
under a just cause standard if the union can establish that the employer is engaged
in a paitern or practice of terminating probationary employees in order to prevent
such employees from completing their probationary period, contractor shall have
to demonstrate good cause before terminating probationary workers. As used
herein, the term “pattern or practice” may only be established by the urdon
proving that the employer, in the preceding twelve month pertod, has terminated
probationary employees in a number which equals or exceeds 10 percent of the
employer’s workforce covered by this Agreement. In any proceeding arising
from this section, the threshold issue to be decided is whether above-described
pattern or practice exists, and only upon deciding that issue in favor of the union
shall the employer be required to establish just cause.

When a new employee is hired, the Employer shall give such employee a written
statement setting forth the union membership obligation stated in Section 3.1 and 3.2
above. The Union shall supply the Employer with forms for this purpose.

A copy of Exhibit C and a copy of this Section 3 shall be posted in the office of both
Union and the employer where notice of employee and job applicants are customarily
posted.

Should any dispute arise concerning the rights of the Employer, the Union, or the
employees under this Section, the dispute shall be submitted to a neatral arbitrator in
accordance with the arbitration procedure provided in this Agreement. Such decision
shall be final and binding on the said Employer, Union, and employees.
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3.10

3.11
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Committee on Political Education (COPE) and or American Dream Fund. The
Employer shall honor voluntary payroll deduction for COPE and or American Dream
Fund for employees who have on record with the Employer current, written and
signed authorization Cards for such payroll deductions. Such payroll deductions shall
be made the first pay day period in April and the first pay pericd in September each
year and remitted to the Union. The Union and the employees shall forever hold and
save the Employer harmless from any action or cause of action resulting from this
section 3, or from the Employer’s reliance upon the authenticity or effectiveness of
such authorization cards.

The Emgployer agrees to deduct from the pay of each employee the membership
dues required to maintain good standing as defined by the Constitution and
Bylaws of the Union. The Union shall advise the Employer of any adjustments
made in membership dues in accordance with the Constitution and Bylaws of the
Union. :

Membership dues shall be deducted in the following manner: Monthly dues shall
be deducted one (1) month in advance; that is, February dues shalf be deducted
from the January paycheck and so on in a like manner. Deduction for monthly
dues shall be made from the first paycheck of each calendar month commencing
with the second month employment.

Deduction for initiation fees, in the cases of new employees not members of the
Union, shall be deducted from the first paycheck received by such employees
during the second meonth of their employment.

All sums deducted for monthly dues and initiation fees shall be remitted to the
Secretary- Treasurer of the Union not later than the twenty-fifih (25") day of the
calendar month in which such deductions are made, together with a list showing
the names and addresses of employees and the amount of deduction made.

It is understood and agreed between the parties that deduction of Union
membership dues shall be made only on the basis of written authorizations from
the individual affected.

Once written employee authorization is received, the union and employees shall - -
forever hold and save the employer harmless from any action or cause of action
resulting from Section 3 herein, or from employer’s reliance upon the authenticity
or effectiveness of such authorization cards.
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SECTION 4

4.1

4.2

SECTION 5

5.4

VISITS BY UNION REPRESENTATIVES

The Union Representative shall be allowed to visit the Employer’s building for the
purpose of ascertaining whether or not this Agreement is being observed. This right
shall be exercised reasonably. The Union Representative shall report to the
Contractor’s representative before proceeding through the building. If prior approval
is needed for visitation, the Employer will set up the procedure for visitation. In the
event the Union Representative wishes to go through the building, the employer may
send a representative to accompany him or her. Said Union Representative shall not
interfere with normal course of work in the building. The union will notify the
emplover via email with a minimum of four {4) hours notice in advance of such visits.
It shall be the Employer’s responsibility to provide the Union with a list of accounts
which require prior approval. The Employer shall notify the Union of any special
requirements of entry to a building and will make its best efforts to arrange for such
entry for the Union official.

The Union shall be required to inform the Employer whenever a business
representative begins or ends employment with the Union. The Union shall make this
notification to the Employer’s President or to his designee.

WORKING CONDITIONS

If any employes is required or instructed by the Employer to wear a uniform or any
specifically designated article of clothing or footwear (other than standard street
shoes), the Bmployer shall furnish and maintain such apparel.

Employees on their part agree to take good care of such apparel and not to wear same
except in the course of their duties during working hours, rest periods, and at
tunchtime. The Union insignia may be worn by employees.

Adequate locker space, containing a table and chairs or bench, shall be provided for
the employees and shall be adequately heated and ventilated by any method of the
Employer’s selection. If necessary, the Union and employer shall determine where
the employees may have their meal in the building. Employees shall be allowed to
keep personal belongings in janitor closets located on the floors. These items will be
taken home every day.

Employees will be allowed to drink water on their floor from any appropriate
personal container, subject to client approval. In the event that it becomes an
issue that the janitor does not have access to drinking water at a particular site the
parties agree to meet and discuss this issve. The parties agree that, subject to
existing rules on theft or other misconduct, no employee will be subject to
discipline relating to personal drinking water.

No employee under this Agreement shall be required fo clean cuspidors. This
exemption, however, shall not apply to receptacles regularly used by patients in
doctors’ or dentists’ offices nor sand boxes wherever located.
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5.7

SECTION &

6.1

6.2

6.3

The employer agrees not to utilize or require any employee to take any lie detector
test under any circumstances or for any reason whatsoever.

Bulletin Board, The Employer shall provide a bulletin board at a place designated by
the Employer for the purpose of posting notices of official business of the Union.
The Employer will provide a receptacle at or near such bulletin board in which the
Union may place such notices of official business. The Union agrees that it will not
distribute handbills, posters, or other literature on the Employer’s property.

The Employer shall be required to furnish to an employee information concerning the
amount of that employee’s accrued vacation and sick leave under the following
conditions: :
(a)The employee must request from the Employer information concerning his accrued
vacation and/or sick leave; and _

(b)The employee may make a request for this vacation information no more than four
times per calendar year. The employee may make a request for this sick leave
information no more than four times per calendar year and the request must be made
at the time an employee takes sick leave.

SENIORITY

Seniority is the right that has accrued to employees through length of service under
the terms of the collective bargaining agreement which entities them to appropriate
preference in layoffs, rehiring and vacation.

Seniority shall be terminated by discharge for cause, resignation, retirement or failure
to return from an avthorized leave of absence or failure to return from vacation unless
good cause for such failure is shown. In addition, seniority with an employer for a
temnporary employee excluding temporary empioyees who are paid the top wage rate
shall be terminated if that temporary employee fails to work at "least three (3) shifts
for that Employer during any twelve (12) month period. Seniority with an Employer
for an employee (excluding permanent employees regularly assigned to a building
making the top wage rate) shall be terminated if that employee tumns down a
permanent assignment on the third time for which the employee is qualified and
which assignment has been offered to the employee. Documentation of the refusal
will be verified by the employer to the Union via email. Union will have five
business days to verify the rejection of the offer by the employes, and if the union has
not responded within that time period, the employee’s rejection of the offer shall be
deemed final. When a contractor takes over a particular building seniority for
permanent employees will transfers to the new Employer.

I a case of layoff, the Employer shall give a minimum of five (5) days’ notice to the
affected employee(s) or pay the employee an amount equivalent to the employee’s
wages for five (5) business days, based on the employee’s normal wage, in lieu of
such notice.
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6.4 Eraployees on tayoff shall receive preference over all new hires in the event the
Employer hires employecs.

6.5 When a permanent position becomes available, the Employer shail follow the
provisions set forth in Exhibit C.

SECTION7 HOURS AND OVERTIME

7.1 Seven and one-half (7 %) hours within not more than eight and one-half (8 %) hours
shall constitute a day’s work. A week’s work shall consist of thirty-seven and one-
half (37 %) hours divided into five (5) consecutive seven and one-half (7 2} hour
working days, followed by two (2) consecutive days off. All employees who work in

" excess of seven and one-half (7 %) hours per day within eight and one-half (8 LBy
hours or thirty-seven and one half (37 ¥2) hours worked per scheduled work week, or

five (5) consecutive days shall be paid at the rate of time and one-half (1 ¥2) for such
eXCess.

7.2 ~ Employees shall be entitled to a ten (10) minute rest period approximately in the
middle of the first half-shift and a ten (10) minute rest period approximately in the
middle of the second half-shift.

7.3 The Employer shall endeavor to distribute all scheduled overtime equally in each
building insofar as practical among all the employees in a parficular job classification.
In each building, a schedule shall be maintained and posted, setting forth for a period

8.

of at least a week in advance the days off, starting and guitting times, scheduled
overtime and lunch period for each employee. A posted schedule shall not be
changed with less than one (1) week’s nofice, except in circumstances beyond the
control of the Employer or a mutual agreement between the parties. The Employer
shall notify the Union if it changes the starting times for any shift or changes the days
of the week in which the work will be performed.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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SECTION 8

8.1

8.2

JANITOR

WAGES

All full-time employees who currently receive $18.65 per hour shall receive a twenty
($0.20) cents per hour increase effective August 1, 2012. These rates shall remain in
effect until August 1, 2013. On that date the above rate will increase by twenty
($0.20) cents per hour. These rates shall remain in effect until August 1, 2014, On
that date the above rate will increase by another twenty ($0.20) cents per bour. These
rates shall Temain in effect until August 1, 2015, On that date the above rate will
increase by another twenty ($0.20) cents per hour, These rates shall remain in effect
until August I, 2016. '

PROGRESSION RATE FOR ALL EMPLOYEES:

The progression rate shall apply to all employees not covered by section 8.1, _
Employees shall be placed in the following categories based on the amount of hours
they worked for an Employer since June 1, 1983. (Hours worked for different
Employers may not be totaled to gain higher placement on the progression rate.) As
the employee reaches the minimum hours i the next highest category, said employee

shall receive the next highest rate. The wages rates shall be as follows:

Effective August 1, 2012

0-1950 hrs 1951-3900 hrs 3901-4850 hrs over 4850 hrs
$13.035 $14.97 $16.915 $18.350
Effective Angust 1, 2013 _
0-1950 hrs 1951-3900 hirs 3901-4850 hrs over 4350 hrs
$13.175 $15.130 $17.095 $19.050
Effective Angust 1, 2014
0-1950 hrs 1951-3900 hrs 3901-4850 hrs over 4850 hrs
$13.315 $15.290 $17.275 $15.250
Effective August 1, 20615 '
0-1950 hrs 1951-3900 hrs 3501-4850 hrs - over 4850 hrs
$13.455 $15.450 $17.455 $19.450

FOREPERSON: Fifty ($0.50) cents or seventy-five (§0.75) cents see Section 8.11

RESTROOM ATTENDANT: Five (80.03) cents effective 8/1/2015 see Section 8.14
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RECYCLING COORDINATOR: See Letter of Understanding #2

8.3

8.4

8.6

8.7

3.8

8.9

8.10

Pari-time emplovees shall be paid as follows for a call of 2 hours or less.. .two (2)
hours straight time pay. For a call of more than two (2) hours. . .pay for actual hours
worked.

All disbursemnents for wages shall be made by voucher check, which shall show the
total number of hours worked, the rate of pay, and an itemized list of all deductions
made there from.

At the Employer’s discretion, wages may be paid either weekly or biweekly or
semimonthly. However, any Employer which is not now paying on a semi-mouthly
basis and which wishes to do so must give the Union ninety (90} days notice of' its

~ intent to change to paying wages on a semi-monthly basis.

The Employer shall not be prevented from paying in excess "of the minimum rates.
Any employee earning a wage higher than their progression rate in the contract will
continue to receive the higher rate and including any negotiated wage increase. If a
Foreperson is demoted from his/her position for just cause that person forfeits the
foreperson pay. If a foreperson is removed from the building for business need and
the Emplover was not able to prove just cause then that Foreperson being removed or
demoted keeps their Premium pay. Forepersons have the right to request the union be
present in any meeting with the Employer that might involve disciplinary action.™

The Union shall have the right to inspect the paycheck of any employee covered by
this Agreement after the same has been returned to the Employer by the bank. The
Union shall have the right to inspect all payroll records and time sheets and all other
records, papers, or documents of the Employer which relate to the terms and
conditions of this Agreement.

In the event the Employer intentionally violates this Agreement by failing to pay the
proper wage rate to an employee (except in cases of recognized clerical error), said
Employer shall pay the employee an amount equal to double the proper wage rate for
the period of violation.

There shall be a twenty ($.20) cents an hour premium for those employees working in
the classifications and performing the duties of carpet and rug cleaning (including

* Wet Shampooing, Dry Cleaning, Dry Foam Shampooing, Steam Shampooing, Rider

Operated Power sweeper and Rider Operated Scrubber).

Forepersons with ten (10) or fewer employees shall receive fifty ($.50) cents per hour
in addition to the wage rate for which they are eligible. Forepersons with more than
ten (10) employees shall receive a seventy five ($.75) cents per hour in addition to the
wage rate for which they are eligible.
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8.11

8.13

SECTION S

9.1

9.2

9.4

9.5

A forepersons main responsibility is to direct cleaning operations. The Employer
shall not authorize forepersons to impose discipline or perform the following
supervisory duties which includes: hiring, assigning permanent schedules or work
areas, evaluating employees, adjusting grievances, or determining rates of pay in
excess of the levels specified in this Agreement. Forepersons ar¢ not allowed to
authorize employees who request to work their vacation. Foreperson need not be
present when disciplinary action is imposed.

When the regular foreperson is out on vacation, leave of absence, sick leave or
disability for more than 5 days, the Employer's desipnated replacement, if
necessary, to perform the duties of the foreperson shall receive the foreperson pay
rate as designated in the contract.

Restroom Attendant Pay

Full-time, fully dedicated restroom attendants will be paid an additional 8.05 per
hour effective 8/1/2015 :

PAYMENT FOR TRAVEL

An employes who is required to move from location to location in the course of
performing a day’s or night’s work assignment shall be paid for all time spent in
traveling between such locations.

An employee who is requested or required by the Employer to furnish his/her own
vehicle o carry any equipment or supplies between locations shall be reimbursed at
the established actual federal rate per mile at the time of refmbursement for use of the
vehicle.

All payments due to reimburse employees for the use of their own vehicles shall be
paid at each pay period, either by separate check or together with payroll check, the
amount of such payment to be specified on the check stub.

The Employer shall carry non-ownership (Property Damage) liability msurance on
the vehicles of all employees who are requested or required to use their own vehicles
in connection with their work. In the event the Employer fails to secure such
insurance, they shall assume full responsibility for all legal fees, court costs, or
damages incurred by the use of such vehicle during the course of his work.

Sheuld an employee receive a traffic citation while using his own vehicle at the
request of the Employer, the circumstances of the citation will be investigated by the
Union and the Employer. Whether the Employer or the employee will be responsible
for any payments will be determined by mutual agreement between the Union and the
Employer.
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SECTION 10 VACATIONS

10.1

10.2

10.4

10.5

10.6

All employees who have, been in the service of the Employer continuously for one
(1) year shall be granted two (2) weeks vacation with pay annually. All exaployees
who have been in the service of the Employer continuously for five (5) years or mare
shall be granted three (3) weeks vacation with pay annually. All employees who have
been in the service of the Employer continuously for twelve (12) years or more shall
be granted four (4) weeks vacation with pay annoally. Absence from services of not
more than sixty (60) days because of illness, temporary layoff or leave of absence
shall not interrupt the continuity of service for the purpose of this section. In the
event of such an sbsence of mare than sixty (60) days, the first year of employment
shall be completed for the purposes of this section by the completion of fifty-two (52)
weeks actually worked from the original date of employment. After the first year of
service when such absence from service extends beyond sixty (60) days per year, the
pay for vacation shall be prorated on the basis of the actual weeks worked.

Any employee who has been in the service of an Employer continuously for more
than six (6) months whose employment terminates shall receive the prorata vacation
due him. Vacation pay on termination shall not count as hours worked towards
confributions to Health & Welfare except when an employee is on a paid vacation at
the time the account changes contractors, in which case the prior Employer shall
make contribution if hour requirement is satisfied.

If a holiday falls within an employee’s vacation period, the employee will receive an

additional day of vacation with pay, or and extra day’s pay in lieu thereof.

Employees are entitled to paid vacations after each vear of service, even though there
has been more than one Employer during the year. It is understood and agreed that an
employee’s vacation credits shall accumulate at the rate of one-twelfth of his annual
vacation allowance each month. If the services of a building maintenance contractor
are discontinued on any job, the accumulated vacation credits of the employees of
such contractor shall immediately become due and payable.

Vacation pay shall be calculated on the basis of the employee’s regular straight time
hourly rate at the time he/she takes the vacation times the number of hours the
employee has coming under this vacation clause.

The Employer reserves the right to limit the number of employees taking vacations at
the same time in order to mairitain operations.
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SECTION 11 HOLIDAYS

11.1

11.2

11.3

11.4

11.5

The following days shall be observed as hbiiéays:

New Year’s Day Martin Luther King Day
President’s Day *Day After Thanksgiving
Memorial Day . ' Thanksgiving Day
Independence Day Christmas Day

{ abor Day Employee’s Birthday

Eligibility: The Birthday holiday does not apply to birthdays falling within an
employee’s first twenty-five consecutive working days of employment with an
Employer.

For all other holidays, the employee must work on both the last regular working day
immediately preceding the holiday and on the first regular working day following the
holiday and, unless the employee so works, he shall receive no pay for such holiday
unless such absence on the regular working days before and after said holidays is due
to the express permission of the Employer, or a bona fide illness confirmed by a
doctor’s certificate, or on vacation.

Floating Holiday: The Employer shall have the right tot replace the Day After
Thanksgiving with one floating holiday to be determined by the Employer, with the
Employer giving notice to the employee and Union at Jeast thirty (3 0) days prior to
the Day After Thanksgiving. '

The individual employee shall provide the employer with not less than two (2)
calendar weeks advance notice of date upon which the employee’s birthday falis. The
employee shall be allowed to observe the holiday on the birthday or such other day
during the calendar week as may be determined by mutual agreement between the
Employer and the individual employee. Where the employee fails to provide said tow
(2) calendar weeks advance notice of the date on which the birthday falls, the date
ypon which the holiday shall be observed shall be at the sole option of the Employer.

If a holiday falis on a Sunday, it shall be observed on the following Monday, Ifa
holiday falls on a Saturday it shall be observed on the preceding Friday. No
deduction shall be made from the pay of employees for the observance of said
holidays.
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11.6 Holiday pay shall be at time and ope-half (1-1/2) hours’ straight time pay. Any
employee working on a holiday shall be paid, in addition to this straight time rate, a
premium rate of time and one-half the straight time rate of pay. A holiday not
worked, which falls within an employee’s regularly scheduled work week shall be
considered as a day worked for the purpose of computing a week’s work. If a
employee’s day off falls on 2 holiday, he shall receive an additional day of within two
(2) weekends with full straight time pay, or an extra day’s pay in lieu thereof. Ifan
employee replaces a regular employee who is zbsent for reasons other than vacation,
and worked the regularly scheduled work day before and after a holiday, the
replacement shall receive the holiday pay instead of the regular employee.

Vacation relief employees who work at least twenty (20) consecutive days shall be
conferred by all provisions of this section.

11.7 The holidays recognized in the Agreement shall be observed in conformance with
the observances of Federal and State holidays; provided in the event of conflict
between State and Federal observances, holidays shall be observed on the same
date observed by the Federal government.

SECTION 12 SICK LEAVE

12.1 Regular employees who work continuously for the same Employer for at least one
(1) full year shall thereafter be entitled to six (6) days sick leave with one pay
after each year of continuous service and shall accumulate sick leave at the rate of
six (6) days per year. Sick leave shall be paid at the rate of seven and one-half (7
1) straight time hours per day and the annual allowance of six (6) days shall be
forty-five (45) straight hours. After the first year of employment, benefits accrue,
and may be used based on one-half (1/2) day per month. Effective 8/01/09 regular
employees who work continuously for the same Employer for at least one (1) full
year shail thereafter be entitled to seven (7) days sick leave with pay after each
year of continuous service, and shall accumulate sick leave at rate of seven (7)
days per year. Effective 9/01/12 employees with twelve years of service shall
begin accruing sick leave pay at eight (8) days per year.

12.2 Earned but unused sick leave may be accumulated for five (5) years. A regular
employee who has worked continuously for five (5) or more years for the same
Employer and has not used sick leave for the five (5) previous vears and shall,
together with the employee’s current year’s allowance, be entitled o a maximum
of thirty- six (36) days sick leave. Any employee who has used sick leave shall be
entitled to a lesser amount determined by deducting the number of days of sick

leave used in the five (5) previous years, but in no event deducting more than
thirty (30) days.
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12.5

12.6

Earned sick leave pay shall be granted only in cases of bona fide illness or
accident. Any employee found accepting or claiming benefits under this Section
by reason of false statements or documents shall be subject to disciplinary action.
A doctor’s certificate or other reasonable proof of illness may be required by the
Employer, provided, however, in cases of bona fide illness requiring no more than
three (3) consecutive work days’ absence from the job where the illness is of such
nature as not to require the employee to be attended by a physician, the doctor’s
certificate referred to above shall be waived. However, such waiver shall be
conditioned upon netification to the Employer by the employee not later than four
(4) hours before the employee’s regular starting time on the first work day’s
absence that the employee shall not report to work on that day due to said illness
and further notification to the Employer by the employee on the day before he
plans to return to work of such intention to return to work. Earned sick leave pay
is not convertible to cash bonus.

Earned sick leave benefits shall be paid in the following manner. First work day’s
absence, no pay, provided, however, that the sick benefit allowance for bona fide
illness or accident shall commence with the first work days’ absence if the
employee’s iliness or accident results in his being hospitalized before he returns to
work or if the employee has twelve (12) or more days of accumulated sick leave.
Succeeding work days’ absences, full pay until earned sick leave benefits are '
exhanusted. The waiting periods herein provided vefore full pay commences shail
apply for each illness or accident in case the earned sick benefits allowance has
not been exhausted in previous illnesses. For the purpose of this Section, full pay
shall mean pay for the regular day or night shift schedule working hours, for those
days, which the employee would have worked, had the disability not oceurred,
calcolated at straight time.

In industrial or disability cases, Worker’s Compensation or Unemployment
Disability payments and sick benefit allowance shall be paid separately, but in the
event Worker’s Compensation payments or Unemployment Disability payments
cover all or part of the period during which sick benefit allowances are paid, the
sum of the two shall riot exceed the sick benefit payable for said period, and the
unused portion of accumulated sick leave will continue to be credited to the

-employee. Integration of sick leave benefits with Worker’s Compensation or

Unemployment Disability payments is to be automatic; the Employer may not
waive integration, and any employee entitled to Workers’ Compensation or
Unemployment Disability payments must apply thereof (in order that the principle
of integration may be applied) before sick benefits are payable.

Explicit waiver language as recommended by the City of San Francisco and to be
agreed by the parties as follows:

“WATIVER OF SAN FRANCISCO PAID SICK LEAVE ORDINANCE”
San Francisco Administrative Code, Chapter 12W, Paid Sick Leave Ordinance, is

expressty waived in its entirely with respect to employees covered by this
agreement. ’ o
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SECTION 13

13.1

SECTION 14

14.1

14.2

14.3

14.4

BEREAVEMENT LEAVE

In the event of a death in the immediate family of an employee covered by this
Agreement, who has at least ninety (90) days of service with his Employer, he
shall, upon request, be granted such time off with pay as is necessary {0 make
arrangements for the funeral and attend same, not to exceed three (3) regularly
scheduled working days. This provision does not apply if death occurs while the
employee is on leave of absence, layoff or sick leave. For the purpose of this
provision, the immediate family shall be restricted to Father, Mother, Brother,
Sister, Spouse, Child, current Mother-in-Law and Father-in-Law and Legal
Guardian and domestic partners. At the request of an Employer, the employees
shall furnish a death certificate and proof of relationship. Bereavement leave
applies only in instances in which the employee attends the funeral or is required
to make funeral arrangements, but is not applicable for other purposes, such as
settling the estate of the deceased. The Employee may use vacation days or
unpaid leave of absence for the additional time after the first three (3) days off up

~ to six months.

LEAVE OF ABSENCE

An employee who has worked one (1) or more years for an Employer shall be
granted, upon request, an unpaid leave of absence up to six (6) months, provided
that he has given the Employer acceptable proof that such leave of absence is
necessary to recover from personal disability (including personal physical
disability due to pregnancy). Leaves of absence up to twelve (12) months shall be
granted in cases of industrial illness or injury. The Employer and/or Union may
initially fill the temporary vacancy resulting from the granting of this leave under
sub-section 14.1 with a Union member according to seniority, similar
classification, and who possesses the similar skills and ability required of the
vacant position. |

Leaves of absence for reasons other than physical disability shall be granted only
by agreement between the individual employee and his Emplover, and shall be
recognized only after they are reduced to writing and signed by the employee and
the Employer. Requests for leaves should be submitted at least two weeks prior to
the time being requested. A leave request shall not be denied for a reason which
would violate Section 2.1 of this Agreement.

No accrued rights shall be forfeited by reason of a leave of absence. No benefits
shall accrue during such leave, Leaves of absence shall not result in adjustment of
anniversary date.

Any employee who fails to report to work on expiration of 2 leave of absence
shall be considered as having voluntarily quit, unless the employee notifies the
Employer and the Union in writing within 30 days of extenuating circumstances
beyond the control of the Employee. S
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14.5

14.6

SECTION 13

15.1

SECTION 16

16.1

1Jpon request a full rate employee shall be entitled to a leave, up o twenty tour
(24) months, pursnant to this paragraph no more than once every three years.
From the date of return from such a leave, an employee shall be required to work
an additional three (3) vears before requesting another leave. If an employee
requests another extended leave within the three-year period duc to a different
circumstance, he or she shall be granted additional leave according to the
situation. The employer may fill the temporary vacancy resulting from the
granting of this leave with a Union member of the employers choice during the
full duration of the leave as long as the request for leave is twelve (12) months or
longer .

The Employer shall notify the Union when an Employee 1s granted a leave of
absence.

GROUP INSURANCE

Group insurance shall be as set forth in Exhibit “B”, which is attached hereto and
made a part thereof. '

PENSION PLAN

For the purpose of establishing and maintaining a pension plan, the Employer
shall contribute as follows for all employees covered by this Agreement.

Effective October 25, 2008 through July 31, 2009, $7.50 per shift or one dollar
(51.00) per hour; .

Effective from August 1, 2009 through July 31, 2010; $7.875 per shift or one
dollar and five cents (31.03) per hour,

Effective from August 1, 2010 through July 31, 2011, $8.25 per shift or one doliar
and ten cents ($1.10) per hour; _

Effective August 1, 2011 through July 31, 20012, $8.63 per shift or one dollar and
fifteen cents ($1.15) per hour.

The Employer agreed to increase its contribution to the SEIU Nationai Industry
Pension Fund (SEIU-NIPF) to which the 10% Funding Improvement Surcharge

“was added.
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16.2

16.3

16.4

The parties acknowledge that the SEIU National Industry Pension Fund (“Fund”)
has been certified to be in eritical status and has adopted a rehabilitation plan
containing two schedules of benefit reductions and supplemental employer
contributions for which no benefit credit is given, under the authority of Section
305 (b) of ERISA. The bargaining parties adopt the current Preferred Schedule of
the rehabilitation plan of the Fund, Pursuant to that Preferred Schedule, effective
August 1, 2012, Employer agrees to make base centributions to the Fund for
which benefit credit is given at a rate of $1.15 per hour worked or paid and, in
addition, a supplemental contribution equal to 27.7% of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

Bffective August 1, 2013 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
in addition, a supplemental contribution equal to 37.6% of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

Effective August 1, 2014 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
in addition, a supplemental contribution equal to 48.3% of said base rate of
supplemental contribution equal to 48.3% of said base rate of contributions per
hour worked or paid, for which no benefit credit will be given.

Effective August 1, 2015 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
in addition, a supplemental contributions equal to 59.8% of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

Paid vacations, paid holidays, and paid sick leave, and straight time hours worked,
excluding overtime hours, are considered as hours worked in computing pension
contributions.

Between the first and tenth day of each month, the Employer shall make
irrevocably the required payment for the preceding calendar month to the trustees
of the pension plan and shall continue such payments for the term of this
Agreement or as required by any subsequent and succeeding Agreement.

The Employer shall comply with all provisions of the Pension Trust Indenture and
shall maintain, furnish and make available for audit at Employer’s office such
data and records as the Trustees may require as provided in the Pension Trust
[ndenture.

The Employer accepts the terms of that certain trust indenture made and executed
in Yan Francisco, California October 30, 1953 as amended, creating BUILDING
SERVICE EMPLOYEES PENSION TRUST and accepts the Terms of
BUILDING SERVICE EMPLOYEES PENSION PLAN, and further hereby
becomes a party to said trust indenture subject to the terms thereof as indicated in
Section 3.01 of Article 1T of said trust indenture.
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16.5 The Employer further agrees to be bound by all of the provisions of said trust
indenture and said pension plan as amended and hereby acknowledges prior
receipt of copies of said trust indenture and said pension plan.

16.6 The employer hereby authorizes and directs the Union to deposit with the Pension
Plan Trustees a duplicate original of this collective bargaining agreement, which,
when so deposited, shall indicate the Employer’s acceptance of the terms of said
trust indenture and the terms of said pension plan, by virtue of the provision of
this section anéd in accordance with said Section 3.01 of Article Il of said trust
indenture.

16.7 The parties agree to re-open the agreement for the purpose of negotiating Pension
Fund contributions at the three year point of this agreement, namely on August 1,
2015.

SECTION 17 SAFETY
17.1 The Employer shall comply with all applicable Federal and CAL-OSHA laws and

regulations pertaining to occupational health and safety, including the Hazardous
Substance Information and Training Act.

17.2 In the event of a safety or health hazard is detected, it shall be reported
immediately to the Employer and the Union.

17.3 The Employer, the Union and all employees shall cooperate fully in all efforts to
maintain a safe and sanitary work place.

17.4 Training shall not be conducted during the Employee’s break or lunch hour.

17.5 The employer shall make a good faith effort to provide all training in the

employee’s primary language.
SECTION 18 MILITARY SERVICE

18.1 In the event any employee covered by this Agreement is called for active duty in
the Ariny, Navy, Marine Cozps, or any other branch of the United States Military
Service, he shall retain, consistent with his physical and menta] zbilities, the right
to his former position or its equivalent for the period of this Agreement or any
further agreement, and shall receive his former position or a job of equal rank,
provided application for reemployment is made within ninety (90) days after

. release from military service. Any questions that may arise concerning refurn to

work shall be settled in accordance with Section 20.
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SECTION 19

19.1

19.2

SECTION 20

20.1

20.2

203

DISCIPLINE

The Employer shall have the right to discharge or discipline any employee for just
cause.

At the time that an employee is notified of being discharged, the Union shall
normally receive notification in writing of the discharge. However, where
circumstances make it impossible or impractical to provide written notification to
the Union at the time of the discharge, the Employer shall have until 5:00 PM of
the business day following notification to the employee to provide written
notification of the discharge to the Union. An employee may request the presence
of a Union steward or representative for any meeting or discussion with the
employer that may lead to discipline.

GRIEVANCE PROCEDURE

Any difference between the Employer and the Union involving the meaning or
application of the provisions of this Agreement shall constitute a grievance and
shall be taken up in the manner set forth in this Section. Before filing a grievance
in writing, a grievant and/or his representative may discuss the grievance with a
representative of the other party to attempt to resolve the grievance informally.

If the aggrieved party chooses not te attempt to resolve the grievance informally
or if the grievance is not resolved through informal meeting, the aggrieved party
shall serve upon the other party a writfen statement setting for the facts
constituting the alleged grievance. '

STEP 1. Grievance A grievance need not be considered unless the aggrieved
party serves upon the other parties a written statement setting forth the facts
constituting the alleged grievance. For a discharge case grievance, such notice
must be served within ten (10) days from that date of discharge. Such written
staternent concerning any other type of grievance must be served within fifteen
(15) days of its occurrence or the discovery thereof by the aggrieved party. The
Employer shall respond fo the grievance within ten (10) days. If there is no
response within ten (10) days the grievance will automatically advance to the next
step. '
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203

20.4

205

20.6

STEP 2 Informal meeting It is the intent of the parties that reasonable diligence
be used in the discovery and reporting of alleged grievances so they may be
adjusted or dismissed without undue delay. The Employer and the Union agree to
use, their best endeavors by informal conferences between their respective
representatives to settle any grievance within ten (10) days after service of such
written statement . For a grievance regarding discipline of an Employee, the
Employer will make every effort to provide to the Union upon request any
document the Employer relied upon to discipline the Employee o later than 48
hours before the Board of Adjustment Hearing. For a grievance regarding
monetary issues the Employer will make every effort to provide no later than 48
hours before the Board of Adjustment Hearing to the Union upon request
applicable payroll records and timesheets. Discovery that is provided at the Board
of Adjustment does not preclude the union or company from providing additional
documents at the mediation or arbitration hearing.

STE? 3 Board of Adjustment If the grieving party wishes to take the grievance
to the Adjustment Board, the grieving party must submit the request for an
Adjustment Board within thirty days from the date the grievance was filed. If the
grieving party fails to submit this request within thirty (30) days, from the date the
grievance was filed, the grievance shall be deemed waived.

Within ten (10) days upon receipt of a timely written request, there shall be an
Adjustment Board consisting of two (2) representatives designated by the Union
who have not participated in earlier steps of the Grievance Procedure and two (2)
representatives designated by the Employer who have not participated in earlier
steps of the Grievance Procedure. The Adjustment Board shall meet as reguired
and shall consider fully all aspects of the issue presented. Ifthere is no Board of
Adjustment held within ten (10) days from the request for an Adjustment Board
Hearing and there is no written agreement between the employer and the Union to
extend the time limit the grievance shall automatically advance to the next step.

Any decision by majority of the four (4) members of the Board of Adjustment
shall be final and binding upon all parties, subject to limitations of jurisdiction
and authority contained in the contract. If during the petiod that the Adjustment
Board can meet, 110 majority decision can be reached, either party may, within ten
(10) days following a such period, request in writing that the matter be referred to
Federal Mediation and Conciliation Service

a. STEP 4 Federal Mediation The mediator shall meet with the parties including
affected employee(s) to assist and offer advisory opinions in an effort to help the
parties reach an agreement that resolves the grievance. If there is no decision then
either party may advance the grievance to arbitration within twenty {20) days
following the mediation.

249

22




20.7

20.6

20.7

20.8

20.9

20.10

SECTON 21

21.1

If the parties cannot agree upon a person to act as an impartial arbitrator within
five (5) days after service of such demand, then an impartial arbitrator shall be
selected by agreement from the following list of three (3) arbitrators: Tom
Angelo, Matthew Goldberg, and Union to submit arbitrator. The union will set
dates with each of the arbitrators and the arbitrations will be held when the
arbitrators are available on a rotation basis. If an arbitrators date goes unused and
is not cancelled by the union then the union shall bear the entire expense. By
rmutual agreement, the parties can add one more arbitrator to the rotation.

The above procedure will be on a trial basis for two years. 1f there is no mutual
agreement to extend the procedure for the utilization for arbitrators then the
following shall apply.

If necessary, an impartial arbitrator shall be named by agreement from the names
listed above, if there is no agreement then the parties shall request a list supplied
by either the State or Federal Mediation and Conciliation Service. Either party
may reject in its entirety any list of arbitrators supplied by the State or Federal
Mediation and Conciliation Service, and thereafter request a new list.,

The decision of the arbitrator shall be final and binding on both parties hereto. In
the event of a willful failure by either party to appear before the Arbitrator, the
Arbitrator is hereby anthorized to render his decision upon the evidence produced
by the party appearing.

Each party shall bear all costs of presenting its case to the Arbitrator. The
Arhitrator’s fee and all incidental expenses of the arbitration shall be borne
equally by the parties hereto.

Proposals to add to or change this Agreement shall not be subject to arbitration.
Neither an arbitrator nor a panel of representatives shall have any authority or
power to add, alter or amend this Agreement.

The arbitrator shall render a decision in writing within thixty (30) days if possible
and in any event no later than sixty (60) days after the close of the hearing. It is
understood that a hearing is not “closed” within the meaning of this provision
until the post-hearing briefs are filed.

The parties agree that Step Two and Step 3 in the Grievance Procedure herein
may be waived in discharge cases, and in cases involving Section 6 and Section
29 of this Agreement may automatically proceed from Step One to Step Four.

SAVINGS CLAUSE

* If any provision of this Agreement or the application of such provision to any

person or circumstances be ruled an “Unfair Labor Practice”, or in any other way
contrary to law, by any Federal or State Court or duly authorized agency, the
remzinder of this Agreement or the application of such provisions to other persons
or circumstances shall not be affected thereby. ’
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SECTION 22

22.1

SECTION 23

231

233

3
L

MANAGEMENT RIGHTS

All rights of management not expressly limited by the language of this Agreement
are expressly reserved to the Employer, and the express provisions of this
Agreement constitute the only limitations upon the Employer’s rights. The
exercise of any right reserved to management herein in a particular manner or the
non- exercise of any such right shall not be deemed a waiver of the Employer’s
right or preclude the Employer from exercising the right in a different manner.

IMMIGRANT WORKERS

The Union is obligated to represent all employees without discrimination based
upon national or ethnic origin. The Union is therefore obligated fo protect
employees against violations of their legal rights occurring in the wotkplace,
including unreasonable search and seizure.

The Employer shall notify the Union by phone and give oral notice to the Union
steward, as quickly as possible, if any Department of Homeland Security or SSA
agent appears on or near the premises to enable a Union representative or attorney
to take steps to protect the rights of employees.

The employer shall reinstate any employee who is absent from work due to court
or agency proceedings relating to immigration matters and who returns to work
within one (1) year of commencement of the absence. If the bargaining unit
member does not remedy the issue within one (1) year, the bargaining umit
member may be discharged and the Employer shall no further obligation to hold a
bargaining unit member’s position.

In the event that an employee is not authorized to work in the United States of
America and his or her employment is terminated for this reason, the Employer
agrees to immediately reinstate the employee to his or her former position,
without loss of prior seniority (i.e., seniority, vacation or other benefits do not
continue to accrue during the period of absence) upon the employee providing
proper work authorization within one (1) year from the date of termination.

If the employee needs additional time the Employer will rebire the employes into
the next available opening in the employee’s former classification. Upon the
employee providing proper work authorization within a maximum of one (1) year.

Errors in an employee’s documentation may be due to mistake or circumstances
beyond an employee’s control. Employees shall not be discharged, disciplined or

 suffer loss of seniority or any other benefit or be otherwise adversely affected by a

lawful change of name or Social Security mmnber. These changes shall not be
considered new employment or a break in service. '
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SECTION 24

242

SECTION 25

25.1

25.2

In the event an employee is displaced due to disqualification from employment
due to the application by the employer of a e-Verify, or similar employment
eligibility verification program, including background check, the incoming
replacement employee will be paid at the wage rate and benefit cligibility levels
of the employee who is being replaced.

ASSIGNMENTS

The parties agree that in the event that the ownership or management of any plant
ot company is changed by sale, merger or in any other manner, this Agreemernt
shall be included as a condition of such change or transfer, and shall run to 1ts
conclusion as the contract of the successor company, applicable to the particular
plant thus sold, merged or transferred. The Union likewise binds itself to hold this
contract in force to its termination, and agrees that no part of this Agreement shall
be assigned to any labor organization other than those which are parties hereto,
without consent of the parties hereto.

BIDDING PROCEDURES

Whenever the Employer bids or takes over the servicing of any job location,
‘wuilding or establishment covered by this Agreement, and where the daily work
being performed amounts to seven and one-half (71/2) hours or more, the
Employers agrees to do the following:

(a) Retain all permanent employees at the job location, building or establishment
including those who might be on vacation or off work time because of illness,
injury or authorized leave of absence; and recognize that the work time and
overall employment service of all such employees shall be considered as
continuous, regardless of change of Employers, for all purposes, including
seniority, sick leave and vacation benefits, so that no such permanent employee
will lose any such benefits because of the change of Employers.

(b} Contact the Union for the number of permanent employees, all job classifications,
starting and quitting times, the number of daily hours worked, the rates of pay,
and the number of hours each such employees is credited with for purposes of the
Progression Rate at such location. The Union agrees to supply such requested
information within five (5) working days or the Employer is free to bid the job as
he sees fit.

Within the 30 days of a building changing contractors, the current contractor will
not be allowed to transfer anyone into the building. The outgoing contractor, at
its discretion, can transfer out an employee within the 30 days of a building
transfer.
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SECTION 26

261

26.2

SECTION 27

271

SECTION 28

23.1

28.3

23.4

B ]

SUBCONTRACTING

The Employer agrees not to subcontract work normally performed by the
employees covered by the terms of this Agreement except to persons, firms or
companies meeting not less than the terms and conditions of this Agreement
relating to wages, hours and conditions of employment.

The Employer shall not contract out to avoid its obligations under this Agreement.
nor as a means of reducing the scope of the Union. The Employer will notify the
Union prior to any subcontracting, and shall include in its notification the name of
the subcontractor, nature of the subcontracted work, and location of the work.

New Work and Contracis

The Employer shall notify the Union, in writing, of any new job where the daily
work consists of seven and one-half (7 %) hours or more, specifying the name of
the job and the address of the job location. Such notice shall be given at least two
(2) weeks prior to the commencement of the job or if the Employer has less than
two (2) weeks notice the Union shall be notified within forty-eight (48) hours
after the Employer received notice to start the job.

WORKING CONDITIONS

When vacancy is verified by the building, staff reduction shall be automatic and
the affected employee(s) shall be placed on the temporary list pending placement
info an open permanent position, per Exhibit C.

The Employer shall have the right to determine and change the assignment of
employess within a building and where, what and how the work is to be

performed within a building. Any such decision shall be based on businessneed .
and shall not be for punitive, discriminatory or personal favoritism reasons.

At its discretion, the Employer shall have the right to determine and change
starting times, provided that the Union shall receive at least five (5) working days
notice of any change in starting times. and, provided further, that no shift may
begin in any day after 6:00p.am. unless the Union is notified in writing. However,
it is understood that the Employer may continue to begin a shift after 6:00p.m. if
the Employer is currently beginning a shift after 6:00p.m.

The Employer shall have the right to transfer employees from one building to
another. Any such decision shall be based on business need and shall not be for
punitive, discriminatory or personal favoritism reasons. The Union and the
affected employee shall be given twenty-four (24) hours notice of any transfer.

The Union shall have the right to conduct an investigation, in order to determine
whether any provisions of this Section have been violated.

When vacancy is verified by the building, statf reduction shall be automatic and

the affected employee(s) shall be placed on the temporary list.
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SECTION 29 OTHER AGREEMENTS

29.1 In the event the Employer employs employees in industiies or locations where

' there is an agreement involving the Union, the Employer shall pay the wages rates
and provide the benefits contained in such agreement. Employees are entitled to
paid vacations after each year of service at any location in accordance with the
provisions of the appropriate agreement, even though there has been more than
one Employer during the year. An employee’s vacation credits shall accumulate at
the rate of one-twelfth (1/12'") of his annual vacation allowance each month.
Employer are discontinued at any location, the accurnulated vacation credits of
the employee shall immediately become due and payable.

292 I1: the event the Employer is discontinued at any location, the accumulated
vacation credits of the employee shall immediately become due and payable.
However, in those cases where vacation 1s billed, the client has the option to
request vacation accruals to be transferred to the new contractor. The Employee,
the outgeing Employer and the new Employer shall mutually agree to the amount
of roll over with a printed copy for each employee of accrued sick leave and
vacation. '

[
o
La

The outgoing contractor must post the employees accumulated vacation and sick
leave credit hours, when the building is placed out to bid. Any discrepancies on
vacation or sick leave credits must be resolved before the end of the contract for
that building. In other cases where vacation is billed, the client may request that
employees be cashed out of their accrued vacation prior to assuming a permanent
open position.

SECTION 30 NO STRIKI/LOCKOUT

30.1 The language and spirit of this Agreement guarantees the prompt and faithful
performance by the Employer and the Union of all obligations imposed by the
terms of this Agreement. The parties, therefore mutually agree that during the
term of this agreement, the Employer shall not lockout it’s employees, nor shall
the Union or it’s members either cause, sanction, or engage in any strike,
diminution or interruption of the Employer’s business. In the event of a violation
of the provisions of this Section, the Union shall upon notice from the Employer,
immediately resume normal operations.

30.2 It is understood that the chservance by an individual member of the Union of a
lawful picket line of another labor organization, which picket line has been
sanctioned by the San Francisco Labor Council, shali not constitute a breach of
this agreement.

30.3 Neither the offer nor the withdrawal of any proposal during the negotiations
preceding the execution of this agreement which proposal, was not incorporated
therein, shall be used in the construction of this agreement.

+ 3
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SECTION 31 SHOPSTEWARDS

3L

315

31.6

The Employer recognizes the right of the Union to designate or elect shop
stewards and alternates.

The Employer recognizes the shop stewards or altemates, s0 designated or
elected, as the representatives of the Union.

Upon oral request, Shop Stewards will be provided copies of dispatches, the SEIU
card and or names in the event of any emergency basis replacement.

Upon employees request, Shop Stewards, when available, will be present, if there
is no Shop Steward then the Employer will call the Union to send a
representative, when disciplinary action is being imposed on an employee. If no
representative from the nion is available the employer may proceed with the
disciplinary action.

‘When an Employee or Employer requests a shop steward to be present at a
meeting called by the Employer and the meeting lasts longer than twenty 20)
minutes the employer will provide assistance from the building staff to assist the
shop steward at his or her station.

Shop Stewards shall be allowed twenty (20) minutes per month to perform any
needed Shop Steward responsibilities when necessary.

SECTION 32 ENTIRE AGREEMENT

32.1

322

The Employer shall not be bound by any requirement which is not clearly,
explicitly and specifically stated in this Agreement. Specifically, but exclusively,
the Employer is not bound by any past practices of the Employer or
understandings with any labor organization, unless such practices of the Employer
or understandings are specifically stated in this Agreement. The foregoing does
not eliminate the accepted use of past practice when issues arise as to
interpretation of ambiguities in the express languege of the Agreement.

The Union agrees that this Agreement is intended to cover all matters affecting -
wages, hours and other terms and all conditions of employment and similar or
related subjects, and that during the term of this Agreement neither matters
affecting these or any other subjects not specifically set forth in this Agreement.

Neither the offer nor the withdrawal of any proposal during the negotiations
preceding the execution of this agreement which proposal, was not incorporated
therein, shail be used in the construction of this agreement.
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SECTION 33 TERM OF AGREEMENT

331 Unless expressly stated otherwise all parts of this Agreement will be cffective
Angust 1, 2012 and shall remain to and including July 31, 2016 and shall continue
in effect thereafter from year to year unless either party serves notice in writing at
least sixty (60) days prior to the expiration of this Agreement of the desire to '
terminate the Agreement or modify its terms.

DATED: /‘/ 2S¢ /z,m 2

SAN FRANCISCO MAINTENANCE
CONTRACTORS ASSOCIATION

pod), E@Lo;g
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EXHIBIT A
MEMBERS OF THE SAN FRANCISCO MAINTENANCE
CONTRACTORS
1. Able Building l\iamtenance Company

Signature: Date: | ~ 7o~ 23]

2. American Bmldmg Maintengnce Fofnpany _
Sionatu;re {.///}“v’] @ j ﬂ_’ Date: / g a !&’

3. Lewis Taylor MaintenapcgLtmpany |
Signaw Date: [~ 77~

z
4. GenesisgBuilding Services

Signature: L’?dm / 2 / Date: j‘: / QQ/{E
5. Clean-A~Rama Building Mamfmance |

Signature: Date:
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B3

EXHIBIT B
HEALTH AND WELFARE COVERAGE:

This Section expresses the understanding of the parties concerning Employer
contributions to the General Employees Trust Fund on behalf of employees and
their eligible dependents covered by this Agreement.

The Employer agrees to maintain Plan C26 covering medical, dental, vision,
prescription drug and life insurance coverage for employees and their eligible
dependent(s) in its entirety through October 31, 2012, The cost of Plan C26 is
one thousand two hundred seven dollars and four cents ($1,207.04) per month per
eligible employee.

Effective September 2012 hours for October 2012 deposit for November 2012
coverage, employees participating in Plan C26 will be transferred into Plan C26
{A) at the cost of one thousand one hundred fifty four dollars and thirty one cents
{$1,154.31) per month per eligible employee.

For employees hired after August 1, 2012 they shall be eligible after four (4)
months for Plan C26 (B) at the cost of nine hundred thirteen dollars and fifty two
cents ($913.52) per month per eligible employee.

After thirty-nine-hundred (3900) hours an employee hired after August 1, 2012
shall be eligible for Plan C26 (A).

The employer agrees to maintain the amended benefits of the plan (MOB) during
the term of the agreement. :

All Employer contributions referred to in this Section shall be paid into the
General Employees Trust Fund in accordance with the procedure set forth below.

For the purpose of this Section, Permanent and Top Rate employees (A and B
List) are eligible for a contribution if they have worked at least ninety (90) hours
in the month prior to the month in which previous contribution is due. “Ninety
(90) hours worked” includes straight time hours only, not overtime, and it
includes compensable straight hours paid but not worked.

¥
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B.4

B5

B.6

In addition for the purpose of this section Progression Rate Employees (C list
Employees) and new hires after August 1, 2012 are eligible for a contribution i
they have worked for 105 hours in the month prior to the month in which the
previous contribution is due. “One hundred five hours (105) worked “includes
straight time hours enly, not overtime, and it inciudes compensable straight hours
paid but not worked.

If any employee works their qualifying hours or more in the month but is not
listed by the Employer, the Employer shall be personally liable and fully
responsible for all claims that may be incurred by such employee in the same
amounts as though the employee had in fact been listed. This personal liability,
however, does not in any way relieve the Employer of his liability to make
payments under this Agreement.

The Employer shall comply with all provisions of the above-mentioned Health
and Welfare Trust Funds and shall maintain, furnish and make available for audit
at Employer’s office such data and records as the Trustees may require as
provided in the Health and Welfare Trust Fund.

The Union and the Employer will discuss alternative Health and Wellare plans.

Any proposed changes will only be implemented by mutual agreement from all
parties.
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C.1

C2

C3

C4

EXHIBIT C
THE FILLING OF AVAILABLE POSITIONS

Notwithstanding any other provision of the Agreement, this provision shall cover
the filting of available positions by each Employer (Contractor) covered by the
Agreement. _ .

Eact: Employer agrees to maintain four separate lists. The first hst will be the
Permanent Employee list that will include all Permanent Employees and their

building assignments. (Permanent employees are defined as those employees who

are assigned by the Employer to a particular workstation on a daily and permanent

basis.) The second list will include temporary employees who were permanent for

a particular Bmployer but are now laid off and shall be known as the “A List”.
The third list will include top wage rate temporary employees for a particular
Employer and shall be known as the “B List”. (Top wage employees are defined
as those employees who have never been permanent.) The fourth list will consist
of temporary employees who are earning less than top wage rate for a particular
Employer and shall be known as the “C list”. To be included on any Employer’s
“(3 list”, an individual must have worked at least one (shift) in the last twelve (12)
months for that Employer.

The placement of employees on the “A through C list” will be as follows:

(a) Employees, who were permanent for a particular Employer but are now
1aid off, will be at the top of the Hst for that Employer (A list). The ranking
among these employees will be by seniority date.

(b)  The next ranking will be of employees who are earning the top wage rate
for a particular Employer who have never been permanent (B list). The
ranking among these employees will be by seniority date.

() 'The next ranking will be of those employees who are eamning less than top
rate for a particular Empioyer (C list). The ranking among these employees
will be based on the number of accumulated hours worked for that
Employer.

When a permanent position becomes available the most senior employee on the A
list will be offered said permanent position. If there is no A list employee then
the most senjor employee on the B list shall be offered said permanent position.
If there is no B list employee available then the most senior employee on the C
list shall be offered said permanent position. For day porter and foreperson
positions, client and Employer approval will also be a determining factor. For
janitorial positions that require specific skills, the Union/Employer will do it’s
best to dispatch/place a member with the required capabilities.

(C.3 original) On any given day, the Employer shall fill availgble temporary
positions with the employee on its A, B or C List who is not working that day in
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C.5

Cé6

C.7

C3

C.9

the order of seniorify, except for day porter, foreperson positions, and for
janitorial positions that require specific skills. However, if the employee filling a
teraporary position chosen by the employer is on the C list the most senior
employee from the A, B or C list can bump the lesser wage temporary Employee,
with 24-hour notice, except under extended leaves of absence of 12 months or
longer covered in Section 14.5 of this Agreement.

In hiring, the Employer may consider individuals recommerded by the Union. For
day porter and foreperson positions, client and Employer approval will also be a
determining factor.

The employer will notify the union when there is a permanent open positien in the
day porter classification.

On an emergency basis that does not exceed three (3) days for day porters and
forepersons and two (2) days for other positions, the employer may fill the
temporary vacancy by an employee of their choice.

An employee will be removed permanently from an Employer’s A, B or C list for
any of the following reasons.

» Termination for Just Cause

» Not working three shifts within the last twelve (12) months, except for
employees on the A or B list.

»  Refusing to accept three (3) dispatches, without just cause, within a thirty
(30) day period will be considered a voluntary quit, except for employees on
the A or B list. ' :

»  Not responding to three (3) Employer notifications for dispatch without just
cause within a thirty (30) day period will be considered a voluntary quit,
except for employees on the A or B list. It is understood that an employee
will be considered to have not responded to a notification for dispatch on a
given day only if the notification was given at some time from 3:00 p.m. to
4:30 pam. on that day, except under extenuating circumstances. It is further
understood that this paragraph does not in any way restrict the Employer’s
right to notify for dispateh at any time before 3:00 p.m. or afier 4:00 p.m.

Each Employer shall supply the Union with a copy of the lists stated in C.1.

Thereafter, each Employer shall supply the Union with a daily report concerning
the filling of temporary vacancies no later than 3:00 p.m. following the
completion of the previous workday. For Friday, Saturday and Sunday reports,
they shall be supplied to the Union the following Monday, unless Monday 18 a
holiday, in which case the requirement unless there are extenuating circumstances
such as phone line being down, in that case the Employer is required to supply the
daily report as soon as possible.) This report shall contain the following
information: : '
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C.10

C.11

C. 14

C1s

e Employee Name

e  Name and address of new hires

e  Current Assignment, if any

e Date of assignment, if any

¢  Employee being replaced

¢  Recasons for Open Position

«  Estimated Duration '

In addition, each Employer shall supply the Union with an updated version of its

permanent list once every six months and an updated version of its A, B and C list
once every month.

New Construction; For any new jobs that are the result of new construction, an
Employer may fill one-half (1/2) of the needed number of employees with
emplovees whose wage rate is the lowest on the progression wage rate. The other
half must be filled first with qualified employees on the Employer’s A and B list .
Once the building is 90% occupied, the property will revert to the standard
contract terms.

The mediation procedure set forth in Section 20.6a of this Agreement shall be
available for a dispute concerning whether or not an employee has the correct
rarking on the A, B, or C list. In the event that it is found that the ranking for a
particular employee is incorrect, the exclusive remedy which may be ordered is
that the ranking be corrected. In the event that there is a monetary claim related to
the ranking claim, the monetary claim may be pursued under the regular
grievance procedure,

The existing Labor Management corniittees may also discuss Exhibit C and may
make any non-binding recommendations.

If an emplovyer agrees to only use the Union hiring hall to fill all positions, both
permanent and témporary, it can sign a side letter to opt out of Exhibit C
provisions applicable to filling of available positions by the hiring hall.

The Employer agrees to participate in a urion hiring hall pursuant to written
procedures and responsibilities establistied by a labor-management committee.
The labor-management commitiee establishing such procedures and
responsibilities shall consist of two management representatives appointed by the
San Francisco Maintenance Confractors Association, and two union
representatives appointed by Union. Employer may subsequently cease
participation in the hiring hall if it is unable to efficiently obtain and assign
qualified staff.

For any one time or reoccurring “tag” work of four hours or more which is above
base contract specification, the employer may assign such “tag” work to an
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employee from the C List. The contractor will notify the union if the “tag” will
exceed more than one month. If a permanent utility worker is utilized at another
building for tag work for more than two days, the confractor will fill his/her
position with a C list employee who is: (a) qualified to perform the utility work;
and (b) working at the lowest rate in the progression schedule as set forth in
Section 8 of this Agreement.
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ATTACHMENT 1

Recycle/Green Buildings

City and Union will participate in joint labor-management committee to identify best
practices with respect to janitorial services. Committee will be facilitated by Mayoral
designee from the Degartment of the Environment, and may include other stakeholders.

- FOR the Contractors,

LD Besd)

ﬂN r/;wl)zm's

{
Signature; * ‘“}*’ o . Date: iﬁ,«'_g@;; - T \'}
American Buﬂdmg antenan/czf/@mpany
Signature: Date:_{ / A (_‘ (&

Date: fﬁgﬂ”[%

B s | |
Signature: 7,::;/ ‘52~ / Date: _// / e K/i/ %

Clean-A-Rama Building Mamtenance
Date: _d/;’///,;
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LETTER OF UNDERSTANDING
BACKGROUND CHECKS

At client request employees shall be subject to security background checks. Employees
shall cooperate with the Employer as necessary for obtaining security background checks.
Employees who fail such security background checks shall be subject to termination, if
there is just cause. Any employee may elect not to participate in the requested
background checks and will be reassigned based on seniority. No bumping of permanent
employees shall be allowed.

For the purpose of this provision, just cause to terminate an employee who has failed a
security background check exists only if it is established:

1. That one or more of the findings of the background security check is directly
related to the employee’s job functions or responsibilities, or

2. That the continuation of employment would involve an unreasonable risk to
property or to the safety or welfare or specific individuals or to the general public.

If the customer or Employer determines that the employee has failed a security
background check, but the Employer lacks just cause for termination under this provision,
then the employee may be fransferred or reassigned based on seniority. No bumping of

_ permanent employees shall be allowed. Employees who failed a background check will
have a right 1o a copy,of the report and can appeal through the grievance procedure.

FOR the Contractors,

»quuﬁ %&’/‘-«Q

Date: //51:“? /‘26}‘3
7

Able Buﬁdmo Mamtenance Company

i T
[ _
h‘ =

Signature: L/ ' Date: /=730~ 203

Date: “ %Z t {5

A

Signature: . Date: /=~ ZA~ / 3

Signature: /,}? /7-—*~ // Date: //Q# f’“-f!,x

Clean-A-Rama Bu1ld1ng Mdmtenance

Szgna‘mre o //’ T

Tayior Maintenance €

™

Date: //f/%j
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LETTER OF UNDERSTANDING

A. New Position BDefinition: RECYCLING COORDINATOR

The purpose of a RECYCLING COORDINATOR shall be to hand sort the landfill,
recycling, and compost waste streams generated in the property/properties in which they

are employed to assist properties in meetmg ot exceeding City mandated waste diversion
rates.

B. RECYCLYING COORDINATOR Hiring Requirements

Contractors may hire a RECYCLING COORDINATORC(s) from the SEIU Local 87
hiring hall to allow hand-sorting, of all landfill, recyclable and compostable material
generated in the building(s) in which they are employed.

C. RECYCLING COORDINATOR Training

Contractors agree to train RECYCLING COORDINATOR. Training shall include, in
addition to instruction on the proper sorting of all waste streams, detailed information on
the safe handling and disposal of hazardous materials such as sharps and chemicals.
Training will be provided in English and in the Recycling Coordinator’s native language.

D. RECYCLING COORDINATOR Safety

Contractors shall provide sorters with protective gear reflecting best practice in the
recycling industry, including safety goggles, respiratory protection, protective aprons,
hair nets, puncture-proof and waterproof work gloves, and safety boots.

E. RECYCLING COORDINATOR WAGES and BENEFITS

Employer will pay the minimum rates of the pay scales of this contract. Employers shall
not be prevented from paying in excess of the mininium rates indicated in the pay scales
of this contract. Recycling coordinator with a minimum of one year’s experience shall be
eligible to bid on non-sorter janitor positions according to seniority and their placement
on the Employers temporary list.

Health and Welare: C-23a 822.47 after four months of consecutive 115 hours. Thereafter
115 hours per month qualifier.

Pension: No pension
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WINDOW CLEANERS AGREEMENT
April 1, 2013 to March 31, 2014
by and hetween
SAN FRANCISCO WINDOW CLEANING CONTRACTORS ASSOCIATION
ang
WINDOW CLEANERS UNION — SEIU USWW, AFL-CIO

THIS AGREEMENT is made and entered into this 1% day of April, 2013 by and
between the San Francisco Window Cleaning Contractors Assaciation, hereinafter
called the Employer, and the Window Cleaners Union, Service Employees
International Union, United Service Workers West, hereinafter called the Union.
The terms of the Agreement shall apply to ali signatory Employers as listed on
the signature page of this Agreement.

SECTION 1, RECOGNITION

The Empioyer recognizes the Union as the sole collective bargaining agency for
all window cieaners employed by the Employer in San Francisco, In order to be
recognized by the Union, the Employer must have an established place of
business and must employ at least one (1) full time window cleaner, Also, the
Employer must furnish the Union with a certificate of Workers’ Compensation
Insurance for his employees agirectly from the insurance company involved,

SECTION 2. UNION MEMBERSHIP AND HIRING

(a) Union Membership: It shall be a condition of employment that all employees
covered by this agreement and hired on or after its offective date shail, on
tha thirtieth day fotlowing the teginning of such employmant, become and
reridin members in goed standing of the Union or tender to the Union the
initiation fees and periodic dues that are the obligation of members. Check-
off provisions are set forth in Section 23,

For the purpose of this Section only, tender of tha initiation fees not later
than the thirty-first (319 day following the date of employment or not later
than the thirty-first (31 day following the effective date of this Agreement,
whichever is later, and tender thereafter of the regular monthly periodic
dues uriformly required as a condition of retaining membership shall, for the

purpose of this Agreement, constitute membership in good standing in the
Union.

268



(o)

{c)

If the Employer uses persons not members of the Union as window cleaners
{except conscientious objectors or financial core members), it shall be
recognized as a violation of this Agreement. The Board of Arbitration
established in Section 22 below, shail assess a reasonabie penalty against
the Employer, in the event of such employment viclation., It shall not be a
violation of this Agreement for janitors who are not members of this Union
to wipe off glass doors and spot-clean partition glass; however, janitorial
employees shall not use natural sponges, window cleaners’ brushes or
squeegess. :

Hiring: When new or additional employees are needed, the Employer shall
notify the Union of the number of employees needed. Applicants for jobs
shall be referred by the Union to the Employer on a non-discriminatory basis,

The Employer shall be the sole judge of the competency of al applicants and
reserves the right to reject any applicant referred by the Union, The
Employer agrees within one {1} day of the date of hiring to notify the Union
of the names, phone numbers and addresses of the persons hired.

In hiring, the Employer shall give preference to applicants previously
employed as window cleaners in the local fabor market area, which shall be
defined to mean the City and County of San Francisco. It is expressly
understood that neither the Emplover nor the Union shall discriminate
against any applicant for employment or employee because of religious
creed, race, sex, union membership or age as defined in the Age
Discrimination Act as amended.

If the Union is unable to refer to the Employer suitable applicants for
employment within two (2) days (working days), the Employer may then hire
persons fram other sources, provided the Employer on the date of hiring
shall notify the Union of the name, phone numbers and address of each
persnn hired.

Probation period: There shall be a forty-five (45) working days probationary
period for a new employee. The probationary period shall be applicable to
each Employer for which the employes works until the new employee works
more than forty-five (45} working days for one Emplover,

During the probaticnary period, the Employer may discharge the employea

without cause and without recourse to the grievance procedure.
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SECTION 3, SENIORITY

Seniority is the right accruing to employees thraugh length of service which
entitles them to appropriate preference in layoffs, rehiring and vacation.

Seniority shall be terminated by discharge for cause, resignation, retirement or
faiture to return from an authorized leave of absence or failure to return from
vacation unless good cause for such failure is shown. In the event of a lay-off,
employee’s seniority shall be protected for twelve (12) months. If an employee
is recalled to work within the twelve month period and does not report to wark,
then his seniority Is terminated,

In all cases of layoffs, the principal of seniority shall apply. If the Employer is
required to reduce the size of his crew, then the last persen hired shall be the
first person laid off. If an employee is laid off outside his seniority date because
he lacks a particular skill, when the Employer regains that particular work that
can be performed by the more senjor employee, then the more senior employee
will be recalied with ne change in his seniority date. Recall shall be done on a

weekly and not dally basis. This means if there is less than one week's work,
recall is not mandatory.

Itis understood that the Leadman shall be the last emplovee laid off because of
the type of responsibilities required of the job. This provision shall apply to only
one persen per company and the Employer shall notify the Union of the person
designated under this provision. The Employer agrees that the Leadman will not
perform Journeyman woerk (i.e. window cleaning) if, in fact, a Journeyran with
more seniority would be laid off. Once all the more senior Journeymen are
recalled, the Leadman may perform Journeyman work, if necessary,

SECTION 4, HOURS AND OVERTIME

(8) The maximum workweel shall be thiryy seven and one-half (37 i)
consecibive hours segregated into five (5) working days of seven and one-half
{7 ¥2) howrs. The workweek shall be Monday through Friday, with Saturdays
and Sundays off. The hours of work shall be from 5:00 a.m. to 1:00 p.m,, 6:00
a.m. to 2:00 p.m., 7:00 a.m. to 3:00 p.m., 8:00 a.m. to 4:00 p.m. (Hotels only).
Employees shall receive a one-half (1/2) hour between 11:00 a.m. and 1,30 a:m,
for lunch, Employees must take a full haif (1/2} hour for lunch and no employee
shall substitute part of the lunch period for any part of the regular working day.,
Any work performed in addition to the specified hours contained herein shall be
paid at the overtime rate of pay. Alwenty (20) minute rest period two (2) hours
after starting time shall be given each employee. The Union pledges its best

3
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efforts to enforce the provisions of a seven and one-haif (7 2} hour day, and
agrees to discipline any member found to be in viclation thereof. It is
understood the employees coverad by this Agreement will at all times conduct
themselves on the job in an orderly and business-like fashion.

If there is a shift change, notification shall be given by Thursday noon for the
following week, If a building requires cleaning at different times, the Employer
shall establish a swing or grave shift. Any such shift shall start after 1:00 p.m.
and shall be eligible for a shift premium of forty ($0.40) cents per hour. Any
shift starting after 1:00 p.m. shall be offered to the most senior qualified
employee and down the seniority list untii exhausted, If no employee
volunteers, the least senior qualified employee shall be assigned such shift,

The parties recognize the principle that the Employer and the Union shall
maintain proper and reasonable times on the jobs. In the event of any question
concerning reasonable time for performing a job, Emplover and Union shall
promptly meet and confer in good faith effort to reach agreement. If the
representatives fail to agree, the disagreement shall be handled in accordance
with the provisions of Secticn 22 below,

Any problems relating to work schedules, rest periods and lunch periods in
connection with scaffold and bosn chair work shall be determined promptly by
agreement between Employer and Union. If the representatives fail to agree,

the disagreement shall be handled in accordance with the provisions of Section
22 below,

{b) The maximum workweek with a holiday, as designated in Section 6 balow,
shall be reduced seven and one-half (7 ¥z) hours for each holiday falling within
that workweek,

(c) Employees covered by this Agreement will not be employed by more than
one (1) Employer at any cne (1) time, or be self-employed, while in the employ
of an Employer coverad by this Agreament, subject io approval of the Union,

(d) Overtime work shall be on the following basis:

a. Time and one haif {1 '%2) after seven and one half (7 ¥z ) hours
worked in a day and double time after twelve (12) hours in a day,
and

b. Time and one half (1 ¥2) for work performed on Saturday provided
that the employee must have completed thirty seven and one half
(37 ¥2) hours in the preceding Monday-Friday unless 37 ¥ hours of
work were not available to the employee based on his/her
seniority,

4
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¢. Double time for work performed on Sunday provided that the
employee must have completed thirty seven and one half (37 1)
hours in the praceding Monday-Friday unless 37 2 hours of work
were not available to the employee based on his/her seniority, and
further provided that the employee has not refused Saturday
overtime for that same weekend.

Paid non-work hours and daily overtime hours shall be counted as worked hours
for the purpose of determining Saturday and Sunday cvertime.

SECTION 5. SPLIT SHIFTS

There shall be no split shifts, but in case of emergency of any store that might
change display windows in late afterncon or evening, the employee shal! be
permitted to go back and wash the inside of said windows at overtime rates.
This overtime will not have to be taken off the following week, When an
employee is called back to work after completing his regular shift, he shali

receive a minimum of two (2) hours work or two (2) hours pay at the applicable
overtime rate,

SECTION 6. HOLIDAYS

The following holidays will be chserved:

New Year’s Day Veteran's Day
Presicdents’ Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

Labor Day Floating Holiday*

Employees shall be eligible for all holidays except the floating noliday upon
completing their prebation.

* Employees shall be eligible for their floating holiday one year from their date of
hire with the Employer, The employee shall request the floating holiday in
writing at teast two weeks prior to the date s/he wishes to take it and the
request shall be by mutual agreement,

If & holiday falls on a Saturday or Sunday, it shall be observed on the following
Monday, provided thatin cases of emergency, special arrangements can bhe _
made with the Union. 1f a holiday falls on a Thursday, an employee who gives
the Employer one (1) week notice will be permitted to take the following Friday
off on his own time without penalty, If a heliday falls on a Tuesday, an

5
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employee may be permitted to take the pravious Monday off on his own tirme
~without penalty provided the entire shop agrees or it is mutually agreed to by the
Employer and employee,

All employees shall receive a full day's pay for the observance of said holidays,
regardless of the day on which the holiday occurs, provided such employees
have reported to work on their regular working day immediately before and
immediately after said holiday, An employee shall have been considered to have
reported for work, If absence on the day before or after said holiday is due to
express permission of the Employer or to a bona fide iliness, or to a dispute
betwaen Employer and Union that has resulted in work stoppage. An employee
required to work on a holiday shall be paid by the Employer for whom he works
at the rate of double time In addition to his regular pay. Under no condition
whatscever shall work be permitted on Labor Day. No man shall be laid off for
the purpose of defeating this provision,

SECTION 7. WAGES

{(a) The minimum hourly wage for all journeymen and for all scaffold and bos'n
chair work shall be as fellows: '

April 1, 2013
Base $20.65
Scaffold/Bos™ Chair $22.11

{b) If the Employer posts the position for Leadman, the job shall be open for bid.
If the skills and ability are relatively equal seniority shall govern.

Skills and ability required for the Leadiman position are the following;

1, The ability to communicate with buitding managers and/or engineering
staff.

2. Must be able t¢ read and explain OPUS reguirements.

3. Must have knowledge of CAL-OSHA, ANSI-IWCA, 1-14 standards and
CA Labor Code that governs window cleaning operations as long as
information is posted in the shop,

4. Must be able to conduct monthly safety training meetings.

The Leadman shall receive one dellar and twenty-five cents (1.25) per hour

premium over the rate of iob he is performing. General duties shalf be as
follows:

Under general supervision instructing employees in Company’s overali method of
operation. Assigns employees to particular dutles, inspects and checks the

6
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employee's work for efficiency and accuracy. Must integrate his operations with
those of other crews and department whenever necessary. Also oversees
compliance of Safety Regulations.

{¢) Inexperienced persons may be hired by the Employer, subject to ali
provisions of this Agreement, provided that no journeyman window cleaner shail
be displaced as a result of such employment, except that the Employar may
retain inexperienced employees with longer seniority than newly hired
Journeymen for the purpose of training only. The ratio of any one (1)
inexperienced employee to four (4) Journeyman window cleaners shall not be
exceeded, except that shops employment less than (4) journeymen window
cleaners may hire not more than one (1) inexperienced person. Inexperienced
employees shall be paid the following minimum hourly wages:

Start After After After
875 1950 2925
hours fours hours

worked warked worked

Effective 4/1/13

Base: $13.00 $14.00 $15.00 $16.95
Scaffold/Bosn Chair: £14.50 $15.50  $16.50 $18.41

Journeyman rates paid: after 3900 hours worked

Any inexperienced employee who has served 3 portion of his training period with
one Employer and is subsequently hired by another Employer, part to this
Agreement, may be credited with the tralning time served, upon mutual
agreement of the Employer and the Union. When an inexperienced person is
hired, it shall be compulsory that the inexperienced person work with a
journeyman for a period of not less thar six (6) months, regardless of the scale
that the inexperienced person may be paid. If an inexperienced person is not
qualified to perform the work he shall sither be laid Off, or, by muiual agreement
between the Union and the £mployer, his'training time may be extended. There
shall be no reduction of hours for any employee as & result of the signing of this
Agreement,

An Employer hiring inexperienced persons shall be required to train such persons
in all phases of the window cleaning craft.

At no time shall an inexperienced person be allowed to work more than seven
and one-half (7 ¥2) hours per day or more than thirty-seven and one-half (37 Vo)
howrs per week without the prior approval of the Union.

7
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Journeymen window cleaners must be reguired to do all phases of window
cleaning work as requested by the Employer, provided that no employee shall be
disciplined under this provision without prior notice to the Union and discussion
of the specific case involved, If the parties fail to agree, the case shall be
handled as provided in Section 22 below,

SECTION 8. HEALTH INSURANCE, DENTAL, VISION,
PRESCRIPTION DRUG AND LIFE INSURANCE

(a) Health Insu'ranca

1. This Section expresses the understanding of the parties concerning Employer
contributions to the General Employees Trust Fund on behalf of amployees
covered by this Agreement and their dependents.

2. Alt employer contributions referred to in this Section shall be paid inte the
General Employees Trust Fund, created under the terms of said plan in
accordance with the procedures set forth below. It is understood that all
questions concerning eligibility of employees for coverage shall be determined by
the Trustees of the said Trust Fund.

The Employer shall provide benefits as centained in the agreed upon worksheet
between the Employer and the Union of Meny Plan C18 through General
Employees Trust Fund for eligible employees and dependents. The cost of the
current Plan, as of April 1, 2013 is $1303.47 per month. ' '

3. Between the first (1%) and the tenth (10™) day of each month, the Employer
shall submit to the Trust Fund a list of all employees who have worked seventy-
five {75} heurs or more durlng the preceding calendar month, The list shall
indicate the number of hours worked by each employee. Paid vacations, paid
holidays, and paid sick leave are considered as hours worked in computing group
insurance plan contributions. The Employer shall pay inte the Frust Fund each
month an amount to cover the cost of the benefits.

New employees hired after April 1%, 2010 (with the exception of returning
Journeyman employees) shall become initially eligible for payment of the Health
and Welfare premium after working nine hundred seventy five (975) hours and
then working a minimum of seventy-five {75) hours in a subsequent calendar
month. The definition of a “returning journeyman” who would not have to wait
for a health and welfare contribution as defined above is a journeyman who has
worked as a window cleaner for a signatory or me-too employer in the City and
County of San Francisco within twenty-four (24) months of being hired by his/her
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current employer, Any journeyman on payroll of a signatory or me-tao employer
as of the date of ratification does not have to wait nine hundred seventy five
- (975) hours for health care.

4. The Employer agrees that the employee benefits established by the General
Employees Trust Fund shall be maintained for the life of this Agreement, If the
present carrier shall, as a result of loss expetience, elect to increase the
premiums, the Employer agrees to pay such increases as may be necessary in
order to maintain the present employee benefits,

5. The Employer shall comply with all provisions of the Trust Fund and shall
maintain, furnish and make available for audit at Employer's office such data and
records as the Trustees may require as provided in the Trust Fund.

6. If any employee works seventy-five (75) hours or more in the calendar month
but is not listed by the Employer, the Employer shali be personally liable and fully
responsible for all claims that may be Incurred by such employees in the same

amounts as through the employee had in fact been listed. This personal liability,

however, does not in any way relieve the Employer of his liability to make
payments under this Agreement.

7. The Employer hereby accepts the terms of that certain Agreement and
Declaration of Trust entered into at San Francisco, California, creating the
General Employees Trust Fund and further agrees to become a party to said
Agreement and Declaration of Trust. Employer hereby agrees to be

bound by all of the provisions of said Agreement and Declaration of Trust and
hereby acknowledges prior receipt of a copy thereof,

8. If an employee who has had six {6) months or more of service is injured or ill,

the Employer shall continue to make monthly contributions on his behaif for at
least two (2} months, '

CSECTION 9. PEMSION

st e’

There is hereby established plan for the purpose of providing pension or
retirementt benefits to employees covered by this Agreement. The Employer
agrees to make pericdic contributions on behalf of all employees covered by the
Coliective Bargaining Agreement to the Service Employees International Union
National Industry Pension Fund (*Fund”) in the amounts specified helow, The
Employer hereby agrees to be bound by the provisions of the Agreement and
Declaration of Trust establishing the Fund, as it may from time to time be
amended, and by all resolutions and rules adopted by the Trustees pursuant to
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the power delegated to them by that agreement, including collection policies,
receipt of which is hereby acknowledged.

Effective April 1, 2013, based on March, 2013 hours the contribution rate to the
Fund shall be two dollars and fourteen cents ($2.14) per hour for each straight
time hour worked and paid for. Paid vacation, paid holidays and paid sick leave
are considered as hours worked in computing contributions.

The Employer and the Union agree to adopt the Preferred Schedule for Benefit
Changes and Supplemental Contributions adoptad by the Trustees of the

Mational Industry Pension Fund (NIPF), and any amandments thereto, for the life
of this Agreement, The supplemental contribution amount is 37.6% of the above
contribution amount of $2.14 per hour.

SECTION 10. SICK LEAVE AND FUNERAL LEAVE

Effective June 1, 1578 every employee covered by this Agreement who has been
employed by his Employer shall be permilted to accumulate five (5) days sick

leave per year accumulated at the rate of 1.7 days for each four (4) months of
service,

This paid leave can be used for a bona fide iliness, accident or funeral leave, or
to care for an immediate family member as defined below. This five (5) days per
year shall be accumulated to a maximum of thirty (30) days..

Every employee shall earn sick leave for each month in which he/she works the
75 hours per month needed to qualify for Health & Welfare benefits. Paid
vacations, paid holidays, and paid sick leave are considered as hours worked for
computing eligibility for paid sick and funeral leave each manth.

Earned pald leave benefits shall be paid in the following manner:

First (1% fuli workday's absence, no pay except wiere the employeeis
hospitalized on such first (1%} day; succeeding workday’s absence, full pay until
earned sick leave benefits are exhausted.

The waiting perfod herein provided before full pay commences shall apply to
each employee and not each iliness or accident. Employees working for one (1)
Employer will only have one (1) waiting period. Employees working for muitiple

Employers shall have one (1) day want for the first iliness or accident for each
Employer.
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IF the employee desires to utilize any earned leave for Funeral feave it shall be for
a death in the immediately family and immediate family shall be defined as;
Spouse, Domestic Partner, Son, Daughter, Father, Mother, Brother, Sister,
Grandson, Granddaughter, Grandfather and Grandmother.

Upon resignation, voluntary quit, retirement, discharge, or layoft, all unused sick
leave shall be paid to the affected employee at his hourly rate of pay.

The Union and the Employer hereby expressly waive the provisions of Chapter
12W to the Administrative Code of San Francisco relating to paid sick leave.
Those provisions shall have no application to the empioyees covered by the

Agreement between the Employer and the Union during the term of this
Agreement.

SECTION 11, SCAFFOLD AND BOS'N CHAIRS

All Scaffolds and Bas'n Chairs miust be hung by men who work on same. A

minimum of two (2) journeymen must work together on all Scaffolds and Bos's
Chairs whenever practicable. Inexperienced employees shall not be allowed to
work on Scaffelds or Bos'n Chairs, until the inexperienced person has worked at

the trade for at least six (6) months. Then the inexperienced person must work
with a journeyman.

SECTION 12, VACATIONS

All employees who work continuously for one (1) Employer for one (1) year shali

recelve a minimum of ten (10} days vacation with pay at the prevailing straight
time rate annually.

All employees who work continuously for one (1) Employer for two (2) vears or
more shall receive a minimum of twelve (12) days vacation with pay at the
prevailing straight time rate annually,

Ali emiployees who work contiﬂu'ouéi';f for one (1) Employer for five (5) years or
more shall receive a minimum of fifteen (15) days vacation with pay at the
prevailing straight time rate annually.

All employees who work continuously for one (1) Employer for twelve (12) years

or more shall recelve a rainimum of twenty {20) days vacation with pay at the
prevailing straight time rate annually.

Employees whose employment terminates after six (6) months or more shal}
receive vacation pay prorated on the basis of one (1) days pay for each month of
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service during the first (1%) five (5) years of employment, and on the basis of
one and one-fourth (1 ¥ ) days pay for each month of service thereafter.
Employees whose employment terminates after twelve (12) years of employment
shall receive vacation pay prorated on the basis.of one and two-thirds {12/3)
days pay for each month of service.

Every employee shall earn vacation for each month in which he/she works the 75
hours per morith needed to qualify for Health & Welfare benefits. Paid
vacations, paid holidays, and paid sick leave are considered as hours worked for
computing eligibility for vacation each month.

SECTION 13, MILITARY SERVICE

All Window Cleaners entering the military service of the United States shall, upon
their return to civilian life, retain their former shop senlority, providing they are
physically fit and apply for their former jobs within ninety {90} days.

SECTION 14, TRAVEL

{a) All commerciat vehicles shall be furnished by the Employer. Each contractor
may designate as many men as are necessary to drive the contractor’s vehicles
and also clean windows, subject to notification to the Union. These men shall
not be allowed to clean windows or drive vehicles more than thirty-seven and
one-half (37 ¥2) hours per week. The contractors name, telephone number and
address must appear on the vehicle driven by the employee. All vehicles must
be driven by a journeyrnan, uhless otherwise authorized by the Union. Unless
authorized by the Employer and the Union, no vehicle shall be used in any
manner by an employee after working hours, but shall be returned to the shop
each day. No employee shall be disciplined or discharged because of a refusal to
drive the contractor’s vehicle,

(b} All traveling time and transportation expenses shalt be paid by the Employer,
- oxeept that an Employer may reGuire an employse to report directly to & job and
to leave any job at the end of the working day without providing transportation

- expense or travel time to first job or from last job, provided that all assigned
work is within the city limits of San Francisco. All out-of-town work shall be

voluntary, and no employee shall be voluntary, and no employee shall b
requirad to accept out-of-town assignments. -

SECTION 15, RESTRICTIONS

The foreman shall nol be allowed to clean windows. This section does not apply
to principal owners,
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SECTION 16. EQUIPMENT

Employers shali furnish the employee all normally issued tools and working
equipment for that day and the employee shall be held responsible for same
except when ordered to feave tools on the job in an unsecured area. The

company will notify the employee as to who in the company will issue and
receive tocl inventory,

All new window ¢leaning tools must be submitted for approval by the person to
employ such new tools. They shall be screened by the joint committee
consisting of two (2) reprasentatives of the Union and two (2) representatives of
the Employer. They shall not be put into use without the prior approval of said
committee. Itis recognized that the loss of the Company issued “bucket tools”,
other than for loss due to bona fide accidents of normal wear and tear will be
grounds for the employee to replace the “bucket tools” at the Company cost.

SECTION 17. SUBCONTRALTING

No piece work or sub-contracting of work shall be allowed unless mutually
agreed upon by the Union and the Employer,

SECTION 18, SAFETY

(a} Suitable belts must be used on all buildings that have anchor bolts, Ropes

on belts and on Bos'n Chairs must be renewed every six (6) months, or on
demand of employee. :

{b) No windows shall be cleaned that are not in good working order.

(¢} No window cleaner shall be allowed to work on an extension ladder mora -
than four (4) hours in-any one (1) day. Only in-case of extreme emergency,
where an employee can finish a job, one (1) hour more will be permitted,

(d) A persen shall be placed at the foot of all ladders in use that exceed
eighteen(18) feet in length. Two (2) window cleaners shall work together on
extension ladders which are extended thirty-six (36) feet or more in length.

(e) It is agreed that when the personal safety of a member is concerned, his
refusal to work on defective windows, or inadequate window cleaning
equipment, shall not be sufficient cause for discharging of the employee and it is
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further agreed that said'member will not be penalized for such refusal by a the
Employer,

(f} All other safety conditions riot specified herein, but which form a part of the
rules and regulations of the California Occupational Safety and Health
Administration (Cal-OSHA) for Window Cleaners, shall be observed by the
Emplover.

(g)When the personal safety of a member is concerned, his refusal to pass
through a picket line shall not constitute a violation of this Agreement,

(h) Where acid is used on scaffold work, steel falls shall be used instead of rope
falls. Whenever employees are obliged to use acid in the course of their
employment, Employers shall furnish employees with rubber gloves or other
necessary equipment.

() The Parties agree to establish a Labor-Management Committee of a maximum
of seven (7} membars from each side. This committee is meant to discuss areas
of mutual concern such as safety, training and the preservation of standards in
the Window Cleaning Industry. 1tis not intended to discuss contractual issues.

SECTION 19, BREAKAGE

Employees shall not be held responsible for any breakage or damage, and no
deductions shail be made from the employee's wages for any breakage or for
Insurance, public liability, property damage, employees compensation or for any
other reason or purpose except those deductions required by law. Deductions
may be made from employees’ wages in order to purchase group insurance,
provided that the Union is advised in advance concerning the proposed
establishment of any group insurance plan the employes agrees voluntarily to be
a party to such a group insurance plan. -

SECTION 20, DISCHARGE AND DISCIPLINE -

Any Employer discharging cr disciplining a member of the Union must have just
and reasonable cause. In case of a dispute, it shall be taken up under Section
22 of this Agreement,
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SECTION 21. SHOW-UP pPAY

Any employee who is ordered to work and is not put to work must receive two
{2) hours pay. Any employee instructed not to come to work because of rain or
wind will not be entitled to show-up pay if informed within four (4) hours prior to
the start of the shift. Such notification shall be solely based on seniority of
people who work out of the shop and shall not be for punitive, discriminatory or
personal favoritism reasons, Any employee who is put to work shall be
guaranteed seven and one-half (7 ¥2) hours work or pay.

SECTION 22, GRIEVANCE PROCEDURE

In case of a grievance or dispute concerning the interpretation or application of
the terms of this Agreement, a representative from the Union and a

representative from the Employer shall immediately attempt to settle the
grievance or dispute,

The right 1o grieve is lost if the grievance Is not brought up in writing within
thirty (30} working days from the time the Union is aware of such dispute,

If the parties are unable to do 50, a Board of Adjustment composed of two (2)
representatives from the Union and two (2) representatives from the Employer
shall, within ten (10) working days after written notice Is mailed by either party

to the other, meet to consider all questions under dispute and endeavor to arrive
at a satisfactory settlement.

By advance mutual agreement of the Parties, an Adjustment Board as described
above can be convened with the addition of a neutral mediator. The mediator
will provide a non-binding recommencdation to the parties to assist the parties in
settling the grievance, If the parties reach a settlement, it shall be reduced to
wiriting the day of the Board of Adjustment and signed off by the Board
marmbers, o -

The parties may file for Arbitration if the grievance is not settled at the Board of
Adjustment. The party filing the Arbitrat‘ion.shaﬁ notify the other in writing
within tiwenty business (20) days of the Boatd of Adjustment.

The Arbitrator shall be selected by mutual agreement between the parties. If
the parties are unable to agree upon an arbitrator, they shall request a list of
nine (9) arbitrators from the FMCS. Upon receipt of such a list, the parties shali
alternately strike one (1) name from the fist until one name remains, That
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person shall serve as arbitrator. The party striking the first name shall be
determined by the flip of a coin. The costs of the Arbitration shall be borme
equally by the parties. The decision of the Arbitrator shall be final and binding
tupon the Employer, the Union and the amployee(s). The Arbitrator shall have no
authority to add to, amend, delete or modify this Agreement.

SECTION 23, CHECKQFF

(a) The employer agrees to deduct from the pay of each employee the
membership dués required to maintain good standing as defined by the
Constitution and Bylaws of the Union,

(b) Membership dues shall be deducted in the following manner:

1. Deducting for monthly dues shall be made from each paycheck basad on
the percentage established by the Union up to the maximum monthly dues
amount commencing with the second (2™ month of employment,

2. Deduction for initiation fees, in the case of new emplovees not members
of the Union, shall be deducted from the second (2) pay check received by
such employes during the second (2™) month of their employment.

(¢) All sums deducted for monthly dues and initiation fees shall be remitted to
the Secretary-Treasurer of the Unlon not later than the last day of the calendar
month in which such deductions are made, together with a list showing the
names and addresses of employees and the amount of deductions made.

(d) 1t is understood and agreed hetween the parties that deduction of Union’
membership dues shall be made only on the basis of written zuthorization from
the individual affected. : '

(e} The Union agrees to indemnify and hold the Emplayer harmless as to this
provisiar, : ' ' _ ‘

SECTION 24, MISCELLANEQUS

(2) The Employer agrees to notify the Union of all jobs and also agrees to give
notice to the Union of ali new jobs and job cancellations within thirty (30) days.

(b) The Union shall have the right to inspect the payroll concerning any
employees covered by this Agreement, including records showing straight time
and overtime work.
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(¢} "During the term of this Collective Bargaining Agreement, the San Francisco
Window Cleaning Contractors Association and Service Employees International
Union Local 1877 shall each appoint three (3) persons to a joint
labor/management study commitiee, The purpose of the joint Study Committee
will be to examine the feasibility and practicality of creating a jolnt
labor/management state certified apprenticeship program including the costs
that would be attached to creation of such an apprenticeship program. The
committee will attempt to arrive at a joint recommendation during the term of
this Collective Bargaining Agreement and present such recommendation to
Service Employees International Union Local 1877 and the San Francisco Window
Cleaning Contractors Association for further discussion between the Parties.”

{d) Most Favored Nations Clause: if, during the term of this Agreement, the
Union enters into a collective bargaining agreement or allows practices with
another employer or group of employers employing employees in the
classifications covered hereunder which provided for a total compensation
package of wage rates or economic fringe benefits which are favorable to any
employer than the total of the corresponding or similar orovisions of the
Agreement, then it is agreed that those more favorable conditions will become
effective under the terms and conditions of this Agreement on the same date
that they become effective under the other collective bargaining agreement,

(e) Alcoha! and Brug Testing:

1) Purpose. This policy is to provide guidelines for “reasonable suspicion”
alcchel and controlled substance testing to be effective April 1, 2000.

2) Scgope, This policy applies to all employees of the Employers signatory to
- this Agreement,

3} Befinitions. For the purpose of this policy, controlied substances are the
arugs that the Federal Department of Transportation (D.Q.7.) has defined in its
diug testing program. These drugs are marijuana, cocaine, opiates,
emphetamines and phencyclidine (PCP).

4) POLICY

A, General Rules,

No employee shall report for duty or remain on duty while having an
alcohol cencentration of 0.04 or greater, or use any controfled substance except
wher the use is pursuant to the Instructions of a physician who has advisad the
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employee that the substance does not adversely affect the employee’s ability to
safely perform hisfher job dutjes.

An empioyee whose conduct indicates that he/she is not in a physical
condition to perform his/her job safely and efficiently will be required to submit
to an aicohol and/or a2 controlled substance test.

A manager must have a “reasonable suspicion” that the employee is under
the influence of; or adversely affected by, alcahol or a controiled substance.
Reasonable suspicion exists when there is a clear indication of impairment based
on objective evidence and/or based on specific personal observation by a
manager who can attest to the appearance, behavior, speech or breath odor of
the employee. Tha manager will document his/her obsarvations and reasons for
requesting testing, and get a witness where there is at least one (1) additional

employee at the same worksite. Those observations may include but are not
limited to;

o Abnormal work performance;

o Any combinalion of physical conditions and/or symptoms stich as unsteady
balance, alcohol on breath, glassy eyes, reddened eyes, unsteady gait, ete,;

» Abnormal gerson behavior or unusual interpersonal relations on the job;

o Itis the Employer's policy to test for the abuse of drugs and alcohol following
certain accldents on the job, AND when an individual is involved in an OSHA-
reportable accident, An accident is defined as requiring more than first aid
{e.qg. treating by a physician or hospitalization), injuries that reguire lost time
{at least Va2 day), or loss of consciousness. When such accidents occur, a
urine drug screen and breath alcohol test will be done.

The Employer will provide training to make manaqers aware of the above
conditions.

An accident that occurs under suspicicus circumstances or without any logical
explanation may establish “reasonable suspicion” for requiring the employee
involved to be tested; however, the mere fact that an accident occurred is
not sufficient in itself to establish reasonable suspicion. In any case, an
ernployee invelved in a work-refated accident who is the victim of ancther's
carelessness shall not be subjected to any testing merely because he/she
requires medical treatment.
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Failure by an employee to submit to a test when reasonable suspicion exists
shall be grounds for termination. Any employee who tests positive for a
controlled substance and/or an alcohol test showing a concentration of 0.04
or greater or is in violation of any part of this policy may be subject to
disciplinary action which could include suspension and/er termination.

If an employee tests positive or i they volunteer to enter a program, they
must enter a program for rehabilitation. Upon successful completion of this
prograrm they will be allowed to return to wark; however, if they test positive

a second time, they shall be terminated without recourse to the grievance
procedure.

. Reasonable Suspicion Testing Procedure.

Alt alcohol and controlied substance testing will be performed at a qualified
coilection site. Alcohol testing will be done by Breathalyzer (evidential breath
testing device) and controlled substance testing by urine specimen (an initial
screening test is done and if necessary a conformation test using gas
chromatography/mass spectrometry), Alcohol and controlled substance
testing wili be done during an employee’s paid time,

All samples which test positive for controlied substances will be confirmed
using a chromatography/mass spectrometry test, or it may be confirmed by
use of a superior or equally reliable test if such becomes available.

The employee, at his/her personal expense, will have the opportunity to have
a reputable testing facility test the same sample as was submitted to the
original test facility. Accepted chain of custody procedures must be followed
and the test facility selected by the ermployee must meet all standards set by
Federal/Health Agencies for laboratory performance using certified Medical
Technologists and Technicians, An employee may request the independent
test by notifying the Employer or its manager in writing within two (2)
calendar days after the day when the employes is informed of the test
results. The test result will be kept confidential and wili be available only to a

designated Employer representative, a designated Union representative, or a
designated legal representative.

Nane of the testing procedures are intended to be in violation of the faw, and

if any part of this Policy comes to be in violation of Federal, State law or City

Ordinance, only that part shall be void and it shall not nullify any other
provisions of this policy.
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) If the Employer goes out of husiness, the parlies agree to meet to discuss
severance pay.

SECTION 25 — NO STRIKE/MNO LOCKOUT

The language and spirit of this Agreement guarantees the prompt and faithful
performance by the Employer and the Union of all obligations impased by the
terms of this Agreement. The parties, therefore, mutuaily agree that during the
term of this Agreement, the Employer shall not fock out its employees, nor shall
the Union or its members either cause, sanction, or engage in any strike, or
slowdown or stoppage of work of the Employer's business. In the event of a
violation of the provisions of this Section, the Union shali, upon notice from the
Employer, immediately direct the affected employees to resume immediately
normal cperations. :

It is understood that the observance by an individual member of the Union of a
lawful picket fine ot another labor organization, which picket line has been
sanctioned by the San Francisco Labor Council, shall not constitute a breach of
this Agreemerit,

SECTION 25, INDUSTRY STABILIZATION

(a)  The Employer shall contribute five cents ($.05) for each straight-time
hour worked by employees unider this Agreement to the Maintenance
Cooperation Trust Fund, whose purpose is to enforce wage and hour,
QS8HA, insurance and other laws affecting the Window Cleaning
Industry.

(k)  The Union agrees that no employee working under this Agreement
shal engage in any window cleaning in the commercial office,
commerclal residential or retail sectors in the City and County of San
Francisco which is not under the terms of this Agreement.
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SECTION 27, TERM OF AGREEMENT

This Agreement shall become effective ag of April 1, 2013 and shall remain in
effect until March 31, 2014, and shall confinue from vear to year thereafter,
- provided, however, that each party reserves the right to give notice, in writing,

to the other at least sixty (60) days prior to March 31, 2014 of its desire to
change or terminate said agreement,

L4 <" (J{‘l\»--- q 2 ”

Signed this 53 day of /“"‘3“{301~2§Y 2013,
FOR THE SAN FRANCISCO FOR THE WINDOW CLEANERS UNION
WINDOW CLEANING SEIU lJS‘\!‘:J{f).ﬁ["§ N
CONTRACTORS ASSOCIATION /,( CL \
By: D Le Bl Colin O'twary \ )
Jan ¢s Beard Union Reprasentative™~

By: AL A

Jos& Garza “

Able -

/ o :‘ ',,..-—:7 o
B‘)f' /K,_,///“(__ /}j

Joelflfiii)éda

CBM- )
e
Guillermo Rodriguez -
Glasstech
/ | g-;;‘-/? / .
Date:; ?5( 3&?[/ 2™ Date:  “0/=" =

Signatory Window Cleaning Emplovers:

ABLE BUILDING MAINTENANCE
CAPITAL BUILDING MAINTENANCE
CENTURY WINDOW CLEANING
DELTA WINDOW CLEANING

ELITE WINDOW CLEANING, INC.
GLASSTECH

LEWIS & TAYLOR BUILDING MAINTENANCE
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MATIONAL INDUSTRY PENSION FUND APPENDIX
FOR COLLECTIVE BARGAINING AGREEMENTS
BETWEEN EMPLOYERS AND SEIU LOCALS

Secticn 1. COVERAGE

The San Francisco Window Cleaning Contractors Assoclation, acting on behaif of
all Employers signatory this Agreement (“Employer”}, agrees to make periodic
contributions on behalf of all employees covered by the Collective Bargaining
Agreement to the Service Employees International Unjon National Industry
Pension Fund ("Fund”) in the amounts specified in Section 3 below.

Section 2. TERM

The Employer agrees to become and remain a participating employer in the Fund
throughout the term of this Collective Bargaining Agreement, including any
extensions thereof. The employer agress to abide by the Preferred
Rehabllitation Plan. ' :

Section 3. CONTRIBUTIONS

(a)(1) As of April 1, 2013, the Emplover agrees to contribute to the Fund $2.14
per straight time hour worked and paid for ail employees covered by the
Agreement. ’

(2) The supplemental contribution amount is 37.6% of the above contribution
amount of $2.14 per hour.

{b)  Contributions required by this provision shall be pald to the Fund on or
before the fifteenth day of the month following the period for which
contributions are dus or hefore such other date as the Trustees may
hereafter determine

fcy  Contributions shall be transmitted together with a remittance report
containing such information, in such manner, and on such form as may be
required by the Fund or their designee.

Section 4. TRUST AGREEMENT

The Employer hereby agrees to be bound by the provisions of the Agreement
and Declaration of Trust establishing the Fund, as it may from time to time be
amended, and by all resclutions and rules adopted by the Trustees pursuant o
the powers delegated to them by that agresment, including collection paolicies,
recelpt of which is hereby acknowledged. The Employer hereby designates the

2,

289



Employer members of the Fund's: Board of Trustees, or their duly selected
successor(s), as its representatives on the Board

Section 5. COOPERATION

The Employer and Union agree to cocperate with the Trustees of the Fund ir
distributing Plan booklets, literature, and other documents supplied by the Fund
Administrater and in obtaining and providing such census and other data as may
be required by the Fund's Administrator or Trustees to enable them to comply
with the applicable provisions of the Emiployee Retirement Income Security Act,

Section 6. APPROVAL BY TRUSTEES

The undersigned parties acknowledge that the provisions of this Article and the
participation of the employees covered by it are subject to approval by the
Trustees of the Fund and that the Trustees reserve the right to terminate, at
their sole and unreviewable discretion, the participaticn  of the employees
covered by this Agreement and to establish the level(s) of benefits to be
provided. Termination may be directed by the Trustees for reasons including,
but not timited to, fallure of the Employer to timely pay contributions and
expiration of a Collective Bargaining Agreement. The parties further
acknowledge that the Trustees' acceptance for participation in the Fund of the
employees covered by the Collective Bargaining Agreement is limited only to the
categories of employment covered by the Collective Bargaining Agreement at the
time application for acceptance occurs and the admission of other categories of

employment to participate in the Fund wiil require specific acceptance by the
Trustees.

section 7. MISCELLANEQUS

In the event of any inconsistency hetween this appendix and the Collective
Bargaining Agreement, the teims of this Appendix shall prevai. o

For the Employer: \ For the Union;. - = s
By: M Hega By: NSO ey
L James Beard Colin O'leary
Date: % l) CYa) { 20D Date: ”f\{ o / )%
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Attachment 8
Prevailing Wage Determination

Agreement between Employer and
International Alliance of Theatrical Stage
Employees, Moving Picture Technicians,

Artists and Allied Crafts of the United
States, its territories and Canada
Local No. 16
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GENMERAL PROVISIONS

This Collective Bargaining Agreement, hereinafier referred {o as the CBA, is made and
entered into on July 1, 2013, by and between CITY OF SAN FRANCISCO, hereinafter known
as the Employer and Local 16 of the International Alliance of Theatrical Stage Employees,
Moving Picture Technicians, Artists and Allied Crafts of the United States, Its Territories and
Canada, counties of Marin, Lake/Mendocino, Sonoma, Napa, San Mateo, Palo Alte/Stanford
University and the City and County of San Francisco, located at 240 Second Street, San
Francisco, Csalifornia, hereinafter known as Local 16.

A

WITNESSETH :
Whereas the Employer has the need to hire skilled fechnicians; and whereas Local
16 can supply such skilled stage technicians to the Employer; the Employer agrees
to the wages and conditions hereinafter specified in this CBA,

RECOGNITION _

The Employer recognizes Local 16 as the exclusive bargaining agent for all
persons employed by the Employer, regardless of venue, who perform work under
the jurisdiction of Local 16, whose jurisdiction includes: San Francisco County,
Marin County, Santa Rosa, Lake County, Mendocino County, Sonoma County,
Napa County, San Mateo County and Palo Alto/Stanford University.

SCOPE AND JURISDICTION

It is agreed that the Employer shall hire weorkers supplied by Local 16, regardless of
venue, to perform all work that is by custom and practice performed by technicians
under the jurisdiction of Local 16, including, but not limited to, general carpentry,
ground cover for arena and stadium events inctuding terraplast, plyweod, tarps or
any other cover that may be developed in the future, theater maintenance,
construction and assembly of scenery and stages, properties, stage lighting, rcom
lighting . and associated electrical work, generator set up and operation, power
distribution, all rigging, video, ENG and studio production, sound, laser, electronic
recording, graphics presentation, and projection, including sfide, video and motien
picture projection, and any cther work described in EXHIBIT A.

[t is further agreed that the installation, operation and removal of computers that
stand alone, are networked together or that are used for the operation, control or-
interfacing of any electrical, projection, audio or videc equipment is work performed
by technicians under the jurisdiction of Local 18. '

It is further agreed that the Employer may utilize Local 16 technicians to layoult,
test, package, and prepare equipment as needed for specific shows. All such Local
16 personnel working on such a job will be covered by the wages and conditions of
this CBA.

COMPENSATION

it shall be the ultimate responsibility of the Employer to ensure that each employee
working under this agreement is compensated properly in accordance with the
provisions herein.. It is the Employer's responsibility to review all payroll reports,
whether executed by a payroll marshal, a third party payroli company, or a union
steward, to assure that all employees are paid for the'hours worked each day, that
all minimum calls are covered and that they are paid at the appropriate rates.
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RULES AND REGULATIONS

The Employer shali have the right to esiablish rules and regulations as may be
deemed necessary for the conduct, dress, management, job performance and
working conditions of the company, and the Union agrees thaf its members will
obey all rules and directions of any authorized representative of the Employer,
insofar as any rule or direction does not expressly conflict with the terms and
conditions of this Agreement or other pertinent regulations.

NEW CATEGORIES AND CLASSIFICATIONS

it is agreed that the Employer shall notify l.ocal 16, as soon as practical but not less
than thiy (30) days in advance, of the creation of any new category and/or
classification not mentioned in this CBA and to meet and confer with Local 16 with
respect {o whether such a category and/or classification falls properly within the
scope of this CBA and, if it is determined that it does, to bargain with respect to the
minimum wage for the category and/or classification.

DEFINITIONS

A.

RIGGING _

The category of rigging is to include the installation, operation, maintenance, and
repair of counterweight systems, aerial winches, the spotting of lines, block and
falls, motorized hoists and truss, traveler fracks, and/or all types of theatrical
apparatus which are attached to or hang from beam, grid or ceiling, etc.

When motorized hcists are 1o be activated or when a performer is to be flown a
Head rigger must be present.

Local 16 agrees that, when requested, technicians referred to employment as head
rigger shall be certified through the Entertainment Technician Certification Program
(ETCP). In the event that a facility or an employer requires or requests that an
ETCP certified technician be employed in specific positions, that technician shall
receive a $2.00 per hour increase in their hourly wage.

When rigging is performed without an elevated work platform there shalt be a
minimum of three (3) riggers present (the third person may be a Local 16
technician trained in fall protection and rescue).

HEAD OF DEPARTMENT

Whenever a master sound technician (A1), master electrician, master carpenter,
head rigger video engineer (EIC), property master, head projectionisi (P1),
teleprompter, special effects head, webcast technician, network engineer, high
resolution routing engineer, graphics operator, or head computer technician (C1) is
required to set up a show by virtue of installing equipment, patching, cueing and
performs said work during the show, that employee shall be paid at the head of
department scale. The following shall also be classified as Head of Department:

1. When there is an event with three (3) or more camera operators, one (1)
camera operator shall be paid as the head of department.

2. Front of House, sound and Lighting board operators in General Sessions.

3. When an A-2 audic technician installs and/or operaies equipment that has a
combined fota! of twelve (12) or more wireless frequencies (such as, but not
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iimited to, wireless micropnones, wireless intercom, in-ear monitors, IFB
monitors} they shall be designated as head of department for the duration of the
entire call.

4. Any employee specifically requested by name, i.e. listed on the call as “must
be”, by the employer shall be compensated as a head of department.

5. Local 16 agrees that, when requested, technicians referred {o employment as a
Head Electrician (not as a board operator only) shall be certified through the
Entertainment Technician Certification Program (ETCP). In the event that a
facility or an employer requires that an ETCP certified technician be employed
in specific positions, that technician shall receive a $2.00 per hour increase in
their hourly wage

6. A projectionist shall be paid as a Head of Department when:
a. projectionist is used to converge projeciers on one screen, or use
LED wall and/or plasma wall systems;
b. thereis a blended screen used with additional displays;
¢. there are two (2) to eight (8) active projectors. There shall be
additional Head for each succeeding eight (8) active projectors.

7. Whenever g power generater (with a rated output of over 100 amps and three
phase capability) is used to power any element of an event staffed by local 16
technicians, there shall te a Iccal 16 technician assigned as head of
department 1o serve as geherator operator,

The foregoing cenditions are intended to provide 'the appropriate skill level to
properly perform the duties necessary for each position. Discussions may be held
between Local 16 and the Employer regarding the scope of a pariicular job. These
discussions will be addressed on a case by case basis.

MULTI-SOURCE TECHNOLOGY

Multi-source technology is defined as equipment that includes but is not limited to
video or data projectors, analog and digital audio equipment, multi-media computer
interfacing, display processing equipment, teleconferencing, streaming media
technoicgies, current and emerging multi-source delivery systems.

MULTI-SOURCE TECHNICIAN

Whenever a technician is called to set-up and operate the following multi-media
equipment for the purposes of a presentation or lecture in a breakout room or
demonstration on the trade show floor they shall be paid as a multi-scurce
technician.

1. A sound system used for voice, computer and/or video tape equipment
requiring active cueing or mixing.

2. A video or computer projebtion device used in conjunction with multiple
sources such as computers, video tape or video equipment such as
cameras, scan converters and line doublers,

]

3. Computer interfacing and source routing equipment used to control signals

sent to projection devices requiring monitoring or switching.
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COMPUTER SOFTWARE TECHNICIAN (C2)

A Computer Software Technician (C2) shall be required to load or install software
onto the operating system of a computer.

F. GENERAL COMPUTER TECHNICIAN (C3)
A General Computer Technician's duties shall be limited to the unpacking, setup
and simple operation of basic computer equipment. ‘

G. GENERAL AUDIO VISUAL
A General AV Technicians duties shall be limited o the unpacking, setup and
simple operation of all A/V equipment.

H. STEWARD

Any job that employs fifteen (15) or more technicians shall be staffed by a

supervising steward paid as a Head of Department whe will be appointed by the

President of Local 16 and paid for by the Employer. The steward shall remain on

the job for its duration.

The responsibilities of the supervising steward will include the following:

(&) The oversight and maintenance of all contract provisions.

{b) The collection of required start papers from each Local 16 referral.

{c) The keeping of hours worked by each Local 16 referral. The steward will make
every effort to submit accurate sign in sheets if requested to the Employer
along with the Steward Repeit for verification of hours worked. Sigh in sheets
must be kept by the steward for a minimum of six (8) months.

(d) The submission of daily reports to the Employer for the purpose of verification
of hours worked.

(e) The submission of steward reperts to the Local 16 offices and the Employer
and/or payroll agency for the purposes of benefits submissions.

it is ultimately the legal responsibility of the Employer for the correct payment by

the Employer to each referral as stated in California Labor Code Section 228. The

Employer is expected to review the daily steward reports, check them for accuracy

and sign off on the hours related therein.

l. BASE RATE _

Base rate of pay will equal the siraight time hcurly rate as determined by the

applicable work category as outlined in Section 1X, Rate Schedule, of this CBA.

. CONBITIONS
A. WORK WEEK

The first day any given employee begins work shall be the first day of said

employee's work week.

B. HOURLY WAGE CALCULATIONS

All time worked shall be computed in one {1) hour increments. A work call may

begin on the half hour or the hour but it must end on the corresponding half hour or

hour '
C. MINIMUM CALLS (THESE CONDITIONS ALWAYS APPLY)

1. The minimum cail for all Heads of Department shall be eight (8) consecutive
hours, exclusive of a maximum two (2) hour meal period.
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2. The minimum cail for all other employees shall be five (5) consecutive
hours, exclusive of a maximum two (2) hour meal period.

3. The minimum call on show days for General Sessions/Entertainment, all
show technicians shall be eight (8) consecutive hours, exclusive of a
maximum two {2) hour meal period.

D. STRAIGHT TIME (THESE CONDITIONS ALWAYS APPLY)
1. The straight time hourly rate is determined by the applicable work category
as outlined in Section IX, Rate Schedule, of this CBA.
2. The straight time hourly rate shall prevail between 7:00 a.m. and 12:00
midnight except where provided otherwise in the commercial, industrial and
product demonstration show conditions.

E. NINE HOUR REST PERICD _ _
Should any employee be excused for the day and called back the next day, before
a rest period of nine (9) hours has elapsed, said employee will be paid one (1) hour
of the basic straight time rate for every hour worked in addition to the employee’s
prevailing rate.

F.. TIME AND ONE- HALF RATE
1. These conditions alwavs apply:

a. After eight (8) hours of work in any day, time and one-half {1-1/2 times
the base rate) shall prevail.

b. The first eight (8) hours worked per day will count towards the forty (40)
hours in a work week. Unless subject to another applicable section of
this agreement, time and one half {1-1/2 times the base rate) shall
prevail for all additional hours worked in a work week.

c. For all work performed on the sixth (8™ day of a work week between
the hours of 7:00 a.m. and 12:00 midnight, time and cne half (1-1/2
times the base rate} shall prevail.

e, The Employer will not replace, or substitute for, employees to avoid
payment of overtime.

f. Local 16 will schedule split shifts when requested by the Employer when
setup staris after 12:00 midnight for separate installation crew and
operating crew. All employees on the installation crew shall have an
eight (8) hour minimum. :

2. These conditions only apply to breakout rooms, theme parties without
entertainment and events without entertainment:
a. Between the hours of 12:00 midnight and 7:00 a.m. time and one-hali
(1-1/2 times the base rate) shall prevail.
b. In the case of any call made pricr to 5:00 a.m., time and one-haif {1-1/2
times the base rate) shall prevail until the employee has had at least a
nine (9) hour rest period.

G. DOUELE TIME RATE
1. These conditions always apply.

&. Double time shali be paid afier fwelve (12) hours of weork in any ane day,
regardless of the cumuiative hour teotal. !

2. These conditions gnly apply to general sessions, plenary sessions, key note
address_es, theme parties and events with enteriainment.
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a. Between the hours of 12:00 midright and 7:00 a.m., doubie time (2
times the hase rate) shall prevail.

b. In the case of any work performed between midnight and 6:00 a.m.,
double time (2 times the base rate) shall prevail until the employee has
had at least a nine (9) hour rest period.

3. All work performed on the seventh (7™) consecutive day shall be paid at
double time (2 times the base rate).

UN-WORKED HOURS

In the event that the hours specified in a minimum call exceed the worked hours,
any un-worked hours shall be paid at the hourly rate at which each technician
began the minimum work call. (For example, if a work call begins at 11:00 pm, and
the work is completed at 1:00 am, the hours from 1:00 am to 4:00 am required to
fulfill the minimum five (5) hour call shall be paid at the rate applicable for each
technician when the call began at 11:00 pm).

VACATION PAY

All employees shall receive not less than eight percent (8%) of all their gross
wages for vacation pay

MEAL PERIODS

1. Each employee shall receive cne (1) full hour for meal breaks or no time
shall be deducted. Time between all meal breaks, or frem the beginning of
the shift shall be not less than three (3) hours nor more than five (5) hours.

2. Penalty for violation of either case shall be one (1) hour at the straight time
rate, in addition to one (1) hour at the prevailing rate for every hour, or
fraction thereof, until either a one (1) hour break is given or until a meal is
provided as described below.

3. The Employer may alse avoid a continuing meal penalty situation by
meeting the following conditions:

& A meal shall be provided, at the Employers expense, to each and
every employee in meal violation.

b. Said meal shall be provided neither less than three (3) hours nor
more than five (5) hours from the beginning of the employee’s shift or
end of employee’s last meal break.

c. Each and every employee must be given one half {1/2) hour to eat
the provided meal from the time that the employee receives the meal
and no time shall be deducted.

d.  The five (5) hour work clock resets at the end of the half (1/2) hour
meal period.

4. If the employees are broken for at least-one (1) hour or up to two (2) hours,
they shall receive a two (2) hour minimum call when they return to work.

5. If the employess are broken for more than two (2) hours, they shall receive
a four (4) hour minimum call when they return to work.

HIGHER SCALE
1. In the event that under the terms of this CBA two (2) or mere rates of pay
are applicable for the same work done within the same period of time, the
highest of all applicable rates shall prevail. '
2. When multiple Employers are working the same event in the same room
then the same contract provisions shall apply to all work performed
regardless of Employer.
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L. HOLIDAYS

1. The foliowing shall be designated holidays for all employees: New Years
Day, Martin Luther King Jr. Day, Presidents’ Day, Memorial Day,
independence Day, Labor Day, Veterans Day (November 11), Thanksglvmg
Day, the day after Thanksgiving and Christmas Day.

2. Should any employee at any time work on a designated holiday, said
employee shall be paid one half (1/2) of the basic straight time rate for every
hour worked in addition to the employees prevailing rate.

M. RATES AND CONDITIONS
1. At no time may the Employer reduce any of the rates or change any of the
conditions contained herein.
2. Atno time may any of the rates or conditions centained herein be waived by
any consensus of employees.
3. At no time will the Union ask for any services from the Employer “gratis”.

N. CANCELLATION OF CALLS

1. When a call is cancelled by the employer after 5 P.M. for a call that night or
the next day, the affected technician(s) shall receive the minimum
remuneration for the position cancelled.

2. Should a "call back”, given at the conclusion of a shift to an employee for -
work to be performed on a future date (more than 72 hours in the future) on
the same job, be cancelled with less than 24 hours' notice, the affected
technician(s} shall receive the minimum remuneration for the position
cancelled

IV, FRINGE BENEFITS, WORK FEES AND PAYROLL

A. HEALTH AND WELFARE _
1. The Employer agrees to make contributions to the Local 16 Health and
Welfare Trust Fund in the amount of fifteen percent (15%) of all gross
wages (including vacation pay) of each employee working under this CBA.
2. Said monies are to be made payable, by separate check with each payroll,
to the Local 16 Health and Welfare Trust Fund (IRS # 94-6138741).

B. PENSION

1. The Employer agrees to make contributiocns io the Local 16 Pension Trust
Fund in the amount of fourteen percent (14%) of all gross wages (including
vacation pay) of each employee working under this CBA. The contribution
rate of 14% of gross wages in the Rehabilitation Plan adopted by the Board
of Trustees on September 22, 2010, is a combination of the previous
contribution rate of 7% of gross wages that will continue to be applied
towards benefit accruals for the Parficipants and an additicnal 7% in the
form of a required enhancement that is not applied towards benefit accruals.

2. Said monies are to be made payabie, by separate check with each payroll,
to the Local 16 Pension Trust Fund (IRS # 94-6256420).

C. CHECK-OFF WORK FEES _
1. The Employer agrees that upon receiving a signed vcluntary check-off
! authorization from the employee(s), the Employer will withhold three and
one half percent (3.5%) of ali gross wages (including vacation pay) for each
employee working under this CBA.
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2. Said monies are to be made payable, by separate check with each payroll,
to Local 16, LA.T.S.E.

D. TRAINING AND CERTIFICATION PROGRAM EMPLOYER CONTRIBUTION
1. The Employer agrees to make contributions to the Local 16 Training Trust Fund
in the amount of two percent (2%) of all gross wages (including vacation pay) of
each employee working under this CBA.
2. Said monies are to be made payable, by separate check with each payroll, to
the Local 16 Training Trust Fund (EIN#61-8335362).

E. SICK LEAVE
Pursuant to Section 12W.9 of the San Francisco Administrative Code, the Union,
on behalf of Employees covered hereunder, expressly agrees herein to waive the
sick leave obligations set forth in said Section 12W.

F. REPORTING OF FRINGE BENEFITS AND WORK FEES
Once each month, the Employer must provide a complete and accurate payroli
report that must include the following:

Job name and venue.

Local 16 job number.

Job start date and end date.

Completed copies of all steward’s payroll reporis for all wages being paid.

Listed in separate columns across the same line of the report;

Employee’s social security numbet.

Employee’s name.

Employee’s job classification.

Total gross wage.

Health and Welfare Fund amount.

Pension Fund amount.

Work fee amount.

Training Trust Fund amount.

Gb N =
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6. Four (4) separate checks shall be submitted to Local 16 with each payroll as
fallows:

a. One check equaling fifteen percent (15%) of the gross wages
(including vacation pay) payable to the .A.T.S.E. Local 16 Health-and
Welfare Trust Fund (IRS # 94-6138741).

b. One check equaling fourteen percent (14%) of the  gross wages
(including vacation pay) payable to the LA.T.S.E. Pension Trust Fund
(IRS # 94-6296420).

¢c.  One check equaling three and one half percent (3.5%) of the gross
wages (including vacation pay) made payable to Local 16 LA T.S.E.

d. One check equaling two percent (2%) of the gross wages (including
vacation pay) made payable to Local 16 Training Trust Fund. (EIN #
61-6335382).

G. PAYROLL
1. The Employer and the Union confirm that workers supplied by the Union to
perform work under the jurisdiction of the Union who are hired on a project-
by-project or assignment-by-assignment basis for less than a full-time regular
basis (i.e. a forty hour work week) shall be deemed “on-call workers”,
2. Workers shall be issued their payroli checks in accordance with the
Employer's regular pay period. The Employer and Union understand that
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these regular pay periods shall be no longer than sixteen (16) days in length
and that payroll checks shall be issued within seven (7) days of the conclusion
of each period.

. The Employer shall provide the Union with a written schedule of Employer's

- regular pay pericds for each year of this collective bargaining agreement,

5.

V. BAFETY.

-12-

corresponding to the dates set in Section X. LENGTH OF AGREEMENT. Any
changes to this schedule must be agreed upon between the Business
Manager/ Secretary and the employer in writing 30 days prior to said changes
taking effect.

Upon the completion of a project or assignment, such on—call workers” shall
not be deemed to have been “discharged” within the meaning of California
Labor Code Sections 201, 201.5 or 203. instead, such “on-call workers” shall
remain eligible to continue empleyment with the Employer.

Payroll checks shall be distributed using one of the following options:

a. Payroll checks may be mailed directly to each individual technician.

b. Payroll checks may be mailed to Local 16 for distribution to the
individual technicians ONLY if they are in a postage paid envelope and
accompanied by a payroll report

Al O3HA REGULATIONS

1.

The Employer and his subcontractors shall comply with all Federal-OSHA
and Cal-OSHA Safety and Health regulations at the Empicyer’s expense.

B. WORKERS COMPENSATION INSURANCE

1.

The Employer shall present a Certificate of Coverage showing that a current
Workers Compensaticn Insurance policy is in effect from the moment
employees are called to work at any venue until such time as they are
released from work,

C. RIGGING AND SAFETY

1.

A minimum of three (3) Local 16 technicians (refer to Section Il. A) are
required when fall protection gear is in use. While werking from a beam
(without scaffolding and/or catwalks) which is in excess of twenty five (25)
feet above the floor, $5.00 per hour premium rate for the day shall apply in
addition to the prevailing scale. This will also apply to any person required
to walk a truss, use a boatswain’s chair and/or hanging from a line or lines,
cables, eic., in excess of twenty-five (25) feet above the floor. This shall not
apply to a person located inside a boom lift, scissors lift or man lift.

Initial construction of scaffolding up to twenty five (25) feet in heighi and use
of said scaffolding within fall prevention or protection systems (i.e. handrails
and attached ladders as approved or exempted by O.8.H.A. Standard
1926.451 (g) (2) 1926.451(e) (9)) shall remain exempt from this premium.

D. SAFETY EQUIPMENT

1.

The Empioyer shall be responsible for providing all safety egquipment,
including, but not imited to, harnesses, ladders of the proper height for the
work being attempted, scaffold, railings, goggles, and ear protection.
Technicians shall not perform any unsafe practices due to the absence of
the proper tools or safety equipment.

All employers shall adhere to ANS! Standard 359.2007.0, 1, 2, 3, 4. -
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COMMERCIAL, INDUSTRIAL AND PRODUCT DEMONSTRATION SHOWS

When it is determined that a particular show or event will be governed by the conditions of the
commercial, industrial and product demonstration show contract, as dictated by the
International Alliance, the following conditions shall be in effect and will supersede all other
conditions in this CBA. Any conditions of this CBA specifically not superseded by one or more
of the following conditions of the commercial, industrial and product demonstration show
contract are still in full force and effect.

A.

MINIMUM CALLS
The minirmum daily work call shall be no less than eight (8) consecutive hours.

VACATION PAY

All employees shall receive not less than eight percent (8%) of their gross wages
for vacation pay.

MAXIMUM OVERTIME RATE
No raie shall exceed two (2) times the base rate except where meal violations
occur, or where government regulations are different (i.e., Canada).

BASE RATE
‘Base Rate” = straight time rate.

WORK WEEK
The work week will consist of Monday through Saturday until 5:00 p.m.

OVERTIME

1. Any work performed afler eight (8) hours in a day or forty (40) straight time
hours worked will be paid at the rate of one and one-half (1-1/2) times the
base rate and overtime as required by California State Law.

2. Work performed after 5:00 p.m. on Saturday will be paid at one and one-half
(1-1/2) times the base rate.

3. Sunday Ciause: Work performed between the hours of 8:00 a.m. and 5:00
p.m. will be paid at the rate of one and one-half (1-1/2) times the base rate.
All work performed before 8:00 a.m. or after 5:00 p.m. will be paid at two {2)
times the base rate. '

DOUBLE TIME

1. All work beginning or performed between the hours of 12:00 midnight to
8:00 a.m. will be paid at two (2) times the base rate.

2. Work beginning prior to 6:00 a.m. will be paid at the rate of two (2} times the
base rate, and will remain at two (2) times the base rate untit a eight (8)
hour break is cailed.

3. Calis starting between 6:00 a.m. and 8:060 a.m. = double base rate; balance
of eight (8) hours = base rate.

4. If workers are laid off and called back the next day before a rest period of
eight (8} hours has elapsed, two (2) times the base rate will be paid until a
rest period of eight (8) hours is called.

MEAL PERIODS

1. Each employee shall receive one (1) full hour for meals or no time shall be
deducted.

2. Time between meals shall be no less than three (3) hours nor more than
five (5) hours.
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3. Penalty for said violation in either case shall be one (1) hour at the straight
time rate in addition to one (1) hour at the prevailing rate.

4, If the employees are broken for one (1) hour, they shall receive a three (3)
hour minimum call when they return to work.

LOAD QUTS
Load outs shall be no less than eight (8) hours. All un-worked hours to fulfill
minimum call requirements shall be paid at straight time, Sunday or holiday rates.

SHOW CALLS

Show call defined: the term “show call” shall be construed as a period of three (3)
consecutive hours, or less, used by the Employer for speeches, presentations of
products or entertainment. If the performance runs more than three (3) hours, the
applicable heurly rate shall be paid for each additional hour or fraction thereof.

COMPUTATION OF TIME
1. Fractions of an hour shall constitute one (1) hour.
2. When working on the hourly rate, a call may begin on the half hour or the
hour and must end on the correspending half hour or hour.

HOLIDAYS
1. The following shall be designated holidays for all employees: New Year's
Day, President's Day, Memorial Day, Independence Day, Labor Day,
Veterans Day (November 11), Thanksgiving Day and Christmas Day.
2. Employees required to work on a designated holiday shall be paid no less
" than double time of the base rate for a minimum of eight (8} hours.

GRIEVANCE AND AREITRATION

A

GRIEVANCE
In the event of any dispute or controversy between Local 16 and any of the persons
subject to this agreement and the Employer related to the application or interpretation
of any part of the terms and conditions of this agreement, a grievance can be filed by
the employee, Local 18, or the Employer. Only Local 16 or the Employer: however,
may process a grievance through this procedure. The procedure, unless otherwise
specifically provided for herein, shall be as follows:

STEP1: '

A party, that is either Local 16 or the Empioyer, shall mail or deliver to the other party a
writien notice of the claim or grievance within five (9) working days (work days equal
Monday through Friday) of the event(s) giving rise to the grievance. The written notice
shall contain the specific contract sections which are alleged to have been viclated, the
date(s) or approximate date(s) of the alleged viclation{s), the facts on which the
grievance is based, the name(s) of the individual(s) aggrieved and the remedy sought.
The party receiving the grievance shall, within ten (10) working days after the
grievance is received, respond in writing to the aggrieved party, setting forth the
reasons, if any, for the action(s) taken by it, which action(s) gave rise to the grievance.
The representative of Local 16 and the designated representative of the Employer shall
immediately discuss the matter within two (2) work days of the written respense and
the grievance shall be settled if at all possible. The decision, if any, of such
representatives shall be final and binding upon the parties and any employea(s)

. concerned. If the party receiving the grievance fails to serve the written response

required by STEP 1, then the other party may elect to proceed directly {o arbitration or

309



-15-

to STEP 2 by serving a written demand upon the other party within five (5) working
days after the written response is due.

STEP 2:

If the parties fail to meet and/or confer, or the grievance is not settled, then the
aggrieved party may proceed to STEP 2, hy delivering or mailing, within five (5)
working days as set forth above, a written demand, which shall include a statement of
the particulars of the claim, upon the other party. If neither requests a STEP 2
conciliation meeting, then the aggrieved party may proceed directly to STEP 3,
arbitration, by serving a written demand upon the other party within the time period set
forth above. Failure of the aggrieved party to serve such demand for STEP 2
conciliation mesting or arbitration on a timely basis shall constitute a waiver of the
grievance, unless both parties mutually stlpu!ate otherwise in STEP 1.

if a demand for STEP 2 is served, the grievance shall be brought before a commitiee
consisting of two (2) persons, each designated by Loca!l 168 and the Employer. They
shall be known as the Joint Conference Committee. The Joint Conference Committee
shall meet no later than ten (10) work days following the receipt of such demand. The
parties to such grievance shall be present and shall be responsible for the presentation
of their own position at the designated time and place of the Joint Conference
Committee. If the aggrieved party fails fo appear, the grievance shall be considered to
be waived. If the responding party fails to appear, the aggrieved party shall be enfitled
to proceed with the presentation of its position. The Joint Conference Committee, upon
presentation of the evidence showing a coniract violation, has the authority to settle the
grievance and determine the matter if the majority of the persons designated render
such a determination.

ARBITRATION:

Local 16 or the Employer, afier properly utilizing alt steps of the grievance procedure,
and desiring to submit a matter to arbitration, shall notify the other in writing within ten
{10) working days of the conclusion of STEP 1 or within ten (10) working days following
the STEP 2 meeting or the cancellation of the STEP 2 meeting. The party desiring
arbitration must, within five (5) working days of such notice, request the State
Mediation and Conciliation Service of the Federal Mediation and Conciliation Service to
submit a panel of five (5) or seven (7) Arbitrators. If the parties cannot agree to an
Arbitrator within five (5) working days after receipt of such a list, each party shall have
a rignht to alternatively strike an Arbitrators name from the panel until such time an one
Arbitrator is left, and the remaining Arbitrator shall be selected as the Arbitrator in the
proceedings.

The arbitration hearings shall be held at such a time and place as the Arbitrator shall
determine. The decision of the Arbitrator shall be rendered in writing, relating his or her
reasons for the award afler the submission of the grievance for decision. The
Arbitrators decision shall be final and binding upon the parties. The Arbitrator shall not
have the power to amend, modify or effect a change in the provisions of this
Agreement. Fees and expenses of the Arbitrator and the cost of the Court Reporter (if
required by the Arbitrator) and the original transcript, where jointly requested, shall be
borne equally by both parties to the dispute. If only one party requests a transcript, that
party shall pay for it. All other costs shall be borme by the party incurring the cost. No
individual employee shall have the right to initiate the arbitration process.
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C.

ALTERNATIVE DISPUTE RESOLUTION PROCESS

At any time in this dispute/grievance process, with mutual agreement, the parties
may request to submit the matter to mediation. With the concurrence of both
parties, the Federal Mediation and Conciliation Service shall be contacted to
request the services of a mediator. Time lines may be mutually waived for the
mediation o proceed. If the parties fail to reach a mutually satisfactory resolution,
the moving party may proceed through the grievance procedure. Request to have
the matter heard by an Arbitrator shall be submitled in writing within ten (10
calendar days of the final date of mediation.) .

Vill, BROADCAST, WEBCAST AND SIMULCAST RATES ~ S8EE EXHIBIT B

16 -

3N



IX. RATE SCHEDULE

A. Minimum hourly rates of compensation for work performed as described.
712011 1112012 7/1/2012 111712013 7M1/2013
to to to to to
12/31/2011 6/30/2012 12/31/2012 6/30/2013 12/31/2013
General AV and C3 computer technicians 8% 8% 8% 8% 8%
for breakout rooms, Extra help for events or Vacation Vacation Vacation Vacation Vacation
theme .parties without entertainment (not
including traditional stage crafts). Base Rate 33.27 33.27 33.94 33.04 34.28
Over Time 45.91 49.91 50.91 50.91 51.42
Doubtle Time 66.54 £6.54 67.88 67.88 68.55
Multi-source and C2 computer technicians 8% 8% 8% 8% 8%
for breakout rcoms and evenis or theme Vacation Vacation Vacation Vacation Vacaticn
parties without entertainment.
Base Rate 39.43 39.43 40.22 40.22 40.62
Over Time 59.15 56.15 80.33 60.33 60.94
Double Time 78.87 78.87 80.44 80.44 81.25
Traditional Stage Crafts: 8% 8% 8% 8% 8%
{Carpenters/Electrics/Props/A2) Extra help Vacation Vacation Vacation Vacation Vacation
for general sessions, plenary sessions, key '
note addresses, theme parties with
entertainment. Extra help for commercial,
industrial and product demonsiration show | Base Rate 4242 42.42 43.26 43.26 43.70
and events with entertainment. Camera set | Qver Time £63.82 £63.62 64.90 64.90 65.54
up and tear down, including Video utilities. Double Time 84.83 84.83 86.53 86.53 87.39
Depariment Heads &% 8% 8% 8% 8%
Vacation Vacation Vacation Vacation Vacation
Base Rate 47.36 47.36 48 31 48.31 43.79
Over Time 71.04 71.04 72.46 72.46 73.18
Double Time 94.72 0472 96.61 96.61 §7.58
ETCP Certified Rigger and Electrician 8% 8% 8% &% 8%
{Head of Dept Rate plus $2.00} Vacation Vacation Vacation Vacation Vacation
Base Rate 49 36 49.38 50.31 50.31 50.79
B. Show Call Rates - Commercial, Industrial and Product Demonstration Shows
7112011 11412012 7/1/2012 1/1/2013 71172013
to to to to te
12/31/2011 6/30/2012 12/31/2012 83042013 1203172013
Extra help for general sessions, plenary 8% 8% 8% 8% 8%
sessions, key nofe addresses, theme Vacation Vacaticn Vacation Vacation Vacation
parties with entertainment and evenis with
enterfainment, three (3) hour maximum
under commercial, industrial conditions
else, four (4) hour maximum. Show Call 182.22 182.22 185.88 186.88 187.72
Spot light operators, camera operators per 8% 8% 8% 8% 8%
show call, three {3) hour maximum under Vacation Vacafion Vacation Vacafion Vacation
commercial, industrial conditions else, four :
(4) hour maximum. Show Call 197.41 187.41 201.36 201.36 203.37
Depariment Heads 8% 8% 8% 8% 8%
, Vacation Vacation Vacation Vacation || Vacation
Show Call 217.18 217.16 221.50 221.50 22372

-17 -
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K. LENGTH OF AGREEMENT
This agreement shall be in full foerce and effect from July 1, 2013 through the end of this
project date (which shall be no later than December 31, 2013). .

Xl. SIGNATURES

FOR THE EMPLOYER: FOR THE UNION:

Date Steve Lutge Date
Authorized Agent Business Agent/Secretary
City Of San Francisco Local 16, LA T.S.E.
Date James Beaumonte Date
Authcrized Agent President
City Of San Frarnicisco Local 16, LA.T.S.E.
fiatse-b-18

2013JULTODECPRCOJECTIUN1G2013
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EXHIBIT A
JURISDICTION

RIGGING Including but not limited to: The rigging of all overhead truss and motor installation
{and operation) on the exhibit flocr, in general sessions, in breakouts and at any locations in any
facility or location where this type of apparatus may be incorporated.

SOUND Including but not limited to: operation of all elements of sound for reinforcement and
distribution; including broadcast radio and television, webcast or podcast, simuitaneous language
translation and recording. The setting, operating and striking of any associated eguipment
provided for such tasks. This shall include breakout meetings, general sessions or exhibits as
well as any location where a sound reinforcement system is used.

PROJECTION Including but not limited to: All projection units of any brand from 35 millmeter to
video projection with single or multiple source settings that need to be adjusted, cabled, routed,
switched through or into video/LED walls, retro boxes, or screens, either through I-MAG front or
rear projection, such as Barco, Sony, Sanyo, Christie, Digital Projection, Eiki, JVC and any other
brands that may be incorporated through computers or any switching device.

THEATRICAL LIGHTING Including but not limited to: All lighting, (including all lighting on the
exhibit floor, breakout rooms, general sessions, area work lighting, and/or mood ‘up and down’
lighting) that is incorperated through the use of dimmer packs cr is console controlled via robotic
moving light units, such as, Varilite, Martin, etc. Setting, operating and strike of said equipment,
aither truss supporied or ground suppoerted. :

VIDEO Inciuding but not limited to; All ENG, EFP, archive, or facility operated show cameras,
either statics or hand-held for exhibit, breakout, general session, exhibits and pickup shots for
products and convention services. Full service switching and editing are available, but should be
referred to Local 16 for consultation of current needs.

COMPUTERS Including but not limited to: Ali exhibit floor, speaker ready/rehearsal rooms,
breakout rooms, general sessions (computer registration, kiosk, Internet / Networking access
stations), Video/Media Servers, Audio Servers, Video Conferencing Systems, Disk Recorders,
Digital Effects Systems, Digital Transmission devices, CBT (Computer Based Training), CLS
(Learning Systems), DCLS, Digital NLE and Graphic Systems, Computer Labs, Audience
Response Systems, Teleprompting. The setting, operating and strike of said equipment.

DRAPING Including but not limited to: All draping within the general session rooms, theatrical
presentation and breakout rooms, masking of screens, support towers and platforms, masking
drape, and carpet on all stages.

CARPENTRY !ncluding but not limited to: All work pertaining to that performed by traditional
stage carpenters. The moving, unpacking, assembly, erecticn, repair, use and removal, and
packing of stages, stage sels, band gear, backdrops, decor, furniture, and any theatrical or scenic
elements. '

SPECIAL EFFECTS Including but not limited to: Handling of all special effects components
including, but not limited to pyrotechnics of all kinds, atmospheric treatments, laser lights and the
use of any devjce or procedure that produces a “special effect”. ,
PROPERTIES Including but not limited to: Hand?ing of all elements intended for use by actors
or speakers or others in front of an audience or as part of a presentation or production.
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GROUND COVER Inciuding but not limited to: Ground cover for theater, arena and/cr stadium
events, including terraplast, plywood, tarps or any other cover that may exist or may be developed
in the future.

POWER DISTRIBUTION Including but not limited to: Power distribution required in connection
with the installation, operation, or maintenance of temporary or portable electrical equipment as
performed by technicians in the theatrical, motion picture production, hotel, exhibition, and trade
show industries. Cabling for any and all transformers as well as any and all devices covered
within all other categeries of this exhibit and section 1. GENERAL PROVISIONS Section C.
SCOPE AND JURISDICTION. Power distribution for arena, stadium, and ouidoor events. All
installation, cabling, and operation of mobile power generators.
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EXHIBIT B
BROADCAST, WEBCAST AND SIMULCAST RATES

For the taking of motion picture, television (direct, videotape or fiim), radic broadcast, podcast, webcast, streaming audic
webcast, live or delayed, with or without the use of visual images any empicyee who performs duties as part of the working
orew necessary for such a production shall be governed under the jurisdiction of Local 18,

it is understood that Local 16 has full jurisdiction over the filming or videctaping of motion pictures within the geographical
area granted it under its |.A.T.S.E. Charter (San Francisco County, Marin County, Lake County, Mendocino County, Sonoma
County, Napa County and San Mateo County) and the Employer agrees to be governed under the prevailing scales and
conditiens concerning studic and location work if and when the Emplayer, or any of its subsidiaries and/or affiliates, are
filmed, televised or webcast (visual and/or audio).

ltis understood that the Employer may present a television, video or webgcast project propesat to Local 16 which represents
a television, video recording, or webcast activity. It is agreed that the Employer and Local 16 will consider each tslevisicn,
video or webcast proposal on a case-by-case basis, Such consideration may result in mutually agreed speci al wages and/or
conditions for each such television, video or webcast project proposal.

Any broadcast, recording, web cast media forward or capture shall be subject to the broadcast fee as defined herein.

Paymenit for any of the recording classifications outlined above, not covered by the conditions and rates, shall consist of an
additional twe hundred ninety two and sixty nine ($292.69) deliars for each technician working the show plus benefits.

Upon payment for any of the classifications outlined abave, the following rights are included:
1. Taping of performances {or five telecasts) for release on television.
2. Stereo simulcast(s).
3. Documentary filming, if any, of the preparation of the production to include cinema rights, simulcast nghts and
use of any documentary portions in the telecast release and audio-visual material.

The following classifications are exempt from the provisions of this Exhibit "B". However, should any of these taped
properties be subsequently used for commercial breadcast or webcast, then the condltions outlined above are applicable
retroactively, and it is the Employer’s obfigation fo inform the Union of such an occurrence.

1. Camera Blocking (preparation) videctapes for preparation purposes which may be made during
performances or rehearsals prior to the proiected taping duties.

2. Preparation videotapes may be used in the telecast release, in noncommercial educational segments and
in any documentary footage or promotion materiat.

3 Segments from performance or rehearsal tapes may be used for television promaotion segments not more
than three (3) minutes in duration.

L Segments of the telecast te be utilized in audio visual presentation for public school educaticnal material
provided on a non-commercial basis.

5. Taping subsequently used for non-commercial, public access television.

8. Taping for archival purposes.
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TO: ALL SiGNATORY EMPLOYERS CONTRIBUTING TO THE
JIATSE LOCAL 16 TRAINING TRUST FUND

FROM: BOARD OF TRUSTEES
IATSE LOCAL 16 TRAINING TRUST FUND

RE: NOTICE TO ALL PARTICIPANTS

Training Trust Plans that provide exclusively apprenticeship training benefits, other training benefits or a combination cf
apprenticeship and other training benefits are exempt from all reporfing and disclosure requirements of ERISA if they file a
brief notice with the Department of Labor as prescribed under final regulations. Under these final regulations, the notice
must be made available fo employees of empleyers who may be eligible o enroll in any course or program of study cffered
under the Training Trust Plan. '

The Training Trust Plan meets the notification requirements of the Department of Labor if each employer makes the required
information avaiiable to employess hy mail or perscnal delivery or by posting the notice in a conspicuous lecation at all job
sites.

Enciosed is the notice which containg the following reguired information:

The name of the Training Trust Plan

The Employer ldentification Number ¢f the Training Trust Plan sponser

The name of the Training Trust Plan Administrator; and

The name and iocation of an office or person from whom an interested individual can obtain & descripiion
of the procedure by which to enrclt in any course or program of study offered under the Training Trust Plan

e

Please mzke the notice available to all your employeses by mall or personal delivery or by posting the notica in a
conspicuous location at all job sites.

Steve Lutge, Trustee
IATSE Local 16 Training Trust Fund

Enclosure
cC; Steve Lufge, Trustee
Edward L. Raymond, Girector of Training
William A. Sokol, Legal Counsél
Apprenticeship & Training Plan Examption Office of Reports & Disclosures
Pansion & Welfare Benefit Programs US Department of Labor
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NOTICE TO ALL PARTICIPANTS
IATSE LOCAL 16 TRAINING TRUST FUND

This is to inform you that the [ATSE Local 16 Training Trust Fund, Identification Number 61-

6335362 provides training and re-training for those entering the industry and those already in the
industry. '

For information about enrolling in the courses or a description of what courses are or will be
available, please contact:

Edward L. Raymond, Director of Training
IATSE Local 16

240 Second Street, First Floor

San Francisco, CA 94105

The Training Trust Pian is administered by the Board of Trustees of the IATSE Local 16 Training
Trust Fund.

Board of Trustees
IATSE Local 16 Training Trust Fund
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Attachment 9
Prevailing Wage Determination

Standard Agreement between Northern
California employers and the Northern
California Regional Council of
Carpenters and the Carpenters 46
Northern California Counties Conference
Board

(Furniture Movers and Related Classifications)
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20132015
CARPENTERS TRUCK DRIVER AND MOVER AGREEMENT

For tha 48 Northemn California Counties
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2 / da
e L 1 , 2013, by and between L N TF L )T “Employer’),
the NORTHERN CALIFORNIA CARPENTERS REGIONAL COUNCIL and the CARPENTERS
46 NORTHERN CALIFORNIA COUNTIES CONFERENCE BOARD, for and on behalf of its
affiliated Local Unions having jurisdiction in the 46 Northern California Counties (*Union™).

<
Tﬁij AGREEMENT (“Agreement”) made and entergd.intg this 5 Vi og

It is nereby agreed that the wages, fringes and working conditions set forth in the current 46
Northern California Counties Carpenters Master Agreement for Northern California ("Master
Agreement’), or any amendments, modification, additions, extensions, or renewals thereof, will
be applicable to all covered work performed by the Employer unless specifically amended
herein.

SECTION 1
RECOGHNITION

1.01.00 Union Recognition

The Employer and each individual employer hereby recognizes the Carpenters 46 Northern
California Counties Conference Board and its affiliates as the sole and exclusive bargaining
agent for employees hired to perform werk as outlined below.

1.02.00 Union Security

{1 Every person performing work covered by this Agreement who is a member of the Union
and in the employment of an individual employer on work covered by this Agreement on
the effective date of this Agreement shall, as a condition of employment or continued
employment, remain & member in good standing of the Union or the appropriate Local
Union of the Unicn. Every other person covered by this Agreement and employed to .
perform work covered by this Agreement shall be required, as a condition of
employment, to apply for and become a member of and to maintain membership in gocd
standing in the Union or the appropriate Local Union of the Union which has territerial
jurisdiction of the area in which such person is performing work on the expiration of eight
(8) days of employment, continuous or cumulative, on such work following the beginning
of such employment or the effective date of this Agreement, whichever is later.
Membership in any Local Union shall be available to any such person on the same
terms and conditions generally applicable te other members. If Federal Law is hereafter
amended to permit a lesser requirement for union membership or union membership as
a conditicn of employment than provided in this Agreement, the Employer and the Union
will promptly enter into negotiations with regard to stich subject,

(2) The individual employer shall not be required to discharge any employee pursuant to
this Section until a written notice from the appropriate Local Union of the Union of such
employee's non-compliance with this Section, stating all pertinent facts showing such
non-comgpliance, shall have been served upon such individua! employer and two (2)
working days shall have been allowed for compliance therewith.
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4.03.06 Union Repressntative

Union representatives shall be permitted at all times L:pon any place or location where any work
coverad by this Agreement is being, has been or will be performed.

The Union Representative shall check in with the designated management representative prior
{0 visiting the work area.

Where there are visitation restrictions imposed at the jobsite by entities other than the individua!
employer, the individual employer will use his best efforts to provide access to the site by the
union representative.

1.04.00 Emplovar Recognition

The Union hersby recognizes the Employer as the scle and exclusive bargaining represantative
for its respective members, present and future, who are or hereafter become members.

SECTION 2
SCOPE OF WORK

2.07.00 Coverad Work

This Agreement shail cover the transportation and delivery of furniture and furniture components
to.the paint of first drop at the jobsite and all warshcuse work activities. This Agreement shall
also cover all delivery and handiing of non furniture iterms including, but not fimited to, boxed
supglies, boxad goods, and office supplies.

This Agreement shall also cover the moving of free standing furniture, fixtures and equipment in
health care facilities. This Agreement shall not cover any work in health care facilities that is
currently covered by the scope of work covered provisions of the Office Modular Systems
Addendum to the 46 Northern California Counties Carpenters Master Agreement for Northern
California or any work currently covered by the scope work covered provisions of the 48
Narthern Cailifornia Counties Carpenters Master Agreement for Northern California.

This Agreement shall not cover the handling, instaliation, removal, relocation and maintenance
of all new or used free standing manufactured modular office fumniture systems ("Furniture
Systems”). Specifically excluded from the scope of this Agreement are the handling, installation,
removal, relocation and maintenance of all manufactured parts {which come unassembled or
are disassembled), and components {desks, filing systems, etc.). Drivers doing work that
requires a Class A license are not covered by this agreement. If the employer employs Class A
drivers, not currently covered by a collective bargaining agreement, the Union and the Employer
will sit down and negotiate wage and fringe benefits for Class A drivers within 30 days of the

hiring of the Class A driver(s).

This Agreement shall not apply to the construction industry or any work covered by the
scope of work covered by the 46 Northern California Counties Carpenters Master

Agreemant for Northern Cailfornia.
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SECTION 3
CLASSIFICATIONS AND WAGE RATES

3.01.00 Classifications

Five (5) ciassifications shall be covered by this agreement; Mover, Packer, Crater, Driver and
Heiper.

3.02.00 Wage Rates

Area 1; The counties of San Francisco, San Mateo, Santa Clara, Alameda, Contra Costa,
Solano, Napa, Scnoma and Marin.

Area 2. All ather California counties within the geographic jurisdiction of the Northern California
Carpenters Regional Council.

Efiective September 1, 2013*

Classification Area 1 Area 2

Mover, Packer, Crater 318,15 $11.30
Driver $18.42 $11.60
Helper : $18.15 ' $11.30

Efiective September 1, 2014”

Classification Area 1 Area 2
Mover, Packer, Crater $18.40 $11.55
Driver $18.67 $11.85
Helper $18.40 $11.55

*Sets forth the minimum hourly wage rate for the above classifications. In the event that
an employee is currently working at an hourly wage rate above the minimum hourly wage
rate they shall receive the hourly increases on top of their current hourly wage rate.

No curtrent employees will suffer a reduction in hourly wages or fringes as a result of this |
agreement.

SECTION 4
FRINGE BENEFITS

4.01.00 Health & Welfare Contributions

The modified Plan B of the Carpenters Health & Welfare Plan shall be the applicable Heaith &
Wetliare Plan. The Health & Welfare Plan B contributions effective September 1, 2013 shall be
$9.55 per hour per employee.

The Health & Welfare Plan B coniributions effective September 1, 2014 shall be $9.80 per hour
per employee.

No current employees will suffer a loss or a break in Health and Welfare coverage as a result of
this agreement. )
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4,02.00 Hour Cap on Health & Welfare Contributions

Contributions to the modified Plan B of the Carpenters Health & Welfare Plan shall be capped at
1800 hours. This covers the Agreement anniversary year for each employee working for a

single employer during that year.

4,03.00 Fringe Bansfiis

The Employer agrees to contribute the following amounts for all hours werkad or paid by
employees covered by this agreement:

Effective September 1, 2013

I{:‘?ea:;: r-'f Annuity Vacation Work Fee
Area 1
Meover, Packer, Crater $9.55 $1.10 $1.05 $0.77
Driver $9.58 $1.10 $1.05 $0.77
Heiper 58.55 $1.10 $1.05 $0.77
Argca 2
Mover, Packer, Crater $9.55 $0.80 $0.50 .77
Dyiver $8.55 $0.80 $0.50 $0.77
Helper $9.85 30.680 $0.50 $0.77
Effactive Sentember 1, 2014
kﬁ;ﬁ;g Annuity Vacation Work Fee
Area 1
Mover, Packer, Crater $9.90 $1.10 $1.05 $0.79
Driver $8.90 $1.10 $1.05 $0.79
Helper $2.90 31.10 $1.05 $0.79
Area 2
Mover, Packer, Crater $58.80 $0.60 $0.50 $0.79
- Driver 29,90 $0.80 $0.50 $0.79
Helper $9.90 $0.80 $0.50 $0.79
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SECTION §
HOURS OF WORK, OVERTIME AND SHIFTS

5.01.00 Reqular Work Day

The reguiar work day shall be eight {8) consecutive hours between the hours of 5:00am and
5:00pm. The regular workweek will be forty (40} hours, Monday through Friday or Tuesday
through Saturday.

§.02.00 Overtime

Hours worked in excess of eight (8) hours on the first through the fifth workday and up to ten
{10) hours on the sixth workday, shafl be paid at the rate of one and one-half times (11/2x) the
straight time hourly rate. All hours worked in excess of ten (10) hours on the sixth workday and
all hours worked on the seventh workday and Holidays shall be paid at two times {2x) the
straight time hourly rate.

£.03.00 Special Shift Work

When work covered by this Agreement is of such a naturs that it is not appropriate or practical
to perform during the regular work day(s), then such work shall be performed as a "Special
Shift" at a suitable time as designated by the Employer. Employses performing work under this
provision shall be paid at the Special Shift wage rate of 1.125x the straight time hourly wage
rate.

5.04.00 MultipleShift Work

When more than one shift is required, the first shift shall work eight (8} hours for gight (8) hours
pay. The second shift shall work seven (7) continuous hours and receive eight (8) hours of pay
and the third shift shall work seven (7) continuous hours and receive eight (8) hours pay at the
employee’s current rate of pay. No employee shall be required to work more than one shift
during a twenty-four (24) hour period at shift rates.

SECTION 6§
HOLIDAYS

6.01.00 Holidays

No "designated off-days" are recognized under this Agreement. The following are the
recognized holidays: New Year's Day, Martin Luther King Jr. Birthday, President's Day,
Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving Day,
Christmas Eve, and Christmas Day.
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SECTION T
RE-EMPLOYMENT

7.01.00 Re-employment

it shall be a contractual obligation of the employer signed to this Agreement to re-employ'
Movers, Packers, Craters, Helpers and Drivers who have been lzid off, due to a lack of work

prior to any new hires being employed,

SECTION 8
TRAVEL

8.01.00 Travel and Subsistencs

Drivers and helpers shall be paid &t the regular schedule whils in actual service, and shall
receive meal and ledging when out of town ovemight with a value of not less than sixty-five
dellars ($65.00).

SECTION 9
SUBCOMTRACTING

8.01.00 Bubcontrasting of Coverad Work

An individual employer who opts to subcontract coverad work shall notify the union of any such
subcontractor. The individual employer acting as a subcontractor shall also be bound fo this

Agreement,

8.02.00 Assumption of Coversd Work Joh

in the event a contractor takes over the performance of a contract coverad by the terms of this
Agresment for another contractor, the successor contractor shail netify the Unicn by certified -
mail of its intent to undertake performance of the contract. Such netice shall be given prior to
cormencing work, Failura to give such notice shall subject to successor contractor to any
liability for any delinquent fringe berefils of the predecessor contractor through the grievance
procedure in addition to any other claims which may arise because of such failure.
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SECTION 10
GRIEVANCE PROCEDURE

10.01.00 Grievance Procedurs

Any grievance arising under this Agreement shall be processed in accordance with the
procedures established in Section §1 —~ Grievance Procedure of the 46 Northern California
Counties Carpenters Master Agreement for Northern California.

SECTION 11
SHOP STEWARD

11.01.00 Shop Steward

The Union maintains the right to appoint one (1) shop steward. The shop steward will make
every reasonable eifort to perform their duties in a manner that does not unduly disrupt the work
day. '

SECTION 12
SICK LEAVE

42.01.00 Sick Leave

The parties agree that to the fullest extent pemmitted, this Agreement shail operate to waive any
provisions of the San Francisco Paid Sick Leave Ordinance, San Francisco Administrative Code
Section 12W, effective February 5, 2007, and shall supersede and be considered to have
fulfilled all requirements of said Ordinance as presently written, and/or amended during the life
of this Agreement.

In addition, this waiver shall apply to any other city, county or other local crdinance requiring
mandatory paid sick leave that may be adopted during the term of this Agreement.

SECTION 13
BREAKS AND REST PERIOD

13.01.00 Breaks and Rest Period

The parties agree that the provisions of Section 22 of the Carpenters Master Agreement
regarding meal, break and rest periods will be incorporated as part of this Agreement.

4
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SECTION 14
JERM

14.01.00 Term

This Agreement shall remain in full force and effect from the 1st day of September 2013 through

the 31% day of August 2015, and shall continue in full force and effect thereafier unless either

party, not more than ninety (80) days nor less than sixty (60) days prior to the 31% day of August

2015, or not more than (80) days nor less than sixty (60) days pricr to the 31* day of August of

any subsequent year, serves written notice on the other of its desire to change, modify, amend,
pplement, rengw, exttend or terminate this Agreement. vy si 22

aend Mk Vgl Z 2

Name & Title Local Union
36 Yy P /z
Ceompany Name i j
W P by s N
Company Addrass Robert ANarhdo, Executive’ Officer

Morthern California Carpenters

Soin Lonndn O 40577 PP

Company City, State & Zip Code Wiiliam Feylirg, Executive Diractor
Carpenters 48 Northern California
Counties Conference Board’

500 -1l 57106
Company Telephone Number
A6 - 568 - 15HL

Company Fax Number

Yoy e B Serure e st Con
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Prevailing Wage Determination

Agreement between the
Recology Sunset &
Recology Golden Gate
And
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COLLECTIVE BARGAINING AGREEMENT
2012-2016
BETWEREN
RECOLOGY SUNSET & RECOLOGY GOLDEN GATE
AND

SAMITARY TRUCK DRIVERS AND HELPERS UNION
LOCAL 356, IBT
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COLLECTIVE BARGAINING AGREEMENT

’ THIS AGREEMENT is made and entered into by and between SANITARY.
TRUCK DRIVERS AND HELPERS UNION, LOCAL 350, an affiiiate of International
Brotherhood of Teamsters, hereinafter referred to as the *UNION,” and RECOLOGY GOLDEN
GATE DISPOSAL & RECYCLING COMPANY, RECOLOGY SUNSET SCAVENGER
COMPANY, hereinafier referred to as the “EMPLOYERS.”

WITNESSETH

It is the intent and purpose of the parties hereto that this Agreement promote and
improve the industrial and economic status of the parties, provide orderly collective bargaining
relations between the Employers and the Union, and secure a prompt and fair disposition of
grievances so as 1o eliminate interruption of work and interference with the efficient operation of
the Employers’ business, ‘ : '

SECTION 1. RECOGNITION

The Employers recognize the Union as the sole collective bargaining
representative for all employees of the Employers working in the classifications hereinafier set
forth, except and exchuding the directors, office clericals, guards, and supervisors as defined in
the National Labor Relations Act.

‘The Employers shall not subtontract any bargaining unit work curremljl being
performed by bargaining unit employees, : A

SECTION 2. NGN-BISQRIMINATI’GN‘

. The Employers agree with respect to all hiring and-employment decisions thaf
there will be no discrimination or favoritism of any kind based on race, creed, color, sex, sexual
orientation, religion, age or natlonal otigin or on the basis of physical or mental disability or
medical eondition as defined under the Americans With Disabilities Act and the Califorsia Fair
Employment and Housing Act, or the FMLA, so long as the affected person is fully capable of
performing all essential job duties. '

SECTION 3.  UNION SECURITY

(@) It shall e a condition of employment that all employees covered by this
Agreement shall apply for Union membership on or after the thirtieth (30th) day following the
beginning of their employment or the effective date of this Agresment, whichever is later, and as
a condition of continued employment, shall maintain their membership in the Union in good
standing. “Urdon membership” and “membership in good standing” shall mean for purposes of
this provision the payment or tender of payment by the employee of the initiation fee and
monithly dues wmiformly applied by the Union pursuant to its Bylaws. In the event an employse
shall not comply with histher obligation under this provision, the Union shall so notify the
Individual, providing such information as is required by the National Labor Relations Act in such
circumstances, and copy the Employers. Thereafter, ifq the employee fails to remove histher
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delinquency within such period of time as the Union allows, but not less than ten {10) days, the
Union shall so notify the Employers and the Employer shall terminate the employes forthwith,

()  The Employers recognize the right of the Local Union to designate a job steward
from the Employers’ seniority lists, The authority of the job steward so designated by the Local
Union shall be Hmited to, and shall not exceed, the following duties and activities: the steward,
upen receipt of prior approval from the Employers, shall be allowed a reasonable time to
investigate, present and process grievances on Company property without loss of time or pay
during his regular working hours, and, where mutually agreed to by the Employers and the
Union, off the property and at times other than during his regular working schedule without loss
of time or pay. Time spent handling grievances during steward’s regular working hours shall be
considered working hours in computing daily or weekly earnings.

(¢)  The steward shail, whenever possible, investigate, present and process gricvances
after the completion of his daily duties. All employees, including the steward shall report to the
proper Employer representative with any concerns regarding unsafe working conditions,
inchuding, but not limited to, hazardous material, defective equipment or dangerous aceess, No
shop steward or employee may change a customer container, location of pickup, frequency of
pickups, level of service without express authorization fwm Employer. All employees must
report, promptly, any changes in service provided to customer. In the event the handling of
grievances and the daily dutles of the steward r\,quara mote than a regular working day, the

steward shall receive no extra compsnsmon

(@  This Agreement shall be binding upon all the parties hereto and their successors.
In the event the operations of the Employers which are covered by this Agrﬂemeni or any part of
said operations, are sold, transferred or assigned, the Employers shall requirs the purchasar
transferee or assignee to adopt and become a signatery fo this Agreement for the duration of its
term, At such time as the purchaser, transferee or assignee adepts and signs this Agreement, the
Employers® obligations to the Union and to the employees shall cease and the Employers shall
have no continuing lability hereunder.

(&)  The Employers shall give notice in writing of the existence of this Agreement to
any purchaser, transferes or assignee, with a copy to the Union, not later than the effective date
of the sale, transfer or assignment.

SECTION 4. EMPLOVYERS® RESPONSIBILITY

It is recognized that in addition to other functions and responsibilities, the
Employers have and will retain the right and responsibility to direct the operations of the
Enjployers and in this connection to determine the assignment of all work to employees; the
scheduling of routes and the mietheds, processes, and means of operation, to select, hire,
promote, demote, and transfer employees, including the right fo make and apply rules and
regulations for discipline, efficiency, and safety, providing, however, that exercise of such rights
shall not conflict with the following provisions of this Agreement.
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SECTIONS.  JOB CLASSIRICATION AND WAGE RATES

(2)  All cceupations to which employees within the respective bargaining units are or
may be assigned are classified into categories listed below. It is understood  that the
determination. and operation of the job classification is the function and responsibility of the
Employers and placement of employees in any of the following classifications shall be subject to
the requirements of the Employers. Job descriptions for each of the classifications which are
covered by this Agreement and which are utilized by the Employers are set forth in Section 23 of
this Agreement.

_ (b)  Each employse will be assigned to a classification, the duties of which he/she is
competent to perform and which generally reflects his normal work, The fact that a job
classification is listed herein does not necessarily mean that it must be utilized by the Employars,

(¢} Any employee assigned by his Employers to perform work for any other company
shall, for the duration of such assigrment, remain subject to the jerms and conditions of this

Agreement.

() Any dispute involving job classifications shall be settled in accordance with the
procedures set forth in Section 16 hereof,

WAGE RATES:
rinz 773 114 I R T
COLA COLA COLA COLA
3.0%-5.0%" | 30%-5.0%" | 3.0%-6.0%" | 3.0%-6.0%
Helper/Driver COLA COLA COLA COLA
39,01 40.18 41.39 42.63 43,91
Recycling Adjustto Fan | COLA COLA COLA
Collector 3 Wagew
COLA |
39,01 4923 43.50 44,80 46.15
Commercial COLA 4223 [COLA 43.50 | COLA 44.80 | COLA
Driver 41.00 46.15
Route COLA COLA COLA COLA
Leadversen | alo0 42,23 43.50 44.80 46,15
Shop _ COLA COLA COLA COLA
Foreperson 44.10 45.42 46.75 48,18 49.63
Assistant Shop COLA COLA COLA COLA
Foreperson 42,64 43.52 4524 46.59 47.99
Mechanie/Mruck COLA COLA COLA COLA
Walder 42.00 4326 44,56 45.89 4727
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M2 743 1H1HA T TR 416
COLA COLA COLA - COLA .
 30%-5.0%* | 3.0%-60%" | 3.0%-60%° | 3.0%-8.0%
Bhop Person COLA COLA COLA COLA
39.36 40,54 41.76 43.01 4430

«The doliar amounts shown for /1713, 1/1/14, 1/1/15, and 1/1/16 are minimuwms, which assume
a COLA increase of 3% each year. ' '

The percentage increass above of three to five percent for the 7/1/13 and 1/1/14 adjustments and
three to six percent for the 1/1/15 and 1/1/16 adjustments shall be referred to hereinafter as
“floor/ceiling”. Employer agrees that increases in wages shall be based on the BLS Consumer
Price Index (BLS CPU-U) All Urban Consumers for San Francisoe-Oukland San Jose area
(1982-84=100) (hereinafter “Index”) subject to the following conditions:

Employers shall determine the increase in the Index as follows:

For the increase sffective July 1, 2013, the Employers shall apply the Index based on tie peried
Oetober 2011 1o October 2012, subject to the Floor/Ceiling. For example, if the Index based on
October 201 1/October 2012 is 1.2%, the increase applicable July 1, 2013 shall be 3.0%. January
1, 2014, the Employers shall apply the Tndex based on the period October 2012 to Getober 2013,
subject to the 2014 Floor/Ceiling. The increase in each year commencing January 1 thereatfter
shall be based on the same Getober to October test, as follows: 2015 shall be based on Qctober
2013/October 2014, and 2016 shall be based on October 2014/0ctober 2015 subject to the

floorleeiling apphicable for that yeur

The percentage increases above shall be based on the wage tate then in effect. For example, if
the wage rate for Helper/Drivers in 2014 is $41.3%/hour, and the Index for 2015 as determined
above is 3.3%, the Helper/Driver hourly rate effective January 1, 2015 shall be $42,75. These
increases shall be cumulative, and permanent.

Any Employes who s required to maintain a Class A drivers license for the purpose of
performing work, shall receive the same wages as the Transfer Drivers in the Recology SF

“Long Haul” CBA.

Employees in the Cart Depariment shall be paid at the Helper/Driver rate of pay, if the employee
drives, he/she shall be paid at the Fan 3 rate of pay for all time spent driving/on the road,

When the need exists for a second person on a front loader route, the Company will pay the
second person at the Commercial Driver wage rate. Second persons on rear loaders will be paid
under the Helper Driver scale. All Drivers will be paid the Fan 3 rate of pay with the following
exceptions; Reeycling Drivers who will be paid under the Recyeling Collector scale above until

T1/13 at wiich time they will be paid according to the Fan 3 scale.)

The above rate for the Shop Foreperson of $44.10 was calcniated, at 3% above the 342.00
Mechanic Truck Welder rate. Beginning with the July 1, 2013 increase, the rates for the Shop

335



Foreperson set out above were caleulated by ap;ilyi-ng the applicable COLA formulas to the
- $44.10 rate. '

(¢}  New Hire Addendum

All employees who have completed six full months of employment as of
January I, 2012 will receive 100% of the houly wage and benefits for their classification from
that date forward, All employees hired after January 1, 2012 shail be hired under the following
wage percentages which take precedence over any conflicting wage in the Collective Bargaining
Agreement. '

1. Wages - New hires shall work under the applicable percentage in the
employee’s classification,
- During Ist 12 months of employment 80% of howrly wage
During 2nd 12 months of employment 85% of howly wage
During 3" 12 months of employment 90% of hourly wage
After completion of 36 mdnths 100% of howrly wage

(f) Mechanic Cestifications

AS.E. Certified mechanics will receive a base hourly wage incresse based on the
level or levels of certification they obtain and maintain, This certification is available to the
Shop Foreperson and Assistant Shop Foreperson, and Mechanics,

¢ 1™ Level: Diesel Engine Certification 5%

o 2% {evel: Certified Master Technician T3,
T4, T35, Te & T8 - 5%

The Shop Persons who perform the work of a Lube Preventive Maintenance
Person will receive a maxinum base hourly wage inerease of 3% if they pass the T8 test.

SECTION 6. GUARANTEED HOURS AND REASSIGNMENT

{a) All regular employees shall be guaranteed eight (8) hows per day and forty (40)
straight time hours of pay per week; provided such employees make themselves fully available
for work; provided further, however, that such guarantees shall not apply to emplovees with less
than one hundred twenty (120) calendar days of contimious service to the Employets.

(b)  Upon completion of an employee’s assigned route in less than eight (8) howurs, the
employee must report to the garage before going home. Any employee who is reassigned to
petform any additional work (except missed pickups) shall be paid time and one-half for all such
additional work, :

N t
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(¢} Any employee who, at the specific direction of the dispatcher, is assigned and
perforrs work in o higher job classification shall receive the wage ratc shown in Section 5
(above) for such higher classification for each day on which such work is assigned and
performed.

(d)  No Helper/Driver shall be required or allowed to perform said duties unless he is
specifically directed to do so by the company official in charge of Route Leadperson. Any
Helper/Driver who is directed to perform said duties shall be paid Rovie Leadperson wages for
the actual time spent performing said duties.

SECTIONMN 7. HOURS OF WORK

(=) Siraioht Time Hours

Forty (40) hours of work shall constilute the maximum straight tme work week,
provided that this section shall not be consirued as limiting the number of hours of work any
employes may perform_at overtbne wage rates.

(by  Quertimg

All work performed in excess of eight (8) hours in any work day shall be paid for
at the overtime rate of one and one-half (1-1/2) time the straight time rate. All work performed
after twelve (12) hours in one day shatt be paid at the double time (2X) rate of pay,

(e Saturday and Sunday Work

All work perfornied on Saturday shall be paid for at the overtime rate of cne and
one-half (1-1/2) times the straight time rate, and any employees performing Saturday work shall
be paid for not less than eight (8} hours,

All work performed on Sunday shall be paid for at the overtime vate of two (2)
times the straight time rale and any employee performing Sunday work shail be paid for not less
than eight {(8) hours.

(dy  The regular work week shall be Monday through Friday, inclusive.

(&)  All shifts on Fridays that are required fo perform Saturday work shall be
seheduled after 6:00 p.m. and at the rate of Saturday rate of pay. :

All shifts on Satwdays that are requircd to perforni Sunday work shall be
scheduled after 6:00 p.m, and at the rate of Sunday rate of pay.

All shifts on Sundays that are required to perform Monday work shall be
scheduled afier 6:00 p.m. and at the rate of Monday rate of pay.

H  Itis agreed that the Employérs have the right to tequire employees to work
overtinie as necded and that employees may be held over after complation of their regular routes
or shifts as needed. Call-out overtime {e.g. Saturday and Sunday overtime) shall be offered in

1
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descending order of their senjority to employees who are qualified to perform the work required
on the particular xoute. If the most senior qualified employee declines the offer, the ovartime
shall be offered to the next most senior qualified employee and so forth until the roster is
exhausted; the least senior qualified employee shall be required to accept the call-out overtime
assignment. In case of an emergency, the Employers shall have the right to depart from the
foregoing seniority procedure and the employee designated to work the call-out overtime shall be
required to perform the work, No employee will be allowed to work a double shif in violation of
DOT policy. ' '

(g)  The Employers shall maintain seniority rosters of qualified employees and shall
rotate overtime on a fair basis,

SECTION S8,  PAID HOLIDAYS

{8)  The following shall be paid holidays undex the terms of this Agreement and all
cligible regular employees shall receive eight (8) houss straight time pay for each of such holiday
in addition to pay received for work perforned during the course of such holidays.

New Year’s Day Employee’s Birthday
Martin Luther King’s Birthday Labor Day
President’s Day Columbus Day
Cinco de Mayo Veteran’s Day
Memorial Day Thanksgiving Day
July 4® Christmas Day

() The total pay for a holiday received by regular empioyees shall be eight (8) hours
straight time holiday pay plus an additional eight (8) hours pay at the overtime rate of 2 times the
straight time rate of pay for any holiday actually worked: provided such employees work the
regularly scheduled work day immediately preceding the holiday and the regularly scheduled
werk day following the holiday. If the employee works the holiday but does not work both the
regularly scheduled work day immediately preceding the holiday and the regularly scheduled
work day following the holiday, they will feceive eight. (8) hours straight time holiday pay plus
an additional eight (8) hours pay at the straight time rate. The employee shall be excused fiom
the requirement of working the day before and/or the day after if, upon either such day, the
cmployee is absent on a leave of absence approved in writing by the Operations Manager, or his
substitute, excused by evidence of a doctor’s note, on vacation, on another holiday, or on account
of any work related illness or injury sustained on the job or off the job. In any event, the
employee must present verification of illness or njury satisfactory to the Employers. Payments
for holidays shall be in strict conformity with this subparagraph (b), and. all past practices by
which employees of either Employer have in the past received payments which vary from the
provisions of this subparagraph (b) ate hereby abolished.

{¢) - With respect to all employees other than regulars, any employee who reports for

work and is put to work more than ten (10) days in a calendar month shall be entitled to any paid
holiday which oceurs during that month.
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(dy  If an employee’s birthday falls on a regular working day for that employee, the
employee will be allowed to stay home as long as the Employer can cover the work with its
existing complement of employses. Any employee who desires to fake his birthday off shall so
notify the dispatcher five (5) days prior to his birthday, In the event that more than one employee
desires to take the same day off as his birthday and the dispatcher is unable {o allow all such
employees 1o take the day off, the employee(s) granted the day off shall be selected on the basis
of Company seniority; and if the remaining employees still desire to take a day off in lieu of their
birthday, the dispatcher and each such other employee will select a mutually acceptable
altesnative date, In that event, the alternate date shall be deemed to be the employee’s birthday
for purposes of payment. If the employee takes his birthday off; he shall be paid a total of 8
hours at the overtime rate of 2 times the sizaight time rate, If an employee -works on his birthday
(except that in the case where an alternative date is selected as set forth above, the aliernate date
shall be considered to be the birthday), he shall be paid in accordance with paragraph (b) of this
" Section, 1Itis understood between the parties that all regular employees are entitled to eight (8)
hours pay for each hollday whether the holiday is worked or not, provided they are still generally
eligible for benefits, :

(e)  If any of the above-mentioned holidays falls on Sunday, the following Monday
shall be observed as a holiday: if any of the above-mentioned holidays falls on Satorday, the
preceding Friday shall be observed as a holiday. When a holiday falls during an employee’s
vacation pericd, the employvee shall be patd an additional day’s pay.

() Notwithstanding the foregoing, there shell be no pyramiding of pay for holiday
work,

{g)  All holiday work must be assigned by seniority.

() Al employees assigned to the City Can Routes shall perform their icb on the
holidays in that department as required.

SECTIONS, YVACATIONS

, (a) Al regular employeses shall be entitled to a patd vacation following each year of
continuous employment to be taken at a time agreeable to their Employers. They shall be emtitled
to paid vacations as follows: one (1) week after one (1) year of continuous employment; two (2)
-weeks afler two (2) years of continuous employment; three (3) weeks afler four (4) years of
continuons employment; four (4) weeks after seven (7) years of continuous employment; five (5)
weeks after twelve (12) years of continuous employment; six (6) weeks after twenty (20) years
of continuous employment; seven (7) weeks after twenty-five (25) yeawrs of continuous
employments; and eight (8) weeks after thirty (30) vears of continuous employment. Time off as
a result of an industrial injury shall be credited as time worked for purposes of this section.

) All vacations shall be subject to the gnalifying requirements of the Cémpazzy.

{c)  Employees shall be required during December of each year to sign up for their
vacation dates for the coming year in accordance with the following procedures:
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(1 During the first week of December the Employers shall notify all
employees that the vacation sign-up will oceur during the last two (2) weeks in
December, Emnployees may sign up for vacation through a written proxy. The
coiployee’s vacation will be recorded at the time hefshe wonid normally sign per
senjority. In the event that any weeks) are unavailable, the employee will be
allowed to sign in person per part (iv).

(i)  During the last two weeks in Deceinber, the Employers will assign a date
for ench employee to meet with the Dispatcher for the purpose of signing up for
the employee’s vacation preferences. The date for meeting with the Dispatcher
shall be assigned on ttie basis of departimental seniority, with the employee in the
depatiment having the most Company seniority being given the opportunity to
sign up first, and so forth; '

() Any employee who fails to show up on the date assigned will be alfowed
to sign up for a later date, but will not be entitled to bump other employees who
signed up timely. In such event, the Employers shall attempt to accommedate the
employee’s first choice of vacation dates, but the Employers retain the sole
discretion to require the employee to choose from other available dates.

(iv)y  The Esﬁployers guaraitee that if an employee is sick or otherwise off work
at the time he is supposed to sign up for his vacation, the Employers will allow
the employee to sign up at the time such employee retums to work

(v)  An employee who has already signed up may change his prior choice of
vacation dates, but only after consulting with his Employer and reaching a
mutually satisfactory agreement. The Employers, insofar as is practicable, will
grant employees vacation on the dates selected by the employees.

It is also agreed that employees will have the option to work part of their
vacations rather than take time off. This option is available for any waeks in
excess of three (3) weeks that the employee has earned. If an employee desires to
cxercise said option, he must communicate his desire during the signaup in
December of the year preceding the vacation year. Once the employee has
decided to cash out excess vacation, said vacation checks shall be jssued during
the month of February.

{(vi) In the administration of the provislons of these vacation scheduling
procedures, there shall be absolutely no bumping of employees already signed up,
regardless of seniority, unless agreed to by the employees involved in the
individual change being requested, '
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VACATION SCHEDULE

POSAL & RECYCLING COMPANY EMPLOYELS
' GARBAGE ROGUTE
January to middle of June - 10 per week

Middle of June to middie of September - 10 per week
Middle of September to end of the year - 10 per week

GOLDEN GATE DIS

DEBRIS BOX DEPARTMENT

Jaguary to middle of June - 3 per week
Middle of June to middle of September - 4 per week
Middle of September to end of the year - 3 per week

FRONT LOADERS
3 per week all year

- SHOP DEPARTMENT

Mechanic/Truek Welder - 3 per wesk
Shop Person - 2 per week

SUNSET SCAVENGER COMPANY
GARBAGE ROUTE

Jannary to June 15th - 20 per week
June 15th 1o September 15th - 20 per week
September 15th to the end of the year - 20 per week

DERRIS BOX DEPARTMENT

January to June 15th - 3 per week
June 15th to September [Sth - 4 per week
September 15th to the end of the year - 3 per week

FRONMT LOADERS
3 per week all year

SHOP DEPARTMENT

Mechanie/Truck Welder- 4 per week
Shop Person - 2 per week

CART DEPARTMENT
2 per week

10
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(vil) In the event there is a conflict between a mechanic’s vacation and hig
night shift obligations, the mechanic will try to arrange a volunfary switch with
another mechanie, In the event that the switch cannot be done o'rg 8 voluntary
basis, the lowest mechanic on the Seniority List will be required to switch,

{(d}  If upon termination, an employee has completed less than a full year of
continuous service from his last anniversary, the employee shall be paid pro rata his accumulated
vacation based on the number of months worked since his last anniversary,

{g)  No employee shall be allowed to fake more than four (4} consecutive weeks of
vacation, except that an employee who furnishes proof that he is going to go out of the country
for his vacation aud that he needs additional fime off may request more than four (4) weeks. The
additional time shall be granted upon satisfactory proof, A

9] Vacation pay shall be computed and paid at the classification in which the
employee worked the most hours in the preceding calendar year. This shall not apply where an
employee has successfully “bid into” a new classification. In that instance, vacation pay shall be
paid at the classification rate which the emplovee bid into.

(g)-  All employees who retive pursvant to the Employers’ pension plan during any
month of the year shall be entitled 10 receive their full vacation pay in the event that such
employse did not take their vacation-time allowance off during the same year.

{(h)  Nc Employee shall be charged vacation (during any absence) day except when
approved by the individual employes. This  paragraph  does not change the
requirements/qualifications for vacation scheduling, use, and approval,

(D) The Company commits to make sufficient slots available at Vacation Sign Up to
allow all employees to sign up for all their vacation during the calendar year,

SECTION 10. SICK LEAVE

(@)  Bach regular employee shall be entitled to take up 1o twelve (12) days paid sick
leave per year. As used herein, the term year means a period from January 1 to January 1 during
the life of this Agreement,

(b An employee shall be entitled to receive pay for a sick day commencing with the
first day of each iliness; provided, however, that he must Rarnish satisfactory medical verification
of each said illness if requested. Any employee absent due to illness for only one day will not be
requested to provide a medical certificate to be paid. :

(e) On the first payday following January 1, of each year each employee shall receive
a day’s pay for each unused day of sick leave. Said pay shall be at the wage raie which was in
effect during the period in which the unused sick leave was acerued,

{(d)  There shall be no accumulation of slek leave from year to year.

N 3
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() No Employee shall be 'ﬁharged a siek day (during any absence) except when
approved by the individual employee. This paragraph does not change the requirements
regarding the use of sick days,

SECTION 11, MAINTENANCE OF BENEFITS

() If an employes is off work due to illuess or injury on siate disability, any benefit,
except health and welfars insurance, due him or her under the Collective Bargaining Agreement
shall be paid for a maximum of six (6) months. The contract provides disability insurance which
begins after the employee has been disabled for one hundred eighty (180) days. Health and
welfare benefits shall continue for a maximum of twelve (12) months, Any employee being paid
under workers compensation laws are not subject to these fimitations. Benefits to employees
being paid under workers compensation laws shall terminate at the conclusion of the workers
compensation proceeding. No employes shall suffer a reduction of his or her hourly wage by the
implementation of this Colfective Bargaining Agreement.

(b)  Health and Welfare, Effeciive en the “first of the month following ratification of
this Agreement, employess who work eighty (80) or more hours per month will receive the
Recology Health, Life and Long-Term Disability Package. The Employers may modify said
package from time to time, upon aotice to the Uhnion, but guataniees that the level of benefits
included in the package will not be reduced during the term of the Agresment unless required by
law, Further, during the term of this contract there will be no monthly employes premium
contribution for the smployes to participate in the Aetna EPO Plan, Aetna PPO Plan, Kaiser
HMO Plan or HealthNet HMO. , :

1) Effective July 1, 1997, the Kaiser HMO Plan and HealthNet will be
changed so there will be no co-pay for doctor visits, .

{i_i) Effective January 1, 2007, the annual maximum for deatal benefits in the
dental indemnity plan will increase from $3,500 to $4,000.

(iii} Effective January 1, 2003, with the exception of Agtna, the maximum
number of chiropractor visits in Kalser will be forty (40) per year and HealthNet
will be fifty (50) per year. '

(iv)  Bffective January 1, 2007, the eyeglass frame allowance for the Aetna
vision plan will be increased from $100 to 3200.

a) . Allowances in the other healih plans are as follows:
(1} Kaiser sycwearallowance: $200.
(2)  HealthNet eyeglass frame allowance: $100,

(v  Effective January 1, 2002, the lifetime orthodontic maximunt in the dental
indemnity plan will be increased from $2,000 to $2,500.
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(vi)  This agreement supersedes the San Franciseo Healtheare Accountability
Ordinance and the San Francisco Healtheare Security Ordinance and the Union
hereby waives any additional rights or benefits employées covered by this
agreement may have under these laws if either or both were legally applicable or
subject to walver, :

(c)  Supplemental Payment, The Employers shall pay $75.00 per week to each
employee who is off work on aceount of illness or injury; provided, however, that there shall be
no payment for the first two (2) weeks of absence.

{(d)  Retiree Health Plan. Effective January 2007 (December hours/January
Contributions) the Employers shall participate in the Teamsters Benefit Trust (TBT) by
contributing to the Retirement Security Plan (“RSP™), a retiree health plan, on behaif of each
employee whe has passed their probationary period and who works eighty (80) hours or more
per month, The Employers shall submit the RSP monthly contribution rate as determined by the
TBT Board of Trustees on behalf of ol active members subject to this Agreement and shall pay a
supplemental RSP monthly contribution as determined by the TBT Board of Trustess for
purposes cf making the RSP comparable to active employee coverage for Rule.of 84 Retirsments
as described in paragraph-(K) up to the retiree’s 65™ birthday. Said supplemental RSP premium
shall not exceed 10% of the standard RSP GOLD premium through 12/31/15 and shall not
exceed 12% of the standard RSP GOLD premium thereafier. The Employers shall maintain both
the standard and supplemental components of the RSP benefit for the duration of this
Agreement.

For purposes of their participation in the RSP the Employers hereby adopt the TBT Agresment
- and Declaration of Trust and agree to accept the TBT Subscriber’s agreement providing for
participation in the RSP,

(¢)  Pension Plan. The Employers shall continue to maintain a pension plan for all
eligible employees. The designation of the plan for employees hired prior to January 1, 1989 and
employed by Golden Gate Disposal Company is the RECOLOGY INC. DEFINED BENEFIT
PENSION PLAN. The designation of the plan for employees hired priof to Janwvary 1, 1989 and
employed by Sunset Scavenger Company was the ENVIROCAL, INC.~ RETIREMENT PLAN.
The ENVIROCAL, INC, RETIREMENT PLAN was merged with and into the RECOLOGY
INC. DEFINED BENEFIT PENSION PLAN and remains a scparate benefit structure under that
plan. Employees hired by either Company on and after January 1, 1989 shail be participants in
the RECOLOGY DEFINED BENEFIT PENSION PLAN, and not in the other plans menticned
above, The cwrent trustee of the pension plan is Prudential Bank and Trust Company, FSB, and
the Employers may change trustees at any time. ,

. The earnings upon which pension benefits under each pians-shali be determined,
shall be these earnings defined in each plan.

53] For eligible employees who retive under the terms of the pension plan on or after
January 1, 2000, the multiplier in the RECOLOGY-—DEFINED BENEFIT PENSION PLAN
shall be 1.6% and the multiplier in the ENVIROCAL benefit structure under the RECOLOGY
INC, DEFINED BENEFIT PENSION PLAN shall be,1.75%. These multipliers for eligible

13

344



employess will be used for all years of Renefit Service. Effective January 1, 2001, employces
who are participants in the RECOLOGY DEFINED BENEFIT PENSION PLAN who ate
represented by Teamsters Local No. 350 and who accruae the RECOLOGY benetit wiil have their
relirement benefits calculated using a maximum Benefit Service of 40 years, and their maxinuim
benefit will be 84,166.67 per month. Plan Compensation does not include any compensation
earned after 40 years of Benefit Service. Participants who accrue the ENVIROCAL benefit will
continue to have their retirement benefits calculated using a maximun Benefit Service of 40
years, their maximum benefit will be $4,166.67 per month, and Plan Compensation does not
include any compensation earmed after 40 years of Benefit Service,

{(g)  Starting with the Pension Plan Year beginning 10/01/2012, and for the term of
any successor agreement(s), Recology Ine. will increase its annual confribution to the Recology
Defined Benefit Pension Plan so that (by generally accepted actuarial standards) the plan is
projected to be funded at 30% no fater than September 30, 2016. “90% funded” for this purpose
shall be measured by teking the market value of plan assets and dividing by the actuarially
determined accumulated benefit obligation (ABO) on the Coxpany’s pension plan disclosure at
the end of the prior plan year. In order to obtain this 90% funded status, the Employers agree {0
make an average annual contribution of $18 million until the 90% funded status is reached. In
addition to the annnal average contribution of $18 million an additional average contribution of
$7 million will be made each plan ysar (for a total average contribution of $25 miltion per plan
year over the term of this Agreement), of such lower ampunt to bring the funded status up to
90%, but the total contribution for the plan year shall not exceed the maximum deductible under
the Internal Revenue Code. “Average” for purposes of the Employers” funding obligation is not
intended to (1) change the Employers’ overall funding obligation but to recognize that the
Employers may contribute more than 525 million in one year and less than 15 million in
another: ot (2) allow the Employers to backload this funding cbligation on the later years of this
agreement. As long as the Plan is at the $0% funded level as described above, no coniributions in
excess of ERISA minimum contributions will be required by this Agreement.

(3 In addition to the 90% funding obligation described in the preceding paragraph,
 effective October 1, 2015 the Aunded percentage of the Recclogy Defined Benefit Plan shali be
1o less than 80% as defined by the Adjusted Funding Target Attainment Percentage as that term
is defined by thé Pension Protection Act of 2006, At the conclusion of each plan year, the
Employers shall allow an independent actuary to review information and data actuarially
necessary to determine the Plan’s funded status. Such review shall be performed by Milliman
USA (or such other qualified actuivy designated by the Union).

{4 The Union may designate one individual to be appointed by the Recology Board
of Directors to the Reéology Pension Cornmittee, Such individual must be competent in pension
matters, be willing to carry out the fiduciary duties under ERISA, and be approved and appointed
by the Recology Board of Directors. :

) The parties acknowledge that, (a) aithough this Agreement applies to Recology
subsidiaries Gelden Gale Disposal and Sunset Scavenger, the funding obligations described in
this paragraph (g) are assumed by parent corporation Recology, Ind., and (b) these funding
obligations are intended to reach the targeted funded percentages fisted for purposes of the
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Recology Defined Benefit Plan in its entirety, not simply the Golden Gate Disposal and Sunset
Scavenger benefit structires within that Plan. ‘

(k) Rule of 84 Retirement. Effective January 1, 1998, when an Employee reaches the
age of fifiy-four (54), and the Employee’s age when combined with the total years of
confributery service exceeds sighty-four (84), the Employee shall meet the age and contributory
service requivements to retire with one hundred percent (100%) of the pension benefits.
Employees who choose to exercise this early retirement option afier September 2012, shall not
be eligible to participate in the Employer’s health plan but shall instead be eligible 1o participate
in the Teamsters Benefit Trust’s RSP and Supplemental Retirement Security Plan, referenced
above, according to the eligibility requirements of that plan (with the exception of those former
Envirocal Noteholders, who are entitled to coverage under the Employer’s plan by separate
contractual undertaking),

- It is understood between the Parties that employees who choose to retire prior to
Cetober 2012 as Rule of 84 Retirees shall continue to participate both in the Employer’s health
plan up to age 65 and TBT’s RSP plan,

SECTION 12, FUNERAL LEAVE

Each employee shall be entitled to receive up to eight (8) days’ paid funeral leave
(or nine (9) days if the employee is required to travel outside of the State of California) on each
occasion of the death of a grandparent, grandchild, mother, father, grand-parent-in-law, mother-
in-law, fatherin-law, sister, brother, spouse or child. The Employers agree that once the
employee satisfies his Employer, with proof of death, the foneral leave will automatically be paid
without delay,

SECTION 13,  UNIFORMS AND DQUIPMENT

(@)  Packing Can: It is understood that most rubbish collection employess employad
by Golden Gate Disposal Company do not utilize packing cans. Should the need arise on any
toute, Golden Gate Disposal Company agrees to supply an appropriate packing

, Sunset Scavenger Company shall supply and maintain, within each twelve-month
period, one standard packing can, 24 inches in diameter, with wheels, carrying handle and
dumping handle, for each employee who is required to use one on the routs,

Each employee of the Employers to whom & can is furnished is responsible for
any damage to it which is the result of the negligence of the employes. In the event a can is lost
or damaged beyond repair, the can must be replaced by the employee at his own expense. Before
a replacement can is issued, the employee seeking a replacement at the end of the twelve-month
period must turn in his old can. '

(b)  Rain Gear: The Employers shall furnish each contract year, at Company expense,
rain gear when required for route employees, not to exceed one set every year. In the event the
rain gear is lost or damaged beyond repair before the expiration of the one-year period, the
employee must replace it at his own expense. -
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The Bmployers will maintain an adequate munber of sets of rain gear in the shop
for use as needed by shop personnel,

(¢) Uniforms: The Employers will furnish o ¢ach regular ewployee, including shop,
five (5) sets of uniforms in Febmary of each year, The Employers shall also furnish for use by
shop personnel an adequate supply of coverails, All employees working outside the facility must
have their high visibility vests as the outermost garment. :

(@)  Work Boots: Employers agres during January of each year during the term of this
Agreement to pay each regular employee $200.00 to be used for the purpose of purchasing work
boots. Work boots shall be substantial in quality and of the type customarily wom by garbage
collectors and shall be in reasonably good condition. Employees will not be allowed to wear
excessively worn boots or unsafs footgear.

{e) Safety Bquinment: The Employers shall msintain for use as required by shop
personnel an adequate supply of safety equipment such as welding masks, hard hats, dust filters
and such other devices as may be required by law or regulation. Safety bouys that were paid
separately in prior contracts are now computed in the hourly wage as set forth in Section 5.

()  Hand Tools and Insurance: Shop personne! must provide all their own hand tools.
The Employess agree to provide adequate insurance to compensate shop nersonne! for losses as
the result of theft or other casualty, Such compensation shall be by replacement of the tool and
not by cash. ’

{g) Gloves: The Employers will furnish fifieen (15) pairs of working gloves per year
to route employees, '

()  No Cash Allowance: Except as provided in subparagraph (d), above, there shall
be no cash allowance given to any employee in Heu of the receipt by him-of any of the items
provided for in this Section 13,

6y Employees are regquired to wear theit uniforms and work shoes at all times during
working hours. Any employee who violates this requirement shall be sent home without pay and
shall receive a warning letter. .

SECTION 14,  NOSTRIKES ORLOCKOUTS

Tt is agreed that there shall not be any stoppage of work either by sfrike or Tockout
by the Union or the Employers during the life of this Agreement. It shall not be deemed a
violation of this Agreement or cause for discharge for any employee to honor any picket line
authorized by the Joint Council of Teamsters having jurisdiction in the territary where the picket
line is in effect, and no employee shall be discharged or discriminated against for Union
activities o upholding Union principles.

SECTION 15.  DISCHARGES AND SUSPTNSIONS

(&)  Bmployees shall be subject to dischinrge for dishenesty, infoxication, wiliful
insubordination, recklessly negligent performance of duties, competing with Employers, without
* - . ' .
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prior warning or notice. Diseipline for other matters such as, but not limited to, habitual
tardiness, faiture to report for work, neglect of duty, and violation of published company rules
aud regulations shall require a written warning to the employee and any similar offenses
occurring after two prior warnings and within six () months of the last warning shall be grounds
for discharge. Discipline for absentecism and tardiness shall be {racked separately from other
offenses for purposes of discipline. All wamning letfers may not be used for disciplinary action if
said warning letter is moxe than six (6) months old. Copies of all warnings must be sent to the
Union.

(®)  Any suspension for more than five (5) days is governed by the same procedure as
that required for discharges, A suspension of five (3) days or less may be piven withcut notice
but shall not be given without just cause, A notice of suspension of less than five (5) days shall
be sent to the Union and shall constitute a written warning within the meaning of subsection (a)
hereof.

(©) Probationary eruployees are subject to discharge for any reason deemed sufficient
in the sole discretion of the Employers.

SECTION 16,  SETTLEMENT OF DISPUTES

(1)  Disputes: In the event that a dispute arises during the term of this Agreement
regarding the interpretation or enforcement of any section of this Agreement, or the terms or
provisions of written agreements supplementary to this Agreement, the matter in dispute in all its
particulars shall be set forth in writing by the complaining party and served upon the other, If the
dispute is not settled by the parties within ten (10) working days following the receipt of such
written notice, or within such extended time as may be agreed upon, the dispute shall be referred
to the Federal Mediation and Conciliation Service. No change in this Agreement, or
interprefations restlting from a Federal Mediation and Conciliation Service or arbitration
proceeding hereunder, will be recognized unless agreed to by the Employers and the Union,

(b) EMCS: If the dispute is not seftled by the parties within ten (10) working days
following the receipt of such written notice or within such extended time as'may be agreed upon,
the dispute may be referred to the Federal Mediation and Conciliation Service (FMCS) in
accordance with subsection {b) hereof. Written notices given under this provision may be
transmitied by telefacsimile (fax). If the United States Postal Service is used for notice, the post-
marked date will be the date upon which service is effective.

{c)  Arbifration: In the event that a resolution of a dispute regarding the interpretation
or enforcement of any of the sections of this Agreement, or the terms or provisions of written
agreements supplementary hereto, Is not reached ai the FMCS step, the dispute shall, upon the
request either of the Union or the Bmployers, be sitbmitted to a neutral arbitrator mutaally
selected aud agreed upon, whose decision shall be fizal and binding.

(d)  Selection of Arbitrator: Unless the parties can otherwise agree upon an arbitrator,
a list of arbitrators shall be requested from the Washington, D.C., Office of the Federal Mediation
and Conciliation Service. Afler a toss of a coin to decide which party shall move first, the
Employers’ representative and the Union representative shall alternatively strike one name from
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the list until one name remains and such person shall be the arbitrator for the determination of
the case. The next to the last name stricken shall be the alternate arbitrator, and so on, The
arbitrator shall have no right, power or authority to add to, subtract from, alter, amend or change
any term ot provision of this Agreement. Discovery procedures as permitied under California
Law are permissible,

(¢)  Costof Arbitration: Each party shall bear its own expense in presenting the case
io the arbitrator. The cxpense of the arbitrator and of the reporter, if any, shall be divided
between the parties hereto. The Employers agree to pay & sum equa!l to but not greater than one-
half of said expense, and the Union agrees to pay & sun equal to but not greater than one-half of
said expense. Each side shall bear is own expense of protucing witnesses, experts, intetrpreters
and the like. :

(fy  No Interruption of Wosk: There shall be no interruption of work during the
settlement of a dispute,

SECTION 17, CHECK-OFF SYSTIM AND CREDIT UNION

(@  The Employers agree to recognize all writien authorizations from Union members
authorizing the deductions for their compensation of all uniformly required dues for the peried of
authorization which, in any event, shall be irrevocable for a period of one year. The Employers
do not agree to deduct initlation fees, assessments or olher exaciions imposed by the Union
unless the expense o the Company is paid by the Union. All deductions. made pursuant 10 this
Agreement shall be deducted from the employee’s second payroll check of the month and shall
be transmitied to the office of the Union by the tweniy-gighth (28th) day of the same month. In
the event the amouant of said dednctions is not transmitted to the office of the Union by the 28th
day of any moath for some reason beyond the Employers’ control (for example, the fact that a
particular pay period ends on or close 1o the 28¢h day), the Employers shall have a reasonable
time within which to make sald remitfance. In no event shall the Employers” failure to make
timely remittance be deemed by the Union, for any purpose whatever, to be « default in the
timely payment of dues by any Union member.

(5)  The Employers shall make credit union deductions from employee paychecks and
transmit the amotnts deducted o the employes’s credit union upon teceipt of authorization and
designation duly executed by the employee; nrovided, however, that the deduction so authorized
is a fixed sum esch payday and the amount is not changed by the employee more frequently than
once & yeat, :

(¢)  DRIVE Deduction: (Upon rgtification) the Employers agree to deduct from the
paycheck of all employess covered by this Agreement voluntary contrdbutions to DRILV.E.
D.R.LV.E. shall notify the Employers of the amounts designated by each contributing employee
that are to be deducted from his/her paycheck on a weekly/bi-weekly basis for weeks worked.
The phrase “weeks worked” excludes any week other than a week in which the employee earned

a wage.

Employers shall wansmit to I3.R.LV.E. Nationel Headquarters on a monthly basis,
in one check, the total amount deducted along with the name of each employee on whose behaltf

¥
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a deduction is made, the employee's social security number and the amount deducted from the
employee’s paycheck. The International Brotherhood of Teamsters shall relmburse the
Employers annually for the Employers’ actual cost for the expenses incurred in administering the
payrall deduction, :

SECTION18. PAST PRACTICES

() The parties apree that during the term of this Collective Bargaining Agreement,
all past practices shall contimue provided they ace cansistent, well-defined and have been
repeatedly followed by both parties, over a reasonable period of time without objection. Both
parties agree that during the term of this contract to meet as often as needed to list ail past
pracfices that currently exist,

(b}  No past practice which may subsequently bs determived to constitute a
discriminatory employment practice shall be maintained; provided further, that should any
provision of this Agreement or any practice maintained in effect pursuant to this Agreement be
required to be terminated, modified or amended in any way by an order of any court of
competent jurisdiction, the parties hereto agree that they will forthwith make whatever changes,
modifications or amendments as required to be made to this Agreement or said practice by the
order of said court.

SECTION 19,  CASUAL AND EXTRA EMPLOYEES

(a)  The parties recognize that the Employers have a need for casnal and/or extra
employees to replace employees who are sick, on vacation or who for other reasons do not report
for work, Accordingly, the Employers shall establish a pool of persons who are available for
such work, A list of such individuals shall he maintained by the Employers, arranged
sequentially in accordance with their first day of work, and shall be updaied as needed for
accuracy.

(b  Available extra work, including vacation relief, shall be assigned by seniority
from the list of casuals in the order that such casuals appear on the list, When 2 casual completes
the assignment, he shall be returned to his place on the casual Hst for further work assignment,

{¢}  The Employers shall have the right to eliminate names from the casual list on the
basts of unreliabilify, poor work performance, or for other legitimate reasons. The grievance
procedures of this Agreement shall not be available 1o casuals because they have been eliminated

from the list, except as provided in paragraph (d) below.

(d)  New registrants on the casual Hst shall be considered on probation, and shall not
acquire seniority until they have completed one hundred twenty (120} calendar days, Upon
achieving senjority, a casual shall be entitled to use the grievance procedures of the Agreement,
The Guaranteed Hours provision of the Agreement shall not be applicable 1o casvals or extra
empioyees,

: (e}  Casuals shall not be used in the manner that deprives regular employees of
reassignments under Section 6(b) of this Agreement, :
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) Casual employees who have acquired seniority shall acerue vacation pay and sick
leave on a pro-rata basis, and those who work at least 80 howrs or more in a month will also be
eligible for Recology Health and Welfare benefits. Casual employees shall receive the same
benefits as regular employees afler two years of employment as a casual.

(g)  Vacancies in regular employment shall be filledt from casuals who have achisved
seniority, in the order that their names appear on the casual list. In the event of layoff of regular
employses, they shall have the right to be included at the top of the casual List, in accordancs
with their seniority. Their recall rights under this Agreement shall remain intact while
performing work as casuals. Such laid off regular employees shall receive the full contractual
rate of pay while working off the casual list,

SECTION 20,  STARTING TIME

(a)  Changing of established starting times shall be at the diseretion of the Employers,
with notice of any such change posted on the bulletin board st least 24 hows in advance. Said
posting requirement applies only to general changes in shift starting times and does not apply to
changes in individual starting times which may from time to time be required,

(by Itis pnderstood that all routes that ordinarily leave the garage before 6:00 a.m. ave
considered to be night routes. All routes which ordinarily leave the garage at or after 6:00 a.m,

are morning rovies,
SECTION 21,  COFFEE BREAXS

All employees shall each day be enlitled 10 take two (2) paid coffee brenks of
fifieen (15) minutes each. An unpaid lunch break of thirty (30) minutes at as near to mid-shift as
possible is also permitted. ,

SECTION 22, SENIORITY AND LAYOYES

()  Sevarate Senjority: Itis understood and agreed that the seniority provisions of tiis
Agreement shall apply separately to Golden Gate Disposal Company and to Sunset Scavenger
Company. It s further understond that said seniority provisions shall also apply separately to the
Shop Departments and the Garbage Coliection Departments of each Employer and to the
Curbside Recycling Program Department at Sunset Scavenger Company and that sad
departments shell be considered as distinot entities for purposes of the application of these

provisions,

(t)  Aytainment of Sepiozity: Seniority shall not apply to an amp'loyeé until he shall
have been employed for one hundred twenty (120 calendar days. Upon attainmert of seniority,
an individual shall be considered a regular employee. '

(c)  Application of Senjority: In the reduction of forces due to the stackness of work,
the lest employee hired shall be the first employee laid off and in rehiring, the last employee laid
off shall be the first employee re-hired until the list of former employees is exhausted, provided,
however, that senjority shall be broken, and there shall be no re-hire right, after an employee has
been on layoff for & period of six (6) consecutive months due 1o lack of work, '
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()  Seniority List: The Employers shall maintain master sentority lsts of all
employees covered by this Agreement and provide the Union with a copy.

(e} The Employers shall not lay off any seniority employee without proper
justification.

3] Re-Hire Procedure: In the event of a layoff, an employee so laid oif shall be
restored to duty according to seniority.

(2) Filling All Positions: Seniority shall be adhered to in filling positions under this,
Agreement. Employses working other classifications under the Jurdsdiction of this Agreentent
shall be given reasonable trial of up to one week on the basis of seniority to qualify for and
accept such positions. . Upon request by the employee, the Company shall grant the employes an
additional week of training for an aceepted position. Employes may only try and reject one route
in a twelve month period. Employee may bid on an additional route but must accept the route
without the trial pericd, Training will be provided on the accepted route,

() Vacancies: All jobs and olassifications will be subject to a direct bid, Wherever a
permanent vacancy occurs, it shall be posted for a period of ten (10) working days, during which
interested employees shall be entitled to bid on the vacancy. At the conclusion of the posting
petiod, the Employers shall award the position to the most qualified bidder with the greatest -
seniority. The Employers shall establish a separate telephone system that provides up to date
voice mail that provides route openings/vacancies. Any employee who is absent during these
postings/vacancles shall notify the Company of their interest by confacting the Company
immediately. Any employee who is absent during the awarding of the new vacancy shall be
notified by the Company of their turn to accept/reject such vacancy, and they will be-required to
give their decision on the vacancy in a timely manner,

The Company shall post all vacancies at all time clock locations within two {2
weeks after such openings become available.

All futwe vacancies in commercial route positions such as front-end loader
drivers, debris-box drivers and any other classifications in the commercial department shall be
posted on the bulletin board to allow all employees qualified to bid for such vacancies.

- Any employes who successfully bids for and is assigned to fill any vacancy shall
not be eligible to bid on auother vacancy for one year after he/she is so assigned, except that this
limitation shall not prevent an employee from bidding on a vacancy in 8 higher classification.

(i) Temporary Vacancies: All temporary openings shall be awarded by seniority
within the Floater Pool, defined as regular employees that do not have an assigned route, and
with refusal rights by each employee. If no employee dccepts the assignment, the Company shall
appoint the least senior employee in the Floating Pool, Such femporary cpenings shail be posted
within (1) week of the job opening, and shall be awarded in accordance with Section 22 of the
CBA. The definition of a temporary vacancy is when an employee is off of work due to illness,
injury, approved leave, or any absence of three (3) weeks or more. Any driver within the Floater
Pool who selects or is assigned such a rowte shall remain in this position wntil the regular )
‘employee returns. The driver shall be returned to the Floster Pool in accordance with higther
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senjority upon completion of such an assigument. Such an employee may bid on permanent
vacancies during this period. . :

1)) Job Seniority in Reassienment: Twenly (20} working days in a thirty (30} day
period will establish seniority in a classification, except that employees assignad to cover
temyporary assignments such as vacation relief or temporary leaves of absence shall not acquire
seniority in the classification to which they are temporarily assigned, fo matter how long a
period the assignment covers. An employee does not gain seniority in a classification except in
the situation where the employee has been permanently assigned as the result of a permanent bid.

When an employee, at his own request, Is placed in a lower paid clagsification, he
shall be paid at the rate of the lower classification In the event the Employers have to cut down
on any of the operations, they will have the right to reassign any employee to a lower
classification without being obligated to pay the higher rate of pay. Seniority will be observed in
such reassignment.

()  Redustion in force protection: No employee employed under this agreement on
the date of ratification will be Iaid off or removed from the bargaining unit as a result of a
reduction in force through December 31, 2016; provided, however, that this paragraph shall not
apply in the event of a reduction in force caused by an act of God, terrorist action, loss of any
City contract, or a successful challenge to the 1932 Initiative Ordinance. "Such losses shall be

verified.

()  Removal of routes: In the event that routs reductions are implemented, the
seniority of the employee(s) on the removed route(s) will be compared to the remaining
employees in that classification with a steady route(s),” The senicr displaced employee(s) has the
option to assume the Route(s) of the least senior employee(s) in that classification, If the senior
employee(s) exercise his/her option then, the least senior employee(s) within the affected
classification with the steady route will be moved to the floater department in accordance with
his/her senlority, The more senior exmployee(s) from the displaced route(s) will then be allowed
to assume those route(s). The change of status form will indicate the effeciive change date of
transfer. Additionally, if the senior employee(s) does not exercise histher option to assume the
least senior employee’s rowte then he/she will be assigned to the floater department. Any option
to assume an existing routs under this provision is Hmited to those displaced employees without
any trial period {except for directions) as time is of the essence to minimize customer disruption.

SECTION 23, DESCRIPTIONS

I. Helper/Driver: The second man on rear loader routss. Shuttles garbage collection
truck from house to house and collects garbage and refuse; washes truck inside and outside,

2. Shop Person:  Performs all duties in the shop assigned to him or her by a
supervisor or a leadperson. The duties shall include, but not be limited to, those petformed by

Parts Room Persons, Lube/Preventive Maintenance Persons, Tiepersons and Container Shop
Persons. : '
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3. Mechanic/Truek _Welder; Performs all mechanical, track welding and truck
painiing duties necessary for fleet maintenance, as assigned to him by a supervisor or leadperson
in the shop.

4. Gommercial Driver; Drives drop-box, front-end loader, long-haul equipment, bin-
truck, from city routes to transfer station and in the case of long haul equipment, from transfer
station to disposal site. Responsible for truck and route; and drives tmek to and from the dump.

3. Route Leadperson/Fantastic 3: Maintains route services, customer relations and
principal revenue collections and rate adjustments. Has fo also be able, when situaticon requires,
to perform physical work on the route such a$ driving truck or collecting refuse. Responsibie for
truck and route; and drives truck to and from the damp,

6, Shop Foreperson: The Shop Foreperson is responsible for the repairs to all the
equipment; is divectly in charge of the Shop Employees and oversees the purchase of parts.

7. Agsistant Shop Foreman: The Assistant Foreperson helps the Foreperson in his
daily duties and takes over for him in his absence.

8. Recyoling Collector: All Recycling Collectors must possess a California Class A
or B Commercial drivers license; are required to drive a specialized 30-foot recycling collection
vehicle assigned by the Company; collect all recyclable materials either placed at the curb, in an
apartment house or combination of the two on an assigned route as established by management
and the City and County of San Francisco: are responsible for acourate documentation of general
route information including participation rates, route conditions and vehicle data as preseribed by
management; other duties as required. Responsible for truck and route; and drives truck to and
from the dumngp. ‘ ‘

SECTION 24.  JURY DUTY

Any employee s_cheduled and who is summoned and reports for jury duty shall
receive the difference between jury pay and his regular daily rate of pay for each day for which
he reported for jury duty and on which he would normally have worked. :

SECTION 25, EXTRA CONTRACT AGREEMENTS

The Employers agres not to enter into any agreement or confract with their
employees individually or collectively, which in any way conflicts with the terms and provisions
of this Agreement. Any such agreement shall be nill and void,

SECTION26. SUBSTANCE ABUSE

The Employer’s Substunce Abuse Polioy provides that employees who test
positive pursuant to Department of Transportation guidelines shall receive a one (1} month
suspension and, upon execution of a Return to Work Agreement, be reinstated to their position
without loss of seniority. In the event the employee needs additional time, the Employer agrees
to allow all employees to complete their rehabilitation program up fo three months, as directed
by the treating physician and/or counselor without loss of seniority. v
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During the period that the person is suspended, the Employer will pay' for
COBRA (medical, dental, EAP) coverage provided that the employee has elected to actept
COBRA coverage within fhe required time period. : '

SECTION 27, DRIVER LICENSES

(&) Al employees must be in possession of a walid California Drivers License of the
proper class needed to perform the emplovee’s job duties. :

(b)  All employecs who lose their license for a non-medical reason shall be suspended
until such time as the employee obtains a current Drivers License, During this lay-off, the
employee may use any accrued but unused vacation time, If the employee is unable to obtain a
license within thirteen (13) months of the suspension, the employse shall be discharged. The
employee shall be responsible for paying the COBRA premium for his/her health benefits after
the figst (6) months. :

{c) Employees who lose their Hcense due to 2 medical condition will use their best
efforts to have the license reinstated. The Employers agree to make all reasonable
accommodations, 3s defined by law, for the employee o continue to work. Any employes
working without a license on the effective date of this Agreement shall continue in that capacity,
provided the employee makes best efforts to become licensed.

(d)  The employees agree to be in commpliance with any and all regulations of the U.S,
Department of Transportation, Califomia Highway Patrol, and California Department of
Transportation regarding hours of wotk, medical conditions, and requived license.

SECTION 28, EMPLOYEE LOYALTY

During the employee’s employment, the employee shall not engage in
competition with the Employers as a sole proprietor, partnership, employee, agent or through any
other means, Salvaging while on duty or at Employers™ facility or customers of Emplovers’
facility is forbidden. Any employee competing with the Employers is subject to immediate
discharge. Competition includes collecting recyclables which have been packaged or left for
pick-up for the Employer. '

SECTION 29, TRANSFER OF EMPLOYMENT WITHIN THE RECOLOGY
CORPORATION/COMPANY

~ Starting Januvary 1, 2012, any employee represented by Teamsters Local No. 350
who transfers, from a San Francisco Recology company to another San Francisco Recology
company shall maintain his/ker seniority for all benefits and start at the top rate of the hourly rate
involved. For any employee represented by Teamsters Local No. 350 who- transters from a
Recology company outside of San Francisce to a San Francisco Recology company. Employer
shall waive the new hire addendum and the employee will start at 100% of the hourly wage
involved. ' '

The pension beneflts will be the plan in effeet af the company the employee
wansfers into. As of the date of such transfer, if the transfer involves maving from one pension
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plai to another or from one benefit structure under the Recology Pension Plan to another benefit
structure under the Recology Pension Plan, the employee's pension benefit acorued while
employed by the employee's former employer shall be frozen, and future pension benefit will be
determined in accordance with the terms of the plan maintained by the company to which the
employee has been transferred. '

SECTION30. SUPPLEMENTAL INCOME 401(K)

Effective October 2005 the Employers agree to recognize all waitten
authorizations fram the union members covered by this agreement authorizing deductions from
their compensation for contributions to a Supplemental Income 401(k). This Plan will be
administered by New York Life at no cost to the Employers. The parties recoghize that due to the
need to make administrative and payroll changes in order to participate in this Plan, actual
participation may be delayed for a reasonable period of time to allow the adminisirative and
payroll changes to be made. Employees covered by this agreement and hired after October 1,
2003, will be eligible to participate on October' 1 or April 1*' whichever comes first following
the first 1000 hours of service. If an employee is hired afler October 1, 2005, and has previcusly
participated in the Teamster Supplemental Income 401(k) Plan, their entry is immediate, The
participation in the Plan will be on a voluntary basis, without cost to or ‘matching from the
Employers. '

SECTION 31, LEAVE OF ABSENCE

Section 1. In all cases where an unpaid leave of absence is granted by the Employer
to an employes, it shall be in writing and the Union shall be notified in writing of the name of the
employee, the effective date and the termination date of the leave of absencs in cases where such

Teave of absence sxceeds two (2) weeks,

Section 2. In the event the leave of absence is extended, such extension shall be made
in writing to the employee with a copy-to the Union. Any employee who overstays or does not
retun will be considered to have quit his employment. If rehired by the Company, such
individual shall be considered a new employee.

Section 3. Such leaves of absence as granted by the Frmployer shall be without pay
and Employer shall be under ne cbligation to the employee except to return him to work at the
expiralion of such leave in accordance with the employee’s senfority,

Section 4. Effective January 1, 2012, employees who have been employed for more
than one (1) year may take up to five (5) days per calendar year of unpaid personal days provided
the Employer has been given twenty-four (24) hours notice and the employee has received
supervisor approval, supervisor approval shall not be unreasenably withheld,

SECTION32. TERM OF AGRELMENT

This Agreement shall be effective on Janvary 1, 2012, and shall remain in full
force and effeet to and including December 31, 2016, Thereafler, it shall renew itself for yearly
terms beginning with January Ist of each year unless written notiee is received by either party
from the other party not less than sixty (60) days but not more than ninety (90) days prior to
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December 31, 2016, or December 31st of any subscquent year ihat it is desired to terininate,
. modify, change or amend the Agreement. Notwithstanding the foregoing, the parties hereby
agree 1o commence negotiations on June 1, 7016 for a successor agreement fo be effective as of
January 1, 2017. :

Duting said negotiations, both parties are free 1o make any proposals on
mandatory subjects of bargaining, including but not Himited to, seniority; vacation; holiday;
hourly wages; lump swn payments; Cost of living adjustments; health insurance; dental
insurance; and pension.

Should any part hereof or any provisions herein contained be rendered or declared
iflagal or an unfair labor practice by reason of any existing or subseguently enacted legislation or
by a decree of a court of competent jurisdiction or by the decision of auy authorized
governmental agency, including the National Lahor Relations Board, such invatidation of such
part or portion of this Agreement shall not invalidate the remaining portions hereof; provided,
however, upon such invalidation the parties agree immediately to meet. and negotiate substitute
provisions for such parts or provisions rendered or declared illegal or an unfair fabor practice, the
remnaining parts ot provisions shall remain in full force and effect. '

Dated: S~ //+ /2 _
AFOR EVIPLOYERS:

POR UNION:
BANITARY TRUCK DRIVEBS AR . RECOLOGY GOLDEN GATE DISPOSAL
© HTLPERS UNION LOC S CCOMPANY and RECOLQGY SUNSET
- SCAVENGER ccs
By: . By: i &_,,a’%
Rofﬁ(hff fales Jofin Legnilto s
- Be i/e’igxr -Treasurer ice Presidedt and Croup General
_ 1

Manager

3§562481v1¢
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Appendix A

SIDE LETTER RE PAYMENT OF PENSION COMMITTEE REPRESENTATiVE
{(Section 11(3).

This Side letter to the 2012-16 Collective Bargaining Agreement is made and
entered into by and between SANITARY. TRUCK DRIVERS AND HELPERS UNION,
LOCAL 350, an affiliate of International Brotherhood of Teamsters, hereinafter referred to as the
“UNION,” and RECOLOGY GOLDEN GATE DISPOSAL-& RECYCLING COMPANY,
RECOLOGY SUNSET SCAVENGER COMPANY, hercinafter referred to as  the
“EMPLOYERS.”

The Union and the Employers hereby agree as follows

Regarding the individual designated by the Union and appointed by the Recology
Board of Directors to the Recology Pension Committes (See Section L1(3), if the designee is not
a Recology employee, subject fo confirmation that such payments can be lawfully made, the
Employers shall compensate the Union designes for attendance at meetings of the Recology
Pensien Commitles and preparation time at the amount paid to non-employee members of that
Commitiee (currently $1000 per meecting). This payment is limited to non-empleyees only.
Employee Union designees shall receive no compensation for their service on the Recology
Pension Committee.

Dated: ¢ #7» 7 2

FOR UNION:

TCOLOGY GOLBEN GATE DISPOSAL
COMPANY 2nd RECOLOGY SUNSET
SCAVENGER COMPAN

i L

SANITARY TRUCK DRIVERS AN
HELPERS UNION LOCAL 35

By: i 7
Roberorsfes ' Jobh Legnitio
(S/ec}fr tary-Treasurer . ' ' Vice President and Group General
' : Tanager
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" Appeadix B

SIDE LETTER OF AGREEMENT

This Side letter to the 2012-16 Collective Bargaining Agreement is made and
entered into by and between SANITARY. TRUCK DRIVERS AND HELPERS UNION,
LOCAL 350, an affiliate of International Brotherhood of Teamsters, hereinafter referred to as the
SUNION,” and RECOLOGY GOLDEN GATE DISPOSAL & RECYCLING COMPANY,
RECOLOGY SUNSET SCAVENGER COMPANY, hereinafter veferred to as the
SEMPLOYERS." !

The Union and the Employers hereby agree as follows:

Upon ratification, all warning letters shall be removed from all employee files
(this paragraph does not affect any prior suspensions or terminations or any agreement arising
out of prior suspensions or terminations).

Dated: _ = /fr #%mr

FOR UNIDN: EMPLOYERS:

RECOLOGY GOLDEN GATE DISPOSAL
COMPANY nnd RECOLOGY SUNSET
SCAVENGER COMPANY

W l/.‘gﬁ‘im Legnifto :
Sgetetafy-Treasurer ice President and Grotp General
Manager /

SAMITARY TRUCK DRIVERS
HELPERS UNION LOCAL 350

By:
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Appendix C

SIDE LETTER Of AGREEMENT

This Side letter to the 2012-16 Collective Bargaining Agreement is made and
entered into by and between SANITARY, TRUCK DRIVERS AND HELPERS UNION,
LOCAL 359, an affiliate of International Brotherhood of Teamsters, hereinafier referred to as the
“UNION,” and RECOLOGY GOLDEN GATE DISPOSAL & RECYCLING COMPANY,
RECOLOGY SUNSET SCAVENGER COMPANY, hereinafler referred to as  the
“EMPLOYERS.” :

All employees on the payroll as of the date of ratification of this 2012-16
collective bargaining agreement shall receive a one-time signup/negotiation incentive of five
hundred dollars (3500.00) ‘ ’

All employees on the payroll on January 1, 2015 shall receive a one-time
signup/negotiation incentive of five hundred dollars (3500.60).

All employees on the payroll on January 1, 2016 shall receive a one-fime
signup/negotiation incentive of five hundred dollars ($500.00),

Datad: i . VN e T .
FOR UNION: APLOYERS:
SAMITARY TRUCK DRIVERS AND-~ ECOLOGY GOLDEN GATE DISPOSAL
HELPERS UNION LOCAE, 351 COMPANY and RECOLY UNSET
- SCAVENGE ‘
. By _ 2 ‘ By: N
Rabe: VAT Jolti Legnitto
Segritafy-Treasurer Vice Presidept and Group General
- ' anager
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Attachment 11

Summary Tables of Basic Hourly Rates
and Fringe Benefits from Collective
Bargaining Agreements Provided in

Attachments 5-10
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GENERAL EMPLOYEES TRUST FUND

TRUST CLAIMS QOFFICE 2323 EASTLAKE AVE E, SEATTLE, WA 98102 ENGLISH: {B0D) 441-5593
ESPAROL: (BR6) 239-03G8

MEMORANDUM

DATE:  March 2013

TO: ABLE BUILDING MAINTENANCE; Account No. 102300

FROM:  Trust Administrative Office

RE: Empioyer Contribution Rate Changes for March 2013 hours/Aprif 2013

Payment

After considerabie review, the Board of Trustees completed their annual funding
evaluation of the various General Employees Trust Fund (GETF) benefit plans. New
contribution rates for all benefit plans will become effective with March 2013 hours,
payable in April 2013. These new rates will be reflected on your upcoming employer
reporting form. Please adjust your records accordingly.
The current plan and contribution rate in effect for your contract is:
MENU PLAN C26A $1154.31
The new contribution rate effective with March 2013 hours, due April 10, 2013 is:
MENU PLAN C26A $1275.15

Please note: if your account has more than one menu plan associated with it you will a
separate notice for each menu plan.

If you have any questions regarding the contribution rate change, please contact the
Administrative Office using the phone numbers listed above.

BF:cf

cc: Board of Trustees
Local Unions
NWA Account Team
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GENERAL EMPLOYEES TRUST FUND

TRUST CLAIMS OFFICE: 2323 EASTLAKE AVE E, SEATTLE, WA 98102 ENGLISH: {800) 441-3593
ESPAROL! (866} 2350368

MEMORANDUM

DATE: March 2013

TO: ABLE BUILDING MAINTENANCE; Account No. 102300

FROM:  Trust Administrative Office

RE: Employer Contribution Rate Changes for March 2013 hours/April 2013
Payment

After considerable review, the Board of Trustees completed their annual funding
evaluation of the varicus General Employees Trust Fund (GETF) benelit plans. New
contribution rates for all benefit plans wili become effective with March 2013 hours,
payable in April 2013, These new rates will be reflected on your upcaming employer
reporting form, Please adjust your records accordingly.
The current plan and contribution rate in effect for your contract is:

MENU PLAN C26B £913.52
The new contribution rate effective with March 2013 hours, due April 10, 2013 is:

MENU PLAN C26B $947.57

Please note: if your account has more than one menu plan associated with it you will a
separate notice for each menu plan,

If you have any questions regarding the contribution rate change, please contact the
Administrative Office using the phone numbers listed above,

BF:icf
cc; Board of Trustees

Lacal Unions
NWA Account Team
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GENERAL EMPLOYEES TRUST FUND

TRUST CLAIMS OFFICE: 2323 EASTLAKE AVE T, SFATTLE, WA 98102 ENGLISH: (800) 441-5593
ESFANOL: (866) 239-0368

MEMORANDUM

DATE:  March 2013

TO: ABLE BUILDING MAINTENANCE; Account No. 102696

FROM:  Trust Administrative Office

RE: Employer Contribution Rate Changes for March 2013 hours/April 2013

Payment

After considerable review, the Board of Trustees completed their annval funding
evaluation of the various General Employees Trust Fund (GETT) benefit plans. New
contribution rates for all benefit plans will become effective with March 2013 hours,
payable in April 2013. These new rates will be reflected on your upcoming employer
reporting form. Please adjust your records accordingly.
The current plan and contribution rate in effect for your contract is:

Meny Plan C18 $1176.75
The new contribution rate effective with March 2013 hours, due April 10, 2013 is:

Menu Plan C18 $1303.47

Please note: if your account has more than one menu plan associated with it you will a
separate notice for each meny plan.

If you have any questions regarding the contribution rate change, please contact the
Administrative Office using the phone numbers listed above.

BF:cf

co: Board of Trustees
Local Unions
NWA Account Team
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Attachment 12

List of the Occupations
Covered in this Prevailing Wage
Determination
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General Prevailing Wage Determinations Made by the Director of industrial Relaticns, State of California
and
Categoeries Requested by the San Francisco Board of Supervisors

Asbestos Removal Worker (Laborer)

Asbestos Worker, Heat and Frost Insulator
Boilermaker-Blacksmith

Brick Tender

Bricklayer, Blocklayer

Building/Construction Inspector

Carpenter

Carpet, Linoleum

Cement Mason

Dredger (Operating Engineer)

Drywall Installer (Carpenter)

Electrical Utility Lineman

Electrician

Elevator Constructor

Field Surveyor

Glazier

fron Worker

Laborer

Landscape Maintenance Laborer

Light Fixture Maintenance

Martle Finisher

Marble Setter

Modular Furniture Installer (Carpenter)

Cperating Engineer

Operating Engineer {Building Construction)
Operating Engineer (Heavy and Highway YWork)
Painter

Parking and Highway Improvement Painter (Laborer)
Parking and Highway Improvement Painter (Painter}
Pile Driver {Carpenter)

Pite Driver {(Operating Engineer - Building Censtruction)
Pile Driver (Operating Engineer - Heavy and Highway Work)
Plaster Tender

Plasterer

Plumber

Roofer

Sheet Metal Worker (HVAC)

Siurry Seal Worker

Stator Rewinder

Steel Erector and Fabtricator (Operating Engineer - Heavy & Highway Work)
Steel Erector and Fabtricator (Operating Engineer - Buiiding Construction)
Teamster

Telecommunicaticns Technician

Telephone Installation Worker

Terrazzo Worker

Tile Finisher

Tile Seiter

Aft 12 List of Occs 1314
375



General Prevailing Wage Determinations Made by the Director of Industrial Relations, State of California
and
Categories Requested by the San Francisco Board of Supervisors

Traffic Control/Lane Closure {Laborer)
Tree Trimmer {high voltage line ciearance)
Tree Trimmer {line clearance)

Tunnel Worker (Laborer)
Tunnel/lUnderground (Operating Enginser)
Water Well Driller

Occupational categories added at the request of the San Francisco Board of Supervisors:

Parking Garage Attendants
Janitors .

Window Cleaner

Theatrical Stage Employees
Movers

Solid Waste Hauter
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