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CITY AND COUNTY OF SAN FRANCISCO EDWIN M. LEE, MAYOR

GENERAL SERVICES AGENCY
OFFICE OF LABOR STANDARDS ENFORCEMENT
PATRICK MULLIGAN, DIRECTOR

DATE: October 6, 2016
TO: The Honorable Civil Service Commission

SUBJECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF
THE VARIOUS CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN
THE CITY AND COUNTY OF SAN FRANCISCO

RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS

Section 6.22 of the Administrative Code requires that the Civil Service Commission furnish the
Board of Supervisors data as to the highest general prevailing rate of wages of the various crafts
and kinds of labor as paid in private employment in the City and County of San Francisco. The
attached General Prevailing Wage Determinations made by the Director of Industrial Relations,
State of California pursuant to the California Labor Code reports the highest prevailing rate of
wages of the various crafts paid in private employment in the Cify and County of San Francisco
(please sce Attachments 1-4).

In addition to the classifications and crafts addressed by the Director of Industrial Relations’
General Prevailing Wage Determinations, the San Francisco Administrative Code Section 21C
requires that prevailing wages be paid for other crafts and classifications, described below.

Janitorial Services: In May 1999, the Board of Supervisors amended the Administrative Code
to require that contracts for janitorial services to be performed at any facility owned or leased by
the City, “where such work is to be done directly under the contract awarded (a ‘prime contract’)
must require that any individual performing Janitorial Services thereunder be paid not less than
the Prevailing Rate of Wages." Attachment 5 contains the Collective Bargaining Agreement
between the San Francisco Maintenance Contractors Association and Service Employees
International Union, Building Service Employees Union, Local 1877 Division 87, in effect from
August 1, 2012 through July 31, 2016, reflecting the prevailing wage rates for individuals
performing janitorial services. Attachment 6 contains the Collective Bargaining Agreement
between the San Francisco Window Cleaning Contractors Association and Window Cleaners
Union — SEIU Local 1877, AFL-CIO in effect from April 1, 2014 to March 31, 2017, reflecting
the wage and benefits levels for individuals performing window cleaning services.

Workers in Public Parking Lots and Garages: [n January 2003, the Board of Supervisors
amended the Administrative Code to require workers employed in public off-street parking lots,
garages, or storage facilities for automobiles on property owned or leased by the City and County
of San Francisco be paid the prevailing wage rate. Attachment 7 is the Garage and Parking Lot
Agreement between Parking Employers and Teamsters Automotive Employees, Local 665 in
effect from December 1, 2012 to November 30, 2015.

City Hall, Room 430 1 Dr. Carlton B. Goodlett Place Tel. (415) 554-6235 Fax (415} 554-6291 San Francisco CA 84102-4685
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Theatrical Workers: In April 2004, the Board of Supervisors amended the Administrative Code
to require that workers engaged in rigging, sound, projection, theatrical lighting, videos,
computers, draping, carpentry, special effects, and motion picture services for shows on property
owned by the City and County of San Francisco be paid the prevailing wage rate. Attachment 8
is the Project Collective Bargaining Agreement between the City and County of San Francisco
and the International Alliance of Theatrical Stage Employees Bargaining Agreement, Local 16
for January 1, 2016 through June 30, 2016.

Moving Services: In July 2004, the Board of Supervisors amended the Administrative Code to
require that “any individual performing moving services...be paid not less than the Prevailing
Rate of Wages.” Attachment 9 is the Agreement between the Service West and the Northern
California Regional Council of Carpenters and the Carpenters 46 Northern California Counties
Conference Board regarding furniture movers and related classifications, in effect from
September 1, 2015 to August 31, 2017,

Hauling of Solid Waste: In December 2006, the Board of Supervisors amended the
Administrative Code to require that for every contract awarded by the City for the hauling of
solid waste generated in the course of City operations, “any Individual engaged in the hauling of
solid waste be paid not less than the Prevailing Rate of Wages.” Attachment 10 is the Collective
Bargaining Agreement between Recology Sunset & Recology Golden Gate and Sanitary Truck
Drivers and Helpers Union Local 350, IBT, in effect from January 1, 2012 until December 31,
2016.

Trade Show and Special Event Work: In June, 2014, the Board of Supervisors amended the
Administrative Code to require that prevailing wages be paid for work involving the on-site
installation, set-up, assembly, and dismantling of temporary exhibits, displays, booths, modular
systems, signage, drapery, specialty furniture, floor coverings, and decorative materials in
connection with trade shows, conventions, expositions, and other special events on City property.
Attachment 11 is the current Collective Bargaining Agreement between Convention Services
Employer and Allied Trades District Council 36, on behalf of Sign Display and Allied Crafts
Local Union 510, in effect from April 12015 to March 31, 2018.

Broadcast Services: In February, 2016 the Board of Supervisors amended the Administrative
Code to require that prevailing wages be paid for work involving electronic capture and/or live
transmission on-site of video, digital, and/or audio content for commercial purposes through the
use of a remote production or satellite truck on-site. Attachment 12 is the current Collective
Bargaining Agreement between Mira Mobile Television, Inc. and KELLEYCORE, and the
International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists, and
Allied Crafts of the United States, Its Territories and Canada, AFL-CIO, CLC and its L.ocal 119/
Bay Arca Freelance Association in effect from April 13 2014 to March 31, 2017.

The Board of Supervisors amended Administrative Code Section 21C.7 in 2012 to require that
the Civil Service Commission provide data on two components for each craft, classification, and
type of work: (1) the basic hourly wage rate and (2) the hourly rate of each fringe benefit, which
together equal the hourly prevailing rate of wages. The Office of Labor Standards Enforcement
(OLSE) has summarized these rates based on the Collective Bargaining Agreements included in



Attachments 5-10 for the crafts and classifications added at the request of the Board of
Supervisors discussed above (please see Attachment 13). These tables are for reference only and
may not include all of the information on prevailing basic hourly wages and fringe benefits
required by the Collective Bargaining Agreements.

For ease of reference, also included is an alphabetical list of the occupations covered in these
various Wage Determinations (please see Attachment 14).

It is recommended that the Civil Service Commission certify the State Department of Industrial
Relations Director’s General Prevailing Wage Determination Report and Collective Bargaining
Agreements, which reflect the highest prevailing rate of wages paid various crafts and kinds of
labor paid in private employment in the City and County of San Francisco.

If the Civil Service Commission certifies these rates, companion legislation effectuating such
proposed changes should be drafted by the City Attorney and transmitted to the Board of
Supervisors concurrently with the certification.

Respectfully Submitted,

Patrick Mulligan
Director
Office of Labor Standards Enforcement
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2016-1
ISSUE DATE: February 22, 2016

EXPIRATION DATE OF DETERMINATION: September 30, 2016%* The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in conttacts entered into now. Contact the Office of the Director — Research Unit for

specific rates at (415) 703-4774,
LOCALITY: All localitics within the State of California

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic lealth  Pension®  Vacation/ Training Other Hours  Total Daily Saturday  Sunday/
{Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 12X 112X 2X

“AREA 1

Boilermaker-Blacksmith $41.91  $8.57 "817.26 b$3.50 $2.90 $0.44 8 $7458 105915 °$105.915  §137.25
TAREA 2

Boilermaker-Blacksmith $43.03  §8.57 P$20.94 b34.00 $3.40 $0.44 8 58038 °§114.365 °3114.365 §148.35
* AREA3

Boilermaker-Blacksmith $30.43  $8.57 "$19.24 b$3.50 $3.40 $0.44 8  $74.58 “$105.665 “$105.665 $136.75

DETERMINATION: C-14-X-2-2016-1

ISSUE DATE: February 22, 2016

EXPIRATION DATE OF DETERMINATION: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations, Contact the Office of the Director — Research Unit at {415} 703—4774 for the new rates afler 10 days from the expiration date, if no subsequent
fetermination is issued.

LOCALITY: Alllacalities within the State of California

* AREA 1 .

Boilermaker-Blacksmith Helper®  $23.05 e b$0.69 - $2.90 $0.44 8 $27.08  “$38.95  “$38.95 $50.82
* AREA 2 »

Boilermaker-Blacksmith Helper®  $23.67 e 540,69 - $3.40 $0.44 8 52820 °$40.38  °$40.38 $52.56
* AREA 3 .

Boilermaker-Blacksmith Helper®  $21.69 e "$0.69 - $3.40 %0.44 8 $26.22 °$37.41 83741 $48.60

# Tndicates an apprenticeable craft, The current apprentice wage rates are available on the Intemet @ hitp://www.dir.ca.gov/OPRE/PWApPp Wage/PWAppWageStart.asp.
"Fo obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division
of Apprenticeship Standards' website at http://www. dir.ca.gov/das/dag htol.
* Area 1 - Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion that is within a 23-
mile radius of the city of Santa Maria), and Ventura Counties.

Area 2 - Alameda, Contra Costa, Marin, San Francisco, San Mateo, Santa Clara, and Solano Counties.

Area 3 - All other remaining counties.
b Contribution is factored at the applicabie overtime multiplier for each overtime hour worked.
® Rale applies to the first 2 daily overtime houss and the firsi 10 houss worked on Saturday. Al other overtime is paid at the Sunday/Holiday rate,
4 Tneludes amount for Annuity Trost Fund.
¢ Helpers will be eligible for Health & Welfare benefits after completing 2000 hours.
‘One Helper shall be employed on each job of 5 to 10 employees,

RECOGNIZED HOLIBAYS: lofidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the Director of Tndusérial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Goverriment Code. You may obtain the hotiday provisions for the current determinations on the Internet at hitp://www . dircagov/OQPEL/PWD, Heliday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: Th accordance with Labor Code Sections 1773.1 and 1773.9, contractors shali make travel and/or subsistence
Qayments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
htip:f/www.dir.ca. gow/OPRL/PWD, Travel and/or subsistence requirements for current or superseded determinations may be oblained by contacting the Office of
the Director — Research Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER
DETERMINATION; C-20-X-1-2016-2
ISSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: December 31, 2016%* The rate to be patd for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into

now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation/ Training Other Hours Total °"Daily "Saturday Sunday/
(Journeyperson} Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 1 172X 1 1/2X

Iron Worker (Ornamental,
Reinforcing, Structural) $34.75 942 1332 13.92 0.72 2425 8 64.555 81.930 81930 99.305

Fence Erector $2833 7.25 8.99 .62 (.51 1.515 8 49215 63380 63.380 77.545

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

http://www.dir.ca, gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http://www.dir.ca.gov/das/das.himl.

* Includes supplemental dues.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable o the particular craft, classification, or type of worker employed on
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http./www.dir.ca.gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.zov/OPRI/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
{415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS (770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, BIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN
JETERMINATION: C-61-X-3-2016-2
ISSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: December 31, 2016%* The rate to be paid for work performed after this date has been determined.
It work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyvou Counties. (For Del Norte, Modoc and Siskiyou -
see page 2I)
Straight-Time

Emplover Payments Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Training Other Hours  Total Daily Saturday Sunday
(Journeyperson) Hourly and Payments Hourly and
Rate Welfare Rate 2X 2X Holiday
# Lineman, Cable Splicer $54.44 5.75 “R.I8 p,27 °0.60 8 70.87 127.83 127.83 127.83
## Powderman 48.61 575 1744 b 0.24 054 8 64.04 114,89 114,89 114.89
## Groundman 33.25 5.75 *7.40 0,17 0.38 8 4795 8272 82.72 82,72

DETERMINATION: C-61-X-4-2016-1

ISSUE DATE.: February 22, 2016

EXPIRATION DATE OF DETERMINATION: December 31, 2016** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the
Director — Rescarch Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California, except Del Norte, Imperial, Inyo, Kern, Kings, Los Angeles, Modoc, Mono, Orange,
Riverside, San Bernarding, San Dicgo, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou
— see page 21. For [mperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diege, San Luis Obispo, Santa Barbara,
Tulare, and Ventura Counties — see page 2A-1.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension  Vacation/ Hours  Total Daily  Saturday Sunday/
{Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 144X [aX 14X
## Pole Restoration Journeyman $28.61 5.25 *0.60 0.77 8 36.09 50.82 °50.82 50.82
After | year 28.61 525 0.60 1.32 8 36.64 51.37 °51.37 51.37
After 3 years 28.61 525 *0.60 1.87 8 37.19 51.92 °51.92 51.92
After 6 years 28,61 525 *0.60 242 8 37.74 52,47 °52.47 5247
## Senior Technician * 18.51 525 *0.60 0.50 8 25.42 34.95 “34.95 3495
After 1 year 18.51 525 *0.60 0.86 8 25.78 3531 “35.31 3531
After 3 years 18.51 5.25 0.60 1,21 8 26.13 35.66 £35.66 35.66
After 6 vears 18.51 5.25 *0.60 1.57 8 26.49 36.02 “36.02 36.02
## Pole Treatment Journeyman 25.56 5.25 “0.60 0.69 8 32.87 46.03 “46.03 46.03
After 1 year 25.56 5.25 0.60 1.18 8 33.36 46.52 °46.52 46.52
After 3 years 25.56 5.25 *0.60 1.67 8 33.85 47.01 “47.01 47.01
After 6 years ] 25.56 5.25 40.60 217 8 34.35 47.51 “47.51 47.51
## Pole Restoration and Treatment ¢
Technician (First 6 months) 14.32 5.25 *0.60 0.39 8 20.99 28.36 “28.36 28.36
Technician (After 6 months) 14.66 5.25 %0.60 .40 8 2135 28.90 “28.90 28,90

# Indicates an apprenticeabie craft. The current apprentice wage rates are available on the Internet at
htp:Awww.dir.ca.poviOPRL/PWADDWage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hitp:/www.dir.ca.gov/das/das htrd.
## Indicates a non-apprenticeabie craft,
*In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the National Employees

Benefit Board.
" This amount is factored at the applicable overtime rate.
¢ Saturdays may be scheduled as a make-up day at the regular straight time rate.
! The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two

Senior Technicians, three additional Technicians may be added per Sentor T'echnician,
®Includes $0.01 10 LMCC; the remaining amount is factored at the applicable overtime rate.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of Industrial Relations. Ifthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
orovided in Section 6700 of the Government Code. You may cbtain the holiday provisions for the current determinations on the Internet at
dtp:www.dir.ca. gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by centacting the Office of the Director —
Research Unit at (415) 703-4774,
TRAYEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www.dir.ca.gov/OPRL/PWD. Trave! and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN

DETERMINATION: C-61-X-5-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates alter 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY:; All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispeo,
Santa Barbara, Tulare, and Yentura Counties.

Emplovetr Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacalion/ Hours  Total Daily  Saturday Sunday/
(Journeyperson) Hourly and Holiday Hourty Holiday
Rate Welfare Rate 187234 15X 12X
## Pole Restoration Journeyman $26.11 5.00 .60 - 8 32.49 4594 45,94 45.94
After & Months $26.11 5.00 0,60 1.21 8 33.70 47.145  47.145 47.145
After 3 years $26.11 5.00 “0.60 1.86 8 34.35 47,795 47795 47.795
After 6 years $26.11 -5.00 10.60 221 8 34.70 48.145  “48.145 48.145
## Senior Technician ® 16.89 5.00 0,60 - 8 23.00 31.70 “31.70 31.70
After 6 Months 16.89 5.00 *0.60 0.78 8 2378 32.48 °32.48 3248
After 3 years 16.89 500 *0.60 1.20 8 24.20 32.90 #32.90 32.90
After 6 years 16.89 5.060 0,60 1,43 8 24.43 33.13 “33.13 33.13
## Pole Treatment Journeyman 23.33 5.00 *0.60 - 8 29.63 41,645  °4].645 41.645
After 6 Months 23.33 3.00 %0.60 1.08 b3 30.71 42,725 42,725 42125
After 3 years 23.33 5.00 0,60 1.66 8 31.29 43305  *43.305 43.305
Afier 6 years 2333 5.00 .60 1.97 8 31.60 43,615 °43.615 43,615
## Pole Restoration and Treatment *
Technician (First 6 months} 13.07 5.00 *0.60 0.60 8 19.66 26.39 °26.39 26.39
Technician {Afler 6 months) 13.38 5.00 .60 0.62 B 20.00 26.89 °26.89 26.89
Technician {(After 3 Years) 13.38 5.00 *0.60 0.95 8 20:33 27.22 “27.22 27.22
Technician {After 6 Years) 13.38 5.00 *0.60 1.13 8 20,51 27.40 €27.40 27.40

## Indicates a non-apprenticeable craft.

?In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Empioyees Benefit Board.

® This amount is factored at the applicable overtime rate.

¢ Saturdays may be scheduled as a make-up day at the reguiar straight time rate.

The Ratio of Technicians to J ourneymen may nol exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ali holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may cobtain the holiday provisions for the current determinations on
the Internet atl hitp://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Rescarch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections [773.1 and 1773.9, contractors shalf make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/PWT). Travel and/or subsisience requirements for ¢urrent or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: hume 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties,

Emplovyer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
(Journeyperson) Hourly and and Hourly
Rate Welfare Holidays Rate 112X 212X
Telecommunications
Technician 28.50 2.79 0.93 3.28 - 8 35.50 49.75 78.25

Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of [ndustrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/BESR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATEION: C-422-X-1-2003-2A

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties,

Employer Payments Straight-Time Overtime Hourly Rate
Claggification Basic Health  Pension Vacation  Training Hours Total Holiday
{(Journeyperson) Hourly  and and Hourly
- Rate Welfare Holidays : Rate 112X 212X
Telecommunications
Technician 27.93 2.79 0.93 3.21 - 8 34.86 48.825  76.755

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular crafi, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations, [f the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provigions for the current determinations on the Internet at htip:/www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http//www.dir.ca.cov/DLSR/PWED. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2B

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (413) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination i issued.

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial,
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
(Journeyperson) Hourly and and Hourly
Rate Welfare Holidays Rate 112X 212X
‘slecommunications
Technician 27.18 2.79 0.93 3.13 - 8 34.03 47.62 74.80

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker emploved on the
proiect, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays wpon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at hitp.//www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp.//www.dir.ca goy/DLSR/PWIY. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LARDR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS

DETERMINATION; C-422-X-10-2016-1

ISSUE DATE: February 22, 2016

EXPIRATION DATE OF DETERMINATION: March 31, 2016* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from
the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Clasgification Step” Basic Health  Pension Vacation® Training Hours Total 11/2X° 2x¢
Hourly and and Hourly
(Journeyperson) Rate Welfare® Holiday Rate
Telephone Installation
Worker 1 $10.00 $0.06 - $0.84 - 8 $10.90 31590  $20.90

2 10.79 0.06 - 0.91 - 8 [1.76 17.155  22.55
3 11.73 0.07 - 0.99 - 8 12.79 18.655 24.52
4 12.78 0.07 - 1.08 - 8 13.93 20.32 26.71
5 14.05 0.08 - 1.19 - 8 15.32 22345 2937
6 15.50 0.09 - 131 - 8 16.90 24.65 32.40
7 17.20 0.10 - 1.46 - 8 18.76 27.36 35.96
8 19.36 0.11 - 1.64 - 8 21.11 30.79 40.47
9 22.13 0.13 - 1.87 - 8 24.13 35.195 4626

*The time interval between steps is six months.

PRates apply to the first eight years of employment only: for employment over eight vears, $2.30 per hour worked; for employment over
fifteen years, $ 2.72 per hour werked; for employment over twenty-five years, $3.15 per hour worked.

“Rate applies to work in excess of a regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55 hours
weekly.

“Rate applies to all hours which exceed 55 hours weekly.

® Includes an amount for sick leave, Benefit is paid until 270 sick leave workdays are accumulated.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable 1o the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at hittp:/www.dir.ca gov/OPRL/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provigions for
the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWI. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODI: PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGIHTWAY, HZAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2016-1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alpine, Amador, Calaveras, Del Norte, Fresno, Humboldt, Kern, Kings, Lake, Madera, Mariposa, Mendocino, Merced, Sacramento,
San Joaquin, Sonoma, Stanislaas, Tulare, and Tuolumne Counties (REF; 61-1245-12)

Emplover Payments Straight-Timg Overtime
CRAFT/CLASSIFICATION Basic Heulth Total
Hourly and Hourly Daily*  Daily
Rate Welfare  Pension  Vacation Holiday  Hours Rate 11/2X 2X
Climber 23.46 5.00 0.74° 0.45° 0.63 8 30.28 36.25" 4833
Groundperson  First 6 months 15.00 5.00 0.47 .29 41 8 2117 23175 30,90
Groundperson  Afier 6 months 16.08 5.60 0.50°8 0.31° 0.43 8 22.32 24.,84* 33.12

DETERMINATION: C-TT-2016-1A

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: luly 29, 2017#* The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Techama, Trinity, and Yuba Countics (REF: 61-1245-12)

Climber 23.78 5.00 0.75°F 0,468 0.64 g 30.63 36,774 4899
Groundperson  First 6 months 13.47 5.00 (.42 0.26 0.36 8 19.51 20.81* 2775
Groundperson  After 6 months 16.19 5.00 0.51% 0.31 0.44 8 22.45 25.01% 33.35

DETERMINATION: C-TT-2016-1B

ISSUE DATE: August22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now, Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alameda, Conira Costa, Il Dorado, Nevada, Placer, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1245-12)

Climber 23.88 5.00 0.75 0.46% 0.64 8 30.73 36.89°  49.19
Groundperson  Tirst 6 months 15.28 5.00 (48 0.29 0.41 8 2146 23.61° 31.48
Groundperson  After 6 months 16.40 5.00 0.5¢ 0.327 0.44 8 22.67 25.34% 33,78

DETERMINATION: C-TT-2016-1C

ISSUE DATE: August22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed after this date has been determined. Tf
work wili extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774,

LOCALITY: Marin and Napa Counties (REF: 61-1245-12)

Climber 23,12 5.00 0.73" 0.45° 0.62 8 29.92 35.72°  47.63
Groundperson  First 6 months 14.79 5.00 0.46 028 0.40 g 20,93 22.85% 30.47
Groundperson  Alter 6 months 15.87 5.00 0.507 0311 0.43 8 22.11 2452 32,69

Footnotes listed on page 2E
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTICNS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2016-1D>

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed afier this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Oftice of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12)

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total
Hourly and Hourly Daily” Daily
Rate Welfare Pension  Vacation Holiday  Hours Rate 112X 2X
Climber 24,45 5.00 077 047 0.66 8 3135 37.7¢* 5037
Groundperson  Fisst 6 menths 15.68 5.00 0.49 0.30 0.42 8 21.89 24.23% 32.30
Groundpetson  After 6 months 16.77 5.00 0.53" 0.32" 0.45 8 23.07 2591 3455

DETERMINATION: C-TT-2016-1E

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: July 29, 2017** The rate to be paid for work performed after this date has been determined. Ef
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties (REF: 61-1245-12)

Climber 24.84 5.00 0.78" 0.48% 0.67 8 31.77 38.38° 51.17
Groundperson  First 6 months 15.95 5.00 0.50 0.31 043 8 22.19 24.64° 32.86
Groundperson  After 6 months 17.08 3.00 0.54* 0.33 0.46 8 2341 2639 3518

! $0.52 after 3 years of service; $0.53 after 10 years.
™ $0.63 after 3 years of service; $0.95 after 10 years.
" $0.74 after 3 years of service; $0.75 after 10 years.
© $0.89 after 3 years of service; $1.34 after 10 years.

## Not an apprenticeable craft,

¢ Rate applics to the first 4 daily overtime hours. All other overtime is at
the double time rate, A normal non-work day in the same workweek
may be worked at straight time if job is shut down during the nermal

workweek due to inclement weather.

b $0.75 after 3 years of service; $0.76 after 10 years.
© $0.90 after 3 years of service; $1.36 after 10 years.
45051 afier 3 years of service; $0.52 after 10 years.
® $0.62 after 3 years of service; $0.93 after 10 years.
"'$0.76 after 3 years of service; $0.77 after 10 years.

£$0.92 after 3 years of service; $1.37 after 10 years.
f‘ $0.52 after 3 vears of service; $0.53 after 10 years.
' $0.62 after 3 years of service; $0.94 afier 10 years.

5 $0.76 after 3 years of service; $0.78 after 10 years.

40,92 after 3 years of service; $1.38 after 10 years.

P $0.51 after 3 years of service; $0.52 after 10 years.
4 $0.61 after 3 years of service; $0.92 after 10 years.
" $0.78 after 3 years of service; $0.80 after 10 years.
° $0.94 after 3 years of service; $1.41 after 10 years.
' $0.54 after 3 years of service; $0.55 after 10 years.

U $0.65 after 3 years of service; $0,97 after 10 years.
¥ $0.79 after 3 years of service; $0.81 afier 10 years.
¥ $0.96 afler 3 years of scrvice; $1.44 after 10 years.
* $0.55 after 3 years of service; $0.56 after |0 years,
7 $0.66 after 3 years of service; $0.99 after 1) years,
“ Rate also applies to holidays.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the eollective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the projeet, which is on file with the Director of Industrial
Retations. [f the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code.  You may obtain the holiday provisions for the current determinations on the Internet at hitp:/www.dir.ca 2ov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Rescarch Unit at {415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work, You may cbtain the travel and/or subsistence provisions for the current determinations on the Internet
at http//www.dirco.20v/OPRI/PWD.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by conlacting the
Office of the Director —~ Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER i, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TREE TRIMMER (LINE CLEARANCE)

DETERMINATION; C-TT-61-465-5-2010-1

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: September 3, 2011* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Diviston of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration
date, if no subsequent determination is issued.

LOCALITY: All localitics within San Dicgo County.

Emplover Pavments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Pension Vacation  Training Hours Total Daily™ Daily®
Hourly and and Hourly
Rate Welfare Holiday Rate 112X 2X

Tree Trimmer

Trainee (0-18 Months) 16.18 (.89 - 1.06 - 8 18,13 26,22 3431

Lst year Climber 18.26 (.89 - 119 - 8 20,34 29.47 38.60

2nd year Climber 20.76 0.89 - 1.76 - 8 23.41 33.79 4417

Thereafter Climber 23.28 0.89 - [.97% - 8 26.14 37.78 49.42
Groundman

Ist year 13.18 0.89 - 0.86 - 8 14.93 21.52 28.11

Thereafler 14.23 0.89 . 1.204 - 8 16,32 23435 30.55

DETERMINATION: C-TT-61-465-5A-2016-2

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: Januvary 2, 2017* Effective until superseded by a new determination issued by the Director of
Indusirial Relations. Contact the Division of Labor Statistics and Research a¢ (415) 703-4774 for the new rates afler 10 days from the expiration
date, if no subsequent determination is issued,

LOCALITY: All localities within Tmperial County

Tree 1rimmer

Ist year Climber 15.80 1.32 - 0.97 - 8 18.09 25,99 33.89

2nd year Climber 18.80 132 - 1.52 - 8 21.64 31.04 40,44

3rd year Climber 20.71 132 - 1.67 - 8 23.70 34.055 4441

Thereafter Climber 21.42 132 - 1.73% - 8 24.47 35.18 4589
Trimmer Trainee

Step 1 (0-6 Months) 12.98 132 - 0.30 - 8 14.80 21.29 27.78

Step 2 (7-18 Months) 13.57 132 - 0,528 - 8 15.41 22,195 28.98
Groundman 12.14 132 - 0477 - & 13.93 20,00 26.07

DETERMINATION: C-TT-61-47-3-2016-2

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: December 31, 2016% Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates afier 0 days from the expiration
date, if no subsequent determination is issued.

LOCALITY: All localities within Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino, Santa Batbara, and Ventura Counties.

Tree Tritnmer Step 1% 14.24 3.51 0.42 0.66 - 8 18.83 25950 33.07
Step 2 £5.15 3.51 .45 070 - 8 19.81 273858 3496
Step 3 15.76 3.51 0.47 0.738 - 8 20.47 28350 3623
Step 4 16.47 3.51 0.49 0.76% - 8 21.23 20465"  37.70

Tree Trimmer Tratncc R
Step | (0-6 Months) 12.65 3.5 0.37 0.58 - 8 17.11 234358 2976
Step 2 (7-18 Months) 13.53 3.5% 0.40 0.62 - & 18.06 24.825% 31,59
Groundman 12.18 3.5 (.36 0.56" - g 16.61 22,70 28.79

Footnotes listed on page 2G
(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G)
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## Not an apprenticeable craft. 24$0.84 atter | year at this level.

" Rates apply to wotk in excess of 40 hours in a woek, R hours in a ™ procession from ene step to another will begin upon completion of a minimum of
day, and any time on a non-work day or holiday. A normal non- 12 months of service,
work day in the same workweek may be worked at the straight it Rates apply to the first 4 daily evertime hours in the regular workweek
time if job was shut down during the normal workweek due to ard the first 12 hours on any non-work day. All other overtime is at the

inclement weather.
" Rates apply to work in excess of 12 hours in a day.
“ $2.42 after 7 years of service at this level.
Wg1.48 after 8 years at this level,
* $2.14 after 1 ¢ years of service at this level.

double time rate. A normal non-work day in the same workweek may be
worked at the straight-time if job was shut down during the normal
workweek duc to inciement weather.

i §1.03 after 2 years of service with the company; $1.33 after [0 years of
service with the company

T $0.75 afier | year; $0.98 after 2 years; $1.21 after 10 years at this level. ¥ $1.08 after 2 years of service with the company; $1.39 after 10 years of
service.

" $0.80 after 2 year of setvice with the company; $1.03 after 10 years of
service with the company.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shail be all holidays ir the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevaiting rate is not based on & collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Cede.  You may obtain the holiday provisions for (he current determinations on the Internet at hitp://'www.dir.ca.po W OPRL/PWE.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Directer — Research Unit at (415) 703-4774,

TRAVEL AND/ORR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsisience provisions for the current determinations on the Internet

at hitpsffwsew dir.ca.2ov/OPRL/WL).  Travel and/or subsistence requirements for current or superseded delerminations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2008-1
ISSUE DATE: August 22, 2008
EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (4135} 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

Emplover Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® Daily®® Saturday® Sunday® Hotiday®

(Journeyperson) Hourly and Hourly
S ' Rate  Welfare Rate 112X 11/2X 2X 212X

Stator Rewinder $1520  “1.36 "2.18 .29 58 129 g 1990 20356 2956 3922 488§

Stator Rewinder Helper
(First 6 Months) 11.74  *1.05 *1.69 823 45 a23 8 1539 2286 2286 3033 3780

Stator Rewinder Helper
(After 6 Months) 1195 *1.07 172 03 46 823 8 1566 2326 2326 3086 3846

dicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice
wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to
the Division of Apprenticeship Standards’ website at http://www.dir.ca.gov/das/das.himl.
Contributions are factored at the appropriate overtime multiplier.
Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.
Rate applies to the first two years of employment ondy: for employment over two years, $.58 per hour worked; for employment over five years, $.73
per hour worked; for employment over seven years, $.88 per hour worked; for employment over fifieen vears, $1.17 per hour worked; for employment
over twenty years, $1.46 per hour worked; for employment over thirty years, $1.75 per hour worked.
Rates apply to the first two years of employment only: for employment over two years, $.46 per hour worked; for employment over five years, $.57
per hour worked; for employment over seven years, $,69 per hour worked; for employment over fifleen years, $.92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty years, $1.38 per hour worked.
Does not include any additional amount that may be required for vacation pay.

°ow

]

=%

[

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicablc to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at http:/fwww dir.ca.zov/DLSR/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT': In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to cach worker to exccute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internel at hitp://www.dir.ca.pow/DLSR/PWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415) 703-4774.

21



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-8-2014-1
ISSUE DATE: February 22, 2014
EXPIRATION DATE OF DETERMENATION: January 31, 2015* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Otfice of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the cxpiration date
if no subsequent determination is issued.

LOCALITY: All localities within el Norte, Modoc and Siskiyou counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Training Other  Hours  Total Daily Saturday Sunday
{}ourncyperson) Hourly  and Payments Hourly and
Rate Welfare Rate 1 1/2X 11/2X Holiday
2X
Lineman, Heavy Linc Equipment

man, Certified Lineman Welder,

Pole Sprayer $46.87 540 976 047 013 8 62.63  87.065  ‘87.065  111.50
Cable Splicer 5249 540 992 0,52 “0.14 8 6847 95825 95825 123,18
Line Equipment Man 4031 540 .36 B340 °0.11 ] 5258 97359 ©73.59 94.60
Powderman 3515 330 *5.75 b035  <0.10 8 46.65 96497 °64.97 83.29
Groundman 3131 5.30 *5.64 %031 %000 8 4265 45897 °58.97 75.29

Pole Sprayer Trainee

First six months 40,17 530 591 %040 0.1 8 51.89 472,83 °72.83 93.77
Second six months 42.09 530 5.96 %042 *0.12 8 53.89 475,83 “75.83 97.77

Third six months 43.50 530 .01 044 ©0.12 8 55.37 478.05 £78.05 100.73

# [ndicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http:/www dir.ca.gov/OPRL/PWApp Wage/P WAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior 1o
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/www.dir.ca. gov/das/das. htmi.

*Includes an amount equal to 3% of the Basic Hourly Rate for the National Employces Benefit Board. ‘This amount is factored at the applicable
overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem
wages.

® This amount is factored at the applicable overtime rate.

° This amount includes $0.01 for the National Labor-Management Cooperation Committee, and the remainder of the amount is for the

Administrative Maintenance Fund. This amount (AMF) is factored at the applicable overtime rate. ‘

4 Applies to the first 2 hours of overtime on a regular workday. All hours in excess of 10 hours will be paid at the doublc time rate.

¢ Applies to the first & hours on Saturday. All hours in excess of 8 hours on Saturday will be paid the Sunday and Holiday double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays
in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file
with the Dircctor of Industrial Relations. f'the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing
rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Internet at Littp:/fwww.dir.ca.cov/OPRL/PWII. Holiday provisions for current or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT!: In accordance with Labor Code Sections 1773,1 and 1773.9, coniractors shall make fravel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http://fwww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774, 2l
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Attachment 2
Prevailing Wage Determination

Northern California Rates
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR. OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1774, 1773 AND 1773.1

TFOR COMMERCIAL BULLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR

DETERMINATION: NC-3-16-1-2016-1

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: December 31, 2016% Effective until superseded by a new determination issued by the Director of Industrial Relations, Contact the Office
of the T¥rector — Rescarch Unit at {415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

Employer Paymenis Straigh{-Time Overtime Hourly Rate

Classification Bagic Health  Pension Vacation/  Training Other Hours Total
(Tourneyperson) Hourly and Holiday Payments Hourly

Rale Welfare Rate 1-1/2X 2%
AREA 1
Mechanie 6236 $1450  $7.61° e $0,85 30,40 8 $85,72 411690  '$148.08
ARFEA 2
Mechanic $46.96  $14.50  $7.61° ¢ $0.85 $0.40 8 $70.32 *$93.80 $117.28

ARTEA 1 — Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma.
AREA 2 - Alpine, Amador, Butte, Calaveras, Celusa, Del Norte, Ei Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocine, Merced, Modoe, Mo,
Monterey, Nevada, Placer, Plumnas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba,

DETERMINATION: NC-3-16-3-2016-1

ESSUE DATE: February 22, 2016

EXPTRATION DATE OF DETERMINATION: December 31, 2016%* The rate to be paid for work performed after this date has been determined. Ifwork will extend past this date, the
new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Rescarch Unit for specific rates at (415) 703-4774,

LOCALITY: Mono and ail Northern California Counties

azardous Material [tandier Mechanic 832,13 7.56 125 ¢ 0.30 b 0.08 8 4132 157,385 17345

Harardous Material IHandler Worker* 02.91 7.56 - - 0,30 0,06 8 30.83 42,29 i53,74

# Indicates an apprenticeable craft, The cutrent apprentice wage rates are available on the Internet at http://'www.dir.ca.gov/OPRL/AWApp Wage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards
website at httn://www.dir.ca.gov/das/das.html.

* Includes amount withheld for dues check off and for vacation,

" pursuant to Labor Code sections 1773.1 and 1773.8, the amount paid for this emplayer payment may vary resulting in a lower taxabie basic hourly wage rate, but the total hourly rates for
straight time and overtime may not be less than the general prevailing rate of per diem wages.

“Included in the straight-time hourly rate.

4$0,02 per hour worked for vacation/holiday administration; $0.12 per hour worked for occupational health and research; $¢.08 per hour worked for Tndustry Promotion; $0.01 per hour
worked for Preservation Trust.

1 1/2 thn=s the basic straight-time hourly rate for the first 2 hours of overtime, Monday through Friday and for the first 10 hours on Saturdays. All other overtime is paid at the double time

rate.

£$210.44 {Area 1) and $164.24 {Area 2) per hour for work on Labor Day.

¢ Includes amount withheld for dues check off.

¥ Includes smount for vacation/holiday admiristration and industry promotion,

! Rate applics to the first 4 overtime hours in any workday or 44 hours in & workweek, and for the first 8 hours worked on the 7" consecutive day of work in a workweek.

I Rate applies to work on any recognized holiday, all hours worked in excess of 12 hours in any workday, and for ail hours worked in excess of 8 hours on the 7% consecutive day
of work in a workweek.

A maximum of fourteen (14} Hazardous Material Handler Workers is aliowed for each llazardous Material Handler Mechanic.

Uincludes amount for industry promotion.

NOTE: Asbesios Removal Workers must be trained and the work conducted according 1o the Code of Federal Regulations 29 CiR 1926.58, the California Labor Code 6501.5 and the
California Code of Regulations, Title 8, Section 5208, Contractors must be certified by the Contractors’ State License Board and registered with the Division of Ocenpational Safety and
Health {DOSH), For further information, contact the Asbestos Contractors Abatement Registration Unit, TDOSH at (510) 286-7362,

RECOGNIZED HOLIDAYS: tHolidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be afl holidays in the collective bargaining agreement,
applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations, If the prevailing rate is not based on
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Gevernment Code. You may oblain the holiday
provisions for the current determinations on the Internet at http-//www.dir.ca.sov/OPRE/PWD, Holiday previsions for current or superseded determinations may be oblained by
contacting the Office of the Director - Research Unit al (415) 703-4774,

RAVEL AND/OR SUBSISTENCE PAYMENT: [n zecordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsislence paymenis Lo each worker to
axecute the work, You may obfain the travel and/or subsistence provisions for the cwrent determinations on the Internet at hitpyAwvww.dircacov/OPRL/AWD. Travel and/or subsistence
requirements for current or superseced determinations may be obtained by contacting the Office of the Director — Research Unit at (415} 703-4774.

X
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TOQ CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND [773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES

DETERMINATION: NC-23-31-1-2016-1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017*%% The rate to be paid for work performed afier this date has been determined. I work will extend past this date, the new rate musi be paid
and should be incorporated in contracts entered into now, Contaet the Office of the Divestor - Research Unit for specitie rates al (415) 703-4774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldi, Kings, L.ake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumnas, Sacramento, San Benito, San Fraacisco, San Joaquin, San Maico, Santa Clara, Santa Cruz, Shasta, Sicrra, Sigkiyou, Solano, Sonowa,
Stanisiaus, Sutter, Tehama, Trinity, Tukire, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight — Time Overtime Hourly Rate ©

CLASBIFICATION Basic Health Pension  Vacation/  Training Other Hours Total Daily Satueday” Sunday
(Journeyperson) Hourly and Huﬁday" Payments® Houwrly md

Rate Welfare Rate 1 12%" 2% 1 1/2xE 2% " Holiday'
" Area f
Carpenter $44.40 $11.20 $9.50 3432 $0.83 $2.54 8 $72.99 $44.99 $117.19 59499 $117.19 11719
Hardwoed  Floorlayer, Power  Saw
Operator, Saw Filer, Shingler, Sieel
Seaffoid and Steel Shoring Frector $44.55 31120 39.50 $4.32 $0.83 $2.54 8§ $72.94 $95.215 311749 395215 $117.49 $117.49
b Arca 2
Carpenter $38.52 $11,20 $9.50 $432 $0.83 $2,54 8 $66,91 $86.17 $105.43 $86,17 $105.43 $105.43
Hardweod  Flootlayer,  Power  Saw
Cperator, Saw Filer, Shingler, Siecel
Scaffold and Steel Shoring Erector $38.67 £11.20 §9.50 $4.32 $0.83 $2.54 -3 $67.06 $86.395 $105.73 $86.395 $105.73 $105.73
®Area 3
Carpenter $38,52 $11.20 $9.50 $4.32 $0.83 $2.54 & $66.91 $R6,17 $105.43 $86.17 510543 510543
Hardwood  Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scaffold and Sieel Shoring Erector $38.67 $11.20 §9.50 §4.32 $0.83 §2.54 & $67.06 $86.395 $105.73 $86.395 5105.73 105,73
Y Area d
Carpenter $37.17 $iL.20 $9.50 $4.32 $0.52 $2.54 g $65.56 $84.145 $102.73 $84.145 $102.73 $102.73
Hardwood  Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scaffold and Stecf Shoring Erector $37.32 $11.20 $9.50 $4.32 $0,83 $2.54 8 $65.71 $84.37 $103.03 $84.37 $103.03 $103,03

DETERMINATION: NC-23-31-1-2016-1A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 20t 7%* The rate to be paicl for work performed afer this date has been determined. If work will extend past this datc, the new rate must be paid
and shouid be incorporated in contracts entered into now. Contact the Office of the Dircctor - Kesearch Unit for specific rates at {415) 703-4774.

LOCALITY: AH Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa. Del Norte, El Darade, Fresnn, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendacino, Merced, Modoe, Monlerey, Napa, Nevada, Placer, Plumas, Sacramento, San Bentto, San Francisco, San Joaguin, San Mateo, Seanta Clara. Santa Cruz., Shasta, Sierra, Siskiyou, Selano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumre, Yolo, and Yuba Counties.

Employer Payments Siraight - Time Overtime Hourly Rate ®
CLASSIFICATION Basic Healh Pengsion  Vacation/ [raining Other Iours Toral Dally Saturday” Sunday
{Journeyperson) Hourly and 1-1g[iday“ Payments® Hourly and
Rate  Welfare® Rate  pgpxt Tiext X Holiday'
Bridge Builder/Llighway Carpenter $44.40 11.20 $9.50 $4.32 $0.83 $2.54 8.0 $72.79 $94.99 31718 $94.99 1719 $119.19
Bridge Builder/Highway Carpentcr
{Special Single Shifl) §49.95 $11.20 $9.50 $4.32 $0.83 $2.54 8.0 $78.34 3103315 ${ZR29 5103305 $128.29 $128.29

Fooinote and Milkwright listed on page 34A

{Recognized Holidays and Subsistence Payment footnotes also listed on page 34A)
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DETERMINATION: NC-23-31-1-2016-1R

ISSTUER DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be pald for work performed afier this date has been determined, [ work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contact the Office of the Director - Rescarch Unit for specific rates at {415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benilo, San Francisco, San Joaquin, San Matco, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaug, Sutter, Tehama, Trinity, Tulare, Tuolimee, Yelo, and Yuba {ounties.

Employer Payments Straight — Time Overlime Hourly Rate ©

CLASSIFICATION Basic Health Pension  Vacation/  Traning Other Howrs Total Daily Satirday” Sunday
HJourneyperson) liourly and Holiday” Payments" lourly and

Rate  Welfare® Rate g 14xf X 112XE X Holiday'
“Area [
Millwright $44,50 $11,20 $9.50 $4.41 50.83 34.05 8 374,49 $96.74 $118.99 $96.74 $118.99 $118.99
"Area2
Millwright $41.02 $11.20 $9.50 $4.41 $0.83 $4.05 8 $71.01 391.52 §112.03 $91.52 $112.03 $112.03
" Area 3f
Millwright 341.02 $11.20 $9.50 $4.41 $0.83 34,05 2 $71.01 $91.52 3112.03 $91.52 $112.03 $112.03
b Avea 4!
Millswright $39.67 511.20 $9.50 §4.41 $0.83 $4,05 8 $69,66 $89.495 $109.33 180,495 $109.33 $109.33

DETERMINATION: NC-23-31-1-2016-1, NC-23-31-1-2016-1A and NC-23-31-1-2016-1B

# Indicates an apprenticeable craft. The current apprentice wage rates ace available on the Internet at http://wwow.dir.co.eov/OPRL/PW AppWage/ PWAppWageStari.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Appreaticeship Standards or refer to the Division of Apprenticeship Standards’
website at http://www.dir.ca.gov/das/das. uml.

* In the event that work cannot be performed Monday through Friday because of inclement weather or major mechanical breakdown, employees may voluntarily make up such day
on Saturday and shall be paid at the applicable straight time rates.
" AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
AREA 2 - Monterey, San Benilo, and Santa Cruz Counties,
AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties,
AREA. 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, (Glenn, Humbaldt, Kings, Lake, Lassen, Madera, Mariposa, Mendociro, Merced,
Modoe, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanisfaus, Sulter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Countics.
° The overtime rates for shift work arc based on the non-shift overtime rates.
*Tncludes an amount per hour worked for Work Fees. The Vacation amount is $2.43 per hour worked for Carpenter; $2.35 per hour worked for Miilwright.

¢ Includes Anruity T'rust Fund, Industry Promotion, Carpenters International Training Fund, Work Preservation, and Carpenter Employers Contract Administration,

C¥or building construction, rate applies to the first 4 hours duily overtime, For alt heavy, highway and engineering construction overtime worked, Monday through Friday,
rate applies to the first 4 hours daily overtime.

® Rate appies to the first 8 hours for building construction and for the first 19 hours worked on heavy, highway and engineering construction,

b Millwright Annuity Trust Fund, Industry Promotion, Work Preservation, and Carpenters International Training Fund.

' Time and one-half shail be paid for the first cight (8) hours worked on the four (43 days of each year selected by the Unien as designated offfholidays ligted in the Holiday

Provision.

1 Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
ingide the city limits of Placerville, Arca 4 includes the portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED IEOEIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be al holidays in the collective bargaining agresment,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on
a collectively bargained rate, the holidays upon wihich the prevailing rate shall be paid shall e as provided in Section 6700 of the Government Code. You may obtain the holiday
provigions for the current determinations on the Tnternet at hitp:/fwww.dir.ca.pov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obrained by
contacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp://www.dir.ca.gow/OPRT/PWD. Travel and/or
subsisience requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (4135) 703-4774,

A
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER [, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUELDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: HCARPENTER AND RELATED TRADES (SECOND SHIFT)*

DETERMINATION: NC-23-31-1-2016-1

ISSUE DATE: Augusi 22,2016

EXPIRATION DATE OF DETERMINATION: Junc 30. 2017%*% The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rale must
be paid and should be incorporated in contracis entered inio new. Contact the Office of the Dizector - Researeh Unit for specific rates at {415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte. Calaveras, Colusa, Contra Cosia, Del Norte, El Dorado, Fresno. Glenn, Hlumbaldr, Kings, Lake, Lassen, Madera, Marin,
Mariposa. Mendocing, Merced, Modoc, Monterey, Napa. Mevada, Placer, Plumas. Sacramento. San Benito, San Francisco. San Joaquin, San Matco, Santa Clara, Santa Cruz. Shasts, Stetra, Stskiyou,
Solane. Sonoma. Stanislaus, Sutter, Tehama. ‘T'riniiy. Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Stratght - Time Overtime liourly Ratg”

CLASSIFICATTION Basic Health Pengion  Vacation/ Training Oiher flours® Tatal Daily Sulurday" Sunday
(Journeyperson) Houtly and Holiday* Paymonis’ Hourly and

Rate Welfare? Rate 11230 2X 11/2% 2X Holiday"
“Areal
Carpenter $47.36 $11.20 $9.50 $4.32 £0.83 £2.54 15 73,75 $54.99 BLI7.18 $94.99 R17.02 $117.19
Hardweod  Floortayer.  Power  Saw
Operator,  Saw  Filer. Shingler, Steel
Scaffoid and Stee] Shoring Erector 547,52 $11.20 $9.50 $4.32 $0.83 $2.54 75 $75.91 95722 311749 $95.22 311749 $11749
“Area 2
Carpenter $41.0% 311320 $9.50 $4.32 $0.83 52,54 7.5 §69.48 $86.17 $10543 $8a6.17 $105.43  $10543
Hardwood  Floorlayer. Power Saw
Opergtor,  Saw  Filer, Shingler, Steel
Scuffold and Steel Shoring Erector $4125 §11.20 $0.50 $4.32 $0.83 $2.54 75 $69.64 386,40 $105.72 $86.40 510573 3105.73
“Aren 3
Carpenter $41.09 $11.20 §9.50 $4.32 $0.83 §2.54 7.5 §69.48 $86.17 510543 $86.17 310543 510543
Hardweod — Floorlayer,  Power  Saw
Operator, Saw  Filer, Shingler, Sieel
Scaltold and Stee! Shoring Erector $41.25 $11.20 $9.50 8432 $0.83 §2.54 7.5 $69.64 $36.40  $10373  $8640  $I105.73  §10573
© Area 4
Carpenter $39.65 $11.20 39.50 $4.32 $0.83 $2.54 7.5 $68.04 $84.15 $102.73 $34.15 §102,73  §102.73
Hardwood  Floorlayer, Power Saw
Operator, Saw  Filer. Shingler, Steel
Scaffold and Stecl Shoring Ercctor $39.81 $1120 $9.50 $4.32 $0.83 $2.54 7.5 $68.20 $84.37 $3103.03 $8437 F103.03  $103.03

DETERMINATION: N(-23-31-1-2016-1A

1SSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rale (o be paid for work perlormed afler this date has been determined. [ work wilt extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al Localities within Alameds, Alpine. Amadoer. Butte, Calaveras. Colusa, Contra Costa. Del Norte, El Dorado. Fresno. Glenn, Humboldt, Kings, l.ake. 1.assen, Madera. Marin,
Mariposa. Mendocino, Merced, Modoc. Monterey, Nupa, Nevada, Placer, Plumas, Sacramento, San Benito. San Francisco. San Joaguin, San Mateo. Santa Clara, Sama Cruz, Shasta, Sierra, Siskiyou,
Solann. Sonomu. Stamistuus. Sutter, Tehama, Trinity, Tulure. Tuolumne, Yolo. and Yuba Counties.

Employer Payments Straight — Time Overlime Hourly Rate"
CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours® Total Daily Smunlay" Sunday
{Journeyperson) Haurly and Holiday* Payments’ Hourly and
Rale  Welfare" Rate  pyax"  2X t1ax 2X Holiday'
Bridpe Builder/Highway Carpenter $47.30 $11.20 $9.50 $4.32 $0.83 $2.54 7.5 £75.75 $94.99 Fui7ae $94.99 11y §1Y

Continued on page 34C

(Recognized Holidays and Subsistence Paymment footmotes also listed on page 34C)
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DETERMINATION: NC-23-31-1-2016-1B

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 201 7%* The rate to be paid for work performed afler this date has been determined. If'work will extend past this date, the new rate must
be paid and should be incorparated in contracts entered into now. Contact the Office of the Director - Research Unit for specilic rates at {415) 703-4774.

LOCALITY: Al} Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa. Contia Costa, De! Notte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoc, Montercy, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, T'ehama, Trinity, Tulare, Tuolunne, Yeolo, and Yuba Counties.

FEinployer Paymenls Siraight — Time Overiime Hourly Rate"

CLASSIFICATION Basic Health  Penslon  Vacation/ Training  Other Hours® Total Daily Suturday® Sunday
(Joumeyperson) Hourly and Holiday" [’aymentsj Hourly and

Raie  Welfre! Rate  j1px*  2X Liex 2X Holiday*
“Area f
Millwright $47.47 $11.20 $9.50 $4.41 £6.83 84,05 15 $7746 $96.74 511899 $96.74 $118.99 3118.99
“Area 2
Millwright $43.75 $11.20 $9.50 $4.41 $06.83 $4.05 7.5 $73.74 $91.52 $112.03 £91.52 $112.093  $112.03
®Area 3"
MiHwright $43.75 $11.20 39350 $4.41 $0.83 $4.05 73 $73.74 $9F52  B11203 %9152 311203 §112.03
® Area 4
MiHwright 542,31 $11.20 $9.50 3441 $0.83 $4.08 7.5 §72.30 $89.495  $10933 589495 310933  $109.33

DETERMINATION: NC-23-31-1-2016-1, NC-23-31-1-2016-1A and NC-23-31-1-2014-1T3 (FOR SECONID AND THIRD SHIFTS)

# Indicates an apprenticeable craft. The current apprentice wage tates are available on the Internet at hitp:/www dir.ca, pov/OPRL/PWAppWape/PWApp WageStart.asp. To obtain
any apprentice wage rates as of July 1, 2608 and prior 10 September 27, 2012, please contaet the Division of Apprenticeship Standards or refer (o the Division of Apprenticeship
Standards’ website at hitp//wwyw.dir.ca.gov/das/das.htm].

¥ Does not apply to tenant improvement or renavation prajects in occupied buildings with a total contract vatue of $5 million or less,

* The overtime rates for shitt work are based on the non-shift evertime rates on page 34.

" In the event that work cannot be performed Menday through Triday because of inclemeni weather or major mechanical breakdown, employees may voluntarily make up such day
on Saturday and shall be paid at the applicable straight time rates,

“ AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Maleo, Sanla Clara, Solane, and Scnoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Countfes,
AREA 3 - Bl Dorado, IMlacer, Sacramento, San Joaquin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocine, Merced,
Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislavs, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties,

4 Area 3 includes the portion of Placer Caunty west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
inside the city limits of Placerville, Area 4 includes the portions of Placer and Ef Dorado Counties not covered in Area 3,

“ Includes an amount per hour worked for Work Fees. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright.

! Annuity Trust Fund, Industry Promotien, Carpenters International Training Fund, and Carpenter Employers Coniract Administration,

® Daily overtime applies afler 7 % hours worked at the straight-time rate for second shift and after 7 hours worked at the straight-time rate for third shift,

" For building construction, rate applies to the first 2 hours prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or regular work
day, not to exceed a fotal of 4 hours in any I work day. For heavy, highway and engineering construction rate applics to the first 4 houts prior to the start of the regular or
approved day, ot the first 4 hours after the end of the approved or regular work day, nol to exceed a total of 4 hours in any I work day

"Rate applies Lo (he {irst & hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction,

j Millwright Annuity Trust Fund, Industry Promotion, Carpenters Tnternational Training Fund, and Work Preservation,

¥ Time and one-half shall ba paid for the first eight {£) hours worked on the four (4} days of each year selected by the Unien as designated afffiolidays listed in the Holiday
Provision.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shail be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular crafy, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. I the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may
obtain the haliday provisions for the current determinaticns on the Internet at hitp://www.dir.ca.gow/OPRL/PWD. Holiday provisions for current or superseded determinations may
be obtained by contacting the Office of the Director — Rescarch Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel sndfor subsistence payments to each
worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internel at hitp://www.dir.ca. gov/OPRL/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director -~ Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADIE BY TIIE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

DETERMINATION: NC-23-31-1-2016-1

ISSUE DATE: August 22, 2016

CRAIT: #CARPENTER AND RECATED TRADES (TIHIRD SHIFT)*

EXPIRATION DATE OF DETERMINATEON: June 30, 2017%% The rate (o be paid for work performed afler this date has been deteninined. 1F work will extend past this date, the new rate
mnust be paid and shouid be incorporated in contracts entered into now. Contact the Oftice of the Director - Research Unit for specific rates at (415) 703-4774.
LOCALITY: All Localities within Alameda, Alpiie, Amador, Butte, Calaveras, Celusa, Contra Costa, Del Norte, El Dotade, Fresne, Glenn, Humbaoldr, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mondocine, Merced, Modoce, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shusta, Sterra,

Siskiyou, Selano, Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

CLASSIFICATION
{Journcyperson)

“Aren 1

Carpenter

Hurdwood  Fioorlayer, Power
Operator, Saw Filer, Shingler,
Sealfold and Sieel Shoring Erector

“Area 2

Carpenter

Hardwood  Floorlayer, Power
Operator, Saw  Filer, Shingler,
Seaftold and Steel Shoring Ercctor

“Area ¥

Carpenter

Hardwood  Floorlayer, Power
Operator, Saw Filer, Shingler,
Scaffold and Steel Shoring Erectar

Area d

Carpenter

Hardwood  Floorlayer, Power
Operalor, Saw Filer, Shingler,
Seaffold and Steel Shoring Ercctor

Saw
Steel

Saw
Steel

Saw
Stecl

Saw
Steel

Footnetes lisied on page 34C

Basic
Houely
Rale

$50.74

$50.91

344,02

$44.19

$44.02

34419

$42.48

$42.65

Employer Payments

Fealth
and

Welfarg"

$11.20

$11.20

311.20

$11.20

$11.20

31120

$11.20

$11.20

Pension

$9.50

$9.50

$9.50

$9.50

$9.50

$9.50

$9.50

$9.50

Vacation/ Training

Holiday"

$432

$4.32

34.32

$4.32

£4.32

$4.32

$4.32

$4.32

(Recognized Holidays and Subsistence Payment footnotes also tisted on page 34C)

Other
i"ny'menrsr
$0.83 $2.54
$0.83 §2.54
$0.83 $2.54
50.83 §2.54
$0.83 $2.54
$0.83 $2.54
$0.83 $2.54
$0.83 $2.54
XXX
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Hours®

Straight — Timg

Toial
Tourly
Rate

$75.13

$79.30

$72.41

§72.58

$72.41

372.58

$70.87

$71.04

Overtime Hourly Rate”

Daily
i12x" X
$94.99 11719
£95.22  $117.49
$86.17  $105.43
$86.40  $105.73
$86,17 $105.43
$86.40  $105.73
$84.15  $102.73
$8437  $103.03

Saturday”
112X 2X
£94.99 S117.1%
$95.22  $1174%
$86.17  $105.43
$86.40 $105.73
$86,17 $105,43
$86.40 $105.73
S84S5 $HL.T73
$84.37 $103.03

Sunday
and
Holiday*

$117.19

$117.49

$105.43

310573

$105.43

$105.73

$102.72

$103,03



DETERMINATION: N{C-23-31-1-2016-1A

ISSUE DATE: Aupgusi 22, 2016

EXPIRATION DATE OF DETERMINATION: Jure 30, 2017%* The rate to be paid for work performed after this date has been determined. [f work will extend past this date, the new rate
must be paid and should be incorporated in coniracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415} 7034774,

LOCALITY: Afl Localities within Alameda, Alpine, Amador, Butte, Caluveras, Colusa, Contra Costa, Del Norte, 81 Dorado, Fresno, Glenn, Humbokdt, Kings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocino, Merced, Modoe, Montercy, Napa, Nevada, Piacer, Plumas, Sacramonto, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra,
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Pavments Straight — Time Overtime Hourly Rate”
CLASSIFICATION Bagic Health  Pengion  Vacatlond  Tralning  Other Hours® Total Daily Saturday” Sunday
{Journeyperson) Hourly and Holiday® Payments' Hoully 1 q/2x" 2X I t/2x! 2X and
Rate  Welfare” Rate Holiday*
Bridge Builder/Highway Carpenter $50.74 $11.20 $9.50 $4.32 $0.83 $2.54 7 $79.13 $94.99  $117.19  $94.99 3171y 511719

DETERMINATION: NC-23-31-1-2016-1B

ISSUE DATE: August 22, 2016

EXPIRATION DATE CF DETERMINATION: June 30, 2017%* The ratc to be paid for work performed after this date has been determined. If work wiil extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Usnit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameds, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bl Dorade, Fresne, Glenn, Humboldl, Xings, Lake, Lassen, Madera, Marin,
Mariposa, Mendocine, Merced, Modoc, Menierey, Napa, Novada, Placer, Plumas, Sacramento, San Benite, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra,
Siskiyou, Selane, Sonoma, Sianislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Employer Payments Steaight — Time . Cvertime Hourly Rate®

CLASSIFICATION Basic  [calthand Pepsion Vacation/ Training Other Hours® Total Daily Safurdayh Sunday
(Journeypersany Hourly  Welfare Holiday® Payments Hourly 11t 7% 12x 2X and

Rate Rate Hotiday®
“Area 1
Millwright $50.86  §11.20 $9.50 $4.41 $0.83 $4.05 7 380.85  $96.74 311899  396.74  $118.9% 311899
“Area 2
Miltwright 346,88 $11.20 $9,50 $4.41 $0.83 $4,05 7 76,87 $9L52  $112.03 $91.52 $112.03 313203
Area 3°
Miliwright $46.8%8 1120 $9.5¢ $4.41 $0.83 34,05 7 $76.87  $91.52  $112.03  $91.52  $112,03 311203
*Area 4"
Millwright 34534 $11.20 $9.50 $441 $0,83 $4.05 1 $75.33  389.50  $109.33  $89.50  §109.33  §109.33

Footnoies listed on page 34C

{Recognized Holidays and Subsiatence Payment (oolrotes also listed on page 34C)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL REEATIONS
PURSUANT TO CALIFORNIA LABOR CODLE PART 7, CIIAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: MODULAR FURNITURE INSTALELER (CARPENTER)

DETERMINATION: NC-23-31-15-2016-1
ISSUE DATE: Aupust 22, 2016
EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The ratc to be paid for work performed after this date has been determined. If work will extend

past this date, the new rate must be paid and should be incorporated in conlracts entered into now, Contact the Office of the Director — Research Unit for specific rates at
(415) 703-4774.

LOCALITY: All Localitics within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Det Norte, El Dorado, Fresno, Glean, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Jeaguin, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierta, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumae, Yolo, and Yuba Counties,

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health  Pension® Vacation/ Training Other  Hours Total Datly Saturday? Sunday/
(Journeyperson) Hourly  and Holiday® Payments Hourly Holiday
Rate Welfare Rate 1 172X L 172X 2X

2AREA 1

Master Installer $32.58  $10.05 $6.32 $3.66 $0.10 $0.22 8 $52.93 $69.220 $69.220 $85.5¢
Lead Installer 28.36 [0.05 6.32 3.66 0.10 0.22 H 48,71 62,890 62.890 77.07
Installer 1 24.91 10.05 5.82 3.66 0.10 0.22 8 44,76 57215 57218 69.67
Installer It 21.48 10,05 5.82 3.66 0.10 0.22 8 41.33 52.070 52.070 62.81
"AREA 2

Master Installer 28.86 10,05 632 3.66 0,10 0.22 3 49.21 63.640 63.640 78.07
1.cad Installer 2523 10.05 632 3.66 0.10 0.22 8 45.58 58.195 58.195 70.81
Installer 1 22.26 10.05 5.82 3.66 0.10 0.22 8 42,11 53.240 53.240 64.37
Installer TT 19.31 10.05 5,82 3.66 0.10 0.22 8 39.16 438.815 48.815 58.47
TAREA 3

Master Installer 27.53 10.05 6,32 3.66 0.10 0.22 8 47.88 61.645 61.645 75.41
Lead Installer 24.11 10.05 6.32 3.66 0.10 0.22 8 44 46 56.515 56.515 68.57
[nstaller 1 21,31 10.05 5.82 3.66 0.10 0.22 8 41.16 51.815 51.815 6247
Installer 11 18.54 10.05 5.82 3.66 0.10 0,22 8 38.39 47,660 47.660 56.93

"AREA 1: Alameda, Contra Costs, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
AREA 2: Monterey, San Benito, and Santa Cruz Counties,
AREA 3: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaguin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,,
Yolo, and Yuba Counties,
" includes an amount for Annuity Trust Fund.
“Includes an amount for Work Fee.
“ Rate applies for the first 10 hours enty. All hours worked in excess of ten hours on Saturdays shall be paid at double time (2X).

RATIO: The ratic of employees shall be based on the increments of ten (10) employees. 1t is understood that the employee ratio shall apply or a company-wide
basis. For every ten (10) employees, the employer shall employ one (1) Master Installer, three (3) Lead Installer, three (3) Installer 1, and three (3) Installer 1. For
crew size of less than 10 employees, the employer shall employ a Master Installer, followed by a Lead Installer, then an installer I, and lastly an Instailer 11,

For crew size of over 10 employees, please contact the Office of the Director ~ Rescarch Unit at 415-703-4774.

All drapery instaltation shall be performed by employecs at the Installer [ level or above, Employers employing three (3) or more Drapery Installers at the Installer T level or
above may employ one (1) Installer II. For each additicnal three (3} Installer I level or above Drapery Installers then in his/her employ, the employer may employ one {1}
additional Instatler 1,

RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate for Holiday work shall be paid, shall be aif holidays in the collective
bargaining agreement, applicable to the particular craft, classification, ot type of worker employed on the proect, which is on file with the Direclor of Indusirial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be s provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hitpy/fwww.dir.ca.eowQPRL/APWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Otfice of the Director — Research Unit at (415) 703-4774.

TRAVYEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payment
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hilp:/Awww.dir.ca,vov/OPRIL/P
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-47, ..
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GENERAL PREVAILING WAGHE DETERMINATION MADL BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)

TERMINATION: NC-31-X-16-2016-1

JUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The rate to be paid for work performed after this date has been determined. If work wiil extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Rescarch Unit for specific rates at
(415) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Ctara, Santa Cruz, Shasta, Sierra, Siskiyou, Solanc, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties,

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Total Sunday
(Towrneyperson) Hourly and Vacation/ Other Houtly Baily Saturday and
Rate Welfare  Pension Holiday* Training Payments  Hours  Rate 1 172X 112X Holiday
“Areal
Drywall Installer/

Lather $44.40 $11.20 12,25 $4.32 $0.77 $0.92 8 $73.86 '$06.06 "006.06  $118.26
Stocker, Scrapper® 22.20 11.20 I5.45 427 - - ] 43,12 "54,22 854,22 6532
Stocker, Scrapper 22.20 11.20 .10 427 - - 8 38.77 49,87 540 87 60.97
b Area 2
Drywall Instailer/

Lather 38.52 11.20 N2.25 432 0.77 0.92 8 67.98 hg7.24 "37.24 106.50
Stocker, Scrappet®. 19.26 11.20 '5.45 4,27 - - 8 40,18 "19.81 149,81 59.44
Stocker, Scrapper 19.26 11.20 1.10 427 - - 8 35,83 "45.46 t45.46 55.00
“Area 3
Drywall Installer/

Lather 39.02 11.20 N2.25 432 0.77 4,92 8 68,48 "$7.990 87990  107.50
Stocker, Scrapper” 19.51 11.20 '5.45 427 - - 8 40.43 30,185 550,185 59.94
Stocker, Scrapper 19.51 11.20 1.10 4.27 - - 8 36.08 45,835 45,835 55.59

read
urywall Instaiter/

Lather 37.67 11.20 f2.25 432 0.77 0.92 8 67.13 85,965 185,965 104.80
Stocker, Scrappes® 18.84 11.20 5,45 427 - - 8 39.76 49,18 49,18 58.60
Stocker, Scrapper 18.84 11.20 .10 427 - - 3 3541 44,83 14,83 54.25

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ hitp://www. dir.ca.gov/OPRL/FWApp Wage/PWAppWageSiarlasp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hiip://www.dir.ca.gov/das/das kiml.

? Area 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma counties,
" Area 2 - Monterey, San Benito, and Santa Cruz Counties.
“Area 3 - B Dorado, Placer!, Sacramento, San Joaquin, and Yole Counties,
4 Area 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Noste, El Dorado’, Fresno, Glenn, Humboldt, Kings, Luke, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoe, Nevada, Placer’, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties. :
¢ Employed by the same contractor for 2000 hours {consecutively or cumulatively),
"Tncludes an amount for Annsity Trust Fund,
% Includes an amount for Work lecs.
"Rate apphes to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday overtime rate.
Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major mechanical breakdown.
Area 3 includes the portion of Placer Coundy west of and including Highway 49 and the portion of F1 Dorado County west of and including Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes the portions of Placer and ] Dorade Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: IHolidays upon which the general ptevailing hously wage rate for Holiday wotk shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shail be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at htlp:/fwww.dir.ca.govw/QPRL/PWID. Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL ANI/OR SUBSISTENCE PAYMENT: In dccordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
Jhwww,dir.ca,gov/OPRL/WD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
-ector — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # PILE DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2016-3

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts enfered into now. Contact the Office of the Director
— Rescarch Unit for specific rates at (415) 703-4774,

LOCALITY: All localities within Alameda, Alping, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, Plumas, Sacramento,
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyvou, Solano, Sonoma, Stanislaus, Sutter, Techama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Employer Payments Straipht-Time Overtime [Mourly Rate
Classification Basic  Health Pension WVacation/ Training (Other Hours Total Daily  Saturday  Sunday
{Journeyperson} Hourly  and Holiday Payments Hourly and
Rate  Welifare Rate 112X 11/2X Holiday

Pile Driver, Wharf, .

and Dock Builder $43.655 1120 *13.70 £5.52 0.88 .25 8 7520 “97.025 997.025  118.85
Diver (wet) up to

50 fi depth *F 93.17 1120 °13.70 5,52 0.88 %0.25 8 (24,72 4171305 171305 217.89
Diver's Tender © 47.82 1120 *13.70 °5. 52 0.88 .25 8 79.37 9103280 “103.280 127.19
Assistant Tender 43.65 1120 ®13.70 °5.52 0.88 .25 8 7520 97,025 997.025 11885
Diver (stand-by) 48.61 1120 *13.70 5,52 0.88 *0.25 3 80.16 ‘104465 104465 12877

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34,

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Office of the Director - Research Unit at (415) 703-4774,

# Indicates an apprenticeable crafl. The current apprentice wage rates are available on the Internet (@)

hitpe/fwwywy dirca. gov/OPRE/P WApp Wage/PW AppWageeStarL.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September

27,2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

http:wwwdir.ca.sov/das/das.html.

" Inciudes Industry Promotion, Carpenters Iniernational Training Fund, Pile Drivers Employers Contract Administration, and LMCC.

® Includes an amount per hour for Annuity Trust Fund. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than
the general prevailing rate of per diem wages.
lncludcs an amount per hour for work fees.
4 Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate. For work associated with cast-in-place piles, drill shaft, Tubex piles, Tubex grout injection piles, geo piles, soil improvement piles, sand
piles, augured cast in place piles, CISS and CIDH: Rate appties to all hours worked after 8 hours Monday-Friday and all hours worked on Saturday,

? Shall receive a minimum of 8 hours pay for any day or part thereof worked,

T Far specific rates over 50 ft depth, contact the Office of the Director — Research Unit.

% On bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in lieu thereof {excluding piledriving rigs) shall receive $0.15 per hour above this rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hofidays in
the collective bargaining agrecement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at hitp://www.dir.ca.gov/QPRL/AP WD, Heliday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Rescarch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obitain the travel and/or subsistence provisions for the current
determinations on the Internet at hip://www.dir.ca.gov/OPRL/PWD). Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2016-1
ISSUE DATE: February 22, 2016
EXPIRATION DATE OF DETERMINATION: December 31, 2016** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact
the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,

Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benifo, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskiyou, Selano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Portions” of Kern, San Bernardino and San Luis Obispo are detatled below.

Emplover Payments Straight-Time Qvertime Hourly Rate

Classification Basic Health Pension® Vacation/ Training Other Hours Total Daily  Saturday Sunday
{Journeyperson) Hourly and ~ Holiday Payments Hourly and
Rate  Welfare Rate  11/2X° 11/2X* Holiday

Mechanic $61.86 14.425 1496 3,71 0.60 0.30 8 95.855 126,785 126.785 157.715"
Mechanic (Employed in

industry more than 5 years) 61.86 14.425 1496 495 0.60 0.30 8 97.095 128.025 128.025 [58.955°
Helper © 4330 14.425 14.96 2.60 0.60 0.30 8 76.185 97.835 97.835 119.485"
Helper (Employed in

ndustry more than 5 years) 4330 14.423 1496 346 0.60 0.30 8 77.045 98.695 98,695 120345"

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
hitp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website
at hitp/fwww.dir.ca.gov/das/das html.

* Applies to that portion of these counties north of the Tehachapi Line, For more information contact the Office of the Director -
_ Research Unit.
® For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the
Holiday rate for all hours worked,
® Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Office of the Director - Research Unit.
4 For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.
® Includes an amount for Annuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD, Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make

travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the

~rrent determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or
serseded determinations may be obtained by contacting the Oftice of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR CF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTICN AND DREDGING PROJECTS
CRAFT: OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2016-2

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. if work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now, Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Cantra Costa, Del Norte, El Dorado, Fresno, Gienn, Hurmboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocine, Merced, Modoc, Menterey, Napa, Nevada, Placer, Plumas, Sacramento, San Bentto, San Francisco, San Joaquin, San Mateo, Sania Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solane, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training Other Hours' Total Daily/ Sunday and
{Journeyperson) Hourly and and Payments Hourly Saturday® Hoiiday
Rate Welfare Holiday® Rate 112X 2X
Classification Group®
Area1®  Area 2° Area 1®  Area2® Area1® Area2® Area1” Area2®

Group 1 §$42.67 $44 .67 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.10 $75.10 $04.44  $07.44 $115.77  $110.77
Group 2 $41.14  $43.14  $13.63  $10.78 34.51 $0.77 $0.74 8 $71.57 %7357  $82.14 50514 $112.71 $116.71
Group 3 $39.66  $41.66 31363 $10.78 3451 $0.77 $0.74 8 $70.09 $72.00 $8992 $92.92 $109.75 §113.75
Group 4 $38.28 §4028 $13.63 §10.78  $4.51 $0.77 $0.74 8 $68.71  $70.71 348785 590.856 $106.89 $110.89
Group & $37.01 $39.01 $13.63 $10.78 $4.54 $0.77 $0.74 8 $67.44 $69.44 $85.95 $88.95 H10445 $108.45
Group 6 $35.62 $37.69 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.12 $68.12 $83.97 $85.97 §$101.81 $105.81
Group 7 $34.55 $36.55 $13.83 $10.78 $4.51 $0.77 $0.74 B $64.08 $66.98 $82.26  $85.26 $99.53  $103.53
Group 8 $3341  §3541  B1363  §10.78  $4.51 $0.77 $0.74 8 $53.84  $65.84 38055  $83.495  $97.26  §101.28
Group 8-A $31.20  $33.20 $1363 $1078  $4.51 $0.77 $0.74 8 $61.68 $63.63 $77.23 $80.23 $92.83 $96.83
ALL CRANES AND ATTACHMENTS:
Group 1 $44.30  $46.30  $13.63  $10.78  $4.51 $0.77 $0.74 8 $7473 $76.73 §$96,88 $99.88 $119.03 $123.03
Group 1-A $43.56 $45.85 $13.63 §$10.78  $4.51 $0.77 $0.74 8 $73.98 $75.98 $9578 $98.76 $117.53 $121.53

Truck Crane Assistant to Engineer $36.58 $38.58 $13.63 $10.78  $4.51 $0.77 $0.74 8 $67.01  $69.01  $85.30 $88.30 $103.59 $107.59

Assistant fo Enginear $34.20 $36.20 $13.63  $10.78 $4.51 $0.77 $0.74 8 $64.72 $66.72 $81.87 $84.87 $89.01  $103.01
Group 2-A $41.79 $43.79 $13.63  $10.78 $4.51 $0.77 $0.74 8 $72.22 $74.22  $93.12 $96.12  $114.01  $118.01

Truck Crane Assistant to Engineer $36.32 $3B.32 $13.83  $10,78 $4.81 $0.77 $0.74 8 $66.75 $68.75  $84.91 $87.91 $103.07 $107.07

Assistant to Engineer $34.08 33608 31363  $1078 3451 $0.77 $0.74 8 $64.51  $66,561 $81.55 $84.55 $98.58 §$102.50
Group 3-A $40.05  $42.05  $13.63 $1078  $4.51 $0.77 $0.74 8 $70.48  $7248 %6051  $03.51  $110.53 §$114.53

Truck Crane Assistant to Enginear $36.08  438.08 $1363 §10.78 $4.51 $0.77 $0.74 8 $66.51 $68.51 $84.55 §$87.55 $102.50 $106.59

Hydraulic $35.69 $37.869 $13.83  §10.78 $4.51 $0.77 $0.74 8 $66.12 $68.12 $83.97 $86.97  $101.81 $105.81

Assistant to Engineer $33.80 $35.80 $13.63 $10.78 $4.51 $6.77 $0.74 8 $64.23 $66.23 $81.13  §84.13  $98.03 $102.03
Group 4-A $37.01 $39.01 $13.63 $10,78 $4.51 $6.77 §0.74 8 $67.44 §60.44 $85.85 $88.95 $104.45 $108.45

# Indicates an apprenticeable craft. The current apprentice wage rafes are available on the internet at http:/fwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To oblain any
apprentice wage rates as of July 1, 2008 and prior fo September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at http://www.dir.ca.govidas/das htmi.

? Far classifications within each group, see pages 39B-40,

® AREA 1- Alameda, Butte, Contra Cosla, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanisiaus,
Sutter, Yolo and Yuba counties; and partions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Frasno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties,

AREA 2 - Modcec, and portions of Alpine, Amador, Calaveras, Colusa, Del Nerte, El Dorado, Fresno, Glenn, Humbeldt, Lake, Lassen, Madera, Mariposa, Mendocine,

Monterey, Nevada, Ptacer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuclumne and Trinity counties. (Portions of counties failing in each area detailed on page 41).
Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due 1o inclement weather.

Includes an amount for supplemental dues.

When three shifts are employed for five (5) or more consecutive days, seven and one-haif {7 1/2) consecutive hours (exclusive of meal period}, shall constitute a day of work,

for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7} hours of work fer eight (8) hours
of pay at the non-shift wage rate.
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NOTE: For Special Single and Second Shift rates, please see page 38A.

RECOGNI ED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday work shail be paid, shall be alt holidays in the collsctive bargaining agreement, applicable to
the particular craft, classification, or type of worker empicyed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on a coilectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the Internet at hitp:/fwww.dir.ca.gowfOPRL/PWD, Holiday provisions for current or superseded delerminations may be oblained by contacting the Office of the Director -
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Secticns 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments io each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp:/Avww.dir.ca.gov/OPRL/PWD. Travel andfor subsistence
requirements for current or superseded determinations may be obtained by confacting the Office of the Director — Research Urit at (415) 703-4774.
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DETERMINATION: NC-23-63-1-2016.2
CLASSIFICATIONS

GROUP 1

Drill Equipment, over 200,000 lbs

Operator of Helicopter {when used in erection work)
Hydraulic Excavator 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2

Highline Cableway

Hydraulic Excavator 3 1/2 cu yds up {0 7 cu yds

Licensed Construction Work Boal Operator, On Site

Microtunneling Machine

Pewer Blade Operator (finish)

Power Shovels, (over 1 cu yd and up to and including 7 cu
yds m.r.c.)

GROUP 3

Asphalt Milling Machine

Cable Backhoe

Combination Backhoe and Loader over % cu yds

Continuous Flight Tie Back Machine

Crane Mounted Continuous Flght Tie Back Machine,
fonnage fo apply

Crane Mounted Drilt Attachments, Tennage tc apply

Dozer, Slope Board

Drill Equipment, over 100,000 Ibs up to and
including 200,000 lbs

Gradall

Hydraulic Excavator up fo 3 4/2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers {when used as push pulf)

Power Shoveals, ug to and including 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 or larger

Track Loader 4 cu yds and over

Wheel Excavator (up to and including 750 cu yds per hour)

GROUP 4

Asphalt Plant Engineer/Boxman

Chicago Boom

Combination Backhoe and Loader up to and including %4 cu yds

Concrete Batch Plants (wet or dry)

Dozer andf/or Push Cat

Crill Equipment, over 50,000 Ibs up to and
including 100,000 lbs

Pull-Type Elevating Loader

Gradesetter, Grade Checkar (GPS, mechanical or otherwise)

Grooving and Grinding Machine

Heading Shield Operator

Heavy Duty Drilling Eguipment, Hughes, LDH, Watson 3000 or
similar

Heavy Duty Repairman andf/or Welder

Lime Spreader

Loader under 4 cu yds

Luprication and Service Engineer (mobile and grease rack)

Mechanical Finishers or Spreader Machine {asphalt, Barber-
Greene and similar)

Miller Formiess M-9000 Slope Paver or similar

Portable Crushing and Screening plants

Power Blade Support

Roller Operator, Asphalt

Rubber-Tired Scraper, Self-Loading (paddie-wheels, etc)

Rubber-Tired Farthmoving Equipment (Scrapers)

Slip Form Paver {concrete)

Small Tractor with Drag

Soil Stabilizer (P&H or equal)

Spider Plow and Spider Puller

Timber Skidder

Track lLoader up to 4 yards

Tractor Drawn Scraper

Tractor, Compressor Drill Gombination

Tubex Pile Rig

Unlicensed Construction Work Boat Operator, On Site

Weider

Woods-Mixer {and other similar Pugmill equipment)

GROUP &

Cast-In Ptace Pipe Laying Machine

Combination Slusher and Motor Operator

Concrete Conveyor or Goncrete Pump, Truck or
Equipment Mounted

Gonerete Conveyor, Building Site

Concrete Pump or Pumpcrete Guns

Driling Equipment, Watson 2000, Texoma 700 or similar

Driking and Boring Machinery, Horizental {not to apply to
waterkines, wagon drills or jackhammers)

Concrete Mixers/all

Man andfor Material Hoist

Mechanica! Finishers {concrete) (Clary, Jehnson, Bidwell
Bridge Deck or similar types)

Mechanical Burm, Curb and/or Curb and Guiter Machine,
Concrete or Asphalt

Mine or Shaft Hoist

Pertable Crushers

Power Jumbo Operatoer (setting slip-forms, etc., in funnels)

Screedman (automatic or manuat}

Self Propeiled Compactor with Dozer

Tractar with boom, D6 or smaller

Trenching Machine, maximum digging capacity over § ft.
depth

‘Varmeer T-600B Reck Cutter or similar

GROUP 8

Armor-Ceater {or simifar)

Ballast Jack Tamper

Boom-Type Backfilling Machine

Asst. Plant Enginaser

Bridge andfor Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Operator

Concrete Barrier Moving Machine

Concrete Saws (self-propelled unit on streets, highways,
airports, and canals)

Deck Engineer

Driil Doctor

Drill Equipment, over 25,000 tbs up to and
including 50,000 ibs

Drilling Equipment Texoma 600, Hughes 200
series or similar up to and including 30 f. m.r.c.

Helicopter Radioman

Hydro-Hammer or simitar

Line Master

Skidsteer Loader, Bobcat farger than 743 series or similar
{with attachments)

Locomotive

Rotating Extendable Fordift, Lull Hi-Lift or similar

Assistant to Engineer, Truck Mounted Equipment

Pavemnent Breaker, Truck Mounted, with compressor
cembination

Paving Fabric Installation andfor Laying Machine

Fipe Bending Machine (pipelines only)

Pipe Wrapping Machine (Tractor propelled and supported)

Screedman, {except asphaltic concrete paving)

Self-Loading Chipper

Self Propelled Pipeline Wrapping Machine

Tractor

GROUP T
Ballast Reguiator
Cary Lift or simitar
Combination Slurry Mixer andfor Cleaner
Coclant/Slurry Tanker Cperator
(hooked to Grooving/Grinding Machine)
Driling Equipment, 20 ft and under m.r.c.
Drill Equipment, cver 1,000 Ibs up fo and
including 25,000 Ibs
Fireman Hot Plant

XXX
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Grouting Machine Operator

Highline Cableway Signalman

Statlonary Belt Loader (Kelman or similar)

Lift Slab Machine (Vagtborg and similar types)

Maginnes Internal Full Slab Vibrator

Material Hoist {1 Drum)

Mechanical Trench Shield

Partsman (heavy duty repair shop parts rcom)

Pavement Breaker with or withoui Compressor
Combiration

Pipe Cleaning Machine (tractor propelled and
supported)

Post Driver

Raller (except Asphalt), Chip Seal

Self Propelled Automatically Applied Concrete
Curing Machine (on slreets, highways, airports
and canals)

Self Propelled Compactor (without dozer)

Signalman

Slip-Form Pumps (lifting device fer concrete forms)

Super Sucker Vacuum Truck

The Spacer

Trenching Machine (maximum digging capacity up)
to and including & ft depth

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Maritex or similar
{Boom Truck) - Under 15 tons

Truck Type Loader

GROUP

Bit Sharpener

Bofler Tender

Box Operator

Brakeman

Combination Mixer and Compressor
(sheterete/gunite)

Compressor Operator

Deckhand

Fireman

Generators

Gunite/Shotcrete Equipment Operator

Heavy Duty Repairman Helper

Hydraulic Monitor

Ken Seal Machine (er similar)

Mast Type Forklit

Mixermaobite

Assistant to Engineer

Pump Operater

Refrigerator Plant

Reservolr-Debris Tug (Self-Prepelled Floating)

Ross Carrier {Construction site}

Rotomist Operator

Self Propeiled Tape Machine

Shuitlecar

Seif Prepelled Power Sweeper Operator
(Includes Vacuum Sweeper)

Slusher Operator

Surface Heater

Switchman

Tar Pot Firsman

Tugger Hoist, Single Drum

Vacuum Coofing Plant

Welding Machine {pewered other than by electricity)



DETERMINATION: NC-23-63-1-2016-2

GROUP _-A
Articutated Dump Truck Operator
Elevator Operator
Mini Excavator under 25 H.P. (Backhoe-Trencher)
Skidsteer | .cader, Bobcat 743 series or
Smaller and similay {without attachments)

ALL CRANES AND ATTACHMENTS:
GROUP 1
Cranes over 350 tons
Derrick over 350 tons
Self Profelled Boom Type Lifting Device over 350 tons

GROUP 1-A

Clamshells and Draglines over 7 cu yds

Cranes over 100 tons

Derrick, over 100 tons

Derrick Barge Pedestal mounted over 100 tons

Self Propelled Boom Type Lifting Davice Over 100 tons

GROUP 2-A

Clamshells and Draglires over 1 cu yds up to and
including 7 cu yds

Cranes over 45 tons up to and including 100 tons

Derrick Barge 100 tons and under

Mobile Self-Erecting Tower Crane {Potain) over 3 stories

Self Propeiled Boom Type Lifting Device over 45 tons

Tower Cranes

GROUP 3-A

Clamsheils and Draglines up to and including 1 cu yd

Cranes 45 tons and under

Mobile Seif-Erecting Tower Crane (Petain), 3 stories
and under

Self Propelled Boom Type Lifting Device 45 tons
and under
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GROUP 4-A

Boom Truck or dual-purpose A-Frame Truck,
Non-Rotating over 15 tons.

Truck Mounted Rotating Telescopic Boom
Type Lifting Device, Manitex or similar
(Boom Truck -ever 15 tons)

Fruck-Mounted Rotating Telescopic Boom Type
Lifting Device, Munitex or Similar (Boorn Truck),
under 15 tons



DESCRIPTION FOR AREAS 1 AND 2:

Area 1is all of Nerthern California within the following Township, State
andfor county Boundaries:

sommencing in the Pacific Geean on the extension of the Southerly
line of Township 195, of the Mount Diablo Base and Meridian,

Thence Easterly along the Southerly line of Township 193, to the
Northwest corner of Township 205, Range 5E,

Thence Southerly to the Southwest corner of Township 208, Range 6E,

Thence Easterly to the Northwest corner of Township 218, Range 7E Thence

Southerly to the Southwest corner of Township 218, Range 7E
Thence Easterly to the Northwest corner of Township 228, Range 9E,
Thence Southerly fo the Southwest corner of Township 225, Range 9E,
Thence Easterly to the Northwest corner of Township 235, Range 10E,
Thence Southerly {o the Southwest corner of Township 245, Range 10E,
Thence Easterly to the Southwest corner of Township 248, Range 31E,
Thence Northerly to the Northeast corner of Township 208, Range 31E
Thence Waesterly to the Southeast corner of Township 195, Range 29E,
Thence Nertherly to the Northeast corner of Township 175, Range 29E,
Thence Westerly to the Southeast corner of Township 165, Range 28E,
Thence Northerly to the Northeast corner of Township 138, Range 28E,
Thence Westerly to the Southeast corner Township 125, Range 27E,
Thence Northerly to the Northeast corner of Township 128, Range 27E,
Thence Waesterly to the Southeast corner of Township 118, Range 26E,
Thence Northerly to the Nertheast corner of Township 115, Rangs 26E,
Thence Westerly to the Southeast corner of Township 108, Range 25E,
Thence Northerly to the Northeast corner of Township 95, Range 25E,
Thence Westerly to the Southeast corner of Township 85, Range 24E,
Thence Northerly to the Nertheast corner of Township 85, Range 24E,
Thence Westerly to the Southeast corner of Township 75, Range 23E,
Thence Nertherly to the Nartheast corner of Township 65, Range 23E,
Thence Westerly to the Southeast corner of Township 55, Range 20E,
Thence Northerly to the Noriheast corner of Township 58, Range 20E,
Thence Westeriy to the Southeast corner of Township 43, Range 19E,
Thence Northerly to the Northeast corner of Township 15, Range 19E,
Thence Wesierly to the Southeast corner of Township 1N, Range 18E,
Thence Northerly to the Northeast corner of Township 3N, Range 18E,
Thence Westerly to the Southeast corner of Township 4N, Range 17E,
Thence Northerly io the Northeast corner of Township 4N, Range 17E,
"hence Westerly to the Southeast corner of Township SN, Range 15E,
rhence Northerly to the Northeast carner of Township 5N, Range 15E,
Thence Waesterly to the Southeast corner of Township 6N, Range 14E,
Thence Northerly to the Northeast corner of Township 10N, Rangs 14E,
Thence Easterly along the Southern line of Township $1N, to the
Califarnia / Nevada State Border,
Thence Northerly ajong the Cafifornia / Nevada State Border fo the
Mortherly line of Township 17N,
Thence Westerly to the Southeast corner of Township 18N, Range 10E,
Thence Northerly to the Northeast correr of Township 20N, Range 10E,
Thence Westerly to the Scutheast corner of Township 21N, Range 9E,
Thence Northerly to the Northeast corner of Township 21N, Range 9E,
Thence Westerly to the Southeast corner of Township 22N, Range 8E,
Thence Northerly to the Northeast corner of Township 22N, Range 8%,
Thence Westerly to the Northwest corner of Township 22N, Range 8E,
Thenoe Northerty to the Scuthwest corner of Township 27N, Range 8E,
Thence Easterly to the Southeast corner of Township 27N, Range 8E,
Thence Northerly to the Northeast corner of Township 28N, Range 8E,
Thence Westerly to the Southeast corner of Township 29N, Range 6E,
Thence Northerly to the Northeast corner of Tawnship 32N, Range 8F,
Thence Westerly to the Northwest corner of Township 32 N, Range 6E,
Thence Northerly to the Northeast corner of Township 35N, Range 5E,
Thence Westerly to the Scutheast corner of Tewnship 36N, Range 3E,
Thence Northerly to the Northeast corner of township 36N, Range 3E,
Thence Westerly to the Scutheast corner of Township 37N, Range 1W,
Thence Northarly to the Northeast corner of Township 38N, Range W,
Thence Westerly to the Scutheast corner of Township 39N, Range 2W,
Thence Northerly to the Northeast corner of Township 40N, Range 2W,
Thence Westerly to the Scutheast corner of Township 41N, Range 4W,
Thence Northerly to the Northeast corner of Township 42N, Range 4w,
Thence Westerly to the Southeast corner of Township 43N, Range 5W,
Thence Northerly to the California / Oregon State Border,
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Thence Waesterly along the California / Oregon State Border to the
Westerly Boundary of Township Range 8w,
Thence Southerly to the Southwest corner of Township 43N, Range 8w,
Thence Easterly {0 the Southeast corner of Township 43N, Range 8w,
Thence Southerly to the Southwest corner of Township 42N, Range 7W,
Thence Easterly to the Southeast corner of Township 42N, Range 7W,
Thence Southerly to the Southwest corner of Township 41N, Range 8w,
Thence Easterly to the Northwest corner of Township 40N, Range 5W,
Thence Southerly to the Southwest corner of Township 38N, Range 5W,
Thence Westerly to the Northwest corner of Township 37N, Range BW,
Thence Southerly to the Southwest corner of Township 36N, Range 6W,
Thence Westerly to the Northwest corner of Township 34N, Range 10W,
Thence Southerly to the Southwest corner of Township 31N, Range 10W,
Thence Easterly to the Northwest corner of Township 30N, Range gW,
Thence Southerly to the Southwest corner of Township 30N, Range 9W,
Thence Easterly to the Northwest corner of Township 29N, Range 8W,
Thence Southerly to the Southwest corner of Township 23N, Range 8W,
Thence Easterly to the Northwest corner of Township 22N, Range 6W,
Thence Southerly to the Southwest corner of Township 18N, Range 6W,
Thence Westerly to the Southeast corner of Township 16N, Range 9w,
Thence Northerly to the Northeast corner of Township 156, Range 9W,
Thence Westerly to the Southeast, corner of Township 17N, Range 12W,
Thence Northerly to the Nartheast corner of Township 18N, Range 12W,
Thence Westerly to the Northwest corer of Township 18N, Range 15W,
Thence Southerly fo the Southwest corner of Township 14N, Range 15W,
Thence Easterly to the Northwest corner of Township 13N, Range 14W,
Thence Southerly to the Southwast corner of Township 130, Range 14W,
Thence Easterly to the Northwest comer of Township 12N, Range 13w,
Thence Southerly to the Southwest corner of Township 12N, Range 13W,
Thence Easterly to the Northwest corner of Township 11N, Range 12w,
Thence Southerly into the Pacific Ocean
and Commensing in the Pacific Ocean on the extension of the Humboldt
Base Line,
Thence Easterly to the Northwest corner of Township 1S, Range 2E,
Thence Southerly to the Scuthwest carner of Township 28, Range 2E,
Thence Easterly to the Northwest corner of Township 38, Range 3E,
Thenca Scutherly to the Scuthwest corner of Township 58, Range 3E,
Thence Easterly to the Southeast corner of Township 58, Range 4E,
Thence Nartherly to the Northeast corner of Township 4S5, Range 4E,
Thence Westerly to the Southeast corner of Township 3S, Range 3E,
Thence Northerly to the Northeast corner of Township 6N, Range 3E,
Thence Easterly to the Southeast corner of Township 6N, Range 5E,
Thence Northerly to the Northeast corner of Township 7N, Range 5E,
Thence Westerly to the Southeast corner of Township 8N, Range 3E,
Thence Nartherly to the Northeast corner of Township 9N, Range 3E,
Thence Westerly to the Southeast corner of Township 10N, Range 1E,
Thence Northerly to the Northeast corner of Township 13N, Range 1E,
Thence Westerly into the Pacific Ocean,
excluding that portion of Northern California contained within the
following lines:
Commencing at the Southwest corner of Township 12N, Range 11E, of
the Mount Diablc Base and Meridian,
Thence Easterly to the Southeast corner of Township 12N, Range 18E,
Thence Mortherly to the Northeast corner of Township 12N, Range 188,
Thence Westerly fo the Southeast corner of Township 13N, Range 15E,
Thence Northerly to the Northeast corner of Township 13N, Range 15E,
Thence Westerly 10 the Southeast corner of Township 14N, Range 14E,
Thence Northerly to the Northeast corner of Township 16N, Range 14E,
Thence Waesterly to the Northwest corner of Township 16N, Range 12E,
Thence Southerly to the Southwest corner of Township 16M, Range 12E,
Thence Westerly to the Northwest corner of Township 16N, Range 11E,
Thence Southerly to the point of beginning at the Southwest corner of
Township 12N, Range 11E,

Area 2 shall pe all areas not part of Area 1 described above.



GENERAL PREVAILING WAGE DETERMINATICON MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORMIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER {(HEAVY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2018-2

ISSUE BATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017* The rate to he paid for work parformed after this date has been determined. if work will extend past this date, the new rate must
be paid and should be incorperated in centracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774,

LOGALITY: All localiies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassan, Madera,
Marin, Mariposa, Mendocino, Merced, Modac, Monterey, Napa, Nevada, Ptacer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Sania Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Scnoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments. Straight-Time Qvertime Hourly Rate
Classificalion Basic Healih  Pension Vacation Tralning  Other Hours Total Dally! Sunday and
{Joumneyperson) Hourly and and Payments Hourly Saturday® Holiday
Rale Welfare Holiday® Raie 112% 2X

Classification Group®

Area1®  Area 2° Area t*  Area2® Area1® Area2® Area1® Area 2’
Group 1 $47.00 349.00 $13.83  $10.78 $4.51 $0.77 §0.74 8 $77.43  §78.43  $100.83 $103.03 $124.423 12843
Group 2 $45.27 $47.27 %1363 $10.78 $4.51 $0.77 $0.74 a8 $1570 S0 $98.34  $101.34 $12097 $124.97
Group 3 $43.61 $45.61 $13.63 $10.78 $4.51 $0.77 $0.74 2] _$r4.04 57604 59585 $98.85 $117.65 $121.65
Group 4 $42.05  $44.05 $13.863  $10.78 $4.51 30.77 $0.74 8 $72.48 $74.48 39351 $96.51 $114.53 §118.53
Group 5 $4063 84263 $13.63  $10.78 $4.51 $0.77 $0.74 ) $71.06 $7308 $91.38 $9438 $111.69 $116.69
Group 6 $39.13 4113 B1363  $10.78 $4.51 $0.77 $0.74 8 $69.56  $71.56  $89.13  $92.13 $108.68 $112.69
Group 7 $37.86  $30.8% 31363 §10.78 $4.51 $0.77 074 8 $68.28  $70.26 §87.21  §90.21  $106.13 $110.43
Group 8 $36.58  $38.58 $13.63  $10.78 $4.51 $0.77 $0.74 8 $67.01 $69.01 $85.30  §8B.30 $103.59 B107.59
Group 8-A $34.07  $36.07  $1363 1078 $4.51 3$0.77 $0.74 ] $64.50 $66.50 38154 §8454 99857 102567

ALL CRANES AND ATTACHMENTS: .
Group 1 $4B.73  $50.73 $1363  $1078 $4.51 $0.77 $0.74

8 $70.16  $81.16  $103.53 $106.53 $127.89 $131.89

Group 1-A $47.88  $49.68 $1363 $10.78 $4.51 $0.77 $0.74 8 $78.41 38041  $10240 %0540 $126.39 $130.39
Truck Crane Assistant to Engineer  $40.15 342,15 $13.63  $10.75 $4.51 $0.77 $0.74 8 §$70.58  $72,58  $9086  $93.66 $110.73 $114.73
Assistant to Engineer $37.56 $39.56 31363 $10.78 $4.51 $0.77 $0.74 8 $67.99  $69.99  $86.77  $80.77 $10555 §$109.55
Group 2-A $4580  $47.09  §1363  $10.78 $4.51 $0.77 $0.74 8 $76.42  §78.42  $99.42 $10242 $12241 12641
Truck Crane Assistant to Engineer  $39.86  $41.86  $1363  $10.78 $4.51 $0.77 $0.74 g $7028  $7229 $90.22 §93.22 B11015 §F114.15
Assistant to Engineer $37.33  $39.33  $13.63 $10.78 $4.51 $077 $0.74 8 $B7.76  $6976 38543 38943 $10509 $109.08
Group 3-A $44.03 $46.03 $13.83 $10.78 $4.51 $0.77 30.74 & $7446  $7646  §9548  $99.48 311849 ¥122.48
Truck Crane Aesistant to Engineer  $39.58  $41.59 $13.83 §10.78 $4.51 $0.77 $0.74 8 $§70.02  $72.02  $89.82 $92.82 §108.61 $113.61
Hydraufic $39.13  $41.13  $1383  $10.78 $4.51 $077 $0.74 8 $69.56  $71.56 38813 59213 $10B.69 $112.69
Assistant to Enginear $37.02  $3g02 $1363 $10.78 $4.51 50.77 $0.74 2] $67.45 $60.45 $8596 $88.96 $104.47 $108.47
Group 4-A $40.63 4263 $13.63 §10.78 $4.51 $0.77 $0.74 -] $71.06  $73.06  $91.38  $94.38 $111.69 §$115.68

# Indicales an apprenticeable craft. The current apprentice wage rates are available on the Internat at hitp:/iwww.dir ca. gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to Septernber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at hitp:/www.dir.ca gov/das/das html,

* For classifications within each group, see pages 398-40.

AREA 1 - Alameda, Bulte, Conlra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benite, San Franciseo, San Joaquin, San Mateo, Santa Glara, Santa Cruz, Solano, Stanisiaus,
Sulter, Yolo and Yuba counties; and portions of Aipine, Amador, Calaveras, Golusa, Del Morte, El Dorado, Fresne, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuosiumne and Trinity counties.

AREA 2 - Modoc, and pertions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Derado, Fresno, Glenn, Humboldt, Lake, Lassen, Madsra, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. {Porticns of counties falling in each area detailed on page 41).
Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather.

tnctudes an amount for supplemental dues.,

=

a

a

"

RECOGNI ED HOLIDAYS: Halidays upon which the general prevaiiing hourly wage rate for Holiday work shall be paid, shall be afl holidays in the collective bargaining agreement, applicable
to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. if the prevailing rate is not based on a collectively
hargained rate, the holidays upon which the prevailing raie shall be paid shall be as provided in Sectien 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations on the internet at hitp:/Awww.dir.ca.gow/OPRLU/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE FAYMENT: In acsordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments te each worker to
execute the work. You may obtain the trave! and/or subsistence provisions for the current determinations on the internet at hitp:ivweaw.dir.ca.gov/OPRL/PWD. Travel andfor subsisience
requirements for current or superseded determinations may be abtained by contacting the Office of the Director — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIREGTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CCDE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: OPERATING ENGINEER (BUILDING CONSTRUCTION)

DETERMINATION: NG-23-63-1-2016-2A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATEION: June 25, 2017** The rate fo be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in confracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOGALITY: Al localities within Alpine, Amador, Bulte, Calaveras, Colusa, Del Norte, El Dorade, Fresne, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours' Total Daily/ Sunday and
{Journeyperson} Hourly and and Fayments Hourly Saturday® Holiday
Rate Welfare Holiday® Rate 112X 2%

Classification Group®

Area1®  Area 2° Aread®  Area2® Areat® Area2® Area1® Area2”
Group 1 $41.25 $4325  $13.63  $1078 $4.51 50,77 30.74 8 $71.68  $7368 $62.31 58531 $112.93 §116.83
Group 2 - $39,80 $41.80 $13683 31078 $4.51 $0.77 $0.74 8 $70.23  $72.23  $90.13  $83.13  §110.03 $114.03
Group 3 . $38.40 34040 §$13.63 $10.78 $4.51 $0.77 $0.74 8 $68.83  $70.83 §88.03  $81.03 §107.23 §111.28
Group 4 $37.07 339.07 $13.683 §$10.78 $4.51 $0.77 $0.74 8 $67.50 §$69.50 86,04 $89.04 10467 §108.57
Group 5 $35.86 $37.86 $13.63 $1078 $4.51 $0.77 $0.74 8 $66.26 $68.29 $84.22 §87.22 $102.15 $106.15
Group 6 $34.59 33659 $13.63 $1078  $4.51 $0.77 $0.74 8 $65.02 $67.02 $82.32 $8532  $92.61 $103.481
Group 7 $33.50 $35.50 $13.63 $1078  $4.51 $0.77 $0.74 8 $63.93 $65.93 $8068 $83.68 $97.43 $101.43
Group 8 $32.42 $3442 51363 $1078 3451 $0.77 $0.74 8 $62.85 $64.86 $79.06 $82.06  $95.27 §$69.27
Group 8-A $30,30 $3230 $13.63 $10.78 $4.51 $0.77 $0.74 8 $60.73  $6273 §7588 §78.88  §91.03  $9503

ALL CRANES AND ATTACHMENTS:

Group 1 342,86 34485 $13.63 $10.78  $4.51 30.77 30.74 8 §$73.28  $7528  $04.7¢  $97.71  $11613 $120.13
Group 1-A 34210  $4410  $13.63 $10.78  $4.51 30.77  $0.74 8 $7253 $7453 $93.58 $96.58 $114.63 $118.83
Truck Crane Assistant to Engineer $35.44  $37.44  $1363  $10.78  $4.51 $0.77 $0.74 8 36587 $67.87 $B3.59  $86.59 $101.31 $105.31
Assistant to Engineer $3327  $3527  $1363 51078 $4.51 $0.77 $0.74 8 $63.70 $65.70 $80.3¢  $83.34  $95.97 $100.87
p2A 34041 %4241 $1363  $10.78  $4.51 $0.77 $0.74 8 $70.84  $72.84 $91.05  $94.05 $111.25 $115.25
.fuck Crane Assistant to Engineer $3520  $37.20  $13.683  §10.78  $4.51 50.77 30.74 8 $65.63  $67.53  $B323  $86.23  $100.83 $104.83
Assistant to Engineer $33.05 §35.08 $13.63 310.78 $4.51 $0.77 $0.74 8 36348 $6548 §80.01 $83.01 $96.53 $100.53
Group 3-A 33877 $40.77  $1383  $10.78  $4.51 $0.77  $0.74 8 $6020 $71.20 $88.59  $91.59 $107.97 $111.97
Truck Crane Assistant to Engineer 33496 $36.96 $13.63  $10.78  $4.51 $0.77 $0.74 8 $66,39  $67.39 $862.87 $85.87 $100.35 $104.35
Hydraulic $34.50 $36.59 $1363 §10.78  $4.51 $0.77 50,74 8 $65.02 $67.02 $82.32 $85.32 $99.61 $103.61
Assistant 1o Engineer $32.80 $34.80  $1383  $1078  $4.51 50,77 3074 8 $63.23  $65.23 $79.63  $82.63  $96.03  $100.03
Group 4-A $35.86 $37.86 $1363  $10.78 3451 $0.77 $0.74 8 $66.20  $68.28  §84.22  $87.22 $102.15 $106.15

# Indicates an apprenticeable craft. The cument apprentice wage rates are available on the Internet at hitp:fwww.dir.ca.gov/OPRLPWAppWage/PWAppWageStart.asp. To cbiain any
apprentice wage rates as of July 1, 2006 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website
at http:fwww . dir.ca.gov/das/das.html.
® tor classifications within each group, see pages 39B-40.
® AREA 1- Butte, Kings, Mercad, Napa, Sacramente, San Benifo, San Joaguin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras,
Colusa, Dal Morts, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskivou, Sonoma, Tehama,
Tuolumne ang Tririty ceunties.
° AREA 2 - Modoe, and portions of Alpine, Armador, Calaveras, Colusa, Del Norte, El Dorado, Fresne, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detalled on page 41).
¢ Saturday in the same work week may be worked at straight-time i a job is shut down during the normal work week due to inclement weather.
¢ Includes an amount for supplemental dues,
! When three shifts are empfoyed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {exciusive of meal period), shall constitute a day of work,
for which efght (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven {7) hours of work for eight (8) hours
of pay at the non-shifi wage rate.

NOTE: For Special Single and Second Shift rates, please see page 40C,

RECOGN ED HOLIDAYS: Holidays upon which the general prevaling hourly wage rate for Heliday work shalf be paid, shail be all holidays in the colleclive bargaining agresment, applicable to the
particutar craft, classification, or type of worker employed or: the project, which is on file with the Director of Industrial Relations. If the prevailing rale is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may obtain the holiday provisions for the current determinations on the Internet at
http:/fwww, dir.ca,gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtaired by contacting the Office of the Director — Research Unit at (419) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel and/or subsistence payments o each warker to execute the
work, You may cbtain the travel andfor subsistence provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/OPRL/PWD. Travel andfor subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,

XXX
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER (BUILPING CONSTRUCTION)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2016-2A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed afler this date has been determined. W work will extend past this date, the new rate must be paid ang
should be incorporated in coniracts entered into now. Contact the Cffice of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: Ali localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, &1 Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendacino, Merced, Modog,
Monterey, Napa, Nevada, Flacer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sterra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,
Yolo, and Yuba counties.

Emplover Pavments Stralght-Time Qvertime Hourly Rate
Ciassification Basic Health Pension Vacation Training Other Hours Total Daily/ Sunday and
(Journeyperscn} Hougly and and Payments Hourly Saturday® Holiday
Rate Welfare Holiday® Rate 11/2% 2%

Classification Group®

Area 1’ Areaz’ Area1’  Area2® Areai® Aea?® Area1®  Area2®
Group 1 $4b40  $4740  $1363  $10.78 $4.51 $0.77 $0.74 8 $75.83  $77.83 $98.53 $101.53 $12123 3512523
Group 2 $43.76 $4576  $1363  $10.78 $4.51 $0.77 $0.74 8 $74.10 $76.19  $96.07 $99.07 $117.95 $121.85
Group 3 $42.20 $44.20 $1383 $10.78 $4.51 $0.77 $0.74 8 $72.63 $74.63 $93.73 $96.73 $114.83 $i18.83
Group 4 $40.68 $4268 $1363  $10.78 $4.51 50,77 $0.74 8 $71.11 $7341 $91.45  $9445  $111.79 $11579
Group 5 $39.33 $41.33 $13.63 $10.78 $§4.51 $0.77 $0.74 8 $69.76 $71.76 $89.43 $92.43  $109.09 $113.09
Group 6 $37.88 $39.89 $13.863 $10.78 $4.51 $0.77 $0.74 8 $68.32 $70.32 §87.27 $90.27 $106.21  $110.21
Group 7 $36.68 $3868 31363  $l0.78 $4.51 $0.77 $0.74 & $87.11 $68.11 $35.45  §88.45 $103.79 $107.79
Group 8 $36.47 $37.47 $1363 $10.78 $4.51 $0.77 $0.74 8 $65.90 $67.80 $83.64 $86.64 $101.37 B105.37
Group 8-A $33.08  $35.08 $1363 $10.78 54.51 5077 $0.74 8 $63.51 96551 $80.056 $83.05 $96.59 $100.59

ALL CRANES AND ATTACHMENTS:

Group 1 $47.11  $49.11  $13.63 $10.78 5451 30,77 30.74 8 §77.54  $79.54  $101.10 $104.10 $124.65 §128.65
Group 1-A $46.36 34836  $13.53  $10.78  $4.51 $0.77 $0.74 8 §76.79  §78.79  $89.97 $102.97 $12315 $127.15
Truck Crane Assistant to Engineer $38.87  $40.87 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.30 $71.30 588,74 $91.74  $108.17 $112.47
Assistant to Engineer $36.41 $38.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.84  $68.84 $85.06 $88.05 $103.25 $107.25
Group 2-A $44.45 $4645 313863  $10.78 $4 51 $0.77 $0.74 8 $74.886 $76.88  $97.11  $100.11 $119.33 $122.33
Truck Crane Assistant to Engineer $3860 34060 $1383 $10.78 54.51 $0.77 $0.74 8 $69.03  $71.03  $88.33  $91.33 $107.63 311183
Assistant to Engineer $36.17  $38.17  $13.83  $10.78 $4.61 5077 $0.74 8 $66.60 $68.60 $8469 38769 $102.77 $106.77
Group 3-A $42.58 $44.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.02 $75.02 $94.32 $97.32  $11581 $119.61
Truck Crane Assistant to Engincer $38.33  $40.33  $1363  $10.78  $4.51 $0.77 $0.74 B $88.76 $70.76 $87.93  §80.93 $107.08 $111.09
Hydraulic $37.88  §39.89  $13863  $10.78 $4.51 $0.77 $0.74 8 $68.32  $70.32  $87.27  $90.27 $106.21 §110.21
Assistant to Engineer $35.85 $37.89 $1383 $10.78 $4.51 $0.77 $0.74 8 366,32 $68.32  $34.27 $87.27 $10221 $106.21
Group 4-A $39.33  $41.33 31383  $10.78 $4.51 $0.77 $0.74 8 $69.76  $71.76  $89.43  $9243 $100.09 $113.09

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at hitp:ffiwww.dir.ca.gow/OPRUPWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticaship Standards’ website
at hitp:/iwww.dir.ca.gov/das/das.htmi.

¢ For classifications within each group, see pages 39B-40.

" AREA 1 - Bulie, Kings, Merced, Napa, Sacramento, San Benito, San Joaguin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counties: and portions of Alpine, Amador, Galaveras,
Colusa, Del Norte, El Dorado, Fresho, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendaocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama,
Tulare, Tuolumne ard Trinity counties.

® AREA 2 - Modec, and portions of Aipine, Amador, Calaveras, Colusa, Del Norte, Bl Dorado, Fresne, Glenn, Humbold, Lake, Lassen, Madera, Mariposa, Mendocing,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detaited on page 41).

d Saturday in the same work weel may be worked at straight-time if a job is shut down during the normal work week due o inclement weather.

* Includes an amount for supplemental duss.

RECOGNI ED HOLIDAYS: Holidays upon which the generaf prevailing hourly wage rate for Holiday work shalf be paid, shall be all hofidays in the collective bargaining agresment, applicable to the
particufar crafl, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a coliectively bargained rate, the
holidays upon which the prevalling rate shall be paid shalt be as provided in Section 6700 of the Government Code. You may oblain the holiday provisions for the current determinations on the Internet at
http:iwww. dir.ca.gow/OPRLPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Direcior — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENGE PAYMENT: In accordance with Labor Code Sections 1773.71 and 1773.9, contractors shall make travel andfor subsistence payments to each worker to execute the work.
‘fou may obtain the trave! and/or subsistence provisions for the current determinations on the internet at hitp:{hwww dir.ca.govfOPRUPWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 702-4774.

An



GENERAL PREVAILING WAGE DETERMINATICN MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 4, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®

DETERMEINATION: NC-23-63-1-2016-2D

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be pald for work performed after this date has been determined. If work wilt extend past this date, the
new rate must be paid ang shculd be incorporated in contracts entered into now. Contact the Office of the Directer - Research Unit for specific rates at {415) 7034774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, &1 Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Flumas, Sacramento, San Benito, 3an Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinky, Tulare, Tuclumne, Yoio, and Yuba counties.

Employer Payments Straight-Time: Quertime Hourly Rate
Classification Rasic Healih ~ Pension Vacation Training  Other Heurs® Total Daily® Saturday™®  Sunday and
{Journeyperscn) Hourly and and Payments Hourly Holiday
Rate Welfare Holfdayd Rate 112X 142X 2X

Group A-* 34527 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.70 $98.34 $598.34 $120.97
Group 1 $44 52 $13.63 $10.78 $4.51 $0.77 5074 8 $74.95 $97.21 $57.21 $119.47
Truck Crane Assistant te Engineer $37.20 $13.63 $10.78 $4.51 $0.77 $074 8 $67.63 $86.23 $86.23 $104.83
Assistant fo Engineer $34.97 $13.63 $10.78 $4.51 $0.77 3074 8 $65.40 $82.89 $82.89 $100.37
Group 2 $42.75 $93.63 $10.78 $4.51 $0.77 30.74 8 $73.18 $94.56 $94 56 $115.93
Truck Crane Assistant tc Engineer  $36.98 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.41 $85.80 $85,90 $104,39
Assistant to Engineer $34.70 $13.63 $10,78 $4.51 $0.77 50,74 8 $65.13 $682.48 $82.48 $99.83
Group 3 $41.27 $13.63 $16.78 $4.51 $0.77 $074 3 $71.70 $92.34 $82.34 $112.97
Truck Crane Assistant to Engineer - $36.71 $13.63  $10.78 $4.51 $0.77 $0.74 8 $67.14  $86.50 $85.50 $103.85
Hydraulic $36.32 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.75 $64.91 $84.91 $108.07
Assistant to Engineer $34.48 $13.63 $10.78 $4.51 50.77 $0.74 8 364,91 $82.15 $82,15 $99.39
Group 4 53525 $13.63 $10.78 $4.51 $0.77 3074 8 $69.68 $88.31 $89.31 $108.93
Group & $37.85 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.38 $87.36 $87.36 $106.33

# Indicates an apprenticeable craft. The current apprentice wage rates are availabie on the Internet at hitp:/fwww.dir.ca.gov/OPRUPWAppWage/P\WAppWageStart.asp. To

obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at http:/Awww.dir.ca.govidas/das.himl,

? Saturday in the same work week may be worked at siraight-time rates if a job Is shut down during the normal work week due to inclement weather.

" Rate applies to the first 2 daily overtime hours and the first 8 hours an Saturday only. All other time is paid at the Sunday/Holiday overtime rate.

° For Building Construction, see page 408 .

4 Includes an amount for supplemental dues,

® When three shifts are employed for five {5) or more conseculive days, seven and one-half (7 1/2) consecutive hours (exclusive of meat period), shall constitute a day of
wark, for which eight {8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall e seven {7) hours of work for
eight {8} hours of pay at the non-shift wage rate.

GROUP A1 GROUP 3
Cranes cver 350 Tons Cranes, 45 tons and under
Derrick aver 350 Tons Self Propelled Boom Type Lifting Device, 45 tons and under
Self Profelied Boom Type Lifting Devices over 350 Tans

GROUFP 4
GRCUP 1 Chicage Boomn
Cranes over 100 tons Forkfift, 10 tons and over
Derrick over 1G0 tons Heavy Duty Repaiman/Welder
Self Propelled Boom Type Lifting Device over 100 tons

GROUF &
GROUP 2 Boem Cat

Cranes over 45 tons up te and including 100 tons
Cerrick, 100 tons and under

Seif Prepelled Boom Type Lifting Device, over 45 tons
Tewer Crane

NOTE: For Special Single and Second Shift rates, please see page 45A.

RECOGNI ED HOLIDAYS: Hulidays upon which the general prevailing hourly wage rate for Holiday work shall ba paid, shafl be all holidays in the collective bargaining agreement,
appiicable to the paricular cral, classification, or type of worker employed on the project, which Is on file with the Directer of Industrial Relations.  If the prevailing rate is not based on a
collectively bargained rate, the helidays upon which the prevailing rate shall be paid shall be as provided in Section 8700 of the Govemment Code. You may obtain the holiday provisions
for the current determinations on the internet at http://www.dir.ca.gow/OPRLIPWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel andfor subsistence payments to each worker to
execute the work. You may obtain the travel andjor subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD, Travel andlor subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774,

XXX
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
(SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-63-1-2016-2D

ISSUE DATE: August 22, 2016

EXPIRATICON DATE OF DETERMINATION: June 25, 2017 The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and shouid he incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALETY: All iocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendosino, Merced, Modac, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Berito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasia, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sufter, Tehama, Trinity, Tulare, Tuolumne, Yoo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension  Vacation  Training Other Heurs Total Daily®  Saturday*™ Sunday and
(Journeyperson} Hourly and and Payments Hourly Holiday
Rate Waelfare Heoliday” Rale 112X 112X 2X
Group A-1 $49.82 $13.63 $40.78 $4.51 077 $0.74 8 $80.25 $105.16  $105.186 $130.07
Group 1 $40.07 $13.63 $10.78 $4.81 $0.77 $0.74 8 $79.50 $104.04 $104.04 $128.57
Truck Crane Assistant to Engineer $40.84 $13.63 $10.78 $4.51 $0.77 $0.74 8 $71.27 $91.69 $91.69 $112.11
Assistant to Engineer $38.32 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.75 $87.91 $87.91 $107.67
Group 2 $47.09 513,83 $10.78 $4.51 $0.77 $0.74 8 $77.52 $101.07 $101.07 $124.81
Truck Crane Assistant to Engineer $40.59 $13.63 $10.78 $4.59 $0.77 $0.74 8 $71.02 $91.32 $91.32 $111.61
Assistant to Engineer $38.04 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.47 $87.49 $87.49 $108.51
Group 3 $45.41 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.84 $98.55 $98.55 $121,25
Truck Crane Assistant to Enginser  $40.29 $13.63 $10.78 $4.51 30.77 $0.74 8 70,72 $80,87 $90.87 $111.01
Hydraulic $39.86 $13.63 $510.78 $4.61 50,77 $0.74 8 $70.29 $90.22 $90.22 $110.15
Assistant to Engineer $37.78 $13.63 510.78 $4.51 50.77 $0.74 8 $68.21 $87.10 $67.10 $105.99
Group 4 $43.15 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.58 $95.18 $95.16 $116.73
Group 5 $41.68 $13.63 $10.78 $4.51 $0.77 $0.74 8 $72.11 $82.95 $92.95 $113.79

# indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/fwww.dir.ca.gow/OPRL/PWAppWage/PWAppWageSiart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp:/Aiwww.dir.ca.gov/das/das. htmi,

? Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclemant weather.

¢ Rate applies to the first 2 daily overtime hours and the first 8 hours oh Saturday only. All other time is paid at the Sunday/Holiday overtime rate.

° For Building Construction, see page 40B

4 Includes an amount for supplemental dues.

GROUP A1 GROUF 3
Cranes over 350 Tons Cranes, 45 tons and under
Derrick over 350 Tons Self Propelled Boom Type Lifting Device, 45 tons and under
Self Profelled Boom Type Lifting Devices over 350 Tons

GROUP 4
GROUP 1 Chicago Boom
Crares over 100 tops Forklift, 10 tons and over
Derrick over 100 tons Heavy Duty Rapairman/Welder
Self Propelled Boom Type Lifting Device over 100 tons

GROUP &
GROUP 2 Boom Cat

Cranes over 45 tons up to and including 100 tons
Derrick, 100 tens and under

Self Propelled Boom Type Lifting Device, over 45 tons
Tower Crane

RECOGNI ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the preject, which is on file with the Director of industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6708 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at htp://www.dir.ca.gov/IOPRL/IPWE. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at {(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance wilh Labor Code Sections 17738.1 and 1773.9, contractors shall make travel andfor subsistence payments to each worker
{0 execute the work. You may obtain the travet andfer subsistence provisions for the current determinations on the Internet at hitp:/fwww.dir.ca.gov/OFRL/PWO. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Direcior — Research Unit at (415} 703-4774.

XXX
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER
TERMINATION: NC-63-3-75-2016-1
wSUE DATE: February 22, 2016
EXPIRATION DATE OF DETERMINATION: June 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates afier 10 days after the expiration date if no subsequent
determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Thme Overtime {lourly Rate
Classification Basic Hcalth Pension Vacation Training Other Howrs Total Daily Saturday® Sunday and
(Journeyperson) Hourly and and " Payments Hourly Holiday
Rate Welfare Holiday*® Rate 112X [ 12X 2X

Classification Group®
Area 1® Area2° Area |” Arca2® Arcal® Area?® Area I® Area2° Area 1° Area2°

Group | $31.03  33.03 1328 1035 357 0.71 0.88 8 59.82 6182 7533578335 75335 78335 90.85 94.85
Group [T 2743 2943 1328 1035 357 0.71 088 8 5622 35822 0993572935 69935 72935 83.65 87.65
Group II 22,82 2482 1328 1035  3.57 0.71 0.88 & 51.61 35361 63.02 66.02 63.02 66.02 74.43  78.43
Group IV 2011 2211 1328 1035 357 0.71 0.88 & 4890 5090 358955 61.955 58.955 61.935 69.01 73.01

# Indicates an apprenticeable craft. ‘The current apprentice wage rates are available on the Internet at

httpu/iwww.dir.ca.2ov/OPRL/PWApp Wage/P WAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
bttp:/fwww.dir.ca.govidas/dos.himl.

? For classifications within each group, see below,

}’AREAI Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara,

~ Yanta Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E1 Dorado, Fresno,
Jlenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sietra, Siskivou, Sonoma, Tehama, Tulare,
Tuolumne and Trinity Counties.

“ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, 1assen, Madera,
Muariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sicrra, Siskiyou, Sonoma, Tchama, Tulare, Tuolymne and Trinity Counties.
(Portions of counties falling in each area detailed on page 41).

Includes an amount for Supplemental Dues.

* Saturdays in the same work weck may be worked at straight-time if a job is shut down during the normal worl week due to inclement weather, major
mechanical breakdown or shortage of materials beyond the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular crafi, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations.  [f the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hitp://www.dir.ca.pov/OPRL/PWID. Holiday provisions for current or superseded determinations may be obtained by contacting the Qffice of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shali make travel and/or
subsistence payments to cach worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hétp://www dir.ca.zovW/OPRL/PWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774,

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
Hydro Sceder Machine

Grgun 1 Roller

Landscape Finish Grade Operator. All finish grade work regardless of the Rubber-Tired and Track Earthmoving Equipment

equipment used, and all cquipment with a horsepower rating of more than 65, Skiploader
Straw Blowers
Group 11 Trenicher - 35 Horsepower up to 65 Horsepower
Landscape Operator up to 65 M.P. All equipment with a manufacturer's
horsepower rating of 63 or less cxcept equipment covered by Group | or Group I
Group III.  The following equipment shall be inctuded in Group II cxcept landscape Utility Operator
when used for finish work so long as its manufacturer’s horsepower rating is  Small Rubber-Tired Tractor

65 or less. Trencher - Under 35 Horsepower
A-Frame and Winch Truck
Backhoe Group IV
Forklift (Jobsite) Assistant Landscape Ulility Operator
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LLANDSCAPE CONSTRUCTION PROJECTS

CRAFT: #OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIET)
DETERMINATION: NC-63-3-75.-2016-1
ISSUE DATE: Fcbruary 22, 2016
EXPIRATION DATE OF DETERMINATION: June 30, 2016*% Effective until superseded by a new determination issued by the Director of lndusu;al
Relations. Contact the Office of the Director — Research Unit at (4153 703-4774 for the new rates after 10 days afier the expiration date if no subsequent
determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Gienn, Humboidt,
Kings, l.ake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare,
Tuotumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday &
{Journeyperson} Hourly and and Payments Hourly Holiday
Rate Welfare Holiday* Rate 1 1/2X 112X 2X

Classification Group®
Arca 1® Area 2° Area [ Area 2° Area 1 Area2® Arca 1 Arca2® Area 1% Area2®

Group | $34.44 3644 1328 1035  3.57 0.7t 0.88 8 6323 6523 8045 8345 8045 8345 97.67 101.67
Group 11 3039 3239 13.28 1035 3.57 0.71 0.88 8 59.18 o6l1.18 74375 77.375 74375 77375 89.57 93.57
Group 11 2520 2720 1328 1035 357 0.71 0.88 & 5399 5599 66.59 69.59 6659 6959  79.19 83.19
Group IV 2230 2430 1328 1035 3.57 0.71 0.88 8 51.09 53.09 6224 6524 6224 6524 7339 7739

# Indicates an apprenticeable craft, The current apprentice wage rates are available on the Internet at

httpz/iwww.dir.ca.cov/OPRL/PW A pp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
hitps/Awww.dir,ca.gov/das/das. himi.

* For classifications within each group, see below.

" AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Matco, Santa Clara,
Santa Cruz, Solana, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresro.
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tl
Tuolumne and Trinity Counties.

* AREA 2 - Modoe, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Matiposa, Mendocino, Montercy, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tularc, Tuolumne and Trinity Counties.
(Portions of counties falling in each area detailed on page 41).

9 Includes an amount for Supplemental Dites,

® Saturdays in the same work weck may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major
mechanicai breakdown or shortage of materials beyond the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. I the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at httpy//www. dir.ca gov/QPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Oftfice of the
Director — Rescarch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www.dir.ca,gav/QPRE/PWI. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer’s Equipment
Hydro Seeder Machine

Group [ Roller

Landscape Finish Grade Operator. All finish grade work regardiess of the Rubber-Tired and Track Barthmoving Equipment

equipment used, and all equipment with a horsepower rating of more than 65. Skiploader
Straw Blowers

Group 11 Trencher - 35 Horsepower up to 65 [{orsepower
L.andscape Operator up to 65 H.P. All equipment with a manufacturer's
harsepower rating of 65 ot less except equipment covered by Group 1 or Group [

Landscape Utility Operator
Small Rubber-Tired Tractor
Trencher - Under 35 Horsepower

Group III. The following equipment shall be included in Group It except
when used for finish work so long as its manufacturer's horsepower rating is

65 or less.
A-Frame and Winch Truck . Group 1V
Backhoe Assistant Landscape Utility Operator
Forklitt (Jobsite)

XX
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF TNDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # DREDGER OPERATING ENGINEER

(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)

DETERMINATION: NC-63-3-12-2015-1

ISSUE DATE: August 22, 2015

EXPIRATION DATE OF DETERMINATION: June 30, 2016*. Effective until superseded by a new determination issued by the Dircctor of Industrial

Relations. Contact the Office of the Divector — Research Unit at {415) 703-4774 for the new rates after ten days after the expiration date if no subsequent
determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin,

San Mateo, Santa Clara, Santa Cruz, Shasta, Sietra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension® Vacation Training Other  Hours Total Daily® Saturday™ Sunday
(Journeyperson) Hourly and and Paymenis Hourly and

Rate Welfare Holiday Rate 112X 112X Hozli}c{iay
Classification Group”
First Shift Arca 1® Area2® Arca 1’ Area?® Arca1® Arca2® Area 1® Area2® Area1® Area2°
Group 1 : $42.17 44,17 1328 1229 4.70 0.13 0.25 8 7282 7482 93905 96905 93905 96.905 114,99 11899
Group 2 3721 3921 1328 1229 4,70 0.13 0.25 & 07.80 09.86 86465 89465 86465 82465 105.07 109.07
Group 3 36.09 3809 1328 1229 4.70 0.13 0.25 8 66.74 68.74 B4.785 B87.785 B84.785 87.785 102.83 106.83
Group 4 32,79 3479 1328 12,29 4,70 0.13 0.25 8 6344 6544 79835 82.835 79.835 B2.835 96.23 100.23
Special Single &
Second Shift  Area1® Area2® Arca1® Arca2® Area|® Arca?® Arca1® Area2® Arcal1® Area2°
Group 1 $46.48 4848 1328 12.29 4.70 0.13 0.25 g8 7713 7913 100.370 103,370 100.370 103.370 123.61 127.61
Group 2 40,90 4290 1328 12.29 470 0.13 023 8§ 7155 773,55 92.000 95.000 92.000 95.000 112.45 116.45
Group 3 30.64 41.64 1328 1229 470 0.13 0.25 8 7029 7229 90.110 93.110 90,110 93.110 109.93 113.93
~ opd 3593 37.93 1328 1229 470 0.13 025 8 6658 6858 84545 §7.545 84545 87.545 102.51 106.51

# mdicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ htip://www.dir.ca.pov/OPRL/PWAppWepe/PWAppWageStart.asp . To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at htin://www.dir.ca.gov/das/das.html.

* For ¢lassifications within each group, sec below.

" AREA 1 - Alameda, Buite, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake,
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties.

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Bl Dorado, Tresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa,
Mendocine, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties (Portions of counties falling in
cach area detailed on page 41).

*Includes an amount for Supplemental Dues,

¢ Ineludes an amount for Annuity Trust Fund,

T Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather.

& Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Holiday

overtime rate.

GROUP 1 : GROUP 3 GROUP 4

Chief Engineer Booster Pump Operator Bargeman

Day Mate (Captain) Deck Engineer Deckhand

Leverman/Operator Deck Mate Fireman
Dredge Tender Leveehand

GROUP2 Watch Engineer Qiler
Welder

Dredge Dozer Winch Man

HDR/Welder

RECOGNIZED HOLIDAYS: [olidays upon which the general prevailing hourly wage rate for Toliday work shall be paid, shali be ail holidays in the collective bargaining
agveement, applicable 1o the particular craft, classification, or type of worker employed on the praject, which is on file with the Director of Industrial Relations. If the prevailing rate is
sed on a collectively bargained rate, the halidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
y provisions for the current determinations on the Internet at hitp:/fwww.dir.ca.gov/OPRE/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415} 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worler to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gow/OPRL/PWD. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) "
AND
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

DETERMINATION: NC-23-102-13-2016-1

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: June 25, 201 7%* The rate to be paid for work performed after this date has been determined. If work will extend
past this date, the new rate must be paid and should be incorporated in coatracts entered into now. Contact the Office of the Director — Research Unit for specific rates
at (415) 703-4774.

LOCALITY: All localitics within Alameda, Alpine, Amador, Butie, Cataveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumae, Yolo, and Yuba Counties,

Employer Payments Straight-Time Overtime Howly Rate
Classification Basic Health Pension?  Vacation  Training Other Hours Total Dnily " Saturday ' Sunday
{Journcyperson) Hourly and and Payments Hourly And
Rate Welfare © Holiday " Rate 112X 112X  loliday®

TRAFFIC CONTROL AND RELATED CLASSIFICATIONS

AREA 1Y

Traffic Control Petson T 29.34 7.84 11.06 2.63 0.45 .22 8 51.54 66.21 66,21 80,88
Traffic Control Person 11 26.84 7.84 11.06 2.63 0.45 0.22 8 49.04 62.46 62.46 75.88
Flag Person 29.04 7.84 11.06 2.63 0.45 0.22 8 51.24 65.76 65.76 80.28
AREA 2"

Traffic Centrol Person 1 28.34 7.84 11.06 2.63 © 045 0.22 8 50.54 64.71 64.71 78.88
Traffic Control Person I 25.84 7.84 11.06 263 0.45 0.22 g 48.04 60.96 60.96 73.88
Flag Person 28.04 7.84 11.06 2.63 0.45 0.22 8 50,24 64,26 64,26 7828 .

DETERMINATION: NC-23-102-13-2016-2A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 200 7** The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at
{415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Mapa, Nevada, Placer, Plumas, Sacramento, San Benifo, San Francisco, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties.

STRIPER AND RELATED CLASSIFICATIONS

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health®  Pension® Vacation  Training Other Hours Total Daily " Saturday °¢ Sunday
(Journeyperson) Hourly and and Payments Hourly and
Rate Welfare Holiday Rate 112X 112X Holiday ®

Group 1 32.58 7.84 10.25 2.48 0.45 0.19 8 5379 70.08  70.08 86.37
Group 2 31.08 7.84 10.25 2.48 0.45 0.19 8 52.29 6783  67.83 83.37
Group 3 29.33 7.84 10.25 2.48 0.45 0.19 8 50.54 65.205  65.205 79.87
Group 4 27.23 7.84 1025 2.48 0.45 0.19 8 48.44 62.055 62.055 75.67
Group 1 Group 2 Group 3 Group 4
Traffic Striping Applicator Traffic Delineating Device Applicator Traffic Surface Abrasive Blaster Parking lots, Game Courts & Playground

Tratfic Protective System Installer Pot Tender Striping Applicator

Pavement Markings Applicator Decorative Asphalt Surfacing Laborer

Decorative Asphalt Surfacing Applicator

Footnotes are listed on page 44A
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Determination: NC-23-102-13-2016-1 and NC-23-102-13-2016-2A

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

httofwwew.dirca, sov/OPREPWAppWage/PWApp WageStarl.rsp. ‘To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,

please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at hitp//www.dir.ca.gov/das/dag hiim).

Includes an amount for the Annuity Trust Fund.

Includes an amourtt for Supplemental Dues.

Saturdays or scheduled sixth (6™) consecutive work day in the same wotk week may be worked at straight-time if the job is shut down during the normal work week

due to inclement weather, major mechenical breakdown or lack of materials beyond the control of the employer.

d AREA 1 - Alameda, Conira Costa, Matin, San Francisco, Sar Mateo and Santa Clara Counties,
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norle, El Dorado, I'resno, Glenn, Humboldi, Kings, Lake, Lassen, Madera, Mariposa, Mendacine,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinily, Tulare, Tuolumne, Yolo and Yuba Counties.

e Inciudes an amount for Retiree Health & Welfare

f One and one-half (1-1/2) the straight time hourly rate of pay shall be paid for all work performed in excess of forty hours (40} a week or eight hours (8} a day and
the sixth (6th) consecutive day worked or Saturdays.

g Two times (2x) the straight time hourty rate of pay shall be paid for all work performed cn the seventh (7th) consecutive day worked, or Sundays and holidays.

h The rates of the Laborer classifications for the craft of Traffic Conirol/Lance Closure (Laborer) do not apply to iraffic control work associated with parking and
highway improvement projects in San Joaquin, Tuolumne, and Yolo Counties. For traffic control work associated with parking and highway improvement projects in
these three counties, the minimum rate of pay is that of the Painter classifications for the craft of Parking and Highway Emprovement Painter (Painter),

o oom

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable 1o the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Indusirial
Relations, T the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shalt be as provided in Section
6700 of the Government Code, You may obtain the holiday provisions [or the current determinations on the Internet at hilp:/www dir.ca.pov/QPRL/PWD, Holiday
provisions for current or superseded determinations tay be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current detcrminations on the Internet at
http:/fwww,dir.ca,gov/OPRL/PWD.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TG CALIFORMIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)

DETERMINATION: NC-23-63-1-2016-2D1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. |f work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Gontact the Office of the Director - Research Unit for specific rates at (415) 703.4774.

LOCALITY: Alllocalities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, Ef Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modac, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, ard Yuba counties.

Empicyer Payments Straight-Time Overtimg Hourly Rate
_Classificationh Basic Healih Pension  Vacation  Training Other Hours” TJotal Daily Saturday®  Sunday and
{Journeyperson) Hourly and and Payments Hourly Heliday
Rate Welfare Haliday® Rate 12X 112K 2%
Group A-1 $43.79 $13.63 $10.78 $4.51 $0.77 $0.74 B $74.22 $06.12 $96.12 $118.01
Group 1 542.04 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.47 594.99 $94.98 $5116.51
Truck Crane Assistant to Engineer  $36.05 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66,48 $84.51 $84.51 $102.53
Assistant to Engineer $33.91 $13.63 $10.78 $4.51 $0.77 $0.74 B $64.34 $81.30 $81.30 $98.25
Group 2 $41.33 $13.63 $10.78 $4,51 $0.77 $0.74 8 $71.76 $92.43 $92.43 $113.09
Truck Crane Assistant to Engineer  $35.83 $13.83 $10,78 $4.51 $0.77 $0.74 & $66.26 $64.18 $84.18 $102.09
Assistant to Engineer $33.66 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.09 $80.92 $80.92 $97.75
Group 3 $39.04 $13.63 $10.78 $4.51 $0.77 $0.74 B $70,37 $90.34 $90.34 $110.31
Truck Crane Assistant to Engineer  $35.58 $13.63 $10.78 $4.51 $0.77 50.74 8 $686.01 $83.80 $83.80 $101.59
Hydraulic $35.20 $13.683 $10.78 $4.51 $0.77 $0.74 8 $65.63 $83.23 $83.23 $100.83
Assistant to Enginear $33.43 $13.683 $10.78 $4.51 $0.77 $0.74 8 $63.86 $B80.58 $80.58 $97.29
Group 4 $38.01 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.44 $87.45 $87.45 $106.45
Group 5 $36.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.19 $BE.57 $85.57 $103.85

# Iindicates an apprenticeable crafl. The currenl apprentice wage rates are avaifable on the Internet at hitp:#www.dir.ca.govw/OPRL/PWAppWage/PWAppWageStart.asp, To

chtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, piease contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at hitp:/fwww.dir.ca.gov/das/das.html.

* Saturday in the same work week may be worked at straight-time rates ¥ a job is shut down during the normal wark week due to inclement weather.

® Far classifications within each group, see page 45,

“ Ingludes an amount for supplemental dues.

¢ When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {exclusive of meal period), shall constitute a day of
work, for which eight {8} times the straight time hourly rate shall be paid at the nor-shift wage rate for the second shitt. The third shift shali be seven (7) hours of work for
eight {8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 40D.

RECOGNI ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shail be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particuiar craft, classificatien, or type of worker employed on the project, which is on file with the Direclor of Industrial Relations.  If the prevailing rate is not based on &
collectively bargained rate, the holidays upon which the prevaiiing rate shalf ba paid shall be as provided in Section 6700 of the Government Code. You may cbtain the holiday provisions
for the current determinations on the Internet at hitp:/www.dir.ca. gow/CPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments ta each worker

to exacute the work. You may obtain e fravel andfor subsistence provisions for the current determinations on the fntermet at http:ffwww, dir,ca,gowiOPRLPWD. Travel andfor
subsistence reguirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CGNSTRUCTION AND DREDGING PROJECTS

CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)
{SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-63-1-2016-2D1

ISSUE BATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Direclor - Research Unit for specific rates at (415} 703-4774.

LOCALITY: Alilocalities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, Ef Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Modoo, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanisiaus, Sutier, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Ciassification® Basic Health Pension  Vacation  Training Other Hours Total Daily Saturday”  Sunday and
(Journeyperson) Hourly and and Payments Hourly Haliday
Rate Welfare Holiday® Rate 11/2X 112X 2X
Group A-1 $48.16 $13.63 $10.78 54.51 $0.77 $0.74 8 $78.50  $10267  §$102.67 $126.75
Group 1 $47.41 $13.63 $10.78 $4.51 $0.77 $0.74 4] $77.84 $101.55 $101.55 $125.25
Truck Crane Assistant to Engineer $38.58 $13.83 $10.78 $4.51 $0.77 $0.74 8 $69.08 $89.76 $89.78 $109.,53
Assistant ta Engineer $37.13 $13.63 $10.78 $4.51 $0.77 $0.74 B $67.56 586,13 $86.13 $104.69
Group 2 $45.49 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.82 $88.67 $98.67 $121.41
Truck Crane Assistant to Ergineer $39.29 $13.83 $10.78 $4.51 $0.77 $0.74 8 $69.72 $89.37 $89.37 $109.01
Assistant to Engineer $36.86 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.29 $86.72 $85.72 $104.15
Group 3 . 543.91 $13.63 $10.78 $4.51 $0.77 $0.74 & $74.34 556,30 $98.30 $118.25
Truck Crane Assistant to Engineer  $38.01 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69,44 588,96 $88.95 $108.45
Hydraulic $38.60 $13.63 $10.78 $4.51 $0.77 5074 8 $69.03 $88.33 $98.33 $107.63
Assistant to Engineer $36.58 $13.63 $10.78 $4.61 $0.77 $0.74 8 $67.01 $85.30 $85.30 $103.59
Group 4 $41.76 $13.63 $10.78 $4.51 $0.77 $0,74 8 $72.19 $93.07 $93.07 $113.95
Group § $40.34 $13.63 $10.78 $4.54 $0.77 $0.74 8 $70.77 $80.94 $90,94 F111.11

# Indicates an apprenticeable craft. The current apprentice wage rates are avallabie on the Internet at hitp:/iwww. dir.ca.gov/OPRLPWAppWage/PWAppWageStart.asp. To
oblain any apprentice wage rales as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/Awww.dir.ca.gov/das/das. htmi, '
 Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

® For classifications within each group, see page 45.

° Includes an amount for supplemental dues.

RECOGNI ED HOHIBAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Indusirial Refations, If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shalt be paid shall be as provided In Section 6700 of the Government Gode. You may obtain the holiday provisions
for the current determinations on the Internet at hitp:/Awww.dir.ca.gov/OPRL/PWD, Hollday provisions for current or suparseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall make travel andfor subsistence payments to each worker

to execute the work. You may obtain the travel andfor subsistence provisions for the current determinations on the Internet at htip:/www.dir.ca.gov/OPRL/PWD. Travel andfor
subsistence requirements for current or superseded determinations may be oblained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR CF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 177G, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2016-2B

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25 2017** The rate to be paid for work performed after this date has been determined. IF work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Directer - Research Unit for specific rates at (415} 703-4774.

LOCALITY: All locaiities within Alameda, Alpine, Amador, Bulte, Calaveras, Colusa, Centra Costa, De! Morte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,

Madera, Marin, Mariposa, Mendocino, Merced, Modogs, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,

Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension  Vacation  Training Cther Hours® Total Daily® Saturday®  Sunday and
(Journeyperson) Hourly and and Payments Heurly Holiday
Rate Welfare Holiday® Rate 1 142X 142X 2X
Group A-1 $44.64 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.07 $97.39 $87.39 §119.71
Group 1 $43.89 $13.83 $10.78 $4.51 $0.77 $0.74 8 $74.32 $96.27 $96.27 $118.21
Truck Crane Assistant to Engineer  $36.91 $13.63 $10.78 $4.51 $0.77 $0.74 8 $67.34 $85.80 $85.80 $104.25
Assistant to Engineer $34.63 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.06 $82.38 $62.38 $99.69
Group 2 $42.07 $13.63 $10.78 $4.51 $0.77 50.74 8 $72.50 $93.54 $93.54 $114.57
Truck Crane Assistant to Engineer  $36.66 $13.63 $10.78 $4.51 $0.77 $0.74 8 $87.09 $85.42 $85.42 $103.75
Assistant to Engineer $34.36 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.79 $81.97 $81.97 $99.15
Group 3 $40.39 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.82 $91.02 $91.02 5111.21
Truck Crane Assisfant to Engineer $36.37 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66.80 $94.99 $84.95 $103.17
Assistant to Engineer $34.14 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.57 $81.64 $81.64 $88.71
Group 4 $38.62 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.05 $88.36 $88.36 $107.67
Group 8 $35.98 $13.63 $10.78 $4.51 $0.77 $0.74 8 $66,41 $84.,40 $84.40 $102.3%
Group 8 $33.75 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.18 $81.06 $81.06 $87.93

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/iwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.

To cbtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please conlact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at http://www. dir.ca.gov/dasfdas.htmi.

& Saturday in the same work week may be worked at steaight-time rates if a job is shut down during the normat work week due fo inclement weather.

® Includes an amount for supplemental duss,

° Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate.

4 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of
wark, for which eight {8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight (8) hours of pay at the non-shift wage rate.

GROUP A GROUP 3
Cranes over 350 Tons Derrick Barge Pedestal Mounted Under 45 Tons
Derrick aver 350 Tons Self Propelled Boom Type Lifting Device 45 Tons And Under
Seif Profelled Boom Type Lifting Davices over 350 Tons Shid/Scow Piledriver, Any Tonnage
GROUP 1 Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
Clamshells Over 7 Cu Yds : GROUP 4
Derrick Barge Pedestal Mounted Over 100 Tons Assistant Operator
Self Propelled Boom Type Lifting Device Over 100 Tons Forklift, 10 Tons And Qver
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons Heavy Duty Repairman/Welder
GROUP 2
Clamshells Up To And Including 7 Cu Yds GROUP &
Derrick Barge Pedestal Mounted 45 Tons Up Te And Including 100 Tons Deck Engineer
Fundex F-12 Hydraufic Pile Rig
Self Propelled Boom Type Lifting Davice Over 45 Tons GROUP
Truck Crane Or Crawler, Land Or Barge Mounted, Cver 45 Tons Deckhand
Up To And Incliding 100 Tons Fireman

NOTE: For Special Single and Second Shift rates, please see page 47B.

RECOGNI ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craf, classification, or type of worker employed on the project, which is on file with the Director of Indusirial Relations. If the prevaiting rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Secticn 8700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http:/iwww.dir.ca,gev/OPRL/PWD. Haliday provisions for current ar superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each

worker to execute the work. You may cbtain the travel and/or subsisience provisions for the current determinations on the Internet at http:/Awww.dir.ca.gowOPRL/PWD. Travel andfor
subsistence reguirements for current or superseded determinations may be obtained by contacting the Office of the Direclor — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BULDING, HIGHWAY, HEAVY CONSTRLUCTION AND DREDGING PROJECTS

CRAFT: PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NGC-23-63-1-2016-2B

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMIMATION: Jung 25, 2017** The rale to be paid for work performed after this date has been determined. f work will extend past this date, the new
rate must be paid and shouid be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All locaiities within Alameda, Alpine, Amador, Butte, Calaveras, Golusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joagquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Empleyer Payments Straight-Time Cvertime Hourly Rate
ClasslHication Basic Heaith Pension  Vacation  Training Cther Hours Total Daily’  Saturday” Sunday and
{Jaurnayperson) Hourly and and Payments Hourly Hcliday
Rate Weifare Ho[lday” Rate 112X 112X 2K
Group A-1 $48.11 $13.63 $10.78 $4.51 $0.77 $0.74 8 $79.54 $104.10  $104.10 $128.65
Group 1 $48.36 $13.63 $10.78 $4.51 $0.77 50.74 8 $78.79  $102.97  $102.97 $127.15
Truck Crane Assistant to Engineer $40.51 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.94 $91.20 $91.20 $111.45
Assistant to Engineer $37.94 $13.63 $10,78 $4.51 $0.77 $0.74 8 $68.37 $87.34 $87.34 $106.31
Group 2 $46.31 $13.63 $10.78 $4.51 $0.77 $50.74 8 $76.74 $99.90 $99.90 $123.05
Truck Crane Assistant o Engineer  $40.24 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.67 $00.79 $90.79 $110,91
Assistant to Engineer $37.64 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.07 586,89 $86.89 $105.74
Group 3 7 $44.43 $13.683 $10.78 $4.51 $0.77 $0.74 8 $74.86 $97.08 $97.08 $119.28
Truck Crane Assistant to Engineer $39.91 $13.63 $10.78 $4.51 $0.77 $0.74 8 $70.34 $90.30 $80.30 $110.25
Assistant to Engineer $37.40 $13.63 $10.78 $4.51 $0.77 30,74 8 $67.83 $86.53 $86.53 $405,23
Group 4 $42.43 $13.63 $10.78 $4.51 $0.77 $0.74 8 $72.86 $94.08 $94.08 $115.29
Group 6 $39.46 $13.63 $10.78 54,51 $0.77 50.74 8 $69.89 $89.62 $89.62 $109.35
Group 8 $368.98 $13.83 $10.78 $4.51 $0.77 $0.74 8 $67.39 $85.87 $85.87 $104.35

# Indicates an apprenticeable crafl. The current apprentice wage rates are avaifable on the Intemet at hitp:/Awww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp,
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at hitp:/www.dir.ca.gov/das/das.html.

@ Saturday in the same work weel may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

b includes an amourt for supplemental duss.

° Rate applies to the first 2 daily overtime hours orly. All other time is paid at the double time rate.

GROUP A-1 . GROUP 3
Cranes over 350 Tons Derrick Barge Pedestal Mounted Under 46 Tons
Derrick over 350 Tons Self Propslled Boom Type Lifting Device 45 Tons And Under
Seif Profelled Boom Type Lifting Devices over 350 Tons Shid/Scow Piledriver, Any Tonnage
Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
GROUP 1
Clamshelis Over 7 Cu Yds GROUP 4
Derrick Barge Pedest=i Mounted Cver 100 Tons Assistant Operator
Seff Propeiled Boom Type Lifting Device Over 100 Tons Forklift, 16 Tens And Over
Truck Crane Or Crawler, Land Or Barge Mounted Qver 100 Tons Heavy Duty Repairman/Welder
GROUP 2 GROUP B
Clamshalis Up To And including 7 Cu Yds Deck Engineer
[errick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons
Fundex F-12 Hydraulic Pile Rig GROUP
Self Propelied Boom Type Lifting Device Over 45 Tons Deckhand
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons Fireman

Up To And Including 100 Tons

RECOGN! ED HOLIDAYS: Holidays upon which the general prevaiing hourly wage rate for Holiday work shall be paid, shali be ali holidays in the collective bargaining agresment,
applicable to the particuiar craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shalt be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisians for the current determinations on the Internet at hitp:www.dir.ca.gov/QPRUPWD. Hcliday provisions for current or superseded determinations may be obtained by
contacling the Office of the Director — Ressarch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Gode Sectiens 1773.1 and 1773.9, contracters shall make travel andfor subsistence payments to each
warker to execute the work. You may obtain the travel andfor subsistence provisions for the cureni determinations on the Internet at hitp:/Awww.dir.ca.gov/OPRUPWD. Travel andfor
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director -- Research Unit at {(415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MACE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUR DING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PRCJECTS

CRAFT: PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)

PETERMINATION: NC-23-63-1-2016-2B1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed afler this date has been determined. If work will extend past this date,
the new rate must be paid and should be incorporaled in coniracts enlered into now. Centact the Office of the Director - Research Unit for specific rates at (415) 703-4774.
LOCALITY: Al localities within Aipine, Amador, Butte, Calaveras, Colusa, Del Norte, EI Darado, Fresno, Glenn, Humboidt, Kings, Lake, Lassen, Madera, Mariposa,
Mendecino, Maerced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaauin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,

Stanislaus, Sutier, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Emglover Payments Straight-Time Overtime Houriy Rate
Classification® Basic Health Pensicn  Vacation  Training Cther Hours® Total Diaily Saturday’  Sunday and
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday® Rate 142X 112X 2X
Group A-1 $43.16 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.59 $95.17 $9517 $116.76
Group 1 $42.41 $13.63 $10.78 $4.51 $0.77 $0.74 B §72.84 $94.05 $94.05 $115.25
Truck Crane Assistant to Engineer  $35.76 $13.63 $10.78 $4.51 $0.77 $0.74 B $66.19 $84.07 $84.07 $101.85
Assistant to Engineer $33.59 $13.63 $10.78 $4.51 $0.77 $0.74 8 $64.02 $30.82 - $80.82 $97.61
Group 2 $40.70 $13.63 $10.78 $4.51 $0.77 50,74 8 $71.18 $91.48 $91.48 $111.88
Truck Crane Assistant to Engineer  $358.53 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.06 $83.73 $83.73 $101.49
Assistant to Engineer $33.34 513.63 51078 $4.51 $0.77 %0.74 8 $63.77 $80.44 $80.44 $97.11
$0.72

Group 3 $30.08 $13.63 $10.78 $4.51 $0.77 $0.74 8 $69.52 $89.07 ©  $89.07 $108.61
Truck Crane Assistant to Enginear $35.26 $13.63 $10.78 $4.51 $0.77 $0.74 8 $65.69 $83.32 $83.32 $100.95
Assistant to Engineer $33.11 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.54 $80.10 $80.10 $96.65
Group 4 $37.3¢9 $13.63 510.78 $4.51 $0.7? $0.74 8 $67.82 $86.52 $66.52 §108.24
Group 6 $34.89 $13.63 51078 $4.51 $0.77 $0.74 8 $65.32 $82.77 $82.77 $100.21
Group 8 $32.75 $13.63 $10.78 $4.51 $0.77 $0.74 8 $63.18 $79.56 $79.56 $05.93

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:/iwww.dir.ca.goviOPRL/PWAppWage/PWAppWageStart. asp.

To obtain any apprentice wage rates as cf July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standerds or refer to the Division of

Apprenticeship Standards' website al hitp://www.dir.ca.gov/das/das. html.

? Saturday in the same work week may be warked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

" For classifications within sach group, see page 47.

° Includes an amount for supplemental dues.

4 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall consiitute a day of
wark, for which eight (8) times the straight time hourly rate shail be paid at the non-shift wage rate for the secend shift. The third shift shall be seven (7} hours of work for
eight (8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 47C.

RECOGNI ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shail be paid, shall be alt holidays in the collective bargaining agreement,
applicabie to the particuar craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Refations.  If the prevailing rate is not based on 2
callectively bargained rate, the holidays upon which the prevailing rate shall be pald shail be as provided in Section 8700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at hitp:/fwww.dir.ca.gow/OPRI/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Directer — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773,9, contractors shaill make travel and/or subsistence payments to each
worker to execute the work. You may obiain the travel andfor subsistence provisions for the current determinations on the Internet at hitp:/Awww.dir.ca.gov/OPRL/PWD. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director -- Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SEGTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: PILE DRIVER {OPERATING ENGINEER-BUILDING CONSTRUCTICN)
(SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-63-1-2018-2B1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017* The rate to be paid for work performed affer this dafe has been determined. If work wilt extend past this date, the new
rate must be paid and should be incorperated in contracts entered Into now. Contact the Office of the Director - Resgarch Uit for spedific rates at (415) 703-4774,

LOCALITY: Alflocalities within Alpine, Amader, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendccino, Merced, Mcdoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanfslaus, Sutter, Tehama, Trinity, Tulare, Tuciumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Qvertime Hourly Rate
Classification® Basic Health Penslon  Vacation  Training Other Hours Total Daily Saturday®  Sunday and
(Jaurneyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday® Rate 112X 142X 2X
Group A-1 $47.45 $13.63 $10.78 $4.51 $0.77 $0.74 8 $77.88  $101.61 $101.67 $125.33
Group 1 $46.70 $13.63 $10.78 $4.51 50.77 50.74 8 $77.13  $100.48  $100.48 $123.83
Truck Crane Assistant to Engineer  $308.22 $13.63 $10,78 $4.51 $0.77 50.74 8 $69.65 $89.26 $89.26 $108.87
Assistant o Engineer $36.78 $13.63 $10.78 $4.51 50.77 $0.74 8 $67.21 $85.60 $85.60 $103.89
Group 2 $44.76 $13.63 $10.78 $4.51 $0.77 $0.74 8 $75.19 $97.57 $97.57 $119.86
Truck Crane Assistant to Engineer ~ $38.97 $13.63 $10.78 $4.51 $0.77 $0.74 8 $68.40 $886.89 $88.89 $108.37
Assistant to Engineer $36.50 $13.63 $10.78 $4.51 50.77 50.74 8 $656.93 $85.18 $85.18 $103.43
Group 3 $42.97 $13.63 $10.78 $4.51 $0.77 $0.74 8 $73.40 $94.89 $94.89 $116.37
Truck Crane Assistant to Enginser  $38.66 $13.63 $10.78 $4.51 50.77 $0.74 8 $69.09 $88.42 $88.42 $107.75
Assistant o Engineer $36.23 $13.63 $10.78 $4.51 $0.77 $0.74 8 $E6.66 $34.78 $84.78 $102,89
Group 4 $41.04 $13.63 $10.78 $4.51 $0.77 50.74 B 571.47 $91.99 $91.99 $H2.81
Group 6 $38.23 $13.63 $10.78 $4.51 5077 $0.74 8 $58.66 $87.78 $87.78 $106.89
Group 8 $35.84 $13.63 $10.78 $4.51 $0.77 50.74 8 $65.27 $84.19 $84.18 $102.11

# indicates an apprenticeabie craft. The current apprentice wage rates are available on the Internet at hitp:/iwww.dir.ca,gov/OPRL/PWAppWage/PWAppWageStart asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to Septermnber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp:/ww dir.ca.gov/das/das, himl,

® Salurday in the same work week may be worked at straight-time rates if 2 job is shut down during the normal work week due to inclsment weather.
® For clagsifications within each group, see page 47.
° Includes an amount for supplemental dues.

RECOGNI ER HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Indusirial Relafions. I the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations en the Internet at hitp://www. dir.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinations may be cbtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each

warker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http./iwww.dir.ca.gow/OPRUPWD. Travel andfor
subsistence requirements for current or superseded determinations may be chiained by contacting the Office of the Director — Research Unit at {415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADIE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LARBOR CODT PART 7, CHAPTER {, ARTICLE 2, SECTIONS 1770, 1773 AND {773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRATFT: #LABORER AND RELATED CLASSIFICATIONS
DETERMINATION: NC-23-102-1-2016-1
1SSUE DATE: August 22, 2016
EXPIRATION DATE QF DETERMINATION: JUNE 25, 2017** The rate tc be pald for work performed after this date has been determined. 1f work will extend past this date, the new rate must be paid and should be
incorporated in contracts entered fito now., Contact the Office of the Director -- Research Unit for specific rates at (415) 703-4774,

LOCALITY; ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE. CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DCRADQ, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NIVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEO, SANTA CLLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANG, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE. YOLO, AND YUBA COUNTIES.

Employer ayments Strgight-Time — Overtime Hourly Rate
Classification” Basic Health Pension  Vacation  Training Other Hows'  Tatal Daily Saturday” Sunday/
{Journeyperson) Hourly and and Payments Haurly Holiday
Rate® Welfare Holiday Rate 112X 11/2X 2X
AREA 1°
Construction Specialist 29.99 7.84 11,06 2.63 0.45 0.22 g 5219 67.185 67.185 82,18
Group 1; Group 1(3)"' 2929 7.84 11.06 2.63 045 022 g 5149 60.135 606,135 80.78
Group | (A) 29.51 7.84 i1.06 2.63 0,45 6,22 8§ 5171 606,465 06.405 8i.22
Group 1 {C}) 29.34 7.84 {1.06 2.63 0.45 .22 8 51.54 66.21 66.21 80.88
Group | {E}) 29,84 7.84 H.06 2.63 0.43 0.22 8 52.04 66.96 66,96 81,88
Group | {F-1} 29.87 7.84 11.06 2,63 0.45 0.22 8 52.07 67.005 67.005 81.94
Group 1 {F-2) 28.89 7.84 11.06 2.63 0.45 0.22 2 51,09 65.535 63.535 79.98
Group | (G) 29.49 7.84 1196 2.63 0.45 0.22 8 5069 06.433 66,435 81.18
Group 2 29.14 7.84 11.06 2.63 0.45 0,22 3 51,34 65.91 05.91 80.48
Group 3; Group 3{A) 2604 7.84 11.06 2.63 .43 0.22 8 51.24 465,76 65.76 §0.28
Group 4: Group 6(B3) 22.73 784 11,06 2,63 0.45 0.22 8 44,93 56,2054 56,2058 67.66"
Group 6 30.25 7.84 11.06 263 045 0.22 8 5245 67.575 67,575 82.70
Group § (A) 29.75 .84 11.06 2,63 0.45 .22 8 51.93 60.823 60.825 81.70
Group 6 (C) 29.16 7.84 11.06 2,63 0.45 06.22 g 31.36 65,94 65.94 80.52
Group 7 - Stage | (1™ 6 months) 20,33 7.84 11,06 2.63 0.45 06.22 8 42.53 52695 52,665 62,86
Stape 2 (2% 6 months} 23.23 7.84 11.06 2.63 0,45 022 8 4543 57.045 57.045 64.66
Stage 3 (3" & months} 26.14 7.84 11.0¢ 2.63 0.45 022 8 48.34 61.41 61.41 7448
AREA 2°
Censtruction Specialist 28.99 7.84 11.06 2,63 0.45 0.22 g 5119 63,685 G5.685 80.18
Group |; Group 1(B)® 28.29 7.84 11.06 2,63 0,45 0.22 8 50.49 64,635 64.635 78.78
Group | {A) 28.51 7.84 11.06 2.63 0.45 0.22 8 50.71 64.965 64,965 79.22
Group 1 (C0) 28.34 7.84 11.06 2.63 0.45 0.22 8 50.54 64,71 64.71 74.88
Group 1 (E) 28.84 7.84 11.06 2.63 045 0.22 2 51.04 65,46 63.46 76.88
Group 1 (F-1) 28,87 7.84 11.06 2.63 045 0.22 3 51.07 65.505 65.505 75.94
Group | (F-2) 27.89 7.84 1L.060 2.63 045 0,22 8 50.09 64.035 64.035 7798
Group 2 28.14 7.84 1L.06 2.63 045 0.22 & 50.34 64 4| 64,41 TBA4R
Group 3; Group 3{A) 28.04 7.84 11,06 2,63 0.45 0.22 8 50.24 64.26 64.26 78.28
Group 4; Group 6{B) 2173 7.84 11.06 2463 045 0.22 8 43,93 54,7954 54,7959 65.667
Group 6 29.25 7.34 11.06 263 0.45 0,22 8 5145 66.075 66.075 80.70
Group 6 (A) 28.75 7.84 11.06 2,63 0.45 0.22 8 50.95 65,325 65.325 79.70
Group 6 (C) 28.16 7.84 11,06 2,63 0.45 0.22 8 50.36 64.440 64.440 V852
Group 7— Stage | (1% 6 months)  19.63 7.84 11.06 2.63 0.45 022 8 41.83 51.645 51,645 61.46
Stage 2 (2" 6 months) 2243 7.84 11.06 2,63 - 0.45 0.22 8 44.63 55,845 55,845 67.06
Stage 3 (3“' 6 months) 2524 7.84 11.06 2,63 0.45 0.22 R 47.44 606.06 60.06 72.68

PLEASE GO 1O PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

# INDICATES AN APPRENTICEABLE CRAFT, THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT
LUETR:AWW W DIR CA GOVIOPRL/PWAPP WAGEH/PWAPPWAGESTART.ASP, TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HTTP:/WWW.DIR.CALOVDASDAS HTML.
a GROUP L1{D) - MAINTENANCE OR REPAHR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHATL RECEIVE $0.25 PER
PER HOUR ABCVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ONM UNDERGROUND STRUCTURES NO'T SPECIFICALLY COVERED HEREIN. THIS SHALL NOT
APPLY 1O WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK CF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.
GROUP 1{H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS™N CHAIRS, SWINGING SCAFFCLDS, BELTS RECEIVE 30.25 PER HOUR ABOVE THELIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TG RECEIVE THE WAGE RATE SET FORTH TN GROUP 1{A),
SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF SOB [S SHUT XOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MAIJOR MECHANICAL BREAKDOWN OR LACK GF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.
AREA 1 - ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES.
AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCING,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, BISKIYOU, SOLANQ, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUDA COUNTIES.
SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.
GROUP {(B} RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 50 FOR DETAILS.
WHEN THREE SHIFTS ARE EMPLOYED FOR FIVE (5) OR MORL CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 %) CONSECUTIVE HOURS {EXCLUSIVE OF MEAL PERIOD), SHALL
CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT. THE THIRD
SHIFT SHALL BE SEVEN (7} HOURS OF WORK FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE.
ZONE PAY AT THREE DOLLARS ($3.00) PER HHOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED QUTSIDE THE
FREE ZONL DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBBISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS,

o

o

=

-

o=

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAE PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS (N THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WIHCL IS ON FILE WiTH THE
DIRECTOR OF INDUSTRIAL RELATIONS, IF THE PREVAILING RATE i$ NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE, ¥OU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HTUTPWWW.RER.CAGOV/OPMRELAWD, HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR —
RESEARCH UNIT AT (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: TN ACCORDANCE WITH LABOR CODE SECTIONS [773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TO BACH WORKER IO BEXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HETPww W IR CAGOV/OPRLAPWE. TRAVEL AND/GR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BLE OBTAINED BY CONTACTING THE
QFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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DETERMINATION: NC-23-102-1-2016-1 and NC-23-102-1-2016-1A

CONSTRUCTION SPECIALIST

ASPHALT IRONERS AND RAKERS

CHAINSAW

CONCRETE DIAMOND CIHAINSAW

LLASER BEAM IN CONNECTION WITH LABORER’S WORK
MASONRY AND PLASTER TENDER

CAST IN PLACE MANH{LE FORM SETTERS

*RESSURE PIPELAYERS

DAVIS TRENCHER — 300 OR SIMILAR TYPE (AND ALL SMALL TRENCHERS}
STATE LICENSED BLASTERS AS DESIGNATED
DIAMOND DRILLERS

DIAMOND CORE DRILLER

MULTIPLE UNIT DRILLS

HIGH SCALERS (INCLUDING DRILLING OF SAML)
HYDRAULIC DRILLS

CERTIFIED WELDER

GROUP 1 (FOR CONTRA COSTA COUNTY ONLY, USE GROUP | (G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKQ, WACKER AND SIMILAR TVPE TAMPERS

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFIED HAZARDOUS WASTE WORKER (INCLUDING TEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXER AND 1 YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRELE SAW

CRIBBERS AND/OR SHORING

CUT GRANITE CURS SETTER

DRI PAK-IT MACHINE

FALLER, LOGLOADER AND BUCKER

FORM RAISERS, STIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHCD

HIGH PRESSURI: BLOW PIPE (1-1/2" OR OVER, 100 L.BS, PRESSURE/OVER)

HYDRO SEEDER AND STMILAR TYPE

JACKHAMMER OPERATORS

JACKING OF PIPE OVER 12 INCHES

JACKSON AND STMILAR TYPL COMPACTORS

KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KOLD, CREQOSGIL, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS (APPLYTNG MEANS APPLYING DIPPING, OR
HANDLING OF SUCH MATERTALS)

LAGGING, SHEETING, WHALING, RRACTNG, TRENCH-JACKING, LAGGING HAMMER

MAGNESITE, EPOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/DRY)

NO JOINT PIPE AND STRIPPING OF SAML, INCLUDING REPAIR OF VOIDS

PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOT, GRINDER

PERMA CURBS

PRECAST-MANHOLE SETTERS

PIPELAYERS {INCLUDING GRADE CHECKING [N CONNECTION WITH PIPELAYING)

>RESSURE PIPE TESTER

2QST HOLE DIGGERS-AIR, GAS, AND ELICTRIC POWER BROOM SWEEPERS

POWER TAMPERS OF ALL TYPES, EXCEPT AS §HOWN IN GROUT 2

RAM SET GUN AND STUD GUN

RIPRAP-STONEPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRITE

AND/OR SAND (WET OR DRY) AND GABIONS AND SIM{LAR TYPE

ROTARY SCARIFIER OR MULTIPLE BREAD CONCRETE CHIPPING SCARIFIER

ROTO AND DITCH WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN

SIGNALING AND REGGING

SKILLED WRECKER {(REMOVING AND SALVAGING OF SASIL, WINDOWS, DOORS, PLUMBING
AND ELECTRIC FTXTURES}

TANK CLEANERS

TREE CLIMBERS

TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OR
SIMILAR

TRENCHLESS LABORER’S WORK, CAMERA CONTROLLER

TURBO BLASTER

VIBRA-SCREED-BULL FLOAT IN CONNECTION WITH LABORER'S WORK

VIBRATORS

GROUT [ {A

ALL WORK OF LOADING, PLACING AND BI.ASTING OF ALL POWDLR & EXPLOSIVES
OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACING

JOY DRILL MODLEL TWM-2A

GARDENER-DENVER MODEL DI 143 AND SIMILAR TYPE DRILLS

TRACK DRILLERS

JACK LEG DRILLERS

WAGON DRILLERS

MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPLE OR METII0D OF POWER

MECHANICAL PIPE LAYER-ALL I'YPES REGARDLESS OF TYPE OR METHOD OF POWER

BLASTERS AND POWDERMAN

TREE TOPPER

BIT GRINDER

GROUT | (B} —SEE GROUP 1 RATES

SEWER CLEANERS (ANY WGRKMIEN W10 HANDLE OR COME IN CONTACT WITH RAW
SEWAGL IN SMALL DIAMETER SEWLERS) S11IALL RECELVE $4,00 PER DAY ABOVE GROUP
| WAGE RATES. THOSE WHO WORK INSIDE RECENTLY ACTTVE, LARGE DIAMETER
SEWERS, AND ALL RECENTLY ACTIVE SEWER MANHOLES SHALL RECETVE $5.00 PER
DAY ABOVE GROUP 1 WAGE RATES,

GROUP1(C

BURNING AND WELDING IN CONNECTION WITH LABORER'S WORK

SYNTHETIC THERMOPLASTICS AND SIMILAR TYPLE WELDING

GROUP | (D)
SEE FOOTNOTE A ON PAGE 49

GROUP | (E)
WORK ON AND/OR TN BELL HOLE FOOTINGS AND SHAITS THEREOF, AND WORK ON AND

IN DEEP FOOTINGS {DEEP FOOTINGS IS A HOLE 15 FEET OR MORE IN DEPTH}
SHAFI' 18 AN EXCAVATION OVER FIFTEEN (15) FEET DEEP OF ANY TYPE

g%

GROUP 1 {F-1
ALIGNER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT CRETE

GROUP 1 {F-2}
ALIGNER HELPER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SIHOT
CRETE

GROUY 1 {G) APPLILS ONLY IO WORK IN CONTRA COSTA COUNTY

PIPELAYERS (INCLUDING GRADE CHECKING [N CONNECTION WITH PIPELAYING),
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF
VOIDS, PRECAST MANHOLE SETTERS, CAST IN PLACE MANHOLE FORM SETTERS IN
CONTRA COSTA COUNTY ONLY

GROUP 1{H
SEE FOOTNOTE A ON PAGE 49

GROIT 2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKITI' DUMPER AND CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS {WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPPER (ONE CHUCKTENDER ON SINGLE MACIHINE
OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACIL TWO MACHINES ON
MULTIPLE MACHTNE OPERATION. JACKHAMMERS IN NO WAY INVOLVED IN THIS ITEM,}

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

IYDRAULIC MONITOR (OVER 100 LBS. PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING OF ALIL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSBURGH CHIPPER, AND SIMILAR TYPLE BRUSH SHREDDLERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER BUILDING MATERIALS) -- SEE ALSO
SKILLED WRECKER (GROUFP 1)

SLOPER

SINGLEFOOT, HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED IN GROUPS 1 THROUGH | (F}

JACKING OF PIPE-UNDER 12 INCHES

GROUP 3

CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS, GENERAL I.ABORERS AND
CLEANUP LABORERS

DEMOLITION WORKER

DUMPMAN, LQAD SPOTTER

FLAGPERSON/PEDESTRIAN MONITGR

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIL ERECTORS

GARDENER, HORTICULTURAL AND 1LANDSCAPE EABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE OWN NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERIOD)

JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMINT MARKIZRS (BUTTON SETTERS)

PAVERSANTERLCCKING PAVERS (ALL TYPES} AND INTERLOCKING PAVER MACHINES

MAINTENANCE, REPAIR TRACKMEN AND ROAD BEDS

STREETCAR AND RAILROAD CONSTRUCTION TRACK LABORERS

TEMPORARY AIR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROCM ATTENDANT (JOBSITE ONLY)

WHEELBARROW, INCLUDING POWER DRIVEN

GROUP 3 (A) -- SEE GROUP 3 RATES
COMPOSITE CREW PERSON {CPERATION OF YEHICLES, WHEN TN CONTUNCTION WITEL
LABORER’S DUTIES)

GROUP 4

ALL FINAL CLEANUP OF DEBRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT INCLUDING BUT NOT LIMITED TC STREET CLEANERS (NOT APPLICABLLE
TO ENGINEERING OR HEAVY HIGHWAY PROJECTS)

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUCTION

RRICK CLEANERS (JOB SITH ONLY)

MATERIAL CLEANERS (JOB SITE ONLY)

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERTOD OR WARRANTY PERIOD IS PUBLISHED ON PAGE 57
OF THESE GENERAL DETERMINATIONS.

GROUP 6
STRUCTURAL NOZZLEMAN

GROUP 6 (A

NOZZLEMAN (INCLUDING GUNMAN, POTMAN)
RODMAN

GROUNDMAN

GROUP 6 (B) -- SEE GROUP 4 RATES

GUNITE TRAINEE {ONE GUNITE LABORER SHALL RE ALLOWED FOR EACH THREE (3)
JOURNEYMAN {(GROUP 6, 6A, 6C, OR GENERAL LABORER) ON A CRIIW. IN THE ABSENCE
OF THE JOURNEYMAN, THE GUNITE TRAINEE RECEIVES TIE JOURNEYMAN SCALE.).

NOTE: T8 RATIO APPLIES ONLY TO WORK ON THE SAME 0B SITE.

GROUPG{C}
REBOUNDMAN

GROUYP 7

LANDSCAPE LABORER TRAINEE {RATIO FOR TRAINEES 15 ONE IN THREE. AT LEAST ONE
SECOND PERIOD TRAINEE AND AT LEAST ONE THIRD PERIOD TRAINEE MUST BE
EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JORB SITE,



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 770, 1773 AND 17731
FOR COMMERCIAL BUILDING, BIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shiff)
DETERMINATION: NC-23-102-1-2016-1A
ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: JUNE 25, 2617%* The rate to be paid for work performed alier this date has been determined. [Fwork will extend past this date, the new rate must be paid and should be’

incorporated in contracts entered into novy, Contact the Office of the Director-Research Uni for specific rates at (415) 7034774,

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, E
LASSEN, MADLRA, MARIPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCC. SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SIIASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISL.AUS, SUTTER, TEHAMA, TRINITY, TULARLE, TUOLUMNE. YOLO, AND YUBA COUNTIES.

Employer Paymenty Straight-Time Overtime Hourly Rate
Classification” Basic Health Pension Vacation  Training QOther Hours Total Daity Salurdayb Sunday/
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate' Welfure Holiday Rate 1 42X X 2X
AREA1°
Construction Specialist 32.99 7.84 11.06 2,63 C.45 0.22 H 35.19 71.685 71.685 88.18
Group 1; Group I(B)C 32,29 7.84 11.06 2.63 045 0.22 S 54.49 70.635 70,635 86.78
Group | {A) 32.51 7.84 1106 2.63 045 0.22 - 54.71 T0.965 70,965 87.22
Group 1{C) 3234 7.84 11,06 263 0.45 0.22 8 54.54 70.71 70.71 80.88
Group 1 (E) 32,84 7.84 11.06 2,63 0.45 0.22 8 55.04 7146 71,46 87.88
Group 1 (F-1) 32.87 7.84 11.06 2.63 0.45 0.22 8 55.07 71.505 71.505 27.94
Group 1 (F-2) 31.85 7.84 11.06 2.63 0.45 0,22 £ 54.09 70.035 70.033 85,98
Group 1 {G) 32.49 7.84 11.06 2.63 0.45 032 8 5469 706,935 H.935 87.18
Group 2 32,14 7.84 11.06 2,63 0.45 0.22 8 54.34 70.41 10.41 86.48
Group 3; Group 3(A) 32.04 7.84 11.06 2.63 0.45 0,22 8 54,24 70.26 70.26 £6.28
Group 4; Group 6(B) 25.73 7.84 11.06 2.63 0.45 4.22 8 47.93 60,7954 50,7951 73.669
Group 6 3325 7.84 il.06 2.63 .43 0.22 8 55.45 72,675 2075 88.70
Group 6 (A) 3275 7.84 11.06 2.63 0.45 0.22 8 54.95 71325 71.325 87.70
Group 6 (C) 3216 7.84 11.06 2.63 0.45 022 8 54.36 70.44 70.44 86.52
Group 7 - Stage 1 (1" 6 months} 2333 7.84 11.06 2,63 045 022 8 45.53 57.195 57,195 68.86
Stage 2 (2"Ij 6 months) 26,23 7.84 11.06 263 045 0.22 8 48.43 61,545 61.545 74.66
Stuge 3 (3 6 months) 29.14 7.84 11.06 263 0.45 0,22 8 51.34 65.91 65.91 80.48
AREA2®
Construction Specialist 31.84 1.84 © 1106 2.03 0.45 0.22 8 54,04 69.96 69.96 85.88
Group 1; Group E{B)“ 31.14 7.84 11.06 2.63 0.45 0.22 g 53.34 68.91 68.91 84.48
Group | {A) 3130 7.84 11.06 2.63 0.45 0.22 8 53.56 69.24 69,24 84.92
Group 1 {C) 31.19 7.84 11.06 2.63 0.45 0.22 8 53.39 68985 68.985 24,58
Group 1 (E} 31.69 7.84 11.06 2.63 045 0.22 8 53.89 69.735 69.735 85.58
Group 1 (F-1) 31,72 7.84 11.06 2,63 0.45 0.22 8 53.92 69.78 69,78 85.64
Group | (F-2) 30.74 7.84 11.06 2.63 0.45 0.22 8 52.94 68.31 08.31 83.08
Group 2 30.99 7.84 {1.06 2.63 .43 0.22 & 53,19 68,685 68.685 84.18
Group 3; Group 3(A) 30.89 7.84 {1.06 2,63 0.45 6.22 8 53.09 68.535 08.533 83,908
Group 4; Group 6(B) 24,58 7.84 1.06 2,63 0.45 .22 H 46.78 59.07° 56,07 7136
Group 6 32.10 7.84 11.06 2.63 0.43 .22 8 54.30 7035 70.35 86.40
Group 6 (A} 31.60 7.84 11.06 2.63 045 022 8 53.80 69.60 69.60 85.40
Group 6 (C) 3101 7.84 11.06 2.03 0.45 .22 8 53.21 68715 68,715 84.22
Group 7 - Stage | (1" 6 months) 2248 7,84 11.06 2.63 .45 0.22 8 44.68 55.92 5592 67.16
Stage 2 (2“"' ¢ monlhs} 2528 7.84 11.06 2.603 45 022 2 4748 60,12 60.12 72.760
Stage 3 (3"’ 6 manths) 28.09 7.84 11.06 2.63 G.45 022 8 50.29 64.335 04.335 7838

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

A INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES AR AVAILABLE ON THE INTERNET AT

LR W W WIR.C A GOVIOPRLIPWAPPWAGE/PWAPPWAGESTART.ASP. TO QBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIGR ‘TO SEPTEMBER 27, 2012, PLEASE

CONTACT THE DIVISION OF APFRENTICESHI? STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT TP W W W.IHR.CAGOVDASDIAS HIML,

a  GROUP 1{D) - MAINTENANCE OR REPAIR TRACKMEN AND ROAD REDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT, THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEFN PLACED.

GROUP 1{l{} - ALL LABORERS WORKING OFF CR WITH OR FROM BOS’N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0,25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.

THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUF 1{A).

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,

MAJOR MECHANICAL RREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.

AREA 1- ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES.

AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADQ, FRESNG, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCING,

MERCED, MODOC, MONTEREY. NAPA. NEVADA, PLACER. PLUMAS, SACRAMENTO, SAN BENITO. SAN JOAQUIN. SANTA CRUZ. SHASTA, SIHRRA, SISKIYOU, SOLANQ, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.

SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.

GROUP 1{B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 50 FOR DETAILS,

ZONE PAY AT THREE DOLLARS {$3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFGRMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS [FOR MAP DESCRIPTION AND EXCEPTIONS,

=

o

-0

RECOGNIZED HOLIDAYS: ROLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS [N THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TG THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH 18 ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. 1F TEIE PREVAILING RATE 1S NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET

AT HTTP:/WW W, DIR.CAGOV/OPRL/PWD, HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -
RESEARCH UNIT AT (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: I[N ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TO EACH WORKER TC EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
LT WW NR.CA GOVIOPRLP WD, TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR — RESEARCHL UNIT AT {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HHGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TUNNEL WORKER (LABORER)
SZTERMINATION: NC-23-102-11-2012016-1
iSSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts enfered into now. Contact the Office of the
Director - Rescarch Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lagsen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Montercy, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rale
Classification Basic  Health Pension Vacation/ Training Other Hours®  Total Daily Saturday® Sunday
(JTourneyperson) Hourly and Holiday® Payments Hourly and
Rate Welfare Rate 112X 1 172X Holiday

Diamond driller, groundman, gunite or

shoterete nozzleman $35.89 7.84 11.06 263 0.91 0.22 8 58.55 76.495 76.495 94.44
Rodman, shaft work and raise (below actual or

excavated ground level) $35.66 7.84 11,06 2.63 0.91 0.22 8 58.32 76.15 76.15 93.98

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lifted, conerete finisher in funnel, conerete/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable) $35.41 7.84 1106  2.63 091 022 8 58.07 75.775 75.775 93.48

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute materials), tugger, cabletender, chucktender,
powderman-primer house ~ $35.41 7.84 11.06  2.63 0.91 0.22 8 58.07 75.775 75.775 93.48

_cbratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including
rodding and spreading $34.96 7.84 11.06  2.63 0.51 022 8 57.62 75.10 75.10 92.58

Dumpman (any method), grout crew, reboundman, swamper/brakeman,
watchman $3442 784 1106 2.63 0.91 0.22 8 57.08 74.29 74.29 91.50

When designated by an employer, state licensed blaster receives $I.00 per hour above miner’s rate.

Note: Rates for tunnel workers working in compressed air as well as their support classifications arc available by request. Please contact the Office of
the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

http:/Awww.dir.ca.gov/OPRL/PWAppWage/P WAppWageStart asp. To obiain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at

http:/fanww.dir.ca.gov/das/das. htmi.

? Includes an amount for supplemental dues.

b Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Exeludes
Alameda, Contra Costa, and San Francisco Counties.

® All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time houtly rate, except maintenance work, in the
counties of Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hitp:/fwww.dir.ca gow/OPRI/PWD. Holiday provisions for current or superscded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

AVEL AND/OR SUBSISTENCE PAYMENT: In accordance with [.abor Code Sections [773.1 and 1773.9, contraciors shall make travel and/or
subsistence payments to cach worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at htip://www.dir.ca.gov/OFRL/PWI). Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA EABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shift)

DETERMINATION: NC-23-102-11-2016-1A

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION fune 25, 2017%* The rate to be paid for work performed after this date has been determined. if
work will extend past this date, the new ratc must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director - Rescarch Unit for specific rates at (413) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Matin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Matco, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
{Journeyperson) Hourly and Holiday" Payments Hourly and
Rate Welfare Rate 112X 112X Holiday

Diamond driller, groundman, gunite or

shoferete nozzleman $38.89 7.84 11.06  2.63 0.91 .22 8 61.55 800.995 80.995 100.44
Rodman, shaft work and raise {below actual or

excavated ground level) $38.06 7.84 il.06  2.63 0.91 0.22 3 61.32 80.65 80.65 99.98

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lified, concrete finisher in tunnel, concrete/screed man, grout pumpman
and potman, gunite and shoterete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable) $38.41 7.84 11.06 2.63 0.91 0.22 8 61.07 80.275 80.275 9948

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute materials), tugger, cabletender, chucktender,
powderman-primer house  $38.41 7.84 11.06  2.63 0.91 0.22 8 61.07 80.275 80.275 99.48

Vibratorman, pavement breaker, bull gang-mucker, trackman, concreie crew-including
rodding and spreading $37.96 7.84 11.06  2.63 0.91 0.22 8 60.62 79.60 79.60 98.58

Dumpman (any method), grout crew, reboundman, swamper/brakeman,
watchman $37.42 7.84 11.06  2.63 0.91 0.22 8 60.08 78.79 78.79 97.50

When designated by an employer, state licensed blaster receives $.50 per hour above minet’s rate,
Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet (@

http:/www.dirca. gov/OPRLP WAnpWage/PWAppWageStart.asp. To obfain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at

hilp:/rwww dirca, govidas/das.hunl.

* Includes an amount for supplemental dues,

® Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather, Excludes
Alameda, Contra Costa, and San Francisco Counties.

¢ All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the
counties of Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agrecment, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Direcior of Industrial Relations. [f the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of' the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at htp/Awww.dir.ca.gov/OPRL/PWD, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work, You may oblain the travel and/or subsistence provisions for the current determinations on the -
Internet at http://www.dir.ca.gov/OPRL/PWID. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Rescarch Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # PARKING AND HIGHWAY IMPROVEMENT PAINTER (PAINTER) *
DETERMINATION: NC-200-X-17-2014-2
ISSUE DATE: August 22, 2014
EXPIRATION DATE OF DETERMINATION: June 30, 2015* Effective until superseded by a new determination issued by the Director of
Industrial Refations, Contact the Office of the Dircctor — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no
subscquent determination is issued.

LOCALITY: All localities within San Joaquin, Tuolumne, and Yolo counties.

Emplover Payments Straight-Time  Oveitime Hourly Ratc

CLASSTFICATION Basic Heatth  Pension Vacation/ Training  Other Hours  Total Daily Holiday
Hourly  and Holiday® Hourly
Rate Welfare Rate f1/2X 2X 2X

Striper; Layout and

application of

painted traffic stripes;

hot thermo plastic;

tape traffic stripes 34,26 7.50 4.05 - 0.10 - 8 4591 963.04 80.17 80.17

Parking Lots,
Gamccourts,
“aygrounds b29.12  7.50 405 - 0.10 - 8 4077 %5533 6989  69.89

Protective Coating,

Resurfacing, Pavement

Sealing,

Including Repair

When Done in

Conjunction With

Pavement Sealing 2946  7.50 4.05 - 0.10 - 8 4101 s584 7057 7057

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http://www.dir.ca.gov/QPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' websitc at
http:/fwww. dir.ca.gov/das/das litml. '

* The minimum rate of pay for traffic control work associated with parking and highway improvement projects is that of the Painter classifications
for the cratt of Parking and Highway Improvement Painter (Painter) in San Joaguin, Tuolumne, and Yolo Counties.

® Includes an amount withheld for Dues Check-Off.

®Included in Basic Hourly Rate ($1.91). Rate applies to the first 9 years of empioyment only; $2.30 per hour worked for 10 years or more,

¢ Rate applies (o first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. Alf other overtime is paid
at the double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. 1f the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations
on the Internet at htip://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
~nbsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the

ernet at htip://www.dir.ca.zow/OPRL/P WD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director ~ Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: SLURRY SEAL WORKER

DETERMINATION: NC-830-X-69-2016-1

ISSUE DATE: February 22, 2016

EXPIRATION DATE OF DETERMINATION: March 31, 2016* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Glenn,
Humboldt, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Scnoma,
Stanistaus, Sutter, Tehama, Trinity, Tuclumne, Yolo and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rates

Classification Basic Health Pension Vacation/ Training Hours Total Daily Holiday
(Journeyperson) Hourly and Holiday Hourly 7%
Rate  Welfare Rate 112X 2X

Sealer/Mixer $14.89 1.72 .90 291 - 8 $18.42 "$25.865 $33.31 $33.31
Shuttleperson, Applicator

Operator, Squeegeeperson 13,18 1.72 90 91 - 8 16.71 $23.30 29.86  29.89
Traffic Surface Protective

Coating Applicator 15.5t1 1.72 90 9] - 8 19.04 °26.795 34.55 34.55
Traffic Conirolperson 1000 1.72 90 291 - 8 13.53  *18.53 23,53 23.53

* Rate applies to first year of employment only; $1.28 per hour worked for employment over one year but less than 5 years; $1.71

per hour worked for over 5 years but less than 10 years; $2.08 per hour worked for 10 years or more. The overtime computations
should be increased by any applicable increase in Vacation/Holiday pay.

Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All
other overtime is paid at the double time rate.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shalt be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence

requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at -
(415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER i, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, IGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABORER}

DETERMINATION: NC-102-67-1-2016-1

ISSUE DATE; February 22, 2016

EXPIRATION DATE OF DETERMINATION: November 30, 2016* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after
the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Staniskaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time  Overtime Hourly Rate
Classification Basic Health Pension Vacation/ Training Other Hours Total Holiday®
(Journeyperson) ' Hourly  and Holiday" Payments Hourly  1- 12X* 2X
: Rate  Welfare Rate
Asbestos Removal Specialist I 26.71 5.74 5.64 2.64 0.44 0.15 8 41.32 54.675  68.03
Asbestos Removal Specialist 1  23.77 5.74 1.71 2.64 0.44 0.15 8 34.45 46.335 5822
Asbestos Removal Worker 2066 574 1.20 2.64 0.44 0.15 8 30.83 41.16 51.49

TERMINATION: NC-102-67-1-2016-1A
iSSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: November 30, 2016* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after
the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Lead Removal Worker 30,00 7.84 1031 273 0.46 0.15 g 5149 66.49 81.49

Lead Removal Worker® 29.00 784 1031 273 0.46 0.15 8 5049 64.99 79.49

*Includes an amount for Supplemental Dues.
® Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7
consecutive day of work in a workweek.
¢ Rate applies 10 Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on
the 7™ consecutive day of work in a workweek.
4 Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties.

-® Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin,
Santa Cruz, Shasta, Sierra, Siskivou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

(Recognized Holidays and Subsistence Payment footnotes listed on page 52C)

.22 ¢
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NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR
1926.58, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208, Contractors must be certified
by the Contractors' State License Board and registered with the Division of Occupationa Safety and Health (DOSH). For further
information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
praject, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPREL/PWID. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773,1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at hitp://www.dir.ca cov/OPRL/PWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS [770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HHGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CEMENT MASON

DETERMINATION: NC-23-203-1-2016-2

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017#* The rate to be paid for work performed after this date has been determined. T
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered info now. Contact the Office of the
Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shagta, Sierra, Siskiyou, Sclano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension Vacation Training  Other Hours® Total Daily Saturday® Sunday
(JOURNEYPERSON) Hourly and and Hourly and
Rate Welfare Holiday Rate 11/2X 112X  Holiday

Cement Mason $32.15 8.28 10.55 5.59¢ 0.54 0.10 8 5721 73285 73285 8936
Mastic Magnesite Gypsum, Epoxy,

Polyester, Resin and alt composition

masons, swing or slip form

scaffolds $33.15 8.28 10.55 5.59° 0.54 0.10 8 5821 74785 74.785¢ 9136

Indicates an apprenticeable craft. The current apprentice wage rates are availabie on the Internet @
lattp/fwww. dir.ca.goviOPRLPWAppWage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
httpy/fwww. dir.ca.gov/das/das. html.

* Includes an amount for supplemental dues.

® Where multiple shifts arc worked, the day shift shall work eight (8) hours and for such work they shall be paid the regular straight time rate for
eight (8) hours; the second (2“d) shift shall work seven and one-half (7 ¥2) hours, and for such work they shall be paid the regular straight time ratc for
cight (8) hours; if a third (3'%) shift is worked, they shall work seven (7) hours and for such work they shall be paid cight (8) hours regular straight
time pay. No multiple shift shall be started for [ess than five {3) consecutive days.

® Saturdays in the same work weck may be worked at straight time if a job is shut down during the normal work week due to inclement weather or
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).

¢ Ratc applies to the first & hours of work on Satarday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable {o the particular crafi, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Tntemnet at http//www.dir.ca.gov/OPRLAPWID. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Direcior — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall make travef
and/or subsistence payments to cach worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http/Awww.dir.ca.gov/OPRI/BWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE IHRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CEMENT MASON (SPECIAL SINGLE SHIFT)

DETERMINATION: NC-23-203-1A-2016-2

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017¥* The rate to be paid for work performed afler this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amader, Butte, Calaveras, Colusa, Contra Costa, Del Notte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Selano, Serioma, Stanislaus, Sutter, Techama,
I'rinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday
(JOURNEYPERSON)  Hourly and and Hourly and
Rate Welfare Holiday Rate 11/2X 11/2X Holiday
Cement Mason $35.15 8.28 10.55 5.59° 0.54 0.10 8 60.2%F  77.785 77.7785° 9536
Magstic Magnesite Gypsum, Epoxy,
Polyester, Resin and all composition
masons, swing or slip form
scaffolds $36.15 8.28 10.55 5.59° 0.54 0.10 8 61.21 79285 79.285° 97.36

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

http: /i www, dir.ca.sov/OPRE/P WAPRWage/P WApp WaseStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
hitp://www.dir.ca.gov/das/das.himl.

# Includes an amount for supplemental dues.

" Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to inclement weather or
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).

© Ratc applies to the first & hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOL¥DAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shalt be paid, shall be afl holidays in
the collective bargaining agreement, applicable io the particular crafi, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. 1fthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the holiday provisions for the current determinations on
the Internet at biip;/www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hitp//www.dir.ca,pov/OPRL/PWE. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Otfice of the Direcior — Research Unit at {(415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILDING/CONSTRUCTEION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2016-1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017%* The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in confracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Employver Payments Straight-Time  Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation Training Other Hours Total Daily’ Saturday® Sunday/
(JOURNEYPERSON) Hourly and and Payment Hourly Holiday
Rate Welfare" Holiday Rate [1/72X 11/2X 2X
Group 1 $43.56 13.63 9.44 5947 0.78 0.19 8 7354 9532 9532 117.10
Group 2 41.56 13.63 9.44 5.94 0.78 0.19 8 7154 9232 9232 113.10
Group 3 35.42 13.63 9.44 5.94 0.78 0.19 8 6540 83.11 83.11 100.82
Group 4 30.19 13.63 9.44 5.94 0.78 0.19 &  60.17 75265 72.265 90.36

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http/www.dir.ca. gov/OPRL/PWAppWapge/PWAppWageStart.asp. To obtain any apprentice wage rates as of July [, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards’ website at http:/www.dir.ca.gov/das/das.html.

* Amount shall be paid for all hours worked up to 173 hours per month.

b Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is
paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:

Group | Group 2 Group 3 Group 4
'ASNT Level II-111 AWS-CWI Geotechnical Driller ACI
DSA Masonry ICC Certified Structural Inspector  Soils/Asphalt Drillers Helper
DSA. Shotcrete NICET Level [T Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor Systemt Inspector  Excavation and Backfill NICET Level I
NICET Level IV Building/Construction Inspector NICET Level II Proofload Testing
NDT Level Two Torque Testing
NACE
NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code, You may obtain the holiday provisions for the current determinations on the Internet at http:/www.dir.ca.gzov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp:/www.dir.ca.cov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
{415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIFT)

DETERMINATION: NC-63-3-9-2016-1

ISSUE DATE: August 22,2016

EXPIRATION DATE OF DETERMINATEION: June 30, 201 7** The rate to be paid for work performed after this date has been
determined. 1f work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now,
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Ali localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Det Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplover Payments Straight-Time  Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation Training Other Hours Total Daily® Saturday® Sunday/
(JOURNEYPERSON) Hourly and and : Payment Hourly ~ Holiday
Rate Welfare* Holiday Rate 12X 112X 2X
Group 1 ) $49.01 13.63 9.44 5.94 G.78 0.19 8 78.99 103.495 103.495 128,00
Group 2 4676 1363 944 5.94 0.78 0.19 8 76.74 100.12 100,12  123.50
Group 3 3985  13.63 644 5.94 0.78 0.19 8 69.83 89755 89.755  109.68
Group 4 33.96 13.63 9.44 5.94 0.78 0.19 8 63.94 8092  80.92 97.90

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http/rwww.dir.ca.cov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at hitp://www.dir.ca.gov/das/das.htmi,

T Amount shall be paid for all hours worked up to 173 hours per month.

> Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is

paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:

Group | Group 2 Group 3 Group 4

ASNT Level [I-111 AWS-CWI Geotechnical Driller ACI

DSA Masonry ICC Certified Structural Inspector Soils/Asphait Drillers Helper
DSA Shotcrete NICET Level HI Earthwork Grading 1CC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector ~ Excavation and Backfill NICET Level 1
NICET Level IV Building/Construction Inspector NICET Level Il Proofload Testing
NDT Level Two Torque Testing

NACE
WDT Level One

RECOGNEZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shali be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research
Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, coniractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requitements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT; TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2015-1

ISSUE DATE: August 22, 2015

EXPIRATION DATE OF DETERMINATION: june 30, 2016* Effective until superseded by a new determination issued by
the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415} 703-4774 for the new rates after
ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Fl Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sterra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification® Basic  Health Pension Vacation/ Training Other Hours Total Daily Saturday’ Sunday/
(Journeyperson)  Hourly and Holiday Payments Hourly Holiday

Rate  Welfare Rate 112X 11/2X 2X

Group | $28.57 $16.22  $6.00 $2.15 $0.85  "$0.58 8  §54.37 $68.655 $68.655 $82.94
Group 2 28.87 1622  6.00 2.15 0.85 "0.58 8 54.67 69.105 69.105 83.54
Group 3 2947 1622 6.00 2.15 0.85 *0.58 8 5497 69555 69.555 84.14
Group 4 2952 1622 6.00 2.15 0.85 *0.58 8 5532 70.08 70.08 84384
Group 5 29.87 1622  6.00 2.15 0.85 0.58 8 55.67 70.605 70.605 85.54
Group 6 USE DUMP TRUCK. YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED
Group 8 (Trainee)®

4 Step [ - 1* 1000 Hours
®Step 11— 2" 1000 Hours
F Step ITT — 3 1000 Hours

? Supplemental Dues and Contract Administration,

® Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or majer mechanical breakdown, or lack of materials beyond the control of the Employer.

¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
employers with [ess than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
journey level Teamsters.

d Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

® Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

f Bighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

& For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for 1loliday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp/fwww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make {ravel
and/or subsistence payments 1o each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Ingernet at http:/www.dirca.goy/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Rescarch Unit at (415) 703-4774.
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DETERMINATION: NC-23-261-1-2015-1 and NC-23-261-1-2015-1A

CLASSIFICATIONS:

GROUP 1

Dump Trucks under 6 yards

Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply}

Concrete pump truck {When Flat Rack Truck is used
appropriate Flat Rack shall apply)

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Pickup Truck

Teamster Qiler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

Warehouseman

Tool Room Attendant (Refineries)

Fork Lift and Lift Jitneys

Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper _

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2

Dump Trucks 6 yards Under 8 yards
Transit Mixers through 10 yards

Water Trucks Under 7000 gals.

Jetting Trucks Under 7000 gals.

Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport

Scissor Truck

Rubber Tired Muck Car (not setf-loaded)
Rubber Tired Truck Jumbo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road Oil Truck or Bootman
Buggymobile

Ross, Hyster and similar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dump Trucks 8 yards and including 24 yards
Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Pull Trailers
Heavy Duty Transport Tiller Man

Tire Repairman

GROUP 3 (continued)
Truck Mounted Seif Propelled Street Sweeper with or without

Self-Contained Refuse Bin and or Vacuum Unit

Boom Truck - Hydro-Lift or Swedish Type Extensicn or Retracting
Crane

P.B. or Similar Type Self Loading Truck

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shall receive the rate specified for the classification
of Road Oil Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow

GROUP 4

Dump Trucks over 25 yards and under 65 yards

Vacuum Trucks 7500 gals and over.

Truck Repairman

Water Pulls - DW 10s, 20s, 21s and other similar equipment when
puiling Aqua/pak or Water Tank Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport (up to and including 7 axles)

DW 10s, 20s, 21s and other similar Cat type, Terra Cobra,
LeTourneau Puils, Tournorocker, Euclid and similar type
Equipment when pulling fuel and/or grease tank trailers or other
miscellaneous trailers

GROUP 5

Dump Truck 65 yards and over

Holand Hauler

Lowbed Heavy Duty Transport {over 7 axles)

GROUP 6 (Use dump truck yardage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumpcrete Truck

Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Similar Type

Slurry Truck

GROUP 7 (Use appropriate Rate for the Power Unit or the Equipment Utilized)
Heater Planer

Agphalt Burner

Scarifier Burner

Fire Guard

Industrial Lift Truck (mechanical taiigate)

Utility and Clean-up Truck

Composite Crewman

GROUP 8
Trainee
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2015-1A

ISSUE DATE: August 22, 2015

EXPIRATION DATE OF DETERMINATION: June 30, 2016* Effective until superseded by a new determination issued by
the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after
ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tutare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturdayb Sunday/
(Journeyperson)  Hourly and Holiday Payments Hourly Holiday

Rate Welfare Rate [1/2X 1172X 2X

Group 1 $30.57 $16.22 $6.00 $2.15 $0.85 50.58 & $56.37 $71.655 $71.655 $86.94
Group 2 30.87 1622 6.00 2.15 0.85 0.58 8 56.67 72,105 72105 87.54
Group 3 31.17 1622 6.00 2.15 0.85 0.58 8 56.97 72.555 72.555 88.14
Group 4 3152 1622 6.00 2.15 0.85 "0.58 8 57.32  73.08 73.08 88.84
Group 5 31.87  16.22 6.00 2,15 0.85 *0.58 8 57.67 73.605 73605 8954
Group 6 USE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED
Group 8 (Trainee)’

4Step I - 1% 1000 Hours
*Step 11 — 2™ 1000 Hours
fStep 11— 3" 1000 Hours

* Supplemental Dues and Contract Administration.

" Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
employers with [ess than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
journey level T'eamsters.

4 Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

? Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

& For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the gencral prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agrecment, applicable to the paricular craft, classification, or type of worker employed on the project,
which is on file with the Director of Indusirial Relations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp:/www.dir.ca.gov/OPRI/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit af (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to cach worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hitp://www.dit.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

plo

109



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LLABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

CRAFT: ## LANDSCAFPE MAINTENANCE LABORER
(APPLIES ONLY TO ROUTINE LANDSCAPE MAINTENANCE WORK NO'T NEW LANDSCAPE CONSTRUCTION)'

DETERMINATION: NC-LML-2016-1

ISSUE DATE: February 22, 2016

EXPIRATION DATE OF DPETERMINATION: March 31, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Rescarch Unit (415) 703-4774 for the new rates afler 10 days [rom the expiration date, if no subsequent
determination is issued.

Employer Payments Straight -Time Overtime
LOCALITY: Basic Heaith Pension Vacation Holiday Training Hours Total 1 1/2x
Hourly and Hourly
Rate Welfare Rate
AlAMEAR. oo 10.00 0.43 - "0.14 0.24 - 8 ¥10.81 " 1581
Alpine, El Dorado......coocovveevinens 10.00 - - 0.52 0.14 - 8 10.26 15.26
10.00 - - 0.14 0.16 - 8 10,30 15.30
AMAOL., e 10,00 - - 0.16 0.06 - 8 1022 1522
Butte, Glenn, and Plumas........... 10.00 0.16 - €0.13 0.05 - 8 *10.34 b 15,34
Calaveras... ..o iceeeeeeiee e 10.00 - - .10 0.12 - 8 10,22 1522
Colusa and Sutter........ooevvvviveenns 10.00 - " .12 0.14 - 8 10.26 1526
10.00 - - 0.14 0.16 - 8 16G.30 15.30
Contra Costa......c.cvveeveveereeeseeennn. 10,00 - - - 0.12 - 8 16.12 15.12
Del Norte and Humboldt 10.00 - - 0.25 0.07 - 8 10.32 15.32
Fresno.. ..o e 10.00 - - 0.11 - - 8 10,14 15.11
10,00 - - 40.19 0.19 - 8 " 10.38 b 538
KINZS. o vvoivvor s rsssessssssssssssssens 10.00 - - £0.25 0.25 - 8 b10.50 1550
Lake and Mendocino.........c.......... 10.00 - - 10.13 0.03 - 8 b10.16 b15.16
10,00 - - £0.14 0.03 - 8 1017 Pis5.17
Lassen, Modoc, Shasta, .
Siskiyou and Trinity 10.00 - - 0.31 0.09 - 8 10.40 15.40
Madera, Mariposa and Merced.... 10.00 - - 0.115 0.115 - 8 1023 15.23
1% £ 5 1 OO 19.60 - - - 0.12 - 8 10.12 15.12
MOTETEY ...eeccc e 10.00 - - 0.14 0.22 - g 10.36 15.36
10.00 - - 0.16 0.25 - 8 1041 15.41
NAPH e e 10.00 - - 10.11 0.14 - 8 10,23 1525
Nevada and Sierra... 10,00 - - 0.16 .19 - 8 10.35 [5.35
Placer. o mvivviiieennns 14,00 - “ 0.12 0.14 - 8 10.26 15.26
Sacramento......oeerivr e 10.00 - - 0.16 - - 8 10.16 15.16
10,00 - - 0.15 - - 8 1015 15.15
San Benilo ... verviisresiiveisnseranns 10.00 Co- - b0.13 0.18 - 8 210.33 b 1533
San Francisco... 10.00 : - - 0.17 0.17 - 8 10.34 15.34
San JOAQUIN. .oervvvooeeeer e 10.00 0.37 - 10.12 0.12 . 8 ® 10.61 b15.61
8an MALEC........oerveereesser s 10.00 0.43 - i0.12 0.14 - 8 1060 1569
10.00 - - ¥0.13 0.17 - 8 *10.30 B 1530
Santa Clara..........cooocovvvsreveesenn, 10.00 0.03 - 10.13 0.18 - 8 *10.34 b15.34
SaNta Crlz. oo 10.00 - - 0.16 - - 8 10.16 15.16
10.00 - - 0.19 - - & 10,19 15,19
S0lan0.. .o 10.00 - - - 0.07 - 8 10.07 15.07
Sonoma... 10.00 - - 613 0.16 - 8 b1029 1529
10.00 0.38 - "0.15 0.19 - 8 "10.72 b15.72
Stanislaus and Tuolumne,.......... 10.00 - - 0115 0.14 - 8 10.255 [5.255
1000 - - °0.13 0.11 . 8 ®10.24 b15.24
10.00 - - 0.12 0.19 - 8 10.31 15.31
10.00 0.69 - 012 - - 8 210.81 b15.81
10.00 - - - 0.14 - 8 10.14 1514
10.00 - - - 0.19 - 8 10.19 i5.19
YUDA e 10.00 - - 0.14 0.16 - 2 10.30 1530

## Cratt is not apprenticeable
NOTE: If there are two rates, the first rate is for routine work, the second rate is for complex work,

XX
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DETERMINATION: NC-LML-2016-~1

$0.20 after 3 years of service; $0.27 after 3 years of service, )
Computation is based on first years of employment. This rate should be increased by any applicable vacation increase as stated in other footnotes.
$0.25 after 7 years of service.

$0.38 after 3 years of service.

$0.37 after 5 years of service; $0.49 after 15 years of service.

$0.19 after 1 year of service; $0.25 after 2 years of service.

$0.22 afler 1 year of service; $0.29 after 2 years of service.

$0.31 after 5 years of service,

$0.24 after 5 years of service.

$0.23 after 2 years of service; $0.35 after 6 years of service.

$0.26 after 1 year of service; $0.39 after 5 years of service.

$0.27 after 1 year of service; $0.40 after 5 years of service.

$0.26 after 7 vears of service.

$0.31 after 3 years of service; $0.46 afler 7 years of service,

$0.27 alter 3 years of service; $0.40 after 5 vears of service,

$0.23 after 2 years of service,

$0.23 after 7 years of service.

a 7w e p g - FT S P @

!'This determination does not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or post-construction
mainfenance during the plant instatlation and establishment period). The following is a description of the landscape work cover under this determination:

ROUTINE — mowing, watering, pruning, rimming, weeding, spraying, occasional planting and replacement of plants and janitorial work
Jincidentai to such landscape maintenance.

COMPLEX — servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance.,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of Industrial Relations. If the prevailing rate is not based on a cotlectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
httpy/fwerer.dir.ca, gov/OPRL/PWT). Hofiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
" -arch Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to cach worker to exccute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp;/fwww.dirca gov/OPRL/PWI. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

111



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-53-1-2016-20

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. i work will extend past this date, the new rate
must be paid and should be incorperated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at {415) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Gosta, Del Norte, E! Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benitc, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yelo, and Yuba counties.

Employer Payments Straight-Time Qyertime Hourly Raie
Classification Basic Health  Pensicn Vacation Training Other Hours® Totat Daily/ Sunday and
{Journeypersan) Hourly and and Payments Hourly Saturday® Hofliday
Rate Welfare Holiday® Rate 11/2X 2X

Classification Group

Area 1®  Area 2° Area1®  Area2® Areal® Area2® Aread® Area?’
Underground Rate
Group 1-A $41.44  $4344  $1363 $10.78 $4.51 $0.77 $0.74 8 $71.87  §73.57 %9259 $9514 $113.31 $416.71
Group 1 $3867 $4067 $13.63 $1078  $4.51 $0.77 $0.74 8 $69.10  $71.10  $88.44  $91.44 $107.77 $11107
Group 2 33741 $39.41 $13.63  $10.78 $4.51 $0.77 $0.74 g $67.84 $69.84 $66.55 $8055 $10625 §109.25
Group 3 $36.08 $38.08 $13.683 $10.78 $4.51 $0.77 $0.74 8 $66.51 $68.51 $84.55 $87.66 $102.59 $106.59
Group 4 $34.94 $36.94 $13.63 $10.78 54 51 $0.77 $0.74 8 $65.37 $87.37 $62.84 $85.84 §$100.31  $104.31
Group 5 $33.80 $3580 $1363  $1078 54.51 $0.77 $0.74 8 $64.23  $66.23  $81.13  §84.13  $98.03  $102.03

Shafts Stopes & Raises

Group 1-A $41.24  §43.24 $13.63  §10.78 $4.51 $0.77 $0.74 8 §7167  §73867 $92.26 $95.29 $112.91 $116.91
Group 1 $38.77  $40.77  $13.63 $10.78  $4.51 $0.77 $0.74 8 $69.20 $7120 $86.59  $91.59 $107.97 $111.97
Group 2 $37.51  $39.51  $13.63 $1078  $4.59 $0.77 $0.74 8 $67.94 $69.94 $36.70  $88.70 $105.45 $109.45
Group 3 $36.18  $38.18 $1363 $1078 $4.51 $0.77 $0.74 8 $66.61 $68.61 $84.70  $87.70 §102.78 $106.79
Group 4 $35.04 §37.04 $1363 $1078  $4.51 30.77 $0.74 8 $6547  $67.47  $82.95 58599 5100561 $104.51
Group 5 $33.90 $3590 %1363  $1078  $4.51 $0.77 $0.74 8 $64.33  $66.33  §$81.28  §8428  $98.23 $102.23
CLASSIFICATIONS:
GROUP 1-A GROUP 2 GROUP 4
Tunnel Bore Machine Operator - 20 feet in diameler or more Combination Slusher and Motor Operator Combination Slurry Mixer Cleaner

Cancrete Pump or Pumpcrete Guns Grouting Machine Operator
GROUP 1 Power Jumbo Operator Motorman
Heading Shield Operator
Heavy Duty Repairman/Welder GROUP 3 GROUP 5
Mucking Machine Drill Doctor Bit Sharpener
Raised Bore Operator Mine ar Shaft Hoist Brakeman
Tunne! Mole Bore Operator Combination Mixer and Compressor {Gunite)
Tunnel Boring Machine Operator 10 ft up to 20 ft Compresscr Operator

Assistant to Engineer
Pump Operator
Shusher Operator

# Indicates an apprenticeabie craft. The current apprentice wage rates are available on the Internet at http:/fwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageSiart. asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Slandards or refer to the Division of Apprenticeship Standards'
website at hitp/Avww dir.ca.gov/das/das.html.

? AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Naga, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, EI Dorade, Fresno, Glenn, Humbaidt, Lake, Lassen, Madera, Maripasa, Mendecino,
Monterey, Nevada, Piacer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuclumne and Trinity counties.

® AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E! Derado, Fresno, Glenn, Humbeldt, Laks, Lassen, Madera, Mariposa, Mendocing,

Monterey, Nevada, Placer, Plumas, Shasta, Siefra, Siskiyou, Sonoma, Tekama, Tulare, Tuolumne and Trinity counties. {Portions of counties falling in each area detajled on page 41).

? Includes ar amoust for supplementa dues.

¢ Saturday in the same work week may be worked at straight-time i a job is shut down during the normal work week due to inclement weather.

¢ When three shifts are employed for five (5) or more consecutive days, seven and one-half {7 1/2) consecutive hours (exclusive of meal period), shail constitute a day of
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven {7) hours of work for
eight {8) hours of pay at the non-shift wage rate,

NOTE: For Special Single and Second Shift rates, please see page 58A.

RECCGNI ED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shalt be ail holidays in the collective bargairing agreement, applicable to the
particular craft, classification, or type of worker empioyed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargalned rate, the
holidays upon which the pravailing rate shall be paid shall be as previded in Section 6700 of the Government Code. You may cbtain the holidgay provisions for the current determinations an the Internet
al hitp://www.dir.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contraciors shall make trave! andfor subsistence payments to each worker 1o execute the

work. You may obtain the travel and/er subsistence previsions for the current determinations on the iternet at hitp://www dir.ca.gow/OPRL/PWD. Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFCRNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FCOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTICN AND DREDGING PROJECTS

CRAFT: TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2016-2C

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 25, 2017** The rate to be paid for work performed after this date has been determined. if work will extend past this date, the new rate mus? be paid
and should be incorporated In contracts entered into now. Contact the Gffice of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amader, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humbeldi, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocing, Merced, Modoc, Monterey, Napa, Nevada, Piacer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stenislaus, Sutter, Tehama, Tririty, Tulare, Tuolumne, Yolo, and Yuba counties,

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Dailyf Sunday and
{Journeyperson) Hourly and and Payments Hourly Saturday” Holiday
Rate Welfare Holiday® Rate 112X 2X

Classification Group

. Area1®  Area2® Area 1 Aea2® Aeat’ Aea2® Aeai’  Area2°
Underground Rate
Group 1-A $45.27  $47.27 $13.63  $10.78 $4.51 $0.77 $0.74 8 $75.70 $77.70 $98.3¢4 $101.34 $120.97 $124.97
Group 1 $42.48 $44.48 1383  §10.78 $4.51 $0.77 $0.74 8 §72.91 $74.891 $94.15  $97.15 $115.39 $119.39
Group 2 $41.07  $43.07 313863 $10.78 $4.51 $0.77 $0.74 8 $71.80  $7350 $92.04 %9504 $11257 11657
Group 3 $39.59 $4159 1383 §10.78 $4.59 $0.77 $0.74 8 $70.02 $v2.02 58082  $9282 $109.61 $11381
Group 4 $38.29  $40.29 $1363 $10.78 54,51 $0.77 3074 8 $65872  §70.72  $87.87  $90.87 $107.01 H111.01
Group 5 $37.02  $39.02 $13.63 31078  $4.51 $0.77 $0.74 8 367.45 $59.45 $85.96 $88.96 $104.47 $108.47

Shafts Stopes & Raises

Group 1-A $45.38  $47.38  $1363 $1078  $4.51 $0.77 $0.74 8 $75.81  $77.81 $88.50 $101.50 $121.19 $125.19
Group 1 $42,58  $4459 $1363 $1078  $4.51 $0.77 $0.74 g $73.02  §75.02 $8432 $97.32  $11561 §11981
Group 2 $41.18  $43.18 $13.63 $1078  $4.51 $0.77 30,74 8 $71.681  $73.61 $8220 $9520 $112.79 $11679
Group 3 $39.70  $41.70 $1363  $1078  $4.51 $0.77 $0.74 8 $70.13  $72.13 $80.98 $52.98 §$109.83 $113.83
Greup 4 $3840  $40.40 $13.63 $10.78  $4.51 $0.77 $0.74 8 $68.83 570.83 $88.03 $91.03 §$107.23 $111.23
Group 5 $37.12 $39.13 $13.63  $10.78 $4.51 $0.77 $0.74 8 $67.56 $69.56 $86.13 $85.13 $104.69 10869
LASSIFICATIONS:
GROUP 1-A GROUP 2 GROUP 4
Tunnet Bore Machine Operator - 20 feet in diameter or more Combination Siusher and Motor Cperator Combinaticn Slurry Mixer Cleaner
Concrete Pump or Pumpcrete Guns Grouting Machine Operator

GROUP 1 Power Jumbo Operator Motorman
Heading Shield Operator
Heavy Duty Repairman/Welder GROUP 3 GROUP §
Mucking Machine Crlll Doctor Bit Sharpener
Raised Bore Operator Mine or Shaft Hoist Brakeman
Tunnel Mole Bore Operator Combination Mixer and Comprassor {Gunite)
Tunnel Bering Machine Operator 10 ftup to 20 #f Compressor Cperator

Assistant to Engineer

Pump Operator

Slusher Operator

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hittp:/www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice
wage rates as of July 1, 2008 and prior o September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
hitp:/Awww dir.ca.gov/das/das. htmi.
® AREA 1- Alameda, Buite, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Sania Cruz, Sclano, Stanislaus,
Sulter, Yolo and Yuba counties; and pertions of Alpine, Amador, Calaveras, Colusa, Del Nonte, El Dorade, Fresne, Gienn, Humboldt, Lake, Lassen, Madera, Maripesa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sterra, Siskiyou, Sonoma, Tehama, Tutare, Tuolumne and Trinity counties.
b AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Ef Dorado, Fresne, Glenn, Humboldt, Leke, Lassen, Madera, Mariposa, Mendoecine,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuoiumne and Trinity counties. {Portions of counties falling in each area detailed on page 41).
° Includes an amount for supplemental dues,
9 Salurday in the same work week may be worked at straight-time if a job is shut down during the norma! work week due to inclement weather.

RECCGGNI ED HOLIDAYS: Holidays upon which the general prevaiing hourly wage rate for Holiday werk shall be paid, shall be all holidays in the colfective bargaining agreement, applicable to the
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. if the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rale shall be paid shall be as provided in Section 8700 of the Government Code. You may cbtain the hollday provisions for the current determinations on the Internet
at hitp:/fwww.dir.ca.gov/OPRLUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) T03-4774.

TRAVEL ANDI/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall make iravet andfor subsistence payments to each worker to execute the
work. You may obtain the travel andfor subsistence provisions for the current determinations on the Intemnet at hitp:/www . dir,ca,gow/OPRL/PWD. Travel andfor subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (416} 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TREE MAINTENANCE' (LABORER)

DETERMINATION: NC-102-X-21-2016-1

ISSUE DATE: August 22, 2016

EXPIRATION DATE OF DETERMINATION: June 30, 2017** The rate to be paid for work performed after this date
has been determined. 1f work will extend past this date, the new rate must be paid and should be incorporated in contracts
entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Il Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuelumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Qvertime Hourly Rate
CLASSIFICATION(s)" Basic Health Pension Vacation Training Other Hours Total Daily Sunday/
(Journeyperson) Hourly and and Hourly Holiday
Rate  Welfare Holiday Rate 11/2X° 2X
Senior Tree Trimmer $18.00 $3.50 $0.50  $1.57 - $0.01 8 $23.58  §$32.58 $41.58
Tree Trimmer $16.00 $3.50 $0.50  $1.37 - $0.01 8 $21.38  $29.38 $37.38

Groundsperson $13.25 $3.50 $0.50 $1.22 - $0.01 8  $18.48  $25.105 $31.73

“There shall be at least one Senior Tree Trimmer on crews of three or more.
®Monday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Monday thru Saturday, and all time
worked in excess of forty (40) hours per workweek. All other time is paid at the Sunday and Holiday double-time rate.

' This determination does not apply te the work of a landscape laborer employed on landscape construction (work incidental
to construction or post-construction maintenance during the plant installation and establishment period) or to tree trimming
work involving line clearance.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid,
shall be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker
employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of
the Government Code. You may obtain the holiday provisions for the current determinations on the internet at
http//www.dir.ca. govioprl/pwd. Heliday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors
shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or
subsistence provisions for the current determinations on the internet at htip.//weww.dir.ca.gov/oprl/pwd. Travel and/or
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research \Unit at (415) 703-4774.
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Attachment 3
Prevailing Wage Determination

San Francisco — Subtrades

115



116



Lil

09LBFL  108T0ZH v | 09Z0T) 09€'LE | 08 062k oLl - 4 1086°GL uv:0iFyl C0SZS ¥ .2L0Z/06/90 | guozizeig | HALHSdId NOUYSRM/IVOSANYT
. L L . : ” , HAOM
0¥6L8L  (OPELPL © [ OVELPL oYl OFSELL | 0B 0SPE  Nv | 0G9E - 43i08822  0LOGL 00089 wv: LLLOZ/OE/0 I 9L0TZEIS 32IAYTS - IYAHNO! LYHIDMATY
. . ) ; S : R ONINO!HIGNNS M

0.2°%51 0/E%ZL 9! Q/ESETL OV DiPOE 08 08l WY | 00LZ - 410602 | 0Z8FL 008°/S Wi L/LOZ/OE/S0 | 9L0Z/TT/Y HivaTd ONY SOIAYTS ONISRNTY
6" I8l P& Pl oY OVE UYL ovi OPSELL | O - . . . T . (OvAH) B3 LLIA NOLLYHASIETE
0L 0g7e Wy | 0897 4j0Leze  [0LO9L 00089 Wy ZLOZ/OE/90 oﬁ.ﬂ,mﬂ.w} T N —

i ] 3 WIgNNTd #
04£'98 OLGLL T 0L§'). ! 00998 0S¥0 - 0¥l DZVEE W «LLOZ/CEE0 | DLOCRES HIGNALHALSYd Y #
0r.'58 09928 M| 09878 Iv i 0BBSY a orLL - T0S0°BL  10ZGEE WY LLLOZ/OE/90 [ 9L0ZZES yFELSVId #
063y avi0Gl'9e d . 0SL9E oev iz - - 10568 104¥4b oY LOLO0E/LEZL i OLOZTT/S dN-NYI1o ¥3dvL  AY
0£0'2i) av¥) 09108 0 | 09406 06289 0PSO 09s°C . . 0966 OFLEh 3v: wOLOZ/LEEL | 9LOZZZ/A | H3dvL
09Z°20L | 0098 v 0098 06849 o 08E0 0S50 To- 51 0G6'6 0/£TH OLOZILERL | 9L0TTTIT ONMIACI VM IDNYHEZ VS
09.4°80} 00468 .. OYO¥9 : 08 di 08ED . 0850 - LioP9lL S| 0GB6 0z} Zv wOLOZILEIZL | QLOTIZEE STvIdILviN 2iL0XE
092501 02e'58 . 0BEPS | 0B o - . - [ s : " HILSITIILYA
- ose9 0ss0 e 0566 .87 SrozEreL ..m._....m_,wN;,N,,‘_,N,a " WANYITO WyDLE HALSYISANYS
0627901 Gzegg - 08E¥S | 08 o 08€0 0850 - | (ObI'LL S . 0966 0.8 ov oLz HALNIVA TYRILSNAN!

Oegsor 045'v8 08g€Y | 08 a 0880 0ss0 | - L i0r91L s . 0966 0IELy ¥, OLOE/ERL = 9LOZEZT AVSS ONY HSNE
: THILINIVA #
0800k | 0E00LL | CYL'E8  ev: 09289 : 0§ 0280 0se's | WlLOZIVEIND | 9L0Z/ZT/8 NOSVN TIEMVYN 7 #
OWAL oMWl 0EQL9 v 0vZOF . 08 0650 0586 ~LLOTIEND | 9L0ZRE8 | HAMSINI TNEHYIN 7 ¥
06E'SLL  jOEEGLL | 0066 A 00B0L © 08 | 08€0 X M 0S66 WOL0ZILEZL | OLOZETE | ¥3l v #
. 068'vE 00982 A n. oLzg © 08 s | 0gLEl 08.°Z¢E wl1L0ZI8TZ0 | 9L0ZREE NYIWQOM/NYIINYHS ¥
099°00L | 0ZSER A | . 086V5 | 08 s : 0BEEL 099°5E wLL0Z/8TZ0 | SLOBRZE i NYIWLNIWAHLSN] ¥
028901 09¥'i8 n’ 08089 [ 08 W s 1 09S°EL 06.°8¢ wI\02/82/20 | 9L0ZREE ALMYd 40 JTHI ¥
- ” : : : "HOAZAMNS Q131 #
048171 03 LLL 0LL'€0L = 04 O 0BED 58071 - 4 :GZ0EL N | 0RFEL 00022 wZLOZ/VEIG0 | OLOE/ZTR | IS T
09z'lel  09Z'19) 0488 | 0L o! 0BED 58071 - 1:020°Ch N IOBEEL 0009 ~LLOZTILE/SC | 9L0T/TE8 NYIZHIA JAISNI
05085 04687 0508 1 08 I 0kZ0 1 i 00b} <0998 M 0S0'0} ~OLOZ/0E/LL | 9LOE/ZEE | HOIL WALSAS ¥ WINOD
: beo'es 090714 Cr0'es ;08 R Lo - 089’8 » . 08001 10Z8VE | «BILOZ/OE/LL : 9LOZ/ZER ] HITTYLSNI WILSAS ® WAOD
: B . m INVIOR1D313 #
foegek [ oLbor riooLkor el ooosle o8 1 OpED - 056'6 : v WOLOZILEZL | oL0Z/EEE L SHLNCW E ONOD3S
- H s : - F3ANINYH L HFTANYH SNIEIACD SO0
09Z b ogloe 1 ri 0LEBZ i 08 oreo - 056'6 L0G6'FL Vi OL0ZTLERZL | oLOZRIE -, SHLNOW € LS4l
B ‘ - S : - * "HINIEL HETONYH ONINIACD HO007d
0iles P Oerer o r.o0207E : 08 oreo - 0566 00281 ~OL0Z/LERL | 9L0TITEE SHYAA € NVHL
- S - . d ; N S83T HATANYH DNIHIACD HO0Td
0L7E9 oLLLe v riopzZOOY 08 0566 0BE'ET Vi wBI0Z/IERL + BLOZ/EETT SHYAA
oo ; ey & B LAY YATANYH ONIHIAOCD HOGTS
OvLZLL G OELEE ¢ _rioozEol |08 0556 02897 V. WGLOZIERL | QW0ZRIT HAAY HOCTH 1408
0SY5E 09669 H & 09568 M i OJVES & 08 o 000°C} 08128 ~LLOZIOEHO | 9L0ZEER HIANIL MolHE #
0igett 06108 9! 08428 L 08 a 058'6 0S¥y v wLLOZIOE/O0 : 9L0ZZZ8 h 300N HA NI
: . 1 g HIHTINYD WINYITO HILNIOL
: 068°L01 opyi8 3| 00029 oe a: 00%L 2 0B ZE ¥ i wll0Z/OSHD 9L0zZ/ZTI8 - ) z.om«.s_mzo._.m
E e T s S eraras vt v HIAAYTIADOOTE "HIAYHDINE
: HIAAYTHDOTE YAV MG #

FNIL-IHDIVHLS

ALV ATHNOH NILEIAC SININAYE ¥IAQTIWIE ¢-910Z-4dS NOLLYNIN¥313a

ALNNOD COSIONVHA NVS ALITVYIO7]

SIZATCAd DHIDOTIT WY NOTLO0GISHOS AAYEH ‘XYMEDIE ‘ONIATING THISYEHAODS EoL
TrEiT QMY €LiT “0LiT SHOILDES ‘2 EICIZEY ‘T BIT %MD ‘. I¥NVE 9300 HOHYT YINSCEITYD 0@ IH¥ASYAd
SNOTLYTHE TYIMISAGRT J0 HOIOEEIO THI Ad OITENIFMNFIIC F0UM DHITIVATEd TWYERES



S3LONLCCH

e . Im owmv_\ ow

J9BBLILETL | 8661228 ¥acTaH
o | meincer | meieen
kel OLELL 08 o8 08/0 | \SBBL/LEZL | 886LEZR UITIRIG TTIM HILVM
N | ey 0851y 8 .SL0T/0E/60 | SLOTEETE | waasIm 4
oere | molou/oeieD | olozzye ¥aHSIN 00210 a3
( 81020860 | 9L0zRETE wIHSINATIL  F
T WLLOTI0S90 - 9L0Z/EER - HIMMOMO vyl 8 #
wLLCZ/0E/90 | 9L0Z/ET/8 WINSINI O VH¥IL a3 #

"1 ooz

DNIQIS ? #0340 TYLAW

(85371 50 000'002$

40 LOVHLINCD TVL3W 193HS "Wiol
NYRAANSHAON SININC]FIONDOD My
(883140

© 0000023 A0 LOVHLINGD TYL3N 133HS
” TLIO 1) ISMYINTAS SININOTTHONGT My
(8531

HO 000'002¢ 40 LOWHINCGD TW.L3W
133HS 910 1D NEIDINHDT T 3DIANAS
(s837

HO 000'002% 40 LOVHLINGD TVLAN
FATHS T 10 1) DINYHATIN 3NIAEES

+LbozEi90 | glozreeie

410886 Mv:OSOEL AY 0SOSE OV ..LLOZE0LO0 | 9LOZ/ZZA

- 40 08vy MY DSOEL 2V 00LOE oV wZLOZ/ZOMO | 9L0Z/ZZ

- 410196 MviO0SOEL 7v 0OR'EE oV WLLOZZOMLO | 9LOBZZB

olocreere

4108871 MYIOSO'EL 2zvD9FJE OV ..LOZ/Z0/L0

P 4106857 MY 00ZEL AV 0SZ'OF oY wZLOZIZOMLO0 | $537 0 000’0028
dogert n\uwo N_._. . e e et i e e S e . . _\ON_.NN\w, 40 LOVHLINGS TW13N 133HS TWio1 .

Lz ezl - d.08l°Ag mv; OCZEL AV ) wLLOZ/ZO/L0 aloz/izz/e HIMNHOM VL3N LITHS #

000°LL 0ESE {0899 0BES ‘ D wLLOZILEME ¢ 9LOTEE/R (SN LNOH1IM ST11L3

. i i S S, e e 2} NYWTLLTN ‘HIWHOM DILSYIN

i : . 1 : . P : ; dN-0TINg HOLld WY L T¥CD "Haddvem

agg'el nvi 02L'S% 08 0SS0 0es'e : 0899 : 0BE'S AR LowLLOT/LE/LD ¢ QLOZZER ¢ Adld “HITTWYNI “DLSVYINNLIS
0890, v CEhvs | 0 0550 | 0egE 0899 06€'%8  O0ZLEE  wlIOZIE0 | 9LOTRES wzdoow ¢

(ENALSAS TOELNOD THId ANY
- NOLLOZL0Yd Fuih ¥3 LU Y3 DINGS

‘gesell G oszei o 0BLZ8  C® L 0OVO 02001 (0ZLEE V. wWOLOZNERZL  9L0ZRTS

47066GL V0Tl 0085 v .ZL0ZOS/G0 © 9L0ZEE/e d3LL3dId ALTLN/CNNOESXIANT

| 092702} 0oz 6L

ds
ANIL-LHOIVHLES

ALV ATHNOH SWILYIAO SLNIWAVA HIAOTdWZ Z-9102-¥dS ‘NOILYNINYILIA

ALNNOD OJSIONVYA NVS ALITVIOT

SIDArodE ONIDGIEC JNY NOIIDNYISSOD AAYAH ‘AYNYDIH ‘ONICTINY IHISUZMNOS £C3
T ELiT ONY £..T 9:i7T SHNOIISES '7 SI0II8Y ‘T ¥EiSVRD ‘L J9¥d ECOD ¥OERT WINEQEITYD 01 INY0SYNd
SHOIZYTIY TEIMISNORI 40 H0I0HEId 241 A4 BTN MOIIUNIREEIA] J0WM DNITTYATEd TidENds




6Ll
TNOTIVDIATSSYTD ¥94%L 9HI 0L AINO SHITAEY 4R-NYETO EHAYL EH1 LWAL ILON ESVEId

JAC WMOoFES $HAC ANY NOTLIVIWA ¥04 SIMOORY SEUNTONT

SEAO SAYO QHINNSTSED 0 ISTT ¥ W0E SNoOISIACHd AVAITOH EHI O YEIEY ISYATd fEI¥d EMIIMEAC AYCELLIYS EHI IV dIVd Bd TIVHS 440 SA¥d QIITNSISE
“ZID MOEHO SHNJ aNY TOH/O¥A ¥04 INOOWY 3EANTONT

CALVY EWIL ETEACH EHI IV dIVd ST THILUEAQ JEHIO TNV {AVCIMA HONOWHI AYANOR S¥ROH HWILEEAO T LSELd Of SHITdEY ELWE

*SEIYY FHIINEAO OINI JHNSCIOYS THY EDIEN AVATTOE/NOTINOYA GNY EZJO-MOEHD FENT ¥Cd INNOWY N¥ SEINTONT

CHIYY HOTM AEL HACHY AYI ¥Yd 20°47$ TENOILIAOY NY OI¥4 Td ITYHS JTO4AEYOS/WEOAINTE CEINZASNE ANY MO ONIMECM SHEAOTINE
tELYE

IHILEEAQ AYIITCOH ONY AVANAS ‘AVCHOIVS THL I¥ 4Ivd SI EWIL ¥IHIC TT¥ ‘IS0 SA¥d CEIVROISHC KO JH¥MOM SENOH 8 LSYIE CGNY SYNOH EWIZGHAC ATI¥d T IBWIF EHL OL SHITIIY 3194

THLYY FHII-IHOIVHLE EHL I¥ AWQUALYS N0 QENMOM HE AWM ‘SMO0E 8 OL d0 “S¥N0H 0F EdI

0% HIATEHOS

FATIVIIINI NOIZWEEAO0D INIMEOUNYY H0aYT ONY ‘dNDd ROIIVAGEASTYS MEOM (CGNOd ZYISANI ¥0E SLNNOWY SEI0TONI

CNOTENME FEMIIE ANY ‘AMYl YIWEAT ¥OE CEMYOM ¥N0H ¥Ed SNACHY MY SHARTIONI

I0 EZONWTYE Ul NAEDI AYVOIYd HSNOSHI KYONOW YAYC d00H § N¥ NO MaCM d0 SUN0E

0L ATEISSOd ATHWNOSYHE I0N ST LI ZNEAT FHI NI "ELWE AVAITOH/AWONNS HHL I¥ OI¥d ST EMILWEAC ¥EEI0 TIY  “OEMH¥OM S¥00H EAIIEIAC g1 LS¥IE HHL OL SATTIAY AI¥H
TEIVE AVITTICE/AWANAS AL IV AIV¥E ST EATIETAC ¥IEIC TIY ~AYCIHd HONCWHI A¥CGNON ‘S¥N0H EAIIVEAC ATIWd ¥ LSUIE HHL OL SAITddY HiWd
“2End TYINZHMETJENS W0 CEMUOM B00H WEd INOCHY NY SEISTONT

TCHRA ISOEI ALICHNY ¥04 JE¥MOoM ¥noH WEd IRNOHY WY SEALTONT

SMEOM AEAYAS NOTLONWLENOD aNY

Q7ETA DNIMYOJYEd STEROTINE H¥CH MO (T) ENC 20 SISISNOD MAMS ¥ ALNYd 50 ISIHD ¥ ZA0TONI TTYES ‘MENC EHL NI STYNIIATANI 10 MESHWON HHL OL NOTIVHEUISNOD INOEZIM 'SMIND TTY

AYL0L JKE Lndg
TdYeE

TMEEM EHI ONINOQ CENMCHM ST MAOH EMIITHEAC ON QECIAQYEd EIVWE ERILEIAC ANIWA BHI I¥ CENE0OM HE AWW AYCELLVS NO SdN0H NIAES

SHIVY ATYN0H HATIMIAC AWCHAIYE EHL I¥ OI¥d ST EMIZ HEHIO TTY {5¥N0K AHIIMEAO ¢ 18¥Id HFE: O SEITEVY ILW

COIMECK ST LAINS ATATLTAM 41 MECHM 30 SMAOCE &

SEESWM MEIO ¥Ed J0 FIVY SNITIYATEE TW4ENID AHI NYHI SSET1 9d TON AV EMIZEEAC ONW HWIL SHOIWHIS Y04 SEIVE ATdOOH

‘EIYY 99YM ATHNOH DISYd HTAYVKYL MHMOT Y NI ONIZINSTY A¥YA AYW INEWAYd SEA0TdRE SIEL ¥0Jd IT¥E INROWY FHL ‘8 il ONY T7€l:T SNOILDEE EIOL HOdWl OL INYOEINd
ITEANEE SAFIAOTENA TYNOTIUN FEL ¥0d SHEIVE ATEROH SATISEAQ ANY ELVE ATHNCH TYIOL EHL O5 J8ddY¥ §1 ZIvd ATI0OH DISVE HHL E0 %&£ O T¥ADE INACHY NY ‘NOTIIOOY NI
THIVE WAILHEAQ AYCITOH ONY AWUNOS HHL I¥ JI¥E ST EWMIL YEALO TI¥ ~AYO¥0LINS XO QEH¥OM S¥NO0H 8 IS¥EId FEL dNY SUNCH HHILEEAQ ATIVC ¥ A8WIdA BHL CL SEITdEY ELWE
TBHEEIVY AEELOH

ENIIAAC (N HIVd ATEA0H TY¥IOL HHI OL (HC0Y 8T ‘¥HTTdILINM ERIIEEAC ZI1avolTdd¥ EHLI IY¥ UEW0LOYA §I HOIHM ‘HIVd ATE00H DISYE HHL £0 $570 O TYRDE INACKHY KW NOTLIOCW NI

TOVVOE LIJENAY SHAAOTART TYNOILEN EHL HOZ SEIVE ATHNOH EWIINEAC 0NV 9I1vd ATHAOE TYIOL 9H: OL d3AQY ST EIVY ATEACH JISYE HEEZ 40 %€ OL TWOOE LNHROHWY WY “NOTLIOOY NI

TEHIVY ATER0H EWIIGIAG AVCITIOH CNY AYCNAS FEZ IV CIvd SI FWMIL ¥IEIC TTY {AYINAIVS NO CEMMOM SYNOH g1 I8¥I4 JEHL ONY SYAO0H EWMIZNEAC ATIWA P ISYIE HHL OL SITTIAY HIWd

CELYE ATHOCE 0ISsWd RI JHULTIONT
SHEHIVEM INSAZIONI GI 300 MEEMSION TURHON EHL DNI¥Qd NMOG INHE SI €00 JI FNIL-IHDIVIIS I¥ JUMEOM HE AW HMIEM MECM WWYE EHL NI

SIYOHENIVS “Hivd ATENOH HHTILIHAAC AWCTTOH CHY AYCMOS JEL I¥ GIW4d 81 AWIL ¥FELC TI9 ATHO AYWO0ENSHS $0 SUNCE § ISdId EHL OMY S¥NOH RILEHAO ATI¥d 7 LS¥Id HIHL Ol SEIT44W HiIWd

TEIVY AYQITOE/RYANAS HHI I¥ dI¥E H¥Y SYNCH SHELC TIY  ~AYCEALYE NO QHEMECM SHNCE (I IS¥Id HEL OL SHITddY HIWT

CALYH ATANCE AWMIL-EFHOIWYIS NI d3INTONI

CELYY ATHACH FWIINEAQ AYAITOH NV AYONAS H4L W dI¥E ST HWIL ¥YHHIO TIV (A¥CELIYS NO SEI0H 07 I8dId EHL ONY 5¥20H EWILEHAC ATIVA g IS¥ETd dHL Oc SEITEIVY JLWY
CTHAEIVEM INAAETONT O F0d MAEEMMMOM TYHEOM FHI SHTE0d NMOd I0HS ST 900 41 ERII-IHOIVYLS IW¥ CETHOM FH AWH MHEEM HdOM ERYS HES NI SAWCELLVS

“ANNd LSMEl MOTIVWOWA ONY HEELITHHCD NQTIVAEJOSD LNERASYRYA d0a¥T ‘ELNITIS8NT SUNOSYH TYNOIIWMMEINI ‘dMAE NOTICHOEd AMLSA0NT 908 LNOORY SACHTIONT

¥ATTAIIINF HEALIETAC JTAVCITEY FEDZ I¥ CEIYOLOWI SI NCIIWDWA

FA0 MOEHD EENA ECHd JTEHEIIM INOOWY SICOTONI

THOLIWDTEISSYID ¥0 LATED STHL ¥04 LNIHETHEOY SNINIVOEWE HATIDETZOD ¥ WOdd NE=TL LON ¥¥¥ SINEHAYE ¥IAOTIRT ANY dIv¥d ATdEN0H DISYE HiAL
TIRLECBYA/SYA/ACD TED T TIA T MMM/ /P AZIE I¥ FLISFEM J SCEYCNWLIS dIHNSEDIINEMdEY

AQ NOISIAIO EHIL O HMadd H0 SOEYCNYLS dIHSEITINTYEdY A0 NOISIAIC FES IDWINCD HS¥ETE ‘2102 ‘.7 EIERILEAS OL d0Idd dN¥ 8057 ‘T AIOL EC §W S3IWd E9YM BOILNSENAAY ANY
NI¥I90 CL *&8Y° LUYLSEOVMAdYME /ESHMEdEMd /Tad0/A0D "W 9IT " MMM/ / *dLLH 8§ LENAEINI HEZ NO ITIVIIVAY E¥Y SHIVY FOVM FOTINHEddY INF¥ELD JEE "LI¥YD JTETHSTINIAEIY XW SEIWOIONT

“PLAF-E0L (STF) I¥ SEIWYE DIJINHAS ¥Od EINN ESEWESHY ~ NOIDEEIC FEZ 30 HOIAE0 EHL IOWINOD  "HMON OINI CEMEINI SLIWdIN0OD

NI JEIWAOdHQONI HE QTAO0HS aM¥ CI¥Wd I9 ISNM 3I¥E MEN ¥4I ‘II¥d SIKI ISYd dAMEIXE TTIM S¥0M EI  CENIWEEIIC XEEL SYE AIWd SIFI HELAY CEFHOIHED HdE0M ¥04 dI¥e HE O HIwWd HEL

"JEASST 5I NOILLYNIRKGEIANC INECQOESANS ON AT BLWC NOLLVIIAXA WHLI YHLAY SAYA NHL JELAY SELWE MEN EHL 40E

FLLP-€0L 1GTF) IV LING HOYVASEY — dY0LDESIC HHI AC EOTALO JHI LOVINGD "“SNOTIVIHE TYIHLSAURT 40 J0I0H¥IC FHL A€ JENSST NOILYNIMYSELAI MEN ¥ Ad JHAISYHESNS TIINA HAIIDELIE

9102448 ‘NOLLVNINYZLAGA

] ALNNQD OOSIONYYA NYS ALIMYOON
T'CifT ONY €007 ‘0L.7 SNOLIOHS ‘7 TIOLINY ‘T ¥ o ‘L IE¥d FC0D ¥OEYT YINGOAITED Ol LNYRSERd ’
SHOIIWIHY TYIMISACNI £C ¥OLOTYIT EHL A9 - NOLIWNIFMALEN HD¥M DNITIVATAE TUdaNTD

aw
-4

g7

i

9]

=1

[8]



"FioP-E0L (STF) IY SINO HOMYISEE - d0LOEYIC L A9 FOTEAA0 FEL DNILOWLNCD A€ JANIVIAO S8 AWM SHOILWNIFSALEd JdEJE8¥3d... o INIIELD

MOE SHMOISTACYd AWAITCH  ~GMA/Tdd0/ADD WD EIC MMM/ /TdLIH I¥ IJENYEINI FEI NO SNOIZIENIMJELIA INIWEND IHI 904 SNOISIAQYE AWCITOH HHI NIVILO AWK (OA ~HICD INEMNEIAOD EHL
A0 00L9 NOIIDES NI d3CIA0¥d 3% FE TTYHS QI¥E H3€ TIVES HIvd ONITIVAZYS THI ESIHEM NOAN SA¥IITOE HEI 'EIvd CENITO¥¥H ATHAILZODATION ¥ &0 JH5¥H 10N §I JI9d DNITIVAEEd EHI 41
“SNOIZYTES TYIELSAANI 40 90IOE4IC FdI HIIM @114 XO 51 HOTHM ‘LO8E,0dHd FHI NO JFACTAHE E3ME0M J0 FdAL ¥0 ’HNOIIYIIAISSYID 'IJVHED EYIN0IZIYYE HHI Ol FIGVDITddY IREWMINEDY
SNINIYDYYE FATIOITTIOD FHI NI SAWCITOH 1Y ®d TIVHS ‘dI¥d F9 TIYHS MUOM A¥CITOH ¥0d ILWE BOWN ATHEAOH SNITIVAEHYS TVEENTD JED HOIHEM MO0 SAWJIITOE (SXYAITOE TEZINDCOEI

ACTARE E0 SUWEXR 7 WELAY .08 (AING INIMAQUEME 40 HYEA ZSYMIJ Ol §EIT4AY BIWd
TINAMAYA AWAITCH/NOIIVOYA 908 OEEINDEY @€ AWM IWHI

LNOCHY TYNOTIIANY INY AOOTONT ION SECG TIVE -SAYdITOE ANY SAYANAS NO S¥A0Y TTY H0E ONY HEEM 9¥d SHAOH 0F ¥0 AVC ¥H4 SEN0Y 8 40 SSTOXE NI QId¥oM ZHIL TTY Gl SAITda¥ BIVE
CLNEMACTANA SC SWYEXL 7 WELAY 88°0%5 (AING ZNERAOTIME IO NYEA IS¥I4 GIL SHITAEY EIWH

SHDYM YYINDEE

0l NOIIIQAY NI WACH ¥¥d 00°T¢ FAIIOTY TIVES QUNCHSYAdN0 SNINMOM TEACTENE ANY “STLVY EWMIZEEAC EHI XI JE¥OILSWA SI HOIHEM ‘EI0 MOEHO ENG ©04 dTEHEIIM INAOHY SEANTONI
CSALYE FMIINEAD EHI NI JE¥0ISWd LON ST EDTHEM AJ0 MOEHD SHNI/NCIZ¥ITA ¥OAd IMOOHY N¥ SEA0TONI

T(T) ENO 01 {(g) OML QEESYE ION TIVES S¥ACH UDM¥CM CZZVYNIl Ol S4N0H HEdINIA OZ2¥d¥dl J0 OIIvd IHZ

TOENE HYIONDS HOE BOC0$ SIANTONI

‘LYY HHITAILINN EMILEEAC EHI ¥ JEY0LOWS NOISNEL ¥0d IMNOWY N¥ SIANTONT

“HIvd FNIL FTEA0CO AYCITOH ONY A¥ONAS HHL I

qIvd ®8 TTVES S¥0C0H FWIINEAC ¥IEIC TIV °SMOCH DNINHOM TYMECHN S3ZA0TANI EHI DNIENG A¥AENIVE NO GEMEGH SUNOH § ISHIJ EHLI JNY S¥NOH EMIZEEAC ATIV] ¥ ISYIE OI SEITAJY IIWd
“SESWM ¥WATO WEd 20 EIWY ONITIVAEYE TWAENTD JEL NYEL SSA7 96 LON AYH EWIIUEAQ ONY ¥l LESTYNLS 903 SEI¥E ATYACE TY¥ZIOL FEI 109 ‘IIvd oW ATHNOH SISYd

ATEYHYL EEsA0T ¥ NI SNILTASTY ANYA AWM INEHAYE YAAOTdxd SIEL ¥0d AIVd INOCHY FHL ‘8 CiiT ANY T Ecol SNOILOES HGOD ¥0EWT CL INWNSERd ‘€102/1/T HAILOHIEE  ~OHS SEANTINI
~EIVd ATYO0Y WATINEAC ATATTION ANY AVCHAS THI IV CIVd ST HWIL WEHIO TT¥ fATHNO AWCEALYS NO S¥NOH 8 LEWI4 &4l ANV $E00F FHILEEAC ATIVA 7 IS¥IA IEZ O STITAAY HIvd

SAIVY ATENOY ERTIYEAC AVATNON dNY AYANOS EHL IV QIYd ST 9WIL ¥¥KEI0 TT¥  ¢ATHO AWCHALYE NO SMOCK : I8YI4 EHI ONY S¥40Y SWIINEAC ATIVA Z ISYIE SHI O STITIAY Fivd

SADVM WAL HE ZC EIWE SNITIWAEE

TYHANED ZHL NYEL SSET e JON AWM THILYEAO ONY 3#I1 LEDIVELIS ¥Od STIWHd ATENOH T¥L0: HHl IO0H ‘HIYY HSWM ATHR0H DISVE ATWNYl WEMOT ¥ 5T OWILINSEY ASYA AVA INIMAYd dEA0TLNE
SIEZ O GIWS INGOMY FHI ‘8 f.ol @NW T-£.L.Ll SNOILDES 005 HOSYT OL INYASMNd HEITEILINN EMILEEAO HTTYSITEdY TED IV dTHOLOWA ST HOTHM NOISNEE H0d INAOHY MW SZONTINI

“SEOYM WELC ¥EE 40 HIvd DNTITYARMA TYYINED EHI NYHL SSET B IO0N AVH BRITEEAC ANY EHIL IHOTYMLIS H04 SEIVY ATH0CH T¥IOL THI IAS ‘Elvy ®0¥m ATEAOH SISYd ETEYXYL
WEMOT ¥ NI DNILETOSHS ASYA AWK INIHAYA dHA0TSHE SIHD €0F CI¥d INQOWY EHL ‘8 €oiT ONY T°6..T SNOILDES EI0D ¥CEYI OL INYASHAd ‘£I02/T/1 SATICSWIST “OHE QN IIHOHS SEINTONT

©SEIYY SWIL IHOTYMIS I I¥ JI¥d T8 AYM AVOUAIYS NO GEMMOJYEd WdOM ‘NEZH YHMOM ¥WINOEY HH] SNI¥NC SAYC THOM ¥C ENO N0 DHINYOM KHOXI SEEAOTSHE IMEAZEd (D2 ‘CINAMEEINDHEE
HEANMO SNICTING 0 EOLOYMINGD TUHENZD ‘SHETHOEd TYOILSIOOT ‘SAVIHA LOML0UE “HAEINIM BSNMEAdY "I} T0WINGD CN SYH ¥OLOVELNOD SNTJAOCY SEZ ESIEM HMEAQ SNOLLIONGD IVEL INIAK
HHL NI CELYE AY¥CITOH/IWANAS EHL I¥ 4I¥d SI EHIL ¥EHIO TTY ~AYOMNLYS NC CQENE0M SMNCE 2T ISY¥IE §HI ANY A¥QIWE HSGO¥HIL AWONOM SENOH FHIIMAAD 7 I18YIE HHl E04 SEITdEY ZIvd

aNNd NOILORCYE CNY INIWESWNYM ¥OYT HCd SINLORY SICNTONI

“HLYd ATYNOH TFRILEEAC AWIITON ONY AVCHNAS FEZ I¥ GIVd SI 3WIL WHHLO T7Y {dEwdon 5¥nod § ISEId TELI O SETad¥ TIvd

TSEDWM MAIQ WED 0 FIVE ONTTIVATME TWMENID FHI NYEL S5ET Td ION AYM EWIL¥EAD ONY EXIL IESTYEIS 905 SEIWY ATYACH

TYIOL EHI LOE ‘ELVE P9WM ATEGOH DISYE ITOVAYI WEMOT ¥ NI ONIITNSHE ANYA AWM INBHAYS $EAOTLRY SIEL HO4 QI¥d LNMOOWY FEL '8 €:.T ONY T €oil SHOTIOES 900D ¥0GWT 0J INW0SENd
CELVE ATHNOH ZHIIVEAO AWAITOE ONY AWINOS EHL LY OI¥d SI 3MIL ¥3KIO TIV¥ (ATINO S¥N0H HWILEEAC 7 ISHIS THI OF SATTIAY dIvd

TATYE-FNG GNY ZHIL LY dIY¥e 9€ TIVES AVAUGIYE NO Gty S¥A0H 6 18913 EHL

‘HIvd ATEAOY ARILYTAO AVOITOE QMY AWONNS SHLI I¥ C0Idd &I @WIL §EHl0 TT¥ ~AING A¥CEAIYS NO SY0CH 6§ 18I THI dNY SE00H ZAIINEAC ATIVA 7 ISWIE HAL OL $3ITddY dIwd
-ATESAYICKOS 0NV MOILJAIONMd TYNOIIDIASI¥AL 'TIVH DNIHIE/NOIIWSISIRIFAY IOWHINOD ‘2IWED ‘II0A AMO0/908 ¥W0d SCNAS SEANTONT
TAYGITOH/NOIIWOWA U904 INOOWY MY SHILTONT

AR

1¥ JI¥d SI EWIL H9ES0 T7¥ CAWCUAIYS NO (W4dON SENOH 8 ISYIE EHI ANY AVAIYI HONOWEL AVANCH S¥ACE FHIIMEAQ 7 ISdT4 FHI OJ SE-TdaY IIvd
TEWMILNAAC OINI JEE0IO¥E LON Zd¥ HOIHM SENG ONIZINYDEQ ONY JJ0-¥OFHD SANd ‘MOIZ¥OWA ¥0d INACHY NY SEANTONT

EHIZYIAD AWCITOH

THTEOE PEAO AWD Hdd $0°5% JATHDEY TIWHS HSOH EHL MO ONINHOM SYETWMYD d0E TTY

TELVY HRILEEAC AWIITIOE JNW
AYCNNS THL IV JI¥d SI ZHMIL MEHIC T1¥ "JddC SAY¥d CEIVNDISHS INY SAYTHNIYS NO CEMYOM SMNAOH 8 LSYId EHI ONY ATIIEd HOOOWHI AYCHOH SYUN0H JWILEIAC & ISEId dEL O SEITSAY 4l

.MBdMMmeMMHmbomﬂw¢QMMmoo.oﬂmquDHmemmzmmHmmmmmqﬁmmDdommdumDmmzmmnmmNOHMHﬁmmzﬁzowZHMMOZmmmwOAmxm.MHQMMwmﬁmmwm>0m¢WGGMM&Uo.uwA£ZOHthD£
NY FAIIDEH TTYHS SNND HAI5TTd CHNIEERED SHNIWH0OM GNY DNIIWEHd0 SEHACTSAWME "EHILYEAD OLNI JdIHOLOWd LON SI ESIEM NOIL¥IWA CHNY JJAC MOJES $EAC 904 CTIEHLIM SINACHY AGOTONT

J40 MIIED SENC MOZ LNAOWY NY SEINTINI

2-910Z-¥d4dS ‘NOILYNIW¥3AL3A

ALNNOCD OJSIONVYd NVYS ALITVOOT
TUgo.T ONY €::T ‘0.:T SNOTIDES ‘7 EIOIINY ‘T ¥ALEWED ‘o L¥V4 9000 ¥OEWT YINJOZITYD Ol INYLSEnd
SNOIIWIFY TYIYISOUNT J0 HOIDEYTd FHL A9 3GV NOTIWNINYELE] EO¥M ONTIIVAEdd Tw¥ENID

g

He

MY

A

s

NT

2k

T

pek-4

-3



i CEES | LVOGISIL | o kOZIZO/L0 | SVOZEZIR | HIHHOM TYLIN LITHS
- ; enn (SdInd ENOHLIM S1LLEN
, - ,om 26 ; Loz .tt‘om.tmb_.o : Sioekeere P ZINYINSILIIN HIIEOM DISYA
,ﬂ : ” w <n
| H 05e$ § LI0Z/MWE 1wZLOT/LEALD | GLOZZEI8 | -guNg HOLID HYL V0D ‘H3ddvEm
i : ; Acdlel “HITANYNA ‘DI KRNI IR
: ) OGBS | LLOB/HE | wLLOT/LEMLO | SLOR/ZES yadooy
i (SWALSAS
PLLOZNEL D LLOZILL P wSLOZT/LEZL | BLOZRTIR ¢ OYINOD JHId ANY NOILDILOYd
: AHIHY HI |1 HATINIHAS
: i ] i MIAANNT
s BLOZ/HZ |V GO W | ZLOZIL |l lOZI0S/A0 | BLOZIEZE | HIANAL HILSY T
BLOZ/L/L | ©  S0ES ¢ LLO0TML § wOLOZ/ERL ¢ QLOTTER EEELI
1 9L4% : 2108 | wSLOTILERL | OMZZERT | ONIIACOTIVAVHIONYHE I e
: P49l 20T L wSL0ZER) | SI0ZIETT | STYINE LY DILOYE
. ; HILSYIOHILYAY
. - 4 8L ;LWL | wSLOTILERL msmﬁm.ﬂ | aNvaD AVELS EISYTEaNS
: 3 4 GLLE T LI0ZHL | Sl02EEL | SIS | HAINIVS TYIRLSNANI
: 4 OULE LT | GL0ZEIZL | SLOZIRET | AYHdS ONY HSTYE
; o : : LNV
i ¥ GTES A ] 0r0$ | LI0ZILE | .Lb0Z/LE0 ; OL0TEEE | NOSVW 31guv
: v 0Z7% [ dlozErs G008 LLOZLZ L wlIOZ/EILD | GLOZETE ¢ YIHSINIA TTEEvIA
: gLozLiL 0028 : LI0ZL/) | wBLOT/IERL ; BLOZETE 3l vio
— e 00TE : LLOEE | wlLOZAEZIZO | QLOTIELIE | NYWADWNYANIYHD
e 002§ : LLOZ/LIE : wd MOTISZITO | QHOTZTT | NYIWLNINMHLISNI g
00ES | LIO0B/ME ©wLLOZ/SZZO ; 8L0CIEEE Advd 40 43HD 8
R : : HOAFAMNS O3S
....... ; i Y SIES P AI0Z/MS 1.JL07/VRIS0 © L0ZeER HAO1S TEVD
: . ;Y Sred  LL0ZLE .LHOZTILE/SO ¢ SLOTITESS NYWIHIM 3AISNI
1Y O0EE (9LO0ZIME) ; wLOLOTIOE/L) | GLOTRUT "HOAL WALZAS B WWOD
¥ 00T | 9LO0TWT)  wQL0ZNE/L L SLOTIETE | YITIVLSNI HTLSAS B WIWOD
i " - H ] : : NYRIELDTTE
; Vo ZLO$ EL0TML LY TLOE L BLOZML LY ZXUS | L0TWL 1wWQL0ZMEZL | SL0ZIELRE SHLNOIW € ONODJS "Z3NIVEL
- : 3 .” ﬁ : HITAONYH DNIYIAOD HOOTd
, | Y ObO0S iGLOZI/L Y POOS  BLOZML | Y bO0$ | L0/ L wWDLOTILERL D SL0ZRYT SHLNOW € 18HId ‘SANMWHL
- : ¢ £ : HITANYH DONIMIAOD HOOTd
| Y 080% [6L0T/LL Y L QLOZAAL § Y Q908 ZLOTIL | wDLOTLERL | SLOZIZZE ¢ SHYAAENVHL
....... = ¢ i “ i . S8537 HITANYH SNIHIADD OO
| YV oO00'LS 80EL L Y CBlOENL LY Q0L | AL0ZIML | wDL0ZEZL | SLOZEZE | SHvAA
U S B AT ARSI T o e : (€ 314y HFIONVH ONINIACO HOOTd
Y 0076 i6L0ZL | Y CQMZIML P Y 0028 | LWL mQLOZEIEL  OL0TTEE ¢ HIAVT HOOTd 1408
| i : IRAFIONIT LAdHYD
3 ; VoOOPiE: 9l0ZMG | Y 0Z'LE | LLOZIMG | wlLOZIOBKO0 § 9LOZ/TZ8 uECNEL MORIE
uw ; (VY OLLE | ZLDZIML fwdlOZASIS0 | BLOTERS | . ,, BAH00HIUZ YA
. = T HIMINYD WINTITD HIALNICD
¥ OGLIS Al0TME EV  OGLE | LLDTLS | Wl 0TSO © 9L0ZEES . NOSYWENGLS
,,,,, . — o i : HIAYTHOOTE "HIAYIADING
W HIAYIHIONE WIAYIHONE

B

L ISYTUONI "9 I5YIHONI S JSVIHONI Z 35V3HONI

L ASVIHONI

©°9302-H48 ‘NOILVNINHA13a
ALNNOD OJSIONYYL NYS ALMYOOT

SIDAC0Ed DHISCTYD ONY NOTIJAJLSHOD AA¥EH ‘A¥MESIH "ONIOTING THIDJEFHCD EOE

T EceT ANY £6:T 0oLl SHOIIDES ‘2 ITOITEY T ETILAYHS ‘. JEWE 30D EOOW- WINHOEITYS Ol INVIASUNG

SHCIIWTIE TRIALSOCHT I0 HOLITATT FEI AT AT0YW JOTIVHIWAELAC ASWM DNITIYATEd TYdERHED



OL0§ {GH0ZLIOL | mILOTH0ED
0408 :9L0Z/L/0L { wBLOZRL/BO

0 slL0zizeR

0408 1 910Z/HOL | mBLOZIOEBD
SULE 1 ALOZAL
oo'Ls

v 0078 | BLoziLL

V52§ § SLOZIL

§ LVOZIME | WOTIOESD |

YRLLAS T
. 9l0ZEEm | HIHSINIS G37QHI0 a3
9L02IZe/e HIHSINIA FUL

UINHGM O vHEIL T
HIHSINIJO wHusL

9L0TETe |

SIUEEER

v SolE 1 Loz

00ZE ¢ Ll0ZErL mt.h_.ow_ﬁmobuom

L LOZIROILD |

! (88371 90 000'0028
SLOTET/R | 40 LOWHINGD TY1TW 193HS TW1GL)
NYIATNHNOP ANINCI NG WY

(S$371 MO 000'002%

SLOC/ETIB | 40 1OWHINOGD TWISW 133HS TWICL
IRIMWINEAR SNINOHICNOD HIY

0

iV sELE Loz

L OTZO/L0 | BL0Z/ET8 |

(g8

Y STTE L LMOBEIL | mLbOZZ0M0

LasvAdONl

oY

9 ASYIHONI

el
¥ ASYIHONI

T 3SVIH0NI

v ooooes

Z 35VILON| | 3SVINON]

SLTALCHE DHIDQZYC JNY NOILONEIFNHD AAWEH ‘AVMHIYH ‘SNICIIAE TYISEWMOT dcd

TUgiol Y £oil ‘0oil SROILIES ‘2 ITITINY ‘T YFIAVHD

SMOTIIYTEY FYILLSEaNT

& LTdd ZT0T JGEYT YIRICATTRD o1 LHWnsE04

I3 £OLI3AE21d FHL A€ FCWE ROILWNIAEILID IOWM SEITIYADYd TedInis

5 LLOTEIL P wmllOBIE0I0 ¢

HO 000'C0ZS H0 LOVHINGD To.Lan

J 1AFHS Y O NYIDINHAT | 30IANAS

: (g8

9I02/ZT/B | WO 000'002% 40 LOVHINGD T7Lan
133HS W01 SINVHOSI IDIANES

olozizea - $537 40 000'002$

JIHS TYIOL

Z9L0Z-d4S ‘NOILYNINYIL3]
ALNNOD OJSIONVH4 NYS “ALITVO01



£l

ONI-Z-210Z2-Hd8

‘NOISN3d ©1 §5°0% ANV JdvI13M B HLTWAH QL S1°08

(1) ANO 0L {2) OML d339X3 LON TIVHS SHNOH HIHHOM OZZ¥HHIL O1 SHNOH Y3HSINI OZZvddaL 30 Olivd 3HL
"'NOISNZd OL §1'0% NV FHV4T3M ANY HLTY3H OL $2'0$ OL GILvI0TIV 38 OL I1vH ATHNOH 01Svd 3HL 0L 3SV3HI30 0¥ 08
A0S MHAAD AVG HHd 00°6$ AAITITY TTWHS ISOH FHL NO ONAHOM SHIAHEVYD dOH TV

"SISYIUONI GINNHILIATHC OL SNOILONGAY 39 AVIN JHIHL SV 'd3NSSI NI
IAVH SNOLLYIIHIQOW ANY dI 338 OL SHJILON LNV.LHOdNI IHL ANIAYX3 OSTY 3Sv31d 'NOILNGIHLSIA IHL WEIANOD OL 3Nd SINCI3G ASYIHINI AININGHLAATEd FHL NIHM
¥L2p-£02 (§1) 1V LINN HOMYISTY - 4OL1034ia IHL 40 301440 3HL 1OVINOD ISVITd "SINSNAYA HIACTIND HO/ANY STOVM CL GILVOOTIY 38 OL 25'1$ ANV NCISNId OL 808

"SIDNIYA HO/GNY STDVM 0L G418 "ONINIVHL 0L Lo'0%

"I1vd 3DV IHL 3A0EY AVd H3d 00°02$ TYNOILLIAAY NV dlvd 38 TTYHS d10444v0S/INE0ALY Td GAANIISNS ANY NO ONIAROAM STIACTINT
"SINTFWAY HAAOTHING HO/ONY SZOVM OL 00°1$ ONY NOISNId 0L 208

"SINANAYL HIAOTINT HO/ONY STOVM O1 5TL5 ANV NCISNId 0L 52704

HHOM AFAENS NOILLDNYLSNOD ANV G312 ONIWEOJHIAd
SITAOTJINT YO YO (1) INO 40 SLSISNOD MIHD ¥V "ALHYd 40 43IHD ¥ IANTINI TTYHS MIHUD IHL NLSTYNAIAIGNI 40 HIFWNN FHL OL NOLLYHIAISNOD LNOHLIM 'SMIHD TTV

"'SISYIHONI QININYILIAIM OL SNOILONATH 39 AV FdFHL SV 'TINSSI NIZF FAYH SNOILYDIIGOW
ANY I 338 OL S3DILON LNVLHOINL IHL ININYXI 0STY 38v31d "NOILNAILSIA IHL INHIANOD 0L 3NQ SINO0IE ISYIUONI AANINYILIATH SHL NIHM PLLP-E0L (§11)
17 LINN HOYYISIY - 4CLOFYHI IHL J4O 3D144C FHL LOVLINOD ISVITd "SLINIWAYA HIADTAINT HO/INY SIDYM OL d3LVI0TTY 38 OL S NAMOHS ISVIHONI AINIAYILIATYd FHL

2-9L0Z-448 NOLLYNIWE312a
ALNNOD OOSIONYHA NYS -ALITVIO0T
TUELLT GHY €40T ‘0iil SNOTLOES ‘2 ETOILEY ‘T WALAWHD ‘. L¥¥d EGOD SOSYT YINEOAITYD Ol LNYASHNd

SHOILYIFd TYIHLSNCNT A0 HOLOEEIC FHL Ad ECVHA MOILVMIMEELED FIWM ONITIVAEEL TWHENED

[ n — - x

m O O w






Attachment 4
Prevailing Wage Determination
Important Notices from

The State of California
Department of Industrial Relations
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STATE OF CALIFORNIA Gray Davis, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0663

November 5, 2001

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING THE NEW
AMENDMENTS TO LABOR CODE SECTION 1720(a)

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies
existing Department of Industrial Relations’ administrative decisions on appeal and
determinations regarding the above referenced statute. This statute, among other
things, also expands the definition of “public funds” for purposes of the Prevailing
Wage Law and adds “installation” to the definition of construction. Chapter 938 also
provides for certain specified exemptions to the new definition of “public funds.”

In accordance with SB 975, its terms will be strictly enforced for all public works
projects advertised for bids on or after January 1, 2002, except for those projects that
that would have been covered under the Department's public works coverage
determinations or decisions on appeal made precedential prior January 1, 2002, in
which case there is an independent basis for enforcement of projects advertised for
bid prior to January 1, 2002.
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 8, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING

Dear Public Official/Other Interested Party:

This notice provides clarification to many questions from the public reparding the scope of work of the testing and
inspection determinations. In addition, it answers many questions from the public regarding work performed by architects
and engineers.

Attached please find letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engineers
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations:

SOUTHERN CALIFORNIA
BUILDING!CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 10E

SAN DIEGO COUNTY
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C

NORTHERN CALIFORNIA
OPERATING ENGINEER {Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Scope of work for each of these classifications has been posted on the Internet at http://www.dir.ca. gov/DLSR/PWD. This
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to;

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

When referring to questions 7 and 8 in the letters from Operating Engineers Local No. 3 and Local No, 12 respectively,
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilities only if the off-site
facility is determined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not
limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body.

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and
field surveying.

Sincerely,

Onouew Lol

Chuck Cake
Chief Deputy Director
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

. P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 6, 2012

IMPORTANT NOTICE TO AWARDING BODIES
\ AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below:

CRAFT: Electtician

CLASSIFICATION(S): Sound Installer (All Shifts) and Sound L'echnician (All Shifts)
LOCALITY: Kern County

DETERMINATION: KER-2012-1 and KER-2012-2

The effective dates fot the predetermined wage increases applicable to the classification(s) listed above have
been modified as follows:

Instead of December 1, 2013, the new effective date 1s November 25, 2013,
Instead of June 1, 2014, the new effective date 1s May 26, 2014.

With the exception of the modifications stated above, predetermined increases, wage rates, and other
conditions found in the above teferenced prevailing wage determinations remain unchanged.
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February 4, 2002

Ms. Maria Y. Robbins, Deputy Chief ‘
Califormia State Department of Industrial Relations
Division of Labor Statistics and Research

455 Golden Gate Avenue, §th Floor

San Francisco, CA 94102

RE: Prevailing Wage Determination ~ Soils and Materials Tester (SMT) On Site
Decar Ms. Robbins:

Please find cnelosed the response of QOperating Engineers Logal Union No, 3 in support of a
Prevailing Wage Determination for a Soils and Materals Toster as set forth in the Master
Construction Agteement for Northern California.

The data enclosed, we believe, justifies and establishes the Scope of Work Conforming to
SB1999 for a Seils and Materials Tester performing on-site work in Notthern California.

We respectfully request that a conclusive determination be made that the wage rates and fringe
benefit rates applicable to this clussification arc the prevailing wage for this type of work within
ihe geographical jurisdiction cstablished in the Master Agreement and are consistent with the
requircments ol SB1999,

Your continuing assistance is appreeiated. [T there are any lurther questions, do niet hesitate
to contact myself or Dean Dye at 510/748-7400,

Sincerely,

RECE! vV E ﬂ‘ .
Robert I, Clark, Deportment of industrial Relstiz:
Director/Contracts Departmend, :

FEB 06 2002

Div. of Labor Statistics & Researel
ce: Don Doser, Local 3 Business Manager Chief's Office
Dean Dye, Directlor - Testing & Inspeetion Division
and Technical Enginecers Ihvision

REC:mer
apeiu-d-all-cio(3)
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DEPARTMENT OF INDUSTRIAL RELATIONS
STATE OF CALIFORNIA
CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT)
WITH
OPERATING ENGINEERS LOCAL 3’S RESPONSES

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master
Agreement, which serves as the basis for the prevailing wage determination.

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab,
fabrication site (yard), or off-site lab used exclusively for covered work.

2. Define the following and indicate if done by the SMT classification:

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done

by SMT

b) Non-destructive inspection -- used for welding, laminations and other steel inspections;
done by SMT

¢) Ultrasonic testing -~ used for welding, laminations and other steel inspections; done
by SMT

d) Keying -- excavation at the toe of a slope; done by equipment operator

e) Benching -- process of removing noncompacted or “soft” soil in order to properly place the
compacted soil on unyielding materials; done by equipment operator

f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by
equipment operator

g) “Rolling of slopes” -- process of compacting the slope to the required density (also called
“back rolling™); done by equipment operator

h) One-pointer -- test made to roughly determine the weight and maximum density of the soil
being used as fill material; done by SMT

i) “Correction for rock™ -- used during a compaction test to mathematically remove all

oversize rock from the equation; done by SMT

3. Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the lab
make a difference?

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction.

4. What is the civil engineer’s job when working with the SMT? Is the civil engineer covered
under the scope of the SMT sections of the collective bargaining agreement (CBA)?

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.

They may be either on- or off-site (depends on the nature of the project). They generally do not do the
Construction Inspector type work; but if they do, then it is covered work.

SMT Classification Page 1
February 4, 2002 mer;opeiu-3-afl-cio(3)
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5. The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and
architects, project managers, off-site laboratory workers are excluded?

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the
Construction Inspector work, would not be covered.

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the
Operating Engineers Agreement? If so, how is work performed?

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft.

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its
processes covered under the Agreement, is that the intent of SB1999?

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, ete. (such
as those for piles & girders, gul lam beams) s covered work under the intent of SB1999, including
mechanical and electric.

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete,
Painting, Steel and Electrical?

Congcrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as
Roofing, Mechanical (HVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam
beams, Shoterete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is
considered covered work.

9. Is visual observation inspection covered? For example: Using tape measures...

The Construction/Special Inspector shall observe the work for conformance....... ” is part of the
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete,
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of
work that a Construction Inspector would use a tape measure for.

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are
they covered under the Operating Engineer Agreement?

A Geotechnical Engineer normally would be a registered person with a college degree. They may
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses,
design and documents preparation associated with the geotechnical aspects of the project. They
would not normally be covered, unless doing Construction Inspector work.

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical
Engineer’s requirements/recommendations are complied with. A Geotechnical Inspector would
normally be covered.

11. 1s a Project Manager whose duties include weekly meetings, approving, contracts, managing
engineers, managing subcontracts and preparing monthly reports be covered under the CBA?

A Project Manager, (who would normally not be doing construction inspection work) would not be

covered.
SMT Classification Page 2
February 4, 2002 mer;opeiu-3-afi-cio(3)
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12. Is a Resident Enginecer whose duties include logging correspondence amongst contractors and
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison
between contractors and engineers be covered?

Resident Engineers, normally a professional registered person is not covered unless doing
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests).

13. Is the SMT an apprenticeable classification?

Yes.

14, Is inspection of bridges and piers covered under the SMT classification under Operating
Engineers Local #3’s agreement?

Yes.

The following, in addition to the above, are also considered covered inspection work: high strength
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction;
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel.
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices,
water lines, backfilling, welding, bedding). SMT rates apply.

SMT Classification Page 3
February 4, 2002 mer;opeiu-3-afl-cio(3)
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WM. C. WAGGONER
Business Manager
and
General Vice-Presiden!?

INTERNATIONAIL UNION OQF

OPERATING ENGINEERS

December 6, 2001

RECEIVED

Department of industrict Bal~sin-

Via Fax & U.S. Postal Service DEC 11 2001

Maria Y. Robbins, Deputy Chief ' . l

State of California Department of Industrial Relations Div. of Labor Statistics & Reseors!.
Chief's Offies

Division of Labor Statistics & Research
455 Golden Gate Avenue, Eighth Floor
San Francisco, CA 94102 '

Re:  Building Construction Inspector (BCI) and Field Soils and Material Tester (FSMT)
Classifications

Dear Ms. Robbins:

Pursuant to your request for clarification contained in your November 20, 2001 correspondence
we submit the following;

1. What is the difference between the Building Construction Inspector (BCI) and the Field
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties.
Could you summarize the intent of the coverage between Southern California Contractors
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves
as the basis for the prevailing wage determination?

As stated in our June 5, 2001 correspondence to your office, a Building Construction
Insnector (BCI) is a licensed inspector who generally works under the direction of a registered
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced
concrete, masonry, non-destructive testing and other related disciplines. The term “building
inspector" or "construction inspector” has the same meaning as "special inspector." The BCI
classification is meant to include inspection of all structures, including but not limited to,
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries,
heavy highway construction, underground construction, water works, sewers, water reclamation,
flood control, dams, dredge, etc.

A field soils and material tester (FSMT) performs a variety of duties. They include special
grading, excavation filling, soils used in comstruction, concrete sampling, density testing and
various types of verification tests.

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete
specimens in the field, however, one must look at the overall scope of work/duties to determine
the proper prevailing wage/rate classification.
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2. How is grading inspection different when performed by a BCI or by a FSMT?

"Grading inspection is generally the work of a FSMT. The City of Los Angeles
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the
FSMT. The grading inspector in the Los Angeles area is covered under the BCI
classification/wage rate.

3. Please define the following and identify which classification performs this work:
a) Magnetic particle testing
b) Nondestructive inspection
c) Ultrasonic testing
d) Keying

e Benching

h Scarifying

g) "Rolling of slopes"
k) - One-pointer

i) "Correction for rock"”

a) b) ¢) Magnetic and ulfrasonic festing are two different forms of non-destructive testing
(NDT). They use mechanical devices to check defects in structures such as welds. The use of
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include
radiography (x-rays) and penetrant testing. All of this work is that of the BCI.

d) Keymg in is benching into existing material while filling up an adjacent fill, to bind the two
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the
two materials or areas. A "stair-step" procedure is usually used.

¢) Benching is using a piece of equipment (usually a dozer) to cut into existing material while
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance
of soft or uncompacted area in-between the two materials or areas. A "stair-step” procedure is
usually used.

f) Scarifymng isa procedure performed by equipment that rips up existing material approximately
one foot deep, then processing that material by watering and mixing it.

g) Rolling of Slopes is a compaction technique used on the slopes of a new fill area. The time
required for compaction on the slope of a fill is the same as the required compaction on the top
of the fill.

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT).

1} Correction for Rockis a calculation made for oversized rock in soil, done by a field soils and
material tester (FSMT).

Items a, b and ¢ are performed by the BCI. Items d, e, f, g, h and i are performed by the FSMT.
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To perform items a, b, and c, the individual would have to obtain certification as required by the
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT work and
then move to BCI work if certified to do so.

4. Does lab work fall within the jurisdiction of the BCI? Does the on/off site location of the
lab make a difference?

No, lab work is not covered. If a lab is located on-site and the individual stays "inside"
the lab, there is no coverage. However, if the individual goes on-site and performs "field work,”
ther he or she is covered for all hours worked.

5. What is the civil engineer’s job when working with the BCI or FSMT? Is the civil
engineer covered under the scope of the BCI or FSMT sections of the collective bargaining

agreement (CBA)?

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities.
The civil engineer work would not be covered unless he or she performs "field work."”

6. The Master Labor Agreement (page 35) lists employees excluded from coverage. Does this
imply that engineers, architects, project managers and off-site laboratory workers are excluded?

Yes.

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered
under the Operating Engineers agreement? If so, how is work performed?

Not covered.

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes
covered under the agreement? Is that the intent of SB 19997

Yes, pursuant to the agreement. The intent of SB1999 was to further define coverage in
the public work arena.

9. Are the following inspectors included in the scope of the agreement:
Geotechnical, Concrete, Painting, Steel and Electrical?

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no.
10.  Is visual observation inspection (e.g., using tape measures) covered?
Yes. Visual inspection is a component of the Inspector’s duties.

11, What is the difference between a Geotechnical Inspector and a Geotechnical Engineer?
Ave they covered under the Operating Engineer agreement?

A Geotechnical Inspector is "on-site" performing the "field work" and is covered. The
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Geotechnical Engineer is usually "in-house," a supervisory position, "off-site.”

12. s a project manager whose duties include weekly meetings, approving contracts,
managing engineers, managing subcontracts and preparing monthly reports covered under the
CBA?

No.

13, Is a resident engineer whose duties include logging correspondence amongst contractors
and subcontractors, performing soil, concretfe, masonry and HVAC tests, and acting as a liaison
between contractors and engineers covered?

When a Resident Engineer logs correspondence among contractors and subcontractors, the
work is not covered, When the Resident Engineer acts as a liaison between confractors and
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work
is covered. HVAC tests are not covered.

14.  Is the BCI an apprenticeable classification?
Yes.

15, Is the FSMT an apprenticeable classification?
Yes.

16.  Is inspection of bridges and piers covered under the BCI and/or FSMT classifications
under your agreement?

Yes. Please see the coverage language in the CBA. Both classifications are covered
pertaining to bridge work.

We hope the information provided herein is beneficial to you. Please call this office if yon
ghould have any questions.

Sincerely,

Fmen C. M
Fred C. Young, Fig4ncial Sdcretary,,

I. U. O. E., Local Union No, 12

FCY:smc
cc! David Lanham, Contract Compliance
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR - .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 9410 102 P.O. Box 420603

San Francisco CA 94142-0603

December 29, 2000

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced
work. This work when done on or in the execution of a "Public Works" project requires the payment of
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations
have been and will continue to be enforced for all public works projects.

The classifications that perform this work have been published in the Director's General Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations:

SOUTHERN CALIFORNIA
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

SAN DIEGO COUNTY
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 {Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Advisory scope of work covered by each of these classifications has been posted on the Internet at
hitp/fwww.dir.ca.gowDESR/PWD. This information may also be requested from the Division of Labor
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771
or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing
work wili be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to
other work covered by 8B 1999, please contact the Division either via fax number or by mailing your request to
the address indicated above. Requests of this nature should include all of the relevant documents inciuding, but
not limited to, the contract for the work and a detailed description of the work to be performed. Future
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list.
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DEPARTMENT OF INDUSTRIAL RELATIONS

SEHCE OF TE DIRECTOR ADDRESS REPLY TO:
455 Golden Gate Avenue 10® Floor A P.O. Box 420603

San Francisco CA 94142-0603

- March 4,2002."

Important Notice to Awarding Bodies and Other Interested P:irtiw
Regarding Shift Differentia! Pay in the Director’s General Prevailing Wage Determinations

E-d

Dear Public Official/Other Interested Parties:

The Director’s General Prevailing Wage Determinations includes shift differential pay for vatious crafts used
on public works projects. This notice is to clarify the worker’s eligibility to receive the shift differential pay
when working on a public works project. Please note that not all crafts have shift differential pay published
in the Director’s General Prevailing Wage Determinations,

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the
Director’s General Prevailing Wage Determinations for the construction activity he/she is performing.
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid
the shift differential pay according to the shift he/she is working. For example, if only one shif! is utilized for
the day, and the work being performed is during the hours typically considered to be a swing (second) shift
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or
graveyard shift must be paid the shift differential pay for the shift he/she is working, If multiple shifts are
used for the day, the worker working on the second or third shift must be paid according to the shift be/she

is working.

Please refer to the contract provisions posted on the Internet at www.dir.ca.gov/DLSR/PWD for the
working hours applicable to the craft/classification published in the Director’s General Prevailing Wage
Determinations, which has a swing shift and/or a graveyard shift.

Sincerely,

Chuck Cake QE\)‘U

Chief Deputy Director
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL, RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10 Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

March 11, 2003

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE
TELEPHONE INSTALLATION WORKER

Based upon the attached communications dated February 20, 2002, from Bill Quirk of the
Communications Workers of America to Chuck Cake, Acting Director of the Department of
Industrial Relations, the Office of the Director has determined the following:

Effective March 21, 2003, for all projects advertised for bids as of this date and
prospectively which involve voice, data, and video communications work, the scope
of work for this determination is clarified to exclude conduit work except in cases
involving conduit runs of less than or equal to ten (10) feet within
telecommunications rooms/closets.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

(415) 703-5050

April 13, 2005

RE: Enforcement ¢f Prevailing Wage Obligations for Cn-Haul and Off-
Haul Trucking By Owner-Operators Not Emploved by Material Suppliers

Dear Interested Parties:

This notice is in response to the various letters I have received
regarding enforcement of prevailing wage obligations for owner-operator
truck drivers hauling material and eguipment to and from public works
sites.

It has been this Department’s policy that owner-operators,
including owner-operator truckers, performing public work must be paid
prevailing wages.® It appears, however, and as some of you have
acknowledged, the majority of the Department’s enforcement of prevailing
wage obligations has concerned owner-operators (of any kind)} performing
work within a public works site.?

In light of <the Department’s enforcement experience and 1its
current consideration of appropriate wage rates for owner-operators
performing on-haul and off-haul trucking, enforcement of prevailing wage
obligations for such work is stayed pending DLSR’s establishment cf the
appropriate rates, including a formula for applying them toe the unigue
circumstances of owner-operator compensation.’

in addition, the rates established by DLSR for owner-operator
truckers performing off-haul and on-haul deemed to be public work will
be applicable to all work advertised for bid on or after the date of the
rates issued by DLSR.*

Sincerely,

/s/John M. Rea
Acting Director

Under O. G. Sansone Cc. v. Department of Transportation (1976} 55 Cal.App.3d 434, 458,
127 Cal.Rptr. 799, this excludes owner-operators employed by material suppliers.

Almost all prevailing wage complaints involving owner-operators performing on-haul and

off-haul trucking appear to have come in after the request for a determination or after
the issuance of the determination,
¥ Tlabor Compliance Programs are required to enforce prevailing wage obligations in a
manner consistent with the enforcement policies of DL3E (title B8, California Code of
Regulations, section 16434). Thus, Labor Compliance Programs are directed to cobserve the
same stay peclicy as described herein.
* Consistent with the Department’s enforcement policy, if an awarding body does not
advertise the public works project for bid, other benchmarks events, inciuding the first
written memorialization of the agreement concerning the public works elements of project
or the contract governing the award of public funds will be utilized instead. BSee e.g.,
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October
16, 2003.
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: P. 0. Box 420603
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February 22, 2007

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15)

Dear Public Official/Other Interested Party:

- The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no
data to establish a mode fof metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo,
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of
Industrial Relations determined that the minimum acceptable rate for metal roofing in these
counties would be one of the four rates which DILSR publishes as prevailing through broad areas of
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the
General Prevailing Wage Determinations).

These will remain the minimum rates unless and until the rate is successfully challenged, in the
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section
1773.4 (for a specific project) or should another party submit payroll data showing that therc is a
single rate prevailing in a broad labor market which includes these counties or for one of these
counties, via petition meeting the requirements of under Title 8, California Code of Regulations
section 16302, We will require, as the survey did, actual payroll data linked to a project on which a
metal roof was installed by the worker paid that rate. Please note that in the successfully
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing
wage rate for this type of work. :
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Division of Labor Statistics and Research )
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

. P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker in cases where the prevailing
wage is based on a collective bargaining agreement to determine the overtime requirements for
public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable
requirements for overtime hours and rates of pay.
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San Francisco, CA 94102 : P. 0. Box 420603
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Tel: (415) 703-5050 Fax: (415) 703-5059/8

IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, the
Division of Labor Statistics and Research (“DLSR”) will no longer rely on Government Code
© section 11425.60 and will no longer designate public works coverage determinations as
“precedential.” The determinations should be considered advice letters directed to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requirements. DLSR is in the process of redesigning the web page for public
works coverage determinations but, in the interim, will leave previously posted determinations on
the website as a source of information for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
cach letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”

145



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MA”‘iNG ADDRESS:

San Francisco, CA 94102 P, O. Box 420603
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Tel: (415) 703-5050 Fax: (415) 703-5059/8

CORRECTION OF THE
IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order 5-2-03, DIR
will no longer rely on Government Code section 11425.60 and will no longer designate public
works coverage determinations as “precedential.” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is
public work subject to prevailing wage requirements. DISR is in the process of redesigning the
web page for public works coverage determinations but, in the interim, will leave previously
posted determinations on the website as a source of information for the public until the
replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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Division of Labor Statistics and Research
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X P. 0. Box 420603
San Francisco, CA 54102 San Francisco, CA 94142-0603

July 1, 2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

Effective July 1, 2008, the determination, issuance and publication of the prevailing wage
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial

. Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards.

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of

Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.
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. P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

January 26, 2009

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING PREVAILING WAGE DETERMINATIONS
FOR RESIDENTIAL PROJECTS

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates
as special prevailing wage determinations pursuant to the California Code of Regulations Section
16202. Effective January 26, 2009, the DLSR will make available on demand residential
prevailing wage determinations for those crafts/classifications which are on file with the DIL.SR to
any interested party upon request. This does not alter the basis for determination, it only improves
the availability of these determinations to the regulated public.

As defined under the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and apartments up to and including four stories. The residential
determinations will apply only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilities on the project that does not meet this
definition requires the payment of the general prevailing wage rates found in the Director’s
General Prevailing Wage Determinations.

To obtain residentiél determinations, please fax a request to (415) 703-4771 or send to the
following address:

Department of Industrial Relations
Division of Labor Statistics and Research
P.O. Box 420603

San Francisco, CA 94142-0603

It is anticipated that residential determinations will be updated semi-annually as are the Director’s
General Prevailing Wage Determinations. An important notice will go up on DLSR’s website
when residential determinations are updated. If you are obtaining residential determinations and
your project is not immediately advertised for bids, please refer to these important notices to make
sure you are using the residential determinations in effect at the time a project is advertised for

bids.

If you have any questions, please contact the Division of Labor Statistics and Research at the
aforementioned address or call (415) 703-4780 and ask for the Prevailing Wage Analyst of the
Week.
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February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
OTHER INTERESTED PARTIES, AND CD RECIPIENTS
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a
Construction Site). Based on the results of this investigation, the Department has issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 2L-1 through 2L.-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 2009,

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations.

For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at hitp:/www.dir.ca.gov/DLSR/PWD/Statewide.html on or
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774.

149



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
ADDRESS REPLY TO:
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.Q. Box 420603
San Francisco CA 947142-0603
August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers
and Associated General Contractors of California, Inc., Building Industry Association of Southern California,
Inc. and Southern California Contractors Association, were not published or recognized by the Department of
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers” general
determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL
NOT be applied or used on public works projects for the associated type of work.

The Department of Industrial Relations has not recognized the amendments under Article 1 in the
Memorandum of Agreement. The following classifications have not been adopted for public works projects:

Group 1
Conerete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)

Laborer, Concrete

Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers’ work

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector/Guardrail Builder
Shot Blast Equipment Operator (8 to 48 inches)
Small Skid Steer Loader

Group 4
Concrete Handworking by any method or means

Industrial Pipefitter
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller

Directional Boring Drill Operator/Horizontal Directional Boring Driller

Group 6
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator
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455 Golden Gate Avenue, 10t Floor MAH#H\g ‘;{g 2%%%53
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August 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2009 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these
unrecognized classifications SHALL NOT be applied or used on public works projects for the
associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cieanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern
California and San Diego Landscape/Irrigation Laborer/Tenders’ general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized
classifications and types of work SHALL NOT be applied or used on public works projects for
the associated type of work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® Landscape/Irrigation Equipment Operator

® Landscape/Irrigation Truck Driver

Types of Work

o The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

o Installation and cutting of pavers and paving stones.

o Operation of pilot trucks.

¢ *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County.
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San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA IRON WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the instaliation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Iimperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the lron Workers 2007-2010 Master Labor Agreement,
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San
Diego, and Imperial Counties by the Department of Industrial Relations starting with the Angust 22, 2009
issuance of the Southern California Iron Workers’ general determination, C-20-X-1-2009-1 and continuing
with any subsequent Southern California Iron Workers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT
be applied or used on public works projects for the associated type of work.
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455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94142-0603
February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement,
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers® general determination, SC-23-102-2-2009-1 and continuing with any
subsequent Southern California Laborers® general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar energy installations and appurtenances thereto)
SHALL NOT be applied or used on public works projects for the associated type of work.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the Awugust 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TEAMSTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoeltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations
starting with the Angust 22, 2009 issnance of the Southern California Teamsters’ general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters’ general determinations

“until superseded by the Director. The rates associated with this unrecognized type of work (solar energy
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the
associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -~ Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations,

The type of work listed below, as identified in the 2007-2011 San Diego Laborers’ (Engineering
Construction) Master Labor Agreement by and between Associated General Contractors of America San
Diego Chapter and Laborers’ International Union of North America Local No. 89, were not published or
recognized for the San Diego County by the Department of Industrial Relations starting with the August 22,
2009 issuance of the San Diego Laborers” (Engineering Construction) general determination, SD-23-102-3-
2069-1 and continuing with any subsequent San Diego Laborers’ (Engineering Construction) general
determinations until superseded by the Director. The rates associated with this unrecognized type of work
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works
projects for the associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the imstallation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2009-2012 San Diego Laborers’ (Building Construction)
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and
Laborers’ International Union of North America Local No. 89, were not published or recognized for the San
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
San Diego Laborers’ (Building Construction) general determination, SD-23-102-4-2009-1 and continuing
with any subsequent San Diego Laborers’ (Building Construction) general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar energy installations and
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of
work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 4200603

San Francisco CA 94142-0003

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA PLUMBERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects, The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations.

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association,
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the
Department of Industrial Relations starting with the August 22, 2009 issuance of the Southern California
Plumbers’ general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any
subsequent Southern California Plumbers’ general determinations untif superseded by the Director. The rates
associated with this unrecognized type of work (solar systems; all solar systems and components
thereof) SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DlREgTOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 16" Floor
San Francisco, CA 94102 P.C. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE LOS ANGELES GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Flectricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers’ Memorandum of
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with
the August 22, 2009 issuance of the Los Angeles Glaziers’ general determinations, LOS-2009-2 and
continuing with any subsequent Los Angeles Glaziers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of
work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10™ Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

iT'he California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoliaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers’ Memorandum of
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Councif No. 36 and Tower Glass, Inc., were not published or recognized for the San
Diego and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the San Diego and Imperial Glaziers’ general determinations, SD1-2009-2 and IMP-2009-2 and
continuing with any subsequent San Diego and Imperial Glaziers” general determinations unti! superseded by
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type
of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR )
DDRESS REPLY TO:

455 Golden Gate Avenue, 10" Floor A , S8 ©

San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 941 42—()6_03

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers’
general determinations, SDI-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and
Imperial Sheet Metal Workers’ general determinations until superseded by the Director. The rates associated
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works
projects for the associated type of work.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:
. P. 0. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

June 15, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT
SYSTEM WORK IN SAN FRANCISCO COUNTY

Dear Public Official/Other Interested Parties:

The San Francisco Supetior Coutt in Northern California District Conncil of aborers v. California Department
of Industrial Relations, Case No. CPF-10-510339, has ordered the Department of Industrial Relations to
rescind the “Notice Regarding Advisory Scope of Wotk for Flectrician: Inside Witeman General
“Prevajljng Wage Determination in San Francisco County” and the “Notice Regarding Advisory Scope of
Work for the Notthern California Laborers’ General Prevailing Wage Determination.”

‘These notices have been rescinded and were removed from the Department’s website oﬁ May 27, 2010.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research )

455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:
. P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

July 26, 2010

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION IN THE FEBRUARY 22, 2010
“NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA
CARPENTERS’ GENERAL PREVAILING WAGE DETERMINATION”

On February 22, 2010, the Division of Labor Statistics and Research issued the “Notice Regarding Advisory
Scope of Work for the Southern California Carpenters’ General Prevailing Wage Determination.”

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last
sentence of paragraph 1, “the minimum rate of pay for work in question is performed by Electricians: Inside

Wiremen...”

The correct wording should be as follows, “the minimum rate of pay for the work in question is —
Eleciricians: Inside Wiremen...”

Attached is the corrected notice.
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STATE QOF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10" Floor 0
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

July 26, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVAILING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”} undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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STATH OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS '

OFFICE OF THE DIRECTOR ADDRESS REPLY TO.
455 Golden Gate Avenue, 10™ Floor
San Francisco, CA 94102 P.Q. Box 420603

San Francisco CA 94142-0603

August 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SHEET METAL WORKERS’
GENERAL PREVAILING WAGE DETERMINATIONS

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San
Joaquin, Stanislaus, and Tuolumne Counties by the Department of Industrial Relations starting with the
August 22, 2019 issuance of the Sheet Metal Workers’ general determinations, ALP-2010-2, CAL-2010-2,
FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-2010-2, SJ0O-2010-2, STA-2010-2, and TUO-2010-2 and
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus,
and Tuolumne Sheet Metal Workers® general determinations until superseded by the Director. The rates
associated with this unrecognized type of work {gutters, downspouts, and metal flashing) SHALL NOT
be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA EDMUND G, BROWN IR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director -
455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

) P, O, Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2011

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

- The classifications and types of work listed below, as identified in the Laborers’ 2008-2012

- Landscape Master Agreement by and between the Southern California District Council of

- Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2010 issuance of the Southern

~ California and San Diego Landscape/Irrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California
{including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations
until superseded by the Director. The rates associated with these unrecognized classifications and
types of work SHALL NOT be applied or used on public works projects for the associated type of
work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

* Landscape/Irrigation Equipment Operator
* Landscape/Irrigation Truck Driver

Types of Work

¢ The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e Installation and cutting of pavers and paving stones.

* Operation of pilot trucks.

e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33), Operating Engincers (SC-23-63-2
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern
California counties, including San Diego County.
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STATE OF CALIFORNIA EDMUND G. BROWN ]JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director e
455 Golden Gaie Avenue, 10t Floor MAILING ADDRESS:

. P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-06G3

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2010 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent
San Diego Laborers’ (Engineering Construction) general determination until superseded by the
Director. The rates associated with these unrecognized classifications SHALL NOT be
applied or used on public works projects for the associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)
Irmgation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 3
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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STATE OF CALIFORNIA . EDMUND G BROWN ]JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:
San F i CA 94102 P. Q. Box 420603
an Francisco, 9471(} San Francisco, CA 94142-0603

September 1, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master
Labor Agreement by and between Associated General Contractors of America San Diego Chapter
and Laborers’ International Union of North America Local No. 89 were not published or
recognized by the Department of Tndustrial Relations in the August 22, 2011 issuance of the San
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general
determination until superseded by the Director. The rates associated with these unrecognized
classifications SHALL NOT be applied or used on public works projects for the associated type
of work.

The following classifications have not been adopted for public works projects:

Group
Batch Plant Laborer

Group 111
Tunnel Concrete Finisher
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit . e
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:

) P, 0. Box 420603 8
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE APPRENTICE PREVAILING WAGE RATES

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing
wage rates have been reassigned by the Department of Industrial Relations from the Division of
Apprenticeship Standards to the Office of the Director - Research Unit.

The apprentice rates will be posted online on September 17, 2012, Until this time, please use
the Division of Apprenticeship Standards apprentice rates at
hittp//www. dir.ca. 0ov/iDAS/PWAppWape/PWAppWageStart.asp.
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director A
1515 Clay Street, 17" Floor MAIL;NOG ’;D [; 1;565083 T
Oakland, CA 94612 ARGt ¢

Tel: (415) 703-5050 Fax: (415) 703-5059/8 Sn Frincisco, CA 94142-0603

December 24, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING A NEW
AMENDMENT TO LABOR CODE SECTION 1720(a)(1)

' The passage of Assembly Bill 1598 (Chapter 810), effective January 1, 2013,
modifies the definition of installation to include the assembly and disassembly of
freestanding and affixed modular office systems.

Labor Code section 1720, subdivision (a)(1) now includes the following language:

“For purposes of this paragraph, "installation" includes, but is not limited to, the
assembly and disassembly of freestanding and affixed modular office systems.”

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all
public works projects advertised for bids on or after January 1, 2013.
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September 1, 2015

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Officials/Other Interested Parties:

The Department has issued several important notices between June 27, 2002, and June 29, 2015,
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm
installation by county as of September 1, 2015, The information in these tables summarizes but does
not alter the applicable rates of pay issued in the aforementioned important notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.” If
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the address below. Each request should include all
the relevant documents that would assist the Department in issuing a determination. These
documents include but are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s)
referenced in the tables. The scope of work for each classification is posted on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. This information may alse be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142

172



[COUNTY {CRAFT/CLASSIFICATION
Alameda |Pr0jec£—by—ProjecE Basis

Alpine |Electrician: Inside Wirsman

Amadaor fElectrician: Inside Wireman

Butte IElectrician: Inside Wireman

Caiaveras |Project—by—Project Basis

Colusa |Electrician: Inside Wireman

Conira Costa IEIectfician: Comm & System Instalier
Del Norte |Electrician: Comm & System Insfaller

El Dorado |Electician: Inside Wireman

Fresno |Electfician: Comm & System Instalier
Glenn IEIectfician: Inside Wireman

Humboldt ]Electrician: Comm & System Installer
Imperial iEIectrician: Sound and Signal Technician
Hinyo iEIectrician: Comm & System Installer
EKem ]Project—by—iject Basis
[Kings ]Electrician: Comm & Sysiem Instalter
ELake ]Electrician: Comm & System Instalter
ILassen iEIectrician: Inside Wireman
ELos Angeles IEIectrician: Comm & System Instalfer
lMadera IEIectrician: Comm & System Installer
IMarin |Electrician: Comm & System Installer
fMaripos’a |E1ectrician: Inside Wireman
[Mendocino |Eiectrician: Comm & System installer
iMerced lEiectrician: inside Wireman
iModoc [Pfoject—by—Project Basis
[Mono [Electrician: Comm & System Installer
[Monterey Elegtrician: Comm & System Installer ®
fNapa Project-by-Project Basis
fNevada Elecirician: Inside Wireman
")range [Electrician: Sound Instailer
Alacer Electrician: Inside Wireman

lPIumas Electrician: Inside Wireman

IRiverside Project-by-Project Basis

Sacramento Electrician: Inside Wireman

San Benifo Elecfrician: Comm & System Installer *
San Bernardinoe  |Electrician: Comm & System Installer
San Diego Electrician: Sound and Signal Technician
San Francisco Electrician: Comm & System Installer o
San Joaquin Project-by-Project Basis

San Luis Obispo  |Electrician; Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Sound Instatler

Santa Clara Electrician: Comm & System I[nstaller
Santa Cruz Electrician: Comm & System installer °
Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis -
Solano Project-by-Project Basis

Sonoma [Electrician: Comm & System Installer
Stanistaus fEiectrician: Inside Wireman .
Sutter [Etectrician: Inside Wireman

Tehama [Etectrician: Inside Wireman

Trinity Electrician: Inside Wireman

Tulare Etectrician: Comm & Systern [nstaller
Tuolumne Electrician: Inside Wireman

Ventura Electrician: Comm & System Installer
Yoio Electrician: Inside Wireman

“uba Elecfrician: Inside YWireman

Notes: # Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and

programming is performed at the Communication and System Instailer rate.

Last updated: September 1, 2015
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COUNTY CRAFT/CLASSIFICATION
Alameda Project-by-Project Basis

Alpine Etectrician: Inside Wireman

Amador Electrician: Inside Wireman

Butie Electrician; Inside Wireman
Calaveras tProject-by-Project Basis

Colusa lEIectrician: Inside Wireman

Contra Costa Electrician: Comm & System Instalier
Del Norie Electrician: Inside Wireman

E! Dorado Electrician: Inside Wireman

Fresno Electrician; inside Wireman ®

Glenn Efectrician: Inside Wireman
Humboldt Electrician: Inside Wireman
!lmperial Electrician: Sound and Signal Technician
inyo [Electrician; Comm & System Insialler
Kern IEtectrician: Inside Wireman

Kinas Electrician: Inside Wireman ?

Lake Electrician: Inside Wireman

Lassen Electrician: Inside Wireman

Los Angeles Electrician: Comm & System installer ©
Madera Electrician; Inside Wireman °

IMarin Electrician: Inside Wireman
iMariposa Electrician: Inside Wireman
|Mendoc'ino |Electrician: Inside Wireman

Inerced |Electrician: Inside Wireman

Modoc Project-by-Project Basis

Mcno Electrician: Comm & System Instalier
Monterey Elecirician; inside Wireman °

Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Orange Electrician: Sound Installer

Piacer Electrician: Inside Wireman

Plumas Electrician; Inside Wireman
Riverside Electrician; Inside Wireman
Sacramento Electrician; Inside Wireman

San Benito Electrician; Inside Wireman °

San Bernardino  [Electrician: Comm & System Instalier
San Diegoe Electrician: Sound and Signal Technician
San Francisco jElectrician: Inside Wireman

San Joaquin !Project—by—Projec% Basis

San Luis Obispo [Electrician: Inside Wireman

San Mateo fProject-by-Projecl Basis

Santa Barbara IElectrician: Inside Wireman

Santa Clara Electrician: Comm & Systemn Installer
Santa Cruz Electrician: Inside Wireman °

Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solanc Project-by-Project Basis

Soncma Elactrician: Inside Wiraman
Stanislaus Electrician: Inside Wireman

Sutter Elecirician: Inside Wireman

Tehama Electrician: inside Wireman

Trinity Electrician: inside Wireman

Tulare Electrician: nside Wireman ®
Tuolumne Electrician: Inside Wireman

Ventura |Electrician: Inside Wireman

Yoo |Electrician: Inside Wireman

Yuba |Electrician: Inside Wireman

Notes: 2 Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and

Last updated:

system performance checks are performed at the Comm & System Instalier rate.

® Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and Sysiem Instailer rate. :

° The rates for the craft{s)/classification{s) of Electrician: Sound Electrician also apply.

September 1, 2015
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October 27, 2015

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

Based on a recent investigation conducted by the Department, it has been determined that the
minimum rate of pay for fire alarm installation work in Riverside County would be that of the
craft(s)/classification(s) Electrician/Communication and System Installer.

These changes apply only prospectively to public works projects advertised for bid on or after
November 6, 2015,

This notice also updates the table that was issued with the Important Notice dated September 1, 2015
and Important Notice dated June 27, 2002, regarding the applicable rate of pay for work involving
the installation of fire alarms. Please note that the minimum rate of pay for all conduit installation
associated with fire alarm system installation would be that of the craft/classification of
Electrician/Inside Wireman.

Please refer to the county determinations to find the rates for the crafi(s)/classification(s) referenced
above. The scope of work for each classification is posted on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142
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December 22, 2015

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars ($1,000).

Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per
hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer is required to pay at least the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate 1s below the California minimum wage.
Any and all employer payments required by these determinations must also be paid.

If the California minimum wage is increased i the future to an amount above that shown in a

prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.
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IMPORTANT NOTICE

RE: Electronic Certified Payroll (¢CPR) Reporting On Public Works Projects
Dear Interested Parties:

This notice is in response to the numerous inquiries DIR has received regarding the difficulty that
© many contractors and subcontractors are having with the eCPR requirements effective January 1,
2016. See Labor Code § 1771.4(a)(3).

Effective immediately, enforcement of the eCPR requirement is hereby temporarily stayed pending
outreach, education and upgrades to the eCPR system that will allow contractors and
subcontractors to more easily submit CPRs into DIR’s system. DIR is currently exploring an
alternative reporting format that will facilitate compliance with the eCPR requirements for
contractors and subcontractors that are having difficulty. DIR anticipates that the upgrades should
be completed by June 2016.

This notice only applies to the obligation to submit CPRs into DIR’s eCPR system. Awarding
bodies must still ensure that contractors and subcontractors are registered under DIR’s contractor
registration system and in compliance with all other prevailing wage laws including, but not
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records).

This notice also does not affect the ability or obligation of labor compliance personnel, or rights of

other interested parties, to request and obtain certified payroll records (hard copies in the absence
of electronic records).
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September 1, 2016

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Officials/Other Interested Parties:

The Department has issued several important notices between June 27, 2002, and June 29, 2015,
specitying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burgiar and fire alarm
installation by county as of September |, 2016. The information in these tables summarizes but does
not alter the applicable rates of pay issued in the aforementioned important notices,

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.” If
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the address below. Each request should include all
the relevant documents that would assist the Department in issuing a determination. These
documents include but are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

Please refer to the county determinations to find the rates associated with the crafi(s)/classification(s)
referenced in the tables. The scope of work for each classification is posted on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of [ndustrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142
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CRAFT/CLASSIFICATION

COUNTY

Alameda Project-by-Project Basis

Alpine Electrician; Inside Wireman

Amador Electrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras IProjectﬁber;oject Basis

Colusa IEIectrician: tnside Wireman

Contra Costa lEIectrician: Comm & System Installer
Del Norte IEIectrician: Comm & System Installer
El Dorado ]Electrician: Inside Wireman

Fresno ]Electrician: Comm & System Installer
Glenn ‘Electrician: Inside Wireman

Humboidt {Electrician; Comm & System Installer
Imperial Electrician: Sound and Signal Technician
Inyo Elactrician: Comm & System installer
Kern Project-by-Project Basis

Kings Electrician: Comm & System Installer
l.ake Electrician: Comm & System Enstaller
Lassen Eiectrician: Inside Wireman

Los Angeles Electrician: Comm & System Installer
Madera Elactrician: Comm & System Instaliar
Marin Electrician; Comm & System Instalier
Mariposa Electrician: inside Wireman
Mendocino Electrician: Comm & System Insialler
Merced |Electrician: inside Wireman

Medoc |Project-by-Project Basls

Mono IEIectrician: Comm & System Installer
Monterey Electrician; Comm & System Installer ®
[Napa Project-by-Project Basis
INevada Electrician: inside Wireman
1‘)range Electrician: Sound Installer
~lacer Electrician: fnside Wireman
lPIumas Electrician: inside Wireman
[riverside Project-by-Project Basis

Sacramento Electrician: inside Wireman

San Benito Electrician: Comm & System [nstalier #
San Bernardino  |Electrician: Comm & System Instalter
San Diego Electrician: Sound and Signal Techniclan
San Francisco Electrician: Comm & System Installer
San Joaquin Project-by-Project Basis

San Luis Obigpo  |Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Fectrician: Sound Installer

Santa Clara Electrician: Comm & System Installer
Santa Cruz Elegtrician: Comm & System Instatler ®
Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis o
Sonocma Electrician: Comm & System Installer
Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Comm & System Installer
Tuolumne Electrician: Inside Wireman

Ventura Electrician: Comm & System Installer
Yolo Flectrician; Inside Wireman

¥uba Electrician: Inside Wireman

Notes: # Installation of conduit, boxes, cables, and devices is perfermed at the Inside Wireman rate, and the final connection and

programming is performed at the Communication and System Installer rate.

Last updated: September 1, 2016
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COUNTY CRAFT/CLASSIFICATION

Alameda Project-by-Proiect Basis

Alping Electrician; Inside Wireman

Amador Electrician: inside Wireman -
Butte Eiectrician: Inside Wireman

Calaveras Project-by-Project Basis

Colusa Electrician: Inside Wireman .

Contra Costa Electrician: Comm & System Installer

Del Norte Electrician: Inside Wireman

Et Dorado Electrician: Inside Wireman

Fresno Electrician: inside Wireman ®

Glenn [Electrician; Inside Wireman

Humboldt Inside Wireman n

Imperial Electrician: Sound and Signal Technician

inyo Electrician: Comm & System Installer

Kern Electrician: tnside Wireman — e -
Kings Electrician: inside Wireman ?

Lake Electrician: Inside Wireman

Lassen Electrician: Inside Wireman

Los Angeles Electrician: Comm & System Installer

Madera Electrician: Inside Wireman ®

Marin Electrician: inside Wireman

Mariposa Electrician: Inside Wireman

Mendocine Electrician: Inside Wireman

Merced Electrician: Inside Wireman
Modoc Project-by-Project Basis
lMonu Electrician: Comm & Systemn Installer
!Monterey Elecrician: Inside Wiremgn® B o
lNapa Projeci-by-Project Basis

Nevada Etectrician: Inside Wireman

Orange Etectrician: Sound Installer

Placer Eiectrician: Inside Wireman
1PIumas Eiectrician: Inside Wireman
JRiverside Electrician: Inside Wireman

Sacramento Elgctrician: Inside Wireman

San Benito Electrician; Inside Wireman ®

San Bernardino € lectrician: Comm & System Installer ~
San Diege Elactrician: Sound and Signal Technician

San Francisco Eiectrician: Inside Wireman

San Joaquin Project-by-Project Basis O

San Luis Obispe  JEisctrician: Inside Wireman

San Mateo Proiect-by-Project Basis

Santa Barbara Electrician: Inside Wireman _
Santa Clara Electriciar Comm & System Installer

Santa Cruz Electrician: inside Wireman ®

Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou iProjectaberrojec{ Basis

Solano Project-by-Project Basis

Sonoma Electrician: Inside Wireman

Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity Ejectrician; Inside Wireman

Tulare Etactrician: Inside Wireman ® R o

Tuolumne Electrician: Inside Wireman

Ventura Flectrician: Inside Wireman

Yolo Electrician: Inside Wireman

Yuba Clectrician: inside Wireman
Notes: ? Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of conirof panel and

system perfoermance checks are performed at the Comm & System Installer rate.
® Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
pregramming is performed at the Comm and System Instalier rate.
Last updated: September 1, 2016
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STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9 Floor . MAILING ADDRESS;

i P, 0. Box 420603
San '
San Francisco, CA 94102 San Francisco, CA 94142-0603

TMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARIES REGARDING CHANGES TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF: # CARPENTER AND RELATED TRADES

DETERMINATION: SC-23-31-2-2016-1

ESSUE DATE: Scptember 6, 2016

EXPIRATION DATE OF DETERMINATION: Junc 30, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracis entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localitics within Tmperial, Tnyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Venfura counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Tolal Daily & Saturday ® Sunday
{Journeyperson) Hourly and Vacation/ Howly and
Rato Welfare  Pengion Hotiday Training Other  Hours Rale 112X 112X Holiday
"AREA 1
Carpenter™", Cabinet Installer, Insulation

Tnstaller, Hardwood Floor Worker,

Acoustical Installer $40.40 $6.85 $4.66 $4.95" $0.57 $0.39 8§ $57.82 $78.02 $78.02 $98.22
Pile Driverman’, Derrick Bargeman,

Rockslinger, Bridge or Dock Carpenter,

Cable Splicer 40,53 6.85 4.66 4.95f 0.57 0.39 & 57.95 78.215 78.215 98.48
Bridge Carpenter® 40,53 6.85 4.66 4,95 0,57 0,39 8 57.95 78.215 78.215 98.48
Shingler® - 40.53 6.85 4.66 495" 0.57 0.39 8 57.95 78215 78.215 98,48
Saw Filer 40.49 6.85 4.66 4.95f_ 0.57 0.39 8 57.91 78.155 78,155 98.40
Table Power Saw Operator 40.50 0.85 4.66 495 0.57 0.39 8 57.92 78.17 7817 98.42
Pacumatic Nailer or Power Stapler 40,65 6.85 4.66 4.95’i 0.57 0.39 8 58.07 78.395 78.393 98.72
Roof Loader of Shingles 2837 6.85 4.66 495" 0.57 0,39 8 45.79 59.975 59.975 7416
Scaflold Builder 31.60 6.85 4.66 495" 0,57 0.39 8 49,02 64.82 64,82 80.62
Millwright” 40.50 6.85 4.66 4.95f_ 0.57 0.59 8 58.52 7897 78.97 99.42
Head Rockslinger 40.63 6.85 4.66 495! 0.57 0.39 8 58.05 78.365 78.365 98.68
Rock Bargeman or Scowman 40.43 4.85 4.66 405 0.57 0.39 g 57.85 78.065 78.065 98.28
Diver, Wet {Up To 50 FL. Depth) “89.06 6.85 4.66 4.95f 0.57 0.39 8 106.48 151.01 151.01 195.54
Diver, (Stand-By)* °44,53 6.85 4,66 4,95" 0,57 0.39 8 61.95 84.215 84.215 106.48
Diver’s Tender* 43.53 6.85 4.66 4.95° 0,57 0.39 8 60,95 82.715 82715 104.48
Assistant Tender (Diver's)? 40.53 6.85 4.66 495 0.57 0.39 g 57.95 78.215 78.215 98,48

AREA 2

arpenter®”, Cabinet Tnstaller, Insulation

Tnstaller, Hardwood Floor Worker,

Acoustical [nstaller 39.83 6.85 4.66 4.95° 0.57 0.39 8 5125 77.165 77.165 97.08
Shingler® 39,97 6.85 4.66 4,955 0.57 0.39 8 57.39 77375 77.375 97.36
Saw Filer 39.83 6.85 - A66 4,95° 0.57 0.39 8 57.25 77.165 77.165 97.08
Table Power Saw Operator 40,93 6.85 4.66 4.95° 0.57 0.39 8 58.35 78.815 78815 99.28
Preumatic Nailer or Power Stapler 40,09 6.85 4,66 4.95° 0.57 0.39 8 57.51 77.555 77.555 97.6
Roof Loader of Shingles 27.98 6.85 4,66 495" 0.57 0,39 8 45,40 39.39 59.39 73.38

upprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website

at hitp:/www.dir.ca.gov/dag/das.ieml,

a. AREA 1 - Imperial, Los Angeles, Orange, Riverside, San Bernardino, 8an Luis Obispo, Santa Barbara and Ventura counties.

AREA 2 - Inyo, Kern, and Mono counties. Tor Bridge Carpenter, Scalfold Builder, Pile Driverman, Derrick Bargeman, Rockslinger, Bridge or Dock Carpenter, Cable Splicer, Millwright,

Head

Rockslinger, Rack Bargeman ar Scowman, Diver, Wet (Up to 50 Ft. Depth), Diver (Stand-By), Diver’s Tender, and Assistant Tender (Diver’s) rates, please see Area 1 as this rate applies to
Area 2 as well. Basic Hourly Rates for Area 2 include an additional amount deducted for vacation/heliday.

h. First eight (8) hours worked paid at 1 1/2 times the straight time rate, all hours afier that paid at double (2x) the straight time rate. Saturdays in the same work week may be worked at
straight-time rates if a job is shut down during Lthe normal work week due to inclement weather, major mechanical breakdown or Jack of materials beyend the control of the Employer.

. ‘When performing welding work requiring certification, classification will receive an additional $1.00 per hour.

d. Shall receive a minirum of § hours pay for any day or part thereof.

¢. For specific rates over 50 fi depth, contact the Office of the Director — Research Unit. Rates for Technicians, Manifold Operators, Pressurized Submersible Operators, Remote Control

Vehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell Diving and Saturation Diving are available upon request.

f. Iacludes an amount for supplemental dues.

. All overtime worked Mon - Fri shall be paid at 1 1/2 times the straight time rate for the first four (4) hours and double {2x) the straight time for work performed afier twelve {12) hours.

. A Carpenter who performs work of forming in the construction of open cut sewers or storm drains shall receive a premium of thirteen cents ($0,13) per hour in addition to his Carpenter's
scale, This premium shall apply only on an operation i which horizontal lagging is used in conjunction with Steel H-Beams driven or placed in pre-drilled hales, for that portion of a lagged
trench against which concrete is poured, namely, as a substitute for back forms, which work is performed by pile drivers.

i, When performing welding work requiring certification, classification will reccive an additional $1.00 per hour. An additional $0.50 per hour when handling or working with new pressure-

treated creosote piling or timber, or driving of used pressure-treated creosote piling, '

<]

=i}

RECOGNIZED HOLIDAYS;: [olidays upon which the general prevailing hourly wage rate for Holtday work shal be paid, shall be all holidays in the collective bargaining apreement, applicable to the
particular craft, classification, ar type of worker employed on the project, which is on file with the Director of Industrial Relations. 1f the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hittpz/Awww.divcapoviop/DPreWareDetermination.htm. Foliday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415)
703-4774.

"TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the
stk. You may chiain the travel and/or subsistence provisions for the cusrent determinations on the Internet at Littp/fwww. dir.ca, gov/oprl/DPreWapeDetenmination. b, Travel and/or subsistence
_quiretnents for current or superseded determinations may be obtained by contacting the Office of the Dircctor — Rescarch Unit at (415) 703-4774.

4
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IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARIES REGARDING CHANGES TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
INTERIM DETERMINATION FOR THE CRAFT OF: CARPENTLER

DETERMINATION; SD-23-31-4-2016-1

ISSUE DATE: September 06, 24316

EXFIRATHON DATE OF DETERMINATION: June 30, 2017** The rate to be paid for wotk performed after this date has been detormined. [T work will exdend past this date, the now rate must be
paid and should be incorporated in contracts entered into now. Conract the (ffice of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within $an Diegn County

Employer Payments _ Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Heallh Pension Vacation/ Training, Other Haurs Total Daily™ Saturday” Sunday &
(JOURNEYPERSON) Hourly andd Holiday Paymeni Hourly Hotliday

Rate Weltare Rate 112X 112X 2X
ENGINEERING CONSTRUCTION
Carpenter (Heavy and
Highway Work) $40.20 6.85 4.66 495" 57 38 8 57.61 77.71 77.71 97.81
Bridge Carpenter
(Highway Work) 4033 6.85 4.66 4.95° 57 38 8 57,74 77.905 77.905 98,07
Millwright 40.70 6.85 4.66 4,958 57 38 8 5831 78.66 78.66 99.01
Pile Driver® 40,33 6.85 4,66 4,95 57 38 8 57.74 77.905 77.905 98.07
Diver, Wet {up to
501 depth)? 89.06° 6.85 4.66 4.95% 57 38 8 106.47 131.00 151.00 193.33
Diver, Standby 44.53° 4.85 4.66 495" 57 38 8 61.94 84.205 84.203 106,47
Diver’s Tender 43.53 6.85 4.66 4.95° 57 38 8 60.94 82,705 82.705 10447
Assistant Tender {Diver’s)® 40.53 6.85 4.66 4,95° 57 38 8 57.94 78,205 78.205 98.47

DETERMINATION: 8D-23-31-4-2016-1 A

ISSUE DATE; September 06, 2016

EXPIRATION BATE OF DETERMINATEON: June 306, 2017** The rate to be paid for work performed afier this date has been determined. [T work will extend past this date, the new rare must be
paid and should be incorparated in contracts entered into now. Contaet the Office of the Director - Research Unir for specific rates at (413) 703-4774.

LOCALITY: Al localities within San Diego County
BUILDING CONSTRUCTION

Carpenter $35.10 G.85 4.06 4,95° 57 0.05 8 52.18 69.73" 69.73! §7.28
Light Commereial 28.08 6.85 4.66 4.95° 57 0.05 8 45,16 59.20" 59,20 73.24

# Indicates an apprenticeable craft. The current apprentice wage tates are available on the Internet at http:/fwww .dir.ca. gov/OPRL/PWApp Wape/PWAppWageStarasp. To obtain any apprentice wage

rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

htpiwwyd ovidas/das. hom.

"Rate only applies to the first 4 daily overtitne hours and the first 8 hours on Saturday; all other time is paid at the Sunday/Holiday rate.
Saturday in the same workweek may be worked at straight-time rate for the first 8 hours i the employee was unable to complete the 40 hours during the normal workweek for reasons beyond the
control of the Employer, such as inciement weather. In addition, for Building Construction only, reasons can be due to major mechanical breakdown or lack of materials beyond the control of the
Empleyer or because the employee voluntarily chooses to miss a scheduled workday, he may voluntariiy work on Saturdays at siraight time rale,

" Includes Supplemental Dues.

“ An additional $0.50 per hour when handling or working with new pressure-treated creosote piling or timber, or driving of used pressure-treated creosote piling,

48 hall teceive a minimum of 8 hours pay for any day or part thercof.

“ For specific rates over 50 1. depth, contact the Office ofthe Director — Research Unit. Rates for Technicians, Manifold Operators, Pressurized Submersible Operators, Remote Control Vehicle

Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell Diving and Saturation Diving are available upon reguest.

"Rate only applics to the first 4 daily overtime houss and the first 8 hours on Saturday; all other time is paid at the Sunday/Heliday rate,
Saturday in the same workweek may be worked at straight-time rate for the first 8 hours if the employee was unable lo complete the 40 hours during the normal workweck due to inclement weather,
major mechanical breakdown or lack of materials beyond the control of the Employer or because the employce voluntarily chooses to miss a scheduled workday, he may voluntarily work on Saturdays
at sleaight time rate.

DESCRIPTION:
Enginecring Construction
Refers to construction which requires a Class A license and includes bridges, highways, dams and also power plunts and other heavy industrial type projects.
Building Consiruction
The light commercial wage rate shall not apply to institutional type buildings such as public or private schools, hospitals, libraries, museums, or post offices or other similar structures.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourty wage rate for leliday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the
particular craft, classification, or type of worker ereployed en the project, which is on file with the Director of Industrial Relations, [T the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6780 of' the Government Code.  You may obtain the holiday provisions for the cuirent determinations on the Tnternet
at hup:/wwwedir.ca govioprl/DPre Wage Determinglion,hun, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 103-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.4 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intemet at hitp:/www dir.co.poviopri/DPre Wage Determinationhtm.  Travel ahd/or subsistence -
requirements for cutrent or superseded determinations may be obiained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:

) P. O. Box 420603
Sen Francisco, CA 94102 San Francisco, CA 94142-0603

September 12, 2016

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Officials/Cther Interested Parties:

CRAFT/CLASSIFICATION: Tile Finisher and Tile Layer
DETERMINATIONS: IMP-2016-2, INY-2016-2, KER-2016-2, 1.08-2016-2, MON-2016-2, ORA-2016-2,
RIV-2016-2, SBR-2016-2, SDI-2016-2, SL0O-2016-2, STB-2016-2 and VEN-2016-2
LOCALITIES: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,
San Bernardino, San Diego, San Luis Obispo, Santa Barbara and Ventura Counties

The expiration date of “May 31, 2016*” as currently stated for the above referenced crafis/classifications and
determinations is incorrect. The correct expiration date should be “May 31, 2017*”,

With the exception of the correction stated above, all of the wage rates and other conditions found in the above
referenced General Prevailing Wage Determinations remain in effect.
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September 16, 2016

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Electrician:

CLASSIFICATION: Inside Wireman — All Shifts; Cable Splicer — All Shifts
DETERMINATIONS: SFR-2016-2

LOCALITY: San Francisco County

A footnote for “Other Payments” for the Electrician: Inside Wireman and Electrician: Cable Splicer
crafts/classifications was inadvertently omitted from the above-listed determination. The footnote that
was inadvertently omitted is as follows:

OTHER PAYMENTS:. In addition, an amount equal to .75% of the Basic Hourly Rate for the
Administrative Maintenance Fund is added to the Total Hourly Rate and is factored into the
Overtime Hourly Rate, :

With the exception of the above correction, all of the wage rates and other conditions found in the above
referenced prevailing wage determinations remain unchanged.
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Attachment 5
Prevailing Wage Determination
Agreement between San Francisco

Maintenance Contractors Association

and Service Employees International
Union, Local No. 87
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COLLECTIVE BARGAINING AGREEMENT

BETWEEN

SAN FRANCISCO MAINTENANCE CONTRACTORS ASSOCIATION

(“Employer™)
AND
SEIU LOCAL #87,

SERVICE EMPLOYEES INTERNATIONAL UNION

(“Union™)
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This agreement is made and entered into this 1™ day of August, 2012 by and between the San
Francisco Maintenance Contractors Association, designated as the “Employer”, and SEIU Local 87,
Service Employees International Union, hereinafter designated as the “Union”. It is understood that
“Employer” as used below includes individual employers where appropriate.

SECTION I

11

SECTION 2

2.1

2.2

SECTION 3

3.1

32

RECOGNITION

The employer recognizes the Union as the sole collective bargaining agent for all
employees under the provisions of this Agreement.

NO DISCRIMINATION

No employee of job applicant shall be discriminated against by the Employer or by
the union because of race, color, creed, age, sex, sexual orientation, national origin,
union membership, lawful union activities or for any other reason inconsistent with
applicable state or federal law including the laws regarding sexual harassment. There
shall be no difference in wages paid janitors because of their sex,

Employee means ail persons covered by this Agreement whether male or female and
the use of masculine terms or pronouns shall include the feminine.

UNION MEMBERSHIP, HIRING, CHECK-OFF

The Employer shall, at the time of hire, inform each new employee who comes under
the scope of the Agreement, of the existence and terms of the Agreement.
Membership in good standing in the Union not later than the thirty first (31%) day
following the beginning of employment shall be a condition of employment covered
by this Agreement. As a condition of continued employment all Employees employed
by an Employer subject to this Agreement shall become and remain members of the
Union not later than thirty-one (31) days following the beginning of their
employment, or the execution date of this Agreement, whichever is the later. Upon
notice from the Union that any employee is not in good standing, the Employer shall
discharge said employee within ten (10) days after receiving such notice, unless the
employee puts himself/herself in good standing with the Union before the expiration
of the ten (10) day period herein mentioned, and before such discharge.

The Union and the employees shall forever hold and save the Employer harmless
from any action or cause of action from this Section 3.1 .

For purposes of this section only, tender of the initiation fees not later than the thirty-
first (31%) day following the date of employment and tender thereafter of the regular
monthly periodic dues wniformly required as condition of retaining membership shall,
for the purposes of this Agreement, constitate membership in good standing in the
Union.
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33

34

3.5

3.6

(a) There shall be a sixty (60) shift probationary period for a new employee. This
probationary period shall be applicable to each Employer for which the employee
works until the new employee works more than sixty (60) shifts for one Ernployer.
Thereafter, the new employee’s probationary period shall be twenty (20) shifts for
every other employer for whom the new employee works. An employer may consider
anew employee to be subject to the sixty (60) shift probationary period unless the
employee presents written confirmation from an Employer that he worked sixty (60)

shifts. An Employer shall also provide a copy of such written confirmation to the
Union.

(b) Shifts worked for an Employer prior to the signing of this Agreement shall count
toward the fulfillment of the probationary periods set forth above in (a).

© During the probationary period, the Employer may discharge the employee without
cause and without recourse to the grievance procedure,

(d) The union shall be entitled to grieve terminations of probationary employees
under a just cause standard if the union can establish that the employer is engaged
in a pattern or practice of terminating probationary employees in order to prevent
such employees from completing their probationary period, contractor shall have
1o demonstrate good cause before terminating probationary workers. As used
herein, the term “pattern or practice” may only be established by the union
proving that the employer, in the preceding twelve month period, has terminated
probationary employees in a number which equals or exceeds 10 percent of the
employer’s workforce covered by this Agreement. In any proceeding arising
from this section, the threshold issue to be decided is whether above-described
pattern or practice exists, and only upon deciding that issue in favor of the vnion
shall the employer be required to establish just cause.

When a new employee is hired, the Employer shall give such employee a written
statement setting forth the union membership obligation stated in Section 3.1 and 3.2
above. The Union shall supply the Employer with forms for this purpose.

A copy of Exhibit C and a copy of this Section 3 shall be posted in the office of both
Union and the employer where notice of employee and job applicants are customarily
posted.

Should any dispute arise concerning the rights of the Employer, the Union, or the
employees under this Section, the dispute shall be submitied to a neutral arbitrator in
accordance with the arbitration procedure provided in this Agreement. Such decision
shall be final and binding on the said Employer, Union, and employees.
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3.7

3.8

3.9

3.10

3.11

3.12

3.13

Committee on Political Education (COPE) and or American Dream Fund. The
Employer shall honor voluntary payroll deduction for COPE and or American Dream
Fund for employees who have on record with the Employer current, written and
signed authorization Cards for such payroll deductions. Such payroll deductions shall
be made the first pay day period in April and the first pay period in September each
year and remitted to the Union. The Union and the employees shall forever hold and
save the Employer harmless from any action or cause of action resulting from this
section 3, or from the Employer’s reliance upon the authenticity or effectiveness of
such authorization cards.

The Emplover agrees to deduct from the pay of each employee the membership
dues required to maintain good standing as defined by the Constitution and
Bylaws of the Union. The Union shall advise the Employer of any adjustments
made in membership dues in accordance with the Constitution and Bylaws of the
Union.

Membership dues shall be deducted in the following manner: Monthly dues shall
be deducted one (1) month in advance; that is, February dues shall be deducted
from the January paycheck and so on in a like manner. Deduction for monthly
dues shall be made from the first paycheck of each calendar month commencing
with the second month employment.

Deduction for initiation fees, in the cases of new employees not members of the
Union, shall be deducted from the first paycheck received by such employees
during the second month of their employment,

All sums deducted for monthly dues and initiation fees shall be remitted to the
Secretary- Treasurer of the Union not later than the twenty-fifth (25™) day of the
calendar month in which such deductions are made, together with a list showing
the names and addresses of employees and the amount of deduction made.

It is understood and agreed between the parties that deduction of Union
membership dues shall be made only on the basis of written authorizations from
the individual affected.

Once written employee authorization is received, the union and employees shall
forever hold and save the employer harmless from any action or cause of action
resulting from Section 3 herein, or from employer’s reliance upon the authenticity
or effectiveness of such authorization cards.
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SECTION 4

4.1

4.2

SECTION 5

51

5.2

53

54

VISITS BY UNION REPRESENTATIVES

The Union Representative shall be allowed to visit the Employer’s building for the
purpose of ascertaining whether or not this Agreement 1s being observed. This right
shall be exercised reasonably. The Union Representative shall report to the
Contractor’s representative before proceeding through the building. If prior approval
is needed for visitation, the Employer will set up the procedure for visitation. In the
event the Union Representative wishes to go through the building, the employer may
send a representative to accompany him or her. Said Union Representative shall not
interfere with normal course of work in the building. The union will notify the
employer via email with a minimum of four (4) hours notice in advance of such visits.
It shall be the Employer’s responsibility to provide the Union with a list of accounts
which require prior approval. The Employer shall notify the Union of any special
requirements of entry to a building and will make its best efforts to arrange for such
entry for the Union official.

The Union shall be required to inform the Employer whenever a business
representative begins or ends employment with the Union. The Union shall make this
notification to the Employer’s President ot to his designee.

WORKING CONDITIONS

If any employee is required or instructed by the Employer to wear a uniform or any
specifically designated article of clothing or footwear (other than standard street
shoes), the Employer shall furnish and maintain such apparel.

Emplovees on their part agree to take good care of such apparel and not to wear same
except in the course of their duties during working hours, rest periods, and at
lunchtime. The Union insignia may be womn by employees.

Adequate locker space, containing a fable and chairs or bench, shall be provided for
the employees and shall be adequately heated and ventilated by any method of the
Employer’s selection. If necessary, the Union and employer shall determine where
the employees may have their meal in the building. Employees shall be allowed to
keep personal belongings in jasitor closets located on the floors, These items will be
taken home every day.

Employees will be allowed to drink water on their floor from any appropriate
personal container, subject to client approval. Tn the event that it becomes an
issue that the janitor does not have access to drinking water af a particolar site the
parties agree to meet and discuss this issue, The parties agree that, subject o
existing rules on theft or other misconduct, no employee will be subject to
discipline relating to personal drinking water,

No employee under this Agreement shall be required to clean cuspidors. This
exemption, however, shall not apply to receptacles regularly used by patients in
doctors’ or dentists’ offices nor sand boxes wherever located.
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55

5.6

5.7

SECTION 6

6.1

6.2

6.3

The employer agrees not to utilize or require any employee to take any lie detector
test under any circumstances or for any reason whatsoever.

Bulletin Board. The Employer shall provide a bulletin board at a place designated by
the Employer for the purpose of posting notices of official business of the Union.
The Employer will provide a receptacle at or near such bulletin board in which the
Union may place such notices of official business. The Union agrees that it will not
distribute handbills, posters, or other literature on the Employer’s property.

The Employer shall be required to furnish to an employee information concerning the

amount of that employee’s accrued vacation and gick leave under the following
condifions:

-(a)The employee must request from the Employer information concerning his accrued

vacation and/or sick leave; and

{b)The employee may make a request for this vacation information no more than four
times per calendar year. The employee may make a request for this sick leave
information no more than four times per calendar year and the request must be made
at the time an employee takes sick leave.

SENIORITY

Seniority is the right that has acerued to employees through length of service under
the terms of the collective bargaining agreement which entitles them to appropriate
preference in layoffs, rehiring and vacation,

Seniority shall be terminated by discharge for cause, resignation, retirement or failure
to return from an authorized leave of absence or failure to return from vacation unless
good cause for such failure is shown. In addition, seniority with an employer for a
temporary employee excluding temporary employees who are paid the top wage rate
shall be terminated if that temporary employee fails to work at "least three (3) shifts
for that Employer during any twelve (12) month period. Seniority with an Employer
for an employee (excluding permanent employees regularly assigned to a building
malking the top wage rate) shall be terminated if that employee turns down a
permanent assignment on the third time for which the employee is qualified and
which assignment has been offered to the employee. Documentation of the refusal
will be verified by the employer to the Union via email. Union will have five
business days to verify the rejection of the offer by the employee, and if the union has
not responded within that time period, the employee’s rejection of the offer shall be
deemed final. When a contractor takes over a particular building seniority for
permanent employees will transfers to the new Employer,

In a case of layoff, the Employer shall give a minimum of five (5) days’ notice to the
affected employee(s) or pay the employee an amount equivalent to the employee’s
wages for five (5) business days, based on the employee’s normal wage, in lieu of
such notice. :
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6.4

6.5

SECTION 7

7.1

7.2

7.3

Employees on layoff shall receive preference over all new hires in the event the
Employer hires employees.

When a permanent position becomes available, the Employer shail follow the
provisions set forth in Exhibit C.

HOURS AND OVERTIME

Seven and one-half (7 %) hours within not more than eight and one-half (8 %4) hours
shall constitute a day’s work. A week’s work shall consist of thirty-seven and one-
half (37 2) hours divided into five (5) consecutive seven and one-half (7 %) hour
working days, followed by two (2) consecutive days off. All employees who work in

~ excess of seven and one-half (7 %) hours per day within eight and one-half (8 '4)

hours or thirty-seven and one half (37 %) hours worked per scheduled work week, or
five (5) consecutive days shall be paid at the rate of time and one-half (1 %) for such

. GXCESs,

Employees shall be entitled to a ten (10) minute rest period approximately in the
middle of the first half-shift and a ten (10) minute rest period approximately in the
middle of the second half-shift.

The Employer shall endeavor to distribute all scheduled overtime equally in each
building insofar as practical among all the employees in a particular job classification.
In each building, a schedule shall be maintamed and posted, setting forth for a period
8.
of at least a week in advance the days off, starting and quitting times, scheduled
overtime and lunch period for each employee. A posted schedule shall not be
changed with less than one (1) week’s notice, except in circumstances beyond the
control of the Employer or a mutual agreement between the parties. The Employer
shall notify the Union if it changes the starting times for any shift or changes the days
of the week in which the work will be performed.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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SECTION 8

8.1

8.2

JANITOR

WAGES

All full-time employees who currently receive $18.65 per hour shall receive a twenty
($0.20) cents per hour increase effective August 1, 2012, These rates shall remain in
effect until August 1, 2013, On that date the above rate will increase by twenty
($0.20) cents per hour. These rates shall remain in effect until August 1, 2014, On
that date the above rate will increase by another twenty ($0.20) cents per hour. These
rates shall remain in effect until August 1, 2015. On that date the above rate will
increase by another twenty ($0.20) cents per hour. These rates shall remain in effect
until August 1, 2016,

PROGRESSION RATE FOR ALL EMPLOYEES:

‘The progression rate shall apply to all employees not covered by section 8.1.
Employees shall be placed in the following categories based on the amount of hours
they worked for an Employer since June 1, 1983, (Hours worked for different
Employers may not be totaled to gain higher placement on the progression rate.) As
the employee reaches the minimum hours in the next highest category, said employee
shall receive the next highest rate. The wages rates shall be as follows:

Effective August 1, 2012

0-1950 hrs 1951-3900 hrs 3961-4850 hrg over 4850 hrs
$13.035 $14.97 $16.915 $18.850
Effective August 1, 2013
0-1950 hrs 1951-3900 hrs 3901-4850 hrs over 4850 hrs
$13.175 $15.130 $17.095 $19.050
Effective August 1, 2014
0-1950 hrs 1951-3900 hrs 3901-4850 hrs over 4850 hrs
$13.315 $15.290 $17.275 $19.250

Effective August 1, 2015
0-1950 hrs
$13.455

FOREPERSON: Fifty ($0.50) cents or seventy-five ($0.75) cents see Section 8.11

1951-3900 hrs
$15.450

3901-4850 hrs
$17.455

over 4850 hrs
$19.450

RESTROOM ATTENDANT: Five ($0.05) cents effective 8/1/2015 see Section 8.14
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RECYCLING COORDINATOR: See Leiter of Understanding #2

8.3

8.4

8.5

8.6

8.7

8.8

8.9

8.10

Part-time employees shall be paid as follows for a call of 2 hours or less...two (2)
hours straight time pay, For a call of more than two {2) hours...pay for actual hours
worked.

All disbursements for wages shall be made by voucher check, which shall show the
total number of hours worked, the rate of pay, and an itemized list of all deductions
made there from.

At the Employer’s discretion, wages may be paid either weekly or biweekly or
semimonthly. However, any Employer which is not now paying on a semi-monthly
basis and which wishes to do so must give the Union ninety (90) days notice of its
intent to change to paying wages on a semi-monthly basis.

The Employer shall not be prevented from paying in excess "of the minimum rates.

“Any employee earning a wage higher than their progression rate in the contract will
" continue to receive the higher rate and including any negotiated wage increase. If a
. Foreperson is demoted from his/her position for just cause that person forfeits the

foreperson pay. If a foreperson is removed from the building for business need and
the Employer was not able to prove just cause then that Foreperson being removed or
demoted keeps their Premium pay. Forepersons have the right to request the union be
present in any meeting with the Employer that might involve disciplinary action.”

The Union shall have the right to inspect the paycheck of any employee covered by
this Agreement after the same has been returned to the Employer by the bank. The
Union shall have the right to inspect all payroll records and time sheets and all other
records, papers, or documents of the Employer which relate to the terms and
conditions of this Agreement.

In the event the Employer intentionally violates this Agreement by failing to pay the
proper wage rate to an employee (except in cases of recognized clerical error), said
Employer shall pay the employee an amount equal to double the proper wage rate for
the period of violation.

There shall be a twenty ($.20) cents an hour premium for those employees working in
the classifications and performing the duties of carpet and rug cleaning (including
Wet Shampooing, Dry Cleaning, Dry Foam Shampooing, Steam Shampooing, Rider
Operated Power sweeper and Rider Operated Scrubber).

Forepersons with ten (10) or fewer employees shall receive fifty ($.50) cents per hour
in addition to the wage rate for which they are eligible. Forepersons with more than

ten (10) employees shall receive a seventy five ($.75) cents per hour in addition to the
wage rate for which they are eligibie.
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8.11

8.12

8.13

SECTION 9
9.1

9.2

9.3

9.4

9.5

A forepersons main responsibility is to direct cleaning operations. The Employer
shall not authorize forepersons to impose discipline or perform the following
supervisory duties which includes: hiring, assigning permanent schedules or work
areas, evaluating employees, adjusting grievances, or determining rates of pay in
excess of the levels specified in this Agreement. Forepersons are not allowed to
authorize employees who request to work their vacation. Foreperson need not be
present when disciplinary action is imposed.

When the regular foreperson is out on vacation, leave of absence, sick leave or
disability for more than 5 days, the Employer's designated replacement, if
necessary, to perform the duties of the foreperson shall receive the foreperson pay
rate as designated in the contract.

Restroom Attendant Pay

Full-time, fully dedicated restroom attendants will be paid an additional $.05 per
hour effective 8/1/2015

PAYMENT FOR TRAVEL

An employee who is required to move from location to location in the course of
performing a day’s or night’s work assignment shall be paid for all time spent in
traveling between such locations.

An employee who 1s requested or required by the Employer to furnish his/her own
vehicle o carry any equipment or supplies between locations shall be reimbursed at
the established actual federal rate per mile at the time of reimbursement for use of the
vehicle.

All payments due to reitmburse employees for the use of their own vehicles shall be
paid at each pay petiod, either by separate check or together with payroll check, the
amount of such payment to be specified on the check stub.

The Employer shall carry non-ownership (Property Damage) liability insurance on
the vehicles of all employees who are requested or required to use their own vehicles
1 connection with their work. In the event the Employer fails to secure such
insurance, they shall assume full responsibility for all legal fees, court costs, or
damages incurred by the use of such vehicle during the course of his work,

Should an employee receive a fraffic citation while using his own vehicle at the
request of the Employer, the circumstances of the citation will be investigated by the
Union and the Employer. Whether the Employer or the employee will be responsible

for any payments will be determined by mutual agreement between the Union and the
Employer.
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SECTION 10 VACATIONS

10.1

10.2

10.3

10.4

10.5

10.6

All employees who have, been in the service of the Employer continuously for one
(1) year shall be granted two (2) weeks vacation with pay annually. All employees
who have been in the service of the Employer continuously for five (5) years or mare
shall be granted three (3) weeks vacation with pay annually. All employees who have
been in the service of the Employer continuously for twelve (12) years or more shali
be granted four (4) weeks vacation with pay annually. Absence from services of not
more than sixty (60) days because of 1llness, temporary layoff or leave of absence
shall not interrupt the continmity of service for the purpose of this section. In the
event of such an absence of more than sixty (60) days, the first year of employment
shall be completed for the purposes of this section by the completion of fifty-two (52)
weeks actually worked from the original date of employment. After the first year of
service when such absence from service extends beyond sixty (60) days per year, the
pay for vacation shall he prorated on the basis of the actual weeks worked.

Any employee who has been in the service of an Employer continuously for more

- than six (6) months whose employment terminates shall receive the prorata vacation

due him. Vacation pay on termination shall not count as hours worked towards
coniributions to Health & Welfare except when an employee is on a paid vacation at
the time the account changes contractors, in which case the prior Employer shall
make contribution if hour requirement is satisfied.

I a holiday falls within an employee’s vacation period, the employee will receive an
additional day of vacation with pay, or and extra day’s pay in lieu thereof.

Employees are entitled to paid vacations after each year of service, even though there
has been more than one Employer during the year. It is understood and agreed that an
employee’s vacation credits shall accumulate at the rate of one-twelfth of his annual
vacation allowance each month. If the services of a building maintenance conttactor
are discontinued on any job, the accumulated vacation credits of the employees of
such contractor shall immediately become due and payable.

Vacation pay shall be calculated on the basis of the employee’s regular straight time
hourly rate at the time he/she takes the vacation times the number of hours the

employee has coming under this vacation clause.

The Employer reserves the right o limit the number of employees taking vacations at
the same time in order to maintain operations.
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SECTION 11

11.1

11.2

11.3

11.4

11.5

HOLIDAYS

The following days shall be observed as holidays:

New Year’s Day Martin Luther King Day
President’s Day *Day After Thanksgiving
Memorial Day Thanksgiving Day
Independence Day Christinas Day

Labor Day Employee’s Birthday

Eligibility: The Birthday holiday does not apply to birthdays falling within an
employee’s first twenty-five consecutive working days of employment with an
Employer.

For all other holidays, the employee must work on both the last regular working day
immediately preceding the holiday and on the first regular working day following the
holiday and, unless the employee so works, he shall receive no pay for such holiday
unless such absence on the regular working days before and afier said holidays is due
to the express permission of the Employer, or a bona fide illness confirmed by a
doctor’s certificate, or on vacation.

Floating Holiday: The Employer shall have the right tot replace the Day After
Thanksgiving with one floating holiday to be determined by the Employer, with the

Employer giving notice to the employee and Union at least thirty (30) days prior to
the Day After Thanksgiving.

The individual employee shall provide the employer with not less than two (2)
calendar weeks advance notice of date upon which the employee’s birthday falls. The
employee shall be allowed to observe the holiday on the birthday or such other day
during the calendar week as may be determined by mutual agreement between the
Employer and the individual employee. Where the employee fails to provide said tow
(2) calendar weeks advance notice of the date on which the birthday falls, the date
upon which the holiday shall be observed shall be at the sole option of the Employer.

If a holiday falis on a Sunday, it shall be observed on the following Monday. Tfa
holiday falls on a Saturday it shall be observed on the preceding Friday. No
deduction shall be made from the pay of employees for the observance of said
holidays.
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11.6

11.7

Holiday pay shall be at time and one-half (1-1/2) hours’ straight time pay. Any
employee working on a holiday shall be paid, in addition to this straight time rate, a
premium rate of time and one-half the straight time rate of pay. A holiday not
worked, which falls within an employee’s regularly scheduled work week shall be
considered as a day worked for the purpose of computing a week’s work. If a
employee’s day off falls on a holiday, he shall receive an additional day of within two
{2) weekends with full straight time pay, or an extra day’s pay in liecu thereof. If an
employee replaces a regular employee who is absent for reasons other than vacation,
and worked the regularly scheduled work day before and after a holiday, the
replacement shall receive the holiday pay instead of the regular employee.

Vacation relief employees who work at least twenty (20) consecutive days shall be
conferred by all provisions of this section.

The holidays recognized in the Agreement shall be observed in conformance with
the observances of Federal and State holidays; provided in the event of conflict

. between State and Federal observances, holidays shall be observed on the same
- date observed by the Federal government.

SECTION 12

121

SICK LEAVE

Regular employees who work continuously for the same Employer for at 1east one
(1) full year shall thereafter be entitled to six (6) days sick leave with one pay
after cach year of continuous service and shall accumulate sick leave at the rate of
six (6) days per year. Sick leave shall be paid at the rate of seven and one-half (7
%) straight time hours per day and the annual ailowance of six (6) days shall be
forty-five (45) straight hours. After the first year of employment, benefits accrue,
and may be used based on one-half (1/2) day per month. Effective 8/01/09 regular
employees who work continuously for the same Employer for at least one (1) full

- year shall thereatter be entitled to seven (7) days sick leave with pay after each

12.2

year of continuous service, and shall accurnulate sick leave at rate of seven (7)
days per year. Effective 9/01/12 employees with twelve years of service shail
begin accruing sick leave pay at eight (8) days per year.

Earned but unused sick leave may be accumulated for five (5) years. A regular
employee who has worked continuously for five (5) or more years for the same
Employer and has not used sick leave for the five (5) previous years and shall,
together with the employee’s current year’s allowance, be entitled to a maximum
of thirty- six (36) days sick leave. Any employee who has used sick leave shall be
entitled to a lesser amount determined by deducting the number of days of sick
leave used in the five (5) previous years, but in no event deducting more than
thirty (30) days.
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12.3

12.4

12.5

12.6

Farned sick leave pay shall be granted only in cases of bona fide illness or
accident. Any employee found accepting or claiming benefits under this Section
by reason of false statements or documents shall be subject to disciplinary action.
A doctor’s certificate or other reasonable proof of illness may be required by the
Employer, provided, however, in cases of bona fide illness requiring no more than
three (3) consecutive work days’ absence from the job where the illness is of such
nature as not to require the employee to be attended by a physician, the doctor’s
certificate referred to above shall be waived. However, such waiver shall be
conditioned upon notification to the Employer by the employee not later than four
(4) hours before the employee’s regular starting time on the first work day’s
absence that the employee shall not report to work on that day due to said illness
and further notification to the Employer by the employee on the day before he
plans to return to worlk of such intention to return to worlk. FEarned sick leave pay
is not convertible to cash bonus.

Earned sick leave benefits shall be paid in the following manner. First work day’s
absence, no pay, provided, however, that the sick benefit allowance for bona fide
illness or accident shall commence with the first work days’ absence if the
employee’s illness or accident results in his being hospitalized before he returns to
work or if the employee has twelve (12) or more days of accumulated sick leave.
Succeeding work days’ absences, full pay until earned sick leave benefits are
exhausted. The waiting periods herein provided before full pay commences shall
apply for each iliness or accident in case the earned sick benefits allowance has
not been exhausted in previous illnesses. For the purpose of this Section, full pay
shall mean pay for the regular day or night shift schedule working hours, for those
days, which the employee would have worked, had the disability not occurred,
calculated at straight time.

 TIn industrial or disability cases, Worker’s Compensation or Unemployment

Disability payments and sick benefit allowance shall be paid separately, but in the
event Worker’s Compensation payments or Unemployment Disability payments
cover all or part of the period during which sick benefit allowances are paid, the
sum of the two shall not exceed the sick benefit payable for said period, and the
unused portion of accumulated sick leave will continue to be credited to the
employee. Integration of sick leave benefits with Worker’s Compensation or
Unemployment Disability payments is to be automatic; the Employer may not
waive integration, and any employee entitled to Workers” Compensation or
Unemployment Disability payments must apply thereof (in order that the principle
of integration may be applied) before sick benefits are payable,

Explicit waiver language as recommended by the City of San Francisco and to be
agreed by the parties as follows:

“WATIVER OF SAN FRANCISCO PAID SICK LEAVE ORDINANCE”
San Francisco Administrative Code, Chapter 12W, Paid Sick Leave Ordinance, is

expressly waived in its entirely with respect to employees covered by this
agreement, '
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SECTION 13

13.1

SECTION 14

14.1

14.2

14.3

144

BEREAVEMENT LEAVE

In the event of a death in the immediate family of an employee covered by this
Agreement, who has at least ninety (90) days of service with his Employer, he
shall, upon request, be granted such time off with pay as is necessary to make
arrangements for the funeral and attend same, not to exceed three (3) regularly
scheduled working days. This provision does not apply if death occurs while the
employee is on leave of absence, layoff or sick leave. For the purpose of this
provision, the immediate family shall be restricted to Father, Mother, Brother,
Sister, Spouse, Child, current Mother-in-Law and Father-in-Law and Legal
Guardian and domestic partners. At the request of an Employer, the employees
shall furnish a death certificate and proof of relationship. Bereavement leave
applies only in instances in which the employee attends the funeral or is required
to make funeral arrangements, but is not applicable for other purposes, such as
settling the estate of the deceased. The Employee may use vacation days or
unpaid leave of absence for the additional time after the first three (3) days off up
to six months.

LEAVE OF ABSENCE

An employee who has worked one (1) or more years for an Employer shall be
granted, upon request, an unpaid leave of absence up to six (6) months, provided
that he has given the Employer acceptable proof that such leave of absence is
necessary to recover from personal disability (including personal physical
disability due to pregnancy). Leaves of absence up to twelve (12) months shall be
granted in cases of industrial illness or injury. The Employer and/or Union may
initially fill the temporary vacancy resulting from the granting of this leave under
sub-section 14.1 with a Union member according to seniority, similar
classification, and who possesses the similar skills and ability required of the
vacant position.

Leaves of absence for reasons other than physical disability shall be granted only
by agreement between the individual emiployee and his Employer, and shall be
recognized only after they are redu: ed to writing and signed by the employee and
the Employer. Requests for leaves should be submitted at least two weeks prior to
the time being requested. A leave request shall not be denied for a reason which
would violate Section 2.1 of this Agreement.

No accrued rights shall be forfeited by reason of a leave of absence, No benefits
shall accrue during such leave. Leaves of absence shall not result in adjustment of
anpiversary date.

Any employee who fails to report to work on expiration of a leave of absence
shall be considered as having voluntarily quit, unless the employee notifies the
Employer and the Union in writing within 30 days of extenuating circumstances
beyond the confrol of the Employee.
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14.5

14.6

SECTION 15

15.1

SECTION 16

16.1

Upon request a full rate employee shall be entitled to a leave, up to twenty four
(24) months, pursuant to this paragraph no more than once every three years.
From the date of return from such a leave, an employee shall be required to work
an additional three (3) years before requesting another leave. If an employee
requests another extended leave within the three-year period due to a different
circumstance, he or she shall be granted additional leave according to the
sitvation. The employer may fill the temporary vacancy resulting from the
granting of this leave with a Union member of the employers choice during the
full duration of the leave as long as the request for leave is twelve (12) months or
longer .

The Employer shall notify the Union when an Employee is granted a leave of
absence,

GROUP INSURANCE

Group insurance shall be as set forth in Exhibit “B”, which is attached hereto and
made a part thereof.

PENSION PLAN

For the purpose of establishing and maintaining a pension plan, the Employer
shall contribute as follows for all employees covered by this Agreement.

Effective October 25, 2008 through July 31, 2009, $7.50 per shift or one dollar
{$1.00) per hour;

Effective from August 1, 2009 through July 31, 2010; $7.875 per shift or one
dollar and five cents ($1.05) per hour;

Effective from August 1, 2010 through July 31, 2011, $8.25 per shift or one dollar
and ten cents ($1.10) per hour;

Effective August 1, 2011 through July 31, 20012, $8.63 per shift or one dollar and
fifteen cents ($1.15) per hour.

The Employer agreed to increase its contribution to the SEIU National Industry
Pension Fund (SEIU-NIPF) to which the 10% Funding Improvement Surcharge

‘was added.
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16.2

16.3

16.4

The parties acknowledge that the SEIU National Industry Pension Fund (“Fund™)
has been certified to be in entical status and has adopted a rehabilitation plan
containing two schedules of benefit reductions and supplemental employer
contributions for which no benefit credit is given, under the authority of Section
305 (b) of ERISA. The bargaining parties adopt the current Preferred Schedule of
the rehabilitation plan of the Fund. Pursuant to that Preferred Schedule, effective
August 1, 2012, Employer agrees to make base contributions to the Fund for
which benefit credit is given at a rate of §1.15 per hour worked or paid and, in
addition, a supplemental contribution egual to 27.7% of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

Effective August 1, 2013 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
in addition, a supplemental contribution equal to 37.6% of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

Effective August 1, 2014 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
in addition, a supplemental confribution equal to 48.3% of said base rate of
supplemental contribution equal to 48.3% of said base rate of contributions per
hour worked or paid, for which no benefit credit will be given.

Effective August 1, 2015 Employer agrees to make base contributions to the Fund
for which benefit credit is given at the rate of $1.15 per hour worked or paid and,
in addition, a supplemental contributions equal to 59.8% of said base rate of
contributions per hour worked or paid, for which no benefit credit will be given.

- Paid vacations, paid holidays, and paid sick leave, and straight time hours worked,

excluding overtime hours, are considered as hours worked in computing pension
contributions.

Between the first and tenth day of each month, the Employer shall make
irrevocably the required payment for the preceding calendar month to the trustees
of the pension plan and shall continue such payments for the term of this
Agreement or as required by any subsequent and succeeding Agreement.

The Employer shall comply with all provisions of the Pension Trust Indenture and
shall maintain, furnish and make available for audit at Employer’s office such
data and records as the Trustees may require as provided in the Pension Trust
Indenture.

The Employer accepts the terms of that certain trust indenture made and execuied
in San Francisco, California October 30, 1953 as amended, creating BUILDING
SERVICE EMPLOYEES PENSION TRUST and accepts the Terms of
BUILDING SERVICE EMPLOYEES PENSION PLAN, and further hereby
becomes a party to said trust indenture subject to the terms thereof as indicated in
Section 3.01 of Article III of said trust indenture.
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16.5

16.6

16.7

SECTION 17

17.1

17.2

17.3

17.4

17.5

SECTION 18

18.1

The Employer further agrees to be bound by all of the provisions of said trust
indenture and said pension plan as amended and hereby acknowledges prior
receipt of copies of said trust indenture and said pension plan.

The employer hereby authorizes and directs the Union fo deposit with the Pension
Plan Trustees a duplicate original of this collective bargaining agreement, which,
when so deposited, shall indicate the Employer’s acceptance of the terms of said
trust indenture and the terms of said pension plan, by virtue of the provision of
this section and in accordance with said Section 3.01 of Article Il of said trust
indenture.

The parties agree to re-open the agreement for the purpose of negotiating Pension

Fund contributions at the three year point of this agreement, namely on August 1,
2015,

SAFETY

The Employer shall comply with all applicable Federal and CAL-OSHA laws and
regulations pertaining to occupational health and safety, including the Hazardous
Substance Information and Training Act.

In the event of a safety or health hazard is detected, it shall be reported
immediately to the Employer and the Union.

The Employer, the Union and all employees shall cooperate fully in all efforts to
maintain a safe and sanitary work place. '

Training shall not be conducted during the Employee’s break or lunch hour.

The employer shall make a good faith effort to provide all fraining in the
employee’s primary language.

MILITARY SERVICE

In the event atty employee covered by this Agreement is calied for active duty in
the Army, Navy, Marine Corps, or any other branch of the United States Military
Service, he shall retain, consistent with his physical and mental abilities, the right
to his former position or its equivalent for the period of this Agreement or any
further agreement, and shall receive his former position or a job of equal rank,
provided application for reemployment is made within ninety (90) days after
release from military service. Any questions that may arise concerning return to
work shall be settled in accordance with Section 20,
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SECTION 19

19.1

19.2

SECTION 20

20.1

20.2

20.3

DISCIPLINE

The Employer shall have the right to discharge or discipline any employee for just
cause. '

At the time that an employee is notified of being discharged, the Union shall
normally receive notification in writing of the discharge. However, where
circumstances make it impossible or impractical to provide written notification to
the Union at the time of the discharge, the Employer shall have until 5:00 PM of
the business day following notification to the employee to provide written
notification of the dischatge to the Union. An employee may request the presence
of a Union steward or representative for any meeting or discussion with the
employer that may lead to discipline.

GRIEVANCE PROCEDURE

Any difference between the Employer and the Union involving the meaning or
application of the provisions of this Agreement shall constitute a grievance and
shall be taken up in the manner set forth in this Section. Before filing a grievance
in writing, a grievant and/or his representative may discuss the grievance with a
representative of the other party to attempt to resolve the grievance informally.

If the aggrieved party chooses not to attempt to resolve the grievance informally
or if the grievance is not resolved through informal meeting, the aggrieved party
shall serve upon the other party a written statement setting for the facts
constituting the alleged grievance. '

STEP 1. Grievance A grievance need not be considered unless the aggrieved
party serves upon the other parties a written statement setting forth the facts
constifuting the alleged grievance. For a discharge case grievance, such notice
must be served within ten (10) days from that date of discharge. Such written
statement concerning any othet type of grievance must be served within fifteen-
(15) days of its occurrence or the discovery thereof by the aggrieved party. The
Employer shall respond to the griecvance within ten (10) days. If there is no
response within ten (10) days the grievance will antomatically advance to the next

step.
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20.3

20.4

20.5

20.6

STEP 2 Informal meeting It is the intent of the parties that reasonable diligence
be used in the discovery and reporting of alleged grievances so they may be
adjusted or dismissed without undue delay. The Employer and the Union agree to
use, their best endeavors by informal conferences between their respective
representatives to settle any grievance within ten (10) days after service of such
written statement . For a grievance regarding discipline of an Employee, the
Employer will make every effort to provide to the Union upon request any
document the Employer relied upon to discipline the Employee no later than 48
hours before the Board of Adjustment Hearing. For a grievance regarding
monetary issues the Employer will make every effort to provide no later than 48
hours before the Board of Adjustment Hearing to the Union upon request
applicable payroll records and timesheets. Discovery that is provided at the Board
of Adjustment does not preclude the union or company from providing additional
documents at the mediation or arbitration hearing.

STEP 3 Board of Adjustment If the grieving party wishes to take the grievance
to the Adjustiment Board, the grieving party must submit the request for an
Adjustment Board within thirty days from the date the grievance was filed. If the
grieving party fails to submit this request within thirty (30) days, from the date the
grievance was filed, the grievance shall be deemed waived.

‘Within ten (10) days upon receipt of a timely written request, there shall be an
Adjustment Board consisting of two (2) representatives designated by the Union
who have not participated in earlier steps of the Grievance Procedure and two (2)
representatives designated by the Employer who have not participated in earlier
steps of the Grievance Procedure. The Adjustment Board shall meet as required
and shall consider fully all aspects of the issue presented. [fthere is ne Board of
Adjustment held within ten (10) days from the request for an Adjustment Board
Hearing and there is no written agreement between the employer and the Union to
extend the time limit the grievance shall automatically advance to the next step. -

Any decision by majority of the four (4) members of the Board of Adjustment
shall be final and binding upon all parties, subject to limitations of jurisdiction
and authority contained in the contract. If during the period that the Adjusiment
Board can meet, no majority decision can be reached, either party may, within ten
(10) days following a such period, request in writing that the matter be referred to
Federal Mediatien and Conciliation Service

a. STEP 4 Federal Mediation The mediator shall meet with the parties including
affected employee(s) to assist and offer advisory opinions in an effort to help the
parties reach an agreement that resolves the grievance. If there is no decision then
either party may advance the grievance to arbitration within twenty (20) days
following the mediation.
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20.7

20.6

20.7

20.8

20.9

20.10

SECTON 21

21.1

If the parties cannot agree upon a person to act as an fmpartial arbitrator within
five (5} days after service of such demand, then an impartial arbitrator shall be
selected by agreement from the following list of three (3) arbitrators: Tom
Angelo, Matthew Goldberg, and Union to submit arbitrator. The union will set
dates with each of the arbitrators and the arbitrations will be held when the
arbitrators arc available on a rotation basis. If an arbitrators date goes unused and
is not cancelied by the union then the union shall bear the entire expense. By
mutual agreement, the parties can add one more arbitrator to the rotation.

The above procedure will be on a trial basis for two years. If thete is no mutual
agreement to extend the procedure for the utilization for arbitrators then the
following shall apply.

If necessary, an impattial arbitrator shall be named by agreement from the names
listed above, if there is no agreement then the parties shall request a list supplied
by either the State or Federal Mediation and Conciliation Service, Either party
may reject in its entirety any list of arbitrators supplied by the State or Federal
Mediation and Conciliation Service, and thereafter request a new list.

The decision of the arbitrator shall be final and binding on both parties hereto. In
the event of a willful failure by either party to appear before the Arbitrator, the
Arbitrator is hereby authorized to render his decision upon the evidence produced
by the party appeating.

Each party shall bear all costs of presenting its case to the Arbitrator. The
Arbitrator’s fee and all incidental expenses of the arbitration shall be borne
equally by the parties hereto.

Proposals to add to or change this Agreement shall not be subject to arbitration.
Neither an arbitrator nor a panel of representatives shall have any authority or
power to add, alter or amend this Agreement.

The arbitrator shall render a decision in writing within thirty (30) days if possible
and in any event no later than sixty (60) days after the close of the hearing. It is
understood that a hearing is not “closed” within the meaning of this provision
until the post-hearing briefs are filed.

The parties agree that Step Two and Step 3 in the Grievance Procedure herein
may be waived in discharge cases, and in cases involving Section 6 and Section
29 of this Agreement may automatically proceed from Step One to Step Four.

SAVINGS CLAUSE

If any provision of this Agreement or the application of such provision to any
person or circumstances be ruled an “Unfair Labor Practice”, or in any other way
contrary to law, by any Federal or State Court or duly authorized agency, the
remainder of this Agreement or the application of such provisions to other persons
or circumstances shall not be affected thereby.
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SECTION 22

221

SECTION 23

23.1

23.2

233

234

23.5

MANAGEMENT RIGHTS

All rights of management not expressly limited by the language of this Agreement
are expressly reserved to the Employer, and the express provisions of this
Agreement constitute the only limitations upon the Employer’s rights. The
exercise of any right reserved to management herein in a particular manner or the
non- exercise of any such right shall not be deemed a waiver of the Employer’s
right or preclude the Employer from exercising the right in a different manner.

IMMIGRANT WORKERS

The Union is obligated fo represent all employees without discrimination based
upon national or ethnic origin. The Union is therefore obligated to protect
employees against violations of their legal rights occurring in the workplace,
including unreasonable search and seizure,

The Employer shall notify the Union by phone and give oral notice to the Union
steward, as quickly as possible, if any Department of Homeland Security or SSA
agent appears on or near the premises to enable a Union representative or attorney
to take steps to protect the rights of employees.

The employer shall reinstate any employee who is absent from work due to court
or agency proceedings relating to immigration matters and who returns to work
within one (1) year of commencement of the absence. If the bargaining unit
member does not remedy the issue within one (1) year, the bargaining unit
member may be discharged and the Employer shall no further obligation to hold a
bargaining unit member’s position.

In the event that an employee is not authorized to work in the United States of
America and his or her employment is terminated for this reason, the Employer
agrees to immediately reinstate the employee to his or her former position,
without loss of prior seniority (i.e., seniority, vacation or other benefits do not
continue to accrue during the period of absence) upon the employee providing
proper work authorization within one (1) year from the date of termination.,

If the employee needs additional time the Employer will rehire the employee into
the next available opening in the employee’s former classification. Upon the
employee providing proper work authorization within 2 maximum of one (1) year.

Errors in an employee’s documentation may be due to mistake or circumstances
beyond an employee’s control. Employees shall not be discharged, disciplined or
suffer loss of seniority or any other benefit or be otherwise adversely affected by a
lawful change of name or Social Security number. These changes shall not be
considered new employment or a break in service.
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23.6

SECTION 24

24.2

SECTION 25

25.1

25.2

In the event an employee is displaced due to disqualification from employment
due to the application by the employer of a e-Verify, or similar employment
eligibility verification program, including background check, the incoming
replacement employee will be paid at the wage rate and benefit eligibility levels
of the employee who is being replaced.

ASSIGNMENTS

The parties agree that in the event that the ownership or management of any plant
or company is changed by sale, merger or in any other manner, this Agreement
shall be included as a condition of such change or transfer, and shall run to its
conclusion as the contract of the successor company, applicable o the particular
plant thus sold, merged or transferred. The Union likewise binds itself to hold this
contract in force fo its termination, and agrees that no part of this Agreement shall
be assigned to any labor organization other than those which are parties hereto,
without consent of the parties hereto.

BIDDING PROCEDURES

Whenever the Employer bids or takes over the servicing of any job location,
building or establishment covered by this Agreement, and where the daily work
being performed amounts to seven and one-half (71/2) hours or more, the
Employers agrees to do the following:

{a) Retain all permanent employees at the job location, building or establishment
including those who might be on vacation or off work time because of illness,
injury or authorized leave of absence; and recognize that the work time and
overall employment service of all such employees shall be considered as
continuous, regardless of change of Employers, for all purposes, including
seniority, sick leave and vacation benefits, so that no such permanent employee
will lose any such benefits because of the change of Employerss.

{(b) Coutact the Union for the number of permanent employees, all job classifications,
starting and quitting times, the number of daily hours worked, the rates of pay,
and the number of hours each such employees is credited with for purposes of the
Progression Rate at such location. The Union agrees to supply such requested
information within five (5) working days or the Employer is free to bid the job as
he sees fit.

Within the 30 days of a building changing contractors, the current contractor will
not be allowed to transfer anyone into the building. The outgoing contractor, at
its discretion, can transfer out an employee within the 30 days of a building
transfer.
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SECTION 26
26.1

26.2

SECTION 27

0271

SECTION 28

28.1

28.2

283

28.4

28.5

28.6

SUBCONTRACTING

The Employer agrees not to subcontract work normally performed by the
employees covered by the terms of this Agreement except to persons, firms or
companies meeting not less than the terms and conditions of this Agreement
relating to wages, hours and conditions of employment.

The Employer shall not contract out to avoid its obligations under this Agreement
nor as a means of reducing the scope of the Union. The Employer will notify the
Union prior to any subcontracting, and shall include in its notification the name of
the subcontractor, nature of the subcontracted work, and location of the work.

New Work and Confracis

The Employer shall notify the Union, in writing, of any new job where the daily
work consists of seven and one-half (7 %) hours or more, specifying the name of
the job and the address of the job location. Such notice shall be given at least two
(2) weeks prior to the commencement of the job or if the Employer has less than
two (2) weeks notice the Union shall be notified within forty-eight (48) hours
after the Employer received notice to start the job.

WORKING CONDITIONS

When vacancy is verified by the building, staff reduction shall be automatic and
the affected employee(s) shall be placed on the temporary list pending placement
into an open permanent position, per Exhibit C.

The Employer shall have the right to determine and change the assignment of
employees within a building and where, what and how the work is to be
performed within a building. Any such decision shall be based on business need
and shall not be for punitive, discriminatory or personal favoritism reasons.

At its discretion, the Employer shall have the right to determine and change
starting times, provided that the Union shall receive at least five (5) working days
notice of any change in starting times. and, provided further, that no shift may
begin in any day after 6;:00p.m. unless the Union is notified in writing. However,
it is understood that the Employer may continue to begin a shift after 6:00p.m. if
the Employer is currently beginning a shift after 6:00p.m.

The Employer shall have the right to transfer employees from one building to
another. Any such decision shall be based on business need and shall not be for
punitive, discriminatory or personal favoritism reasons. The Union and the
affected employee shall be given twenty-four (24) hours notice of any transfer.

The Union shall have the right to conduct an investigation, in order to determine
whether any provisions of this Section have been violated.

When vacancy is verified by the building, staff reduction shall be automatic and
the affected employee(s) shall be placed on the temporary list.
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SECTION 29 OTHER AGREEMENTS

29.1

292

293

SECTION 30

30.1

30.2

30.3

In the event the Employer employs employees in industries or locations where
there is an agreement involving the Union, the Employer shall pay the wages rates
and provide the benefits contained in such agreement. Employees are entitled to
paid vacations after each year of service at any location in accordance with the
provisions of the appropriate agreement, even though there has been more than
one Employer during the year. An employee’s vacation credits shall accumulate at
the rate of one-twelfth (1/12™) of his annual vacation allowance each month,
Employer are discontinued at any location, the accumulated vacation credits of
the employee shall immediately become due and payable.

In the event the Employer is discontinued at any location, the accumulated
vacation credits of the employee shall immediately become due and payable.
However, in those cases where vacation is billed, the client has the option to
request vacation accruals to be transferred to the new contractor. The Employee,
the outgoing Employer and the new Employer shall mutually agree to the amount
of roll over with a printed copy for each employee of accrued sick leave and
vacation,

The outgoing contractor must post the employees accumulated vacation and sick
leave credit hours, when the building is placed out to bid. Any discrepancies on
vacation or sick leave credits must be resolved before the end of the contract for
that building. In other cases where vacation is billed, the client may request that
employees be cashed out of their accrued vacation prior to assuming a permanent
open position. :

NO STRIKE/LLOCKOUT

The language and spirit of this Agreement guarantees the prompt and faithful
performance by the Employer and the Union of all obligations imposed by the
terms of this Agreement. The parties, therefore mutually agree that during the
term of this agreement, the Employer shall not lockout it’s employees, nor shall
the Union or it’s members either cause, sanction, or engage in any strike,
diminution or interruption of the Employer’s business. In the event of a violation
of the provisions of this Section, the Union shall upon notice from the Employer,
immediately resume normal operations,

It is understood that the observance by an individual member of the Union of a
lawful picket line of another labor organization, which picket line has been
sanctioned by the San Francisco Labor Council, shall not constitute a breach of
this agreement.

Neither the offer nor the withdrawal of any proposal during the negotiations

preceding the execution of this agreement which proposal, was not incorporated
therein, shall be used in the construction of this agreement.
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SECTION 31 SHOP STEWARDS

31.1

31.2

313

31.4

315

31.6

The Employer recognizes the right of the Union to designate or elect shop
stewards and alternates.

The Employer recognizes the shop stewards or alternates, so designated or
elected, as the representatives of the Union.,

Upon oral request, Shop Stewards will be provided copies of dispatches, the SETU
card and or names in the event of any emergency basis replacement.

Upon employees request, Shop Stewards, when available, will be present, if there
is no Shop Steward then the Employer will call the Union to send a
representative, when disciplinary action is being imposed on an employee. If no
representative from the union is available the employer may proceed with the
disciplinary action.

When an Employee or Employer requests a shop steward to be present at a
meeting called by the Employer and the meeting lasts longer than twenty (20)
minutes the employer will provide assistance from the building staff to assist the
shop steward at his or her station.

Shop Stewards shall be allowed twenty (20) minutes per month to perform any
needed Shop Steward responsibilities when necessary.

SECTION 32 ENTIRE AGREEMENT

321

32.2

32.3

The Employer shall not be bound by any requirement which is not clearly,
explicitly and specifically stated in this Agreement. Specifically, but exclusively,
the Employer is not bound by any past practices of the Employer or
understandings with any labor organization, nnless such practices of the Employer
or understandings are specifically stated in this Agreement. The foregoing does
not eliminate the accepted use of past practice when issues arise as to
interpretation of ambiguities in the express language of the Agreement.

The Union agrees that this Agreement is intended to cover all matters affecting -
wages, hours and other terms and all conditions of employment and similar or
related subjects, and that during the term of this Agreement neither matters
affecting these or any other subjects not specifically set forth in this Agreement.

Neither the offer nor the withdrawal of any proposal during the negotiations

preceding the execution of this agreement which proposal, was not incorporated
therein, shall be used in the construction of this agreement.
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SECTION 33 TERM OF AGREEMENT

33.1 Unless expressly stated otherwise all parts of this Agreement will be effective
August 1, 2012 and shall remain to and including July 31, 2016 and shall continue
in effect thereafter from year to year unless either party serves notice in writing at
least sixty (60) days prior to the expiration of this Agreement of the desire to
terminate the Agreement or modify its terms.

DATED: /‘/ 20 /2@; 2,

SAN FRANCISCO MAINTENANCE
CONTRACTORS ASSOCIATION

\
) E@LL@»
N
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EXHIBIT A

MEMBERS OF THE SAN FRANCISCO MAINTENANCE
CONTRACTORS

Able Building Maintenance Company

£4 -
# e i
- {f« —

Signature: Date: | = Yo 223)

American Buﬂdmg Maintenance fofapany
Szgnature f../f/]f'lr’l / [”* Date: } & 4 !&
Lewis Taylor Maintenance£ompany
SignamW pae. [~ #~[%

Fd

GenedisBuilding Services

soee T /2 s/ e

Clean-A-Rama Buﬂdmg Malnfenance

Signature: Date:
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'B.1

B.2

B.3

EXHIBIT B
HEALTH AND WELFARE COVERAGE:

This Section expresses the understanding of the parties concerning Employer
contributions to the General Employees Trust Fund on behalf of employees and
their eligible dependents covered by this Agreement.

The Employer agrees to maintain Plan C26 covering medical, dental, vision,
prescription drug and life insurance coverage for employees and their eligible
dependent(s) in its entirety through October 31, 2012, The cost of Plan C26 is
one thousand two hundred seven dollars and four cents ($1,207.04) per month per
eligible employee.

Effective September 2012 hours for October 2012 deposit for November 2012
coverage, employees participating in Plan C26 will be transferred into Plan C26
(A) at the cost of one thousand one hundred fifty four dollars and thirty one cents
($1,154.31) per month per eligible employee.

For employees hired after August 1, 2012 they shall be eligible after four (4)
months for Plan C26 (B) at the cost of nine hundred thirteen dollars and fifty two
cents ($913.52) per month per eligible employee.

After thirty-nine-hundred (3900) hours an employee hired after August 1, 2012
shall be eligible for Plan C26 (A).

The employer agrees fo maintain the amended benefits of the plan (MOB) during
the term of the agreement.

All Employer contributions referred fo in this Section shall be paid into the
General Employees Trust Fund in accordance with the procedure set forth below.

For the purpose of this Section, Permanent and Top Rate employees (A and B
List) are eligible for a contribution if they have worked at least ninety (90) hours
in the month priot to the month in which previous contribution is due. “Ninety
(90) hours worked” includes straight time hours only, not overtime, and it
includes compensable straight hours paid but not worked.

Fxr
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B.4

B.5

B.6

In addition for the purpose of this section Progression Rate Employees (C list
Employees) and new hires after August 1, 2012 are eligible for a contiibution if
they have worked for 105 hours in the month prior to the month in which the
previous contribution is due. “One hundred five hours (105) worked “includes
straight time hours only, not overtime, and it includes compensable straight hours
paid but not worked.

If any employee works their qualifying hours or more in the month but is not
listed by the Employer, the Employer shall be personally liable and fully
responsible for all claims that may be incurred by such employee in the same
amounts as though the employee had in fact been listed. This personal liability,
however, does not in any way relieve the Employer of his liability to make
payments under this Agreement.

The Employer shall comply with all provisions of the above-mentioned Health
and Welfare Trust Funds and shall maintain, furnish and make available for audit
at Employer’s office such data and records as the Trustees may require as
provided in the Health and Welfare Trust Fund.

The Union and the Employer will discuss alternative Health and Welfare plans.

Any proposed changes will only be implemented by mutual agreement from all
parties.
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C1

C2

C3

C.4

EXHIBIT €
THE FILLING OF AVAILABLE POSITIONS

Notwithstanding any other provision of the Agreement, this provision shall cover
the filling of available positions by each Employer (Contractor) covered by the
Agreement,

Each Employer agrees to maintain four separate lists. The first list will be the
Permanent Employee list that will include all Permanent Employees and their

~building assignments. (Permanent employees are defined as those employees who

ate assigned by the Emplover to a particular workstation on a daily and permanent
basis.) The second list will include temporary employees who were permanent for
a particular Employer but are now laid off and shall be known as the “A List”.
The third list will include top wage rate temporary employees for a particular
Employer and shall be known as the “B List”. (Top wage employees are defined
as those employees who have never been permanent.) The fourth list will consist
of temporary employees who are earning less than top wage rate for a particylar
Employer and shall be known as the “C list”. To be included on any Employer’s
“C list”, an individual must have worked at least one (shift) in the last twelve (12)
months for that Employer.

The placement of employees on the “A through C list” will be as follows:

(a) Employees, who were permanent for a particular Employer but are now
laid off, will be at the top of the list for that Employer (A list). The ranking
among these employees will be by seniority date.

(b)  The next ranking will be of employees who are earning the top wage rate
for a particular Employer who have never been permanent (B list). The
ranking among these employees will be by seniority date.

(c)  The next ranking will be of those employees who are earning less than top
rate for a particular Employer (C list). The ranking among these employees
will be based on the number of accumulated hours worked for that
Employer.

When a permanent position becomes available the most senior employee on the A
list will be offered said permanent position. If there is no A list employee then
the most senior employee on the B list shall be offered said permanent position.
If there is no B list employee available then the most senior employee on the C
list shall be offered said permanent position. For day porter and foreperson
positions, client and Employer approval will also be a determining factor. For
janitorial positions that require specific skills, the Union/Employer will do it’s
best to dispatch/place a member with the required capabilities.

(C3 driginal) On any given day, the Employer shall fill available temporary
positions with the empioyee on its A, B or C List who is not working that day in
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C5

C.6

C.7

C.38

C.9

the order of seniority, except for day porter, foreperson positions, and for
janitorial positions that require specific skills. However, if the employee filling a
temporary position chosen by the employer is on the C list the most senior
employee from the A, B or C list can bump the lesser wage temporary Employee,
with 24-hour notice, except under extended leaves of absence of 12 months or
longer covered in Section 14.5 of this Agreement.

In hiring, the Employer may consider individuals recommended by the Union. For
day porter and foreperson positions, client and Employer approval will also be a
determining factor.

The employer will notify the union when there is a permanent open position in the
day porter classification. '

On an emergency basis that does not exceed three (3) days for day porters and
forepersons and two (2) days for other positions, the employer may fill the
temporary vacancy by an employee of their choice.

An employee will be removed permanently from an Employer’s A, B or C list for
any of the following reasons.

¢ Termination for Just Cause

e Not working three shifts within the last twelve (12) months, except for
employees on the A or B list.

o  Refusing to accept three (3) dispatches, without just cause, within a thirty
(30} day period will be considered a voluntary quit, except for employees on
the A or B Hist.

»  Not responding to three (3) Employer notifications for dispatch without just
cause within a thirty (30) day period will be considered a voluntary quit,
except for employees on the A or B list. It is understood that an employee
will be considered to have not responded to a notification for dispatch on a
given day only if the notification was given at some time from 3:00 p.m. to
4:30 p.m. on that day, except under extenuating circumstances. It is further
understood that this paragraph does not in any way restrict the Employer’s
right to notify for dispatch at any time before 3:00 p.m. or after 4:00 p.m.

Each Employer shall supply the Union with a copy of the lists stated in C.1.
Thereafter, each Employer shall supply the Union with a daily report concerning
the filling of temporary vacancies no later than 3:00 p.m. following the
completion of the previous workday. For Friday, Saturday and Sunday reporis,
they shall be supplied to the Union the following Monday, unless Monday is a
holiday, in which case the requirement unless there are extenuating circumstances
such as phone line being down, in that case the Employer is required to supply the

daily report as soon as possible.) This report shall contain the following
information:

ek
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C.10

C.11

C.12

C.13

C. 14

C.15

Employee Name

Name and address of new hires

Current Assignment, if any

Date of assignment, if any

Employee being replaced

Reasons for Open Position

Estimated Duration :

In addition, each Emplover shall supply the Union with an updated version of its

permanent list once every six months and an updated version of its A, B and C list
once every month.

New Construction: For any new jobs that are the result of new congtruction, an

- Employer may fill one-half (1/2) of the needed number of employees with

employees whose wage rate is the lowest on the progression wage rate, The other
half must be filled first with qualified employees on the Employer’s A and B list .
Once the building is 90% occupied, the property will revert to the standard
contract terms.

The mediation procedure set forth in Section 20.6a of this Agreement shall be
available for a dispute concerning whether or not an employee has the correct
ranking on the A, B, or C list. In the event that it is found that the ranking for a
particular employee is incorrect, the exclusive remedy which may be ordered is
that the ranking be corrected. In the event that there is a monetary claim related to
the ranking clairm, the monetary claim may be pursued under the regular
grievance procedure.

The existing Labor Management committees may also discuss Exhibit C and may
make any non-binding recommendations.

If an employer agrees to only use the Union hiring hall to fill all positions, both
permanent and temporary, it can sign a side letier to opt out of Exhibit C
provisions applicable to filling of available positions by the hiring hali.

The Employer agrees to participate in a union hiring hall pursuant to written
procedures and responsibilities established by a labor-management committee.
The labor-management commitiee establishing such procedures and
responsibilities shall consist of two management representatives appointed by the
San Francisco Maintenance Contractors Association, and two union
representatives appointed by Union. Employer may subsequently cease
participation in the hiring hall if it is unable to efficiently obtain and assign
quatified staff.

For any one time or reoccurring “tag” work of four hours or more which is above
base contract specification, the employer may assign such “tag” work to an
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employee from the C List. The contractor will notify the union if the “tag” will
exceed more than one month. If a permanent utility worker is utilized at another
building for tag work for more than two days, the contractor will fill his/her
position with a C list employee who is: (a) qualified to perform the vtility work;

and (b) working at the lowest rate in the progression schedule as set forth in
Section 8 of this Agreement, ‘
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ATTACHMENT 1

Recycle/Green Buildings

City and Union will participate in joint labor-management committee to identify best
practices with respect to janitorial services. Committee will be facilitated by Mayoral

designee from the Degart:ment of the Envitonment, and may include other stakeholders.

071/
y A//TfMA/

Date: !1,[7 %’”{)

Able Building Mthenance Company

g \ B 'f*-
Signature: "
American Building Maintepance/ACompany
C/ b—’ ‘j
Signature__LAM —

GenegsBuilding Services

Signature: 7:/2"“ /

Clean-A-Rama Building Mamt/enance

Sigllaﬁll'e.' . _Ma:f:’f‘
e

| FOR the Contractors,

By: M‘MQ

Date: FI/ED!Z()]”’S
Date: [~3= - 27

Date:_{ Z %ﬁ ( l%

Date: g‘gﬁﬁ—/ﬂ 2

Date:_%
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LETTER OF UNDERSTANDING
BACKGROUND CHECKS

At client request employees shall be subject to security background checks. Employees
shall cooperate with the Employer as necessary for obtaining security background checks.
Employees who fail such security background checks shall be subject to termination, if
there is just cause. Any employee may elect not to participate in the requested
background checks and will be reassigned based on seniority. No bumping of permanent
employees shall be allowed.

For the purpose of this provision, just cause to terminate an employee who has failed a
security background check exists only if it 1s established:

1. That one or more of the findings of the background security check is directly
related to the employee’s job functions or responsibilities, or

2. 'That the continuation of employment would involve an unreasonable risk to
property or to the safety or welfare or specific individuals or to the general public.

If the customer or Employer determines that the employee has failed a security
background check, but the Employer lacks just cause for termination under this provision,
then the employee may be transferred or reassigned based on seniority. No bumping of
permanent employees shall be allowed. Employees who failed a background check will

have arightto a yf the report and can appeal through the grievance procedure.

FOR ?@oﬂ FOR the Contractors,
///{,/W?’ By:

Date: l //\,) 0 | W\A) Date: /{/50//20! 3

Able Bu11d1ng i\\‘gamtenance Company

e

b \..,Jmm_wﬂ,w“ - . - ) ~
Signature: Y > Date: /7 — - Fod3

Amerlcan Buxldmg Mamtenamﬂ
Signature: ' Date: [ Z i[z ( [ &

Lewis arid Taylor Maintenance

Signature: ) geereet, , ~ Date: [~ Z2~ / 3

e ©
Signature: é?,.__ /f-/-z*}/ Date: /g Qflz’lﬁ

Clean-A-Rama Bu11dmg Maintenance

[

Signature: j,jﬁﬁ—’f /ﬂ’;’/ Date: //*}7///)7

ol
224



LETTER OF UNDERSTANDING

A. New Position Definition: RECYCLING COORDINATOR

The purpose of a RECYCLING COORDINATOR shall be to hand sort the landfill,
recycling, and compost waste streams generated in the property/properties in which they

are employed to agsist properties in meeting or exceeding City mandated waste diversion
rates.

B. RECYCLYING COORDINATOR Hiring Requirements

Contractors may hite a RECYCLING COORDINATOR(s) from the SEIU Local 87
hiring hall to allow hand-sorting, of all landfill, recyclable and compostable material
generated in the building(s) in which they are employed.

C. RECYCLING COORDINATOR Training

Contractors agree to train RECYCLING COORDINATOR. Training shall include, in
addition to instruction on the proper sorting of all waste streams, detailed information on
the safe handling and disposal of hazardous materials such as sharps and chemicals.
Training will be provided in English and in the Recycling Coordinator’s native language.

- D. RECYCLING COORDINATOR Safety

Contractors shall provide sorters with protective gear reflecting best practice in the
recycling industry, including safety goggles, respiratory protection, protective aprons,
hair nets, puncture-proof and waterproof work gloves, and safety boots,

E. RECYCLING COORDINATOR WAGES and BENEFITS

Employer will pay the minimum rates of the pay scales of this contract, Employers shalt
not be prevented from paying in excess of the minimum rates indicated in the pay scales
of this contract. Recycling coordinator with a minimum of one year’s experience shall be
eligible to bid on non-sorter janitor positions according to seniority and their placement
on the Employers temporary list.

Health and Welfare: C-23a 822.47 after four months of consecutive 115 hours. Thereafter
115 hours per month qualifier.

Pension: No pension
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Attachment 6
Prevailing Wage Determination
Agreement between San Francisco

Window Cleaning Contractors

Association and Window Cleaners
Union, SEIU Local 1877, AFL-CIO
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WINDOW CLEANERS AGREEMENT
April 1, 2014 to March 31, 2017
by and between
SAN FRANCISCO WINDOW CLEANING CONTRACTORS ASSOCIATION
and
WINDOW CLEANERS UNION — SEIU USWW, AFL-CIO
THIS AGREEMENT is made and entered into this 1% day of April, 2014 by and
between the San Francisco Window Cleaning Contractors Association, hereinafter
called the Employer, and the Window Cleaners Union, Service Employees
International Union, United Service Workers West, hereinafter called the Union,
The terms of the Agreement shall apply to all signatory Employers as listed on
the signature page of this Agreement.

'SECTION i. RECOGNITION

The Employer recognizes the Union as the sole collective bargaining agency for
all window cleaners employed by the Employer in San Francisco. In order to be
recognized by the Union, the Employer must have an established place of
business and must employ at least one (1) full time window cleaner. Also, the
Employer must furnish the Union with a certificate of Workers’ Compensation
Insurance for his employees directly from the insurance company involved.

SECTION 2. UNION MEMBERSHIP AND HIRING

(a) Union Membership: It shall be a condition of employment that all employees
covered by this agreement and hired on or after its effective date shall, on
the thirtieth day following the beginning of such employment, become and
remain members in good standing of the Union or tender to the Union the
initiation fees and periodic dues that are the obligation of members. Check-
off provisions are set forth in Section 23.

For the purpose of this Section only, tender of the initiation fees not later
than the thirty-first (31°% day following the date of employment or not later
than the thirty-first (31%) day following the effective date of this Agreement,
whichever is later, and tender thereafter of the regular monthly periodic
dues uniformly required as a condition of retaining membership shall, for the
purpose of this Agreement, constitute membership in good standing in the -
Union.
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(b)

(©)

If the Employer uses persons not members of the Union as window cleaners
{except conscientious objectors or financial core members), it shall be
recognized as a violation of this Agreement. The Board of Arbitration
established in Section 22 below, shall assess a reasonable penalty against
the Employer, in the event of such employment violation. It shall not be a
violation of this Agreement for janitors who are not members of this Union
to wipe off glass doors and spot-clean partition glass; however, janitorial
employees shall not use natural sponges, window cleaners’ brushes or
sgueegees.

Hiring: When new or additional employees are needed, the Employer shall
notify the Union of the number of employees needed. Applicants for jobs
shall be referred by the Union to the Employer on a non-discriminatory basis.

The Employer shall be the sole judge of the competency of all applicants and
reserves the right to reject any applicant referred by the Union. The
Employer agrees within one (1) day of the date of hiring to notify the Union
of the names, phone numbers and addresses of the persons hired.

In hiring, the Employer shall give preference to applicants previously
employed as window cleaners in the local labor market area, which shall be
defined to mean the City and County of San Francisco. Tt is expressly
understood that neither the Employer nor the Union shali discriminate
against any applicant for employment or employee because of religious
creed, race, sex, union membership or age as defined in the Age
Discrimination Act as amended.

If the Union is unable to refer to the Employer suitable applicants for
employment within two (2) days (working days), the Employer may then hire
persons from other sources, provided the Employer on the date of hiring
shall notify the Union of the hame, phone numbers and address of each
person hired.

Probation period: There shall be a sixty (60) working days probationary
period for a new employee. The probationary period shall be applicable to
each Emplover for which the employee works until the new employee works
more than sixty (60) working days for one Employer., '

During the probationary period, the Employer may discharge the employee
without cause and without recourse to the grievance procedure.
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SECTIGN 3. SENIORITY

Seniority is the right accruing to employees through length of service which
entitles them to appropriate preference in layoffs, rehiring and vacation.

Seniority shali be terminated by discharge for cause, resignation, retirement or
failure to return from an authorized leave of absence or failure to return from
vacation unless good cause for such failure is shown. In the event of a lay-off,
employee’s seniority shall be protected for twelve (12) months. If an employee
s recalled to work within the twelve month period and does not report to work,
then his seniority is terminated.

In all cases of layoffs, the principal of seniority shall apply. If the Employer is
required to reduce the size of his crew, then the last person hired shall be the
first person laid off. If an employee is laid off outside his seniority date because
he lacks a particular skill, when the Emplover regains that particular work that
can be performed by the more senior employee, then the more senior employee
will be recalled with no change in his seniority date. Recall shall be done on a
weekly and not daily basis. This means if there is less than one week’s work,
recall is not mandatory.

It is understood that the Leadman shall be the last employee laid off because of
the type of responsibilities required of the job. This provision shall apply to only
one person per company and the Employer shall notify the Union of the person
designated under this provision. The Employer agrees that the Leadman will not
perform Journeyman work (i.e. window cleaning) if, in fact, a Journeyman with
more seniority would be laid off. Once all the more senior Journeymen are
recalled, the Leadman may perform Journeyman work, if necessary.

SECTION 4. HOURS AND OVERTIME

() The maximum workweek shall be thirty-seven and one-half (37 1)
consecutive hours segregated into five (5) working days of seven and one-half
(7 ¥2) hours. The workweek shall be Monday through Friday, with Saturdays
and Sundays off. The hours of work shall be from 5:00 a.m. to 1:00 p.m., 6:00
a.m. to 2:00 p.m., 7:00 a.m. to 3:00 p.m., 8:00 a.m. to 4:00 p.m. (Hotels only).
Employees shall receive a one-half (1/2) hour between 11:00 a.m. and 1:30 a.m.
for lunch. Employees must take a full half (1/2) hour for lunch and no employee
shall substitute part of the lunch period for any part of the regular working day.
Any work performed in addition to the specified hours contained herein shall be
paid at the overtime rate of pay. A twenty (20) minute rest period two (2) hours
after starting time shall be given each employee. The Union pledges its best
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efforts to enforce the provisions of a seven and one-half (7 ¥2) hour day, and
agrees to discipline any member found to be in violation thereof. It is
understood the employees covered by this Agreement will at all times conduct
themselves on the job in an orderly and business-like fashion.

If there is a shift change, notification shall be given by Thursday noon for the
following week. If a building requires cleaning at different times, the Employer
shall establish a swing or grave shift. Any such shift shall start after 1:00 p.m.
and shall be eligible for a shift premium of forty ($0.40) cents per hour. Any
shift starting after 1:00 p.m. shall be offered to the most senior qualified
employee and down the seniority list until exhausted. If no employee
volunteers, the least senior qualified employee shall be assigned such shift.

The parties recognize the principle that the Employer and the Union shall
maintain proper and reasonable times on the jobs. In the event of any question
concerning reasonable time for performing a job, Employer and Union shall
promptly meet and confer in good faith effort to reach agreement. If the
representatives fail to agree, the disagreement shall be handled in accordance
with the provisions of Section 22 below.

Any problems relating to work schedules, rest periods and lunch periods in
connection with scaffold and bos'n chair work shall be determined promptly by
agreement between Employer and Union. If the representatives fail to agree,
the disagreement shall be handled in accordance with the provisions of Section
22 below.

(b) The maximum workweek with a holiday, as designated in Section & below,
shall be reduced seven and one-half (7 12) hours for each holiday falling within
that workweek.

(c) Employees covered by this Agreement will not be employed by more than
one (1) Employer at any one (1) time, or be self-employed, while in the employ
of an Employer coverad by this Agreement, subject to approval of the Union.

(d) Overtime work shall be on the following basis:

a. Time and one half (1 Y2) after seven and one half (7 %2 ) hours
worked in a day and double time after twelve (12) hours in a day;
and

b. Time and one half (1 42) for work performed on Saturday provided
that the employee must have completed thirty seven and one half
(37 %) hours in the preceding Monday-Friday unless 37 V2 hours of
work were not available to the employee based on his/her
seniority.
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¢. Double time for work performed on Sunday provided that the
employee must have completed thirty seven and one half (37 12)
hours in the preceding Monday-Friday unless 37 2 hours of work
were not available to the employee based on his/her seniority, and
further provided that the employee has not refused Saturday
overtime for that same weekend.

Paid non-work hours and daily overtime hours shall be counted as worked hours
for the purpose of determining Saturday and Sunday overtime.

SECTION 5. SPLIT SHIFTS

There shall be no split shifts, but in case of emergency of any store that might
change display windows in late afternoon or evening, the employee shait be
permitted to go back and wash the inside of said windows at overtime rates.
This overtime will not have to be taken off the following week. When an
employee is called back to work after completing his regular shift, he shall
receive a minimum of two (2) hours work or two {2) hours pay at the applicable
overtime rate,

SECTION 6. HOLIDAY

ATl S

The following holidays will be observed:

New Year's Day Veteran's Day
Presidents’ Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

Labor Day Fioating Holiday*

Employees shall be eligible for all holidays except the floating holiday upon
completing their probation.

* Employees shall be eligible for their floating holiday one year from their date of
hire with the Employer. The employee shall request the floating holiday in
writing at least two weeks prior to the date s/he wishes to take it and the
request shall be by mutual agreement.

If a holiday falls on a Saturday or Sunday, it shall be observed on the following
Monday, provided that in cases of emergency, special arrangements can be
made with the Union. If a holiday falis on a Thursday, an employee who gives
the Employer one (1) week notice will be permitted to take the following Friday
off on his own time without penalty. If a holiday falls on a Tuesday, an
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employee may be permitted to take the previous Monday off on his own time
without penalty provided the entire shop agrees or it Is mutually agreed o by the
Employer and employee,

All employees shall receive a full day’s pay for the observance of said holidays,
regardless of the day on which the holiday occurs, provided such employees
have reported to work on their regular working day immediately before and
immediately after said holiday. An employee shall have been considered to have
reported for work, if absence on the day before or after said holiday is due to
express permission of the Employer or to a bona fide illness, or to a dispute
between Employer and Union that has resulted in work stoppage. An employee
required to work on a holiday shall be paid by the Employer for whom he works
at the rate of double time in addition to his regular pay. Under no condition
whatsoever shall work be permitted on Labor Day. No man shall be laid off for
the purpose of defeating this provision.

SECTION 7. WAGES

(a) The minimum hourly wage for all journeymen and for all scaffold and bosn
chair work shall be as follows:

August 1, 2014 April 1, 2015 April 1, 2016
Base $21.15 $21.65 $22.25

Scaffold/Bos'n Chair $22.61 $23.11 $23.71

(b) If the Employer posts the position for Leadman, the job shall be open for bid.
If the skills and abiiity are relatively equal seniority shall govern.

Skills and ability required for the Leadman position are the following:

1, The ability to communicate with building managers and/or engineering
staff.

2. Must be able to read and explain OPUS reguirements.

3. Must have knowledge of CAL-OSHA, ANSI-IWCA, 1-14 standards and
CA Labor Code that governs window cleaning operations as long as
information is posted in the shop.

4. Must be able to conduct monthly safety training meetings.

The Leadman shall receive one dollar and twenty-five cents (1.25) per hour
premium over the rate of job he is performing. General duties shall be as
follows:

Under general supervision instructing employees in Company’s overall method of
operation. Assigns employees to particular duties, inspects and checks the
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employee’s work for efficiency and accuracy. Must integrate his operations with
those of other crews and department whenever necessary. Also aversees
compliance of Safety Regulations.

(¢) Inexperienced persons may be hired by the Employer, subject to alt
provisions of this Agreement, provided that no journeyman window cleaner shall
be displaced as a result of such employment, except that the Employer may
retain inexperienced employees with longer seniority than newly hired
Journeymen for the purpose of training only. The ratio of any one (1)
inexperienced employee to four (4) journeyman window cleaners shall not be
exceeded, except that shops employment less than (4) journeymen window
cleaners may hire not more than one (1) inexperienced person. Inexperienced
employees shall be paid the following minimum hourly wages:

After 975 After 1950 After 2925
Start hours worked hours worked  hours worked

Effective 8/1/14
Base: $13.50 $14.50 $15.50 $17.45
Scaffold/Bos'n Chair: $15.00 $16.00 $17.00 $18.91
Effective 4/1/15
Base: ' $14.00 $15.00 $16.00 $17.95
Scaffold/Bos'n Chair: $15.50 $16.50 $17.50 $19.41
Effective 4/1/16
Base:! $14.60 $15.60 $16.60 $17.55
Scaffold/Bos'n Chair: $15.10 $17.10 $18.10 $20.01

Journeyman rates paid: after 3900 hours worked

Any inexperienced employee who has served a portion of his training period with
one Employer and is subsequently hired by another Employer, part to this
Agreement, may be credited with the training time served, upon mutual
agreement of the Employer and the Union. When an inexperienced person is
hired, it shall be compulsory that the inexperienced person work with a
journeyman for a period of not less than six {6} months, regardiess of the scale
that the inexperienced person may be paid. If an inexperienced person is not
qualified to perform the work he shall either be laid off, or, by mutual agreement
between the Union and the Employer, his training time may be extended. There
shall be no reduction of hours for any employee as a result of the signing of this
Agreement.

An Employer hiring inexperienced persons shall be required to train such persons
in all phases of the window cleaning craft.
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At no time shall an inexperienced person be allowed to work more than seven
and one-halif (7 ¥2) hours per day or more than thirty-seven and one-half (37 2
hours per week without the prior approval of the Union.

Journeymen window cleaners must be required to do all phases of window
cleaning work as requested by the Employer, provided that no employee shall be
disciplined under this provision without prior notice to the Union and discussion
of the specific case involved. If the parties fail to agree, the case shall be
handled as provided in Section 22 below,

SECTION 8. HEALTH INSURANCE, DENTAL, VISION,
PRESCRIPTION DRUG AND LIFE INSURANCE

(a) Health Insurance

1, This Section expresses the understanding of the parties concerning Employer
contributions to the General Employees Trust Fund on behalf of employees
covered by this Agreement and their dependents.

2. All employer contributions referred to in this Section shall be paid into the
General Employees Trust Fund, created under the terms of said plan in
accordance with the procedures set forth below. It is understood that all
questions concerning eligibility of employees for coverage shall be determined by
the Trustees of the said Trust Fund.

The Employer shall provide benefits as contained in the agreed upon worksheet
between the Employer and the Union of Menu Plan C18 through General
Employees Trust Fund for eligible employees and dependents. The cost of the
current Plan, as of April 1, 2014 is $1360.75 per month,

3. Between the first (1) and the tenth (10" day of each month, the Employer
shall submit to the Trust Fund a list of all employees who have worked seventy-
five (75) hours or more during the preceding calendar month. The list shall
indicate the number of hours worked by each employee. Paid vacations, paid
holidays, and paid sick leave are considered as hours worked in computing group
insurance plan contributions., The Employer shali pay into the Trust Fund each
month an amount to cover the cost of the benefits.

New employees hired after April 1st, 2010 (with the exception of returning
Journeyman employees) shall become initially eligible for payment of the Health
and Welfare premium after working nine hundred seventy five (975) hours and
then working a minimum of seventy-five (75) hours in a subsequent calendar
month. The definition of a “returning journeyman” who would not have to wait
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for a health and welfare contribution as defined above is a journeyman who has
worked as a window cleaner for a signatory or me-too employer in the City and
County of San Francisco within twenty-four (24) months of being hired hy his/her
current employer, Any journeyman on payroll of a signatory or me-too employer
as of the date of ratification does not have to wait nine hundred seventy five
(975) hours for health care. :

4. The Employer agrees that the employee benefits established by the General
Employees Trust Fund shall be maintained for the life of this Agreement. If the
present carrier shall, as a result of loss experience, elect to increase the
premiums, the Employer agrees to pay such increases as may be necessary in
order to maintain the present employee benefits.

5. The Employer shall comply with all provisions of the Trust Fund and shall
maintain, furnish and make available for audit at Employer’s office such data and
records as the Trustees may require as provided in the Trust Fund.

6. If any employee works seventy-five (75) hours or more in the calendar month
but is not listed by the Employer, the Employer shall be personally liable and fully
responsibie for all claims that may be incurred by such employees in the same
amounts as through the employee had in fact been listed. This personal liability,
however, does not in any way relieve the Employer of his liability to make
payments under this Agreement.

7. The Employer hereby accepts the terms of that certain Agreement and
Declaration of Trust entered into at San Francisco, California, creating the
General Employees Trust Fund and further agrees to become a party to said
Agreement and Declaration of Trust. Employer hereby agrees to be

bound by all of the provisions of said Agreement and Declaration of Trust and
hereby acknowledges prior receipt of a copy thereof.

8. If an employee who has had six (6) months or more of service is injured or il
the Employer shall continue to make monthly contributions on his behalf for at
least two (2) months.

9. If future regulations are passed that render this section as non-compliant
with the ACA, the parties agree to reopen this section in order to bring it into
compliance,

SECTION 9. PENSION

e e,

There is hereby established plan for the purpose of providing pension or
retirement benefits to employees covered by this Agreement, The Employer

p.

237



agrees to make periodic contributions on behalf of all employees covered by the
Collective Bargaining Agreement to the Service Employees International Union
National Industry Pension Fund ("Fund”) in the amounts specified below. The
Employer hereby agrees to be bound by the provisions of the Agreement and
Declaration of Trust establishing the Fund, as it may from time to time he
amended, and by all resolutions and rules adopted by the Trustees pursuant to
the power delegated to them by that agreement, including collection policies,
receipt of which is hereby acknowledged.

Effective April 1, 2014, based on March, 2014 hours the contribution rate to the
Fund shall be two dollars and fourteen cents ($2.14) per hour for each straight
time hour worked and paid for. Paid vacation, paid holidays and paid sick leave
are considered as hours worked in computing contributions.

The Employer and the Union agree to adopt the Preferred Schedule for Benefit
Changes and Supplementai Contributions adopted by the Trustees of the
National Industry Pension Fund (NIPF), and any amendments thereto, for the life
of this Agreement. The supplemental contribution amount of $2.14 per hour is
48.3% effective April 1, 2014; 5%.8% effective April 1, 2015; and 72.1%
effective April 1, 2016.

SECTION 10. SICK LEAVE AND FUNERAL LEAVE

Every employee covered by this Agreement shall be permitted to accumulate five
(5) days sick leave per year accumulated at the rate of 1.7 days for each four (4)
months of service.

This paid leave can be used for a bona fide iliness, accident or funeral leave, or
to care for an immediate family member as defined below. This five (5) days per
year shall be accumulated to a maximum of thirty (30) days.

Every employee shall earn sick leave for each month in which he/she works the
75 hours per month needed to qualify for Health & Welfare benefits. Paid
vacations, paid holidays, and paid sick leave are considered as hours worked for
computing eligibility for paid sick and funeral leave each month,

Earned paid leave benefits shall be paid in the following manner:

First (1) full workday’s absence, no pay except where the employee is

hospitalized on such first (1% day; succeeding workday’s absence, full pay until
earned sick leave benefits are exhausted,
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The waiting period herein provided before full pay commences shall apply to
each employee and not each illness or accident. Employees working for one (1)
Employer will only have one (1) waiting period. Employees working for multiple
Employers shall have one (1) day wait for the first illness or accident for each
Employer.

If the employee desires to utilize any earned leave for funeral leave it shall be for
a death in the immediately family and immediate family shall be defined as:
Spouse, Domestic Partner, Son, Daughter, Father, Mother, Brother, Sister,
Grandson, Granddaughter, Grandfather and Grandmother.

Upon resignation, voluntary quit, retirement, discharge, or layoff, all unused sick
leave shall be paid to the affected employee at his hourly rate of pay.

The Union and the Employer hereby expressly waive the provisions of Chapter
12W to the Administrative Code of San Francisco relating to paid sick leave.
Those provisions shall have no application to the employees covered by the
Agreement between the Employer and the Union during the term of this
Agreement.

SECTION 11, SCAFFOLD AND BOS'N CHAIRS

All Scaffolds and Bos'n Chairs must be hung by men who work on same. A
minimum of two (2) journeymen must work together on all Scaffolds and Bos's
Chairs whenever practicable. Inexperienced employees shall not be allowed to
work on Scaffolds or Bos'n Chairs, until the inexperienced person has worked at
the trade for at least six (6) months. Then the inexperienced person must work
with a journeyman.

SECTION 12. VACATIONS

All employees who work continuously for one (1) Employer for one (1) year shall
receive a minimum of ten (10) days vacation with pay at the prevailing straight
time rate annually,

All employees who work continuously for one (1) Employer for two (2) years or
more shall receive a minimum of twelve (12) days vacation with pay at the
prevailing straight time rate annually.

All employees who work continuously for one (1) Employer for five (5) years or

more shall receive a minimum of fifteen (15) days vacation with pay at the
prevailing straight time rate annually.
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All employees who work continuously for one (1) Employer for twelve (12) years
or more shall receive a minimum of twenty (20) days vacation with pay at the
prevailing straight time rate annually.

Employeas whose employment terminates after six (6) months or more shall
receive vacation pay prorated on the basis of one (1) days pay for each month of
service during the first (1% five (5) years of employment, and on the basis of
one and one-fourth (1 Ya) days pay for each month of service thereafter.
Employees whose employment terminates after twelve (12) years of employment
shall receive vacation pay prorated on the basis of one and two-thirds (1 2/3)
days pay for each month of service,

Every employee shall earn vacation for each month in which he/she works the 75
hours per month needed to qualify for Health & Welfare benefits. Paid
vacations, paid holidays, and paid sick ieave are considered as hours worked for
computing eligibility for vacation each month.

SECTION 13. MILITARY SERVICE

All Window Cleaners entering the military service of the United States shall, upon
their return to civilian life, retain their former shop seniority, providing they are
physically fit and apply for their former jobs within ninety (90) days.

SECTION 14. TRAVEL

(a) All commercial vehicles shall be furnished by the Employer. Each contractor
may designate as many men as are necessary to drive the contractor’s vehicles
and also clean windows, subject to notification to the Union. These men shall
not be allowed to clean windows or drive vehicles more than thirty-seven and
one-half (37 12) hours per week, The contractors name, telephone number and
address must appear on the vehicle driven by the employee. All vehicles must
be driven by a journeyman, unless otherwise authorized by the Union. Unless
authorized by the Employer and the Union, no vehicle shall be used in any
manner by an employee after working hours, but shall be returned to the shop
each day. No employee shall be disciplined or discharged because of a refusal to
drive the contractor’s vehicle.

(b) All traveling time and transportation expenses shall be paid by the Employer,
except that an Employer may require an employee to report directly to a job and
to leave any job at the end of the working day without providing transportation
expense or travel time to first job or from last job, provided that all assigned
work Is within the city limits of San Francisco. All out-of-town work shall be
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voluntary, and no employee shall be voluntary, and no employee shall be
required to accept out-of-town assignments.

SECTION 15, RESTRICTIONS

The foreman shall not be allowed to clean windows. This section does not apply
to principal owners.

SECTION 16. EQUIPMENT

Employers shall furnish the employee all normally issued tools and working
equipment for that day and the employee shall be held responsible for same
except when ordered to leave tools on the job in an unsecured area. The
company will notify the employee as to who In the company will issue and
receive tool inventory.

All new window cleaning tools must be submitted for approval by the person to
employ such new tools. They shall be screened by the joint committee
consisting of two (2) representatives of the Union and two (2) representatives of
the Employer. They shall not be put into use without the prior approval of said
committee. It is recognized that the loss of the Company issued “bucket tools”,
other than for loss due to bona fide accidents of normal wear and tear will be
grounds for the employee to replace the “bucket tools” at the Company cost.

SECTION 17, SUBCONTRACTING

No piece work or sub-contracting of work shall be allowed unless mutualty
agreed upon by the Union and the Employer.

SECTION 18, SAFETY

(a) Suitable belts must be used on all buildings that have anchor bolts. Ropes
on belts and on Bosn Chairs must be renewed every six (6) months, or on
demand of employee.

(b) No windows shall be cleaned that are not in good working order.

(¢) No window cleaner shall be allowed to work on an extension ladder more
than four (4) hours in any one (1) day. Only in case of extreme emergency,
where an employee can finish a job, one (1) hour more will be permittad.

(d) A person shall be placed at the foot of all ladders in use that exceed
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eighteen(18) feet in length. Two (2) window cleaners shall work together on
extension ladders which are extended thirty-six (36) feet or more in length.

(e) It is agreed that when the personal safety of a member is concerned, his
refusal to work on defective windows, or inadequate window cleaning
equipment, shall not be sufficient cause for discharging of the employee and it is
further agreed that said member will not be penalized for such refusal by a the
Employer.

(f) All other safety conditions not specified herein, but which form a part of the
rules and regulations of the California Occupational Safety and Health
Administration (Cal-OSHA) for Window Cleaners, shali be observed by the
Employer.

(g) When the personal safety of a member is concerned, his refusal to pass
through a picket line shall not constitute a violation of this Agreement.

(h) Where acid is used on scaffold work, steel falls shall be used instead of rope
falls. Whenever employees are obliged to use acid in the course of their
employment, Employers shall furnish employees with rubber gloves or other
necessary equipment.

(i) The Parties agree to establish a Labor-Management Committee of a maximum
of seven (7) members from each side. This committee is meant to discuss areas
of mutual concern such as safety, training and the preservation of standards in
the Window Cleaning Industry. It is not intended to discuss contractual issues.

SECTION 19, BREAKAGE

Employees shall hot be held responsible for any breakage or damage, and no
deductions shall be made from the employee’s wages for any breakage or for
insurance, public liability, property damage, employees compensation or for any
other reason or purpose except those deductions required by law. Deductions
may be made from employees’ wages in order to purchase group insurance,
provided that the Union is advised in advance concerning the proposed
establishment of any group insurance plan the employee agrees voluntarily to be
a party to such a group insurance plan.

SECTION 20. DISCHARGE AND DISCIPLINE

Any Employer discharging or disciplining @ member of the Union must have just
and reasonable cause. In case of a dispute, it shall be taken up under Section
22 of this Agreement.
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