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City and County of San Francisco Office of Labor Standards

Donna Levitt
Manager

Edwin M. Lee
WMayor

DATE: October 10, 2013
TO: The Honorable Civil Service Commaission

CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF THE VARIOUS
CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN THE CITY AND
COUNTY OF SAN FRANCISCO

RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS

Section 6.22 of the Administrative Code requires that the Civil Service Commission furnish the
Board of Supervisors, on or before the first Monday in November of each year, data as to the
highest general prevailing rate of wages of the various crafts and kinds of labor as paid in private
employment in the City and County of San Francisco. The attached General Prevailing Wage
Determinations made by the Director of Industrial Relations, State of California pursuvant to the
California Labor Code reports the highest prevailing rate of wages of the various crafts paid in
private employment in the City and County of San Francisco (please see Attachments 1-4).

In May 1999, the Board of Supervisors amended the Administrative Cede 1o require that “Every
Contract issued by the City and County of San Francisco for Janitorial Services to be performed
at any facility owned or leased by the City and County of San Francisco, where such work is to
be done directly under the contract awarded (a "prime contract") must require that any individual
performing Janitorial Services thereunder be paid not less than the Prevailing Rate of Wages,
including fringe benefits or the matching equivalents thereof, paid in private employment for
similar work in the area in which the Contract is being performed, as determined by the Civil
Service Commission.”

Attachment 6 contains the Collective Bargaining Agreement between the San Francisco
Maintenance Contractors Association and Service Employees International Union, Building
Service Employees Union, Local 1877 Division 87 in effect from August 1, 2012 through July
31, 2016, reflecting the prevailing wage rates for individuals performing janitorial services in San
Francisco. Attachment 7 contains the contractual changes of the Collective Bargaining
Agreement between the San Francisco Window Cleaning Contractors Association and Window
Cleaners Union - SEIU Local 1877, AFL-CIO in effect from April 1, 2013 to March 31, 2014,
reflecting the wage and benefits levels for individuals performing window cleaning services in
San Francisco.

In January 2003, the Board of Supervisors amended the Administrative Code to require workers
employed in public off-street parking lots, garages, or storage facilities for automobiles on
property owned or leased by the City and County of San Francisco be paid the prevailing wage
rate. Aftachment 5 is the Garage and Parking Lot Agreement between Parking Employers and
Teamsters Automotive Employees, Local 665 in effect from December 1, 2012 to November 30,
2015, which reflects the prevailing wage rates for parking and garage attendants,
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October 10, 2013

In April 2004, the Board of Supervisors amended the Administrative Code to require that
workers engaged in rigging, sound, projection, theatrical lighting, videos, computers, draping,
carpentry, special effects, and motion picture services for shows on property owned by the City
and County of San Francisco be paid the prevailing wage rate, Attachment 8 is the International
Alliance of Theatrical Stage Employees Bargaining Agreement, Local 16 in effect from July 1,
2013 through December 31, 2013.

In July 2004, the Board of Supervisors amended the Administrative Code to require that “any
individual performing moving services...be paid not less than the Prevailing Rate of Wages.”
Attachment 9 is the Agreement between the Northern California employers and the Nerthern
California Regional Council of Carpenters and the Carpenters 46 Northern California Counties
Conference Board regarding furniture movers and related classifications in effect from
September 1, 2013 until August 31, 2015,

Finally, in December 2006, the Board of Supervisors amended the Administrative Code to
require that “any employee engaged in the hauling of solid waste be paid not less than the
Prevailing Rate of Wages.” Attachment 10 is the Collective Bargaining Agreement between
Recology Sunset & Recology Golden Gate and Sanitary Truck Drivers and Helpers Union Local
350, IBT, in effect from January 1, 2012 untit December 31, 2016, which reflects the prevailing
wage rates for individuals engaged in hauling waste.

The Board of Supervisors amended Administrative Code Section 21C.7(c)1) on January 4, 2012
to require that the Civil Service Commission provide data on two components for each craft,
classification, and type of work: (1) the basic hourly wage rate and (2) the hourly rate of each
fringe benefit, which together equal the hourly prevailing rate of wages. The Office of Labor
Standards Enforcement (OLSE) has summarized these rates based on the Collective Bargaining
Agreements included in Attachments 5-10 for each of the occupational categories added at the
request of the Board of Supervisors (please see Attachment 1 1). These tables are for reference
only and may not include all of the information on prevailing basic hourly wages and fringe
benefits described in the Collective Bargaining Agreements.

For ease of reference, also included is an alphabetical list of the occupations covered in these
various Wage Determinations (please see Attachment 12).

It 1s recommended that the Civil Service Commission certify the State Department of Industrial
Relations Director’s General Prevailing Wage Determination Report and Collective Bargaining
Agreements, which reflect the highest prevailing rate of wages paid various crafts and kinds of
labor paid in private employment in the City and County of San Francisco.

1f the Civil Service Commission certifies these rates, companion legislation effectuating such
proposed changes should be drafted by the City Attorney and transmitted to the Board of
Supervisors concurrently with the certification.

Respectfuily Submitted,
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Donna Levitt
Manager
Office of Labor Standards Enforcement






KNotifications:

Elizabeth S. Salveson

City Attorney’s Office

1390 Market Street, Fifth Floor
San Francisco, CA 94103

Tammy Wong

Humean Resources Manager
General Services Agency

875 Stevenson Street, Suite £70
San Francisco, CA 94102

Linda Marini

Public Utilities Commission
1155 Market Street, 8th floor
San Francisco, CA 94102

Rafael Centeno

Assistant Deputy Airport Director
San Francisco Airport Commission
P.O. Box 8097

San Francisco, CA 94128

Martin Gran

Employee Relations Director
Employee Relations Division

1 South Van Ness Ave., Fourth Floor
San Francisco, CA 94102

Donald Ellison

San Francisco Municipal Transportation
Agency

[ South Van Ness Ave., Seventh Floor
San Francisco, CA 94102

Lavena Holmes-Williams
Human Resources Manager
Port Commission

Ferry Building

San Francisco, CA 94111

Steven Ponder

Classification and Compensation Manager
Human Resources Department

1 South Van Ness Ave., Forth Floor

San Francisco, CA 94102

Jaci Fong

Office of Contract Administration
City Hall, Room 430

1 Dr. Carlton B. Goodlett Place
San Francisco, CA 94102

Donna Levitt

Office of Labor Standards Enforcement
City Hall, Room 430

I Dr. Carlton B. Goodlett Place

San Francisco, CA 94102
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Prevailing Wage Determination

California — Statewide Rates






GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2013-1

ISSUE DATE: February 22, 2013 ]

EXPIRATION DATE OF DETERMINATION: September 30, 2013** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Otfice of the Director — Research Unit for
specific rates at {415) 703-4774.

LOCALITY: Alllocatities within the State of California

Emplover Pavments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension® Vacatiorn/ Training Other Hours  Total Daily Saturday Sunday/
(Journeyperson} Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X 2%

"AREA |

Boilermaker-Blacksmith $41.17  $857  "316.20 $3.00 $0.75 $0.34 8 $70.03  °$10022  $10022  $130.40
T AREA 2

Boilermaker-Blacksmith $42.06 3857 31961 3400 $1.25 $0.34 8  $75.83  °$108.67 °$108.67  $141.50
3 AREA3

Boilermaker-Blacksmith $3837 3857  PSIS00  "$350  §123 $0.34 & $70.03  °§99.97  °$69.97 - $129.90

DETERMINATION: C-14-X-2-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: September 30, 2013* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Rescarch Unit at (415) 703—4774 for the new rates after 10 days from the expiration date, if no subsequent
determination {s issued.

2 AREA 1
Boilermaker-Blacksmith Helper’  $22.64 e b50.63 - $0.75 $0.34 8 $24.38  °$3603  °$36.03 $47.67
* AREA 2
Boilermaker-Blacksmith Helper'  $23.13 e 3G 61 - - $0.34 8 $24.08  °$3595  °$3595 $47.82
* AREA 3
Boilermaker-Blacksmith Helper'  $21.19 e b30.61 - - $0.34 8§ $§22.05  °$32.91 °$32.91 $43.76

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @
httpiffwvew dir.ca. gov/OPRE/PW AppWage/PWAppWaseStartasp. To obtain arty apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http./www.dir.ca gov/das/das.html
* Area 1 ~ Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo {only that portion that is within a 25~
mile radius of the city of Santa Maria), and Ventura counties.
Area 2 - Alameda, Contra Costa, Marin, San Francisco, San Mateo, Santa Clara, and Solane Counties.
Area 3 - All other remaining counties,
® Contribution is factored at the applicable overtime multiplier for each overtime hour worked.
° Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
4 Includes amount for Annuity Trust Fund.
® Hlelpers will be eligible for Health & Welfare benefits after completing 2000 hours.
®0ne Helper shall be emploved on each job of 5 to 10 emplioyees.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Hoiiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industriat
Relations. Ifthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisicons for the current determinations on the Intermet at http.//www.dir.ca.gcov/OPRI/FWD, Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the worlk, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:/rwww.dir,ca pov/AQPRL/PWD: Travel and/or subsistence requuements for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at (415) 703-4774
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GENERAL FREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER
DETERMINATION: C-20-X-1-2013-2
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: December 31, 2013%* The rate to be paid for work performed after this

date has been determined. If work will extend past this date, the new rate must be paid and should be incorporated in
contracts entered into now. Contact the Office of the Director —~ Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California

Emplover Payments ] Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total °Daily ‘Saturday Sunday/
(Journeypersony} Hourly and Holiday Payments Hourly Holiday
Rate  Welfare Rate 112X 112X

Iron Worker (Ornamental,
Reinforcing, Structural) $33.06 8.72 9.51 13.92 0.72 4165 8  59.835 76335 76335 92833

Fence Erector $26.58 6.55 6.79 2.62 0.51 1465 8 44515 57805 57.805 71.093

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
httn:/fwww.dir.ca.zov/OPRL/PWAppWage/PWApp WageStart,asp. To cbtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
webagite at httpr/~www.dir.ca.gov/das/das.html.

? Includes supplemental dues. '

? Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at htrp://www.dir.ca.2ov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415)703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at httpy//www.dir.ca.gov/OPRI/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
{(415)703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAF¥T: ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2013-1
ISSUE DATE: Auvgust 22, 2013
EXPIRATION DATE OF DETERMINATION: May 31, 2014%*The rate to be paid for work performed after this date has been determined. 1f
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
— Research Unit for speciflic rates at (413) 703-4774,

LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Slsk;you Counties. {For Del Norte, Modoc and Siskivou -
see page 21)

Emplover Paviments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Training Other Hours  Total Daily Saturday Sunday
(Journeyperson) Hourly and Payments Hourly and
Rate Welfare ‘ Rate 2X 2X Holiday
# Lineman, Cable Splicer  $50.30 3.00 i7.86 (.28 0.57 8 - 65.62 117.81 117.81 117.81
## Powderman 4491 3.00 47.12 2034 0.51 8 5923 105.83 105.83 105.83
## Groundman 30.73 5.00 *7.08 5023 0.35 8 4431 7619 76.19 76.19

DETERMINATION: C-61-X-4-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013%* The rate to be paid for work performed after this date has been determined.
1f work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the
Director-Research Unit for specific rates af (415) 703-4774.

LOCALITY: All localities within the State of California, except Del Norte, Traperial, Inyo, Kern, Kings, Los Angeles, Modoc, Mono, Orange,
Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou
— see page 21. For Imperial, Inyo, Kemn, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardine, San Diego, San Luig Obispo, Santa Barbara,
Tulare, and Ventura Counties — see page 24A-1.

Emplover Pavments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension  Vacation/ Hours  Total Daily  Saturday Sunday/
{Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 114X 115X 14X
#i# Pole Restoration Journeyman $26.11 5.00 %0.60 0.70 8 33,19 46.635  “46.635 46.635
After | vear 26.11 3.00 *0.60 1.20 8 33.69 47135 47133 47.135
After 3 vears 26.11 5.00 0.60 1.70 8 34.19 47.635  "47.635 47.633
After 6 years 26.11 3.00 #0.60 221 8 34.70 43.145  “48.145 48,145
## Senior Technician ¢ 16.89 5.00 0,60 0.46 8 23.46 32,155 32.135 32.155
Alter 1 year 16.89 5.00 '0.60 0.78 8 23.78 32475 32473 32.475
After 3 years - 16.89 3.00 *0.60 1.11 8 24.11 32.805  “32.805 32.803
After 6 years 16.89 5.00 *0.60 143 8 24.43 33125 33125 33.125
## Pole Treatment Journeyman 23.33 5.00 *0.60 0.63 3 30.26 42.27 42,27 4227
After 1 year 2333 5.00 .60 1.08 8 3071 42,72 42,72 4272
After 3 years 2333 5.00 .60 1.51 8 3114 4315 “43.15 43.15
After 6 years 23.33 5.00 °0.60 1.98 8 31.61 43,62 43,62 43.62
## Pole Restoration and Treatment ¢
Technician (First 6 months) 13.07 5.00 30.60 0.35 8 19.41 26.14 f26.14 26.14
Technician (After § months) 13.38 5.00 *0.60 0.36 3 19.74 26.63 €26.63 26.63

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http/Awww.dir.ca.gov/OPRL/PWApp Wage/P WApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please centact the Division of Apprenticéship Standards or refer to the Division of Apprenticeship Standards’ web51te at
http:/fwww, dir.ca.gov/das/das hitml.
## Indicates a non-apprenticeable craft.
*In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the National Employees

Benefit Board.
"This amount is factored at the applicable overtime rate.
“ Saturdays may be scheduled as a make-up day at the regular straight time rate.
4The Ratio of Technicians to Joumeymen may not exceed 4 to 1. However, if the Joumneyman is assisted by a maximum of two

Senior Technicians, three additional Technicians may be added per Senior Technician.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the partic,u}ar cratt, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at hitp://www.dir.ca. gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (413) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773,1 and 1773.9, contractors shall make travel and/or
subsistence payments to cach worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet at hup://wwiv.dir.ca.gov/OPRL/WD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (413) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN

DETERMINATION: C-61-X-3-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013* Effective unti! superseded by a new determination issued by the Director of
Indusirial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates affer 10 days from the expiration date, if no
subsequent determination is issued. '

T.OCALITY: All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardine, San Diego, San Luis Obispo,
Santa Barbara, Tulare, and Ventura Counties.

Emplover Pavments Straicht-Time Cvertime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
{(Journeyperson) Hourly and Holiday Hourly Holiday
: Rate Welfare Rate X 144X 134X
## Pole Restoration Journeyman $26.11 5.00 *0.60 - 8 32.49 4594 %4594 45.94
Alfter 6 Months $26.11 5.00 *0.60 1.21 8 33.70 47.145 47145 47.145
After 3 years $26.11 5.00 *0.60 1.86 3 34.35 47,795 °47.795 47.795
After 6 years $26.11 5.00 *0.60 221 3 34.70 48.145  °48.145 48.145
## Senior Technician 4 16.89 5.00 *0.60 - 8 23.00 31.70 “31.70 3L70
After 6 Months 16.89 5.00 *0.60 0.78 3 23.78 32.48 3248 3248
After 3 vears 16.8% 5.00 *0.60 1.20 3 2420 32.90 “32.90 32.90
Affer 6 years 16.8% 5.00 0.60 1.43 8 24.43 33.13 °33.13 33.13
## Pole Treatment Journeyman 23.33 5.00 "0.60 - 8 29.63 41,645  “41.645 41.645
After 6 Months 23.33 5.00 0.60 1.08 8 30.71 42,725 42725 42.725
After 3 years 2333 3.00 *.60 1.66 8 31.29 43305 43305 43305
After 6 years 2333 5.00 .60 1.97 3 31.60 43615 43615 43.615
## Pole Restoration and Treatment 2 ]
Technician (First § months) 13.07 5.00 0.60 0.60 8 19.66 26.3% £26.39 26.39
Technician (Afier 6§ months) 13.38 5.00 *0.60 0.62 8 20.00 26.89 £26.89 26.89
Technician (After 3 Years) 1338 5.00 *0.60 0.95 8 20.33 27.22 “27.22 2722
Technician (After 6 Years) 13.33 5.00 #0.60 113 8 20.51 27.40 27.40 27.40

## Indicates a non-apprenticeable craft.

*In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Emplovees Benefit Board.

® This amount is factored at the applicable ovettime rate.

¢ Saturdays may be scheduled as a make-up day at the regular straight time rate.

¢The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations., Ifthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Cede. You may obtain the holiday provisions for the current determinations on
the Tnternet at htip://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Rescarch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shail make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet at hitp:/Awww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774. i
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22, 2003

EXPIRATION PATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pemsion Vacation  Training Hours Total Holiday
(Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X 212X
Telecommunications
Technician 28.50 2.79 0.93 3.28 - 3 35.50 49.75 78.25

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate epplies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a cellectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca sov/DLSR/PWD. Holiday provisions

for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,

TRAVEL ANIY/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work., You may obtain the travel and/or subsistence
provisions for the eurrent determinations on the Internet at httpy//www.dir.ca.cov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415} 703-4774.
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1775, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2A

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
~ days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties.

Emplover Pavments Straight-Time Overtime Heurly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
(Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X 212X
Telecommunications
Technician 27.93 2.79 0.93 3.21 - 8 34.86 48.825 76755

3 Rate applies 1o work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sanday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker empioyed on the
project, which is on file with the Director of Industrial Relations. [f the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shafl be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Eaber Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp:/www . dir.ca.gov/DLSR/PWD, Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,

2B-1

11



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-28B

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (4135} 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorade, Fresno, Glenn, Humboldt, Imperial,
Kem, Kings, Lake, Lassen, Madera, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito, San Joagquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskivou, Sclano, Sonoma, Stanislaus, Sutter,
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties,

Emplover Pavments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
{Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X* 212X
Telecommunications
Technician 2718 . 2.9 0.93 3.13 - 8 34.03 47.62 74.80

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, whick is on file with the Director of Industrial Relations. If the prevailing rate is not based on a coliectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
cbtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.2ovw/DLSR/PWD. Holiday provisions
for current cr superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp:/fwww.dir.ca.cov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

2B-2
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS

DETERMINATION: C-422-X-10-2001-1

ISSUE DATE: August 22, 2001

EXPIRATION DATE OF DETERMINATION: October 1, 2001* Effective until superseded by a new determination issued by
the Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after
10 days from the expiration date, if nc subsequent determination is issued.

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, énd Santa Barbara Counties.

Emplover Payments Straight-Time  Overtime Hourlv Rate
Classification Step® Basic Health  Pension  Vacation® Training Hours Total 11/2X° 2x¢
(fourneyperson} Hourly and and Hourly
Rate Welfare® Holiday Rate
Telephone Installation
Worker 1 $9.97 $0.06 - $0.84 - 8 $10.87 $15.855 $20.84
2 10.79 0.06 - 0.91 - 8 11.76 17.155 2255
3 11.73 0.07 - G.99 - 8 12,79 18.655 2452
4 12,78 0.07 - 1.08 - 8 £3.93 20.32 26.71
5 14.05 0.08 - 1.19 - 8 15.32 22345 2937
6 15.50 0.09 - 1.3t “ 8 16.90 24.65 32.40
7 17.20 0.10 - 1.46 - 8 18.76 27.36 3596
8 16.36 0.11 - 1.64 - 8 21.11 30.79 4047
9 22.13 0.13 - 1.87 - 8 2413 35195 4626

* The time interval between steps is six months.

Rates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment
over fifteen years, $ 2.72 per hour worked; for employment over twenty-five years, $3.13 per hour worked.

Rate applies to work in excess of a regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55
hours weekly.

¢ Rate applies to all hours which exceed 55 hours weekly.

[ncludes an amount for sick leave. Benefit {s paid until 270 sick leave workdays are accumulated.

4

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be ail holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6706 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.cov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft,
classification or fype of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (HIGH YOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2013-2

ISSUE DATE: August 22,2013

EXPIRATION DATE OF DETERMINATION: August 2, 2014** The rate to be paid for work performed afier this date has been determined
if work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774,

LOCALITY: Atpine, Amador, Calaveras, Del Norte, Fresno, Humbeldt, Kern, Kings, Lake, Madera, Mariposa, Mendocino, Merced,
Sacramento, San Joaquin, Sonoma, Stanistaus, Tulare, and Tuolumne Counties (REF: 61-1245.12)

Emplover Payments Straight-Time Overtime
CRAFT/CLASS{FICATION Basic Health Total
: Hourly and Hourly Daily®  Daily
Rate Welfare Pension Vacation Heliday — Hours Rate 112X X
Climber 21.52 3.00 0.68° ¢41° 0.58 8 28.19 33.25" 44,33
Groundpersen  First 6 months 13.77 5.00 0.43 027 037 3 19.34 2127 28.37
CGroundpersen  After 6 months 14.76 3.00 .46 0.28° 0.40 8 20.90 22 80° 30.41

DETERMINATION: C-TT-2013-2A

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: August 2, 2014** The rate to be paid for work performed afier this date has been determined,
If work will extend past this date, the new rate must be paid and shiould be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Buite, Colusa, Glenn, Lassen, Modoc, Shasta, Siskivou, Sutter, Tehama, Trinity, and Yuba Counties (REF: 61-1245-12}

Climber 21.83 5.00 0.69¢ 0.428 0.39 8 23.53 33.73° 44.97
Groundperson  First 6 menths 12.37 5.00 0.3% 0.24 0.33 8 18.33 19.11° 2548

Groundperson  After 6 months 14.85 3.00 047" 0.29' 0.40 8 21.01 22947 30.59

DETERMINATION: C-TT-2013-2B

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: August 2, 2014** The rate te be paid for work performed afier this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the
Office of the Director — Research Unit for specific rates at {415) 703-4774.

LOCALITY: Alameda, Contra Costa, El Dorado, Nevada, Placer, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1245-12)

Climber 21.91 5.00 0,69 0.42% 0.39 8. 2861 3385° 4513
Groundperson  First 6 months 14.03 5.00 0.44 027 0.38 8 20.12 21.68° 28.90
Groundperson  After 6 months 15.05 5.00 047 0.29™ 0.41 8 21.22 23.25° 31.00

DETERMINATION: C-TT-2013-2C
ISSUE DATE: August 22,2013
EXPIRATION DATE OF DETERMINATION: August 2, 2014%% The rate to be paid for work performed after this date has been determined.

[f worl will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Marin and Napa Counties (REF: 61-1245-12)

Climber 21.21 5.00 0.67° 0.41° 0.57 3 27.86 277 43.69
Groundpersen  Firsl 6 months 13.57 5.00 0.43 0.26 0.37 8 19.63 2097 27.93
Groundperson  After 6 months 14.56 3.00 0.46F 0.28% 0.49 b 20.69 22.50% 2999

Footaotes listed on page 2E
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
'FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2013-2D

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: August 2, 2014** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415} 703-4774,

LOCALYYY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12}

Emplover Pavments : Strajght-Time COwvertime
CRAFT/CLASSIFICATION Basic Health Total
Hourly and Hourly Daily* - Daily
Rate Welfare Pension  Vacation Holiday  Hours Rate 112X 2X
Climber 22,43 5.00 0.707 0.43° 0.61 8 29.19 34.69° 46.25
Groundperson  First 6 months 14.40 5.00 .45 0.28 0.39 8 20.52 22.25° 29.66
Groundperson  After 6 months 15.39 5.00 0.48 0.30" D42 8 21.39 23.78° 31.70

DETERMINATION: C-TT-2013-2E

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: August 2, 2014** The rate to be paid for work performed after this date has been determined.
If wotk will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office ofthe
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties (REF: 61-1245-12)

Climber 22.81 5.00 0.72" 0.44" 0.62 8 29.59 35.24% 46.99
Groundperson  First 6 months 14.64 5.00 (.46 0.28 0.40 8 20,78 22.62° 30.16
Groundperson  After 6 months 15.68 5.00 (.49¢ 030" - 0.42 3 21.89 24,23% 32.30

## Not an apprenticeable craft. L $0.48 after 3 years of service; $0.48 after 10 years.

# Rate applies to the first 4 daily overtime hours, All other overtime is at ™ $0.58 after 3 vears of service; $0.87 after 10 years.
the double time rate. A normal non-work day in the same workweek % $0.68 after 3 years of service; $0.69 after 10 years.
may be worked at straight time if job is shut down during the normal ° $0.82 after 3 years of service; $1.23 after 10 years.

? $0.47 after 3 years of service; $0.47 after 10 years.
9 $0.56 after 3 years of service; $0.84 after 10 years.
T $0.72 after 3 years of service; $0.73 after 10 years.
 50.86 after 3 years of service; $1.30 after 10 years,
' $0.49 after 3 years of service; $0.50 after 10 years,
* 50.59 after 3 years of service: $0.89 after 10 years.
¥ $0.73 after 3 years of service; $0.74 after 10 years,
" $0.88 after 3 years of service; $1.32 after 10 years.
1$0.57 after 3 years of service; $0.86 after 10 years. * 50.50 after 3 years of service; 30.51 after 10 years.
1 $0.70 after 3 years of service; $0.71 after 10 years. ¥ $0.60 after 3 years of service; $0.91 after 10 years.
*30.84 after 3 years of service; $1.27 after 10 years. % Rate also applies to holidays.

workweek due to inclement weather.
® $0.69 after 3 years of service; $0.70 after 10 years..
© $0.83 after 3 years of service; $1.24 after 10 years.
9 $0.47 after 3 years of service; $0.48 after 10 years.
© $0.57 after 3 years of service; $0.85 after 10 years.
¥ $0.70 after 3 years of service; $0.71 after 10 years.
£50.84 after 3 years of service; $1.26 after 10 years.
15047 after 3 vears of service; $0.48 after 10 years.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker emploved on the project, which iz on-file with the Directer of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code.  You may obtain the holiday provisions for the current determinations on the Internet at hitp:/irwwiw. dir.ca. poviQPRL/ATWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Oftice of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payiments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at hitpfeww dir.ca gov/OPRL/PWD.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the

Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY. HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (LINE CLEARANCE)

DETERMINATION: C-TT-61-463-53-2010-1

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: September 3, 201 1* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (413) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.

LOCALITY: All localities within San Diego County.

Emplover Pavments Straieht-Time Overtime
CRAFT/CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daily™ Daily®®
Hourly and and Hourly
Rate Welfare Holiday Rate 112X 2X

Tree Trimmer :

Trainee (0-18 Months) 16,18 0.89 - 1.06 - 8 18.13 26.22 3431

1st year Climber 13.26 0.8% - 1.19 - 8 2{.34 29.47 38.60

2nd year Climber 20.76 0.89 - 1.76 - 8 2341 33.79 4417

Thereatter Climber 23.28 0.89 - 1.97% - 8 26.14 37.78 49,42
Groundman

ist year 13,18 0.89 - 0.86 - 8 14.93 21.52 28.11

Thereafter 14.23 0.89 - 120 - 8 16.32 23.435 30.55

DETERMINATION: C-TT-61-463-5A-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director - Research Unit at {415} 703-4774 for the new rates after 10 days from the expiration date,
if no subsequent determination is issued.

LOCALITY: Alllocalities within lmperial County

Tree Trimmer

1st year Climber 14,68 1.12 - 0.90 - 8 16.70 24.04 31.38

2nd vear Climber 17.45 1.12 - 1.41 - 8 19.98 28.705 3743

3rd vear Climber 19.24 .12 - 1.55 - 8 2191 31.53 41.15

Thereafter Climber 16.89 1.12 - 1.61% - 8 22.62 32,563 42,51
Trimmer Trainee

Step 1 (0-6 Months) 12.05 112 - 0.74 - 8 13.91 16.935 25.96

Step 2 (7-18 Months) 12.60 1.12 - 0,78% - 8 14,50 20180 27.16
Groundman : 11.27 1.12 - 0.69% - 8 13.08 18.715 24.35

DETERMINATION: C-TT-61-47-3-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 28, 2013* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after 10 davs from the
expiration date, il no subsequent determination is issued.

LOCALITY: Alllocalities within [nyo, Los Angeles, Meno, Orange, Riverside, San Bernardino, Santa Barbara, and Ventura Counties.

Tree Trimmer Step 1™ 13.10 3.51 0.39 0.60 - 3 17.60 24.15? 30.70
Step 2 13.93 3.51 0.42 (.64 - 8 18.50 25.47?1_ 3243
Step 3 14,49 3.51 0.43 0.67 - 8 19.10 26.33" 33.59
Step 4 15.15 351 0.45 0.70"8 - 8 19.81 27.39" 34.96

Tree Trimmer Trainee )
Step 1 (0-6 Mounths) ) 11.63 1351 0.33 0.54 - 8 16.03 21.85" 27.66
Step 2 (7-18 Months) 12,44 3.3 0.37 0.57 - 8 16.89 23.11" 29.33
Groundman 11.20 351 0.34 0.52% - 8 15.57 21.17° 2677

Footnaotes listed on page 2G
{Recognized Holidays and Travel and Subsistence Payment footnotes lsted on page 2G)
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# Not an apprenticeable craft, ) 88 $1.02 afler 1 vear at this level; $1.26 after 7 yeurs at this level

% Rates apply to work in excess of 40 hours in a week, 8 hours in a ™12 months per step.
day, and any time on a nen-work day or holiday. A nermal non- i Rates apply o the first 4 daily overtime hours in the regular workweek
work day in the same workweek may be worked at the straight and the first 12 hours on any non-work day. All other overtime is at the
time if job was shut down during the normal workweek due te double time rate. A normal nen-work day in the same workweek may be
inclement weather. worked at the straight-time if job was shut down during the normai

b Rates apply to work in excess of 12 hours in a day. workweek due to inclement weather.

% 82.42 after 7 years of service at this level. i 31.28 after 10 vears of service.

W 48 afier & years at this level % $0.73 after 1 year of service; $0.95 after 10 years of service.

* $1.99 after 6 years of service at this level. .
¥ $0.91 after 1 year at this level; $1.13 after 8 years at this level.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shal! be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based an a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code.  You may obtain the holiday provisions for the current determinations on the Interaet at hitp/fwwny dir.ca sov/OPRI/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Directer — Research Unit at {415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave! and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinetions on the Internet
at it/ fwwny dir.ca.gow/OPRLPWD.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at {(415) 703-4774,
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER }, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

: CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1
ISSUE DATE: August 22, 2008
EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective uniil superseded by a new determination issued by the
Director of Industrial Relations, Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

Emplover Pavments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® Daily® Saturday® Sunday® Holiday®

{Journeyperson} Hourly and Hourly
Rate  Welfare Rate 112X 112X 2X 212X
Stator Rewinder $1520 136 2.18 *29 58 229 8§ 1990 2958 29356 3922  48.8%

Stator Rewinder Helper
(First 6 Months) 11.74  *1.05 .69 323 45 823 3 1539 2286 22.86 3033 37.80

Stator Rewinder Helper
{After 6 Months) 11.95  *.07 172 ®23 46 .

[y
5%
o

15.66 23.26 2326 3086 38.46

Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer 1o
the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

Contributions are factored at the appropriate overtime multiplier.

Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.

Rate applies to the first two years of employment only: for employment over twe years, $.58 per hour worked; for employment over five years, $.73
per hour worked; for employment over seven years, $.88 per hour worked; for employment over fifteen years, $1.17 per hour worked; for employment
over twenty years, $1.46 per hour worked; for employment over thirty vears, $1.75 per hour worked.

Rates apply to the first two years of employment only: for employment over two years, $.46 pet hour worked; for employment over five years, $.57
per hour worked; for employment over seven years, $.69 per hour worked; for employment over fifteen years, $.92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty yvears, $1.38 per hour worked.

Does not include any additional amount that may be required for vacation pay.

=2}

o

=Y
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RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Foliday work shall be paid, shail be alf holidays in the
collective bargaining agreement, applicable to the particular crafi, clagsification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. It the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet

at httpsfvwww. dir.ca. gov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wags
Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave] and/or
subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence requirements for current or superseded deierminations may be cbtained by
contacting the Prevailing Wage Unit at (4135) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS.
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-8-2013-1
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: January 31, 2014** The rate to be paid for work performed afier this date has been
determined. Ifwork will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Coutact the
Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within [el Norte, Modoc and Siskiyou counties.

Emplover Pavments Straight-Time Overtime Hourlv Rate
CLASSIFICATION Basic  Health Pension Training Other  Hours  Total Daily Saturday Sunday
(Journeyperson) Hourly  and Payments Hourly and
Rate Welfare Rate 11/2X 112X Holiday
2X
Lineman, Heavy Line Equipment

man, Certified Lineman Welder,

Pole Sprayer . %4362 540 927 .46 012 § 60.87 84,65 °§4.63 108.44
Cable Splicer 51.09 540 %943 ’0.51  0.14 8 6637 19320 £93.20 119.83
Line Equipment Man 3923 540  %.03 bp3g 011 8 5116 Y7161 £71.61 92.06
Powderman 3422 530 %553 "034 (0,10 8 4548 %3.32 €63.32 81.16
Groundman 3131 530 544 031 (009 8 42,45 %38.77 #5877 75.09

Pole Sprayer Trainee

First six months 3910 530 °5.67 Y030 .11 8 5057 47095 #70.95 91.33
Second six months 40.97 530 573 P0.41  *0.11 8 5252  973.88 ©73.88 9523
Third six months ' 4234 530 %877 0,42 %0.12 8 5395 76,02 *76.02 98.09

# Indicates an apprenticeabls craft. The current apprentice wage rates are available on the Internet (@
http:/www.dir.ca g0vw/OPRL/P WA Wage/PWApp WagzeStart.asp, To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
st/ wwwdir ca.eov/das/das. hitml.

* Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Beard. This amount is factored at the applicable
overtime rate. Pursuant fo Laber Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem
wages.

b This amount is factored at the applicable overtime rate.

° This amount includes $0.01 for the National Labor-Management Cooperation Committee, and the remainder of the amount is for the

Administrative Maintenance Fund. This amount {AMF) is factored at the applicable overtime rate.
d Applies to the first 2 hours of overtime on a regular workday. All hours in excess of 10 hours will be paid at the double time rate.
* Apphies to the first 8 hours on Saturday. All hours in excess of 8 hours on Saturday will be paid the Sunday and Holiday double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Heliday work shall be paid, shall be all holidays
in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file
with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the helidays upon which the prevailing
rate shall be paid shall be as provided in Section 6700 of the Government Cede. You may obtain the holiday provisions for the current
determinations on the Internet at hito://wwaw.dir.en,cow/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774. '

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http//www.dit.ca,gov/QPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (413) 703-4774.
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Attachment 2
Prevailing Wage Determination

Northern California Rates
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR

DETERMINATION: NC-3-16-1-2013-2

1SSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: Tuly 31, 2014** The rate to be paid for work performed after this date has been determined. 1€ work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for spepific rates at (415) 763-4774,

Emplover Paviments Straieht-Time Qyertime Hourly Rate

Classification Basic Health  Pension Vacation/ Training Other Hours Total .
(Journeyperson) Hourly and Holiday Payments Hourly

Rate Weltare Rate 1-12X 2X
AREA1
Mechanic '$57.15 $10.23  $7.61° c $06.75 30,23 8 $75.97 $104.545 1813312
AREA2
Mechanic $44.05  $1023  $7.61° ¢ $0.75 450.23 3 $62.87 °$84.90 5106.92

AREA 1 - Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbaldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocine, Merced, Modoc, Mono, Monterey,
Nevada, Placer, Plumas, Sacramento, San Joaguin, Santa Cruz, Shasta, Sierra, Siskiyou. Stamslaus, Sutter, Tehama, Trinity, Tulare, Tuolumme, Yolo, and Yuba.

DETERMINATION: NC-3-16-3-2013-2

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: April 30, 2014* Effective untid superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Drirector — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY: Mono and all Nerthern California Counties

Hazardous Material Handler Mechanic 23113 5.81 125 . - 0,13 8 3832 '53.885 i69.45

Hazardous Material Handler Worker* £21.91 5.81 - - - Lot 8 27.83 138,785 14974

# Indicates an apprenticeable craft. The current apprentics wage rates are available on the Internct at Jitp;¥wiww. dir.ca. gov/OPRLPW AppWage/PW AppWaveStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to Sepiember 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at hitp://www dir en vovidas/das him].

* Includes amount withheld for dues check off and for vacation.

" After § years of service in the industey, there will be a $8.90 re-allocation from Basic Hourly Rate to Pension. After 15 years of service, there will be a $1.00 re-allocation ($1.9¢ total) Fom

Basic Hourly Rate to Pension. After 20 years of service, there will be a §3.50 re-allocation ($6.40) from Basic Hourly Rate to Pension. Overtime rates will be affected.

°Included in straight time-hourly rate.

450,02 per hour worked for vacation/holiday administration; $0.12 per hour worked for occupational health and research; $0.08 per hour worked for Indusiry Promotion; $0.01 per hour worked
for Preservation Trust,

1 1/2 times the basic straight-time hourly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 hours on Saturdays. All other overtime is paid at the double time rate.

£3190.27 (Area 1) and $150.97 {Area 2} per hour for work on Lzbor Day.

# Includes amiount withheld for dues check off.

" Includes amount for vacationholiday administration and industry promotion.

' Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7 consecutive day of work in a workweek.

J Rate applies to work on any recognized holiday, all howrs worked in excess of 12 howrs f any workday, and for all hours worked in excess of § hours on the 7" consecutive day
of work in a worloweek.

¥ A maximum of fourteen (14) Hazardous Material Handler Workers is allowed for each Hazardous Material Handler Mechanic,

' Includes amotunt for industry promotion. )

NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regufations 28 CFR. 1926.58, the California Labor Code 6501.5 and the Califormia
Code of Regulations, Title 8, Section 3208, Contractors must be certified by the Contractors’ State License Board and registered with the Division of Occupational Safety and Heaith (DOSH).
For fuwther information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (5100 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate for Holiday work shall be paid, shall be alt helidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. 1 the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing vate shall be paid shall be as provided in Scction 6790 of the Government Code, You may obtain the holiday provisions for
the current determinations on the Internet at hitny/wivw dir.ca. gov/OPRL/PWD, Heliday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
exccute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hutp:/fwww.dir.ca gov/OPRLPWE, Travel and/or subsistence
requirements for cuarent or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (413) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES

DETERMINATION; NC-23-31-1-2013-3

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: Tune 30, 2014%% The rate to be paid for work performed after this date has been determined, If work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Cantact the Office of the Director - Research Unit for specific rates at (415) 703-4774

LOCALITY: Al Localities within Alameda, Alpine, Amador, Buste, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Maripasa,

Mendocino, Merced, Modoc, Monterey, Napa, Navada, Placer, Plumas, Sacramenta, San Benito, San Francisco, San Joaquir, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Selano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yole, and Yuba Counties.

Emplover Payments Straieht - Time Overtime Hourlv Rate

CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours Total Daity Saturday” Sunday
{Joureyperson) Hourly and Holiday* Payments” Hourly and

Rate  Welfarc® Rate | 1px X 13/2X* X Heliday'
PAveal
Carpenter $39.35 $10.70 £8.85 5410 $0.68 §2.44 8 $66.12 $85.80 $105.47 $85.80 $105.47 $105.47
Hardwoed  Floorlayer, Power Saw
Operater, Saw Filer, Shingler, Steel .
Scaffeld and Steel Shoning Erector $39.50 $10.70 58.85 54.10 $0.68 32.44 8 $66.27 $8e.02 $105.77 $86.02 $105.77 510577
“Ares
Carpenter $33.47 $10.70 58.835 $4.10 $0.68 $2.44 8 $60.24 $76.98 $95.71 376,98 393.71 $93.710
Hardwood  Floorlayer, TPower Saw .
Operator, Saw  Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $33.62 £10.70 $8.85 3410 50,68 52,44 8 $603% $77.20 594,01 577.20 $94.01 $94.01
b Area 3
Carpenter 533,47 $10.70 $8.85 3410 s0.63 $2.44 ) $60.24 76.98 $93.71 $76.98 5937 393,71
Hardwood  Fioorlayer, Power  Saw .
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $33.62 $i0.70 $8.83 $4.10 $0.68 3244 8 $60.39 §577.20 $84.01 $77.20 $94.01 $54.01
b Aren df
Carpenter 55212 §l070 8585 5410 $0.68 32.44 3 $58.89  §7495 39101 §M95  $8L0L $91.0
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer. Shingler, Steel
Scaffold and Steel Shoring Erector $32.27 $10.70 $5.85 410 .68 £2.44 8 $55.04 $75.18 $91.31 87518 $51.31 52131

DETERMINATEON: NC-23-31-1-2013-14

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014% The rate to be paid for work performed after this date has been determined. If wark will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contagt the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITV;: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,

Mendocino, Merced, Modos, Monteray, Napa, Nevadz, Placer, Plumas, Sacramente, San Benito, San Francisco, San Joaquin, San Matee, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Pavments Straight - Time ... Overtime Hourly Rate
CLASSIFICATION Basic Health Pension  Vacation/  Training Other Hours Total Daily Saturday® Sunday
(Joumneypersony Hourly and Holiday" Payments® Heurly and
Rate . Welfars® : Rate 1t X 112X X Holiday'
Bridge Builder/Highway Carpenter $35.335 $10.70 $8.85 $4.10 068 $2.44 8.0 566,12 $85.80 $105.47 $85.80 $105.47 $105,47

¥oatnote and Millwright listed on page 34A

{Recognized Holidays and Subsistence Payment footnotes also listed on page 34A)
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DETERMINATION: N(-23-31-1-2013-18

ISSUE DATE: August 22, 2013

EXPIRATION DATE QF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid
and should be ncorporated in coniracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 7034774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Merin, Mariposa,
Mendocing, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramenta, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Countiss.

. Emplover Pavment: Straight — Time Overtime Hourly Rate

CLASSIFICATION Basic Hzalth Pepsion Vacation/ Training Other Hours Total Daily Saturday” Sunday
(Joumeyperson) Hourly and Holiday"* Payments” Hourly and

: Rate . Welfare” Rate 11 2X 112X X Holiday'
bArenl
Milbwright £39.43 $10.70 538.83 319 $0.68 3395 8 567,82 $R7.55 $107.27 $87.55 $167.27 $107.27
*Aren 2
Millwright $35.97 $10.70 $8.85 54109 $0.68 §3.95 3 364,34 882.33 3100.31 $82.33 $100.31 $100.3%
" Avea 3
Milhwright §35.97 F10.70 $8.85 $4.19 $0.68 $3.95 3 564.34 §82.33 510031 $82.33 10034 $100.31
* Avea 4
Millwright $34.62 $10.7¢ $8.85 .19 30.68 $3.95 8 $62.09 $80.30 597.41 380,30 557.61 o761

DETERMINATION: NC-23-31-1-2013-1, NC-23-31-1-2013-1A and NC-23-31-1-2013-1B

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp-//wwaw.dir.ca.cov/OPRL/PWAppWage/PW ApnWageStart.aso. To obtain any
apprentice wage rates as of Fuly 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
webgite ar http/fwww. dir.ca.govides/das him].

* Saturdays in the same work week may be worked at straight-time f job is shut down during the nosmal work week due to inclement weather or major mechanical breakdown,

" AREA I - Alameda, Canta Costa, Marin, Napa, San Franciseo, San Mateo, Santa Clara, Sofano, and Sonoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties.
AREA 3 - El Dorado, Placer, Sacramento, San Joaguin and Yolo Counties
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, Ef Dorado, Fregno, Glenn, Humbold:, Kings, Lake, Lassen, Madera, Maripasa, Mendocino, Merced,

Modoce, Nevada, Placer, Plumas, Shasta, Sierra, Sisliyou, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuelumne, and Yuba Counties.

® Includes an amount for UBC Health & Safety Fund and National Apprenticaship find.

4 Includes an amotmt per hour worked for Work Fees. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright.

® Annuity Trust Fund, Industry Promotion, and Carpenter Employers Contract Administration,

" For building construstion, tate applies to the first 4 hours daily overtime. For all heavy, highway and engineering construction overtime worked, Monday through Friday,
rate applies to the first 4 hours daily overtime.

# Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

h Miibwright Annuity Trust Fund, Industry Promotion, and Work Preservation

' Time and one-haif shall be paid for the first eight (8) hours worked on the four {4) days of each year selected by the Union as designated offholidays listed in the Holiday
Provision

? Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
mgide the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties niot covered in Area 3

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicabie to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on a
collectively bargained rate. the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provistens for
the current determinations on the Internet at hitp /www. dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded detemminations may be obtained by contacting the Ottice of the
Director - Research Umit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker
to execute the work. You may obrain the travel and/or subsistence provigions for the current determinations on the Internet at http /hwwow. dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for eurrent or superseded determainations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7. CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (SECOND SHIFT)*

BETERMINATION: NC-23-31-1-2015-1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014%* The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Coniact the Office of the Director - Research Unit for specific rates at (415) 7034774,

LOCALITY: All Localitiss within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, E] Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Meandocing, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clars, Santa Cruz, Shasta, Sierra, Siskiyou. Solano,
Sonoma, Stanislaus, Sutter, Tehama, Tanity, Tulare, Tuolumne, Yolo, and Yuba Counties,

. Employer Pavments Straight — Time Overtime Hourly Rate”

CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours® Total Daily Saturdmy” Sunday
(Joumeyvperson} Hourly and Haliday® Paymen ts" Hourly ) and

Rate Welfare® Rate 11/2%E 2X pax X Holiday*
“Areal
Carpenter 541,97 510,70 $8.85 $4.10 $0.68 S2.44 75 S8 74 $85.80 810547 $35.50 $105.47  S103.47
Hardwood — Floorlayer, Power  Saw
Operator, Saw  Filer, Shingler, Steel
Scalfold and Steel Sharing Erector S42.12 510,70 5885 $4.10 $0.68 - $2.44 7.5 568.90 586.02 $105.77 $86.02 10577 $103.77
“Areal :
Carpenter $35.70 10,70 $8.85 $4.10 $0.68 32,44 13 36247 $76.98 $93.71 376,98 $93.71 $93.71
Hardwood  Floorlaver, Power Saw
QOperator, Saw  Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $35.86 £10.70 LERE] 410 $o.68 $2.44 73 362.63 $77.20 £94.01 $77.20 Fo4.01 S94.01
“Area 3
Carpenter $35.70 3170 $8.85 54.10 $0.68 $2.44 73 S6Z447 $76.98 $93.1 $76.98 $93.71 $93.71
Hardwood — Flootlaver.  Power  Saw
Operator, Saw  Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $33.86 510.70 $8.85° $L10 $0.6% $2.44 73 $62.63 $77.20 $od.01 §77.20 £94.01 $94.01
T Aren 4 .
Carpenter $34.26 1070 3883 10 $0.68 $2.44 75 $61.03 $74.95 $91.01 $74.93 9101 $91.01
Hardwood  Floorlayer, Power  Saw
Operator, Saw  Filer, Shingler, Steel
Scaffold and Stegl Shoring Erector $34.42 S10.70 $8.85 $4.10 $0.68 2.4 1.5 $61.19 $75.18 $91.31 $75.18 $91.31 59131

DETERMINATION: NC-23-31-1-2013-1A

1SSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014 The rate to be paid for work performed after this date has been determined. I work will extend past this date, the new rate must be
paid and should be incorporated in contracts enterad into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY; All Localities within Alameds, Alpine, Amader, Butte, Cadaveras, Colusa, Contra Costa, Del Notte, Ei Dorado, Fresno, Glenn, Humbolds, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modos, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Fracisco, San Joaguin, San Mateo, Santa Clara, Senta Cruz, Shasta, Siema, Siskivou, Solano,
Sonoma, Slanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba Counties.

Emplaver Pavments Straight - Time Orertime Hourly Rate”
CLASSIFICATION Basic Health Pension  Vacauon/  Training Cther Heurs? Total Daily Saturday” Sunday
(Joumevperson) Hourly and Holiday® Payments’ Hourfy and
Rate Welfare” Rate 11t X 1162% 2X Holiday"
Bridge Builder/Highway Carpenter $4197 S10.70 FR.85 5400 $0.68 £2.44 15 $68.74 $85.80 5105.47 $85.80 510347 $105.47

Continued on page 34C

(Recognized Holidlays and Subsistence Payment footnoles alse listed on page 34C)
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DETERMINATEON: NC-23-31-1-2013-1B
1SSUE DATE: August 22, 2013

EXPIRATION DATE OF BETERNMINATICGN: June 30, 2014** The rate to be paid for work performed after this date has been determined. Ifwork will exiend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Dirzctor - Research Unit for specific rates at (415) 703-4774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Cotusa, Contra Costa, Drel Norte, EE Dorado, Fresno, Glenn, Hurnboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevade, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shaste, Sierra, Siskivou, Selana,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, ond Yuba Counties,

Emplover Pavinents Straight — Time Overtime Hourly Rate®

CLASSIFICATION Basic Health Pension  Vaocation/ Training Other Hours® Total Daily ‘Saturda® Sunday
{Joumevperson) Hourly and Holiday® Paymems' Hourly and

Bate Welfare! Rate 1128 2X 11y X Holiday"
“Aren 1
Millwright $42.08 31070 345 5410 $0.68 $3.95 7.3 $70.45 $87.53 $107.27 §87.55 Sw07.27 $107.27
“Areal .
Millwright $38.37 $10.74 $8.83 5419 $0.68 5393 7.3 $66.74 $82.33 $100.31 $82.33 S100.31 $10031
TArea 3
Millwright $38.37 5070 FR.83 S419 £0.68 33.95 7.3 366.74 $82.33 $100.31 88233 Fl0031  5100.3)
‘ Aread .
Millwright $36.93 $10.70 £8.83 $4.19 $0.68 $3.93 15 36530 380.30 30761 3360.30 $97.61 $97.41

DETERMINATION: NC-23-31-1-2013-1, NC-23-31-1-2013-1A and NC-23-31-1-2013-18 (FOR SECOND AND THIRD SHIFTS}

# Indicates an apprenticeable craft. The current apprentice wage rates are available an the Intemet at hitp:/fwww.dir.ca.eowOPRL/PW AppWage/PWAppWageStiart asp. To obtain
any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards’ website at hitp://weow. div.ca.govidas/das. html.

* Does not apply to tenant improvement or renovation projects in oceupled buildings with a total contract value of $35 million or less.

* The overtime rates for shift work are based on the non-shift overtime rates on page 34.

v Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week dus to inclemeni weather or major mechanical breakdown.

“AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Sama Clara, Solano, and Sonoma Coanties.

AREA 2 - Monterey, San Benito, and Santa Cruz Counties.

AREA 3 - El Dorade, Placer, Sacramento, San Joaquin and Yolo Counties. .

AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,
Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskivou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties.

* ncludes an amount for UBC Health & Satety Fund and National Apprenticeship fund.

* Includes an amount per hour worked for Work ¥ees. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright.

fAnnuity Trust Fund, Industry Promotien, and Carpenter Employers Contract Admunisiration.

& Daily overtime applies after 7 4 hours worked at the straight-time rate for second shift and after 7 heurs worked at the straight-time rate for third shift.

" For building construction, rate applies to the first 2 hours prior to the start of the regutar or approved day, or the first 4 hours after the end of the approved or regular worl
day, not 1o exceed a totai of 4 hours in any T work day. For heavy, highway and engineering construction rate applies to the first 4 hours prior to the starl of the regular or
approved day, or the first 4 hours after the end of the appraved or regular work day, not to exceed a total of 4 hours in any | work day

| Rate applies to the first 8 hours for butlding construction and for the first 10 hours worked on heavy, highway and engineering construction.

J'Millwriﬂt Annuity Trust Fund, Industry Premotion, and Work Preservation.

¥ Time and cne-half shall be paid for the fitst eight (8) hours worked on the four {4} days of each year selected by the Union as designated off/holidays listed in the Holiday
Provision.

' Area 3 includes the portion of Placer County west of and inchuding Highway 49 and the portion of El Dorade County west of and including Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes the portions of Placer and El Derade Counties not covered in Arca 3

RECOQGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shail be paid, shal] be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain
the holiday provisions for the curresnt determinations on the Internet at http.//www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded detertninatians may be
obtained by contacting the Office of the Director — Research Unit at (415) 7034774,

TRAVEL ANDVOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 17731 and 1773.9, contractors shall make travel andfor subsistence payments to each
warker to execate the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp//www. dir.ca.gov/QPRL/PWD. Travel
and/or subsistence requirerents for current or superseded determinations may be abtained by contacting the Office of the Director - Research Unit ar {415} 703-4774
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

DETERMINATION: NC-23-31-1-2013-1

ISSUE DATE: August 22, 2013

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT)*

FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been determined. I work will extend past this date, the new rate must be ’
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Rescarch Uit for specific rates at (413) 7034774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bl Derado, Fresno, Glenn, Humbotdt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocine, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisce, Sar Joaquin, San Mateo, Santa Clars, Sants Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Suiter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

CLASSIFICATION
{Journeyperson)

“Areal

Carpenter

Hardwaood  Floorlayer, Power
QOperator, Saw  Filer, Shingler,
Seeffold and Steel Shoring Ersctor

“Area2

Carpenter

Hardwood  Floorlayer, Power
Operator, Saw Filer, Shingler,
Seatfold and Steel Shoring Erector

“Area 3
Carpenter
Hardwood  Flootlayer,  Power
Operator, Saw TFifer, Shingler,
Scaffold and Steel Shering Erector

Aread
Carpenter
Hardwood  Floorlayer, Power
Operator, Saw Filer, Shingler,
Scaffold and Steel Shoring Erector

Saw
Steel

Saw
Steel

Steel

Saw
Steel

Foomates listed on page 34C

Basic
Hourly
Rate

$44.97

$45.14

$38.25

B384z

$3B2s

3842

536,71

$36.38

Employer Payments

Health
and
Welfare!

$10.70

$10.70

$10.70

$10.70

$10.70

51070

070

$10.70

Pension

$8.85

$8.85

$3.85

$8.85

$3.85

$3.83

5883

$3.85

Vacation/ Traiming

Holiday

54.10

S4.10

S0

$4.10

$4.10

$4.10

$4.10

$4.10

{Recognized Holidays and Subsistence Payment foetnotes alse listed on page 34C)

$0.68

50.68

S0.68

50.68

$0.68

50.68

.68

50.68

34D

63

Other
Paymamsr

52,44

$2.44

52.44

$2.44

$244

$2.44

$2.44

5244

Hours®

Straieht — Time

Total
Hourly
Rate

$71.74

§71.81

$65.02

56519

£65.02

$63.19

$53.48

863,65

Oyertime Hourly Rate®

Daily
112x 2X
$35.80  $105.47
$86.02  $105.77
$76.98  S93.71
$77.20  $94.01
$76.98  $9371
$77.20  $94.01
57495 $91.01
$75.18  $9131

Satur(]ayh
12X X
$85.80 5105.47
$86.02 F105.77
76,98 393.71.
$77.20 394.01
§76.98 $93.71
£77.20 554,01
37495 $9i.01
§7318 $91.31

Sunday
and
Ho lidayk

510547

$105897

39371

$94.01

£93.71

594.01

§91.01

58131



DETERMINATION; N(C.23-31-1-2013-1A
ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMANATION: June 30, 2014** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine Amador, Butte, Calaveras, Colusa, Contra Costa, Del Morte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonema, Stanislaus, Sutter, Tehama, Trinity, Tulare, ‘Tuclumne, Yolo, and Yuba Counties.

Employer Payments Straivht — Time Overtime Hourly Kate®
CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours® Total Daily Saturday® Sunday
(Tourmeyperson) Hourly and Holiday* Paymensf Hourly 1 taxt 2X 112 2X and
Rate Welfare® Rate Haliday*
Bridge Builder/Highway Carpenter 344,97 3L0.70 £8.35 54.10 5068 244 7 $71.74 $83.80 510547 £85.80 3105.47 5105.47

DETERMINATION: NC-23-31-1-2013-1B

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been determined, [f work will extend past this date, the new rate must be
paid and should be incorparated in contracts entered into now. Contact the Offtce of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localitics within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Maripesa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straieht — Time Ovedime Hourly Rate®

CLASSTFICATION Basic  Healthand Pension Vacation/ Training Other Hours® Total Daily Saturday” Sunday
{Journeyperson) Houly  Weifare® Holiday’ Paymenis! Hourly 1393 X 112 2K and

Rate Rate Holiday*
“Area 1
Miilwnight 24508 51070 §8.85 §4.19 £0.68 $3.95 7 $73.46 $87.55 510727 F87.55 S107.27 10727
“Areal
Millwright $41.11 31070 $8.85 5419 50,68 53,95 7 565.48 £8233 $100.31 $82.33 $100.31 $i0031
fArea 3
Millwnght $41.11 $10.70 §8.35 $4.19 50.68 $3.05 7 565,48 $82.33 $100.31 $32.33 510031 5100.31
“Area s
Millwright $39.57 FI0.70 F2.85 412 50.68 $3.95 7 $67.94 580.30 $97.61 £80.30 397.61 $37.61

Fooinotes listed on page 34C

{Recognized Holidays and Subsistence Payment footnotes also listed on page 34C)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRATT: MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2013-1

ISSUE DATE: August22,2013 :

EXPIRATION DATE OF DETERMINATION: June 30, 2014#* The rate to be paid for work performed after this date has been determined. 1f worle will extend past this
date, the new rate must be paid and shouid be incerporated in contracts entered into now. Contact the Office of the Director ~ Research Unit for specitic rates at (415} 703-
4774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, ake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa

Clara, Santa Cruz, Shasta, Sierra, Siskivow, Selano, Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yclo, and Yuba Counties.

Emplover Pavments Strajght-Time Qvertime Hourly Rate

Classification Basic  Mealth  Pension® Vacation/ Training Other Hours Tozal Daily Saturday? Sunday/
{Journeyperson) Hourly  and Holiday® Payments Hourly Holiday
Rate Welfare Rate 112X 112X 2X
*AREA 1
Master Installer $30.63 $9.55 $5.16 $3.31 - $0.22 8  $48.87 $64.183 564,185 $79.50
Lead Installer 26.41 835 5.16 331 - 0.22 8 44,65 57.855 57.855 71.06
Installer I 22.96 8.55 4.66 331 - 0.22 8 4070 52.18 52.18 63.66
Installer I1 19.53 9.55 4.66 3.31 - 0.22 b 37.27 47.035 47.035 56.80
*AREA 2 .
Master Installer 26.61 255 5.16 331 - 0.22 g 45,15 58.805 58.605 72.06
Lead Installer 2328 Q.35 5.16 331 - .22 g 41.52 53.16 5316 64.80
Installer I © 2031 9.55 4.66 331 0.22 8 38.03 48205 48.205 58.36
Installer II 17.3¢6 9.55 4.66 331 - 0.22 8 35.10 4378 43.78 5246
"AREA3
Master Installer 25.58 9.55 5.16 331 - 022 8 43.82 56.61 56.61 . 6940
Lead Installer 2216 9.55 5.16 3.3! - 0.22 8 40.40 51.48 51.48 62.56
Installer I 19.36 9.35 4.66 331 - 0.22 g 37.10 46.78 46.78 5646
Installer 1I 16.59 9.55 4.66 331! - 022 8 34.33 42,625 42,625 50.92

2 AREA 1- Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.

AREA 2 - Monterey, San Benito, and Santa Cruz Counties.

AREA 3- Alpine, Amador, Butte, Calaveras, Colusa, Dej Norte, EI Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,
Yolo, and Yuba Counties. :

Includes an amount for Armuity Trust Fund.

Includes an amount for Work Fee.

Rate applies for the first 10 hours only. All hours worked in excess of ten hours on Saturdays shall be paid at double time (2X)).

RATIO: The ratio of employees shall be based on the increments of ten (10) employees. 1t is understood that the employee ratio shall apply on a company-wide
basis. For every ten (10) employees, the empleyer shall employ one (1) Master Installer, three (3) Lead Installer, three {3) Installer I, and three (3} Installer 11. For
crew size of less than 10 employees, the employer shall employ a Master Installer, followed by a Lead Installer, then an Installer I, and lastly an Installer IL

For crew size of over 10 employees, please contact the Office of the Director — Research Unit at 415-703-4774.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial -
Relations. If the prevailing rate {s not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may cbtain the holiday provisions for the current determinations on the Internet at hitp:/fwww.dir ¢a. gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp:/fvwww.dir.ca.2ov/OPRL/PWD..
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Directer — Research Unit at (413) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CCODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILBING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRATT: #DRYWALL INSTALLERTATHER (CARPENTER)
JETERMINATION: NC-31-X-16-2013-2
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been determined. 1f work will extend past this

date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (419) 703-
4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marm, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Bentto, San Francisco, San Jeaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplover Payments Strajght-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Total Sunday
(Journeyperson) Hourly and Vacation/ Other Hourly’ Daily ‘Saturday and
Rate Welfare®  Pengion Holiday" Training Payments  Hours Rate 112X 112X Holiday
“Areal .
Drywall Installer/

Lather ) $39.33 $10.70 811,60 $4.10 $0.62 20.53 H] $66.50 "$86.58  "$86.58  $106.25
Stocker, Scrapper’ 19.68 16.55 8525 410 - - 8 39.38 59420 "46.420 59.26
Stocker, Scrapper 19.68 10.55 1.00 410 - - 8 35.33 "45170 45170 5501
" Area2
Drywall Instalter/

Lather 33.47 1070 11.60 4,10 0.62 0.53 8 61.02 b77755  "77.755 94,45
Stocker, Scrapper 16.74 10.55 8525 410 - - 8 36.64 5010 M5.010 53.3%
Stocker, Scrapper 16.74 10,35 1.00 4.10 - - 8 3239 40,760 *40.760 49.13
“Areal
Drywall Installer/

Lather 3397 10.70 £11.60 410 0.62 0.33 8 61.52 "78.505  "78.505 95.49
Stocker, Scrapper’ 16.59 10.35 8525 4.10 . - - 8 36.89 b45385 45385 5388
Stocker, Scrapper 16.99 10.55 1.00 410 - - 8 32.64 M1.135 "1135 45,63
4 Area 4

rywall Installer/

Lathér _ 3262 10,70 El.60 4,10 0.62 0.53 g 60.17 B76.480 76480 92,79
Stocker, Scrapper’ 16.31 10.55 £5.25 4.10 - - 8 36.21 "44.365  M44.363 52.52
Stocker, Scrapper 16.31 10.55 1.00 410 - - 8 3196 840,115 M0 115 4827

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet @ hitp:/vwww.dir.ca gov/OPRL/IW AnpWace/PWAppWageStart.asp, To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitpe//www.dir.ca. gov/das/dag html.

* Area 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clarg, Solano and Sonoma counties.
" Aren 2 - Monterey, San Benito, and Santa Cruz Counties.
“Area 3 - El Dorado, Placer, Sacramento, San Joaquin, and Yolo Counties.
dArea 4 - Alpine, Amador, Butte, Calaveras, Colusa, Dei Norte, El Dorado!, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modec, Nevada, Placer', Plumas, Shasta, Sierra, Siskivou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties.
® Includes an amount for UBC health and safety fund for Drywall Installer/Lather only.
" Includes an amount for Work Fees
£ Includes an amount for Annuity Trust Fund.
"Rate applies to the first 4 overtime hours Monday through Friday and the first § hours on Saturday. All other time is paid at the Sunday and Holiday overtime rate,
~ Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major mechanical breakdown,
' Employed by the same contractor for 2000 hours {consecutively or cumulatively).
1 Area 3 includes the portion of Placer County west of and including Highway 49 and the portien of El Dorade County west of and including Highway 49 and the territory
inside the city limits of Placervilie. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http:/f'www .dir.ca.gov/OPRIL/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (4 15) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
te each worker to exscute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

hittpe/fwww.dir.ca gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations mayv be obtained by contacting the Office of the
Yrector — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRATFT: # PILE DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2013-1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after tais date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research
Unit for specific rates at {415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E1 Dorado, Fresno, Glenn, Humbeldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta Sierra, Siskiyou, Sclano, Scnoma, Stanislaus, Sutter, Tebama, Trinity, Tulare,
Tuolumie, Yolo, and Yuba Counties.

Emplover Paviments Strajght-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/  Training  Other Hours  Total Daily  Saturday  Sunday
(Journeyperson) Hourly  and Holiday - Payments Hourly and
Rate  Welfare Rate 112X 1172X Holiday

Pile Driver, Wharf, .

and Dock Builder $38.60° *10.70¢ °13.03 °5.30 0.73 6.15 8 68.53  “87.830 987.830 107.13
Diver (wet) up fo

50 ft depth = f §6.92 070 °13.05 °5.30 0.73 0.15 8 11635 “160.31 9160.31  203.77
Diver’s Tender * 4246  *10.70 °13.03 F3.30 0.73 0.15 g 7239 Y9362 493,62 114.85
Assistant Tender 38.60  "10.70 P13.03 °5.30 0.73 0.15 8 68.53  987.83  “87.83 10713
Diver (stand-by)} 4346 *10.70 °13.03 °5.30 0.73 0.15 8 7339 512 9512 116.85

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCY/ROV) Pilot/Techaician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Office of the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

hitpfwww.dir.ca.zoviQPRL/PW AppWage/PWApnWaceStait.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September

27,2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

httpr/fwww.dir.ca. gov/das/das. html. '
*Includes UBC Health & Safety Fund.

" Tncludes an amount per hour for Annuity Trust Fund, Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this smployer

payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than

the general prevailing rate of per diem wages.

¢ Includes an amount per hour for work fees

¢ Rate applies to the first 2 daily evertime hours and the first 8 hours werked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate.

¢ Shall receive a minimum of 8 hours pay for any day or part thereof.

© For specific rates over 50 fi depth, contact the Office of the Director — Research Unit. :

£ On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate.

RECQCGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particu}ar craft, classification, or type of worker employed on the project, which is on file with
the Director of Indusirial Relations. Ifthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may cbtain the holiday provisions for the current determinations on
the Tnternet at hitp://vww.dir.ca.cov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://www,dir.ca, gov/OPRL/PW1). Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2012-1
ISSUE DATE: February 22, 2012
EXPIRATION DATE OF DETERMINATION: July 8, 20i2* Effective until superseded by a new determination issued by the Director
of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the
expiration date, If no subsequent determination is {ssued.

LOCALITY: Al Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Derado,

Fresno, Glenn, Humbeldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendoecine, Merced, Modoc, Mano, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo and Yuba Counties.

Portions® of Kern, San Bernardino and San Luis Obispo are detailed below.

Emplover Pavments : Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation/ Training Other Hours Total Daily  Saturday Sunday
(Journeyperson) Hourly and Holiday Payments Hourly and
Rate  Welfare Rate  11/2X* 11/2X* Holiday

Mechanic $£57.29 11.025 il.% 3.44 0.55 0.30 8§ 84565 113210 113210 141.855°
Mechanic (Employed in

industry more than 5 years) 57.29 11.025 1196  4.58 0.55 0.30 8 85705 114.350 114.350 142.995°
Helper® 40.10 11.025 11.96 241 0.55 0.30 8 66345 86395 86.395 106.445°
Helper (Employed in

industry more than 5 years) 40.10 11.025 1186  3.21 0.55 0.30 8 67.145 87195 §7.195 107.245°

#Indicates an apprenticeable craft. Effective as of July 1, 2608, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. Te obtain any apprentice schedules/apprentice wage rates, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards” website at http//www.dir.ca zov/das/das.htm}.

* Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Dmswn of Labor
Statistics and Research.
® For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the
Holiday rate for all hours worked.
¢ Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Division of Labor Statistics and Research.
¢ For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.
* Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Heliday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
previsions for the current determinations on the Internet at http:/www.dir.ca.gov/DLSR/PWD. Heliday provisions for current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (413) 703-4774.

TRAVEL AND SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to cach worker to execute the work. You may obtain the travel and subsistence provisions for the current
determinations on the Internet at http:/www.dir.ca. gov/DLSR/PWD. Travel and/or subsistence requirements for each craft, classification
or type of worker may be obtained from the Prevailing Wage Unit at (413) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # CPERATING ENGINEER (HEAVY AND HIGHWAY WORK)

DETERMINATION: NGC-23-83-1-2013-2

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate 1o be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incerporated in contracts entered into now. Contact the Office of the Director — Research Linit for specific rates at (415) 703-4774.

LOCALITY: All lncalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Det Nerte, El Dorado, Fresne, Glenn, Humbeldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocine, Merced, Modoc, Monteray, Napa, Nevada, Placer, Plumnas, Sacramente, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz.
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba countles.

Employer Payments Straight-TIme Overtime Hourly Rate
Classification Basic Health Pension Vacation Training  Other Hours' Total Daily/ Sunday and
{Journeypersen) Hourly and and Payments Haourly Saturday” Holiday
Rate Welfare Holiday® Rate 112K 2%

Classification Group*

Area1®  Area2® Aroai® Area2® Areat® Area2® Amat®  AreaZ’
Group 1 $39.02  s4.02 §1263 $9.52 3372 $0.62 $o087 a8 $66.18 $68.18  B8569  $8B69  $10520 §108.20
Graup 2 $37.49  $39.49  §1283 $9.52 $3.72 $0.62 $087 8 36485 $66.65 58340 38640 $10214 §106.14
Group 3 $36.01 $38.01 $12.63 $9.52 $372 $0.62 $0867 8 $63.17 $65.17  $81.18 384183  $98.18  $10318
Group 4 $3483 3683  $1263 $9.52 $3.72 30.62 30867 8 $61.79 36379 57911 $8211 $96.42  §10042
Group 5 $33.36  $3536 $1263 $9.52 $3.72 30.82 $087 8 $60.62 $62.52 377.20 38020 Bo3ss $97.88
Group 8 $32.04  $3404  $1263 §9.52 $372 3082 $0.87 8 $59.20 $61.20 $7522 $7822 59124 39524
Group 7 $30.80  $32.90 $12.63 $9.52 $3.72 $0.62 $0.87 8 $53.08 $60.06 $75.51 $76.51 $88.98 39298
Group 8 $20.76  $31.76 $12.62 $9.52 372 $0.62 $0.87 8 $56.92 $58.92 §71.80 §7430 54868 39068
Group 8-A $27.556  $29.55 $12.63 $3.52 $37z2 $0.62 $0.87 8 $54.71 $56.71 $68.49 $7149 38226 - $86.28-
Group 1-A $33.90  $41.80 $12.63 $9.52 $3.72 $0.62 $0.67 8 $67.08 $69.06 $87.01 $90.01 310686 $110.96
Truck Crane Assistant to Engineer  §32.83 §34.83 $12.63 $9.52 $372 $082 $0.67 8 $60.08 58208 $76.56  $79.56  $83.02 $087.02
Assistant to Engineer 33064 §32.54 $12.63 $9.52 $372 $082 $0.67 8 $57.80  $59.80 §73.12  §76.12 38844 $02.44
Group 2-A $38.14 $40.14 $12.63 $9.52 $3.72 3062 $0.67 8 $85.30 88730 $84.37  387.37 510344 H10744
Truck Crane Assistant to Engineer  $32.67 $34.87 $12.63 $9.52 $3.72 $062 $0.87 8 $59.83  $61.83 $76.17 87917 38250 $56.50
Assistant to Engineer $30.43  $32.43 $12.63 $9.52 $3.72 $0.62 $0.87 8 $57 69 $69.59  $72.81 $75.81 $88.02 $92.02
Group 3-A $36.40 $38.40 $12.63 $9.52 $3.72 $082 $0.67 g $63.56  $65.56 8178 38476  $9985 $103.96
Truck Grare Assistant to Engineer  $32.43 $34.43 $12.68 $9.52 $3.72 . 082 $0.67 8 $58.50  $61.52 57581 $7a.81 $92.02 $96.02
Hydraulic $32.04 $34.04 31263 $9.52 $3.72 $0.62 $0.67 8 $58.20 $61.20 $VE22 7822 $81.24 9524
Assistant to Engineer $3015  $32.15 $12.63 $9.52 $3.72 $0.62 $0.67 3] §57.31 $59.31 $7238 37539 58746 $91.45
Group 4-A $33.36 $35.36 $12.63 32.52 $3.72 $0.62 $0.57 2] $60.52  §62.52 $77.20  $80.20.  §9%E8 $87.88

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at hitp:/Awww. dir ca. gov/OPRUPWAppWage/PWAppWageSlart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please cantact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’
website at hitp:/iwww.dir.ca.gov/das/das. himl.

* For classifications within each group, see pages 38E-40.
® AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napd, Sacramento, San Beniio, San Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Sclanc, Stanislaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calavaras, Colusa, Dsl Norte, Bl Dorade, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Maripasa, Mendecino,
Monterey, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Senoma, Tehama, Tulare, Tuclumne and Trinity counties. .
® AREA 2 - Modec, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Frasne, Glenn, Humbeldt, Lake, Lassen, Madera, Mariposa, Mendecino,
Monterey, Nevada, Placer, Plimas, Shasta, Sferra, Siskiyou, Sonoma, Tehama, Tulare, Tuslumne and Trinity counties. (Portians of counties falling in aach area detalled on page 41,
Saturday in the same work week may be worked at straight-time if a job is shut down during the nomal work week due ta inclement weather.
¢ Includes an amount for supplemental dues. -
When three shifts are emplayed for five (5) or mare consecutive days, seven and one-half (7 1/2) consecutive hours {gxclusive of meal period), shall constitute a day of work,
far which eight {8) times the straight fime hourly rate shall ba paid at the non-shift wage rate for the sacond shift, The third shift shall be seven (7) tours of work for eight (8) hours
of pay at the non-shift wage rate.

d

NOTE: For Speciat Single and Second Shift rates, please see pags 384,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing horly wage rate for Holiday work shali be paid, shall be alt holidays in the collective bargairing agresment,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as providad in Section 6700 of the Government Code. You may obtain the holiday pravisions for
the current determinations on the Internet at hitp:fwww.dir.ca.gow/OPRLIPWD. Holiday provisions for current or superseded determinations may b obtained by cantacting the Office of the
Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with | abor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to sach worker to
exacute the work. You may obtain the travel andfer subsistence provisions for the current determinations on the Internet at http:/Awww.dir. ca.goviQPRL/PWD. Travel andfor subsistence
requirements for current or superseded determinations may be oblained by contacting the Office of the Directar — Research Unit at (415) 703-4774.
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JETERMINATION; NC-23-63-1-2013-2
CLASSIFICATIONS

GROUP 1

Dritl Equipment, over 200,000 |bs

Operator of Helicopter {fwhen used in erection work)
Hydraulic Excavator 7 cu yds and over

Pewer Shovels, aver 7 cu yds

SRCOUP 2

Highline Cableway

Hydrauiic Excavator 3 1/2 cu yds up to 7 cu yds

Licensed Construction Waork Boat Operator, On Site

Microtunneling Machine

Power Blade Operator (finish}

Power Shovels, {over 1 cu yd and up to and including 7 cu
yds m.ic.}

GROUP 3

Asphalt Milling Machine

Cable Backhoe

Combination Backhoe and Loader over %4 cu yds

Continuous Flight Tie Back Machine

Crane Mounted Continuous Flight Tie Back Machine,
tannage fo apply

Crane Mounted Drill Attachments, Tonnage to appiy

Dozer, Slope Board

Crill Equipment, over 100,000 lbs up to and
including 200,000 ks

Gradall

Hydraulic Excavator up 10 3 1/2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers (when used as push pufl}

Power Shovels, up o and including 1 cu yd

Pre-Sress Wire Wrapping machine

Side Boom Cat, 572 or larger

Track Loader 4 cu yds and aver

Wheei Excavator {up 1o and including 750 cu yds per hour)

GROUP 4

Asphalt Plant Engineer/Baxman

Chicago Boom

Combination Backhoe and Loader up to and including 4 cu yds

Concrete Batch Plants (wet or dry)

Dozer andfor Push Cat

Brilf Equipment, over 50,000 |bs up to and
inctuding 100,000 Ths

Pull-Type Elevating Loader

Gradesetter, Grade Checker (GP'S, mechanical or othenwise)

Grooving and Grinding Maching

Heading Shield Operator

Heavy Duty Drilling Equipment, Hughes, LDH, Watson 2000 or
similar

Heavy Duty Repairman and/or Welder

Lime Spreader

Loader under 4 cy yds

Lubrication and Service Enginesr {mabile and greass rack)

Mechanical Finishers or Spreader Machine (asphalt, Barber-
Greene and similar)

Miller Formless M-B000 Slope Paver or similar

Portable Crushing and Screening plants

Power Blade Support

Roller Operator, Asphalt

Rubber-Tired Scraper, Self-Loading {(paddie-wheels, etc)

Rubber-Tirad Earthmoving Equipment {Scrapers)

Slip Form Paver (concrete)

Small Tractor with Drag

Seil Stabilizer (P&H or squal)

Spider Plow and Spider Pulier

Timber Skidder

Track Loader up ic 4 yards

Tractor Drawn Scraper

Tractar, Compressor Drifl Combination

Tubex File Rig

Unficensed Construction Work Boat Cperator, On Site

Welder

Woeds-Mixer (and other similar Pugmill equipmeant)

GROUP 5§

Cast-In Place Pipe Laying Machine

Combination Slusher and Motor Operator

Caonerete Conveyar or Conerete Pump, Truck or
Equipment Mounted

{Cancrete Conveyer, Building Site

Concrete Pump or Pumpcrete Guns

Drilling Equipment, Watson 2000, Texoma 740 or similar

Drilling and Boring Machinery, Hnrlzcntal {not to appiy to
waterlines, wagaon driis or jackhammaers)

Concrete Mixers/all

Man andfor Material Hoist

Mechanical Finishers {concrate) (Clary, Johnson, Bidwel
Bridge Deck or similar types)

Mechanical Burm, Curb and/er Curb and Gutter Machine,
Concrete or Asphalt

Mine or Shaft Hoist

Portable Crushers

Power Jumbo Operator (setting slipforms, etc., in tunnels)

Screedman {automatic or manual)

Self Fropelied Compactor with Dozer

Tractor with boom, D6 or smaller

Trenching Maching, maximum digging capacity over 5 it
dapth

Vermaer T-6008 Rock Cutter or similar

GROUP 6

Armor-Coater (or similar}

Bailast Jack Tamper

Boom-Type Backiilling Machine

Asst. Plant Engineer

Bridge andfer Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Operator

Concrete Barrier Moving Machine

Concrete Saws (self-propelled unit an streets, hlghways
airports, and canals)

Deck Engineer

Drill Doctor

Drill Equipment, over 25,000 lbs up to and
including 50,000 |bs

Driling Eguipment Texoma 800, Hughes 200
series ar similar up to and including 30 . mr.c

Helicopter Radioman

Hydro-Hammer or similar

Line Master

Skidsteer Loader, Bobeat larger than 743 series or similar
{with attachments)

Locomotive

Rotating Extendable Forklift, Lult Hi-Lift or similar

Assistant to Engineer, Truck Mounted Equipment

Pavement Breaker, Truck Mounted, with campressor
compination

Paving Fabric Instailation andfar Laying Machine

Pipe Bending Machine (pipalines only)

Pipe Wrapping Machine {Tractor propelled and supported)

Screedman, (except asphaltic concreta paving)

Self-Loading Chipper

Self Propelled Pipeline Wrapping Machine

Tractor

GROYP 7
Ballast Regulator
Cary Lift or similar
Combination Siurry Mixer andfor Cleaner
Coolant/Sturry Tanker Operator
thocked to Groaving/Grinding Maching)
Drilling Equipment, 2¢ ft and under m.r.c.
Drill Equipment, over 1,000 lbs up to and
including 25,000 lbs
Firaman Hot Plant
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Grouting Machine Operater

Highdine Cableway Signaiman

Stationary Belt Loader {Kolman or similar)

Lift Slab Machine (Vagtbarg and similar types)

Maginnes internal Full Stab Vibrator

Material Hoist {1 Drum)

Mechanical Trench Shiatd

Fartsman (heavy duty repair shop parts room)

Pavement Breaker with or without Comprassor
Combination

Fipe Cleaning Machine {tractor propelled and
supported}

Post Driver

Roller {except Asphalt), Chip Seal

Self Propelled Automatically Applied Concrete
Curing Machine {on streets, highways, airports
and canals)

Seif Propelled Compactor (without dozer)

Signalman

Slip-Form Pumps (liting device for concrete forms)

Super Sucker Vacuum Truck

Tie Spacer

Trenching Machine (maximuim digging capacity up)
to and including 5 ft depth

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Manitex or similar
{Boom Truck) - Under 15 tons

Truck Type Loadar

GRQUP 8

Bit Sharpaner
Boiler Tender
Box Operator
Brakeman

. Combination Mixer and Compressor

{shotcrete/gunite)
Compressor Cperator
Deckhand
Fireman
Generators
Gunite/Shotcrets Equipment Operator
Heavy Duty Repairman Helper
Hydraulic Monitor
Ken Seal Machine {or similar)
Mast Type Forxdift
Mixermaobile
Assistant to Engineer
Pump Operator
Refrigerator Plant
Reservoir-Dabris Tug (Self-Propeiled Fioating)
Ross Carrier {Canstruction site)
Rotemist Operator
Seff Propelied Tape Machine
Shuttlecar
Self Propelled Power Sweeper Operator
(Includes Vacuum Sweeper)
Slusher Operator
Surface Heater
Switchman
Tar Pot Fireman
Tugger Haist, Singls Drum
Vacuum Cooling Flant
Welding Machine (powered other than by electricity)



DETERMINATHIN: NC-23-83-1-2013-2

GROUP 8-A
Articutated Dump Truck Operator
Elevator Operator
Mini Excavator under 25 H.P. {Backhoe-Trenchen)
Skidsteer Loader, Bobcat 743 series or
Smaller and similar fwithout attachiments)

GROUP 1-A

Clamshells and Draglines over 7 cu yds

Cranes over 100 tons

Derrick, over 100 tans

Derrick Barge Pedestal mounted over 100 tons

Self Propelied Boom Type Lifting Device Over 100 tons

GROUP 2-A

Clamshells and Draglines over 1 cu yds up te and
including 7 cu yds

Cranes over 45 tons up to and Including 100 tons

Derrick Barge 100 tons and under .

Wotile Self-Erecting Tower Crane (Potain) over 3 stories

Self Propelied Boom Type Lifting Device over 45 tons

Tower Cranes

GRQUP 3-A
Clamshells and Draglines up {o and including 1 cu yd
Cranes 45 tons and under
Mobile Self-Erecting Tower Crane (Potain}, 3 stories
and under :
Self Propelled Boom Type Lifting Device 45 tans
and under
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GROUP 4-A

Boom Truck or duat-purpose A-Frame Truck,
MNon-Rotating over 15 tans,

Truck Mounted Rotating Telescopic Boom
Type Lifting Device, Manitex or simitar
{Boom Truck -over 15 tons)

Trugk-Maunted Rotating Telescopic Boom Type
Litting Device, Munitex or Similar (Beom Truck),
under 15 tons



DESCRIPTION FOR AREAS 1 AND Z:

Area 1is all of Northern California within the following Township, State
andfor county Boundaries:

Commencing in the Pacffic Ocean an the extension of the Southerly
line of Township 198, of the Mount Diablo Base and Meridian,

Thence Easterly aleng the Southerly line of Township 185, to the
Northwest comer of Township 208, Range 68,

Thence Southery to the Southwest cemer of Township 208, Range BE,

Thence Easterly to the Northwest corner of Township 248, Range 7E Thence

Southery to the Southwest comer of Township 218, Range 7E

Thence Easterly o the Northwest comer of Township 228, Range 9E,
Thence Southerly to the Southwest corner of Township 228, Range 9E,
Thence Easterly to the Northwest corner of Township 238, Range 108,

Thence Southerly to the Southwest corner of Township 248, Range 10E,

Thence Easterly to the Scuthwast corner of Township 243, Range 31E,
Thence Northerly to the Northeast corner of Township 208, Range 31E
Thence Westerly to the Scutheast corner of Township 193, Range 29E,
Thence Nertherly to the Northeast corner of Township 17S, Range 29E,
Thence Westerly to the Scutheast corner of Township 1658, Range 28E,
Thence Northerly to the Northeast cormer of Township 138, Range 28E,
Thence Westerly to the Southeast corner Township 128, Range 27E,
Thence Northerly to the Nertheast cormer of Townshis 128, Range 27E,
Thence Westerly to the Southeast carner of Township 115, Range 28&,
Thence Mortherly to the Northeast corner of Tawnship 115, Range 25E,
Thence Westerly to the Southeast comer of Township 10S, Range 25&,
Thence Northerly o the Northeast comer of Township 85, Range 25E,
Thence Westerly to the Southeast corner of Township 88, Range 24E,
Thence Northerly fo the Nostheast corner of Township 85, Range 24E,
Thence Westerly to the Southeast comer of Township 7S, Range 23E,
Thence Northerly to the Northeast corner of Township 65, Range 23E,
Thence Westerly to the Southeast corner of Township 58, Range 2CE,
Thence Northerly to the Nertheast corner of Township 53, Range 20E,
Thence Westerly to the Southeast comer of Township 43, Range 1SE,
Thence Nertherly te the Northeast corner of Township 18, Range 19E,
Thence Westerly fo the Southeast comer of Township 1N, Range 18E,
Thence Northerly to the Mortheast comer of Township 2N, Range 18E,
Thence Westerly to the Southeast corner of Township 4N, Range 17E,
Thence Northerly to the Northeast corner of Township 4N, Range 17E,
Thence Westerly to the Southeast corner of Township 5N, Range 15E,
Thence Northerly to the Northeast corner of Township 5N, Range 15E,
Thence Westeriy to the Southeast corner of Township 6N, Range 14E,
Thence Naortherly to the Northeast corner of Township 10N, Range 14E,
Thence Easterly along the Scuthern line of Township 11N, ta the
California / Nevada State Border,
Thence Mortheriy along the California f Nevada State Barder to the
MNortherly line of Township 17N,
Thence Westerly to the Southeast corner of Township 18N, Range 10E,
Thence Northerly to the Northeast corner of Township 20N, Range 10E,
Thence Westerly to the Southeast corner of Townshis 21N, Range SE,
Thence Northerly to the Nartheast comer of Tewnship 21N, Range 9,
Thence Westerly to the Southeast comer of Township 22N, Range 8E,
Thence Northerly to the Northeast comer of Township 22N, Range 8E,
Thence Westerly.to the Northwest cormer of Tewnship 22N, Range 8E,
Thence Nertherly to the Southwest corner of Township 27N, Range 8E,
Thence Easterly to the Scutheast comer of Township 27N, Range 8E,
Thence Nartherly to the Northeast correr of Township 28N, Range 8E,
Thence Westerly to the Southeast corner of Township 29N, Range 6E,
Thence Mertherly to the Northeast corner of Township 32N, Range 6E,
Thence Westerly to the Northwest corner of Township 32 N, Range 6E,
Thence Nertherly to the Northeast corner of Township 35N, Range 5E,
Thence Westerly to the Southeast comer of Township 36N, Range 3E,
Thence Northerly to the Northeast cormer of township 36N, Range 3E,
Thence Westerly to the Scutheast corner of Township 37N, Range W,
Thence Northerly to the Northeast corner of Township 38N, Range 1W,
Thence Westerly to the Southeast comer of Township 38N, Range 2W,
Thence Northerly to the Northeast corner of Township 40N, Range 2W,
Thence Westerly to the Southeast corner of Township 41N, Range 4w,
Thence Northerly to the Northeast corner of Township 42N, Range 4w,
Thence Westerly to the Southeast comer of Township 43N, Range 5W,
Thence Northerly to the California / Oregon State Border,
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Thence Westerly along the Califormia / Oregon State Border to the
Westerly Boundary of Township Range 8w,
Thence Southerly to the Southwest corner of Township 43N, Range 8W,
Thence Easterly to the Southeast corner of Township 43N, Range 8W,
Thence Southerly to the Southwest corner of Township 42N, Range 7w,
Thence Easterly te the Southeast comner of Township 42N, Range TW,
Thence Southerly ta the Southwest corner of Township 41N, Range 6W,
Thence Easterly to the Northwest corner of Township 40N, Range 5w,
Thence Southerly to the Southwest corner of Township 38N, Range 5W,
Thence Westerly to the Northwest corner of Township 37N, Range 6W,
Thence Southerly to the Southwast corner of Township 35N, Range BW,
Thence Westerly to the Northwest corner of Township 34N, Range 10W,
Thence Southerly to the Southwest corner of Township 31N, Range 10W,
Thence Easterly to the Northwest comer of Township 30N, Range 9,
Thence Southerly to the Southwest corner of Township 30N, Range 8W,
Thence Easterly to the Northwest comer of Township 28N, Range 8w,
Thence Southerly to the Southwest corner of Township 23N, Range 8W,
Thence Easterly to the Northwest corner of Township 22N, Range 6W,
Thence Southerly to the Southwest corner of Township 16N, Range 6W,
Thence Westerly to the Southeast corner of Township 16N, Range 9W,
Thence Martherly te the Nertheast corner of Township 16N, Range 9w/,
Thence Westerly to the Southeast. corner of Township 17N, Range 12W,
Thence Mortherly to the Northeast corner of Township 18N, Range 12W,
Thence Westerly to the Northwest comer of Township 18N, Range 15W,
Thence Southerly to the Southwest corner of Township 14N, Range 15W,
Thence Easterly to the Merthwest corner of Township 13N, Range 14W,
Thence Southerly to the Southwest corner of Township 13N, Range 14W,
Thense Easterly to the Northwest comer of Township 12N, Range 13W,
Thence Southerly to the Southwest corner of Township 12N, Range 13W,
Thence Easteriy to the Northwest corner of Township 11N, Range 12w,
Thence Southerly into the Pacific Gcean
and Commencing in the Pacific Ocean on the extension of the Humboldi
Base Line, ’
Thence Easterly to the Northwest corner of Township 15, Range 2E,
Thence Southerly to the Southwest corner of Township 2$, Range 2E,
Thenice Easterly to the Northwest corner of Township 35, Range 3E,
Thencs Southerly to the Southwest corner of Township 53, Range 3E,
Thence Easterly to the Southeast corner of Township 55, Range 4E,
Thence Northerly to the Nertheast corner of Township 43, Range 4E,
Thence Westerly to the Southeast comer of Township 38, Range 3E,
Thence Northerly to the Northeast comer of Township 5N, Range 3E,
Thence Easterly to the Scutheast corner of Township 6N, Range 58,
Thence Notthetly to the Northeast corner of Township TN, Range 5E,
Thence Westerly to the Southeast corner of Township 8N, Range 3E,
Thence Northerly to the Northeast corner of Township 9N, Range 3E,
Thance Westerly to the Southeast comer of Township 10N, Range 1E,
Thence Northerly te the Northeast corner of Township 12N, Range 1E,
Thence Westerly into the Pacific Qcean,
excluding that portion of Northern Califomia contained within the
following lines:
Commencing at the Southwest carner of Township 12N, Range 11E, of
the Mount Diablo Base and Meridian,
Thence Easterly to the Southeast comer of Township 12N, Range 16E,
Thence Northerly te the Northeast corner of Townshin 12N, Range 18E,
Thence Westerly to the Southeast comer of Township 13N, Range 15E,
Thence Northerly to the Northeast corner of Township 13N, Range 15E,
Thence Westerly to the Southeast comer of Township 14N, Range 14E,
Thence Nertherly to the Northeast cormer of Township 16N, Range 14E,
Thence Westerly to the Northwest corner of Township 18N, Range 12E,
Thence Southerly to the Southwest corner of Township 16N, Range 12E,
Thence Westetly to the Northwest corner of Tawnship 15N, Range 11E,
Thence Southerly to the peint of beginning at the Southwest comer of
Township 12N, Range 11E,

Area 2 shall be all areas rot part of Area 1 described above.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERGCIAL BUILDING, HIGHWAY, HEAVY CONSTRUGTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER {HEAVY AND HIGHWAY WCRK)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-2
ISSUE DATE: August 22, 2013
EXPIRATION DATE QF DETERM:NATION: June 29, 2014** The rate to be paid for work performad aiter this date has been determined. if work will extend past this date, the new rate must

be paid and shouid be incorporalad in contracts entered inte now. Contast the Office of the Director —~ Research Unit for specific rates at (415) 703-4774.

LOCALITY: All tocalities within Alameda, Afpine, Amador, Butte, Calaveras, Colusa, Conlra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madara,
Marin, Mariposa, Mendocine, Merced, Modos, Menterey, Napa, Navada, Placer, Plumas, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz,

Shasta, Sierra, Siskiyou, Solano, Sonoma, Slanislaus, Sutler, Tehama, Trinity, Tulare, Tuolumne, Yoio, and Yuba counties.

Employer Payments Siraight-Time Overtime Hourly Rate
Classification Baslc Health Pension Vacation Training Other Hours Total Daily/ Sunday and
Journayparsen) Hourly and and Fayments Haourly Saturc(ayd Holiday
Rate Welfare Holiday® Rate 11/2X 2%

Classification Group®

Areal®  Area 2° Area ¥ Area2®  Area1®  Area2®  Arsa1®  Area 2
Group 1 543.38 34535  §12.83 $9.52 $3.72 $0.62 $0.67 8 §70,51 $72.51 $92.18 $95.18  $113.86 $117.86
Group 2 $41.62 $43.62 51283 $9.52 $372 $0.62 $Q.67 -] $68.78 §70.72 $89.58 $92.50 311040 511440
Group 2 $39.98 4188 51283 $9.52 5372 $0.82 $0.57 8 §87.12  8§69.12 8710 $90.10  $10708 5111.08
Group 4 §3840 §4040 31283 $9.52 $3.72 $0.52 30.87 g 36556 S67.56  $8478  $87.76  $103.96 810786
Group & 536.98 33898 31283 $0.52 F3.72 $0.82 50.67 8 $64,14 36814  SB2.B3 $35.62  $101.12 10512
Group 6 $35.46 §37.43 $12.63 $8.52 5372 $0.62 50.57 -] §62.64 56464  $80.38 $83.28 $98.12  $102.12
Group 7 $34.20  §3B20 $1283 $6.52 83.72 $0.62 $0.67 8 $61.36  $63.36 $78.46 581.46 $95.56 §09.56
Group 8 §32.92 83483 $12.83 $9.52 $3.72 $0.62 - 50.67 -] $60.03 562.08  I76.56 $79.06 $93.02 $67.02
Group 8-A §3042  $3z42  §1263 $9.52 §3.72 §0.82 50.67 8 $57.58 §5858 §72.78 87578 $8B.00 99200
Group 1-A $44.33  §48.33  $12.83 §$6.52 §3.72 5062 $0.87 8 $71.49  §$7349 59368 59688 11582 $119.82
Truck Crane Assisiant to Engineer $36.50 538.80  §$1283 $9.52 5372 s0.62 $0.87 3 $6366  §6B.66  $81.81 48461  §$10016 3104.18
Assistant to Engineer $33.91 338.91 $12.63 $8.52 - 8372 5052 §0.87 g $81.07  $B3.07 §78.03 581.02 $94.98 $o8.98
Group 2-A $42.34 54434  $12.83 $9.52 §3.72 5082 s0.ev7 3 $66.50  $71.50 $R087  §9367 $111.84 $115.84
Truck Crane Assistant to Enginaer $36.21 338.21 $12.63 $6.52 §3.72 F0.62 80.687 8 $63.37 $85.37 $81.43 $84.43 599.58 $103.58
Assistant to Enginsar $32.68 §35.88 $1263 $9.82 $3.72 $0.82 50.67 8 $60.84 362.84 $77.68 380.68  §94.52 $98.52
Group 3-A $40.38  $42.38  $12.63 $8.52 §3.72 §0.62 F0.67 5 $67.54  §$69.54 $87.Y3  §90.73 §i07.82 §111.82
Truck Crane Assistant to Engineer $35.94  $37.94 $12.63 $0.52 $3.72 0,82 30.87 8 $83.10 $65.10 $81.07 38407 §99.04 $103.04
Hydraulic $35.48 337.48 $12.63 $8.52 §3.72 50.62 §0.87 B §62.64 $64.64 $80.38 $83.38 $88.12  H102.12
Assistant to Engineer $33.37  §35.37  $1263 3852 33.72 3082 §0.87 8 $60.53 %8253 §7722  §80.22  §93.80  $9V.90
Group 4-A $36.96  $3898  $1263 §9.52 $3.72 §0.82 $0.67 8 564.14 $86.14 58283  $358B3  $101.12 10512

# Indicates an apprenticeable crafl. The current apprentice wage rates are available on the Internet at hitp:fwww dir.ca gow/CPRLIPWAppWage/PWAppWageStart.asp. To oblain any
apprentice wage rates as of July 1, 2008 and prior {0 September 27, 2012, please contact the Division of Apprenticeship Slandards or refer to tha Division of Apprenticeship Standards'

website at http:ffwwav.dir.ca.gov/dasidas.himi.

* For classifications within each group, see pages 398-40.

® AREA 1- Alameda, Butte, Contra Costs, Kings, Marin, Merced, Napa, Sacraments, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Derado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendacine,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.

® AREA 2 - Modac, and portions of Alpine, Amador, Gataveras, Colusa, Det Norte, Ef Dorado, Fresna, Glenn, Hurnboldt, Laka, Lassen, Madera, Mariposa, Mendocine,
Monteray, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyau, Seroma, Tehama, Tulare, Tuolumne and Trinity eounties. (Portions of counties falling in each arsa detailed on page 41).

9 Sajurday In tha same work week may be worked at straighi-fime if a job is shut down during the nomal work week due o inclement weather.

* ncludes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicakle
1o the particular craft, classification, or type of worker smpleyed on tha project, which 1s on file with the Director of Industrial Relations. [fthe prevailing rate is not based on a collectively
bargaired rate, lhe holidays upan which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the heliday previsions for the current
determinations on the Intemet at hitp/fwww.dir.ca.gov/OPRLUPWO. Holiday provisions for cument or suparseded determinations may be obtained by centacting the Office of the Director ~
Research Unit at (415) 703-4774.

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 1o each worker to
execute the work, You may oblain the travel and/or subsistence provistons for the current determinations on the Internet at hitp:/fwww.dir.ca.gov/OPRLIPWD. Travel andfer subsistence
requirernents for curreint or superseded determinations may be oblained by tontacting the Office of the Director — Research Unit at (418) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIALABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUGTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (BUILDING CONSTRUCTION)

DETERMINATION: NGC-23-63-1-2013-24
ISSUE DATE: August22, 2013
EXPIRATICN DATE OF DETERMINATION: June 29, 2014 The rate to be paid for work performed after this date has been determined. If work will extend past this

date, the new rate must be paid and should be incorperated in cantracts entered inte now. Contact the Office of the Director — Research Unit for specific rates at (415)
7034774,

LOCALITY: Al localities within Alpine, Amader, Butte, Calaveras, Colusa, Def Norte, El Dorade, Fresno, Glenn, Humboaldt, Kings, Lake, l.assen, Madera, Maripasa, Mendocing,
Nerced, Modac, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonema, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuslumne, Yole, and Yuba counties.

Employer Payments Strajght-Time Cvertime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours' Total Dailyf Sunday and
(Journeyparson) Hourly and and Payments Hourly Saturday” Holiday
Rate Wellare Holiday® Rate 142X X

Classiiication Graup®

Areat®  Area2® Area1®  Area2” Area1’ Area2® Area1’ Arca 2’
Group 1 337.80 $39.60 $12.63 $8.52 $3.72 s0.682 5067 8 $64.76 S6B.T6  §B3.56 58856  $102.38 $10838
Group 2 $36.18 $38.18 $12862 $9.52 3372 5082 0857 3 $83.31 $685.31 58139 $84.39 38948 $10348
Group 3 33475 $36.75 $12.63 $9.52 $372 3082 $0.67 8 $61.91 $63.91 57928 §82.29 396.66 $100.66
Group 4 $33.42 $35.42 $12.83 $9.52 $3.72 50.62 s0.67 8 $60.58 36258 57729 §8025 39400 $98.00
Group § $32.21 $34.21 §12.63 $9.52 §3.72 30.62 5067 g $58.37 $61.37 $75.48 $78.48 $81.58 $95.58
Group & $30.94 $32.94 $12.8% $§8.52 $a72 S0.62 5087 g $58.10  $80.10 §73.57 $76.57 $89.04  593.04
Group 7 $29.85 $31.85 $1288 $49.52 5372 5062 5087 8 $57.01 $58.01 $71.924  §74.94 $86.86  590.86
Group 8 $2877 $30.77 $1283 §9.52 §a.72 50.62 §0.67 8 555,93 $57.93 $70.32 §73.32 $84.70 $88.70
Group 8-A $26 65 32885 $1283 58.52 §3.72 30.82 50.67 g 553.81 $55.81 §67.14 7014 $8046 50446
Group 1-A £38.45 £40.45 §12.63 59.52 5372 30.62 §0.67 8 $65 61 $687.681 $84.84 $87.84 $104.96 $108.06
Truck Crane Assistantto Engineer  $31.79 83378 $1283 $9.52 53.72 $0.62 Q.67 8 35895 H6098 §7485 57785 59074 35474
Assistart to Engineer $2962 33182 31263 $9.52 §3.72 $0.62 $O.E7 8 $568.78  $5878  B71.59 57459  $86.40  $9040
Group 2-A 53678 $38.78 31283 $9.62 33.72 $0.62 §0.67 8 $63.92 8856.92 $82.30 $85.30 §10068 $10488
Truck Crane Assistant o Enginesr  $31.55  $33.55 51263 $9.52 53.72 062 $0.57 8 $58.71 $60.71 $7449 S7745 $9026  $s84.28
Assistant to Engineer 529,40 33140 1263 $8.52 $372 3062 $0.67 B $58.58 $58.56 §71.26 57426 38596  $B9.86
Group 3-A §35.12 $37.12 $1263 $9.52 $372 o062 $0.67 8 $62.28 5684.28 573.84 582.84 59740 §$1071.40
Truck Crane Assistant to Engineer  $31.31 $33.31 $12.83 $9.52 $3.72 5062 $0.67 & 55847 56047 37413 37743 58078 §83.78
Hydraulic 53094 $52.94 $12.63 $8.52 §3.72 $0.62 $0.67 B $88.10 §$60.10 57357 $76.57 $58.04 $93.04
Assistant o Engineer 320.15 $31.15 $12.63 52 $372 s062 067 8 556.31 $58.31 370.89 $73.89 $85.46 5890.46
Group 4-A 532.21 $34.21 $1263 $9.52 $372 3082 5067 8 55937 $81.37 57548  §7848  $51:58 59558

# Indicates an apprenticeable craft. The curmrent apprentics wage rates are available on the Internet at http. /A, dir ca.gowOPR LIPWAppWage/PWAppWageStarLasp. To obtain any
apprentics wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer te the Division of Apprenticeship Standards’
website at http/Avww dir.ca gov/das/das htmt.

* For classifications within each group, see pages 388-40.

° AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaqum Santa Gruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amadar, Calaveras,
Colusa, Del Norte, El Dorads, Fresno, Glenn, Humbeldt, Lakes, Lassen, Madaera, Mariposa, Mendocing, Monteray, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama,
Tuolumne and Trinity counties.

“ AREA 2 - Modog, and partions of Alpine, Amadar, Calaveras, Colusa, Del Norte, & Dorado, Fresno, Glenn, Humbeldt, Lake, Lassen, Madera Mariposa, Mendacing,

Monteray, Nevada, Placer, Plumas, Shasta, Sierrs, Siskiyout, Sonoma, Tehama, Tulare, Tuokumne and Trinity counties, (Portions of counties falling in each area detailed on page 41},

9 Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather.

* Includfes an amount for supplemental dues.

 When three shifts are employed for five (5) or more consecitive days, seven and one-half {7 1/2} consecutive hours (exclusive of meat period), shall constitute & day of work,

for which eight (8) times the straight time hourly rate shalt be paid at the non-shift wage rate for the sacond shift. The third shift shall be seven (¥) hours of work for eight {8) hours
of pay at the non-shift wage rate.

NQTE: For Special Single and Second Shift rates, please see page 40C.
RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Heliday work shall be paid, shall be ail holidays in the cofiective bargaining agreement, applicabla to the
particular craft, classification, or type of worker employed on the project, which Is on flle with the Director of Industrial Relations.  If the prevailing rate is not based an a collectively bargained rate, the

hokdays upon which the prevailing rate shail be paid shall be as provided in Section 6700 of the Government Code. You may abtain the holiday provisions for the currant determinations on the Internat
at hitp:fweew.dir.ca, gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accardance with Labar Code Sections 17731 and 1773.9, contractors shall make travel and/or subsistence payments o each worker to exacute the
work, You may obtain the travel and/or subsistence provisions for the current detarminations on the intemnet at hitp:/fwaww, dir.ca, gowOPRUPWD. Travel andfor subsislence raquirements for current or
superseded determinations may be obiained by contacting the Office of the Cirector ~ Research Unit at (415} 703-4774.
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74



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTIGLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (BUILDING CONSTRUCTION)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-2A

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in confracts entered inta now. Contact the Offics of the Director — Ressarch Unit for specific rates at (415)
703-4774.

LOCALITY: Al localties within Alpine, Amadar, Bulte, Calaveras, Colusa, Del Norte, Ei Dorade, Fresne, Glenn, Humbeldt, Kings, Laks, Lassen, Madera, Mariposa, Mendacine,
Merced, Modoc, Monterey, Napa, Nevada, Flacer, Plumas, Sacramento, San Beniio, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sulter, Tehama, Trinkty,
Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments . Stralght-Time Overtime Hourly Rate

Classification Basic Health  Pension Vacation Training Other Hours Total Doaily/ Sunday and
(Journeypersan) Hourty and and Payments Hourly Saturday® Holiday
Rate Welfare Holiday® Rate : 172X X

Classification Group®

Area i*  Area2® Area1®  AreaZ® Area1® Area2® Areat® Areal®
Group 1 54175  $4375  $12.83  $0.52 33.72 50.82 30.87 ] $6891 $7091 $89.79 39279 S$11066 $11466
Group 2 $40.11 $42.11 $12.83 $9.52 §3.72 50.82 $0.87 8 $67.27 $8927 58733 38032 310738 $11138
Group 3 $38.55 $40.55 $12.83 $9.52 $3.72 $0.82 3087 8 $85.71 38771 $84.99 38799 310426 $108.28
Group 4 $37.03  $39.03 $1283  $952 $3.72 8082 $067 8 $64.18 36618 $B2.71 88571 . $10122 310522
Group 5 535.68 $3768  $1283 $9.52 §3.72 $0.82 $0.67 ] $62.84 364.84 58068 $B36B  §9852 §102.52
Group 8 $3424 $36.24 $12.83  $9.52 $3.72 $0.62 3067 ] 36140 . $63.40 §7852  $81.52  §8664  $99.84
Group 7 $32.03  $35.03 $1283  $0.52 $3.72 $0.82 3067 - 38018 $82.18 57671  §79.71 9322 $@r.22
Group 8 $31.82 $33.82 §12.83 $9.52 $3.72 50.62 $6.67 g £58.98 $80.98 57489 §¥789 $90.80  $84.80
Group 8-A $29.43 $31.43 1283 $a.52 $3.72 50.82 $0.67 8 £56.59 §5859 87131 §74.31 $86.02  $90.02
Group 1-A 54271  $4471 51283 952 3372 30.62 $0.67 8 36987  $71.87 $91.23 39423 311258 311658
Truck Crane Assistant to Engineer  $35.22  $37.22  §$12.83  §8.82 $3.72 50.62 $0.67 8 $6238  $8438 57909  $B299  §9760  §10180
Assistant to Engineer 53278 $3476  $12.83 $9.52 $3.72 30862 $0.67 8 §59.92 $61.92 $76.30 $79.30 $9268 53668
Group 2-A 540.860 $4280 31283 $9.52 $3.72 $0.82 $0.687 8 567.98 $69.98  388.38 $91.36 $108.768 3511278
Truck Crane Assistantto Engineer  §34.95  $36.95  $12.83 59.52 $3.72 $0.82 $0.87 8 56241 $64.11  379.59  $82.88  $97.08 510108
Agsistant to Engineer $32.52 $34.52 §12.83 $9.52 $372 $0.62 $0.67 g 55968 $61.68 57594 $78.84 59220 $98.20
Group 3-A 538.94 §40.94 $12.863 $9.52 $3.72 $0.62 $0.67 g 586,40  $68.10 $85.57 $88.57 §$105.04 510904
Truck Crane Assistantto Engineer 53468 $36.88 $12.63 $9.52 $3.72 $0.82 $067 8 561.84 $63.84 §79.18 $82.18 $96.52  $10052
Hydraulic 5§34.24 $3624 $1283 $9.52 $3.72 $0.62 $0.67 8 481.40 §623.40 37852 $31.52 50584 §9964
Agsistant to Engineer §32.24 $34.24 $1263 - §9.52 $3.72 $0.62 $0.67 8 55940 $61.40  §75.42 §78.52 $9184 58564
Group 44 53568 $37.68  $1283 59.52 $3.72 $0.62 $0.87 g 56284 $84.84 33068 $33.68 $98.52  $102.52

# Indicates an apprenticzable craft. The current apprentica wage rates are available on the Intemet at htip/Avwy. dir.ca. gow/OPRUPWARpWage/P\WAppYWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and pricr 1o September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at hitpu/iwww. dir ca govidas/das.himl.
* For classiilcations within each group, see pages 398-40.
® AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counites; and portions of Alpine, Amador, Calaveras,
Colusa, Del Morte, E| Darado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocine, Monterey, Nevada, Flacer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama,
Tulare, Tuolumne and Trinity counties,
° AREA 2 - Modos, and portions of Alpine, Amador, Calaveras, Caluss, Del Norte, Bl Dorado, Fresno, Glenn, Humbeldt, Lake, Lassen, Madera, Marlposa, Mendseing,
Monterey, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling In each area detailed on page 41).
# Saturday in the same work week may be worked at straight-ime if 2 job is shut down during the normal work week due to inclement weather.
® includes an amount for supplemental duss,

RECOGNIZED HOLIDAYS: Holidays upon which the general pravailing hourly wage rate for Holiday work shall be paid, shall be all helidays in the collective bargaining agreement, applicable to the
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rats, the
halidays upon which the prevalling rate shall be paid shall he as providad in Section 6700 of the Government Code. You may obtain the holiday provisiens for the current determinations on the Internet
at http:www. dir.ca.gov/OPRL/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Seetions 1773.1 and 1773.9, contractors shall make travel andior subsistence payments to each worker {0 execute the
work. You may obtain the fravel and/or subsistence provisions for the current detarminations on the Intermet at http:/Awww.dir.ca.gow/OPRUPWD. Travel andfor subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATICN MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #8TEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)
DETERMINATION: NC-23-63-1-2013-201
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 28, 2014** The rate to be paid for work performed after this date has been deterrnined. If work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.
LOCALITY: All locaiities within Alpine, Amador, Butie, Calaveras, Colusa, Del Norte, El Sorado, Fresno, Glenn, Humbaldt, Kings, Lake, Lassen, Madera, Mariposa,

Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskivou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yole, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate

Classification” Basic Health Pension  Vacation  Training Other Hours? Totat Daily Saturday’  Sunday and
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday® Rate 142X 112X 2X
Group 1 $39.39 512.63 $9.52 $3.72 50.62 $0.67 B ' $68.55 $86.25 $86.25 $105.94
Truck Crane Assistant to Engineer $32.40 51263 $9.52 $3.72 $0.62 $0.67 B $59.56 $75.76 $75.76 $91.96
Assistant to Engineer $30.26 512,63 $9.52 $3.72 50.62 $0.67 8 $57.42 $72.55 $72.55 587,68
Group 2 $37.68 $12.63 $9.52 $3.72 $0.62 $0.87 8 $64.84 $83.68 58368 $102.82
Truck Crane Assistant to Engineer $32.18 $12.63 $9.52 $3.72 $0.62 $0.67 8 $59.34 $75.43 $75.43 $91.52
Assistant to Engineer $30.01 §12.63 $9.62 $3.72 $0.62 50.67 8 $57.17 $72.18 $72.18 $87.18
Group 3 $36.28 512.63 $9.52 3372 $0.62 50.67 8 $63.45 $3180  $81.80 $99.74
Truck Crane Assistant to Engineer $31.93 $12.62 $9.52 $3.72 $0.62 $0.67 8 $59.08 $75.06 575,08 $91.02
Hydraulic $31.55 $12.63 $9.52 $3.72 $0.682 $0.67 8 $58.71 $74.49 $74.48 $90.26
Assistant to Engineer $29.78 $12.63 $9.52 $3.72 $0.82 50.67 8 $56.94 $71.83 $71.83 $86.72
Group 4 $34.36 $12.63 $9.52 372 $0.62 $0.67 8 $61.52 $78.70 $78.70 $95.88
Group 5 $33.11 $12.63 $8.52 $3.72 $0.62 $0.67 3 $60.27 $75.83 $76.83 $93.38

# indicates an apprenticeabls craft. The current apprentice wage rates are available on the Internet at hitp Jwww.dir.ca.gow GPRLUPWAppWage/P\WAppWageStarl.asp. To

obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Appranticeship Standards' website at http:fwrew.div.ca.gov/das/das.himl.

? Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week dug to inglemert weather,

? For classifications within each group, see page 45.

© Includes an amount for supplemental dues.

¢ When three shifts are employed for five (5} or more consecutive days, seven and cne-half {7 1/2) consecutive hours (exclusive of meal peried), shall constitute a day of
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven {7) hours of wark for
eight {8) hours cf pay af the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 400.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaling hourly wage rate for Holiday wark shalt be paid, shall be all hofidays in the collective bargaining agreement,
applicable to the particular craft, classification, ar type of worker employed on the project, which is on flle with the Director of Industrial Reiations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shali be as provided in Section 8700 of the Government Code. You may obtain the heliday provisions
for the current determinations on the Internet at hitp:/Awww.dir.ca.gov/OPRLIPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Uit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travel andfor subsistence payments to each worker to
execute the work. You may cbtain the travel and/or subsistence provisions for the current determinations on the Internet at http/Awww.dir.ca.gow/OPRL/PWD. Travel andfor subsistence
regquirsments for current or superseded determinaticns may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703.4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR GODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)
{SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-83-1-2013-201

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014* The rate to be paid for work perfermed after this date has been determined. If werk will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contact the Office of the Dirscter — Research Unit for specific rates at {415) 703-4774.

LOCALITY: Al localities within Algine, Amador, Butte, Calaveras, Colusa, Del Norte, Ei Dorade, Fresno, Clenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendecing, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Joaguin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Emplover Payments .. Straight-Time Overtime Houwrly Rate
Classification® Basic Health Pension  Vacation  Training Other Hours Total Daily Saturday®  Sunday and
{Journeyperson) Hourly and and Fayments Hourly Holiday
Rate Welfare Heliday® Rate 112X 112X 2X
Group 1 $43.76 $12.63 $9.52 $2.72 $0.62 $0.67 8 $70.92 $92.80 $82.80 $114.68
Truck Crane Assistant to Engineer $35.20 512,63 $9.52 $3.72 $0.62 $0.67 8 $63.06 $81.01 $81.01 598,86
Assistant to Engineer $33.48 $12.63 $9.52 $3.72 30.82 $0.67 8 $60.64 $77.38 $77.38 $94.12
Group 2 $41.84 $12.63 $8.52 $3.72 30.682 $0.67 8 $69.00 589,92 $89.92 5110.84
Truck Crane Assistant to Engineer $35.84 $12.63 $9.52 $3.72 $0.62 $0.67 8 $62.80 $80.62 $80.62 $98.44
Assistant to Enginger $33.21 $12.63 $9.52 5372 $0.82 $0.67 3 $60.37 $76.98 576.98 $93.58
Group 3 340.26 512,63 $9.52 $2.72 50.62 $0.687 8 $67.42 $87 .55 $87.55 5107.68
Truck Crane Assistant to Engineer $35.36 $12.63 $9.52 $372 $0.62 $0.67 8 $62.52 $80.20 $30.20 $97.88
Hydraulic $34.95 $12.63 $9.52 $3.72 $0.62 $0.67 8 $62.11 $79.59 $79.59 $97 .06
Assistant lo Engineer $32.93 $12.63 $9.52 $3.72 $0.82 $0.67 8 $60.08 376,56 $76.56 $93.02
Group 4 $38.11° 512,63 $9.52 $3.72 $0.62 50.67 8 $65.27 $84.33 $84.33 $103.38
Group 5 536,69 312.63 $9.52 53.72 $0.62 30.67 8 $63.85 $82.20 $82.20 $100.54

# Indicates an appranticeable craft. The current apprentice wage rates are available on the Intemet at http:/Awww.dir.ca. gow/OPRL/PWAppWage/PWAppWageStartasp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/Awww.dir.ca.gov/das/das.html.

2 Zaturday in the same work week may be worked at straight-time rates if a job is shut down during the normalwork wesk due fo inclernent weathar.

" For classifications within each graup, see page 45.

¢ Includes an amount for supplemental dues.

REGOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ail holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on flle with the Director of [ndustrial Relations.  If the prevailing rate is not based on a
callectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at http:/isww.dir.ca.gowOPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by centacting the Office of
the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Laber Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http/ww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded detarminations may be oblained by contacting the Office of the Direcior — Research Unit at (415) 702-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER
DETERMINATION: NC-63-3-73-2013-1
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed afier this date has been determined. If work will extend

past this date, the new rate must be paid and should be incorporated In contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at
{(413) T03-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humbeldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solsno, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuchumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Fime Overtime Hourly Rate
Classification Basic Health Pengion Vacation Training Other Hours Total Daily Saturday® Sunday and
(Journeyperson) Heourly  and and Payments Hourly Holiday
Rate Welfare Holiday® : Rate 112X 112X 2X

Classification Group"
Area 1° Area 2° Area 1 Area ?° Area1® Area2® Area 1® Area2® Area 1Y Area?2®

Groupl $29.64 3164 1263 9153 3.53 0.61 078 8 5634 5834 7116 7416 7L16 7416 8598 §9.98
Group 1T 26.04 28.04 1263 9.15 3.53 0.61 4078 8 5274 3474 6576 6876 6576 6876 78.78 8278
Group III 2143 2343 1263 515 3.53 0.61 078 & 4813 350.13 58.845 61.845 58.845 61.845 6936 73.36
Group IV . 1872 2072 1263 9.5 3.53 0.61 078 8§ 4542 4742 5478 5778 5478 5778 6414 6314

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemnet at htip-/fwww dir ca 2ov/QPRL/PWApn Wase/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or vefer to the Division of
Apprenticeship Standards’ website at http/Awww.dir.ca.gov/das/das. htin|.

* For classifications within each group, se¢ below.

b AREA 1 -.Alameda, Butte, Contra Cesta, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano,
Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Moenterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Senoma, Tehama, Tulare, Tuclumne and Trinity Counties,

“AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of counties falling in each area detailed
on page 41).

4 Includes an amount for Annuity Fund $0.40, Contract Administration Fund $0.20, Industry Stabilization Fund $0.06, Preservatior Fund $0.10, and Construction Industry
Force Account Committee $0.02.

® Saturdays in the same work week may be worlced at straight-time if a job is shut down during the normal work week due to inclement weather, major mechanical
breakdown or shortage of materials beyeond the control of the Individual Employer.

T Imeludes an amount for Supplemental Dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agresment, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ol Industrial Relations. Ifthe
prevailing rate is not based en a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govermment
Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD . Heliday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
hitp:/www dir.ca gov/OPRL/PWD. Travel andfor subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at {415) 703-4774

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
' Hydro Seeder Machine
' Roller
Lrounl Rubber-Tired and Track Earthmoving Equipment

Landscape Finish Grade Cperator. All finish grade work regardless of the

. - . Skiploader )
equipment used, and all equipment with a horsepower rating of more than 65. P

Straw Blowers
Trencher - 35 Horsepower up to 65 Horsepower

Group 11
Landscape Operator up to 65 H.P. All equipment with a manufacturer's

horsepower rating of 65 or less except equipment covered by Group I or &¥eupIIt '
Group HI. The following equipment shall be included in Group II except Landscape Utility Operator

when used for tinish work so long as its manufacturer's horsepower rating is Small Rubber-T]red_ Tractor
Trencher - Under 35 Horsepower

635 or less,
A-Trame and Winch Truck . .
Backhoe Group IV
Forklift (Jobsite) Assistant Landscape Utility Operator
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LAROR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LLANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)
DETERMINATION: NC-63-3-75-2013-1 : :
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 29, 2014%% The rate to be paid for work performed after this date has been determined. If work will extend

past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for spegific rates at
(415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ef Dorado, Fresno, Glenn, Humbeldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevade, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Jeaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Emplover Pavments Straight-Time Qvertime Hourlv Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday &
{Journeyperscn} Hourly and and Payments Hoeurly Holiday
Rate Welfare Holiday" Rate 11/2X 112X 2X

Classification Group®

Area 1" Area 2° Arca1” Area?® Areal Arca2® Area1® Area2° Aren1® Aren 2
Group 1 $33.05 3505 1263 G.13 53 0.61 40.78 8- 5975 6175 76273 79.275 76275 79.275 92.80 96.80
Group 11 26,00 3100 12,63 9.5 3.533 0.61 40.78 8§ 5570 37.70 7020 73.20 70,20 7320 8470 88.70
Group 11 23.81 2581 1263 9.15 353 0.61 1078 8 50351 325t 62415 65415 62415 65413 74.32 7832
Group IV 20,91 2291 1263 8515  3.53 0.61 40.78 § 4761 496% 38.063 61.065 358.063 61.065 68.52 72.52

# Indicates an apprenticeable crafl. The current apprentice wage rates are available on the Internet at httpy/fwww.dir.ca. gov/OPRL/PW AppWage/PW AppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http/Awww.dir.ca zov/das/das. btmi.

? For classifications within each group, see below.

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano,
Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Derado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. |

¢ AREA 2 - Modoc, and porticens of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocine
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskivou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Portions of counties falling in each area detaile
on page 41).

4 Includes an amount for Annuity Fund $0.40, Contract Administration Fund $0.20, Industry Stabilization Fund $0.06, Preservation Fund $0.10, and Construction Industry
Force Account Commiltee $0.02.

® Saturdays in the same work week may be worked at straight-time if & job is shut down during the normal work week due to inclement weather, major mechanical
breakdown or shortage of materials beyond the control of the Individual Employer. :

"neludes an amount for Supplemental Dues,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the
prevailing rate is not based on & collectively bargained rate, the holidays upon which the prevailing rate shalf be paid shall be as provided in Section 6700 of the Government

superseded detenminations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL ANI/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

http://www.dir ca gov/QPRL/PWD. Travel andfor subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774,

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
: Hydro Seeder Machine

G 1 : Roller
~zloup L Rubber-Tired and Track Earthmoving Equipment
Landscape Finish Grade Operator. All finish grade work regardless of the Sll(lipl oader & Fauipen

equipment used, and all equipment with a horsepower rating of mere than 65, ¢, ny

Trencher - 35 Horsepower up to 65 Horsepower

Group i1 _
Landscape Opera‘gor up t_o-65 HP. All equlp{nent with 2 manufacturer's Group 1IN _

hotsepower rating of 65 or less except equipment covered by Group T or Lendscape Utility Operator

Group II. The following equipment shall be included in Group IT except Small Rubber-Tired Tractor

when used for finish work so long as its manufacturer's horsepower rating s Trencher - Under 35 Horsepower
63 or less.
A-Frame and Winch Truck

Group IV
Backhoe _ Assistant Landscape Utility Operator

Forklift (Jobsite)
424
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # DREDGER OPERATING ENGINEER

(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)

DETERMINATION: NC-63-3-12.2013-1

ISSUE DATE: August 22,2013

EXPIRATION DATE GF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been determined. If work

will extend past this date, the new rate must be paid and should be incorperated in contracts entered into now. Contact the Office of the Director — Research

Unit for specific rates at (415) 703-4774, '

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresnc, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced. Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Bernito, San Francisco, San joaguin,

San Mateo, Santa Clara, Santa Cruz, Shasta, Sterra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Pavments Straight-Time Orvertime Hourly Rate

Classitication Basic Health Pension® Vacation Training Other  Hours Total Daily® Saturdayfg Sunday
(Journeyperson}) Hourly and and Payments Hourly and

Rate Welfare Holidayd Rate 11/2X 112X Ho%i}céay
Classification Group®
First Shift Area1® Area2® Area1l® Area2® Arenl® Area2® Area1® Area2® Areal’ Area 2
Group 1 $40.33 4253 1263 1053 4.65 0.08 0.23 & 6865 7065 B89IIS 91915 88915 91915 109.18 113.18
Group 2 3557 3757 1263 1053 4.63 0.08 0.23 8 6369 6569 81475 84475 81475 84475 9926 103.26
Group 3 3445 3645 12.63 1053 4.65 0.08 0.23 8 6257 6457 79795 82795 79.795 82795 97.02 101.02
Group 4 3115 3315 1263 1053 4.65 0.08 (.23 g 3927 6127 74845 77845 74845 77.845 9042 9442
Special Single &
Second Shift  Areal® Area?2 Area 1" Area2® Areal® Area2® Areal” Area?® Areal® Arca2’
Group 1 $44.84 4684 1263 1053 4.65 0.08 0.23 8§ 7296 749 5538 9838 9538 9R3% 117.80 12180
Group 2 3926 41.26 12.63 1053 4.65 0.08 0.23 8 6738 6938 87.01 90.01 8701 9001 106.64 11064
Growp 3 33.00  40.00 1263 1033 4.63 0.08 0.23 8 6612 6812 8512 8812 8512 8812 104.12 108.12
Group 4 3429 3629 1263  10.53 4.65 0.08 0.23 g 6241 6441 79353 82555 79535 82555 96.70 10070

indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http-//www.dir ca gov/QPRL/PWANDWase/PWAppWageStart.asp . To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of’ Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http/Awww,dir ca govidas/das himl.

* For classifications within each group, see below.

"AREAL- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisce, San Joaguin, San Mateo, Santa Clara, Santa Cruz,
Sclano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Lake,
Lassen, Madera, Mariposa, Mendocino, Menterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Scnoma, Tehama, Trinity , Tulare, and Tuolumne counties.

® AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Morte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa,
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties {Portions of counties falling in
each area detailed on page 413,

4 Includes an amount for Supplemental Dues.

* Includes an amount for Annuity Trust Fund,

! Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather.

® Rate applies to the first 4 daily overtime hours Menday thru Friday and the first 12 hours on Saturday, All cther time worked is paid at the Sunday and Holiday

overtime rate.

GROUP1 GROUP3 GROUP 4
Chief Engineer Booster Pump Operator Bargeman
Day Mate (Captain) Deck Engineer Deckhand
Leverman/Operator Deck Mate Fireman

. Dredge Tender Leveshand
GROUP2 Watch Engineer Oiler

Welder

Dredge Dozer Winch Man
HDR/Welder

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agresment, applicable to the particular cralt, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations  If the prevailing rate is

not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the

"~liday provisions for the current determinaticns on the Internet at hitp://www.dir.ca gov/OPRL/PWD, Holiday provisions for current or superseded determinations may be obtained by
tacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Laber Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtaint the travel andfer subsistence provisions for the current determinations on the Internet at http:/fwwiw.dir ca.gov/OPRL/PWD. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) #
AND

# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

. DETERMINATION: NC-23-102-13-2013-3
ISSUE DATE: August 22,2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Directer — Research Unit for specific

rates at (415) 703-4774.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresne, Glenn, Humbeldt, ngs
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plutnas, Sacramento, San Benito, San Francisco, San
Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba

Counties. .
Emplover Pavments Straight-Time

Classification Basic Health Pension®  Vaecation - Training Other Hours Total
{Joumeyperson) Hourly and and Payments Hourly

Rate Welfare £ Holiday ® Rate
TRAFTFIC CONTROL AND REVATED CLASSIFICATIONS
AREA 19 )
Traffic Control Person I 27.94 6,64 9.47 2.63 0.39 0.15 3 4722
Traffic Control Person 11 25.44 6.64 5.47 2.63 0.39 0.15 8 44772
Flag Person 27.64 6.64 9.47 2.63 0.39 .15 8 46.92
AREA 21
Trafiic Conirol Person [ 26.94 6.64 547 2.63 0.39 0.15 8 46.22
Traffic Control Person I 24.44 6.64 5.47 2.63 0.39 0.15 8 4372
Flag Person 26.64 6.64 §.47 2.63 0.39 0.15 8 4592

Overtime Hourly Rate

Daily

112X

61.19

57.44

60.74

35.69

55.94

5924

Saturday®  Sunday
And
112X Holiday

61.19 75.16
5744 7016
60.74 74.56
59.69 73.16
55.94 63.16
59.24 72.56

DETERMINATION: NC- 23-102-13-2013-3A
ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014%* The rate to be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific

rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Derado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendecino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San
Jeaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Sigkiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba

Counties.

Traffic Control Trainee®

Stage 1 (2000 hours only)  17.32 6.64 §.47 2.63 0.39 0.15 .8 36.60

Footnotes listed on page 44A.
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DETERMINATION: NC-23-102-13-2013-313

1SSUE DATE: August 22,2013

EXPIRATION DATE OF DETERMINATION: September 30, 2013* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subseguent
determination is issued.

LOCALITY: Ali localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plurnas, Sacramento, San Benito, San Francisco, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solanc, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Classification Basic Health' Pension®  Vacation  Training Other Hours Total Daily Saturday®  Sunday
{Journeyperson) Hourly and and Payments Hourly And
Rate Welfare Holiday® Rate 112X 11/2X  Holiday

STRIPER AND RELATED CLASSIFICATIONS
Striper 29.44 6.54 7.55 248 0.34 0.13 8 46.48 61.20 61.20 75.92
Traftic Delineating Device Application

(Traffic Delineating Device

Applicator, Pavement Markings

Applicator, Traffic Protective

System Installer, Traffic

Surface Abrasive Blaster) 28.00 6.54 7.55 2.48 0.34 0.13 8 45.04 59.04 59.04 73.04
Parking Lots, Game Courts, &

Playgrounds Striper 24.23 6.54 7.55 248 0.34 0.13 8 41.27 53.385  53.385 65.50
Striper Trainee

Stage 1 (1% 2,000 hrs) 16,57 6.54 7.55 248 0.34 G.13 8 33.61 41.895 41.895 50.18

Stage 2 (2" 2,000 hrs) 17.57 6.54 7.55 248 0.34 0.13 8 3461 43395 43395 3218

Stage 3 (3 2,000 hrs) 18.57 6.54 755 248 0.34 0.13 8 35.61 44.855  44.895 54.18

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

e
£

http/fwww. dir.ca gov/QPRL/PW AppWage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,
please contact the Bivision of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' webs:te at http/fwwe dir ca gov/das/das html.
Includes an amount for the Annuity Trust Fund. :

Tncludes an amount for Supplemental Dues

Saturdays in the same workweek may be worked at straighi-time if job is shut down during the normal workweek due to inclement weather, major mechanical
breakdown or lack of materials beyond the control of the employer.

AREA 1 - Alameda, Conira Costa, Marin, San Francisce, San Mateo and Santa Clara Counties.

AREA 2 - Alpine, Amader, Butte, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskivou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties,

An individual employer may employ one (1) Traffic Control Trainee for every one (1} journeyman Tratfic Control Person [
Includes an amount for Retiree Health & Wellare

g The rates of the Laborer classifications for the craft of Traffic Control/Lane Closure (Laborer) do not apply to traffic control work associated with parking and

highway improvement projects in San Jeaquin, Tuolumne, and Yolo Counties. For traffic contrel work associated with parking and highway improvement
prajects in these three counties, the minimurm rate of pay is that of the Painter classifications for the craft of Parking and Highway Improvement Painter (Painter).

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Ioliday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable te the particular cralt, clessification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on-a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http//www.dir.ca. cov/OPRL/FWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

hirprfwww. dit.ca gow/OPRL/PWD.  Travel and/or subsizstence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TQ CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTICNS 1770, 1773 AND 17734

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #8TEEL ERECTOR AND FABRICATOR [QPERATING ENGINEER-HEAVY AND HIGHWAY WCRK)®

DETERMINATION: NC-23-63-1-2013-2D

ISSUE GATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014 The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered inte now. Contact the Office of the Director — Research Unit for specific rates al (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butie, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, $an Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Slerra, Siskiyou, Sclans, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuslumne, Yolo, and Yuba counties.

Emplayer Payments Straiaht-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training  Other Hours® Totai Daily” Saturday®®®  Sunday and
{Journeypersan} Heurly and and Payments Hourly Holiday
Rate Weffare Hoiidayd Rate 112X 112X X
Group 1 $40.87 $12.63 $8.52 $3.72 3082 $C‘.G"{' ) 8 $6803 $58.47 588.47 $108.90
Truck Crane Assistant to Engineer $33.55 $12.63 $852 - 8372 $0.62 $0.67 8 $60.71 $77.49 $77.48 $94.26
Assistant to Engineer $31.32 $12.63 $9.52 $3.72 $0862 087 8 35848 $74.14 $74.14 $89.80
Group 2 $39.10 $12.63 $9.52 8372 $0.62 5067 8 $66.26 $85.31 $85.81 $106.38
Truck Crane Assistant to Enginesr $33.33 §1263 $9.57 $3.72 3082 $0.67 8 $60.49 $77.16 $77.18 $93.82
Assistant to Engineer $31.05 $12.63 58.582 $372 062 $0.67 8 $58.21 $73.74 373.74 $89.26
Group 3 . §3r.gz $12.63 $9.52 $3.72 $062 $0.67 8 $64.78 $83.59 $83.58 $102.40
Truck Crape Assistant to Engineer $33.06 $12.62 $8.52 $3.72 $o.62 50.67 8 $580.22 $76.75 3768.75 $03.28
Hydraulic §32.87 $12.63 $9.52 3372 3062 $0.67 8 $59.83 $76.147 §76.17 $92.50
Assistant to Engineer $30.83 $12.683 58.52 8372 $0.62 5067 8 $57.89 $73.41 $73.41 $88.82
Group 4 $35.80 $12.62 $9.52 $3.72 30862 $0.67 8 $62.76 $80.56 $80.56 $03.36
Group 5 $34.30 $12.83 $9.52 $3.72 $062 $0.87 8 $61.46 $78.61 $78.61 $95.78

# indicates an apprenticeable craft. The cument apprentice wage rates are available on the Internet at hitp:/harww. dir.ca.gowOPRUPWAppWage/P'\WAppWageStart.asp. To

abtain any apprantice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website at hitp:/Awww.dir.ca.gov/dasidas.html.

* Saturday In the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

® Rate applies to the first 2 dally overtime hours and the first 8 hours on Saturday ony. All other time is paid at the Sunday/Holiday overtime rate.

° For Building Canstruction, see page 40B

Includes an amount for supplemental dues.

® When thres shifts are employed for five (5) or more consecutive days, seven and one-half {7 1/2) cansecutive hours (exclusive of meal period), shall constitute a day of
work, for which eight (8) times the straight time hourly rate shali be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) heurs of work for
eight (8) hours of pay at the non-shift wage rate.

GROUPA1 . GROUP3
Cranes over 100 tons Cranes, 45 tons and under .
Derrick over 100 tons Self Propslied Beom Type Lifting Davics, 45 tons and under
Self Propelled Boom Type Lifting Device over 100 tens
GROUP 4
GROUP 2 Chicago Boom
Cranes over 45 tons up to and including 100 tons Forklift, 10 tons and over
Derrick, 100 tans and under Heavy Duty Repairman/Welder
Seif Fropelled Boam Type Lifting Device, over 45 tons
Teower Crane GROUP 5
Boom Cat

NGCTE: For Special Single and Second Shift raies, please see page 45A.

RECOGNIZED HOLIDAYS: Holidays upon which the general pravailing hourly wage rate for Holiday wark shall be paid, shall be all holidays in the collective bargaining agreement,
applicable 1o the particular craft, classification, or type of worker employad on the project, which is on fle with the Director of Industrial Relations.  If the prevalling rate Is not based an a
collactively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 8700 of the Government Code. You may obtain the holiday provisions for
the current determinations an the Intemet at http.#www.dir.ca,gov/OPRL/PWD. Holiday pravisions for current or superseded determinations may be obtained by contacting the Qffice of the
Diractor — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contracters shall make travel aﬁdlur subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp:/Avww. dir.ca.gov/OPRL/PWD. Travel andfor subsistence
requirements for current or superseded delerminations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-20

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DCETERMINATION: June 29, 2014** The rate to be paid for work perfermed after this date has been determined. |f work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) T03-4774,

LOCALITY: All localties within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendacino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Jeaguin, San Matea,
Santa Clara, Santa Cruz, Shasta, Slerra, Siskivou, Solana, Sonama, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuelumne, Yalo, and Yuba_ counties,

Emplover Payments Straight-Time Qvertime Hourly Rate
Classification Basic Health Pension  Vacation Training Other Hours Totat Dailyh Saturdaya&’ Sunday and
(Journeyperson) Haurly and and Payments Hourly Heliday
Rate Welfare Haliday® Rate 1 172X 112X X
Group * $45.42 $12.83 $8.52 $372 $0.62 $0.87 8 $72.58 $95.29 $585.29 $118.00
Truck Crane Assistant to Engineer $37.18 $12.63 5952 $3.72 $0.62 $0.67 8 $64.35 $82.85 $82.95 $101.54
Assistant to Engineer $34.67 $12.83 $0.52 $3.72 $0.62 $0.87 3 $61.83 $79.17 379.17 $96.50
Group 2 $43.44 $12.63 $9.52 $3.72 $0.62 $0.67 8 $70.60 $92.32 $92.32 $114.04
Truck Crane Assistant lo Englreer  $36.94 $12.83 $9.52 $3.72 $0.62 50.67 8 $64.10 $82.57 $82.57 $101.04
Assistant to Engineer $34 3¢ $12.83 $9.52 $3.72 $0.62 $0.87 8 . $61.55 $78.75 $78.75 $95.94
Group 3 $41.78 512,63 $9.52 53.72 $0.62 $0.67 8 $68.92 $89.80 $89.80 $110.68
Truck Crane Assistant to Engineer  $36.64 $12.63 $9.52 $3.72 $0.62 $0.67 8 $63.80 $82.12 $32.12 $100.44
Hydraulic $36.21 $12.63 $9.52 53,72 50.62 $0.67 8 $63.37 $81.48 $81.48 $30.58
Assistant to Engineer $34.13 $12.63 $9.52 $3.72 $0.62 $0.67 8 361.29 $78.36 $78.38 $85.42
Group 4 539,50 $12.63 $9.52 $3.72 50.62 $0.67 B $86.66 586.41 $86.41 $106.16
Group 5 $38.03 $12.63 $9.52 $3.72 §0.682 $0.67 8 $85.19 $84.21 $84.21 $103.22

# Indicates an apprenticeable craft, The current apprentice wage rates are available on the Internet at http/Awww.dir.ca.gowOPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to Septembar 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp:/iwww . dir.ca,gov/das/das.himl.

? Saturday in the same work week may be worked at stralght-ime rates if a job is shut down during the normal work week due to Inclement weather.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Moliday overtime rate.

® For Building Construction, see page 408

¥ Includes an amount for supplemental dues.

GROUP 1 GROUP 2
Cranes over 100 tons Cranes, 45 tons and under
Derrick over 100 tons Self Propelied Boom Type Lifting Device, 45 tons and under
Self Propelied Boom Type Lifting Device over 100 tons

GROUP 4
GROUP 2 Chicago Boom
Cranes over 45 tons up to and including 100 tons Forkiift, 10 tons and over
Derrick, 100 tons and under Heavy Duty Repairman/\Welder
Self Propelled Boom Type Lifting Device, over 45 tons
Tower Crane GROUP 5

Boom Cat

RECOGNIZED HOLIDAYS: Holidays upon which the generat prevalling hourly wage rate for Holiday work shall be paid, shal! be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of werker employed on the project, which is on file with the Director of Industrial Relations. i the prevailing rate is not based ona
collectively bargained rate, the holidays upon which the prevaliing rate shall be paid shall be as provided in Section 8700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at http:/fwww.dir.ca.goewOPRLU/PWOD. Holiday provisions for current or superseded determinations may be cbtained by contacting the Office
of the Director — Research Unit at (415) 703-4774.

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker
to executa the work. You may cbtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp /Awww.dir.ca, gowW/OPRL/PWD. Travel andfor
subsistence requirements for current or superseded determinations may be obtained by centacting lhe Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
- PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, BECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: NC-61-X-6-2012-1

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective until superseded by a new determination issued
by the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (413} 703-4774 for the new
rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno,
Glenn, Kings, Lake, Lassen, Madera, Marin, Mendccino, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Sutter, Tehama, Trinity,
Tulare, Yolo and Yuba counties.

Emplover Payments Straight-Time_ __Overtime Hourly Rate
Classification Basic Health Pension® Vacation Training Hours Total Daily 6"& 7th  Holiday
(Journeyperson) Houwrly and and Hourly Workday
' Rate  Welfare Holiday Rate 112X 11/72X 2X

Fixture Washer: Start $ 18.58 $3.60  5.56 3.64 - 8 $2838 337950 $37.950 $47.520

3 — 6 Months 2045 8.60 61 71 - & 3037 40.900 40906  51.430

6 Meonths or More 2166 8.60 .65 75 - 8§ 3166 42,815 42815 53970
Serviceman :

0 — 12 Months 2379  8.60 71 32 - 8 33.92 46,170 46.170 58.420

12 Months or More 2519  §.60 76 .87 -- 8 3542 48.395 48.395 61.370

® 3% of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the applicable overtime
multiplier.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Heliday work shall be
paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of

“worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Internet at http//www.éir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,
contractors shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Internet at hetp://www.dir ca.cov/OPRL/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by centacting the Office of the
Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR CF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-53-1-2013-28

ISSUE DATE: August 22, 2013 : .

EXPIRATION DATE OF DETERMINATION: June 29, 2014™ The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and shouid be Incorporated in contracts entered into now, Contact the Office of the Director — Research Unit for speciiic rates at (415} 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Madoc, Menterey, Napa, Nevada, Placer, Plumas, $acramento, San Benito, $an Francisco, San Joaquin, San Maleo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyeu, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tutare, Tuolumne, ¥olo, and Yuba counties,

Employer Payments Strafght-Time Overtime Hourly Rate
Classification Basic Health Pension  Vacation  Training Cther Hours? Tolal Paily®  Saturday® Sunday and
{Journeyperson) Hourhy and and Payments Hourly Holiday
Rate  Welfare Holiday” Rate 142X 12X 2%
Group 1 $40.24 $12.63 $9.52 $3.72 $0.62 $0.67 & $67.40 $87.52 $87.52 $107.684
Truck Crane Assistant to Enginesr $23.26 $12.63 $9.52 £3.72 $0.62 $0.67 5 $60.42 37705 $77.05 $983.68
Assistant to Engineer $30.88 $12.63 $9.52 $3.72 $0.62 $0.67 3 $58.14 $73.63 $73.83 $89.12
Group 2 $38.42 $12.63 $9.52 $3.72 50.82 $0.67 8 $65.58 $84.79 $84.79 $104.00
Truck Crane Assistant to Engineer $33.01 §12.83 $9.52 $3.72 $0.82 $0.67 8 $60.17 $76.68 $76.68 $953.18
Assistant to Engineer $30.71 512.83 $9.52 $3.72 $0.62 $0.67 8 $57.87 $73.23 $73.23 38858
Group 3 $36.74 $12.83 $9.52 $3.72 $0.62 $0.67 g . $63.80 $82.27 $82.27 $100.64
Truck Crane Assistant te Engineer $32.72 $12.83 $9.52 53.72 $0.62 50.67 8 $50.88 $76.24 $76.24 $92.60
Assistant to Engineer 53048 $12.63 $9.52 $3.72 $0.82 $50.87 8 $57.65 $72.90 $72.90 $88.14
Group 4 . 83497 $12.63 $9.52 $3.72 $0.62 $0.67 8 $62.13 579.62 $79.62 $97.10
Group § $32.32 $12.63 $9.52 $3.72 §0.62 $0.87 8 $59.49 $75.66 §75.66 $91.82
Group 8 $30.10 $12.83 $9.52 $3.72 $0.62 $0.67 8 $57.26 " 57231 $72.31 $87.36

# Indicates an apprenticeable craft. The current apprentice wage rates are availabie on the Intemet at http:/Awwav.dir ca.gov/OPRLIPWADpWage/PWAppWageStart.asp.

To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at hitpu/Awww.dir.ca.govidas/das.html,

? Saturday in the same work week may be worked at straight-time rates if a job is shut dewn during the normal weork week due o inclement weather,

® includes an amount for supplemental dues.

© Rala appfies to the first 2 daily overtime hours oniy. All other time is paid at the double time rate.

! When three shitts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) conseculive hours {exclusive of meal period), shall constituie a day of
waork, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight {8) hours of pay at the non-shift wage rate.

GROUP 4 GROUP 3
Clamshells Qver 7 CuYds Derrick Barge Pedestal Mounted Under 45 Tons
Derrick Barge Pedestal Mounted Over 100 Tans Self Propelled Boorn Type Lifting Device 45 Tons And Under
Self Propelied Boom Type Lifting Device Over 100 Tons ’ ShidiScow Piledriver, Any Tonnage
Truck Crane Or Crawder, Land Or Barge Mounted Over 100 Tons Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
GROUP 2 GROUP 4
Clamshells Up To And Including T Cu Yds Assistant Cperator
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons Farklift, 10 Tons And Over
Fundex F-12 Hydraulic Pile Rig Heavy Duty Repairman/Welder
Self Propelled Boom Type Lifting Device Over 45 Tons
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GROUP &
Up To And Including 100 Tons Deck Engineer
GROUP 8
Deckhand
Fireman

NOTE: For Special Singfe and Second Shift rates, please see page 478.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shal! be paid, shall be all halidays in the collective bargaining agreement, applicable to
the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. if the prevailing rate is nat based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations
on the Internet at hitp:Awww.dir.ca.gowiOPRL/PWD. Haliday provisions fer current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)
7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andior subsistence payments to each worker to execute
the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp:/wasnw. dir.ca.gov/OPRL/PWD. Trave! and/or subsistence reguirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Resaarch Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTGOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-83-1-2013-28 -

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 20114* The rate to be paid for work performed after this date has been determined. (f work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered Into now. Centact the Office of the Director — Research Unit for specific rates at {415) 703-4774.

LOCALITY: Al locsiities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocins, Merced, Modoc, Montersy, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Emplayer Payments Straight-Time Cvertime Hourly Rate
Classification éasic Heaith Pension  Wacation  Training Cther Hours Total Daily® Saturday®  Sunday and
{Journeyperson} Hourly and and Paymenits Hourly Holiday
Rate  Welfare Heliday” Rate 1125 11/2% 2
Group 1 $44.71 $12.83 $9.52 $3.72 50.62 $0.67 8 $71.87 594.23 584,23 $116.58
Truck Crane Assistant to Engineer $36.86 $12.63 $9.52 $3.72 $0.62 $0.67 8 $64.02 $82.45 $82.45 $100.83
Assistant to Engineer $34.29 $12.63 $9.52 $3.72 $0.82 $0.67 8 $61.45 $78.60 $78.60 $95.74
Group 2 $42.66 $12.63 $9.52 $3.72 $0.62 $0.87 8 $69.82 $91.15 $81.15 $112.48
Truck Crane Assistant to Engineer $38 508 $12.63 $9.52 $3.72 §0.62 $0.67 8 $63.75 $82.05 $82.05 $100.34
Assistant to Engineer $33.99 $12.63 $9.52 $3.72 $0.62 $0.67 8 $81.15 £78.15 $78.15 $95.14
Group 2 54078 $12.83 $5.52 53.72 $0.62 $0.67 8 $67.94 $88.33 $88.33 108,72
Truck Crane Assistant to Engineer $36.26 $12.63 $9.52 $3.72 $0.82 $0.67 8 $63.42 $81.55 $81.55 $99.68
Assistant {o Engineer 53375 $12.63 $8.52 §3.72 $0.62 $50.67 8 $60.81 $77.79 $77.79 $594.66
Group 4 3$38.78 $12.63 $8.52 3372 50.62 $0.67 8 $65.94 $85.33 385.353 $104.72
Group 6 $35.81 $12.63 $9.52 $3.72 $0.62 50.67 8 $62.97 $80.88 $80.88 $98.78
Group 8 $33.31 $12.63 $9.52 $3.72 $0.62 $0.67 8 $60.47 §77.13 $77.13 393.78

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp://www.dir ca.gow/OPRLIPWAppWage/PWappWageStart.asp.
T obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, piease contact the Division of Apprenticaship Standards or refer to the Division of
Apprenticeship Standards’ website at itip:/Awww. dir.ca,gow/das/das. himl.

* Saturday in the same work week may be worked at straight-time rates If a Job is shut down during the nermal work week due to inclement weather.

® |ncludes an amount for supplemental dues. .

® Rate applies to the first 2 dafly overtime hours only. All other fime is pald at the double time rate.

GROUP 1 GRCUP 3
Clamshells Over 7 Cu'Yds Derrick Barge Pedestal Mounted Under 45 Tons
Derrick Barge Pedestal Mounted Cver 100 Tons Self Prapelled Boom Type Lifting Device 45 Tons And Under
Self Propelied Boam Type Lifting Device Over 100 Tons Shid/Scow Piledriver, Any Tonnage
Truck Crane Cr Crawler, Land Or Barge Mounted Over 100 Tons Truck Crane COr Crawler, Land Or Barge Mounted 45 Tons And Under
GROUP 2 GROUP 4
Clamshells Up To And Including 7 Cu Yds Assistant Operator
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons Forklift, 10 Tons And Over
Fundex F-12 Hydraulic Pile Rig Heavy Duty Repairman/Welder
Self Propelled Boom Type Lifting Device Cver 45 Tons
Truck Crane Or Crawder, Land Or Barge Mounted, Over 45 Tons GROUP 6
Up To And Including 100 Tons Deck Engineer
GROUP 8
Deckhand
Fireman

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday work shall be paid, shall be il holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Rélations.  If the prevailing rate is not based ona
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Gavernment Cade. You may obtain the holiday
provisions for the current determinations on the Internet at hitp://www,dir.ca.gow'OPRL/PWD.. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In sccordance with Labor Code Sectlons 1773.1 and 1773.8, contractors shall make travel and/or subsistence peyments to each
worker Lo execute the work. You may obtain the fravel andfor subsistence provisions for the current determinations on the Internet at hitp:/Awww.dir.ca.gow/OPRL/PWD. Travel andior
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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(GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #FILE DRIVER [OPERATING ENGINEER-BUILDING CONSTRLUCTION)

DETERMINATION: NC-22-83-1-2013-2B1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 28, 2014** The rate to be paid for work performed after this date has been determineg. If work will extend past this date, the new rate must be
paid and should be incerporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415} 703-4774.

LOCALITY: Alllocalities within Alpine, Amadeor, Butte, Calaveras, Colusa, Del Norte, £ Dorade, Fresna, Glenn, Humbaeldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendacino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin, Santa Gruz, Shasta, Sierra, Siskivou, Sonoma,
Stanislaus, Sutter, Teharma, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments ) Straight-Time Overtime Hourly Rate
Classification” Dasic Health Pension Vacation  Training Qther Hours® Total Drafly Saturday®  Sunday and
{Journeyperson) Hourly and and Fayments Hourly Holiday
Rate Welfare Heliday® Rate 112X 112X 2X
Group 1 $38.76 $12.83 $9.52 $3.72 $0.62 $0.67 8 $65.92 $85.30 $85.30 $104.88
Truck Crane Assistant to Engineer $32.11 512,83 $8.52 $3.72 50,62 50.67 8 $69.27 $75.33 $75.33 $91.38
Assistant to Engineer $29.94 $12.83 $9.52 $3.72 50.62 $0.67 8 $57.10 $72.07 $72.07 $37.04
Group 2 $37.05 $1263 $9.52 $3.72 50.62 $0.67 8 $64.21 $82.74 $82.74 $101.26
Truck Crane Assistant to Engineer  $31.88 $12.63 $9.52 $3.72 $0.62 $0.67 8 $59.04 $74.98 $74.98 $80.82
Assistart to Engineer $29.89 512,63 $9.52 3372 $0.62 $0.67 8 $56.85 7170 $71.70 $86.54
Group 3 $35.44 $12.83 $9.52 $372 30.62 30.67 8 $62.60 $80.32 $80.22 $98.04
Truck Crane Assistant to Engineer $31.61 $12.63 $9.52 $3.72 $0.62 $0.67 8 $58.77 $74.58 $74.58 $80.33
Assistant to Engineer $22.46 31283 $9.52 $3.72 $0.62 $0.67 8 $56.82 §71.38 $71.35 566.08
Group 4 £33.74 $12.83 $8.52 $3.72 $0.62 $0.67 3 $60.90 $77.77 §71.77 $64.64
Group 6 $31.24 $12.63 55.52 $3.72 $0.62 $0.67 8 $58.40 $74.02 574.02 $89.64
Group 8§ $29.10 | §12.63 §8.52 §3.72 $0.62 $0.67 8 $56.28 $70.81 $70.81 $85.26

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/Awwwv.dir.ca.gowQPRL/PWAppWage/PWAppWageStart. asp.

To obtain any apprentice wage rates as of July 1, 2008 and prior te September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at hitp:/Awwawv.dir.ca.govidas/das.html. '

? Saturday in the same work week may be worked at straight-fime rates if a job is shut down during the normal work week due to inclement weather.

® Far classifications within each group, ses page 47.

? Includes an amount for supplemental dues.

4 When three shifts are employed for five {5) or more consecutive days, seven and one-half (7 1/2} consecutive hours {exclusive of meal peried), shall constitute a day of
work, for which eight (8) times the straight ime hourly rate shail be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight (8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 47C.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shail be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations. I the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http:fwww.dir.ca.gow/OPRLPWD, Heliday provisions for current or superseded determinations may be obtained by
centacting the Cffice of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/QR SUBSISTENCE PAYMENT: In accordance with Laber Code Sections 1773.1 and 1773.9, contracters shall make travef and/or subsistenice payments to each
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intermet at hitp:/Awww. dir.ca.gov/OPRLPWOD. Travel andfer
subsistence requirements for current or superseded determinations may be obtalned by contacting the Office of the Director — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CCOE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)
{SPECIAL SINGLE AND SECOND SHIFT) -

DETERMINATION: NC-23-63-1-2013-281

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered Into now. Contact the Cffice of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localities within Alpine, Amador, Butts, Calaveras, Colusa, Del Norte, EI Dorado, Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Plager, Plumas, Sacramento, San Benite, San Joaguin, Santa Cruz, Shasta, Slerra, Sigkiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuoclumne, Yolo, and Yuba counties.

Emplever Pavments Straight-Time Qvertime Hourly Rate
Classification® Basic Health Pension  Vacation  Training Qther Hours Total Daliy Saturday’  Sunday and
{Journeypersen) Hourly and and Payments Hourly Holiday
Rate Welfars Holiday® Rate 14/2% 11/2X 2X
Group 1 $43.05 $12.63 $9.52 $3.72 $0.62 $0.67 g $70.21 59174 $91.74 $113.26
Truck Crane Assistantto Engineer  $35.57 $12.63 $9.52 $3.72 $0.62 $0.67 8 $62.73 $80.52 $80.52 $98.30
Agsistant to Enginaer ’ $33.13 512.63 $9.52 $3.72 $0.62 $0.67 8 $60.29 $76.86 $76.86 $93.42
Group 2 $41.11 $12.63 $9.52 $3.72 50.62 $0.67 8 $68.27 $88.83 $83.83 $109.38
Truck Crane Assistant to Engineer  $35.32 $12.63 $9.52 $3.72 $0.62 $0.87 8 $62.48 480.14 $80.14 $97.80
Assistant to Engineer $32.85 $12.83 $9.52 $3.72 $0.62 $0.67 8 $60.01 $76.44 $76.44 $92.86
Group 3 $39.32 $12.83 $9.52 $3.72 $0.62 50.67 8 $66.43 $86.14 $86.14 $105.80
Truck Crane Assistant to Engineer  $35.01 $12.83 $9.52 $3.72 50.62 $0.87 8 $62.17 $70.68 $72.68 $97.18
Assistant to Enginser $32.58 $12.83 $9.52 $3.72 $0.52 $0.67 8 £59.74 $76.03 $76.03 $92 .32
Group 4 $37.39 $12.63 $9.52 $3.72 $0.62 $0.67 8 $64.55 $83.25 $83.25 $101.94
Group 6 $34.58 $12.63 $9.52 $3.72 50.62 $0.87 8 $61.74 $79.03 £79.03 $96.32
Group 8 33219 $12.83 $9.52 $3.72 $0.82 067 8 $50.38 $75.48 575.45 $91.54

# Indicates an apprenticeable craft. The current apprentice wage rates are avallable on the internet at http:/fwww.dir.ca.gow/OPRL/PWAppWage/PWAppWagsStart.asp.
To obtaln any apprentice waga rates as of July 1, 2008 and prior ta September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/fwwav.dir.ca. gov/das/das. html.

2 Saturday in the same work week may be worked at straight-ime rates if a job is shut down during the normal work week due to inclement weather.

5 Fer ¢lassifications within each group, see page 47.

* Includes an amount for supplementat dues.

RECOGMIZED HOLIDAYS: Halidays upon which the general prevaiiing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  |f the prevalling rate is not based ona
collectively bargained rate, the holidays upon which the prevalling rate shall be paid shall be as provided in Section 6700 of the Government Code. Yeu may obtain the holiday
provisions for the current determinations or the Intermet at hitp:/Awvaw.dir.ca.gowOPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/CR SUBSISTENCE PAYMENT: In accordance with Labor Cade Sections 1773.1 and 1773.9, contractors shall make fravel and/or subsistence payments to each
warker to execute the work. You may obtain the travel and/er subsistence provisions for the current determinations on the Internet at http-/Awww.dir.ca gow/OPRL/PWD, Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER. |, ARTICLE 2, SECTIONS 1778, 1773 AND 1773 1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT; #LABORER AND RELATED CLASSIFICATIONS
DETERMINATION: NC-23-102-1-2013-2
ISSUE DATE: AUGUST 22, 2013
EXPIRATION DATE OF DETERMINATION: JUNE 29, 2014** The rate to be paid for work performed aRer this date has been determined. If work will exxend past this date, the new rate must be paid and should be
incerporared in contracts entered into aow. Contact the Office of the Director — Research Unit for spectfic rates at (415) 703-4774

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, 8AN FRANCISCO, SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES,

Emmlover Paviments Slraieht-Time Overtime Hourlv Rate
Classification” Basic Health Pension  Vacation Training Other Hours" Total Daily San.lr::la}fh Sunday/
(Journeyperson) Hourly and ’ and Payments Hourly Holiday
Rare® Welfare Holiday Rate 112X 112X 22X
AREA 1S
Construction Specialist 28.59 6.64 9.47 2.63 .39 .15 8 4787 682.165 62,165 76,46
Group 1 Group 1(BY 27.89 6.64 9.47 2.63 039 0.15 8 47.17 61115 61115 75.06
Group 1 {A) 2811 6.64 9.47 2.63 039 013 g 47.3% 51.445 61.443 75.30
Group I {C} 27.54 6.64 9.47 263 039 0.15 g 47.22 61.19 61.13 75.16
Group 1 {E) 2844 6.64 .47 2.63 0.39 015 g 4772 61.94 61.94 76.16
Grouop I {F-1) 2847 8.64 2.47 2.63 0.39 013 ] 47.75 61.985 61.983 76.22
Group 1 {(F-2) 27,49 664 9.47 263 0.39 0.13 8 46.77 6(.515 60.515 74.26
Group 1 () 28.09 6.64 9.47 263 039 0135 8 4737 61415 61415 7546
Group 2 27.74 6.64 5.47 263 032 013 8 47.02 60.89 60.89 74.76
Group 3; Group 3(A) 27.64 6.64 9.47 263 038 Q.15 ) 4692 60,74 60.74 74.56
Group 4; Group 6(B) 2133 6.64 9.47 2.63 0.39 0.13 3 40.61 512754 s1.2759 51944
Group & 28,85 6.64 947 263 039 015 8 4813 62,535 62.555 76.98
Group 6 (A) 2835 6.64 47 243 038 045 3 47,63 61,803 61.805 7588
Group 6 (C) 27.76 6.64 S.47 2.63 .39 0.15 8 47.04 60.92 60.92 74.80
Group 7 - Stage 1 {6 months) 19.35 6,64 947 263 039 0.15 2 3863 48,303 48.303 57.98
Stage 2 2“s months) 2211 6,64 947 263 039 0.15 8 41.39 52.443 52.443 63.50
Stage 3 (3" 6 months) 2488 664 947 263 03¢ 0.15 8 4416 56.60 56.60 69.04
. AREAZ2C .
Construction Speciatist 27.59 6.64 247 2.63 0.3% 0.15 g 46.87 G665 - 60.663 74.46
Group 1; Group 1(B) * 26,89 6.64 9.47 2.63 039 Q.13 3 46.17 59.615 59615 73.06
Group [ (4) 2711 6.64 947 2.63 0.39 0% 3 4639 59,945 59943 7350
Group 1 (C) 26.94 6,64 .47 2.63 0.39 015 8 46,22 55.69 59,69 73.16
Group | (E) 27.44 G.64 247 2.63 0.39 013 8 48,72 an.44 60,44 74,16
Group | (F-1) 27,47 6,64 9.47 2,63 4.39 015 8 46.75 60,485 60.483 7422
Group 1 (B-2) 26,45 .64 9.47 2,63 4.39 0,15 8 4577 59.013 59.013 72286
Group 2 26,74 6,64 9.47 2,63 0,39 013 3 46.02 59,39 59.39 1276
Group 3; Group 3(A) 26,64 6,64 9.47 263 0.39 0,18 8 4591 5924 59.24 72,56
Group 4, Group 6(B) 2033 6.64 9.47 2,63 0.39 015 8 39.61 497758 49.775° 59,947
Group 6 27.85 6.64 9.47 263 0.39 0.13 g 47.13 61.053 61.055 74.98
Group 6 {A} 27.35 6.64 9.47 2.63 0.39 Q.15 g 46.63 60.305 60,305 73.98
Group 6 {C) 26,76 6.64 9.47 2.63 0.39 Q.13 8 46,04 5942 39.42 72.80
Group 7 - Stage 1 (1" 6 months) 18.77 6.64 9.47 263 039 a3 g 3805 47.433 47.435 56.82
Stage 2 (2™ 6 months} 2139 6.64 9.47 263 0.39 013 b 40.67 51.365 51.365 62.06
Stage 3 (3" 6 months) 24.07 6.64 5.47 263 .35 .15 8 4335 55385 55.385 67.42

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

# INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT
HTTPWWW DIR CA GOV/OPRL/PW APPW AGE/PWAPPWAGESTART.ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS WEBSITE AT HITE.WWW DIR, CA GOVDASDASHIML
a GROUP I{D)- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE 50 25 PER
PER HOUR ABOVE THEIR. REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL [N OPEN CUT. "THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.
GROUP 1(M} - ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE 50,25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TC LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH [N GROUP 1(A).
SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL GF THE EMPLGYER.
¢ AREA 1-ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEQ, AND SANTA CLARA COUNTIES,
AREA 2- ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOS A, MENDOCINO,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTQ, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMMNE, YOLO AND YUBA COUNTIES.
SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.
GROUP (B} RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 50 FOR DETAILS.
WHEN THREE SHIFTS ARE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF {7 14) CONSECUTIVE HOURS {EXCLUSIVE OF MEAL PERIOE), SHALL
CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT, THE THIRD
SHIFT SHALL BE SEVEN (7) HOURS OF WORK FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE.
ZONE PAY AT THREE DOLLARS {$3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED QUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINGS, PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTIGN AND EXCEPTIONS
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RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYEL ON THE PROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS, IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HTIE/WWW DIR.CA GOV/OPRLPWD. HOLIDAY PROVISICNS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR. -
RESEARCH UNIT AT (415) 703-4774

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TO EACH WORKER TO EXECUTE THE WCRK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PRCVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HTTP/MWWW DER.CA GOV/OPRLAWD. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR ~ RESEARCH UNIT AT (413) 703-4774
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DETERMINATION: NC-23-102-1-2013-2 and NC-23-102-1-2013-2A

CONSTRUCTION SPECTALIST

ASPHALT TRONERS AND RAKERS

CHAINSAW

CONCRETE DIAMOND CHATNSAW

LASER BEAM TN CONNECTION WITH LABORER'S WORK
MASONRY AND PLASTER TENDER

CAST IN PLACE MANHOLE FORM SETTERS

PRESSURE PIPELAYERS

DAVIS TRENCHER -~ 300 OR STMILAR TYPE (AND ALL SMALL TRENCHERS)
STATE LICENSED BLASTERS AS DESIGNATED
DIAMOND DRILLERS

DIAMOND CORE DRILLER

MULTIPLE UNIT DRILLS

HYDRAULIC DRILLS

CERTIFIED WELDER

GROUP 1 (FOR CONTRA COSTA COUNTY ONLY, USE GROUP 1 (G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS}

ASPHALT SPREADER BOXES (ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFIED HAZARDOUS WASTE WORKER (INCLLD[NG LEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXER AND ! YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OR SHORING

CUT GRANITE CURB SETTER

DRI PAK-IT MACHINE

FALLER, LOGLOADER AND BUCKER

FORM RAISERS, SLIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHOD

HIGH PRESSURE BLOW PIPE (I-1/2" OR OVER, 100 LBS. PRESSURE/OVER)

HYDRO SEEDER AND SIMILAR TYPE

JACKHAMMER OPERATORS.

JACKING OF PIPE OVER 12 INCHES

JACKSON AND SIMILAR TYTE COMPACTORS

KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KOLD, CREQSOTE, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS {APPLYING MEANS APPLYING DIPPING, OR
HANDLING OF SUCH MATERIALS)

LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKING, LAGGING HAMMER

MAGNESITE, EFOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/DRY)

NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF VOIDS

PAVEMENT BREAKERS AND SPADERS, INCLUDING TOCL GRINDER

PERMA CURRBS

PRECAST-MANHOLE SETTERS

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING)

PRESSURE PIPE TESTER

POST HOLE DIGGERS-ATR, GAS, AND ELECTRIC POWER BROOM SWEEPERS

POWER TAMPERS OF ALL TYPES, EXCEFT AS SHOWN IN GROUP 2

RAM SET GUN AND STUD GUN

RIPRAP-STONEPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE

AND/OR SAND (WET OR DRY) AND GABIONS AND SIMILAR TYPE

ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER

ROTO AND DITCH WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN

SIGNALING AND RIGGING

SKILLED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOORS, PLUMBING
AND ELECTRIC FIXTURES}

TANK CLEANERS

TREE CLIMBERS

TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OR
SIMILAR

TRENCHLESS LABORER’S WORK, CAMERA CONTROLLER

TURBQ BLASTER

VIBRA-SCREED-BULL FLCAT IN CONNECTION WITH LABORER’S WORK

VIBRATORS

GROUP 1 {A)

ALL WORK OF LOADING, PLACING AND BLASTING OF ALL POWDER & EXPLOSIVES
OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACING

JOY DRILL MODEL TWM-2A

GARDENER-DENVER MODEL DI 143 AND SIMILAR TYPE DRILLS

TRACK DRILLERS

JACK LEG DRILLERS

WAGON DRILLERS

MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER

MECHANICAL PIFE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER

BLASTERS AND POWDERMAN

HIGH SCALERS (INCLUDING DRILLING OF SAME)

TREE TOFPER

BIT GRINDER

GROUP § (B) -- SEE GROUP | RATES

SEWER CLEANERS {ANY WORKMEN WHO HANDLE QR COME IN CONTACT WITH RAW
SEWAGE IN SMALL DIAMETER SEWERS) SHALL RECEIVE $4.00 PER DAY ABOVE GROUP
1 WAGE RATES. THOSE WHO WORK INSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENTLY ACTIVE SEWER MANHOLES SHALL RECEIVE $5.00 PER
DAY ABOVE GROTIP 1 WAGE RATES

GROUP 1 {C}

BURNING AND WELDING IN CONNECTION WITH LABORER 'S WORK

SYNTHETIC THERMOPLASTICS AND SIMILAR TYPE WELDING

GROUP 1 {DF
SEE FOOTNOTE A ON PAGE 49

GROUDP L (E
WORK ON AND/OR IN BELL HOLE FOOTINGS AND SHAFTS THEREOT, AND WORK ON AND

IN DEEP FOOTINGS (DEEP FOOTINGS IS A I2OLE 15 FEET OR MORE IN BEPTER
SHAFT IS AN EXCAVATION OVER FIFTEEN (15) FEET DEEP OF ANY TYPE

g

GROUP 1 (F-1
ALIGNER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR 8HOT CRETE

GROUP ¢ (F-2)
ALIGNER HELPER. OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT
CRETE

GROUTP 1 {G) APPLIES ONLY TO WORK IN CONTRA COSTA COUNTY.

PIPELAYERS (INCLUDING GRADE CEHECKING IN CONNECTION WITH PIPELAYING]),
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NG JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR CF
VOIDS, PRECAST MANHOLE SETTERS, CAST IN PLACE MANHOLE FORM SETTERS IN
CONTRA COSTA COUNTY ONLY

GROUP I{F)
SEE FOOTNOTE A ON PAGE 49

GROUP 2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER {CLEARING WORK}

CONCRETE BUCKET DUMPER AN} CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPPER (ONE CHUCKTENDER ON SINGLE MACHINE
OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACH TWO MACHINES ON
MULTIPLE MACHINE OPERATION. JACKHAMMERS IN NO WAY INVOLVED IN THIS ITEM }

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITOR (OVER 100 LBS. PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSBURGH CHIPPER, AND SIMILAR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALYAGING OF GTHER BUILDING MATERIALS) — SEE ALSO
SKILLED WRECKER {GROUP 1} )

SILOPER

SINGLEFOOT, HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED IN GROUPS | THROUGH 1 (F)

JACKING OF PIPE-UNDER 12 INCHES

GROUP 3

CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS, GENERAL LABORERS AND
CLEANUP LABORERS

DEMOLITION WORKER.

DUMPMAN, LOAD SPOTTER

FLAGPERSON/PEDESTRIAN MONITOR

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIL ERECTCRS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERIOD)

JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

PAVERS/INTERLOCKING PAVERS {ALL TYPES) AND INTERLOCKING PAVER MACHINES

MAINTENANCE, REPAIR TRACKMEN AND ROAD BEDS

STREETCAR AND RAILRCAD CONSTRUCTION TRACK LABORERS

TEMPORARY AIR AND WATER LINES, VICTAULKC OR $IMILAR

TOOL ROOM ATTENDANT (JOBSITE ONLY)

GROTIP 3 (A) ~ SEE GROUT 3 RATES
COMPOSITE CREW FERSON (OPERATION OF VEHICLES, WHEN IN CONJUNCTION WITH
LABORER'S DUTIES)

GROUE4

ALL FINAL CLEANUP OF DEBRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT INCLUDING BUT NOT LIMITED TO STREET CLEANERS (NOT APPLICABLE
TO ENGINEERING OR HEAVY HIGHWAY PROJECTS)

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWENG, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUCTION

BRICK CLEANERS (JOB SITE ONLY)

MATERIAL CLEANERS (JOB SITE ONLY) -

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD IS PUBLISHED ON PAGE 37
OF THESE GENERAL DETERMINATIONS

GROYPS
STRUCTURAL NOQZZLEMAN

CROUP S (A
NOZZLEMAN (INCLUDING GUNMAN, POTMAN)

RODMAN
GROUNDMAN

GROUP 6 (B} — SEE GROUP 4 RATES

GUNITE TRAINEE (ONE GUNITE LABORER SHALL BE ALLOWED FOR EACI THREE (3)
JOURNEYMAN (GROUP 6, 6A, 6C, OR GENERAL LABORER) ON A CREW. IN THE ABSENCE
OF THE JOURKEYMAN, THE GUNITE TRAINEE RECEIVES THE JOURNEYMAN SCALE.).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.

GROUPGH(C
REBOUNDMAN

GROUT 7

LANDSCAPE LABORER TRAINEE (RATIO FOR TRAINEES IS ONE IN THREE. AT LEAST ONE
SECOND PERIOD TRAINEE AND AT LEAST ONE THIRD PERIOD TRAINCE MUST BE
EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE).

NOTE: T8 RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS {Special Single and Sceond Shift)
DETERMINATION: NC-23-102-1-2013-24 ’
ISSUE DAYE: AUGUST 22, 2013
EXPIRATION DATE OF DETERMINATION: JUNE 29, 2014+ The rate to be paid for work performed after this date has been determuned. 1f work will extend past this date, the new rate must be paid and shouid be
incorporated in contracts entered into now, Contact the Office of the Director-Research Unit for specific rates at (415) 703-4774
EOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADCR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADQ, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARTPCS A, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEOQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMXNE, YOLO, AND YUBA COUNTIES

Emplover Payments Straight-Time . Overtime Hourly Rate
Classification” Basic Health Pension Vacation  Training Other Hours Total Daily Saturdayh Sunday/
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday Rate 112X 11172X X
AREA 1S
Construction Specialist 31.59 6.64 9.47 2.63 0.3% 0.15 8 50.87 66,665 GG.665 §2.46
Group 1: Group 1(B)° 30.39 6.64 947 2.63 033 0.15 3 50.17 63615 65.613 81.06
Group 1{A) 3111 6.64 947 263 - 339 015 & 50.39 63545 65.945 81.50
Group 1 (C) 30.94 664 947 263 039 0.15 8 3022 63.69 65.69 8116
Group 1 (E} 31.44 6.64 947 263 039 013 g 5072 64.44 G6.44 82.16
Group 1 (F-1} 31.47 6.64 947 263 039 015 8 3075 656.483 66.485 8222
Group 1 (F-2} . 3049 664 247 263 039 015 g8 49.77 65013 65015 80.26
Group 1 (G} 31.09 6,64 947 263 035 015 g 5037 65515 65915 8146
Group 2 30.74 6,64 947 263 0.3% 013 8 50.02 6539 6539 80.76
Group 3; Group 3(A} 30.64 - 664 947 263 03% 013 8 49.92 6524 65.24 80.56
Group 4, Group G6(B) 24.33 6.64 5.47 2.63 0.39 0.15 8 43,61 557758 557754 67.04°
Group 6 3185 6.64 S 47 2.63 039 0.15 8 51.13 67.055 67,055 32,98
Group 6 {A} 3135 6.64 5.47 263 039 015 8 50.63 56305 66.305 81.98
Group 6 () 30,76 6.54 5.47 2.63 039 015 8 50.04 6542 63542 80.80
Group 7 — Stage 1 (1" & months) 2235 6.64 9.47 2.63 039 015 g 41.63 52805 52.805 63.98
Stage 2 (2 6 tnonths) 2511 G.64 9.47 2.63 439 .15 8 4439 56.945 56.945 69.50
Stage 3 (3"1 & months) 2788 664 947 2.63 039 15 8 47 16 61.10 61.10 75.04
AREA 2°
Construction Specialist 3044 5.64 947 263 0.39 o415 3 4972 64,94 64.94 80,15
Group 1; Group 1(8}¢ 29,74 5.64 9.47 263 039 035 g 49.02 63,89 63.89 7876
Group F{A) 29,96 6.64 847 2.63 0.39 0.15 b 49.24 6422 64.22 7220
Group 1 (C) 979 6.64 947 2.63 0.39 0.15 3 49.07 63,963 63,965 7386
Group ! (E} 3029 6.64 .47 2.63 0.39 0.15 3 49.57 64.715 64.715 79.86
Group 1 (F-1) 3032 6.64 947 263 0.39 0.15 3 49.60 64.76 64.76 7962
Group 1 (F-2) 2934 6.64 947 2.63 0.3%9 0.15 $ 48.62 63.25 63.29 77896
Group 2 29.59 6.64 947 263 0.39 0.15 8 48.87 63.663 §3.665 7R.46
Group 3; Group 3(A) 29.49 6,64 947 263 . 0.39 0.15 b1 48.77 63.515 §3.515 78.26
Group 4: Group 6(B) 2318 6.64 9.47 263 039 0.15 8 42.46 s4.p5d 54057 55.543
Group 6 30.70 6.64 947 2.63 035 0.15 g 40.98 6533 6533 30.68
Group 6 (A) 30.20 6.64 9.47 2.63 039 0.15 8 4548 64,58 64,58 79.68
Group 6 (C) 29.61 6.64 9.47 2.63 039 0.15 8 48.89 §3.695 63.695 78.50
Group 7 ~ Stage 1 (1™ 6 months) 21.62 6.64 9.47 2,63 039 0135 8 40.90 5171 31.71 8252
Stage 2 (2™ 6 months) 24,34 664 9.47 2.63 039 0.15 8 4352 55.64 55.64 6776
Staue 3 (3™ 6 months) 26.07 664 9.47 263 039 .15 8 46.20 59.66 59.66 7312

PLEASE GO TO PAGE 30 FOR CLASSIFICATIONS WITHIN EACH GROUP

# INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT

2. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TQ SEPTEMBER 27, 2012, PLFASF

TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HITE/WWW.DIR. CA GOV/DAS/DAS HIML.

a GROUP {(D)- MAINTENANCE OR REPAIR TRACKME\I AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER
PER HOUR ABOVE THETR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT

APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.

GROUP I(H) - ALL LABORERS WORKING OFF OR WiTH OR FRON BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TC LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP 1{A),

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,

MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.

AREA 1 - ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES.

AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUS A, DEL NORTE. L DORADQ, FRESNG, GLENN, RUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOS A, MENDOCINO,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SBASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.

SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (3} DAYS WITHIN A WEEK.

GROUF 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 30 FOR DETAILS.
ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED QUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS FCR MAP DESCRIPTION AND EXCEPTIONS.
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RECOGCNIZED HOLIDAYS: BOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PRCJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIOQNS, IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HTTRWWW DIR. CA GOV QPRLTWD. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/CR SUBSISTENCE PAYMENTS
TO EACH WORKER TO EXECUTE THE WORK, YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT

TR AWWW IR CA GOV/OPRL/FWE. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR - RESEARCH UNIT AT {415} 703-4774,
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRATFT: #TUNNEL WORKER (LABORER)
DETERMINATION: NC-23-102-11-2013-1
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after thls date has been determined. if
work witl extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Centact the Office of the
Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorada, Fresno, (Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonema, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties,

Employer Pavments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday Sunday
(fourneyperson) Hourly  and Holiday® Payments® Hourly and
Rate Welfare Rate 112X 1 172X Holiday

Diamond driller, groundman, gunite or

shotcrete nozzleman $34.10 6.64 9.47 2.63 0.83 0.15 8 53.34 70.89 70.89 87.94
Rodman, shaft work and raise (below actual or

excavated ground level) $33.87 6.64 9.47 2.63 0.83 0.15 8 33.61 70.345 70.545 87.48

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpman
and potman, gunite and shoterete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman on slick line, sandblaster-potman {(work assignment

interchangeable) $33.02 6.64 9.47 2.63 0.85 0.13 8 53.36 70.17 70.17 86.98

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute materials), tugger, cabletender, chucktender,
powderman-primer house  $33.42 6.04 9.47 2.63 0.85 0.15 8 53.36 70.17 7017 86.98

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including
rodding and spreading $33.17 6.64 9.47 2.63 0.83 0.13 8 52.91 69.493 69.493 §6.08

Dumpman {any method), grout crew, reboundman, swamper/brakemat,
watchman $32.63 6.64 9.47 2.63 0.83 0.13 8 52.37 68.635 63.633 85.00

When designated by an employer, state licensed blaster receives $1.00 per hour above minet’s rate.

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit at (415} 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are avatiable on the Internet @ hitp: Jrorvew dir ca, gov/QPRL/PWAppW. age/PWAppWageStart.asp.

To obtain any apprentice wage rates as of July 1, 2008 and pricr to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website at http://www,dir,ca. gov/das/das. htmf.

® Includes an amount for supplemental dues.

Y Amount is for Contract Administration Fund $0.08 and Industry Stabilization Fund $0.07.

* 8atardays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes Alameda, Contra
Costa and San Francisco Counties.
4 All work performed on Saturdays, Sundays and Hohdays shall be paid for'at double (2x) the regular time houtly rate, except maintenance work, in the counties of
Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relaticns.

If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the -
Government Code. . You may obtain the holiday provisions for the current determinations on the Internet at hitp/Awww.div.ca.gov/OPRIL/PWD. Holiday provisions for
current or superseded determinations imay be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 17731 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker o execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
hitp://vwww dir.ca gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774. .
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GENERAL PREVAILING WAGE DETEZRMINATI_ON MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

TOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shift)

DETERMINATION: NC-23-102-11-2013-1A

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed afier this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts enterad into now. Contact the Office of the
Director - Research Unit for specific rates at (413) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amader, Buite, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yelo, and Yuba Counties. )

Emplover Pavments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension - Vacation/ Training Other Hours® Total Daily Saturday? Sunday
(Joumeyperson) Hourly and Holiday? Payments” Hourly and
Rate  Welfare ' Rate 112X 112X Heliday

Diamond driller, groundman, gunite or

shotcrete nozzleman $37.10 6.64 6.47 2.63 0.85 0.15 8 56.84 75.39 75.39 93.94
Rodman, shaft work and raise (below actual or

excavated ground level) $36.87 6.64 9.47 2.63 0.83 0.15 8 56.61 75.043 75.045 93.48

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman on slick Hne, sandblaster-potman (work assignment _

interchangeable) $36.62 6.64 9.47 2.63 .85 0.15 3 36,36 74.67 74.67 92.98

steel form raiser and setter, timberman, retimberman (wood or sieel or substitute materials), tugger, cabletender, chucktender,
powderman-primer house  $36.62 6.64 9.47 2.63 0.85 0.15 8 56.36 74.67 74.67 92.98

Vibraforman, pavement breaker, bull gang-mucker, trackman, concrete crew-including
rodding and spreading $36.17 6.64 9.47 2.63 0.85 0.13 3 3591 73.995 73.993 92.08

Dumpman (any method), grout crew, reboundman, swamper/brakemar,
watchman $35.63 6.64 9.47 2.63 0.83 0.15 8 5537 73185 73.185 91.00

When designated by an employer, state licensed blaster receives $.50 per hour above miner’s rate.
Note: Rates for tunne! werkers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ hitp /v dir.ca gov/QPRL/PW AppWage/PWAppWageStart. asp.

To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at hitp://www.dir ca.gov/das/das btink.

? Tneludes an amount for supplemental dues.

® Amount is for Contract Administration Fund $0.08 and Industry Stabilization Fund $0.07.

¢ Saturdays in the same work week may be worked at straight-time if job is shut down during the normat workweek due to inclement weather. Excludes Alameda, Contra
Costa, and San Francisco Counties.

4 All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the counties of
Alameda, Contra Coste, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particuler craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the cumrent determinations on the Internet at http://wwiw.dir.ca pov/OPRL/PWD. Helday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 17731 and 1773.9, contractors shall make travel and/or subsistence

payments to each worker 1o execute the work, You may obtain the travel and/or subsistence provisions for the corrent determinations on the Internet at
Nrpsaywedir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be cbtained by contacting the Office of the
Jireetor — Research Unit at {(415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGEWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # PARKING AND HIGHWAY IMPROVEMENT PAINTER (PAINTER)
DETERMINATION: NC-200-X-17-2013-3
ISSUE DATE: August 22, 2013
EXPIRATION DATE OF DETERMINATION: September 30, 2013* Effective unti} superseded by a new determination issued by the Director of
Industrial Relations. Contact the (ffice of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no
subsequent determination is issued.

LOCALITY: All localities within San Joagquin, Tuolumne, and Yolo counties.

Employer Pavments ' Straicht-Time  Overtime Hourly Rate

CLASSIFICATION Basic Health  Pension Vacation/ Training  Other Hours  Total Daily Holiday
Hourly  and Holiday * Hourly _
Rate Welfare ' . Rate 11/2X 2X 2X

Striper; Layout and

application of

painted traffic stripes:

hot thermo plastic;

tape traffic stripes b31.35 7.50 403 - 0.10 - § - 4300  U53.675 7433 74.35

Parking Lots,
Gamecourts,
Playgrounds B26.65 750 4.03 . 0.10 - 8 3830 951.625 6495 64.93

Protective Coating,

Resurfacing, Pavement

Sealing,

Including Repair

When Done in

Conjunction With _

Pavement Sealing "6.96 750 . 4.05 . o1 - 8 3861 952,09 65.57 65.57

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
hitp:/fwww.dir.ca.gov/OPRL/PWApp Wage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http:/Awww.dir.ca.gov/das/das htmi.

* The minimum rate of pay for traffic control work associated with parking and highway improvement projects is that of the Painter classifications
for the craft of Parking and Highway Improvement Painter (Painter} iri San Joaquin, Tuelumne, and Yolo Counties.

Includes an amount withheld for Dues Check-Off.

®Included in Basic Hourly Rate {$1.91). Rate applies to the first 9 years of employment only; $2.30 per hour worked for 10 years or more.

¢ Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime Is paid
&l the double time rate. :

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of werker employed on the project, which is on file with
the Director of Industrial Relations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations
on the Internet at hip//www. dir.ca.eov/OPRI/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL ANT/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o the
Internet at httn/fwww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for cutrent or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at {(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: SLURRY SEAL WORKER

DETERMINATION: NC-830-X-69-2000-1

ISSUE DATE: February 22, 2000

EXPIRATION DATE OF DETERMINATION: April 1, 2000* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Glenn, Humboldt, Lake, Lassen, Madera, Marin, Mariposa, Mendecino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Selano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rates
Classification Basic  Health Pension Vacation/ Training Hours Total Daily Holiday
(Journeyperson) Hourly and Holiday Hourly
Rate Welfare Rate 172X 2X 2X

Sealer/Mixer $14.89 1.72 90 791 - 8 $18.42 "$25.865 $33.31 $33.31
Shuttleperson, Applicator

Ogerator, Squeegeeperson 13.18 1.72 .90 91 - 8 16.71 523,30 2989  29.89
Traffic Surface Protective

Coating Applicator 1551 1,72 .80 291 - 3 19.04  "26.795 3455 34.55
Traffic Controlperson 5.62 1.72 90 *91 - 8 12.15  °16.46 2077 2077

a

Rate applies to first year of employment only; $1.28 per hour worked for employment over one year but less than 5 years; $1.71
per hour werked for over 5 years but less than 10 years; $2.08 per hour worked for 10 years or more. The overtime
computations should be increased by any applicable increase in Vacation/Holiday pay.

Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All
other overtime is paid at the double time rate.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shalf be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. Ifthe prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisicns for the current determinations on the Internet at http://www.dir.ca.cov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-
4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http/www.dir.ca. cov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL REEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1°

FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABORER)

DETERMINATION: NC-102-67-1-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: November 30, 2013* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after
the expiration date if no subsequent determination is issued. '

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoee, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Pavments Straight-Time  Overtime Hourly Rate
Classification Basic Health Pension Vacation/ Training Other Hours Total Holiday®
{Journeyperson) Hourly and Holiday® Payments Hourly  1-1/2X°  2X
Rate  Welfare Rate
Asbestos Removal Specialist 11 25.11 5.74 4.44 2.48 0.40 0.15 3 38.32 50.875  63.43
Asbestos Removal Specialist] 22,17 5.74 0.51 248 0.40 0.15 3 31.45 42535  53.62
Asbestos Removal Worker 19.06 574 - 243 0.40 0.15 8 27.83 37.36 46.89

DETERMINATION: NC-102-67-1-2013-2A

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMIMATION: November 30, 2013* Effective until superseded by a new determination issued by the Director
of Industrial Relations. Contact the Office of the Director — Research Unit at (415 703-4774 for the new rates after ten days after the
expiration date if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Derado, Fresno,
Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yelo, and Yuba Counties.

Lead Removal Worker” 37.33 5.99 0.65 2.63 0.42 0.15 8 47.19 65.865 84.54

Lead Removal Worker® 36.35 599 0.65 2.63 0.42 0.i5 3 46.19 64.365 82.534

* Includes an amount for Supplemental Dues.

"Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7"
consecutive day of work in a workweek.

° Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on
the 7" consecutive day of work in a workweek.

4 Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties,

® Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin,
Santa Cruz, Shasta, Sierra, Siskiyeu, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

(Recognized Holidays and Subsistence Payment footnctes listed on page 52C)
4
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NOTE: Asbestos Removal Workers must be trained and the work conducted accerding to the Code of Federal Regulations 29 CFR
1926.58, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified

by the Contractors’ State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further
nformation, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (310) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker emplayed on the
project, which is on fife with the Director of Industriaf Relations. [f the prevailing rate is not based on a collectively bargained rate, the
helidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
heliday provisions for the current determinations on the Internet at http:/www.dir.ca.cov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at http://'www.dir.ca.cov/OPRL/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # CEMENT MASON

DETERMINATION: NC-23-203-1-2013-2

ISSUE DATE: August 22, 2613

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Gilenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Soncma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time ‘Qvertime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daily Saturday® Sunday
{(JOURNEYPERSON) Hourly and and _ Hourly and
Rate  Welfare Holiday Rate 11/2X 112X  Holiday
b

Cement Mascn $29.07 8.05 9.30 5.22 0.47 8 52.11 66.645 66.645° 81.18
Mastic Magnesite Gypsum, Epoxy,

Polyester, Resin and all compositicn

masons, swing or slip form

scaffolds $29.82  8.05 9.30 5.20° 0.47 8 5286 6777 67.97° 8263

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
hitp:/fwww.dir.ca.cov/OPRL/PW AppWage/PWApyWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at hitp:/fwww.dir.ca.gcov/das/das html.

* Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to

inclement weather or major mechanical breakdown (limited to curb and guiter machine, concrete pump, and concrete plant).
¥ Includes an amount for supplemental dues.
° Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at http://www. dir.ca.zov/QOPRL/PWD. Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

¢ . 5
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA TABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHEWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2013-1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director —~ Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplover Payments Straight-Time  Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation Training Other Hours Total Daily® Saturday” Sunday/
(JOURNEYPERSON) Hourly and and Payment Hourly Holiday
Rate Welfare® Holiday Rate 112X 11/2X 2X
Group 1 $41.06 12.63 8.24 527 0.33 0.19 8 6772 88.23 88.23 108.78
Group 2 39.06 12.63 8.24 527 033 0.19 8 6572 85235 83725 104,78
Group 3 3292 12.63 8.24 5.27 0.33 0.19 8 3958 76.04 7604 92,50
Group 4 ' 27.69 1263 824 5.27 0.33 0.19 8 5435 68.195 68.195 $2.04

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
hitp:/fwww.dir.ca.cov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http:// www.dir.ca.gov/das/das html.

* Amount shall be paid for all hours worked up to 173 hours per month.

® Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is
paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:

Group 1 Group 2 Group 3 Group 4

ASNT Level 11-111 CAWS-CWI Geotechnical Driller ©ACT

DSA Masonry ICC Certified Structural Inspector  Soils/Asphalt _ Drillers Helper
DSA Shotcrete NICET Levei 11 Earthwork Grading 1CC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector  Excavation and Backfill NICET Level I
NICET Level IV Building/Construction Inspector NICET Level II Prootload Testing
NDT Level Two Torque Testing

NDT Level One

RECOGNEZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all helidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. [f the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.eov/OPRL/PWD.
Heliday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774. '

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labar Cede Sections 1773.1 and 1773.9, contractors shafl
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hetp:/www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence

requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SH'IFT)

DETERMINATION: NC-63-3-9-2015-1

ISSUE DATE: August 22,2013

EXPIRATION DATE OF DETERMINATION: June 30, 2014%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Employer Payments - Straight-Time  Overtime Hourlv Rate
CLASSIFICATION Basic Health Persion Vacation Training Other Hours Total Daily® Saturday®  Sunday/
{JOURNEYPERSON) Hourly and and Payment Hourly Holiday
Rate Welfare® Hotiday Rate 112X 112X 2X
Group 1 $46.17 . 12.63 §.24 5.27 0.33 0.19 8 72.83 95915 950515 119.0¢
Group 2 43,92 12.63 8.24 5.27 0.33 0.19 8 70.58 9254 9254 114.50
Group 3 37.01 12.63 8.24 5.27 0.33 0.19 8 63.67 82.175 82.175  100.63
Group 4 31.13 12.63 §.24 5.27 0.33 0.19 8 57.79 73355 73355 83.92

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet (@
hitp/rwww.dir.ca.2ov/OPRL/PWApp Wage/P W App WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please cortact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards’ website at http://www.dir.ca.gov/das/das. html.

® Amount shall be paid for all hours worked up to 173 hours per month.

" Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is

paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:

Group 1 - Group 2 Group 3 Group 4

ASNT Level {I-11I AWS-CWI Geotechnical Driller ACI

DSA Masonry ICC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA Shoterete NICET Level TIT Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector ~ Excavation and Backiill NICET Level I
NICET Level IV Building/Censtruction Inspector NICET Level 11 Proofload Testing
NDT Level Two Torgue Testing

NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday worlk shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/QPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence !
provisions for the current determinations on the Internet at http//www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774. : :
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2013-1

ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014** The rate to be paid for work performed afier this date has
been determined. If work wili extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benite, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yole, and Yuba Counties.

Emplover Pavments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday® Sunday/
(Journeyperson)  Hourly and Holiday Payments Hourly Holiday

Rate Welfare Rate 112X 112X 2X

Group 1 $27.44 $14.74  $5.5¢ $2.15 $0.85 #$0.53 8 55121 56493 56493 §78.65
Group 2 2774 1474 5.50 2.15 (.85 20.53 g 51.51 6538 65338 79.25
Group 3 28.04 1474 5.50 2,15 0.85 *0.53 8 51.81 6583 65.83 79.85
Group 4 2839 1474 5.50 2.15 0.85 10.53 8 52,16 66.355 66.355 80.55
Group 5 28.74 1474 5.50 2.15 0.85 20.53 8 5251 66.88 66.88 §1.25
Group 6 USE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group 8 (Trainee)’
¢ Step 1— 1% 1000 Hours
®Step T — 2" 1000 Hours
Step 11 - 3™ 1000 Hours

* Supplemental Dues and Contract Administration.

® Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer,

¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
employers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
journey level Teamsters.

 Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

® Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus fill fringes without
VacationvHoliday.

f Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday. '

® For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Heliday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Incustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidavs upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Tnternet at hitp://www.dir.ca, gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http:/fwwvw.dir.ca.eov/QPRL/PWI. Travel and/or subsistence requirements for current or superseded
determinations may be obtaincd by contacting the Office of the Director — Research Unit at (413) 703-4774.
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DETERMINATION: NC-23-261-1-2013-1 and NC-23-261-1-2013-1A

CLASSIFICATIONS:

GROUP1

Dump Trucks under 6 yards

Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply)

Concrete pump truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply)

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Pickup Truck

Teamster Qiler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

Warehouseman

Tool Room Attendant (Refinerigs)

Fork Lift and Lift Jitneys

Warshouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2

Dump Trucks 6 yards Under 8 yards
Transit Mixers through 10 yards

Water Trucks Under 7000 gals.

Jetting Trucks Under 7000 gals.

Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport

Scissor Truck

Rubber Tired Muck Car (not sell-loaded)
Rubber Tired Truck Jumbo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road Oil Truck or Bootman
Buggymobile

Ross, Hyster and similar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dump Trucks 8 yards and including 24 yards
Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Pull Trailers
Heavy Duty Transport Tiller Man-

Tire Repairman
L]

GROUP 3 (continued) )

Truck Mounted Self Propelled Street Sweeper with or without
Self-Contained Refuse Bin and or Vacuum Unit

Boom Truck - Hydro-Lift or Swedish Type Extension or Retracting
Crane

P.B. or Similar Type Self Loading Truck

Combination Bootman and Road Otler

Dry Distribution Truck (A Boetman when employed on such
equipment, shall receive the rate specified for the classification
of Road Oil Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow '

GROUP 4

Dump Trucks over 25 yards and under 65 yards

Vacuum Trucks over 7500 gals

Truck Repairman

Water Pulls - DW 10s, 20s, 21s and other similar equipment when
pulling Aqua/pak or Water Tark Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport {up to and including 7 axles)

DW 10s, 20s, 21s and other similar Cat type, Terra Cobra,
LeTourneau Pulls, Tournorocker, Euclid and simitar type
Equipment when pulling fuel and/or grease tank trailers or cther
miscellaneous trailers

GROUP S

Dump Truck 65 yards and over

Holland Hauler

Lowbed Heavy Duty Transport (over 7 axles)

GROUP § (Use dump truck yardage rate)
Articutated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumperete Truck

Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Durapster or Similar Type

Slurry Truck

GROUP 7 (Use appropriate Rate for the Power Unit or the Equipment Utilized)
Heater Planer

Asphalt Burner

Scarifier Burner

Fire Guard

Industrial Lift Truck (mechanical tailgate)

Utility and Clean-up Truck

Composite Crewman

GROUP 8
Trainee

- 36
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DMRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

. FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2013-1A

ISSUE DATE: August 22, 2013 '

EXPIRATION DATE OF DETERMINATION: June 29, 2014%* The rate to be paid for work performed after this date has
been determined. I work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, E] Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Sclano, Scnoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily  Saturday® Sunday/
{(Journeyperson})  Hourly and Holiday Payments Hourly Holiday

Rate  Welfare Rate 1 1/2X 11/2X 2X

Group 1 529.44 $1474  §$5.50 $2.15 $0.85  *50.53 8§  $5321 $67.93 $67.93  $82.65
Group 2 29.74 1474 5.50 213 0.85 0.53 8 5351 6838 - 68.38 83.25
Group 3 30.04 1474 5.50 2.15 0.85 0.53 8 53.81 63.83 68.83 83.853
Group 4 30.3% 1474 5.50 2.15 0.85 0.53 ] 54.16 69355 69.355 84.55
Group 5 30.74 1474 5.50 2.15 0.85 0.53 8 5451 69.88 6588 85.25
Group 6 USE DUMP TRUCK YARDAGE RATE
Group 7 - USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group 8§ {Trainee)”
¢ Step I - 1* 1600 Hours
® Step 11— 2™ 1000 Hours
f Step 1M ~ 3™ 1000 Hours

* Supplemental Dues and Contract Administration.
®Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.
 An individual employer may employ ene (1) trainee for every four (4) journey level Teamsters actively emploved. Individual
employers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
Joumey level Teamsters.
4 Sixty-five percent (65%) of the Journey Eevel wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.
¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.
f Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.
& For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shali be ail
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at httpy/fwww, dir.ca,gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (413) 703-4774,

TRAVEL AND/OR‘SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave!l
and/or subsistence payments to each worker to execute the work. You may obtain the trave! and/or subsistence provisions for the current
determinations on the Internet at hitp://www.dir.ca.2ov/OPRL/AWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

CRAFT: ## LANDSCAPE MAINTENANCE LABORER

{APPLIES ONLY TO ROUTINE LANDSCAPE MAINTENANCE WORK NOTNEW LANDSCAPE CONSTRUCTION)

DETERMINATION: NC-LML-2013-1
ISSUE DATX: August 22, 2013

EXPIRATION DATE OF DETERMINATION: September 30, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates afler 10 days from the expiration date, if no

subsequent determination is issued.
Emplover Payments

LOCALITY: Basic Health Pension Vacation Holiday Training

Hourly and

Rate Welfare
Alameda. ... 8.00 0.43 - 014 0.24
Alpine, El Dorado ....................... 8.00 - - G.12 0.14

8.00 - - t.14 0.16
AMAOL. icerier i 2.00 - - 0.16 0.06
Butte, Glens, and Plumas........... .00 0.16 - f0.13 0.05

CalaverasS. ..o vrreeeeeeeeercsraseens 8.00 - - 0.10 0,12
Colusa and Sutter......occovcevenvenen. 8.00 - - 0.12 .14
8.00 - - ‘ 0.14 0.16
Contra Costa... 10.00 - - - 0.12
Del Norte and Humboldt .............. 8.00 - - 0.25 0.07
Fresno. e eeeeenrie e 8.00 - . 0.11 -
.00 - - 40.19 0.19
KNS e e 8.00 - - “0.25 0.25
Lake and Mendocinng.....omeerenrens 8.00 - - 1013 0.03
8.00 - - £0.14 0.03
Lassen, Modoc, Shasta,
Siskivou and Trinity 8.00 - - 0.31 0.09
Madera, Marlpo:;a and Merced.... 8.00 - - 0.115 0.113
MBI cveovvvverereeemesesromveserninneennes 10,00 - . - 0.12
Monterey 8.00 - - 0.14 0.22
3.00 - - 0.16 0.25
Napa.... o bbb b 8.00 - - 90.11 0.14
Nevada md Slerra 8.00 ~ - 0.16 0.19
PHaCET ..ot cieeese e e e v vee et e 8.00 - - 0.12 0.14
SaCTaAMEntO.. e rceeecee e 8.00 - - 0.16 -
3.00 - - 0.15 -
San Benito. ... ovieeeeerierrisrienrn e 8.00 . - "5 0.18
San Francisco.....oinmnnins 9.00 - - 0.17 0.17
San Joaquin 8.00 0,37 - i1z 0.12
SaN MALED..evuvversrsrssssrarsssrenneeneeens 8.00 0.43 - ip.az 0.14
§.00 - - 0.13 0.17
Santa Clari .o oeeeeeeeeeeneraennes 8.00 0.03 - 10.13 0.18
Santa Cruz.... 8.00 - - 0.16 -
: 8.00 - ' - 0.1 -
SOlANC et saer s 8.00 - - - 0.07
SOTOME...oovoeeee e e 8.00 - - ™0.13 0.16
8.00 0.38 - "0.15 0.19
Stanislaus and Tuolumne........... 8.00 - - 0.115 .14
: 8.00 - - *h13 0.11
TERAME e eeviereeriereereeeeesees e reesaes 8.00 - - 0.12 0.19
Tulare.... 8.00 0.69 - .12 -
Yolo...... 8.00 - - - 0.14
8.00 - - - 0.19
Uit asras e 8.00 - - 0.14 0.16

## Craft is not apprenticeable
NOTE: If there are twq rates, the first rate is for routine worl, the second rate is for complex work. ,

Straight -Time  Overtime
Hours Total 11/2x
Hourly
Rate
8 bg.81 h12.81
8 8.26 12.26
8 8.30 12.30
8 822 12.22
8 bg34 b 1234
8 822 12.22
8 8.26 12.26
8 8.30 12.30
8 10.12 15.12
8 832 1232
8 8.11 12.11
3 V838 P12.38
8 bg.50 12,50
8 bgis - P12.16
8 hg.17 ¥12.17
8 8.40 12.40
8 8.23 12.23
8 10.12 15.12
8 8.36 12.36
3 8.41 12.41
8 8.25 12.25
8 8.35 12.35
3 8.26 12.26
8 8.16 12.16
3 8.13 12.15
8 333 1233
8 9.34 13.84
8 bg.61 b 1261
8 »8.69 b12.69
8 ¥8.30 v42.30
8 bg34 ¥12.34
8 8.16 12.16
3 .19 12.15
3 3.07 12.07
8 bg2o  P1229
8 bg72 b12.72
8 8.255 12.255
8 bg.24 ¥12.24
8 8.31 12.31
8 b g.81 b12.81
8 8.14 12.14
8 8.19 12.19
8 8.30 12.30



DETERMINATION: NC-LML-2013-1

$0.20 after 3 years of service; $0.27 after 3 years of service.
Computation is based on first years of employment. This rate should be increased by any applicable vacation increase as stated in other footnotes.
$0.23 after 7 years of service.

$0.38 after 3 years of gervice.

$0.37 atter 5§ years of service; $0.49 after 15 years of service.
$0.19 after 1 year of service; $0.25 atter 2 years of service.
$0.22 after 1 year of service; $0.29 afler 2 years of service,
$0.31 after 5 years of service.

$0.24 after 5 years of service.

$0.23 after 2 years of service; $0.35 after 6 years of service.
$0.26 after 1 year of service; $0.39 after 5 vears of service.
$0.27 after 1 year of service; $0.40 after 5 vears of service.
$0.26 after 7 years of service.

$0.31 afier 3 years of service; $0.46 afier 7 vears of service.
$0.27 after 3 years of service; $0.40 after 3 years of service.
$0.23 after 2 years of service.

$0.23 after 7 years of service.

R

B og — & =
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! This determination does not apply to work of a landscape laborer empleyed on landscape construction (work incidental to construction ot post-censtruction
maintenance during the plant installation and establishment period). The following is a description of the landscape work cover under this determination:

ROUTINE — mowing, watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX — servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which Is on file with the Director
of Tndustrial Relations. 1f the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code, You may ¢btain the holiday provisions for the current determinations on the Internet at

o dir.ca.gov/OPRI/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director -
_.esearch Unit at (4135} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitpi/vwaww dir.ca.gov/OPRE/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774,

-57A-

106



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

CETERMINATION: NC-23-63-1-2013-2C

ISSUE DATE: August22, 2013 .

EXPIRATION DATE OF DETERMENATION: June 29, 2014* The rate to be paid for work perfarmed after this date has been datermined. i work wili extend past this
date, the new rate must be paid and shauld be incorporated In contracts entered inte now.  Contact the Office of the Director ~ Research Unit for specific rates at (415)
7034774,

LOGALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Coiusa, Contra Costa, Del Narte, EI Dorada, Fresno, Glenn, Humboldt, Kings, Lake, 1.assen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Manterey, Napa, Nevads, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mates, Santa Clara, Santa Cruz,
Shasta, Slerra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yelo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training  Other Haurs® Total Daily/ Sunday and
{Journaypersan) Hourly and and Paymenis Heurly Saturday® Holiday
Rate Welfare Holiday® Rate 172X 2%

Classification Group .

Area1®  Area2® Areai® Area2® Areat® Areal” Arsat’  Areaz’
Underground Rate
Group 1-A $3749  $38.49 31263 $9.52 $3.72 $0.82 $0.67 8 §64.65 56665 $83.40 $86.40 $102.14 §108.14
Group 1 $35.02  $3IT.02  §1283 3982 $5.72 $0.62 $0.67 8 $62.18 56418 $79.69  $82.89 $97.20 H101.20
Group 2 3$33.76 33576 31283 $9.52 $372 $0.62 $0.87 3 $60.92  $62.92 $77.80  $BO.BO 39458 $98.68
Group 3 $32.43 $3443 31283 $9.52 $3.72 $0.62 $0.67 8 $59.58  $61.59 §75.81 a1 $92.02 $96.02
Group 4 ) $3129 $33.28  $1263 $9.52 $3.72 $082 $0.67 L] $58.45 35045 87410 7710 $89.74 $93.74
Group 5 $30.15  $3215  $1263 $9.52 $3.72 $0.62 $0.67 8 $57.31 $58.31 $72.39  $7538  $87.40 $91.48

Shafis Stopes & Ralses

Group 1-A $37.59  $3955  $1283 $9.52 $3.72 $£0.62 $0.67 3 $64.75 $88.75 58355 $86.35 310234 §$10834
Group 1 $35.12 $3712  $1283 $9.52 83.72 $0.62 $0.67 8 $62.28 $684.28  §$790.84 58284  $97.40 $101.40
Group 2 $33.86 53586  $1263 $9.52 §3.72 $0.82 $0.67 ] $61.02 $6302 57795  $80.95 39488 £98.88
Group 3 $32.53  $3453  $12863 $9.52 $3.72 $0.62 $0.87 8 $53.69 $61.69 37586  $78.98 $92.22 $96.22
Group 4 $31.39 33338 1283 $9.82 $3.72 $0.62 $0.87 8 $58.55 $60.55 57425  $77.25  $88.94 59394
Group § $30.256  332.25 $1283 $9.52 $3.72 $0.62 $0.67 8 357.41 $58.41 $7284  §7554  $8766 L9168
CLASSIFICATIONS:
GROUP {-A GROUP 2 GRCUP 4
Tunnel Bore Machine Onperator - 20 feet in diameter or more Combination Siusher and Mator Operator Combination Slurry Mixer Cleaner

Concrete Pump of Pumperete Guns Grouting Machine Oparator
GROUP 1 Power Jumha Operator Matorman
Heading Shield Operator
Heavy Duty Repairman/Welder GROUP 3 GRQUP 5
Mucking Machine Drifl Doctor ) Bit Sharpener
Ralsed Bore Operator Mine or Shaft Haist Brakeman
Tunnel Mole Bore Operator Combination Mixer and Compressar (Gunite)
Tunnel Baring Machine Operator 10 ft up to 20 . Compressar Operatar

Assistant to Engineer
Pump Operator
Slusher Operator

# Indicates an apprenticeable craft. The current apprentice wage rates are avaliable on the Internet at hitp:/Avww dir.ca gow/OPRLPWAppWage/PWAppWageStart.asp. To chtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Divislon of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http:/ferww . dir.ca.govidas/das.html. ’

3 AREA 1- Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Frandisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutter, Yalo and Yuba counties; and portions of Alpine, Amador, Calaveras, Golusa, Del Norte, El Dorado, Fresne, Glann, Humboldt, Laks, Lassen, Madera, Mariposa, Mendocine,
Monteray, Nevada, Placer, Plumas, Shasta, Slerra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity cotinties.

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Calusa, Del Nerte, El Dorada, Fresne, Glenn, Humboldt, Lake, Lassen, Madera, Maripesa, Mendocing,

Monteray, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyeu, Sonoma, Tehama, Tutars, Tuolumne and Trinity counties. (Portions of counties falling In each area detailed on page 41},
¢ Includes an amount for supplemental dues.

¢ Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week dus to inclement weather.

£ \When three shifts are' employed for five (5) or more censecutive days, seven and one-half (7 1/2) conseculive hours (exclusive of meal period), shall canstitute & day of
wark, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shail be seven (7) hours aof work for
gight {8) hours of pay at the non-shift wage rate.

MOTE: For Special Single and Second Shift rates, please see page 58A.
RECCGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday wark shall be paid, shall be ali helidays m the collective bargaining agreement, applicable to the
particular craf, classification, or type of worker smployad on the project, which is on file with the Director of Industriat Relations. if the pravailing rate is not based on a coilectively bargained rate, the

helidays upan which the prevailing rate shall be paid shali be as provided in Secticn 6700 of the Govemment Code. You may obtain the holiday provisions for the current determinations on the Internet
at httphwnww, dir ca, gov/OPRUPWED. Holiday provisions for current ar superseded determinations may be oblained by contacting the Cffice of the Director — Research Unit at {415) 702-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1772.9, contractors shall make travel andfor subsistence payments to each.worker fo execute the
work. You may obtain the travel and/or subsistenca pravisions far the current determinations on the Internet at hitp:fhwww.dir.ca.gov/OPRLPWD. Travel andfor subsistence requirements for current or
superseded detarminations may be obtained by contacting the Office of the Director ~ Research Unit at (4158) 703-4774. .
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GEMERAL PREVAILING WAGE DETERMINATION MADE 8Y THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773 1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT; # TUNNEL/UNDERGROUND {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2013-2C
ISSUE DATE: August 22, 2013

EXPIRATION DATE OF DETERMINATION: June 29, 2014* The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now.  Contact the Office of the Director — Research Unit for specific rates at (415)
703-4774.

LOCALITY: Al iocalities within Alameda, Alpine, Amador, Butte, Calaveras, Calusa, Contra Casta, el Norte, El Dorado, Fresno, Glenn, Humboaldt, Kings, |_ake, Lassen, Madera,
Marin, Maripasa, Mendocino, Merced, Maodoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, §an Francisco, $an Joaquin, San Mateg, Santa Clara, Santa Cruz,
Shasta, Slerra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulars, Tuolumne, Yolo, and Yuba counties.

Emplover Pavmenis Siraight-Time Qvertime Hourly Raje
Classification Basic Health  Pension Vacation Training  Other Hours Total Datly/ Sunday and
{Joumeypersen} Hourly and and Fayments Hourly Saturday® Hatiday
Rale Welfare Haliday® Rate 11/2X 2X

Classification Group

. Areat®  Area 2’ Area1®  Area2® Area1® Area2® Areat®  Area 2’
Linderground Rate
Group 1-A 34182  $4382 31283 38.52 $3.72 $0.62 $0.67 8 $88.78 37078  $89.59  $82.5%  $11040 $114.40
Group 1 $38.83 §40.83 $1283 38.52 $3.72 50.62 50.67 8 $65.99 36789 $85.41 38341 $104.82 $108.82
Group 2 33742  $39.42 31263 $0.52 $3.72 3062 $0.67 8 $64.58 36658  $83.29 $8628% $102.00 $106.00
Group 3 33584  $37.94 31283 $8.52 33.72 5062 3067 8 $83.10 $65.1C0  $81.07  $8407  $9904  $103.04
Sroup 4 33484 53684  $1283 $8.52 3272 5082 $0.67 ] $61.80 $63.80 7912 $82142 38644  §100.44
Group 5 $33.37 83537 B1283  $8.82 $3.72 5062 3067 8 $60.63 362563  $77.22 38022 $83.50 38790

Shafts Stopes & Raises

Group 1-A $41.73  $4373 $12863 38,52 $372 $0.82 Io0er g $68.89  §70.88 $8Q.76 9276 311062 Si1t4.82
Group 1 $38.94  $4094  §12.63 $9.52 $372 $0.62 $067 g $66.10  $68.10 $85.57 58857 $10504 3100.04
Group 2 $37.53 $38.53  $1283 $9.52 $3.72 $0.62 $0.67 8 $64.69  $86.88 $83.46 58646 §102.22 §i08.22
Group 3 $36.05 $38.05 $12.83 $9.52 $3.72 $0.62 $0.67 8 $63.21 $65.21 $81.24 58424 39926 $103.26
Group 4 . $34.75 $36.75  $12.63 $9.52 $3.72 $0.62 $0.87 & %$61.91 $63.91 §78.29 $8229 396686 $100.66
Group & $33.48 $35.48 $12.63 $9.52 $3.72 $0.82 $0.87 8 $60.64 §82.64 §77.38  $30.38 8412 §$94.12
<LASSIFICATIONS;
GROUP 1-A GROUF 2 GRCUP 4
Tunnel Bore Machine Operator - 20 feet in diameter or more Combination Slusher and Motor Operator Combination Slurry Mixer Cleaner

Caoncrete Pump or Pumperete Guns Grouting Machine Operator
GROUP A Power Jumbo Cperator Moterman
Heading Shield Cperator
Heavy Duty Repairman/Welder GROUPR 3 GROUP 5
Mucking Machine Drilk Doctor Bit Sharpener
Raised Bore Operator Mine or Shaft Hoist Brakeman
TFunnel Mole Bare Operator Combination Mixer and Compressor (Gunite)
Tunnel Baring Machine Operator 10 ft up ta 20 ft Compressor Cperator

Assistant to Engineer
Pump Cperator

Slusher Operator

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp/iwww.dir.ca. gow/OPRL/PWAppWage/PWappWageStart.asp. To obtain any apprentice wage
rates as of July 1, 2008 and prior to Septemnber 27, 2012, please contact ihe Division of Apprenticeship Standards or refer ta the Division of Apprenticeship Standards' website at
hitp:fAwwew. dir.ca.gov/das/das.himt.
® AREA1 - Alameda, Butts, Cantra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaguin, San Matga, Santa Clara, Santa Cruz, Sclano, Stanislaus,
Suiter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Gienn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Senoma, Tehama, Tulare, Tuclurmne and Trnity counties.
¢ AREA 2 - Modoe, and porlions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocine,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuslumne and Trinity counties. {Portions of counties failing in each area detailed an page 41).
° Includes an amount for supplemental dues.
? Saturday in the same work week may be worked at straight-time if a job is shut down during the narmal work week due to inclement weather.

RECOGNIZED HOLIDAYS: Halidays upon which the general prevalling hourly wage rate for Hotiday worl shall be paid, shail be all holidays in the coliective bargaining agreement, applicatle fo the
particular craft, classification, or type of worker emplayed en the project, which is on file with tha Director of Industrial Ralations, [ the prevailing rate is not based on a collectively bargained rate, the
halidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hitp/iwww.dir.ca.gov/OPRLU/PWD. Heliday provisions for current or superseded determinations may be obtained by contacting the Cffice of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel andfor subsistence payments to each worker to executa the
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intermet at http www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current ar
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Attachment 3
Prevailing Wage Determination

San Francisco — Subtrades
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Attachment 4
Prevailing Wage Determination
Important Notices from

The State of California
Department of Industrial Relations
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STATE OF CALIFORNIA Gray Davis, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ADDRESS REPLY TO:
435 Golden Gate Avenue, 10th Floor )
San Francisco, CA 94102 P.0O. Box 420503

San Francisco CA 94142-0603

November 5, 2001

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING THE NEW
AMENDMENTS TO LABOR CODE SECTION 1720(a)

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies
existing Department of Industrial Relations’ administrative decisions on appeal and
determinations regarding the above referenced statute. This statute, among other
things, also expands the definition of “public funds™ for purposes of the Prevailing
Wage Law and adds “installation” to the definition of construction. Chapter 938 also
provides for certain specified exemptions to the new definition of “public funds.”

In accordance with SB 975, its terms will be strictly enforced for all public works
projects advertised for bids on or after January 1, 2002, except for those projects that
that would have been covered under the Department's public works coverage
determinations or decisions on appeal made precedential prior January 1, 2002, in
which case there is an independent basis for enforcement of projects advertised for
bid prior to January 1, 2002.
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR | .
455 Golden Gate Averne, 10th Floor ADDRESS REPLY TO:
Sen Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 8, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION AND SOILS AND MATERTATS TESTING

Dear Public Official/Other Interested Party:

This notice iarcwides clarification to many questions from the public regarding the scope of work of the testing and
inspection determinations. In addition, it answers many questions from the public regarding work perfonmed by architects
and engineers. .

Attached please find letters from QOperating Engineers Local Union No. 3 dated February 4, 2002, and Operating Enginesrs
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations:

. SOUTHERN CALIFORNIA
BUILDING/CONSTRUCTION INSPECTGR AND FYELD SOILS AND MATERIAL TESTER, pags 10E

SAN DIEGC COUNTY
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, puge 27C

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 {Soils and Materials Tester), page 39
QPERATING ENGINEER (Building Construction): Group 6 (Seils and Materials Tester}, pags 40A

Scope of work for each of these classifications has been posted on the Internet at http//www.dirca gov/DLSR/PWD. This
information may aleo be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.0O. Box 420603

San Francisco, CA 94142

When referring to questions 7 and 8 in the letters from Operating Engineers Local No. 3 and Local No. 12 respectively,
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilities only if the off-site
facility is determined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not
limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body.

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and
field surveying.

Bincerely,

Chuck Cake

Chief Deputy Director
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Directer - Research Unit . i
455 Golden Gate Avenue, $% Floor MAILING ADDRESS:

: P. O. Box £20603
San Francisco, CA 94102 Sant Francisco, CA 94142-0603

December 6, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREBETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Offictal/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below:

. CRAFT: Electrician

CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (All Shifts)
LOCALITY: Kern County

DETERMINATION: KER-2012-1 and KER-2012-2

The effective dates for the predetermined wage increases applicable to the classification(s} listed above have
been modified as follows:

Instead of December 1, 2013, the new effective date is November 25, 2013.
Tnstead of June 1, 2014, the new effective date 1s May 26, 2014,

With the exception of the modifications stated above, predetermined increases, wage rates, and other
conditions found in the above referenced prevailing wage determinations remain unchanged.
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OPERATING ENGINEERS Local Union No. 3

1520 SDUTH LOOP ROAD, ALAMEDA, CA 94502-7090 » (510} 748-7400 » FAX (5‘19)?43-?4(}1
Jurisdiction: Northern Galifo-aa, Notther Neveda, Utsh, Wyoming, South Daketa, Hawall and Mid-Pacific Islands
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February 4, 2002

Ms. Maria Y, Robbins, Deputy Chief ‘
California State Department ol Indusirial Relations
Division of Labor Statistics and Research

455 Golden Gate Avenue, Sth Floor

San Francisco, CA 94102

RE: Provailing Wage Determination ~ Soils and Materials Tester (SMT) On Site
Dear Ms. Robbins:

Please find cnclosed the response of Operating Engincers Local Union Ne. 3 in support ol'a
Prevailing Wage Detenmination tor a Soils and Materials Tester as set forth in the Master
Construction Agrecment for Northemn California.

"The data enclosed, we belicve, justifies and establishes the Scope of Work Conforming to
SR1999 for a Soils and Materials Tester performing on-site work in Northern California,

We respectfully request thal a conclusive determination b made that the wage rates and fringe
benefit rates applicable to this clussification arc the prevailing wage for this type of work within
the geographical jurisdiction established in the Master Agreoment and are consistent with the
requircments of SB1999,

Your continuing assislance is appreciated. If there are any [urther questions, do rot hesitate
to conlact myself or Dean Dye at 510/748-7400.

Sincercly,

. R,Eclﬁi\}-ﬁﬁ“_
Robert L. C]ﬂi’k, Depor’fmeﬂ’f 0? 11‘181]5”“’1 Relmdir-
Director/Contracts Departimend :

FER 0 & 2002

_ Div. ot Lobor Statisties & Ressare!
cc: Don Doser, Local 3 Business Manager Chief's Offiee
Dean Dye, Director - Testing & Inspectipn Division
and Technical Engmeers {ivision

R
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DEPARTMENT OF INDUSTRIAL RELATIONS
STATE OF CALIFORNIA
CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT)
WITH
OPERATING ENGINEERS LOCAL 3’S RESPONSES

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master
Agreement, which serves as the basis for the prevailing wage determination.

All visual, phyéical and non-destructive testing that is done at a jobsite, on-site lab,
fabrication site (vard), or off-site lab used exclusively for covered work.

2. Define the following and indicate if done by the SMT classification:

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done

by SMT

b) Non-destructive inspection -- used for welding, laminations and other steel inspections;
done by SMT

c) Ultrasonic testing -- used for welding, laminations and other steel inspections; done
by SMT

d) Keying -- excavation at the toe of a slope; done by equipment operator

e) Benching -- process of removing noncompacted or “soft” soil in order to properly place the
compacted soil on unyielding materials; done by equipment operator

f) Secarifying -- process of ripping or otherwise preparing the existing surface; done by
equipment operator

2) “Rolling of slopes” -- process of compacting the slope to the required density (also called
“back rolling”); done by equipment operator

h) One-pointer -- test made to roughly determine the weight and maximum density of the soil
being used as fill material; done by SMT

i) “Correction for rock™ -- used during a compaction test to mathematically remove all

oversize rock from the equation; done by SMT

3, Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the lab
make a difference?

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction.

4. What is the civil engineer’s job when working with the SMT? Is the civil engineer covered
under the scope of the SMT sections of the collective bargaining agreement (CBA)?

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.
They may be either on- or off-site (depends on the nature of the project). Theyv generally do not do the
Construction Inspector type work; but if they do, then it is covered work.

3 i

SMT Classification Page 1
February 4, 2002 mer;opeiu-3-afl-cio(3)
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5. The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and
architects, project managers, off-site laboratory workers are excluded?

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the
Construction Inspector work, would not be covered.

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the
Operating Engineers Agreement? If so, how is work performed?

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft. '

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its
processes covered under the Agreement, is that the intent of SB1999?

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, ete. (such
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including
mechanical and electric.

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete,
Painting, Steel and Electrical?

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as
Roofing, Mechanical (HVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam
beams, Shoterete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is
considered covered work.

9. Is visual observation inspection covered? For example: Using tape measures...

The Construction/Special Inspector shali observe the work for conformance....... ? is part of the
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete,
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of
work that a Construction Inspector would use a tape measure for.

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are
they covered under the Operating Engineer Agreement?

A Geotechnical Engineer normally would be a registered person with a college degree. They may
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses,
design and documents preparation associated with the geotechnical aspects of the project. They
would not normally be covered, unless doing Construction Inspector work.

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical
Engineer’s requirements/recommendations are complied with. A Geotechnical Inspector would
normally be covered. -

11. Is a Project Manager whose duties include weekly meetings, approving, contracts, managing
engineers, managing subcontracts and preparing monthly reports be covered under the CBA?

A Project Manager, (who would normally not be doing construction inspection work) would not be
¥ ¥

covered.
SMT Classification _ | Page2
February 4,2002 . mer;opeiu-3-afl-cio(3}
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12. Is a Resident Engineer whose duties include logging correspondence amongst contractors and
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison
between contractors and engineers be covered?

Resident Engineers, normally a professional registered person is not covered unless doing
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests).

13. Is the SMT an apprenticeable classification?

Yes.

14. Is inspection of bridges and piers covered under the SMT classification under Operating
Engineers Local #3’s agreement?

Yes.

The following, in addition fo the above, are also considered covered inspection work: high strength
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction;
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel.
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices,
water lines, backfilling, welding, bedding). SMT rates apply.

SMT Classification Page 3
February 4, 2002 mer;opelu-3-afl-cio(3)
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WM. C. WAGGOMNER
Business'‘Manager
and
General Vice-Fresident

INTERNATIONAL UNION OF

OPER ATING ENGINEERS

December 6, 2001
' RECEIVED
Department of Industrial B-lati-n

Via Fax & U.S. Postal Service DEC 11 2001
Maria Y. Robbins, Deputy Chief ) _ o \
State of California Department of Industrial Relations Div. of Labor Statistics & Resears!.

Division of Labor Statistics & Research Chief's Offies

455 Golden Gate Avenue, Eighth Floor
San Francisco, CA 94102

Re:  Bailding Construction Inspector (BCY) and Field Soils and Material Tester (FSMT)
Classifications

Dear Ms. Robbins:

Pursuant to your request for ¢larification contained in your November 20, 2001 correspondence
we submit the following:

1 What is the difference between the Building Construction Inspector (BCI) and the Field
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties.
Could you summarize the intent of the coverage between Southern California Contraciors
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves
as the basis for the prevailing wage determination?

As stated in our June 5, 2001 correspondence to your office, a Building Construction
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced
concrete, masonry, non-destructive testing and other related disciplines. The term "building
inspector” or "construction inspector” has the same meaning as "special inspector.” The BCI
classification is meant to include inspection of all structures, including but not limited to,
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries,
heavy highway construction, underground construction, water works, sewers, water reclamation,
flood control, dams, dredgs, etc.

A field soils and material tester (FSMT) performs a variety of duties. They include special
grading, excavation filling, soils used in constructmn concrete sampling, density testing and
various types of venﬁcatlon tests.

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete
specimens in the field, however, one must look at the overall scope of work/duties to determine
the proper prevailing waoe/rate classification.
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Maria Y. Robbins, Deputy Chiefl ' S i
Decernber 6, 2001 INTERNATIONAL TTNTON OF

e o - OPERATING ENGINEERS
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2, How is grading inspection different when performed by a BCI or by a FSMT?

"Grading inspection is generally the work of a FSMT. The City of Los Angeles
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the
FSMT. The grading inspector in the Los Angeles area is covered under the BCI
classification/wage rate.

3. Please define the following and identify whick classification performs this work:
a) Magnetic particle testing
b) Nondestructive inspection
c) Ultrasonic testing
d) Keying

el Benching

b Scarifying

g "Rolling of slopes”
h) One-pointer

i "Correction for rock”

a) b) ¢) Magnetic and ultrasonic testing are two different forms of non-destructive testing
(NDT). They use mechanical devices to check defects in structures such as welds. The use of
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include
radiography (x-rays) and penetrant testing. All of this work is that of the BCL

d) Keving in is benching into existing material while filling up an adjacent fill, to bind the two
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the
two materials or areas. A "stair-step" procedure is nsually used.

¢} Benching is using a piece of equipment (usually a dozer) to cut into existing material while
filling up an adjacent fill, to bind the two areas (materials) together. This elirninates the chance
of soft or uncompacted area in-between the two materials or areas. A "stair-step" procedure is
usually used.

| fy Scarifying is a procedure performed by equipment that rips up existing materigl approXimately
one foot deep, then processing that material by watering and mixing it.

g) Rolling of Siopes is a compaction technique used on the slopes of a new fill area. The time

required for compaction on the slope of a fill is the same as the required compaction on the top
of the fill.

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT).

1} Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and
material tester {(FSMT). ' ‘

Items a, b and c are performed by the BCIL. Items 4, ¢, f, g, h and i ave performed by the FSMT.
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To perform items a, b, and ¢, the individual would have to obtain certification as required by the
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT work and
then move to BCI work if certified to do se.

4. Does lab work fall within the Jurisdiction of the BCI? Does the on/off site location of the
lab make a difference?

No, lab work is not covered. If a lab is located on-site and the individual stays "inside"
the lab, there is no coverage. However, if the individual goes on-site and performs "field work,"

then he or she is coverad for all hours worked.

3. What is the civil engineer’s job when working with the BCI or FSMT? Is the civil
engineer covered under the scope of the BCI or FSMT sections of the collective bargaining
agreement (CBA)Y?

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities.
The civil engineer work would not be covered unless he or she performs "field work."

6. The Master Labor Agreement (page 5) lists employees excluded from coverage. Does this
imply that engineers, architects, project managers and off-site laboratory workers are excluded?

Yes.

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered
under the Operating Engineers agreement? [f so, how is work performed?

Not covered.

g. When inspectors visit manufacturing sites, is the inspection of the plant and its processes
covered under the agreement? Is that the intent of 8B 19997

Yes, pursuant to the agreement. The intent of SB1999 was to further define coverage in
the public work arena. '

9 Are the following inspectors included in the scope of the agreement:
Geotechnical, Concrete, Painting, Steel and Electrical?

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no.
10.  Is visual observation inspection (e.g., using tape measures) covered?
Yes. Visual inspection is a component of the Inspector’s duties.

11 What is the difference between a Geotechnical Inspector and a Geotechnical Engineer?
Are they covered under the Operating Engineer agreement?

A Geotechnical Inspector is "on-site” performing the "field work” and is covercd. The
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Geotechnical Engineer is usually "in-house,” a supervisory position, "off-site.”

12, Is a project manager whose dulies include weekly meelings, approving contracts,
managing engineers, managing subcontracts and preparing monthly reports covered under the
CBA?

No.

13, Is aresident engineer whose duties include logging correspondence amongst contractors
and subcontractors, performing soil, concrete, masonry and HVAC tests, and aciing as a liaison
between contractors and engineers covered?

‘When a Resident Engineer Jogs correspondence among contractors and subcontractors, the
work is not covered. When the Resident Engincer acts ag a lialson between contractors and
engineers. the work is not covered. When performing soil, concrete or masonry tests, the work

is coverad. HVAC tests are not ¢covered.

14.  Is the BCI an apprenticeable classification?
Yes.

15.  Is the FSMT an apprenticeable classification?
Yes.

16. s inspection of bridges and piers covered under the BCI and/or FSMT classifications
under your agreement?

Yes. Please see the coverage language in the CBA. Both classifications are covered
pertaining to bridge work. ' '

We hope the information provided herein is beneficial to you. Please call this office if you
should have any questions.

Sincerely,

Freal.
Fred C. Young, Fim

I. U. O. E., Local Union No. 12

Ll +

FCY:sme
ce: David Lanham, Contract Compliance
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STATE OF CALIFORNIA ' : GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

QFFICE OF THE DIRECTOR - . .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

December 29, 2000

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING

The passage of Senate Bill 1999 (Chapter 881), eftective January 1, 2001, codifies existing Department of
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced
work. This work when done on or in the execution of a "Public Works" project requires the payment of
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations
have been and will continue to be enforced for all public works projects.

The classifications that perform this work have been published in the Director's General Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations:

SOUTHERN CALIFORNIA
_ OPERATING ENGINEER, Group 2 (Scils Field Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

SAN DIEGO COUNTY
_ OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

: NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Advisory scope of work covered by each of these classifications has been posted on the Internet at
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to {415) 703-4771
or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing
work will be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to
the address indicated above. Requests of this nature should include all of the relevant documents including, but
not limited to, the contract for the work and a detailed description of the work to be performed. Future
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list.
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STATE QF CAT JFORNIA _ . ' GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS '

OFFICE OF THE DI

QERICE OF THE DIRECTOR ADDRESS REFLY TO:

455 Golden Gate Avcnue 10% Floor P.O. Box 420603
San Francisco CA 94142-0603

. March 4, 2002

Important Notice to Awarding Bodies and Other Interested Parties
Regarding Shift Differential Pay in the Director’s General Prevailing Wage Determinations

E-d

Dear Public Official/Other Interested Parties:

The Director’s General Prevailing Wage Determinations inchides shift differential pay for various crafts nsed
on public works projects. This notice Is to clarify the worker’s eligibility to receive the shift differential pay
when working on a public works project. Please note that not all crafts have shift differential pay published
in the Director’s General Prevailing Wage Determinations.

When a worker is required to work a regular shifi, he/she must be paid the applicable craft rate from the
Director’s General Prevailing Wage Determinations for the construction activity he/she is performing,
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for
the day, and the work being performed iz during the hours typically considered to be a swing (second) shift
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shif or
graveyard shift must be paid the shift differential pay for the shift he/she is working. If multiple shifts are
used for the day, the worker working on the second or third shift must be paid according to the shift he/she
is working.

Please refer to the contract provisions posted on the Internet at www.dir.ca. gov/DLSR/PWD for the
working hours applicable to the crafi/classification published in the Director’s General Prevaiting Wage
Determinations, which has a swing shift and/or a graveyard shift,

Sincerely,

Chuck Cake le)

Chief Deputy Director
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS '

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor : ADDRESS REPLY TO:
San Francisco, CA 94102 - _ P.Q. Box 420603
San Francisce CA 841420603
March 35, 2603

IMPORTANT NOTICE TO AWARD]NG BODIES AND OTHER INTERESTED PARTIES
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice provides clarification and updates the June 27, 2002, Important N otice re garding the applicatle
rate of pay for work involving the installation of burglar and fire alarms.

In the folowing counties, the minimum rate of pay for burglar alarm installation would be that of the
craft/classification of Electrician/Comm & System Installer: Los Angeles and Orange.

In the following counties, the minimum rate of pay for fire alarm installation would be that of the
craft/classification of Electrician/Comm & System Installer: Contra Costa, Orange, and Santa Clara.

In Ymperial and San Diego Counties only, the minimum rate of pay for burglar alarm and fire alarm
installation would be that of the craft/classification of Electrician/Sound & Signal Technician.

Please note that the minimum rate of pay for all conduit installation associated with either alarm
system installation would be that of the eraft/classification of Electrician/Inside Wireman.

Please refer to the county determinations to find the rates for the classifications referenced above. The
scope of work for each of these classifications is posted on the Internet at http://www.dir.ca.gov/DLSR.
This information may also be requested from the Division of Labor Statistics and Research, Prevailing
Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 or by wrniting to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

For questions on burglar alarm and/cr fire alarm installation in any cousity not addressed above or in the
Important Notice issued June 27, 2002, please send a written request to the above address. Please note that
type of work/rate of pay determinations are issued on a project-by-project basis. Requests should include all
relevant documents including but not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body. ' '

These changes apply to public works projects advertised for bid on or after March 15, 2003.

3 1

Sincerely,

M ywen bove

Chuck Cake 127
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STATE OF CALIFORNIA Gray Davis, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
4535 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603
June 27,2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice provides clarification regarding the applicable classifications for work involving the
installation of burglar alarms and fire alarms.

Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for
Inside Wireman in the following counties: Alpine, Amador, Butte, Colusa, E1 Dorado, Glenn, Lassen,
Mariposa, Merced, Nevada, Placer, Piumas, Sacramento, San Luis Obispo, Shasta, Sierra, Stanislaus,
Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba.

Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for
Comm & System Installer in the following counties: Contra Costa, Del Norte, Fresno, Humboldt,
Imperial, Inyo, Kings, Lake, Madera, Marin, Mendocino, Mono, Monterey®, San Benito®, San
Bernardino, San Diego, San Francisco, Santa Barbara, Santa Ciara, Santa Cruz®, Sonoma, Tulare and
Ventura. Please note that if the installation of the burglar alarm and fire alarm are integrated,
then the classification for the fire alarm installation listed below applies.

Fire alarm installation is performed at the rate of pay of the Electrician determination for Inside
Wireman in the following counties: Alpine, Amador, Butte, Colusa, Contra Costa, Del Norte, El

Dorado, Fresnob, Glenn, Humboldt, Imperial, Inyo, Kem, Kingsb, Lake, Lassen, Los Angeles, Maderab,
Marin, Mariposa, Mendocino, Merced, Mono, Monterey”, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito®, San Bernardino, San Diego, San Francisco, San Luis Obispo, Santa Barbara,
Santa Clara, Santa Cruz®, Shasta, Sierra, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulareb,
Tuolumne, Ventura, Yolo and Yuba.

Please refer to the county determinations to find the rates for the classifications referenced above. The
scope of work for each of these classifications is posted on the Internet at http://www.dir.ca.gov/DLSR.
This information may also be requested from the Division of Labor Statistics and Research, Prevailing
Wage Unit by calling (415) 703-4774, by faxing a request to (415} 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit ,

P.O. Box 420603

San Francisco, CA 94142
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For questions on burglar alarm and/or fire alarm installation in any county not listed above, please send
a written request to the above address. Flease note that classification determinations are issued ona
project-by-project basis. Requests sheuld include all relevant documents including but not limited to the
contract, financial documents, plans, specifications, as well as contact information for the Awarding
Body.

Sincerely, _
Chuck Cake
Chief Deputy Director

* Installation of conduit, boxes, cables and devices is performed-at the Inside Wireman rate, and the final connection and
programmming is performed at the Comm and Systern Installer rate.

® Conduit installation and wire pull are performed at the Inside Wirernan rate, and the termination, setting of devices, wiring of
contrel panel and system performance checks are performed at the Conan and System Installer rate.
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STATE OF CALIFQRNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10® Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

March 11, 2003

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE
TELEPHONE INSTALLATION WORKER

Based vpon the attached communications dated February 20, 2002, from Bill Quirk of the
Communications Workers of America to Chuck Cake, Acting Director of the Department of
Industrial Relations, the Office of the Director has determined the following:

Effective March 21, 2003, for all projects advertised for bids as of this date and
prospectively which involve voice, data, and video communications work, the scope
of work for this determination is clarified to exclude conduit work except in cases
involving conduit runs of less than or equal to ten (10) feet within
telecommunications rooms/closets.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10t Floor MAILING ADDEESS"

San Francisco, CA 94102 P O Box 420603
ar ’ = San Francisco, CA 94142-0603

Tel: {415) 703-5050 Fax: (415) 703-5059/8

February 25, 2004

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED
PARTIES CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice amends the March 5, 2003, Important Notice regarding the minimum rate of pay for
work involving the installation of burglar and fire alarms in Tmperial and San Diego Counties.

The minimum rate of pay for burglar and fire alarm installation would be that of the
‘craft/classification of Electrician/Soundman when performing the following: installing,
terminating, operating, assembling, wire pulling, splicing, and installing devices.

The minimum rate of pay for burglar and fire alarm instaliation would be that of the
craft/classification of Electrician/Sound and Signal Technician when performing all other work
including but not limited to the following: layout, planning, final checkout, servicing, and
maintenance.

Please note that the minimum rate of pay for all conduit installation associated with either
alarm system installation would be that of the craft/classification of Electrician/Inside
Wireman.

Please refer to the county determinations to find the rates for the classifications referenced above.
The scope of work for each of these classifications is posted on the Internet at
http://www.dir.ca.gov/DLSR. This information may also be requested from the Division of
Labor Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a
reguest to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

These changes apply to public works projects advertised for bid on or after March 6, 2004.
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STATE OF CALIFORNIA ‘ Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

{(415) 703-5050

May 3, 2004

IMPORTANT NOTICE

DECISIONS ON ATPPEAL

TO AWARDING BODIES AND OTHER INTERESTED PARTIES CONCERNING THE
APPLICATION AND SCOPE OF PUBLIC WORKS COVERAGE DETERMINATIONS:

PW CASE NO. 2000-027: CUESTA COLLEGE/OFF-SITE FABRICATION OF SEEET
METAL

AND

PW CASE NO. 2002-064: CITY OF SAN JOSE/SJSU JOINT LIBRARY PROJECT/
OFF-8ITE FABRICATION OF ELECTRICAIL COMPONENTS

On March 4, 2003, the Acting Director ¢f the Department of
Industrial Relations 4issued the above-referenced precedential
public works coverage determinations concerning public works

coverage cof off-site fabrication. 2As a result of the filing of
administrative appeals from these dsterminations pursuant to B8
California Code of Regulations, section 160062.5, the

implementation of the public works coverage tests enunciated in
the determinations was stayed effective March 4, 2003.

The appeals are decided and, effective immediately,  the
determinaticns are withdrawn. The prior precedential public works
coverage determinations and decisions on appesal concerning the
issues in these determinations control. (Ses, Imperial Priscon I1,
South, PW  92-03¢ (April 5, 1394) and San Diego City
Schools/Construction of Portable Classrooms, PW 19%%-032 (June 23,

John M. Rea 7 /?fi;//ﬁ
Zcting Director
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STATE OF CALIFORNIA . Arnold Schwarzenegger, Governor
DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

{415) 703-5050

April 13, 2005

RE: Enforcement of Prevailing wWage Obligations for On-Haul and Off-
Haul Trucking By Owner-Operators Not Employed by Material Suppliiers

Dear Interested Parties:

This notice i1s in response to the various letters I have received
regarding enforcement of prevailing wage obligations for owner-operator
truck drivers hauling material and eguipment to and from public works
sites.

Tt has been this Department’s policy that owner-operators,
including owner-operator truckers, performing public work must be paid
prevalling wages.l Tt appears, however, and as some of you have
acknowledged, the majority of the Department’s enforcement of prevailing
wage obligations has concerned owner-operators (of any kind) performing
work within a public works site.?

In 1light o¢f the Department’s enforcement experience and 1its
current consideration of appropriate wage rates for owner-operators
performing on-haul and off-haul trucking, enforcement of prevailing wage
chligations for such work i1s staved pending DLSR's establishment of the
appropriate rates, including a formula for applying them to the unique
circumstances of owner-operatcr compensation.’

In addition, the rates established by DLSR for owner-cperator
truckers performing c¢ff-haul and on-haul deemed tc¢ be public work will
be applicable to all work advertised for bid on or after the date of the
rates issuad by DLSR. *

Sincerely,

/s/John M. Rea
Acting Director

' Under 0. G. Sanscne Co. v. Department of Transportation (1976) 55 Cal.hpp.3d 434, 458,

127 Cal.Rptr. 789, this excludes cwner-operators employed by material suppliers.
2 Almost all prevailing wage complaints involving owner-operators performing con-haul and
off~haul trucking appear to have come in after the request for & determination or after
the issuance of the determination. :
* Labor Compliance Programs are regulred to enforce prevailing wage obligations in a
manner consistent with fthe enforcement policies of DLSE {title 8, California Code of
Requlations, section 16434), Thus, Labor Compliance Programs are directed to cbserve the
same stay policy as described herein.
* Consistent with the Department’s enforcement policy, if an awarding body does not
advertise the pubfic works project for bid, other benchmarks events, including the first
wrltten memorialilzaticon of the agreement concerning the public works elements of project
cr the contract governing thne award of public funds will be utilized instead. Seec e.g.,
Baldwin Park Market Place, City of Baldwin Park, Public Works Case WNo. 2003-028, October
16, 2003.
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STATE OF CALIFORNIA ' Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 10t Floor M LAH;NS ‘;gﬁgg{%
San Francisco, CA 94102 San Francisco, CA 94142-0603

Tel: {415) 703-5050 Fax: (415) 703-5059/8

November 10, 2003

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED
PARTIES CONCERNING FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

Based on a recent investigation conducted by the Department, it has been determined that the
minimum rate of pay for fire alarm installation work in Los Angeles County would be that of the
crafi(s)/classification(s) contained in the Southern California Ninth District Sound and
Communications Agreement by and between International Brotherhood of Electrical Workers
and National Electrical Contractors Association. These crafi(s)/classification(s) include the
following:

Electrician/Communication and System Installer
Electrician/Communication and System Technician
Electrician/Sound Electrician

These changes apply only prospectively to public works projects advertised for bid on or
after November 20, 2005.

To view the current rates and scope of work provisions for these crafi(s)/classification(s), please
visit our Internet website at http://www.dir.ca.gov/DLSR/PWD. This information may also be
requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San Francisco, CA 94102 P. 0. Box 420603
¢ ’ - San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: {415} 703-5(59/8

November 22, 2005

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND
FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

The Department has issued four important notices (June 27, 2002, March 5, 2003, February 25,
2004, and November 10, 2005) regarding the prevailing rate of pay for burglar alarm and fire
alarm installation. Each important notice has only prospective effect (applies only to projects
advertised for bids on or after the tenth day of issuance). The tables on the following two pages -
provide a summary of the applicable rates of pay by county for burglar and fire alarm installation
as contained in each of the important notices issued for these types of work. The information in
these tables does not alter the applicable rates of pay issued in the aforementioned important
notices.

Flease note that minimum rate of pay determinations are issued on a “project-by-project basis.”
Ifyou have a public works project in one of the counties listed in the tables that indicates

_ “project-by-preject basis,” you may request a minimum rate of pay determination prior to the bid
advertisement date of the project by sending a written request to the address below, Each request
should include all the relevant documents that would assist the Department in issuing a
determination. These documents include but are not limited to the contract, financial documents,
plans, specifications, as well as contact information for the Awarding Body.

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603 |

San Francisco, CA 94142
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Table 1: Burglar Alarm Installation

1112002 31412003

Effective Date of Rates °

3162004 Z Present.

COUNTY. .

Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman i
Amador Electrician: inside Wireman ‘
Butte Electrician: Inside Wireman

Calaveras Project-by-Froject Basis

Colusa Electrician: Inside Wireman

Contra Costa Electrician: Comm & System installer

Del Norte Electrician: Comm & System installer

El Dorado Electrician: Inside Wireman

Fresno Electrician: Comm & System installer

Glenn Electrician: Inside Wireman

Humbaoldt Electrician: Comm & System Instalier

Imperial Electrician: Comm & System Instalier ‘ Electrician: Sound & Signal Tech {Electrician: Soundman b
Inyo Electrician; Comm & System Installer

Kern ‘|Project-by-Project Basis

Kings Electrician: Comm & System Installer

Lzke Electrician: Comm & System Installer

Lassen Electrician: nside Wireman

Los Angeles Project-by-Project Basis iElectriclan: Comm & System Installer
Madera Electrician: Comm & System Instalier

Marin Electrician: Comm & System Installer

Mariposa Electrician: Inside Wireman

Mendocino Electrician: Comm & System Instalier

Merced Electrician: inside Wireman

Modoc Project-by-Project Basis

Mono Electrician: Comm & System Installer

Monterey Electrician: Comm & System Instailer® -

Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Qrange Project-by-Project Basis Electrician; Comm & System Installer
Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wireman

Riverside Project-by-Project Basis

Sacramenio Eiectrician: Inside Wireman

San Benito Electrician: Comm & System Installer®

San Bernardino

Electrician: Comm & System Instailer

Electrician: Sound & Signal Tech  iElectrician: Scundman ;

San Diego Elecfrician: Comm & System Installer
San Frangisco Electrician: Comm & System Instailer
San Joaguin Project-by-Project Basis

San Luis Obispo {Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Comm & System Instailer
Santa Clara Electrician: Comm & System Installer
Santa Cruz Electrician: Comm & System Installer®
Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyeu Project-by-Project Basis

Solano Project-by-Project Basis

Schoma Electrician: Comm & System Installer
Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Comm & Systemn Installer
Tuclumne Electrician: Inside Wireman

\Ventura Electrician: Comm & System Installer
Yolo Electrician; Inside Wireman

Yuba Electrician: Inside Wireman

NCOTES: ? installation of conduft, boxes, cables, and devices is performed at the Inside Wireman rate, and the final

connection and programming is performed at the Communication and Syster Installer rate.

® The Soundman rate applies when installing, terminating, operating, assembiing, wire pulling, spiicing, and
installing devices. The Sound & Signal Tech rate applies when performing ail other work including but
not limited to the following: layout, planning, final checkout, servicing, and maintenance.

° Each wage decision reflecting a craft(s)/classification for a given time period remains in effect for each

subsequent time period unless superseded by another wage decision.
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Table 2: Fire Alarm Installation

Effective Date of Rates®

3/15/2003:-3/5/2004. =15

3/6/2004 = 1H19/2005"

11172002005~ Present

COUNT?

1712002 31142003 5

Project-by-Project Basis

Alameda

Alpine Electrician: Inside Wireman

Amador Electrician: inside Wireman

Butte Electrician: Inside Wireman

Calaveras Froject-by-Project Basis

Colusa Electrician: Inside Wireman

Contra Costa Electrician: Inside Wireman :Electrician: Comm & System Installer

Del Norte Electrician: Inside Wireman

El Dorado Electrician: Inside Wireman

Fresho Electrician: Inside Wireman *

Glenn Electrician: Inside Wireman

Humboldt Electrician; Inside Wireman

Imperial Electrician: Inside Wireman :Electrician: Sound & Signal Tech (Electrician: Soundman °

Inyo Electrician: Inside Wireman

Kem Electrician; Inside Wireman

Kings Electrician: Inside Wireman *

Lake Electrician: Inside Wireman

Lassen Eiecirician: Inside Wiremzan

Los Angeles Electrician: Inside Wireman E_Electrician: Comm & System Installer @
Madera Electrician: Inside Wireman *

Marin Electrician: inside Wireman

Mariposa Electrician: inside Wireman

Mendocine Electrician: Inside Wireman

Merced Electrician: Inside Wireman

Modoc Project-by-Project Basis

Mono Electrician: Inside Wireman

Montergy Electrician; Inside Wireman °

Napa Project-by-Project Basis

Nevada Electician: INside iraman
Orange Project-by-Project Basis {Electrician: Comm & System Installer )
Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wiraman

Riverside Electrician: Inside Wireman

Sacramento Electrician. Inside Wireman . .
San Benito Electrician: Inside Wireman ° o

San Bernardine |Electrician: Inside Wireman )

San Diego Electrician: Inside Wireman | Elsctrician: Sound & Signal Tech : Electrician; Soundman ®

San Francisco  |Electrician: Inside Wireman S
San Joaguin Project-by-Project Basis

San Luis Cbispe |Electrician: inside Wireman

San Mateo Projact-by-Project Basis

Santa Barbara  |Electrician: Inside Wireman .

Santa Clara Electriclan: Inside Wireman :Electrician: Comm & System Installer

Santa Cruz Elsctrician; Inside Wireman °

Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis -

Sclana Project-by-Project Basis

Sonoma Electrician: Inside Wireman

Stanislaus Electrician: inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Inside Wireman ® o

Tuolumne Electrician: Inside Wireman

Ventura Electrician: Inside Wireman

Yolo Electrician: Inside Wireman

Yuka Electrician: {nside Wireman

NOTES: # Conduit instaliation is performad at the inside Wireman rate, and the termination, setting of devices, wiring of control panal and

system performance checks are performed at the Comm & System Installer rate.
® Installation of conduft, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System Installer rate, )
°The Soundman rate applies when installing, terrﬁ"mating, operating, assembling, wire pulling, splicing, and installing devices.
The Scund & Signal Tech rate applies when performing all other worl including but not limited to the following: layout, planning,
final checkout, servicing, and maintenance.
4 The rates for the craft{s)/classification(s) of Electrician: Comm & System Tach and Electrician: Sound Electrician also apply.
® Each wage decision reflecting a crafi{s)/classification for a given time period remains in effect for each subsequent ime period
unless superseded by another wage decision.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Goverror

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9" Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. 0. Box 420603
San Francisco, Cd 94142-0603

December 22, 2006

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than $1,000.

Effective on January 1, 2007, the minimum wage in California will increase to seven dollars and
fifty cents ($7.50) per hour. Effective on January 1, 2008, the minimum wage in California will
increase to eight dollars ($8.00) per hour. The Director’s prevailing wage determinations shall not
be below the California minimum wage. Each employer is required to pay at least the California
minimum wage for the basic hourly rate in all cases where the published prevailing wage rate is
below the California minimum wage. Any and all employer payments required by these
determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a

prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research i
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

February 22, 2007

IMPORTANT NOTICE TO AWARDING BODIES
AND OTEBER INTERESTED PARTIES
REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15)

Dear Public Official/Other Interested Party:

The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no
data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo,
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of
Industrial Relations determined that the minimum acceptable rate for metal roofing in these
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the
General Prevailing Wage Determinations).

These will remain the minimum rates unless and until the rate is successfully challenged, in the
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section
1773.4 (for a specific project) or should another party submit payroll data showing that there is a
single rate prevailing in a broad labor market which includes these counties or for one of these
counties, via petition meeting the requirements of under Title 8, California Code of Regulations
section 16302, We will require, as the survey did, actual payroll data linked to a project on which a
metal roof was installed by the worker paid that rate. Please note that in the successfully
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing
wage rate for this type of work.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Aveaue, 9 Floor MAL;ﬁgG ;Dijf;;ﬁ'
o B . . . DOX
San Fram_:isco.; CA 94102 _ San Francisco, CA 94142-0603

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker in cases where the prevailing
wage is based on a collective bargaining agreement to determine the overtime requirements for
public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of

- contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable
requirements for overtime hours and rates of pay.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Thrector

455 Golden Gate Avenue, 10th Floor MAIL[IJNS ‘;i %{;555053
San Francisco, CA 94102 San Francisce, CA 94142-0603
Tel: (415) 703-5050 Fax: {(415) 703-5059/8

IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order §-2-03, the
Division of Labor Statistics and Research (“DLSR™) will no longer rely on Government Code
section 11425.60 and will no longer designate public works coverage determinations as
“precedential.” The determinations should be considered advice letters directed to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requirements. DLSR is in the process of redesigning the web page for public
works coverage determinations but, in the interim, will leave previously posted determinations on
the website as a source of information for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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STATE QF CALIFORNIA ) Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

San Francisce, CA 94102 P 0. Box 420603
an , San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415} 703-5059/ 8

CORRECTION OF THE
IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, DIR
will no longer rely on Government Code section [1425.60 and will no longer designate public
works coverage determinations as “precedential.” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the
web page for public works coverage determinations but, in the interim, will leave previously
posted determinations on the website as a source of information for the public until the
replacement web page 1s available. '

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
cach letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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STATE OF CALIFORNIA Amold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research i
453 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

; . P, O. Box 420603
San Francisco, CA 94102 San Francisco, CA 9442-0603

December 27, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than $1,000.

Effective on January 1, 2008, the minimum wage in California will increase to eight dollars ($8.00)
per hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer is required to pay at least the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate is below the California minimum wage.
Any and all employer payments required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a

prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.
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San Francisco, CA 9410 San Francisco, CA 94142-0603

July 1, 2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

Effective July 1, 2008, the determination, issuance and publication of the prevailing wage
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards.

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of

Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http://www.dir.ca.gov/das/das.html.
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Certification Form

I, the undersigned, am
(Name-print)

with the authority to act for and on behalf of

(Position in organization)

, certify under penalty of perjury

(Name of organization)

that the records or copies thereof submitted and consisting of

are the originals or true, full and correct copies

(Description, no. of pages)

of the originals.

Date: Signature:
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October 20, 2008
Clarification of the Notice dated October 8, 2008 for the off-the-site Hauling of Construction Materials

This is a clarification based on questions and comments from industry sources that should help employers
and unions better respond to the previously mailed and posted request for data to determine prevailing wage
rates for off-the-site hauling of construction materials.

DLSR is requesting information from three sources for off-the-site hauling: a) the construction employers
who employ drivers to haul materials to and from the construction site, b) the material suppliers, and c) the
trucking companies who haul construction materials.

The following is provided to help clarify the information DLSR has requested:

o A description of the trucks as to type (dump, low boy, transit mixer, etc.) and their size (cubic
vards, number of axles*, tonnage, or gross vehicle weight, etc.) that are used as the basis for the
different pay rate classifications.

s  Provide the actual payroll records that show the peak day of employment for each county {peak day
is defined as the single day when the greatest number of workers perform the off-the-site hauling in
the last 12 months and the rates these employees were paid).

#  The construction site where the deliveries were made or material was picked up will determine the
County for counting peak employment.

¢ Both public and private work are to be combined in submitting data.

a  For purposes of this investigation, it is possible that the same employee can be counted two or more
times if the employee Worked more than one county on the same day.

e Likewise, an employee-driver can be counted two or more times if the driver worked at more than
one pay rate classification on the same day,

Note this request for information is only for workers engaged in hauling of construction materials off-the-
site of construction. The payroll records must de submitted to support the data provided above. If
necessary, the payroll records may be supplemented with written comments to further explain the data.

Confidentialitv:

Individual employer or employee wage data or payroll information provided is confidential and will be used
for statistical purposes only. Direct testimony given at a public hearing is not confidential

Gregory Govan, Chief
Tel. {(415) 703-4780
Fax (415)703-4771

*Dump truck types may be described by their number of axles include:
3-axle and 4-axle dumps.
S-axle dumps broken out as necessary into:
a.) bottom dumps ¢.) transfers
b.) end dumps d.) side dumps >
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. P. O. Box 420603
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January 26, 2009

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING PREVAILING WAGE BETERMINATIONS
FOR RESIDENTIAL PROJECTS

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates
as special prevailing wage determinations pursuant to the California Code of Regulations Section
16202. Effective January 26, 2009, the DLSR will make available on demand residential
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to
any interested party upon request. This does not alter the basis for determination, it only improves
the availability of these determinations to the regulated public.

As defined under the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and apartments up to and including four stories. The residential
determinations will apply only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilities on the project that does not meet this
definition requires the payment of the general prevailing wage rates found in the Director’s -
General Prevailing Wage Determinations.

To obtain residential determinations, please fax a request to (415) 703-4771 or send to the
following address:

Department of Industrial Relations
Division of Labor Statistics and Research
P.O. Box 420603

San Francisco, CA 94142-0603

It is anticipated that residential determinations will be updated semi-annually as are the Director’s
General Prevailing Wage Determinations. An mmportant notice will go up on DLSR’s website
when residential determinations are updated. If you are obtaining residential determinations and
your project is not immediately advertised for bids, please refer to these important notices to make

sure you are using the residential determinations in effect at the time a project is advertised for
bids.

If you have any questions, please contact the Division of Labor Statistics and Research at the
aforementioned address or call (415) 703-4780 and ask forithe Prevailing Wage Analyst of the
Week. ' :
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February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
-OTHER INTERESTED PARTIES, AND CD RECIPIENTS
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a
Construction Site). Based on the results of this investigation, the Department has issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 2L-1 through 2L-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 2009,

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor
Agreement for on-site construction alse set the prevailing rate for On/Off-Hauling to/from a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations.

For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of
Driver (On/Off-Hauling to/from a Construction Site), page 59, is nc longer applicable to public
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774.
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DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR .
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August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR -
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers
and Associated General Contractors of California, Inc., Building Industry Association of Southern California,
Inc. and Seuthern California Contractors Association, were not published or recognized by the Department of
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers’ general
determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL
NOT be applied or used on pubiic works projects for the associated type of work.

The Department of [ndustrial Relations has not recognized the amendments under Article 1 in the
Memorandum of Agreement. The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers” work

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of ali types of grout)
Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector/Guardrail Builder
Shet Blast Equipment Operator (8 to 48 inches)
Small Skid Steer Loader

Group 4 .
Concrete Handworking by any method or means

Industrial Pipefiiter
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
Directional Boring Drill Operator/Horizontal Directional Boring Driller

Group 6
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator

5 . '
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August 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2009 issuance of the San Diego Laborers’® (Engineering
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these
unrecognized classifications SHALL NOT be applied or used on public works projects for the
agsociated type of work.

The following classifications have not been adepted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)
Irrigation Laborer : '

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4 ‘ :
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN BIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers® 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern
California and San Diego Landscape/lrrigation Laborer/Tenders” general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized
classifications and types of work SHALL NOT be applied or used on public works projects for
the associated type of work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® Landscape/Irrigation Equipment Operator

e Landscape/lIrrigation Truck Driver

Types of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

¢ Installation and cutting of pavers and paving stones.
e Operation of pilot trucks. :
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

- * This shall include all of the classifications listed in the prevailing wage determinations

for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1

and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA IRON WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Flectricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement,
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San
Diego, and Imperial Counties by the Department of Industrial Relations starting with the Angust 22, 2009
issuance of the Southern California Iron Workers’ general determination, C-20-X-1-2009-1 and continuing
with any subsequent Southern California Tron Workers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT
be applied or used on public works projects for the associated type of work.
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FFICE OF THE DIRECTOR : .
455 Golden Gate Avenue, 10" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Emperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Laborers 2006-200% Master Labor Agreement,
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers’ general determination, SC-23-102-2-2009-1 and continuing with any
subsequent Scuthern California Laborers” general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar energy installations and appurtenances thereto)
SHALL NOT be applied or used on public works projects for the associated type of work.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Eleciricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern Celifornia Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Sowuthern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy instaliations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TEAMSTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers emploved upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations
starting with the August 22, 2009 issuance of the Southern California Teamsters’ general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters’ general determinations
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the
associated tvpe of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE BETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photoveltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been corpiled and based or them the minimum rate of pay
for the worlk in question is -~ Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2007-2011 San Diego Laborers’ (Engineering
Construction) Master Labor Agreement by and between Asscciated General Contractors of America San
Diego Chapter and Laborers’ International Union of North America Local No. 89, were not published or
recognized for the San Diege County by the Department of Industrial Relations starting with the August 22,
2009 issuance of the San Diego Laborers’ (Engineering Construction) general determination, SD-23-142-3-
2009-1 and continuing with any subsequent San D¥ege Laborers’ (Engineering Construction) generai
determinations until superseded by the Director. The rates associated with this unrecognized type of work
{solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works
projects for the associated type of work. '
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertock an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The resuits of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2009-2012 San Diego Laborers’ (Building Construction)
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and
Laborers’ International Union of North America Local No. 89, were not published or recognized for the San
Diego County by the Department of Indusirial Relations starting with the August 22, 2009 issuance of the
San Diego Laborers’ (Building Construction) general determination, SD-23-102-4-2009-1 and continuing
with any subsequent San Diego Laborers’ (Building Construction) general determinations until superseded by
the Director. The rates asscciated with this unrecognized type of work (solar energy installations and
appurtenances thereto) SHALL NOT be apptied or used on public works projects for the associated type of
work.
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NOTICE REGARDING ADVISORY SCGPE OF WORK FOR
THE SOUTHERN CALIFGRNIA PLUMBERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research ("DLSR”) undertock an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoliaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Eleetricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations.

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the
Plumbing and Piping Industry of Southermn California, between Southern California Pipe Trades District
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association,
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the
Department of Industrial Relations starting with the Angust 22, 2009 issuance of the Southern California
Plumbers’ general determination, LOS-2009-2, SDI1-2009-2 and IMP-2009-2 and continuing with any
subsequent Southern California Plumbers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar systems; all solar systems and components
thereof) SHALYL NOT be applied or used on public works projects for the associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE LOS ANGELES GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers emploved upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as ideatified in the 2008-2011 Los Angeles Glaziers’ Memorandum of
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with
the August 22, 2009 issuance of the Los Angeles Glaziers’ general determinations, LOS-2009-2 and
continuing with any subsequent Los Angeles Glaziers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of
work. .
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February 22, 2010

NOTICE REGARDING ADVISORY SCGPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 {o determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers’ Memorandum of
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San
Diego and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the San Diego and Imperial Glaziers® general determinations, SDI-2009-2 and IMP-2009-2 and
continuing with any subsequent San Diego and Imperial Glaziers’ general determinations until superseded by
the Director. The rates associated with this unrecognized type of werk (solar heat collectors containing
glass or glass substitutes) SHALL NMOT be applied or used on public works projects for the associated type
of work. : :
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

8EPARTMENT OF INDUSTRIAL RELATIONS

FFICE OF THE DIRECTOR )
455 Golden Gate Avenue, 10™ Floor . ADDRESS REPLY 10
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoliaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and [mperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of
Unicn Agreement A-01-05 by and between Sheet Metal Workers International Associaticn, Local Union 206
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were
not published or recognized for the San Diege and Imperial Counties by the Department of Industrial
Relations starting with the August 22, 2609 issuance of the San Diego and Imperial Sheet Metal Workers’
general determinations, SDI-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and
Imperial Sheet Metal Workers’ general determinations until superseded by the Director. The rates associated
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works
projects for the associated type of work.
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STATE OF CALIFORNIA - Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS - >

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9t Floor . MAILING ADDRESS:
. P. O. Box 420603

San Francisco, CA 94102 ) San Francisco, CA 94142-0603

June 15, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT
SYSTEM WORK IN SAN FRANCISCO COUNTY

Dear Public Official/ Other Interested Parties:

The San Francisce Superior Court in Nerthern California District Council of Laborers v. California Department
of Industrial Relations, Case No. CPF-10-510339, has ordered the Department of Industrial Relations to
rescind the “Notice Regarding Advisory Scope of Work for Electrician: Inside Wireman General
Prevailing Wage Determination in San Francisco County” and the “Notice Regarding Advisory Scope of

Work for the Northern California Laborers” General Prevailing Wage Determination.”

These notices have been rescinded and were removed from the Department’s website on May 27, 2010.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS: ";‘éi’ ,.

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

July 26,2010

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION IN THE FEBRUARY 22. 2010
“NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA
CARPENTERS’ GENERAL PREVAILING WAGE DETERMINATION”

On February 22, 2010, the Division of Labor Statistics and Research issued the “Notice Regarding Advisory
Scope of Work for the Southern California Carpenters’ General Prevailing Wage Determination.”

In reviewing the notice on our website, the carpenters notice contains a typographical error in the [ast
sentence of paragraph 1, “the minimum rate of pay for work in question is performed by Electricians: Inside

Wiremen...”

The correct wording should be as follows, “the minimum rate of pay for the work in question is —
Electricians: Inside Wiremen...”

Attached is the corrected notice,
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR . .
455 Golden Gate Avenue, 10% Floor ADDRESS REPLY TO:

San Francisco, CA 94102 - P.O. Box 420603
. San Francisco CA 94142-0603

July 26, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORX FOR
THE SOUTHERN CALIFORNIA CARPENTERS’ -
GENERAL PREVAILING WAGE DETERMINATION

The California Labor Cede requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labar Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the imstallation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego. and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, ag identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated Gemeral Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the Aungust 22, 2009 issuance of the
Scuthern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations untii superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER. GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR ADDRESS REPLY TO-
455 Golden Gate Avenue, 10™ Floor '
San Francisco, CA 94102 _ P.O. Box 420603

San Francisco CA 94142-0603

August 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THBE SHEET METAL WORKERS’
GENERAL PREVAILING WAGE DETERMINATIONS

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors
National Asscciation, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San
Joaguin, Stanislaus, and Tuolrmne Counties by the Department of Industrial Relations starting with the
August 22, 2010 issuance of the Sheet Metal Werkers’ general determinations, ALP-2010-2, CAL-2010-2,
FRE-2010-2, KIN-2010-2, MAD-2610-2, MER-2010-2, SJ0-2010-2, STA-2010-2, and TUG-2010-2 and
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanistaus,
and Tuolumne Sheet Metal Workers® general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT
be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director )
455 Golden Gate Avenue, 10th Floor MAIL;NS gilz;gﬁs;

. . . A ol
San Francisco, CA 94102 : San Francisco, CA 94142-0603

March 4, 2011

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laberers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2010 issuance of the Scuthern
California and San Dego Landscape/Irrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California
(including San Diego) Counties Landscape/Trrigation Laborers/Tender general determinations
until superseded by the Director. The rates associated with these unrecognized classifications and
types of work SHALL NOT be applied or used on public works projects for the associated type of
work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

* Landscape/Irrigation Equipment Operator
® Landscape/Irrigation Truck Driver

Tyvpes of Work

o The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.
e Installation and cutting of pavers and paving stones.
e Operation of pilot trucks.
#_ *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern
California counties, including San Diego County. '
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director _
455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

. P. G, Box 420603
San Francisco, CA 94102 San Francisco, CA 94742-0603

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction)} Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers” International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2010 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent
San Diego Laborers’ (Engineering Construction) general determination until superseded by the
Director. The rates associated with these unrecognized classifications SHALL NOT be
applied ot used on public works projects for the associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)
Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4 .
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Instalier

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller

L] ¥
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STATE OF CALIFORNIA . ' EDMUND G BROWN R., Goverror

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director . :

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:
\ P. (. Box 420603

San Francisco, CA 94102 : St Francisco, CA 941420603

September 1, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master
Labor Agreement by and between Associated General Contractors of America San Diego Chapter
and Laborers’ International Union of North America Local No. 89 were not published or
recognized by the Department of Industrial Relations in the August 22, 2011 issuance of the San
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general
determination until superseded by the Director. The rates associated with these unrecognized
classifications SHALL NOT be applied or used on public works projects for the associated type
of work.

The following classifications have not been adopted for public works projects:

Group 1
Batch Plant Laborer

Group Il
Tunnel Congcrete Finisher
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STATE OF CALIFORNIA HEdmund G. Brown Jr.,, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE APPRENTICE PREVAILING WAGE RATES

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing
wage tates have been reassigned by the Department of Industrial Relations from the Division of
Apprenticeship Standards to the Office of the Director — Research Unit.

The apprentice rates will be posted online on September 17, 2012, Until this time, please use
the Division of Apprenticeship Standards apprentice rates at
http://www.dir.ca.gov/DAS/PWAppWage/PWAppWageStart.asp.
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STATE OF CALIFORNIA . EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

1515 Clay Street, 17% Floor

Qakland, CA 94612 )

Tel: (415) 703-5050 Fax: (415) 703-5059/8

MAILING ADDRESS: [
P.O. Box 420603
San Francisco, CA 94142-0603

December 24, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING A NEW
AMENDMENT TO LABOR CODE SECTION 1720(a)(1)

The passage of Assembly Bill 1598 (Chapter 810), effective January 1, 2013,
modifies the definition of installation to include the assembly and disassembly of
freestanding and affixed modular office systems.

Labor Code section 1720, subdivision (a)(1) now includes the following language:

“For purposes of this paragraph, "installation" includes, but is not limited to, the
assembly and disassembly of freestanding and affixed modular office systems.”

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all
public works projects advertised for bids on or after January 1, 2013.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

\ P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2013

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
AND OTHER INTERESTED PARTIES REGARDING A CLARIFICATION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

CRAFT: Sheet Metal Worker

DETERMINATIONS: ALP-2013-1, CAL-2013-1, FRE-2013-1, KIN-2013-1, MAD-2013-1,
MER-2013-1, SJO-2013-1, STA-2013-1, and TUO-2013-1

LOCALITIES: All localities within Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin,
Stanislaus, and Tuolumne

The amount listed for training includes $0.03 for Scholar Fund.

With the exception of the clarification stated above, all of the wage rates and other conditions found in
the above referenced General Prevailing Wage Determinations remain in effect.

CRAFT: Sheet Metal Worker

CLASSIFICATION(S): Metal Deck and Siding

DETERMINATIONS: ALA-2013-1, ALP-2013-1, CAL-2013-1, COL-2013-1, CON-2013-1,
DEL-2013-1, FRE-2013-1, GLE-2013-1, HUM-2013-1, KIN-2013-1, LAK-2013-1, LAS-2013-1,
MAD-2013-1, MAR-2013-1, MEN-2013-1, MER-2013-1, MOD-2013-1, MTY-2013-1, NAP-2013-1,
NEV-2013-1, PLA-2013-1, PLU-2013-1, SAC-2013-1, SBE-2013-1, SFR-2013-1, SMA-2013-1,
STC-2013-1, STZ-2013-1, 8JO-2013-1, SHA-2013-1, SIE-2013-1, SIS-2013-1, SOL-2013-1,
SON-2013-1, STA-2013-1, SUT-2013-1, TEH-2013-1, TRI-2013-1, TUO-2013-1, and YOL-2013-1
LOCALITIES: All localities within Alameda, Alpine, Calaveras, Colusa, Contra Costa, Del Norte,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mendoecino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Mateo, Santa
Clara, Santa Cruz, San Joaquin, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tuclumne, and Yolo

The amount listed for training includes $0.03 for Scholar Fund.
With the exception of the clarification stated above, all of the wage rates and other conditions found in
the above referenced General Prevailing Wage Determinations remain in effect.
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STATE OF CALIFORNIA

EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
(ffice of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

March 4, 2013

MAILING ADDRESS:
P. 0. Box 420603
San Francisca, CA 94142-0603

IMPORTANT NOTICE TO 2013-1 CD RECIPIENTS, AWARDING BODIES,
AND ALY INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Marble Finisher

DETERMINATIONS: IMP-2013-1, INY-2013-1, KER-2013-1, LOS-2013-1, MON-2013-1, ORA-2013-1,
RIV-2013-1, SBR-2013-1, SDI-2013-1, SLO-2013-1, STB-2013-1, and VEN-2(13-1

LOCALITIES: Imperial, Inye, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara, and Ventura Counties

The Craft of Marble Finisher is an apprenticeable craft in the above referenced general prevailing wage
determinations and counties. However, the following pound sign, #, to designate the Marble Finisher as an
apprenticeable craft was inadvertently excluded in the above referenced generval prevailing wage

deferminations.
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STATE OF CALIFORNIA EDMUND G. BROWN, JR.. Governor

Department of Industrial Relations

Office of the Director — Research Unit ADDRESS REPLY TO:

455 Golden Gate Ave., 9™ Floor

San Francisco, CA 94102 FP.Q. Box 420603
San Francisco, CA 94142-0603

March 4, 2013

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS

The following collective bargaining agreement has been rescinded by the signatory parties: Boilermaker
Pipeline/Commercial Agreement between Boilermaker Emplovers and the International Brotherhood of
Boilermakers.

This collective bargaining agreement had been filed as the basis for recognizing this craff, classification or type of
worker as prevailing. Given the rescission by the original signatory parties to the agreement in our files,
there is no longer a basis for recognizing the craft of Boilermaker (For Pipelines) as a prevailing
classification. Therefore, Determination S C-14-X-9-2011-1 (pg. 12-A) will no longer be in
effect as of March 4, 2013.

Determination SC-14-X-9-2011-1 may continue to be used on public works projects advertised for bids
on or after March 4, 2011 through March 3, 2013.
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS:  §
P, Q. Box 420603
Sun Francisco, CA 94142-0603

e

September 1, 2013

IMPORTANT NOTICE TO 20613-2 CD RECIPIENTS REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Sheet Metal Worker

CLASSIFICATION: Metal Deck & Siding

DETERMINATIONS: ALA-2013-2, CON-2013-2, DEL-2013-2, FRE-2013-2, LAS-2013-2,
SOL-2013-2, SON-2013-2, and TRI-2013-2

LOCALITIES: All localities within Alameda, Contra Costa, Del Norte, Fresno, Lassen,
Solano, Sonoma, and Trinity Counties

The excel format published in the 2013-2 CD for the journeyman Metal Deck & Siding
classification in the counties referenced above is incorrect. To obtain the correct format,
please visit our website @ hitp//www.dir.ca.cov/oprl/PWD/index.htm.

With the exception of this cotrection, all of the wage rates and other conditions published in the
2013-2 CD for the above referenced craft and determinations remain in effect.
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STATE OF CALIFORNIA ' EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

1‘2

September 1, 2013

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION TO THE DIRECTOR’S GENERAL PREVAILING
WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is a correction for the following craft and classifications listed below:

CRAFT: Plumber

CLASSIFICATION(S): Sprinkler Fitter (Fire Protection/Fire Control Systems)
DETERMINATIONS: ALA-2013-2, CON-2013-2, MAR-2013-2, NAP-2013-2, SFR-2013-2,
SMA-2(13-2, STC-2013-2, SOL-2013-2, and SON-2013-2

LOCALITIES: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco,
San Mateo, Santa Clara, Solano, and Sonoma Counties

The expiration date posted is incorrect for the Plumber: Sprinkler Fitter (Fire
Protection/Fire Control Systems) classification in the above referenced determinations that
were issued on August 22, 2013. The correct expiration date should be 7/31/2014%, instead of
7/30/2014%.

With the exception of this correction, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.
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STATE OF CALIFORNIA EDMUND G. BROWN, JR,, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS:
P.O. Box 420603 &
San Francisco, CA 94142-0603

September 1, 2013

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Carpenter (All Shifts)

DETERMINATION: NC-23-31-1-2013-1, NC-23-31-1-2013-1A, NC-23-31-1-2013-1B
LOCALITY: All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra
Costa, Del Norte, El Dorado, Fresno, Glenn, Humbeoldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Medoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Footnote “a” on pages 34 and 34A and Footnote “b” on pages 34B, 34C, 34D, and 34F that read
“Saturdays in the same work weel may be worked at straight-time if job is shut down during the
normal work week due to inclement weather or major mechanical breakdown™ are incorrect.

The correct footnote should read as follows: In the event that work cannot be performed Monday

through Friday because of inclement weather or major mechanical breakdown, employees may
voluntarily make up such day on Saturday and shall be paid at the applicable straight time rates.

With the exception of this correction, all of the wage rates and other conditions found in the above
referenced determinations remain unchanged.
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Qffice of the Director - Research Unit .
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

i P. 0. Box 420603
San Francisco, CA. 94102 San Francisco, CA 94142-0603

September 1, 2013

IMPORTANT NOTICE
TO AWARDING BODIES, CD RECIPIENTS, AND OTHER INTERESTED PARTIES
REGARDING A CHANGE TO THE SCOPE OF WORK PROVISIONS
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Determination: CON-2013-2
Craft/Classifications: Plumber: Plumber, Pipefitter & Refrigeration Fitter, and Service Technician

Determination: NC-23-102-1-2013-2 (Contra Costa County only)
Craft/Classifications: Laborer and Related Classifications

The following addenda that were included with the scope of work provisions for the crafts/classifications
referenced above have been rescinded and no longer apply to public works projects advertised for bids on cr
after September 1, 2013 in Contra Costa County.

o “Aoreement on Prevailing Area Practice in Contra Costa County between Laborers’ Local Union
324 and Plumbers and Steamfitters Local 159” signed by Randy LeMoine and Aram Hodess on
3/12/09

s Letter from Randy LeMoine dated November 2, 2009.
The rescission of the above addenda to the scope of work provisions was made at the request of Laborers’
international Union of North America, Local 324 and the Northemn California District Council of Labaorers in
letters dated July 19, 2013 and August 1, 2013, respectively.

The addenda and letters referenced in this Important Notice are attached.
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Agreement on Prevailing Area Practice in Contra Costa County

_ ‘between

Laborers’ Local Union 324

: and _
Plumbers and Steamfitters Loca

This Agreement clarifies the prevailing area practics in Contra
 construction of water treatment plants, wastewater (i.e. 8
reclamation plants and all water, wastewater and reclein

- perforreed both inside and outside of buildings within

ing stations for work
es of such facilities.

1) The prevaﬂmg practice in Contra Cost ay the Laborers’ prevailing rate of
per diem wages for-the tnloading, dj ngabrication, instaliation, and testing of

(a) all surfacs and storm drain p
(b) raw sewage, raw water and reg

(c) all cribbing and shorin ncrete plpe wrapping, digging, backfilling,
tamping, resurfacing an

{d) placing of all con and drypack OT €POXY;

(&) all manholes, ca and surface water area drains;

(f) fire blanket
(g) coating,

liday detection ahove and below grade,

The arsa practice in Contrag
in 1{a) - 1{g) performed by workers paid the prevaﬂmg wage for Laborers,

osta County has beeh and continues to be to have the work ouﬂmed

‘ 2) The prevailing practwe in Contra Costa County is to pay the Plumber/Plpeﬁtter

- prevailing rate of per diem wages for the ynloading, distribution, fabrication, installation

and testing of; '

a) all plumme‘ to the point of connection five feot outs1de of the building or structure;

b) all process piping and tubing (ineluding process water and process wastewater piping)
along with all valves, hangers and supports for these systems;

c) all vacuum, gas, chemical, hydraulie, pneumatic instrumentation and control piping
and all related mechanicel process equipment infegral to the piping system.

The area practice in Contra Costa,County has been and continues to-be to have the work outlified
in 2(a) thru 2(c) performed by workers paid the prevailing wage for Plumbers and Pipefitters.

Pags 1 uf 2
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“This Agreement clarifies existing prevaﬂmg—wage payment practices in Contra Costa County; it
does not establish any new practice.

LABCRERS’ LOCALUNION324  PLUMBERS & STEAMFITTERS LOCAL 159

‘ () /WQ_L ?f(-( | A/ /- 3//;/@7

' Ra.t{gﬂy LeMoj Date . Aram Hodess Date
Business Man . ‘ ' 'Business Manager :

R-B-CELV ED

“kpartment of Indusiric) Relations
APR 1 6 2009

iy, of Lahor Statistics & Ressure
Chief's Office

s ’ '
T.aborer/TTA Agreement on Prevailing Area Practics in Contra Costa County
Page20f2

180
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Vailsjo Office

“\ a ' . . . .
Main Office Antioch Office Richmond Cffice
61! HERRELLESA STREET 1095 Fitzuten Road 101 S0, 12th St:i]elt '94301 WTERNA TSN v %,?;230: S“‘?ff;?é‘ﬁﬁff@,fsgg
ARTINEZ, CALIFORNIA 94557  ANTIOCH, CALIFORNIA'94509  RICHMOND, CALIFORNIA e\ VA ) T
M . " Phons (925 522-0005 _ Phone (510) 234-1069 e N Phone {707) §43-7214

Phone (925 228-0930
Fax [925) 270-1586

" LABORERS’ INTERNATIONAL UNION

“following will best describe:

RANDY L, LiMOINE
Business Manager
Searetary/Treasurer

of NORTH AMERICA, Local 324

November 2, 2008 ‘ SENT U.5, MAIL AND FACSIMILE
o : BRECEIVED
David Mar : . Department of Industial Relations
Research Manager o
‘ NOV 32009 .

State of California

Division of Labor Statistics and Research
P.O, Box 420602

San Francisco, CA 94142

r Statistics & Reseqrch
Chief’s Office.

Dear Mr. Mai:

guest for descriptions of what is-

Peryour message dated September.28, 20091 am respondi
ipment used for tasting. The

being fabricated and what is being tasted and the pri

o r--\'-"p' On"' WPE of pipelﬂ

Pipe ‘cestir—ﬁg forlegkél ant Urerchecking by plgggingand bressure tasting,

Also, wrapping, Jeeping and d peing of all pipes. |

Any questions, please do not hesitate 10 contact me,

Sjﬁée;yr .
Randy LeMcine T e e
Busifigss-Managar " ¢ wo T e ’

oy .
. LR T
P R B T B P

RL:irﬁ.r‘.;'!f{i‘_f‘ . L P e

e wm b Bl T e e
ey t . ¥ . P 1T
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BS/PL1/ 2813 p8:22 9254ER5996

¥
b

Wain Office. .
611 BERRELLESA STREET
MARTINEZ, CA 04553
(B25) 2280030
Tax (925 370-1 586

Elchmond Office
101 So, 1 2th Stregt -
RICHMOND, A 94801

(925) 234-1009

Antioel Difiae
{003 Plizmmen Read
ANTIOCH, CA 74509
{925) 522-N1006

RANDY L, LEMOINE
Bustress Manager
Secrarery/Tragsurer

. LABORERS’ INTERNATIONAL UNION
of NORTH AMERICA, Local 324

- July 18, 2013

Aram Hodess, Buginass Manager
United Association Locsl Union 189
130% Roman Way, ‘ :
Martinez, CA 04533

Re. | Preveifing Areo Practice In Conivy Costa County

Déar Mr Hodess,

NCDCL LESAL

PAGE 23/23

VallaJo Office
2920 Sonoms Blvd, Ste. B .
VALLEIQ, CA 54590
{707} 6437214 -

Sunta Rose Offies
P.0. Box 5438
SANTA ROSA, Ca 93407
(17 542-1107

* RECEWVED
L 18

OB CALDISTRICT
COUNCHL O ABDRERS

¥

. Twrite to you gn bebalf of Laboraes” Local 834, This it fhéarm you hat the abovesreferanced
agreement, executed on March 12, 2005, doss not fepresent the currant pravaeiling area practice In -
Contra Costa County, For that reasan, the agreement is hereby cancelad ahd nufliffed. '

F urthefmore, any agrestient or medification by any Laborer affillate must be handied solaly through the ——- - -
District Coungll, .~ ' C : o : - -

If you have any questions about the abgva, or wish to addrass the tnatter further, please d3 not hesitate
to contact OQscar De L Torre, Bitsiness Maneger, Northern California District Coundil of Laborers.

Yours truly,

Randy LeMaina
Business Manager
Leberers Loge) 324

Rt

ct; Christine Baker, Diractor, Dept of Industrial Relations; cb‘aker@dir.ca,gw .
Oscar De La Torrs, Bus Manager, Northern Calif Distfet Cauncil of Laborers, adelatorredincdel.ore
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~ Morthern ﬂaiaiﬁmzﬁ District iwmai of Laborars

Affiletad w.'ch the Lakorars' Itremationsl Unien of Nodh Amgriza

Business Managar Heorotary.Treasurer President Wi President Sergeant at Artits
Qacar De Ly Torre David Gewrge Cevie Racior Ravid Gurgas Ken Lushy
Excoutive ¥oard Marhers Aurllineg '
Harry Marle | Sem Roidlngen | Rruos Fuyst Jarmes Homer | Wilkart Luess | Vioter Farra

Labarers' Lacel 67 ' ‘

B e 119 August 1, 2013 ' RECEIVED
Qallend, CA 94521 ‘ ‘ Depariment of Industrial Relations

lLaborerg' Local 13 : . T -

5984 Chetckes osg Via Fatsimile and U.5. Mail AUG 012013

* Stoskdan, CA 56215

l.aborers' Local 189 '

PO Box 5458
Banta Foss, CA BR402

Laborars’ Local 186
B400 Enketpriss Way
Sufta 103

Cakiand, CAB4821

lakurers' Local 188

1E50 Nations! Driva
Hacmmaro, CA 85834

Latiorsrs’ Local 281
8271 - 16 Glreat
Ban Franslsae, QA B41D°

“lsisbrers Local 270

209 Emory Shaet
San Jose, TA 25110

‘Laborart’ Looal 284
PQ Box 4250

Ban Ralael, C;Agr‘m*a‘
Lalscrars' Lossl 204

(437 Eest Hadges
Frang, QA 85727

© Labaers' Looal 297
117 Palaro Streal

Salinzs, CA 93607

lalocrars' Looal 804

79475 Mission Bivd
Haywaird, CA 84544

laborera’ Local 824

811 Rerrzlinse Sirest
Marlingz, GA 84553

. Laborars' Loca! 882

300 - Fih Avenue.

Bart Mpter, CA 94401

Laborets' Lo BE&

3400 Enfarprise Wey
Sulte 110
Caklariel, CA 84821

Leborsrs' Local 1130

PO Sex 8448

todemn, CA 35353

HoDaL

4780 Chabot Drive

. Siilte 200
Flagsanton, GA 34588,
F-525-460-6800

F 925-465-5500
NODQLABORERS.ORG

el

smnEaTT

"Christine Baker, Director _
- Depariment of Industriz! Relations

Office of the Director-Research

Office of the Girector
1515 Clay Strest, 179 Floor

- Oakland, GA 4612

‘Ret Prevailing Area Practies in Conira Costa Courdy -

- Desr Daractcr Baker;

‘As you gan see from the enclosed letter of July 19" from Laborers' Local 3?4 io the

Unitad Association &f Pipe Fitters and Flumbers Locel Union 189, the "agresment’

segurad on March 1, 2009 relating fo the -area practice in Contra Coata County hus"' S

besn rescinded and termma"ced On behslf of the Northern California District Councll of
Laborers, | am requesting that agresment be deleted from the prevailing W::QE

. determma’emn and from itz publication on the DIR wabsita.

W harehy netify you that the Northerm Cahforma Diatriet Coundil of Laboren jg the sole.

bargalning agent for terms and conditions of employment for laberars -zmployed In

Nerthern Californi i and that, thersfors, any agréements or modifications of any

agreements, and/or clarifications of any agreements, be addressed solely thraugh 1he
Nor‘hem Ga zfomia Dletrm’x Counall of Laborers.

Thank you f::r your attr;ntmn o this matter, ‘Feel free w sontact the undersigried if you
wish to discuss It .

Yours truly.

Oscar Ds La Torre
Business Mahager .
Northern California District Counell of Labarera _

QDT
enolosurs

oo José Majig, Dirsstor, California Legislative Councll

1
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STATE OF CALIFORNIA

EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

453 Golden Gate Avenue, 9™ Floor

San Francisco, CA 94102

September 3, 2013

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

IMPORTANT NOTICE TO 2013-2 CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Terrazzo Finisher

DETERMINATIONS: IMP-2013-2, INY-2013-2, KER-2013-2, LOS-2013-2, MON-2013-2, ORA-2013-2,
RIV-2013-2, SBR-2013-2, SDI-2013-2, SL.O-2013-2, STB-2013-2, and VEN-2013-2

LOCALITIES: Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara, and Ventura Counties

The Craft of Terrazzo Finisher is an apprenticeable cvaft in the above referenced general prevailing wage
determinations and counties. However, the following pound sign, #, to designate the Terrazzo Finisher as an
apprenticeable craft and the apprentice determinations were inadvertently excluded in the above referenced

general prevailing wage determinations.
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor

San Francisco, CA 94102

MAILING ADDRESS:
P.O. Box 420603 Y
San Francisco, CA 84142-0603

September 35,2013

IMPORTANT NOTIC_E TO 2013-2 CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Brick Tender :

DETERMINATION: IMP-2013-2, INY-2013-2, KER-2013-2, LOS-2013-2, MON-2013-2, ORA-
2013-2, RIV-2013-2, SBR-2013-2, SL0O-2013-2, STB-2013-2, and VEN-2013-2

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San
Bernardino, San Luis Obispo, Santa Barbara, and Ventura Counties.

A footnote for the Brick Tender craft was inadvertently omitted from the above-listed determinations.
The footnote that was inadvertently omitted is as follows:

The ratio of Brick Tenders to Bricklayers shall be as follows: one (1) Brick Tender to no more
than three (3) Bricklayers during the installation of Block on a typical Masonry project.

With the exception of this correction, all of the wage rates and other conditions found in the above
referenced determinations remain unchanged.
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