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MEMORANDUM

TO: Honorablte Members of the San Francisco Civil Service Commission

FROM: Dario I. Frommer, Sandra R. McCandtess and Nancy L. Ober

DATE: October 10, 2019

RE: File No. 0257-19-3 -- Report on the Certification of the Highest Prevailing Rate of Wages for

Workers in Public Off-Street Parking Lots, Garages, or Storage Facilities for Automobiles
(San Francisco Administrative Code Section 21C.3)

We are attorneys for The Hertz Corporation, Enterprise Rent-A-Car Co. of San Francisco,
LLC, and Avis Budget Car Rental, LLC, respectively. The purpose of this memorandum is to address the
purported application of Administrative Code Section 21C.3 to our clients.

Our clients are long-term tenants of San Francisco International Airport. Together they
employ over 800 employees at the Airport, many of whom are currently covered by collective bargaining
agreements with certain Teamsters Local Unions establishing wages and other terms and conditions of
employment. Each company has operated under a lease that became effective in 2009 and was
subsequently extended. Throughaut this entire period, the leases required our clients to comply with the
San  Francisco Minimum Compensation Ordinance (“MC0”}) and the San Francisco Health Care
Accountability Ordinance (“HCAO"}). The MCO and the HCAO both expressly apply to leases of Ajrport
property, and the Office of Labor Standards Enforcement has consistently treated rental car companies
operating at the Airport as subject to both the MCO and the HCAOQ, even conducting audits to ensure
compliance.

In October 2018, following competitive bidding for space at the new Airport Rental Car
Center, the Airport Commission awarded new leases to our clients commencing January 1, 2019 fora term
of five years. The Airport’s Request for Bids and the proposed lease accompanying the bidding materials
required compliance with the MCO and the HCAQ. There was no mention of Section 21C.3. In May 2019,
seven months after the leases were awarded, the Airport sent our clients a letter telling them that it would
rescind their leases and initiate a new bidding process unless the leases were modified to substitute a
requirement to comply with Section 21C.3 in place of the MCO — with no change to any other provision,
including financial terms. The enly explanation given for this change was a two sentence letter dated May
9, 2019 from the OLSE stating that in the opinion of the OLSE, Section 21C.3 applied to the Airport Rental
Car Center.

Our clients strongly disagree with the Airport’s decision to apply Section 21C.3 to their
leases — a decision that would suddenly increase their labor costs by approximately 40%. Nevertheless,
while reserving their objections, our clients made multiple good faith efforts over the next several months
to reach agreement on an industry-appropriate prevailing wage. Their efforts included meeting with
union representatives and later meeting with the OLSE to discuss a possible separate prevailing wage

" classification for rental car companies. On September 16, as a follow-up to the OLSE meeting, our clients
provided the OLSE with job descriptions and CBA-based wage and benefit data for rental car employees.

1



Just three days later, on September 19, the OLSE submitted a report to this Commission that did not
incorporate any of the CBA-based data provided by our clients or propese a separate classification for
employees engaged in rental car services.

Because our clients’ efforts to come to an agreement with the City and County had not
succeeded by the time the Airport issued an ultimatum that it would recommend rescission of our clients’
ieases on October 1, 2019, our clients filed a lawsuit asking the court to determine that Section 21C.3 does
not apply. {A copy of the complaint in The Hertz Corp., et al. vs. CCSF, et ol., San Mateo County Superior
Court No. 19CIV05663 is attached.)

The OLSE and the Airport are wrong in asserting that Section 21C.3 applies to our clients.
Section 21C.3 applies to public off-street parking garages, parking lots and automobile storage facilities.
Our clients do not fit the definition of any of those businesses, and therefore their employees cannot fali
within the scope of Section 21C.3. The leases with the Airport specifically limit our clients’ use of the
Rental Car Center to the operation of “a rental car business” and for no other purpose.

Even if Section 21C.3 could apply to our clients {which we dispute}, the method used by
the OLSE to determine the prevailing rates is fundamentally flawed. The OLSE has based prevailing rates
solely on a single collective bargaining agreement between an entity called New South Parking California
and Teamsters Local 665 that applies to New South’s public garages and parking lots at the Airport.
Extending that agreement to our clients does not comport with the requirements of San Francisco
Administrative Code Section 21C.7 for setting prevailing wage rates. Section 21C.7(c)(1) requires the Civil
Service Commission to furnish to the Board of Supervisors “data as to the Prevailing Rate of Wages for
Individuals engaged in services under Covered Contracts” and to certify two components for “each craft,
classification and type of work”. The “Prevailing Rate of Wages” is defined as the compensation paid for
similar work in private employment to a “majority” or the “greatest number” of workers engaged in such
services. No data has been presented that would enable the Commission to certify prevailing rates for
rental car company employees at the Airport in accordance with Section 21C.7 (although our clients
provided such data to the OLSE before the OLSE issued its September 19 report).

The Commission has a duty to ensure that the data it certifies to the Board of Supervisors
is accurate and sufficient to allow the Board to properly fix a prevailing rate. The Commission should
therefore reject the OLSE’s proposed prevailing rates insofar as the OLSE purports to extend those rates
to the rental car companies at the Airport, and should direct the OLSE to propose prevailing rates of wages
appropriate to our clients’ operations.
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Plaintiffs/Petitioners The Hertz Corporation (“Hertz™), Enterprise Rent-A-Car Co. of San
Francisco, LLC (“Enterprise™), and Avis Budget Car Rental, LLC (*Avis™), collectively referred to
below as “Plaintiffs,” hereby allege as follows:

I. INTRODUCTION

1. Plamtiffs seek preliminary and permanent injunctive relief, as well as declaratory and
other forms of relief, to prevent imminent and irreparable harm that will occur in San Mateo County
on October 1, 2019. Defendants/Respondents The San Francisco International Airport (“Airport™)
and the San Francisco Atrport Commission {“Commission”), following advice of the San Francisco
Office of Labor Standards and Enforcement (“OLSE”) and the City and County of San Francisco
(“City”) (collectively, “Defendants™), have promised to rescind leases awarded to Plaintiffs,
following a six-month-long competitive bidding process, for Plaintiffs’ on-site car rental businesses
at the Airport, and to commence a new bidding process. They have done so solely on the basis of
OLSE’s arbitrary musinterpretation of a City ordinance that, based on its plain terms, does not apply
(and has never previously applied) to leases for car rental businesses at the Airport. |

2. Those actions and threatened actions by Defendants/Respondents are unlawful in
multiple respects: they violate California Iawlprohibiting public officials from taking arbitrary,
capricious, and unreasonable actions; they violate California law guarantecing competitive bidding
processes and preventing interference with the Airport and Commission’s contracting prerogatives;
they involve a novel, unreasoned, and unreasonable interpretation of a San Francisco ordinance that
fundamentally ignores the ordinance’s geographical and subject-matter limitations; and they
constitute clear breaches of Defendants’ contractual and other promissory commitments formed
when they awarded and approved the leases last year. The Court should grant immediate injunctive
relief to prevent imminent, difficult-to-calculate, and irreparable harm to Plaintiffs.

II. PARTIES

3. Plaintiff and Petitioner The Hertz Corporation is a Delaware corporation which is,
and at all times relevant herein has been, qualified to do and doing business in California, including
its rental car operations at the Airport in San Mateo County and statewide in all California counties,

4. Plaintiff and Petitioner Enterprise Rent-A-Car Co. of San Francisco, LLC is a limited

-1-
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liability company organized under Delaware law which is, and at all times relevant herein has been,
qualified to do and doing business in California, including its rental car operations at the Airport in
San Mateo County and statewide in all California counties.

5. Plaintiff and Petitioner Avis Budget Car Rental, LLC is a limited Hability company
organized under Delaware law which is, and at all times relevant herein has been, qualified to do
and doing business in California, including its rental car operations at the Airport in San Mateo
County and statewide in all California counties.

6.  Defendant and Respondent City and County of San Francisco is a California-
chartered consolidated city—coimty.

7.  Defendant and Respondent San Francisco Office of Labor Standards Enforcement is a
subsidiary agency or department of the City within the City’s broader General Services Agency.
Under the San Francisco Administrative Code, OLSE is obligated to enforce the City’s minimum
compensation and prevailing wage ordinances and to formulate and implement a plan for their
enforcement.

& Defendant and Respondent San Francisco Airport Commission is a subsidiary
agency, department, or instrumentality of the City.

9‘. Defendant and Respondent San Francisco International Airport is a subsidiary
agency, department, or instrumentality of the City with its physical premises in San Mateo County.
Under the City Charter, the Commission is given broad authority to oversee and manage the Airport
and its business affairs.

III. JURISDICTION AND VENUE

10. This Court has personal jurisdiction over the Defendants because they are California
residents and local public entities in California.

11, This Court has jurisdiction over the subject matter of this action because it seeks
declaratory relief, injunctive relief, specific performance, and a writ of mandate pursuant to
California Code of Civil Procedure sections 526, 527, 1060, and 1085.

12.  Venue is proper in this Court because relief is sought against Defendants regarding

actions that have caused injury and/or threaten to cause injury in San Mateo County, where at least

2.
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one Defendant resides, and where other Defendants have taken, or have threatened to take, unlawful
action. C.C.P. §§ 393, 395,
IV. FACTUAL ALLEGATIONS

Consistent With Prior Leases And Its Longstanding Legal Interpretation, The Airport
Oversaw A Competitive Bidding Process, And Awarded New Leases, Requiring
Compliance With The Minimum Compensation Ordinance

13. Plaintiffs have operated rental car service businesses at the Airport under long-term
leases for over a decade. Leases that became effective in 2009 required Plaintiffs to comply with
the Minimum Compensation Ordinance (“MCO”) and the Health Care Accountability Ordinance
(“HCAO™). Those leases made no mention of San Francisco Administrative Code section 21C.3
(“Section 21C.3”), a prevailing wage ordinance that, as relevant here and as alleged further below,
applies to leases for City-owned off-street public parking lots and garages.

14. In November 2013, the City and Commission exércised an option under the terms of
the 2009 leases to extend them for a second five-year term, to run from January 1, 2014, through
December 31, 2018, Like the original leases, the renewed leases require compliance with the MCO
and HCAO and do not mention Section 21C.3. The renewed leases remain in force, having
automatically converted to a month-to-month tenancy on January 1, 2019.

15. InMay 2018, the Airport initiated a competitive bidding process for new Leases at
the on-airport Consolidated Car Rental Center (“Center”) for a five-year term to commence on
January 1, 2019. Like the 2009 leases and the 2013 renewed leases, the Airport’s bidding materials,
including its Request for Bids (“RFB™) and the proposed Lease, were explicit that “successful
Bidder[s] will be required to agree to comply fully with and be bound by” the MCO and HCAO.
As before, they made no reference to Section 21C.3. Effective July 1, 2019, the MCO requires
wage rates of at least $17.66 per hour.

16. The MCO and HCAO specifically and expressly mandate that they “shall apply” to
“any leases” for property under the jurisdiction of the Airport Commission, such as the Center at
the Airport located in San Mateo County. S.F. Admin. Code § 12P.4; see id. § 12Q.2.13 (similar).
Consistent with that statutory requirement, Section 18.21 of the Lease described this “commitment”

to the MCO as a “material element of the City’s consideration,” and the OLSE, the City agency

.3.
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responsible for enforcing its wage laws, expressly advised that the MCO covers tenants at the
Atrport.

17. The RFB specified strict requirements for sealing bids, and stated that bid information
would only become public after approval by the City’s Board of Supervisors (“Board”).

18. Relying on the Airport’s representations in the bidding process that the MCO and
HCAO would govern the Leases for the Center, Plaintiffs calculated and submitted bids for the
upcoming five-year Lease term,

19.  Among other commitments, each of their bids set forth the minimum annual
guarantee (“MAG™) that each Plaintiff ensured the Airport would receive under the first year of its
new respective Lease.

20. The Airport’s bidding materials specified that, if a bid was selected, the winning
bidder was required to “execute a lease substantially in the form of the Lease,” e.g., including the
MAG, MCO, and HCAQ provisions described above. If the winning bidder failed to do so, the
Airport Commission could “select another Bidder and may proceed against the original selectee for
damages.”

21. Each of Plaintiffs’ bids was secured by a required nonrefundable bond of $225,000,
which the bidding materials specified would be “retained by the Airport Commission as liquidated
damages in the event the successful Bidder fails to execute the Lease.”

22. At the conclusion of the competitive process in October 2018, the bids submitted by
all qualified bidders were made public, including competitively sensitive information like the
number of bids submitted on behalf of certain brands, the MAG each bidder promised, the amount
of space each bid sought, and the dollar amount of the bids.

23. The Airport concluded that the bids submitted by Plaintiffs, as well as a fourth bidder,
Sixt Rent a Car LLC (“Sixt”), met the “minimum qualification requirements” and had been fanked
highest. The Airport therefore identified Plaintiffs and Sixt as “apparent successful bidder[s]” for
the Leases. The Airport requested—-and Plaintiffs satisfactorily provided—extensive additional
information from Plaintiffs “to verify [they] continue[] to meet the remaining qualifications under

the [L]ease,” including the MCO and HCAQ requirements,

-4-
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24. On October 16, 2018, the Airport recommended that the Airport Commission approve
the award of the Leases to Plaintiffs and Sixt. At the approval hearing before the Airport
Commission, the Airport’s Director of Revenue Development and Management stressed that the
new leases would provide “an 11.5% increase from their present revenue” and that the Airport was
“very pleased with this result.” The Airport Commission unanimously approved the awards by
resolution on October 16, 2018.

25. 'When one unsuccessful bidder later challenged this bidding and awarding process as
unfair, the San Francisco County Superior Court rejected that argument, concluding that the City
and the Airport Commission “did follow a competitive process: they sought and entertained
multiple bids . . . and selected the highesf of those offers.” (Fox Rent A Car, Inc. v. City and
County of San Francisco, et al., Case No. CPF-18-516438, Order Grahting Motion for Judgment on
Pleadings, April 29, 2019 {emphasis original].)

26. On or about October 22, 2018, after the awarded Leases were approved, the Airport
sent cach of Plaintiffs (and, on information and belief, Sixt) a Lease substantively mirroring the
proposed Lease used in the bidding process, stating that “[a]ll that is missing are the details
regarding . . . premises’ square footage and premises maps.” The Leases were then finalized, apart
from one exhibit, as of December 2018. At no point in this process did the Airport or the Airport
Commission make or suggest any changes to the Lease terms requiring compliance with the MCO
or HCAO.

Defendants Suddenly And Arbitrarily Insist On Application Of The Inapposite Prevailing
Wage Ordinance, In Conflict With The MCO And HCAQO Provisions Of The Lease And RFB

27. InaMay 13, 2019 letter, the Airport ébruptly informed Plaintiffs that it would rescind
the awarded Leases and initiate a new bidding process “unless all four awardees agree[d]”
unanimously to accept a modification to the Leases—specifically, the application of the “prevailing
wagé requirement under Administrative Code Section 21C.3"—and to do so “without any change to
any other lease term” (“Proposed Lease Modification”). The Airport did so despite acknowledging
that the Proposed Lease Modification “conflicts with Section 18.21 of the Leases which require
compliance with San Francisco’s Minimum Compensation Ordinance,” and even though there had

-5
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been no intervening change in the prevailing wage ordinance, the MCO, or decisions interpreting
those laws.

28. Instead, the sole explanation the Airport gave for its sudden change in course was that
the OLSE had recently “issued guidance stating that wage provision in San Francisco’s
Administrative Code Section 21C.3 apply to all Rental Car Center employees.” Specifically, that
“guidance” consisted of a two-sentence letter from the OLSE’s Director, a non-lawyer, dated May
9, 2019, which stated without explanation that the OLSE had formed the “opinion” that Section
21C.3 applied to the Center (the “OLSE Opinion™).

29. By its terms, however, Section 21C.3 does not cover any Center employees. Unlike
the MCO and HCAO, which expressly govern leases for Airport property, Section 21C.3 applies
only to public parking garage leases (i.e., “Lease[s] . . . for the operation of a public off-street
parking lot, garage, or storage facility for automobiles™), only covers persons who work at such
locations, and provides no indication of application beyond the City’s boundaries. In fact, the
OLSE has long advised that the MCO applies to tenants at the Airport like Plaintiffs, and that
Section 21C.3 applies only to “parking garage attendants” and “Parking Employees.”

30.  Asnoted, before this dispute, both the OLSE and the Airport had consistently
acknowledged, by word and conduct, that leases for Airport property, such as the Center, are
subject to the MCQ, not Section 21C.3. That longstanding position was consistent with the MCO’s
terms, which specifically apply to leases for property under the Airport Commission’s jurisdiction.
By contrast, Section 21C.3 is facially inapplicable to the Leases, which are not “for the operation of
a public off—gtreet parking lot, garage, or storage facility for automobiles.” By their express terms,
the Leases limit the permissible use of the Center to the operation of a “rental car business . . . and
no other purpose.” Further, the Center is not a public off-street parking lot, garage, or storage
facility. Any employees who work at the Center thus cannot fall within the scopé of Section 21C.3,
irrespective of their specific classifications or job duties.

31. The legislative history of the MCO and Section 21C.3 compel the same conclusion.
The language in Section 21C.3 on which the OLSE Opinion ostensibly is based has been present in

that ordinance (or its predecessor) since the City first adopted it in January 2003, almost two
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decades ago. Indeed, when Section 21C.3’s predecessor ordinance was first proposed to the City’s
Board in August 2002, it was described as covering the “duties of Garage Attendants,” so long as
the “employees must have, as their primary place of employment, a public off-street parking lot,
garage, or storage facility for vehicles[.]” Although the Board has made various technical,
clarifying, or organizational amendments to Section 21C.3 in the intervening 16 years, the relevant
substantive provisions remain the same today. Until the instant dispute arose, neither the OLSE nor
the City had ever claimed that Section 21C.3 applies to rental rcar company employees at the Center
or the Airport generally.

32. In fact, the Board has legislatively announced its intent to remove Airport leases from
the City’s prevailing-wage laws, such as Section 21C.3, and instead to make them subject to the
MCO. Twenty vears ago, the City’s Administrative Code previously included a now-deleted
provision imposing a prevailing-wage requirement on leases for property under the Airport
Commission’s jurisdiction. But the Board deleted that section in 1999 and, shortly thereafter, in
August 2000, adopted the currently applicable provision of the MCO, which expressly mandates
that the MCO “shall apply” to leases under the Airport Commission’s jurisdiction. In January
2003, the Board then adopted Section 21C.3, which conspicuously lacks any language suggesting
application outside the City boundaries.

33. The City’s and OLSE’s determination of prevailing wage rates for parking garage
workers under Section 21C.3 further confirms that it does not apply to rental car employees at the
Airport. The City and OLSE set the current prevailing wage rates based solely on one Collective
Bargaining Agreement (“CBA”) between one employer, New South Parking California, GP (“New
South”), and the union representing New South employees who work at off-street public parking
lots and garages. No rental car employee at the Airport is covered by the New South CBA, nor
does that CBA concern any rental car services. Consequently, the hourly wages and fringe
benefits provided in the New South Parking CBA, which the City adopted as the prevailing wage
rates under section 21C.3, do not reflect the rates actually prevailing for similar work performed by
rental car employees at the Center.

34. While the bidding process was ongoing, Section 21C.3, as applied by OLSE, required
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that covered non-trainee employees be paid a basic hourly rate of no less than $24.56—over 75%
higher than what the MCO required at the time of the bidding process ($14.02 per hour). Section
21C.3, as applied by OLSE, currently requires that covered non-trainee employees be paid a basic
hourly rate of no less than $25.41, while the MCO presently requires a minimum hourly wage of
$17.66.

35. Section 21C.3, as applied by OLSE, also currently requires {(and at the time of
bidding required) an $8.09 hourly “Health & Welfare” payment, which is almost 50% higher than
the amount required under the HCAO.

36. Neither the MCO nor the HCAO requires the payment of the other hourly fringe
benefits specified in Section 21C.3. ‘

37. Because of those higher wage and benefit rates, accepting the Proposed Lease
Modification would have upended Plaintiffs’ projections for labor costs at the Center (on which
they had relied in formulating their winning Lease bids) and cost them millions of dollars in annuat
revenue. That is because, under Defendants’ proposal, Plaintiffs would remain bound to the MAG
and other financial terms to which they had agreed in reliance on the applicability of the MCO and
HCAO.

38. This financial double-bind would have a devastating effect on Plaintiffs’ anticipated
operations at the Center, which are much more labor-intensive and labor-cost-sensitive than the
industry that is actually covered by Section 21C.3, namely public off-street parking lots and
garages.

Defendants Reject Plaintiffs’ Attempt To Reach A Compromise Solution, And Instead Insist
On Rescinding The Leases and Reopening The Bid Process

39. The Airport’s May 13 letter initially set a deadline of May 24, 2019, for the
successful bidders to respond to the Proposed Lease Modification. In a series of letters, Plaintiffs
requested extensions of that deadline to allow the parties to discuss the above-stated practical and
legal concerns, and to afford Plaintiffs time to fully evaluate the likely impact of the Proposed
Lease Modification. The Airport ultimately extended the response deadline to August 28, 2019,

requiring Plaintiffs to “unanimously” provide by that time “a timely commitment to comply with
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section 21C.3 with no other changes to the Leases.”

40. During this period, Plaintiffs made good-faith efforts to collaborate with various
stakeholders in an attempt to resolve this dispute, including meetings with local union
representatives and an in-person conversation with the OLSE Director and his staff. As the August
28 response deadline approached, Plaintiffs notified the Airport of these continuing efforts and
stated their belief that a further extension might allow all interested parties to reach a satisfactory
resolution.

41. On August 29, 2019, the Airport sent an email to Plaintiffs and Sixt stating that their
positions on the Proposed Lease Modification “were not unanimous.” The Airport further advised
that it “intend[ed] to seek Airport Commission action on October 1, 2019, to 1) rescind the four
awards for On-Airport Rental Car Operations Lease Agreements, made at the October 16, 2018
Airport Commission meeting; 2) extend the holdover tenancy of the rental car entities currently
operating in our Rental Car Center until new On-Airport Rental Car Operation Lease Agreements
are awarded; and 3) commence a new Request for Bids process for On-Airport Rental Car
Operations.”

42. In response, Plaintiffs continued to make good-faith efforts to seek a mutually
satisfactory resolution, such as by submitting formal objections urging the Airport to reconsider the
Proposed Lease Modification, providing extensive public CBA-based data to the OLSE, and
seeking additional meetings with the union representatives. Plaintiffs regularly apprised
Defendants of these actions and requested a short deferral of the Commission’s October 1 action
until Plaintiffs learned what new prevailing wage rates the OLSE intended to recommend under
Section 21C.3, in order to assess the likely impact of the Proposed Lease Modification.

43. On September 18, 2019, however, in response to Plaintiffs’ objections and other
communications, the Airport sent a letter to Plaintiffs and Sixt, which it designated as its “final”
response. In that letter, the Airport conceded that “[b]oth the RFB and the form of awarded Leases
require the Rental Car Center tenants to comply with the MCO,” and acknowledged that it “would
like to have finalized the Leases with each of the Awardees.”

44, Nevertheless, the Airport stated that it “must defer” to the “OLSE’s final
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determination” that “the prevailing wage rates of 21C.3 apply at the Rental Car Center.” The
Airport recognized the “financial impact of OLSE’s determination,” but confirmed that it “is not in
a position to proceed if the Leases do not comply with applicable law” as interpreted by the OLSE.
It further stated that the OLSE Opinion “leaves the Airport with no choice but to proceed with a
new competitive bid process that incorporates the appropriate wage rate requirements.”

45. The threatened rescission and rebidding process are action items on the agenda for the
Commission’s October 1 meeting, and the Airport has indicated that it will not defer approval of
those actions beyond October 1.

46. If the Airport, the Commission, and/or the City proceed with the threatened rescission

and the threatened rebidding process in reliance on the QLSE Opinion, Plaintiffs will suffer severe

- and irreparable injuries in San Mateo County with respect to their business and employment

operations, the complete extent of which cannot be ascertained at this time, and for which Plaintiffs
have no adequate remedy at law.

47. If the threatened rebidding process were to result in an award of new leases for the
Center, it would also create severe legal, practical, and economic complications for everyone
involved — including the Airport and the customers it serves in San Mateo County, the customers of
Plaintiffs who rent vehicles at the Center, and the employees of Plaintiffs who work at the Center in
San Mateo County.

48. By contrast, if the status quo is maintained while the Court adjudicates this action, the
Airport will suffer no significant harm (if any at all). Because the existing leases automatically
converted to a month-to-month tenancy on January 1, 2019, any hold on the threatened action
would not jeopardize the Airport’s continuing stream of revenue from the rental car companies
currently operating there. To Plaintiffs” knowledge, an additional temporary delay will not harm
the Airport, given that it waited nearly seven months before even seeking the initial lease
maodification, that it twice extended the response deadline for a total of three additional months, and
that its new rebidding process is likely to take at least several months to complete. The
Commission holds regular hearings and can vote on Lease rescissions, if permitted to do so, at some

later date once the parties’ respective rights and obligations are determined by this Court.
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V. STATEMENT OF CLAIMS

FIRST CAUSE OF ACTION

{(Writ of Mandate Against All Defendants; C.C.P. § 1085)

49. Plaintiffs reallege and incorporate by reference the allegations set forth above.

50. Innumerous respects, Defendants’ actual and/or threatened actions, as alleged above,
violate clear, present, and ministerial duties and/or are arbitrary, capricious, an abuse of discretion,
entirely lacking in evidentiary support, and/or are uniawfully or procedurally unfair.

51. First, the OLSE has a clear, present, and ministerial duty “io enforce” the MCO,
HCAO, and San Francisco’s prevailing wage laws, including Section 21C.3. S.F. Admin. Code
§ 2A.23. The scope of such duty, however, is necessarily limited by the geographic and subject-
matter reach of those ordinances. While the MCO and HCAO expressly provide for application to
leases at the Airport, Section 21C.3 does not extend to rental car companies operating in San Mateo
County. By adopting—and, on information and belief, directing the Airport to follow-—a contrary
interpretation that has no legal basis and that marks a dramatic departure from its long-held views
and practice, the OLSE 1is violating its duty simply to “enforce” the MCO, HCAO, and prevailing
wage ordinance. As tenants subject to the MCO and HCAO (and, under the OLSE’s erroneous
interpretation, at risk of being subject to Section 21C.3), Plaintiffs have a beneficial right to proper
enforcement of those ordinances.

52.  Second, to the extent the OLSE has any discretion to interpret Section 21C.3 and to
direct other City departments to adhere to it, the OLSE abused that discretion when it published the
OLSE Opinion—issued in a two-sentence letter from a non-attorney-—absent any legal or
evidentiary basis, stated or otherwise. Before this dispute arose, OLSE never indicated that the
ordinance applied to rental car companies operating at the Airport, even though the Board has not
amended Section 21C.3 in any relevant respect since before the Airport’s 2013 renewal of the 2009
lease currently in force. By contrast, the OLSE has long advised that the MCO applies to tenants at
the Airport and that the prevailing wage rates under Section 21C.3 apply only to “parking garage
attendants” and “Parking Employees.” The OLSE has provided no reason for the sudden, arbitrary,

and capricious change in its position, which, as alleged further below, is contrary to law.
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53, Third, the Airport, Commission, and/or City would act arbitrarily and capriciously in
rescinding the awarded Leases and reopening the bid process based on an OLSE Opinion that is
facially erroneous and unreasonable. Under Section 2A.173 of the Administrative Code, the
Commission must award the exclusive right to occupy space at the airport to “the highest or best
responsible bidder or proposer” following “a competitive process.” Having concluded that process,
and having found that Plaintiffs met the qualification requirements and ranked among the highest
bidders, the City, Airport, and Commission are required to award the Leases to Plaintiffs under the
terms of the RFB. The RFB specified that rental car companies operating at the Center “will be
required to agree to comply fully with and be bound by” the MCO and HCAOQ, and the proposed
Lease characterized the “Tenant’s commitment to provide the Minimum Compensation” as a
“material element of the City’s consideration for this Agreement.” Requiring a new bidding
process for the Lease under prevailing wage terms that the Airport itself acknowledges “conflict”
with the RFB—Ilong after the RFB submission deadline passed and the Lease was awarded—would
constitute a critical deviation from the proper bidding process. It would also be particularly unfair
and harmful because Plaintiffs’ competitors—including both the successful and unsuccessful
bidders—are now privy to their confidential bid information. Completely reopening the bidding
process would allow other companies improperly to use information from Plaintiffs’ bids to secure
a more advantageous position in the new rebidding process. Risk of such abuse is particularly acute
given that at least one unsuccessful bidder has already challenged the award of the Leases in
separate litigation.

54. Finally, the OLSE and the City are acting in violation of City Charter § 2.114 by
insisting on application of the OLSE Opinion to specific Leases that were already awarded pursuant
to a fair competitive bidding process. The Airport has made clear that it “would like to have
finalized the Leases with each of the Awardees,” but has been instructed that it “must defer to
OLSE as to these matters.” By effectively forcing the threatened rescission and threatened
rebidding process based on legally invalid gnidance concerning an inapplicable ordinance, the
OLSE and the City are impermissibly intruding into an area that the Commission, under the

Charter’s grant of power, is authorized to regulate. Moreover, by insisting on application of a
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prevailing wage ordinance that by its own terms does not reach on-airport rental car services, the
City and OLSE have overstepped section 2A.173 of the City’s Administrative Code, which grants
the Commission “sole power, subject to a competitive process and award to the highest or best
responsible bidder or proposer to lease out any concession wherein the concessionaire is to be given
an exclusive right to occupy space on or in airport lands or buildings.”

55. Defendants have a clear and present duty to comply with the various City
ordinances described above or, to the extent their performance of any such duties are discretionary,
to discharge those duties within the proper bounds of their discretion.

56. Plaintiffs have a clear, present, and beneficial right to the performance of
Defendants” duties (within the proper bounds of Defendants’ discretion, if any) as alleged in the
preceding paragraphs.

| 57. Defendants have failed to fulfill their mandatory duties to Plaintiffs as alleged
above and/or have abused their discretion (if any) in their performance of those duties.

58. Plamntiffs have been injured by, and/or exposed to continuing or future injuries by,
the failures on the part of Defendants to discharge their duties as alleged above.

59.  Other than by writ of mandate, Plaintiffs lack any plain, speedy, and adequate remedy

in the ordinary course of law to compel the performance of the above-alleged duties or to correct

| the abuses of diécretion alleged above.

60. No administrative remedies are available to address the failures by Defendants to
perform the above-alleged duties, or, alternatively, to the extent any such administrative remedies
could be implied, Plaintiffs have discharged them by virtue of their pre-suit communications with
Defendants as alleged above.

SECOND CAUSE OF ACTION

(Breach And Anticipatory Breach Of Contract Against San Francisco International Airport
and San Francisco Airport Commission)

61. Plaintiffs re-allege and incorporate by reference the allegations set forth above.
62. Under California law, a contract is complete and binding when a valid bid is accepted
by a public entity.
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63. The Airport and Commission’s RFB materials provided that a “successful Bidder will
be required fo enter into a lease substantially in the form of the” one attached to the RFB. Those
matetials specifically claimed the right to seek compensatory and liquidated damages (including
forfeiture of a $225,000 bond) from any awardee that failed to execute a Lease.

64. Once the Atrport and Commission awarded Leases to Plaintiffs based on their
successful bids, the Airport accepted Plaintiffs’ contractual offers and formed binding agreements
to proceed under the RFB terms.

65. Accordingly, a valid contract exists between the Airport and/or Commission, on the
one hand, and each of the Plaintiffs, on the other hand.

66. By refusing to perform their obligations under the contracts, by threatening to rescind
the Leases unless Plaintiffs make unilateral and onerous changes to them, and by other acts, the
Airport and Commission have breached and/or threatened to breach those contracts.

67. Inthe altematéve, the Airport and Commission have, expressly or by implication,
repudiated those contracts.

68. The conduct engaged in and threatened by the Airport and Commission has harmed,
and will continue to harm, Plaintiffs, who are entitled to specific performance of the contracts.
Plaintiffs lack adequate legal remedies for Defendants’ anticipatory breach because the threatened
rescission of the Leases and threatened rebidding process pose a substantial risk of forcing Plaintiffs
to lose their beneficial interest in exclusive real property at the Center, and consequently to suffer
harms that are impossible to quantify and/or recover at law, including (but not limited to)
reputational injury and loss of future profits.

69. As stated above, the underlying contract is both reasonable and supported by
adequate consideration, including but not limited to Plaintiffs’ nonrefundable bonds and MAG
commitments, offered in exchange for the valuable right to sign a Lease for the exclusive use of real
property at the Center.

| 70. Plaintiffs’ contractual obligations have been substantially performed, as indicated by
Defendants’ awarding the Leases to Plaintiffs and confirming that Plaintiffs satisfactorily

committed to meeting all Lease requirements, including compliance with the MCO and HCAO.
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"71. The contractual terms are sufficiently definite to allow for enforcemént, and Plaintiffs
seek performance of the same duty promised in the contract, i.e., presentment of the Lease, subject
to the terms of the RFB, to the City’s Board for approval, and/or execution of the Lease under the
terms of the RFB. |

THIRD CAUSE OF ACTION

{Breach of the Implied Covenant of Good Faith And Fair Dealing Against San Francisco
International Airport and San Francisco Airport Commission)

72. Plaintiffs re-allege and incorporate by reference the allegations set forth above.:

73.  Asnoted above, each of the Plaintiffs have valid and biﬁding contracts with the
Airport and Commission.

74. Plaintiffs did all or substantially all of the things that those contracts required them to
do or that Plaintiffs were excused from having to do.

75.  All conditions required for the Airport and Commission’s performance have
occurred.

76. By refusing to perform their obligations under the contracts, including refusing to
seek the approval of the Leases by the Board, by threatening to rescind the Leases unless Plaintiffs
make unilateral and onerous changes to them based on an interpretation of Section 21C.3 that is
erroneous and unreasonable, and by other acts, the Airport and Commission have unfairly interfered
with Plaintiffs’ rights to receive the benefits of the contracts.

77. The conduct engaged in and threatened by the Airport and Commission has harmed
Plaintiffs, who have suffered and will continue to suffer harm.

FOURTH CAUSE OF ACTION

(Promissory Estoppel Agamst San Francisco International Airpert and San Francisco
Airport Commission)

78. The Airport and Commission should reasonably have expected that they would
induce action on the part of Plaintiffs by soliciting bids on the understanding that they would be
subject to the MCO and HCAO provisions.

79. The Airport and Commission’s actions did, in fact, induce Plaintiffs’ reasonable

reliance. When awarding the Lease, the Airport and Commission requested (and received) various
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confirmations that Plaintiffs would comply with specific statutory and regulatory requirements,
including the MCO and HCAO, but excluding Section 21C.3.

80. Through no fault of Plaintiffs, the Airport and Commission’s change of course has
already harmed, and will imminently impose millions of dollars in substantial and difficult-to-
calculate costs, on Plaintiffs.

81. Injustice can be avoided only by enforcing the Airport and Commission’s original
promise.

FIFTH CAUSE OF ACTION

{(Declaratory Relief Against All Defendants; C.C.P. § 1060)

82. Plaintiffs re-allege and incorporate by reference the allegations set forth above.

83. As alleged above, a dispute has arisen between Plaintiffs, on the one hand, and all
Defendants, on the other hand, regarding the OLSE Opinion and the alleged applicability of Section
21C.3 to the Leases, the Center, and/or employees at the Center.

84.  Plaintiffs contend that the OLSE Opinion is arbitrary, capricious, unsupported, clearly
erroneous, unreasonable, and entitled to no deference; that Section 21C.3 does not apply to the
Leases; and that the Leases and the Center employees are instead subject to the MCQ and HCAO.
Plaintiffs further contend that if the Airport and Commission rescind the Leases and commence a
new bidding process, they will be in violation of California law and in breach of contractual and
other promissory obligations.

85.  On information and belief, Defendants dispute the contentions alleged in the
preceding paragraph.

86. By reason of the foregoing, there now exists an actual, justiciable controversy
between the above-referenced parties within the meaning of Code of Civil Procedure section 1060.
This Court is vested with the power and authority to adjudicate those parties’ respective rights,
duties, and obligations regarding the issues raised in this cause of action, including as they relate to
the OLSE Opinion and the alleged applicability of Section 21C.3 to the Leases, the Center, and the
employees at the Center, and as they relate to the parties” legal, contractual, and promissory

obligations.
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PRAYER FOR RELIEF

WHEREFORE, Plaintiffs hereby pray for judgment against Defendants as follows:

1. For a writ of mandate under California Code of Civil Procedure section 1083,
commanding OLSE and/or the City:

(a) to retract and refrain from enforcing the improper, erroneous, unreasonable,
and unreasoned OLSE Opinion;

(b)  torefrain from directing the Airport and/or the Commission to apply the
erroneous and unreasonable OLSE Opinion to the Leases, in violation of [aw.

2. For a writ of mandate under California Code of Civil Procedure section 1085,
commanding the Airport, the Commission, and/or the City:

(a) to maintain the status quo by not rescinding the leases;

(b)  tomaintain the status quo by not initiating a new rebidding process; and/or

(c) to submit the Leases, subject to the terms of the RFB, for the approval of
the Board of Supervisors, and/or to execute the Leases under the terms of the RFB.

3. For an alternative writ of mandate compelling Defendants to appear in Court and
show cause why the Court should not issue the relief requested above.

4. For an order compelling the Airport, the Commission, and/or the City, in
accordance with the terms of the RFB, to specifically perform their obligations to submit the
Leases for the approval of the City’s Board of Supervisors and/or to execute the Leases.

5. For ajudicial declaration establishing that:

(a) The OLSE Opinion is arbitrary, capricious, unsupported, clearly erroneous,

and/or unreasonable, and therefore entitled to no deference;

(b) Section 21C.3 is inapplicable to the Leases or any employees at the Center;

(c) the MCO and HCAO apply to the Leases and all employees at the Center;

(d) if the Airport, the Commission, or the City rescind the Leases and
commence a new bidding process, they will be in violation of California law; and

(e} if the Airport, the Commission, or the City rescind the Leases and/or

commence a new bidding process, they will be in breach of their contractual and other
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promissory obligations to Plaintiffs,
6.  Fora prohibitory temporary restraining order, preliminary injunction, permanent
injunction, and/ot other order prohibiting, restraining, and enjoining:
(a) the OLSE and/or the City from administering or enforcing the OLSE
Opinion (and/or any other plan that‘ may exist regarding the enforcement of Section 21C.3) ina
manner that would make or purport to make the prevailing wage requirements of Section 21€.3
applicable to the Leases; and
(b) the Alrport, the Commission, and/or the City from proceeding with the
threatened rescission and/or the threatened rebidding process.
7. Forattorneys’ fees as may be authorized and/or provided under California law,
8.  For Plaintiffs’ costs of suit incurred in this action.

9. For such other and further relief as the Court deems Just or proper.

Dated: September 24, 2019 DENTONS USLLP

Sandra R. McCandless

By:

Attorneys for Plaintiff and Petitioner
ENTERPRISE RENT-A-CAR CO. OF SAN
FRANCISCO, LLC D/B/A NATIONAL CAR
RENTAL, ENTERPRISE RENT-A-CAR, AND
ALAMO RENT-A-CAR

AKIN QUMP STRAUSS HAUER & FELD LLP

Attorneys for Plaintiff and Petitioner THE HERTZ
CORPORATION

By; ¢=«_'"  I

/.~ Nancy L. Ober
A ﬁé for AMIS BUDGET CAR RENTAL. LLC
« 18- -
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I, Randall J. White, hereby declare:

I am Vice President, Labor and Employment, with Petitioner/Plaintiff The Hertz Corporation
(“Hertz”). Ihave read the foregeoing Petition for Writ of Mandate and the related Complaint and
know the contents thereof. As related to Hertz, the factual matters alleged in support of the
Petition are true of my personal knowledge and/or my belief with respect to those matters alleged
on information and belief.

I declare under penalty of perjury under the laws of the State of California that the foregoing

Verification is true and correct. Executed on September 24, 2019 in Estero, Florida.

i

" Randall T. Wite
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YERIFICATION

I, Eric Street, hereby declare:

I am the Controller of Petitioner/Plaintiff Enterprise Rent-A-Car Co. of San Francisco, LLC
{“Enterprise”). Ihave read the foregoing Petition for Writ of Mandate and the related Complaint
and know the contents thereof. As related to Enterprise, the factual matters alleged in support of
the Petition are true of my personal knowledge andfor my belief with respect to those matters
alleged on information and belief.

[ declare under penalty of perjury under the laws of the State of California th.af the foregoing

Verification s true and correct. Executed on September 24, 2019 in San Ramon, California.

Eric Street
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VERIFICATION

1, ROBERT MIUHS, declare and state:

T am the Vice President and Asaistant Secrafary of Avis Budget Car Rontal, LLC (Avis™),

1 have read the furegoing Petition for Writ of Mandate end the refated Complaint and know the
contents thereof, As reluted to Avis, the factual matters alieged in suppast of the Petition are true of
my personsd knowledge, exvept 28 fo those matiers that are alleged on information and belief, and as

to those mafters, I am informed and believe them 1o be trus,

1 declare under penalty of perjury under the laws of the State of Californie that the foregoing

iz trus and correct.

Exacmdthiegday of September 2019 at “?_ashingtqn, e

“fad £4¢

Robert Muhy
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CITY AND COUNTY OF SAN FRANCISCO LONDON N. BREED, MAYCR

r— _—______________ e~

GENERAL SERVIGES AGENCY
OFFICE OF LABOR STANDARDS ENFORCEMENT

. PaTRICK MULLIGAN, DIRECTOR

DATE: | September 19, 2019
TO: The Honorable Civil Service Commission

SUBJECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF THE
VARIOUS CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN THE
CITY AND COUNTY OF SAN FRANCISCO

RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS

Section 6.22 of the Administrative Code requires that the Civil Service Comimission furnish the
Board of Supervisors data as to the highest general prevailing rate of wages of the various crafts
and kinds of labor as paid in private employment in the City and County of San Francisco. The
attached General Prevailing Wage Determinations made by the Director of Industrial Relations,
State of California (DIR) pursuant to the California Labor Code reports the highest prevailing
rate of wages of the various crafts paid in private employment in the City and County of San
Francisco (please see Attachments 1-4).

In addition to the classifications and crafts addressed by the DIR’s General Prevailing Wage
Determinations, San Francisco Administrative Code Section 21C requires that prevailing wages
be paid for 10 additional crafts and classifications. These classifications, Admin Code Sections,
and date passed by the Board of Supervisors are as follows:

* Motorbus Contract (S.F. Admin. Code 21C.1, passed June 2, 1999)

» Janitorial Services (S.F. Admin. Code 21C.2, passed August 6, 1999)

e  Workers in Public Parking Lots and (Garages (S.F. Admin, Code 21C.3 passed January
24, 2003)

Theatrical Workers (S.F. Admin, Code 21C.4, passed May 6, 2004)

Hauling of Solid Waste (S.F.-:Admin, Code 21C.5, passed December 12, 2006)
Moving Services (S.F. Admin. Code 21C.6, passed July 22, 2004)

Trade Show and Special Event Work (S.F. Admin. Code 21C.8, passed June 19, 2014)
Broadcast Services (S.F. Admin. Code 21C.9, passed February 10, 2016)

Loaders and Unloaders (S.F. Admin, Code 21C,10, passed October 4, 2016)
Security Guard Services (S.F. Admin. Code 21C.11, passed October 28, 2016)

*« & & & 9 s 9

Administrative Code Section 21C.7 requires that the Civil Service Commission provide data on
two components for each of these classifications: (1) the basic hourly wage rate and (2) the
hourly rate of each fringe benefit, which together equal the hourly prevailing rate of wages.

The Office of Labor Standatds Enforcement (OLSE) has compiled wage and fringe benefit tables
for each craft and classification in a manner that mirror those developed by the DIR for statewide
classifications. These tables summarize the prevailing wage rates from local Collective
Bargaining Agreements that covers workers performing the specified craft. To further mirror the
DIR process, OLSE has included predetermined increases in wage and benefit rates as reflected
in the relevant collective bargaining agreement (please see Attachment 5),



The prevailing wage rate tables included in Attachment 5 for the classifications in
Administrative Code Section 21C are based on the following collective bargaining agreements:

Motorbus Contract (S.F. Admin. Code 21C.1): Collective Bargaining Agreement between
Bauer’s Intelligent Transportation, Inc. and Teamsters Local Union No. 665 in effect from
October 1, 2016 to September 30, 2019.

Janitorial Services {S.F. Admin. Code 21C.2);

a) Collective Bargaining Agreement between the San Francisco Maintenance Contractors
Association and Service Employees International Union Local 87, in effect from August
1, 2016 through July 31, 2020, reflecting the prevailing wage rates for individuals
performing janitorial services,

b) Collective Bargaining Agreement between the San Francisco Window Cleaning
Contractors Association and Window Cleaners Union — SEIU USWW, AFL-CIO in
effect from April 1, 2017 to March 31, 2020, reflecting the wage and benefits levels for
individuals performing window cleaning services.

Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C.3): Collective Bargaining
Agreement between New South Parking California, G.P. and Teamsters Local Union No. 665 in
effect from December 1, 2016 to November 30, 2019,

Theatrical Workers (S.F. Admin. Code 21C.4): Project Agreement between the Concept Services
Inc. and Local 16 of the International Alliance of Theatrical Stage Employees, Moving Picture
Technicians, Artists and Allied Crafts in effect from July 1, 2019 through December 31, 2019,

Hauling of Solid Waste (S.F. Admin. Code 21C.5): Collective Bargaining Agreement between
Recology Sunset & Recology Golden Gate and Sanitary Truck Drivers and Helpers Union Local
350, IBT, in effect from January 1, 2017 until December 31, 2021.

Moving Services (S.F. Admin. Code 21C.6): Agreement between the Service West and the

Northern California Regional Council of Carpenters and the Carpenters 46 Northern California
Counties Conference Board regarding furniture movers and related classifications, in effect from
September 1, 2019 to August 31, 2021.

Trade Show and Special Event Work (S.F. Admin. Code 21C.8): Collective Bargaining
Agreement between Freeman Expositions Inc and Painter and Allied Trades District Council 36,
on behalf of Sign Display and Allied Crafts Local Union 510, in effect from April 1% 2018 to
March 31, 2021.

Broadcast Services (S.F. Admin. Code 21C.9): Collective Bargaining Agreement between
KELLEYCORE d/b/a SAMMCO and the International Alliance of Theatrical Stage Employees,

Moving Picture Technicians, Artists, and Allied Crafts of the United States, Its Territories and
Canada, AFL-CIO, CLC and its Local 119 / Bay Area Freelance Association, in effect from
April 1, 2017 to March 31, 2020,

Loaders and Unloaders (S.F. Admin. Code 21C.10); Collective Bargaining Agreement between Freemar
Ixposition Inc., GES/Global Experience Specialists, Curtin Convention & Exposition Services, In¢. and



all other signatory employers within the greater San Francisco Bay Area and Teamsters Local 2785,
Local 287 and Local 70. This Agreement is in effect from April 1, 2017 through Maxch 31, 2020.

Security Guard Services (3.F. Admin. Code 21C.11): Collective Bargaining Agreement between
Allied Universal Security Services, G4S Secure Solutions (USA) Inc, Securitas Security Services
USA, Inc., U.S. Security Associates, Cypress Security, Professional Technical Security Services,
Inc., and ProGuard Private Security and Security Employers and Services Employees
International Union, United Services Workers West, in effect from June 1, 2017 through June 30,
2021.

OLSE recommends that the Civil Service Commission certify the State Department of Industrial
Relations Prevailing Wage Determination and the tables summarizing local Collective
Bargaining Agreements, which reflect the highest prevailing rate of wages paid various crafis
and kinds of labor paid in private employment in the City and County of San Francisco.

If the Civil Service Commission certifies these rates, companion legislation effectuating such
proposed changes should be drafted by the City Attorney and transmitted to the Board of
Supervisors concurrently with the certification,

Sincerely,

gr———
Patrick Mulligan T
Director
Office of Labor Standards Enforcement






Attachment 1: DIR Prevailing Wage Determinations,
California — Statewide Rates






GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJIECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2019-1

ISSUK. DATE: February 22, 2019

EXPIRATION DATE OF DETERMINATION: September 30, 2016%% The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for
specific rates at (415) 703-4774.

LOCALITY: All localities within the State of Califomia

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension® Vacation/ Training Other Howms  Total Daily Saturday  Sunday/
(Journeyperson) Howly and Holiday Payments Houly Holiday
Rate Welfare Rate 112X 112X 2X

4 AREA 1

Boilermaker-Blacksmith $44.03 3857 b$17.84 b$5.50 $3.90 $0.49 8 $80.33 %$114.015 <$114.015 $i47.70
TAREA2

Boilermaker-Blacksmith $47.00  $8.57 b$21.67 5$4.00 $4.40 $0.49 8 $86.13 ¢§122.465 <$122.465 $158.80
T AREA3

Boilermakes-Blacksmith 54346  $8.57 b$19.91 b$3.50 $4.40 $0.49 8 $80.33 *$113.765 <$113.765 $147.20

DETERMINATION: C-14-X-2-2019-1
ISSUE DATE: February 22, 201%
EXPIRATION DATE OF DETERMINATION: September 30, 2019* Effective until supetseded by a new determination issued by the Director of Industrial
Relations, Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination
is issued.

i LOCALITY: All localities within the State of California

T AREA 1 ‘ ’

Boilermaker-Blacksmith Helperf — $24.22 e b%0.71 - $3.90 $0.49 8 $20.32  "<341.785 <§41.785  $54.25
* AREA.2

Boilermaker-Blacksmith Helper®  $25.85 e b30.71 - $4.40 $0.49 8 $31.52 °$44.730  <$44.730  $58.01
T AREA 3 :

Boilermaker-Blacksmith Helper®  $23.90 e b%0.71 - $4.40 50.49 g8 $29.54 °$41.805 °$41.805  $54.11

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ httyn/www dir,ca.gov/OPRL/EW AppWage/PWAppWageStart. asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division
of Apprenticeship Standards' website at http:/www.dir, ca.gov/das/das html.
a Area 1 - Imperiaf, Inye, Kem, Los Angeles, Orange, Riverside, San Bemardino, San Diego, Santa Barbara, San Luis Obispo {only that pﬂrt;on that is within a 25-
mile radius of the city of Santa Maria), and Ventura Counties,

Area 2 - Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, San Mateo, Santa Clara, Santa Cruz, Sclano and Sonoma Counties.

Area 3 - All other remaining counties.
b Contribution is factored at the applicable overtime muitiplier for each overtime hour worked. Helpers in Area 1 receive $0.75 after 2,000 hours worked.
° Rate applies to the first 2 daily overtime hours and the first [0 howrs worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
4Includes amount for Annsdty Trust Fund.
¢ Helpers will be eligible for Health & Welfare benefits after completing 2000 hours.
fOne Helper shall be emploved on each job of 5 to 10 employees.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be alf holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or fype of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

http:/Awwer.dit. ca. gov/OPRE/DPreWageDetermination hom, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker o execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Tnternet at

Ity /fwww, dir. ca, gov/OPRL/DPreWageDetermination.htin.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774,

i



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER

DETERMINATION: C-20-X-1-2019-2

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of
Industrial Relations, Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued. '

LOCALITY: All locatities within the State of California

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation/ Training Other Hours Total ©Daily °Saturday Sunday/
(Journeyperson) Howly and Holiday Payments Hourly Holiday
Rate Welfare Rate 112X 112X
AREA 1°
Iron Worker (Ornamental,
Reinforcing, Structural) $41.50 9.95 13.32 b5.25 0.72 4.465 8 75205 95955 95955 116.705
Fence Erector $35.08 7.78 8.99 b3 87 0.51 3.585 8 59.813 771335 77.355 94895
AREA 27
Iron Worker {Ornamental,
Reinforeing, Structurat) 54000 995 1332 8525 0.72 4465 8 73.705 93705 93705 113.705
Fence Erector $33.58 7.78 8.99 3,87 0.51 3.585 8 58.315 75105  75.105 91.895

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Infernet at :

Littp:/rwww. dit.ea.gov/OPRL/PWApp Wage/PWA ppWageStart.agp, To obtain any apprentice wage rates as of July 1, 2008 and prior to September 2

2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

Littps/fwww.dir.ca.gov/das/das il

* AREA 1 — Alameda, Contra Costa, San Francisco, San Mateo, And Santa Clara Counties.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Nozte, El Dorado, Fresno, Glenn, Humboldt, Imperiaf, Inyo, Kern, Kings, Lake, Lassen,
Los Angeles, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa, Nevada, Orange, Placer, Plumas, Riverside,
Sacramento, San Benito, San Bernardino, San Diego, San Joaquin, San Luis Obispe, Santa Barbara, Santa Cruz, Shasta, Sierra, Siskiyou, Sofano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and Yuba Counties.

b Inchudes supplemental dues,

< Rate applies to the first 2 daily overtime hours and the first § hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Hofidays upon which the generat prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is en file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the hotiday provisions for the current determinations on
the Tnternet at hitp:/www.dir.ca,gov/OPRL/DPreWageDelermination,him, Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each wortler to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet at http:/Avww.dir.ca.gov/QPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2019-2
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: December 31, 2019%* The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research
Unit for specific rates at (415) 703-4774,

LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties, {For Del Norte, Modoc and Siskiyou - see page 2I)

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Penston Training Other Hours  Total  Daily Satarday Sunday
(Journeyperson) Hourly and Payments Houtly ‘ and
-Rate Welfare ' Rate 2X 2X Holiday
# Lineman, Cable Splicer  $58.09 7.00 210.33 b0.29 “0.63 8 78.08 138.82 138.82 138.82
## Powderman 51.87 7.00 #0.59 b0.26 .57 8  70.85 12510 125.10 125.10
## Groundman 35.47 7.00 "9.55 t(.18 “0.40 8 53.66 90.76 90.76 90.76

DETERMINATION: C-61-X-4-2019-1

ISSUE DATE: February 22, 2019

EXPIRATION DATE OF DETERMINATION: December 31, 2019%* The rate to be paid for work performed after this date has been deftermined. Tf work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research
Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California, except Del Norte, Imperial, Inyo, Kern, Kings, Los Angeles, Modoc, Mono, Orange, Riverside, San
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties, (For Del Norte, Modoec, and Siskiyou — see page 21. For
Tmyperial, Inyo, Kern, Kingg, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Tulare, and Ventura Counties
— see page 2A-1,

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension  Vacation/ Homs  Total Daily  Saturday Sunday/
(Journeyperson) Hourly and Holiday Hourly Holiday
' Rate Welfare Rate 14X 145X 14X
## Pole Restoration Journeyman $30.19 6.00 (.85 0.81 8 38.76 54.31 ©54.31 54.31
After 1 year 30.19 6.00 *0.85 1.39 8 39.34 54.89 ©54.89 54.89
After 3 years 30.19 6.00 %0.85 1.97 8 3992 55.47 °55.47 55.47
After 6 years 30.19 6.00 °0.85 2.55 8 40.50 56.05 *56.05 56.035
## Senior Technician ¢ 19.53 6.00 0.85 0.53 8 27.50 37.56 °37.56 37.56
After 1 year 19.53 6.00 "0.85 0.91 8 27.88 37.94 °37.94 37.94
After 3 years 19.53 6.00 "0.85 1.28 8 28.25 38.31 ©38.31 38.31
After 6 years 19.53 6.00 0.85 1.66 8 28.63 38.69 °38.69 38.69
## Pole Treatment Journeyman 26.97 6.00 40.85 0.73 8 35.36 49,25 49,25 49,25
After 1 year 26.97 6.00 .83 1.25 8 35.88 49.77 49,77 49.77
After 3 years 26.97 6.00 *0.85 1.77 8 36.40 50.29 ©50.29 30.29
After 6 years 26.97 6.00 "0.85 2,26 8 3692 50.81 30,81 50.81
## Pole Restoration and Treatment ¢
Technician (First 6 months) 15.12 6.00 0.85. 0.41 8 22.83 30.62 °30.26 30.26
Technician { Afier 6 months) 15.48 6.00 1().85 0.42 8 23.21 31,19 °31.19 31.19

# Indicatos an apprenticeable craft. The cutrent apprentice wage rates are available on the Tnternet at
btp:/Avww. dir.ca. gow/ OPRL/PWAppWaue/PWAppWagsStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hitp://wwyw. dir. ca. pov/das/das himl.
## Indicates a non-apprenticeable craft.
#Tn addition, an amount equal to 3% of the Basic Houtly Rate is added to the Total Hourly Rate and overtime hourly rates for the National Employees
Benefit Board.
®This amount is factored at the applicable overtime rate,
¢ Saturdays may be scheduled as a make-up day at the regular straight time rate.
4'Fhe Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the J oumeyman is assisted by a maximum of two Senior Technicians, three
additional Technicians may be added per Senior Technician,
°Includes $0.01 to LMCC,; the remaining amount is factored at the applicable overtime rate.
RECOGNIZED HOLIDAYS: Holidays upon which the generai prevailing hourly wage rate for Holiday work shall be pa1d, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations, If the prevailing rate is not based on a coflectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
hitp;/fwvww. dir.ca. gov/opr/DPreWagseDetermination.im. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774,
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shatl make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Littps /vy, dir.ca. gov/oprl/DPreW ageDetermination.htm.  Travel and/or subsistence requirements for current or superseded detetmrinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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CGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN

DETERMINATION: C-61-X-5-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,
Santa Barbara, Tulare, and Ventura Counties.

Emplover Payments Straight-Tine Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
{Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 14X 14X 12X
## Pole Restoration Journeyman $26.11 5.00 *0.60 - 8 32.49 45,94 ‘45,94 45.94
After 6 Months $26.11 5.00 0.60 1.21 8 33.70 47,145 °47.145 47.145
After 3 years $26.11 5.00 *0.60 1.86 8 34,35 47.795  °47.795 47,795
After 6 years “§26.11 5.00 *0.60 2.21 8 34.70 48.145  "48.145 48.145
## Senjor Technician ¢ 16.89 5.00 "0.60 - 8 23.00 3170 “3L.70 31.70
Aftoer 6 Months 16.89 5.00 *0.60 0.78 8 23.78 3248 °32.48 32.48
Afier 3 years 16.89 5.00 *0.60 1.20 8 24.20 32.90 “32.90 32.90
After 6 vears 16.89 5.00 *0.60 1.43 8 24.43 33.13 °33.13 33.13
## Pole Treatment Journeyman 23.33 5.00 0,60 - 8 2963 - 41.645  “41.645 41.645
After 6 Months ' 23.33 5.00 *0.60 1.08 3 30.71 42,725 42,725 42,725
After 3 years 23.33 5.00 °0.60 166 8 31.29 43,305  °43,305 43.305
After 6 vears 23.33 3.00 0,60 1.97 g 31.60 43.615  “43.615 43.615
## Pole Restotation and Treatment ¢
Technician (First 6 months) 13.07 5.00 “0.60 0.60 8 19.66 26,39 £26.39 26.39
Technician (After 6 months) 13.38 5.00 0.60 0.62 8 20.00 26.89 “26.89 26.89
Technician (After 3 Years) 13.38 5.00 *0.60 0.95 8 20.33 27.22 “27.22 27.22
Technician (After 6 Years) 13.38 5.00 *0.60 1.13 8 20,51 27.40 °27.40 27.40

## Indicates a non-apprenticeable craft.

*Tn addition, an amount equat to 3% of the Basic Hourly Rate is added to the Total Houtly Rate and overtime hourly rates for the
National Employees Benefit Board.

b This amount is factored at the applicable overtime rate.

¢ Saturdays may be scheduled as a make-up day at the regular straight time rate.

4The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Jowrneyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agteement, applicable to the patticular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations, If the prevailing tate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at htip://www.dir.ca. gov/OPRL/PWD. Holiday provisions for curtent or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (4135) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
sabsistence payments to sach worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on

the Tnternet at lettp:/fwww. dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Office of the Director — Research Unit at (415) 703-4774.

2A-1
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIATL RELATIONS
PURSUANT TO CALIFORNIA L ABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUFE. DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

Emplover Payments Straight-Time QOvertime Flourly Rate
Classification Basic Health  Pension Vacation  Traiing - Hours Total Holiday
{Journeyperson) Hourly  and and Hously
Rate Welfare Holidays Rate 11/2X*  21/2X
Telecommunications
Technician 28.50 2.79 0.93 3.28 - 8 35.50 49.75 78.25

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at hittp:/faww. dir.ca.gov/DLSR/PWID. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www. dir.ca.gov/DLSR/PWI.  Travel and/ot subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774,

2B
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2A

ISSUE DATE: Aungust 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Conira Costa, Marin, Orange, and San Diego counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
{Journeyperson} Hourly and and Hourly
Rate Welfare Holidays Rate 112x* 212X
Telecommunications
Technician 27.93 2.79 0.93 3.21 - 8 34.86 48,825  76.755

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at hitp//www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each wotker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http.//www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

2B-1
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAT RELATIONS
- PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2B

ISSUE DATE: Avgust 22, 2003

EXPIRATION DATE OF DETERMINATION: Tune 1, 2004* Effective until superseded by a new determination issned by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the Alpine, Amador, Bufte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial,
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter,
Tehama, Trinity, Tutare, Tuolumne, Ventura, Yolo and Yuba counties.

Emplover Payvments Straight-Time Overtime Hourly Rate
Classification Basic Health Pengsion  Vacation Training Hours Fotal Holiday
{Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X 212X
Telecommumications
Technician 27.18 2,79 0.93 3.13 - 8 34.03 47.62 74.80

? Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday:.

RECOGNIZED HOLIDAYS: Holidays upon which the generatl prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the carrent determinations on the Internet at hitp:/www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shail
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http:/www.dir.ca.gov/DLER/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

2B-2
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS

DETERMINATION: C-422-X-10-2019-1

ISSUE DATE: February 22, 2019

EXPIRATION DATE OF DETERMENATION: March 31, 2019* Effective until superseded by a new determinafion issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415} 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties.

- Employer Payments Straight-Time  Overtime Hourly Rate
Classification Step* Basic  Health Pension  Vacation® Training Hours Total 1 1/2X¢ 2X°
Hourly and and Hourly
{Journeyperson) Rate  Welfare® Holiday Rate
Telephone Installation
Worker 1 12.78 0.07 - 1.08 - 8 13.93 20.32 26.71

2 14.05 0.08 - 1.19 - 8 15.32 22345 2937
3 15.50 0.09 - 1.31 - 8 16.90 24.65 32.40
4 17.20 0.10 - 1.46 - 8 18.76 27.36 35.96
5 19.36 0.11 - 1.64 - 8 2111 30.79 40.47
6 22.13 0.13 - 1.87 - 3 24,13 35195  46.26

#The time interval between steps is six months.

bRates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment
over fifteen years, $ 2.72 per hour worked; for employment over twenty-five years, $3.15 per hour wotrked.

°Rate applies to work in excess of a regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55
hours weekly.

dRate applies to all hours which exceed 55 hours weekly.

®Tncludes an amount for sick leave. Benefit is paid until 270 sick leave workdays are accumulated.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination. htm. Holiday
provigions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415)
703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for
the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)
703-4774.

2B-3
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #4#TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)
DETERMINATION: C-TT-2019-2
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DPETERMINATION: December 28, 2019* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the explratlon date, if no
subsequent determination is issued.
LOCALITY: Alpine, Amador, Calaveras, Del Norte, Fresno, Humboldt, Kern, Kings, Lake, Madera, Mariposa, Mendocino, Merced, Sacramento, San
Joaquin, Sonoma, Stanislaus, Tulare, and Tuolumne Counties (REF: 61-1245-12)

Emplover Pavments Straight-Time Overtime
CRAFT/CLASSIFICATION _ Basic Health Total
Hourty and ) Howly Daily*  Daily
Rate Welfare  Pension  Vacation Holiday  Hours Rate 112X 2X
Climber 24.89 6.00 0.78% 0.48¢ 0.67 8 32.82 38.46° 51.27
Climber Trainee (0-6 Months) 18.29 6.00 0.57 0.35 0.49 8 25.70 28.26% 37.68
Climber Trainee (7-12 Months) 20.93 6.00 0.66 0.40 .56 3 28.55 32.34% 43.12
Climber Trainee (13-18 Months) 2225 6.00 0.70 0.43 0.60 8 29.98 34.38= 45.84
Climber Trainee (19-24 Months)™® 23.45 6.00 0.74 0.45 0.63 3 31.27 36.23 4831
Groundperson  First 6 months 15.92 6.00 0.50 0.31 0.43 3 23.16 24.60 32,80
8 24.39 26,36 35.14

Groundperson  After 6 months 17.06 6.00 0.54¢ 0.33¢ 0.46

DETERMINATION: C-TT-2019-2A

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: December 28, 2019* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Tehama, Trinity, and Yuba Counties (REF: 61-1245-12)

Climber 25.23 6.00 0.79 0,492 0.68 8 33.19 3898  51.97
Climber Trainee (0-12 Months) 18.33 6.00 0.58 0.33 0.49 8 25.75 28.32> 3776
Climber Trainee (13-24 Months)*® 22.48 6.00 0.71 0.43 0.61 8 30.23 34737 4631
Groundperson  First 6 months 14.29 6.00 0.45 0.27 0.38 8 21.39 22.08= 29.44
Groundperson  After 6 months 17.18 6.00 0,54t 0.331 0.46 8 24.51 26.54% 35.39

DETERMINATION: C-TT-2019-2B

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: December 28, 2019* Effective until superseded by a new determination issued by the D]rector of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: Alameda, Contra Costa, El Dorado, Nevada, Placer, Plumas, Sierra, Solato, and Yolo Counties (REF: 61-1245-12)

Climber 25.34 6.00 0.80 0.49% 0.68 8 3331 39.15% 52.20
Climber Trainee (0-6 Months) 18.63 6.00 0.58 0.36 0.50 8§ . 2607 2878  38.38
Climber Trainee (7-12 Mounths) 21.29 6.00 0.67 0.41 0.57 8 28.94 32.89¢  43.86
Climber Trainee (13-18 Months) 22,62 6.00 0.71 0.44 0.61 8 30,38 34.95% 46,60
Climber Trainee (19-24 Months)*® 23.83 6.00 0.75 0.46 0.64 8 3168 36.82% 49.09
Groundperson  First 6 months 16.22 6.00 .51 0.31 0.44 8 23.48 25.06 3341
Groundperson  After 6 months 17.40 6.00 0.55! 0.33™ 0.47 8 24,75 26.88% 35.84

DETERMINATION: C-TT-2019-2C

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: December 28, 2019* Effective until superseded by a new determination issued by the Director of
Industrial Relations, Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: Marin and Napa Counties (REF: 01-1245-12})

Climber 24.53 6.00 0770 0.47° 0.66 8 3243 37.90¢ 5053
Climber Trainee (0-6 Months) 18.03 6.00 0.57 0.35 0.49 8 2544 27.86" 37.14
Climber Trainee (7-12 Months) 20.57 6.00 0.65 0.40 0.55 8§ 2817 3178 4237
Climber Trainee (13-18 Months)  21.85 6.00 0.69 0.42 0.59 8 29.55 33.76% 45.01
Climber Trainee (19-24 Months)® 23.08 6.00 0.72 0.44 0.62 8 30.86 35.66* 47.57
Groundperson  First 6 months 15,69 6.00 0.49 .30 0.42 8 22,90 24,247 32.32
Groundperson  After 6 months 16.84 6.00 0.53p 0.324 0.45 8 24.14 26.02° 34.69
Footnotes listed on page 2E 2D

15



AUTIIR NI LV VS R VPR e FT IR LW R | e CW DN B By N T LN Y SRR Vo W AR T B VO P T Ry T R TLVL U R W L W R TR PR WIS LV TR N AV IS W LT TV

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRATFT: #TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2019-2D

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: December 28, 2019* Effoctive until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12)

i Employer Payments Straight-Time Ovartine

CRAFT/CLASSIFICATION Basic Health Total

Hourly and Howrly _Daily® Daily

Rate Welfare Pension  Vacation  Holiday  Hours Rate 112X 2X
Climber 2594 6.00 0.81° 0.50¢ 0.70 8 33.95 40.08=  53.44
Climber Trainee (0-6 Months) 19.06 6.00 0.60 0.37 0.51 3 26.54 29.45%  39.26
Climber Trainee (7-12 Months) 21.50 6.00 0.67 0.41 0.58 g 29,16 33.227 4429
Climber Trainee (13-18 Months) 23,18 6.00 0.73 0.43 0.62 8 30.98 35817 4175
Climber Trainee (19-24 Months)®  24.45 6.00 0.77 0.47 0.66 8 32.35 37.78 5037
Groundperson  First 6 months 16.64 6.00 0.52 0.32 0.45 8 23.93 25.71* 34.28
Groundperson  After 6 months 17.80 6.00 0.36! 0.34 0.48 8 25.18 27507 3667

DETERMINATION: C-TT-2019-2E

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: December 28, 2019* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cruz Counties (REF: 61-1245-12)

Climber 26.36 6.00 0.83v 0.51v 0.71 8 4.4 40.73~ 5430
Climber Trainee ((-6 Months) 19.38 6.00 0.61 0.37 0.52 8 26.88 29.94* 3992
Climber Trainee (7-12 Months) 22,15 6,00 0.70 0.43 0.60 8 29.88 3422 4563
Climber Trainee (13-18 Months)  23.58 6.00 0.74 0.45 0.63 8 31.40 36.43* 48,57
Climber Trainee (19-24 Months)™  24.90 6.00 0.78 0.48 0.67 8 32.83 38.47= 51.29
Groundperson  First 6 months 16.92 6.00 0.53 0.33 0.46 g 24.24 26.14% 34.86
Groundperson  After 6 months 18.13 6.00 0.57% 0.35¥ 0.49 8 25.54 28.01* 37.35

! $0.56 after 3 years of service; $0.57 after 10 vears.
m 80.67 after 3 years of service; $1.00 after 10 years,
© $0.78 after 3 years of service; $0.80 after 10 years.
o $0.94 after 3 years of service; $1.42 after 10 years.
® $0.54 after 3 years of service, $0.55 after 10 vears.
1 $0.65 after 3 years of setvice; $0.97 after 10 years.
¥ $0.83 after 3 years of service; $0.84 after 10 years.

## Not an apprenticeable craft.

" Rate applies to the first 4 daily evertime hours. All other overtime is at
the double time rate. A normal non-work day in the same workweek
may be worked at straight time if job is shut dewn during the normal
worloweek due to inclement weather. Enployer payments are not inchuded in
overtime, overtime is cafculated by multiplying the Basic Houtly Rate (plus at
amount equivalent to 3% of the Basic Hourly Rate) by the applicable overtime

mudtiplier.

b §0.80 after 3 years of service; $0.81 after 10 years,
¢ $0.96 after 3 years of service; $1.44 afer 10 years.
4 $0.55 after 3 years of service; $0.56 after 10 years.
¢ $0.66 after 3 years of service; $0.98 after 10 years.
F$0.81 after 3 years of service; $0.82 after 10 years.

850,97 after 3 years of service; $1.46 after 10 years.
h$0.55 after 3 years of service; $0.56 after 10 years.
i $0.66 after 3 years of service; $0,99 afier 10 years.
1 $0.81 after 3 years of service; $0.82 after 10 years.
k$0.97 after 3 years of service; $1.46 after 10 years.

¢ $1.00 after 3 years of service; $1.50 after 10 years.

¢ $0.57 after 3 years of service; $0.58 after 10 years.
* $0.68 after 3 years of service; $1.03 after 10 years.
¥ $0.84 after 3 years of service; $0.86 after 10 years,
w§1.0% after 3 years of service; $1.52 afier 10 years.
* $0.58 after 3 years of service; $0.59 after 10 vears,
¥ $0.70 after 3 years of service; $1.05 after 10 years.
2 Rate also applies to holidays.

@ After 6 months at the Climber Trainee (19-24 Months) rate, the Trainee

shall be promoted to the Climber rate of pay.

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the celleclive bargaining agreement, applicable Lo the
particular craft, classiftcation, or type of worker employed on the project, which is on file with the Director of Indugtrial Relations, If the prevailing rate is not based on a collectively bargained rate, the
holidays vpon which the prevailing rate shall be paid shatl be as provided in Section 6700 of the Government Code,  You miay obtain the holiday provisions for the carrent determinations en the Internet
at hitp: fwarwe dir co govion/DPreWageDetermination.him. Toliday provisions for current or superseded determinations may be obtained by contacling the Office of the Directer — Research Unit at
(4153 703-4774.

TRAVEL ANIY/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 17731 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the

requirements for current or superseded determinations may be obtained by contacting the Office of the Dircetor — Resenrch Tnit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAE RELATEONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731
FOR COMMERCIAL BUILDING, HEIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ##TREE TRIMMER (LINE CLEARANCE) .

DETERMINATION: C-TT-61-465-5-2010-1

ISSUE DATE: August 22, 2010

EXPIRATION DATE OF DETERMINATION: September 3, 2011* Effective until superseded by a new determination issued by the Director of
Inclustrial Relations. Contact the Division of Labor Statistics and Research at (413) 703-4774 for the new rates after 10 days from the exp;ratmn date, if no
subsequent determination is issued.

LOCALITY: All localities within San Diego County.

Emplover Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Pension Vacation  Training Hours Total Daily® Daily®
‘ Hourly and and Hourly
Rate Welfare Holiday Rate 112X 2X

Tree Trimmer

Trainee (0-18 Months) 16.18 0.89 - 1.06 - 8 18.13 26.22 34.31

1st year Climber 18.26 0.89 - 1.19 - 8 20.34 29.47 38.60

2nd year Climber 20,76 0.89 - 1.76 - 8 2341 33.79 44.17

Thereafter Climber 23,28 0.89 - 1.97% - 8 26.14 37.78 49.42
Groundman

1st year 13,18 0.89 - 0.86 - 8 14,93 21.52 28.11

Thereafter 14,23 0.89 - 1,204 - 8 16,32 23.435 30.55

DETERMINATION: C-TT-61-465-5A-2019-1

ISSUE DATE:; February 22, 2019

EXPIRATION DATE OF DETERMINATION: December 29, 2019* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All localities within Imperial County

Tree Trimrmer
1st year Climber 16.81 1.45 - 1.03 - 8 19.29 27.70 36.10
2nd year Climber 20.00 1.45 - 1.62 - 8 23.07 33.07 43.07
3rd year Climber 22,03 1.45 - 1.78 - 8 2526 36,27 47.29
Thereafter Climber 22,79 1.45 - 1.84¢% - 8 26.08 3748 48.87
Trimmer Trainee . :
Step 1 (0-6 Months) 13.81 1.45 - 0.53 - 8 15.79 22.695 29.60
Step 2 (7-18 Months) 14.44 1.45 - 0.56¢2 - 8 16.45 23.67 30.89
Groundman 12.92 1.45 - 0.50% - 8 14.87 21.33 27.79

DETERMINATION: C-TT-61-47-3-2019-1

ISSUE DATE: February 22, 2019

EXPIRATION DATE OF DETERMINATION: December 28, 2019* Effective wntil superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no
subgequent determination is issued.

LOCALITY: All localifies within Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino, Santa Barbara, and Ventura Counties.

Tree Trimmer Step 1 15.39 3.51 0.44 0.71 - 8 20.05 27,75t 35.44
Step 2 16.37 3.5 0.47 0.76 - 8 2111 29,301 37.48
Step 3 17.03 351 0.48 0.79i - 8 21.81 30,33 38.84
Step 4 17.79 15 0.51 0,82k - 8 22,63 31,53i 40,42
Tree Trimmer Trainee 14.62 s 0.42 0.67 - 8 19,22 26,530 33.84

Footnotes listed on page 2G
(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G)
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2 Rates apply to work in excess of 40 hours in a week, 8 hours in a 22 $0.89 after 1 year at this level.

day, and any time on a non-work day or holiday. A normal non- hh Progression from one step to another will begin upon completion of a minimum of

work day in the same workweek may be worked at the straight 12 months of service.

time if job was shut down during the normal worleweek due to i Rates apply to the first 4 daily overtime hours in the regular workweek

inclement weather. and the first 12 hours on any non-work day. All other overtime is at the
bt Rates apply to work in excess of 12 hours in a day. double time rate. A normal non-work day in the same wotkweek may be
< £2.42 after 7 years of service at this level. worked at the straight-time if job was shut down during the normal
< $1,48 after & years at this level. workweek due to inclement weather.
eo $2.28 after 10 years of service at this level, 3 $1,11 after 2 years of service with the company; $1.44 after 10 years of
T $0.80 after 1 year; $1.04 after 2 years; $1.29 after 10 years at this lavel. service with the company

kk $1.17 after 2 years of service with the company; $1.51 after 10 years of
service.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holtday work shalt be paid, shall be all hotidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, whick is on file with the Director of Industrial Relations. Ifthe
prevailing rate is not based on a collectively bargained rafe, the kolidays upon which the prevailing rate shafl be paid shall be as provided in

Section 6700 of the Government Code. Y ou may obtain the holiday provisions for the current determinations on the Intemet at

httpFwwwedir.ca. goviopl/DPreWageDetermination. hitm, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or

subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet

at hitp:/Awww din cogov/opr/DPre Wage Determinntion. hiw. Trave! and/or subsistence requirements for current or superseded dsterminations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2019-1
ISSUE DATE: February 22, 2019
EXPIRATION DATE OF DETERMINATION: March 31, 2019* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days from
the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

Emplover Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total*® Daily*™ Saturday® Sunday® Holiday®

(Journeyperson) Howrly and Hourly

Rate Welfare Rate 112X 11/2X 2X 212X
Stator Rewinder $15.20 2136 .18 29 58 329 8§ 1990 29.56 2956 39.22  48.88
Stator Rewinder Helper 12,00 21,08 .72 423 46 a23 8 1572 23.35 23.35 30.98 38.61

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet (@)

Lt rwwwdir,ca o v/OPRL/PWApp Wage PWAppWapeStart. asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

Wtphwww. din ca.gov/das/das himl.
Contributions are factored at the appropriate overtime multiplier.

® Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.

¢ Rate épp]jes to the first two years of employment only: for employment over two years, $.58 per hour worked; for employment over five years, $.73 per
hout worked; for employment over seven years, $.88 per hour worked; for employment over fifteen years, $1.17 per hour worked; for employment over

- twenty years, $1.46 per hour worked; for employment over thirty vears, $1.75 per hour worked.

¢ Rates apply to the first two years of employment only: for employment over two years, $.46 per hour worked; for employment over five years, $.58 per
hout worked; for employment over seven years, $.69 per hour worked; for employment over fifteen years, $.92 per hour worked; for employment over
twenty years, $1.15 per hour worked; for employment over thirty vears, $1.38 per hour worked.

¢ Does not include any additional amount that may be required for vacation pay.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
colective bargaining agreement. applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Ditectot of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at hittp: /v, diz.ca,pov/OPRL/DPreWageDelermination. htim. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http:/fwww.dir.ca gov/QPRL/DPreWagsDetermination.hitm, Travel and/or subsistence requirenients for current or superseded determinations may be
obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.
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Attachment 2: DIR Prevailing Wage Determinations,
Northern California Rates
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRTAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND» 17733

FOR COMMERCIAL BURDING, IIGHWAY, HEAVY CONSTRUCTICON AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR

DETERMINATION: NC-3-16-1-2019-2

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: December 31, 2019.* Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates afler ten days after the expiration date if no subsequent detetmination is issued.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation/  Training Other Hours Total
(Joutneyperson) Houly and Holiday Payments Hourly
Rate Weifare Rate 1-1/2X X

ZONE 1

Mechanic 371.16 $14.50 $7.65° [ 115 940.41 8 $94.87 *$130.450  %166.03
ZONE 2

Mechanic "$54.26 £14.50 $7.65° [ 31.15 940,41 8 $77.97 *$105.100  $132.23

ZONE, 1 — Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma.
ZONE 2 - Alpine, Amador, Butte, Calaveras, Colusa, De! Notte, E! Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Maripesa, Mendocine, Merced, Modoc, Mono, Menterey,
Nevada, Placer, Phumas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sierrs, Siskiyon, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolunne, Yolo, and Yuba.

DBETERMINATION: NC-3-16-3-2019-1

ISSUE DATE; February 22, 2019

EXPIRATION DATE OF DETERMINATION: Decembesr 31, 2019* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of
the Director — Research Unit at (415) 7034774 for the new rates after ten days after the expivation date i no subsequent determination {s issued.

LOCALITY: Mono and all Northern California Counties

Hazardone Material Handler Mechanic #36.53 7.81 1.25 i 0.30 40,08 g 45.97 i64.24 182.50

Hazardous Material Handler Worker* 226,81 7.8% 0,50 - 0.30 10.06 g 3548 18.89 i62.29

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/fwww.dir.ca,gov/OPRL/PW AppWage/PWApp WageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to fhe Division of Apprenticeship Standards'
website at http:/Awww.dir.ca.gov/das/das html.

* Includes amount withheld for dues check off and for vacation.

b Pursuant to Labor Code sections 1773.1 and 1773.8, the amoant paid for this enployer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hously rates for
straight Hme and overtithe tmay 1ot be less than the general prevailing rate of per diem wages.

* Included in the straight-time houzly rate.

480,02 per hour worked for vacation/holiday administeation; $0.08 per hour worked for ocoupational health and research; $0.30 per hour worked for Industry Premotion; $0.01 per hour worked
for Preservation Trust.

21 1/2 times the basic stzaight-titne lwrurly rate for the fisst 2 hours of overtime, Monday flirongh Friday and for the first 10 lours on Saturdays. Afl other overtime is paid at fhe double time 1ate.

F$237.19 (Zone 1) and $186.49 (Zone 2) per hour for work on Labor Day.

& Includes amommnt withlield for dues checl off.

" Incindes amownt for vacation/holiday administration and industry promotion.

i Rate applies to the first 4 overtime lours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7 consecutive day of work in a worloweek.

i Rate applies to work on auy recognized holiday, all hours werked in excess of 12 hours in any workday, and for all hours worked in excess of § howrs on the 7 consecutive day
of work in a workweek,

* A maxinmne of fowrteen {14) Hazardous Material Handler Workers is allowed fer sach Hazardous Material Handler Mechanic,

'Ingludes amowmnt for industry promotion.

"Saturdays in the same work week may be worked at straight-time if job is shut down duting the normal work week due to inclement weather, major mechanical breakdown or lack of materials

beyond the control of the employer,

NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR. 1926,58, the California Labor Code 6501.5 and the California

Code of Regulations, Title 8, Section 5208, Contractors must be certified by the Contracfors’ State License Beard and registered with the Division of Occupational Safety and Health (DOSH).

For fnther information, contact the Asbestos Contractors Abatement Registration Usdt, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shali be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of wotker employed on the project, which is on file with the Director of Industrial Relations, If flie prevailing rate is not based ona
collectively bargained rate, the holidays upon wiskich the prevailing rate shail be paid shall be as provided in Section 6700 of the Government Code, You may obtain the holiday provisions for
the cutrent determinations on the Internet at hittp://www.dir.ca.powOPRL/DPre W ngeDeterminaiion htmy . Heliday provisions for current or superseded-determinations may be obtained by
contacting the Office of the Director - Research Unit at (415) 703-4774. ’

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773,1 and 17739, contractozs shail make travel and/or subsistenice payments to each worker to
execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp.//wynwv,dir.ca.z0w/OPRL/DPreWageDetermination bim, Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR. CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL, BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES

DETERMINATION; NC-23-311-1-2019-2

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: hme 30, 202G%* The rate to be paid for work performed afier this date has been determined. [£work will ostend past this date, the new rate myst be paid aad
should be incorporated in contracts entered into nowy, Contact the Office of (he Director - Research Unit for specific rates at {415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amader, Butte, Calaveras, Colusa, Contra Costa, Del Norte, £l Dorzdo, Fresno, Glenn, Humboldi, Kings, Eake, Lassen, Madera, Marin, Mariposa,
Mendacine, Merced, Modoc, Menterey, Mapa, Nevada, Placer, Plumas, Sacramento, San Benito, $an Francisco, San Joaquin, San Matco, Sauta Clara, Santa Cruz, Shasts, Sierra, Siskivou, Sefano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yole, and Yuba Countics.

Employer Payments Straight — Time Qvertime Hourly Rate *

CLASSIFICATION Basic Health Pengion  Vacalion/  Trainng Other Hours Totsl Daily Saturday’ Sunday
{Joumeyperson) Hourly and Holiday" Payments” Hourly and

Rate Welfare Rale | 1t 2X 1 1/2x8 e Holiday'
"Areal
Carpenter $50,50 $11.45 $10.40 $5.02 $0.93 $2.64 8 $80.99 $106.24 13149 $106.24 313149 $131.49
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Sicel
Scaffold and Steel Shoring Erector 3$50.65 $11.45 $10.40 $5.02 $0.98 $2.64 8 SE1.14 810647 513179 $106.47 3121.79 $131.79
®Avea 2 .
Carpenter $44.62 $11.45 $10.49 $5.02 $0.98 j2.64 8 $75.11 $97.42 3119.73 397.42 3L19.73 3119.73
Hardwood  Floorlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $44.77 $11.45 $10.40 $5.02 $0.98 3264 8 $75.26 $97.65 $120.03 $97.65 $120.03 $120.03
* Aren 3
Camenter $44.62 $11.45 $10.40 $5.02 $0.98 $2.64 8 $75.11 $97.42 $L19.73 39742 $119.73 3119.73
Hardwood  Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scaffold and Steet Shoring Erector 34477 $11.45 §10.4¢ $5.02 30.98 $2.64 8 $75.26 $57.65 $120.03 $97.65 $120,03 $12003
" Area 4'
Curpenter $43.27 1145 $10.40 $5.02 $0.98 $2.64 3 $73.76 $95.40 $117.03 $05.40 $117.02 $117.03
Hardwood  Floarlayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scalfold and Steel Shoring Erector $43.42 51145 3L0.40 $5.02 $0.98 $2.64 8 $73.91 $95.62 $117.33 $95.62 $117.33 $117.33

DETERMINATION: NC-23-31-1-2019-2A

TSSUE DATE: August 22, 2019 N

EXPIRATION PATE OF DETERMINATION: JTune 30, 2020%* The rate to be paid for work performed after 1his date has been detarmined. 1f work will extend past this date, the new rute must be paid and
should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humbaldt, Kings, Lake, Lasser, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, San Francisce, San Joaguin, San Mateo, Sauta Clara, Santa Cruz, Shasta, Sierra, Sisklyoy, Solano, Sonema,
Stanislaus, Sutter, Telama, Trinity, Tulare, Tuolunme, Yolo, and Yuba Counties.

Employer Pavinenis Straight — Tine Qvertine Hourly Rate ©
CLASSIFICATION Basic Health Penslon  Wacation/  Training Other tlours ‘T'otal Draily Saturday” Sunday
{Joumeyperson) Hourly and . Holiday* Payments’ Hourly and
Rate Wellyre Rate L 1axt X 1 1/2%% 2% Holiday'
Bridge Builder/Highway Carpenter $50.50 $1L.45 $10.40 $5.02 $0.98 $2.64 8.0 $80.99 10624 §131.49 §106.24 313149 §13l49
Bridge Builder/[lighway Carpenter
(Special Single Shift) $36.81 1145 51040 $5.02 50,98 $2.64 8.0 $87.30  BLL571 S144.11 S1L571 $l44.11 1441

Footnote and Millwright Hsted on page 344,

(Recognized Holidays and Subsistence Payment footnotes also Tisted on page 34A)
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DETERMINATION: NC-23-31-1-2014-2B

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: Tune 30, 2020%* The rate to he paid for work performed after this date has been determined. If work will extend past this date, the new raie must be paid and
shauld be incorporated in contracts entered into now, Contact the Office of the Director - Regearch Unit for specific rates at (415) 703-4774.

LOCALITY: All Lecalities wilhin Alameda, Alpine, Amador, Bulte, Calaverus, Colusa, Contra Costa, Del Norte, El Dorada, Fresno, Glenu, Humboldt, Kings, Lake, Lassen, Madera, Marin, Maripass,
Mendecino, Merced, Modec, Menterey, Napa, Nevada, Placer, Plnras, Sacranents, San Benito, San Francisco, Sau Joaquin, San Matco, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Swlana, Sonetma,
Stanislavs, Sutter, Tehaima, Trinity, Tulare, Tuolumne, Yole, and Yuba Counties.

Employer Payments Straight — Time . Overtime Hourly Rate °

CLASSIFICATION Basic Health Pension  Vacation/ ‘T'raining Other Hours Total Daily Saturday’ Sunday
{Journeyperson) Hourly and Holiday” Payments" Hourly and

Rate Welfare Rate | 2%t 2X 1 L/2xE 2% Holiday'
"Aren 1
Milhwright $50.60 1145 $i040 $5.11 $0.98 $4.18 g $82.69 $107,99 $133,29 $107.99 $133.29 $133.29
"Aren2
Millwright $47.12 81145 51040 3501 $0.98 $4.15 8 $79.21 $l02.77 $126,33 $102.77 $126.33 $126.33
" Area 3
Milhwright $47.12 1145 $10.49 $5.11 $0.98 $4.15 8 $79.21 $102,77 $126,33 $102,77 $126.33 $126.33
" Area 4

Milhwright $45.77 $i145 $10.40 $5. 1 $0,98 34.15 3 $77.86 $100.75 $123.63 $100,75 $123.63 $123.63

DETERMINATION: NC-23-31-1-2019-2, NC-23-31-1-2019-2A and NC-23-31-1-2019:28

# Indicates an apprenticeable craft. The current apprentice wape rales are available on the Interniet at hitp:/wwnw. dit.ca. gov/OPRL/PW AppWage/P W App WageStart.asp. T'o obtain any
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards
website at http:/farww. dir.ca. gov/das/das.himi,

" Int the event (hat work eannot be performed Monday through Friday because of inclement weather or major mechanical breakdown, employees may voluntarily make up such day
on Baturday and shall be paid at the applicable straight time rates.
" AREA 1 - Alameda, Contrs Costa, Marin, Napa, San: Francisco, San Maten, Santa Clara, Selano, and Sonoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Countics.
AREA 3 - 1l Dorado, Placer, Sacramenta, San Joaquin and Yolo Couaties.
ARFEA 4 - Alpine, Amadar, Butte, Calaveras, Calusa, Del Norte, Bl Dorado, Fresno, Glenn, Tumboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,
Midoe, Nevada, Placer, Plumas, Shasta, Sicrra, Siskivou, Stanistaus, Suiter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties,
° The avertime rates for sléft work are based on the non-shift overtime rates.
“ Includes an amount per hour worked for Work Fees. The Vacation amount is $2.95 per hour worked for Carpenter; $2.85 per hour worked for Miflwright,
* Includes Annuity Trust Fund, Industry Promotion, Carpenters International Traiming Fund, Work Preservation, Carpenter Employers Contract Administration, and
Vacation/Holiday/Sick Leave Admin.
"For huilding constructian, rate applics to the first 4 hours daily overtime. For ali heavy, highway and engineering construction evertime worked, Monday through Friday,
rate applics to the first 4 hours daily overlime.
¥ Rate applies fo the first 8 hours for building construction ard for the first 10 hours worked on hesvy, highway and engineering construction,
" Millwright Asmuity ‘Trust Fund, Industry Promotion, Work Preservation, Carpenters International Training Pund, and Vacation/Holiday/Sick Teave Admin.
"Time and one-half shail be paid for the first eight (3) hiours worked on the four (4) days of each year selected by the Union as designated oft’holidays listed in the Holiday
Provision
i Area 3 includes the porticn of Placer County west of and including Highway 49 and the portion of Bl Dorado County west of and incloding Ilighway 49 and the territery
inside the city limits of Placerville. Area 4 includes (he portions of Placer and El Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shal be paid, shall be all holidays in the colicctive bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. 1f the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Internet at htip://www.dir. ca. gov/OPRL/DPreWageDetermination tm, Holiday provisions for current or superseded deferminalions may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774. .

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/cr subsistence payments to each worker
to execute the work, You may obtain the travel andfor subsistence provisions tor the current determinations on the Internet at hilp:/www.dir. ca. gov/OPRL/DPreWageDctermination. him.
Travel and/or subsistence requirements for current or superseded detenninalions may be obtained by contacting the Office of the Director — Rescarch Unit at (415) 703-4774.

34A

65



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR. COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJIECTS

CRAFT: #CARPENTER AND RELATED TRADES (SECOND SHIFT}*

. DETERMINATION: NC-23-31-1-2019-2

ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: June 30, 2020 The rate Lo be paid lor work pecformed after this date has been determined. H work will extend past this date, the new rate must be
paid and should be incorporated in contracts cutered inte now. Contact the Offics of the Director - Research Unit for specific rates at (415} 703-4774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butie, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humbaldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocine, Merced, Modoc, Monterey, Mapa, Nevada, Placer, Plumas, Sacramnento, $an Benito, San Francisca. San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou:, Solano,
Soioma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and ¥uba Counties.

Emplever Pymen

Straight — Time

Qvertime tourly Rate”

CLASSIFICATION Basic Health Pension  Vacation/  ‘I'raining Other Hours® Fotal Daily Saturday” Sunday
{Journeypersan) Hourly and Holidey Payments’ Hourly . and

’ Rate Welfare Rate 1 1/2xh X { 12% 2X Holiday"
“Arvea .
Curpenter $53.87 $I1.45 F10.40 $5.02 $0.98 $2.64 75 $84.36 $106,24 313149  $10624  $131.49  $131.49
Hardwood  Floorlayer, Power Saw
Qperator, Saw  Filer, Shingler, Steel
Scaffold and Stee! Shoring Erector $54.03 $11.45 $10.40 $5.02 $0.98 $2.64 7.5 8452 $10647 813179  $l0647  $13L.79  BL3LTG
“Arenl
Camenter $47.59 Bl1L45 $L0.40 $5.02 $0.98 $2.64 7.5 F78.08 $97.42 5119.73 $97.42 $119.73 $L19.73
Hardwood  Floorayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scaffold snd Steel Shoring Erector $47.75 31145 $10.40 $5.02 $0.98 $2.64 7.3 $78.24 $97.65 £120.03 $97.65 $120.03  $120.03
Arvend
Carpenter $47.59 BL145 $10.40 $5.02 $0.98 $2.64 75 $78.08 19742 F119.72 $97.42 11973 $119.73
Hardwood  Floorlayer, Power  Saw -
Operater, Saw  Filer, Shingler, Steel
Scuffold and Steel Shoring Ercctor $47.75 fLL4s $10.40 $5.02 $0.98 §2.64 15 $78.24 $97.65 $120.03 $97.65 $120.03  $120.03
®Aren 4
Carpenter $46.15 $11.45 $10.40 $5.02 $0.98 $2.64 73 $76.64 $65.40 $117.03 $95.40 $117.03 $117.03
Hardwood  Floorlayer, Power Saw
Qperator, Saw  Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $46.31 $11.45 $10.40 £3.02 $0.98 $2.64 7.3 $76.80 $95.62  §I17.33 $95.62  F1i7.33  S$117.33

DETERMINATION: NC-23-31-1-2019-2A

ISSUE DPATE: August 22, 2019

EXPIRATION DATE OF DETERMANATION: June 30, 2020** The mate to be paid for work perfonmned after this date has been detenmined, If work will extend past this dale, the new rate must be
paid and should be incosporated in cantracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

EOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Centra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kinps, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoe, Menterey, Napa, Mevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Matee, Santa Clara, Santa Cruz. Shasta. Sierra, Siskiyou, Solane,
Sonoma, Stanistaus, Sutter, Tehamna, Trinity, Tulare, Tuoluime, Yolo, and Yuba Counties.

Eimplayer Pavinents Oveslime Hourly Rate"

Straight - Time

CLASSIFICATION Basic Health Pension  Vacation/  Training Other Hours® Total Daily Saturday” Sunday
(Journeyperson) Howrly and Holiday" Payments’ Hourly ' and
Rate  Welfare Rate oyt 2X 112X 2X Holicay"
Bridge Builder/Highway Carpenter $53.87 $LL45 $10.40 $5.02 $0.98 $2.64 7.5 $84.36 $106.24  §131.49 510624  $L3L49 13149
Confinued on page 34C
{Recegnized Holidays and Subsistence Payment fooimotes also listed on page 34C)
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DETERMINATION: NC-23-31-1-2019-28

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATEON: Juane 30, 2020%* The mte to be paid for work perforimed sfter this date has been determined. If work will extend pagt this date, the new rate must he
puid and should be incorporated in contravts entered inta now. Contact the Office of the Director - Research Unit for specifio rates at (415) 703-4774,

LOCALITY; All Localities within Alameda, Alpine, Amador, Butte, Culaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Maders, Marin, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Sainta Clara, Sants Cruz, Shasta, Sierra, Siskiyou, Seleno,
Sonomn, Stanislaus, Sutter, Tehama, Trintty, Tulare, Tuslumne, Yale. and Yuba Counties.

Employer Pavinents Straight — Time Overtime Hoprly Rate!

CLASSIFHCATION Basic Health Pensian  Vacation/  Training Other Hours® Total Daily Satueday” Sunday
{Journeyperson) Hourly and IHoliday® Paymcmsj Hourly and

Rate Welfare Rate 1 12Xt X Lax 22X Holiday*
Aren 1
Millwright $53.97 11,45 BI040 $5.11 $0.98 $4.15 75 $86,06 $107.99  $13320  $10799  $133.29  $133.29
“Aren2
Millwright $50.26 $11.45 F10.40 5.1 $0.98 $4.15 7.5 §82.35 510277 $126833  $102.77  B126.33  $126.33
©Area 3"
Millwright $50.26 $11.45 $10.40 Falt $0.98 $4.15 7.5 $82.35 $102,77  $12633  $102.77 $126.33 $126.33
©Aren 47
Millwright 34R.82 §11.45 $10.40 35.11 30.98 $4.15 7.5 $80.91  §100.75  $123.683  $100.75  $123.63  $123.63

DETERMINATION: NC-23-31-1-2019-2, NC-23-31-1-2019-2A and NC-23-31-1-2019-2B (FOR SECOND AND THIRD SHIFTS)

# Indicates an apprenticeable craft. The current apprentice wage rates are availuble on the Intemet at hitp:/fwww. dir.ca. gov/OPRI/PW App Wace/PWAnp WageStart asp. To obtain
any apprentice wage tates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship

Standards' website at hiip://www. dir.ca.gov/dag/das. himl,

* Doeg not apply to tenant improvement or fenovation projects in occupied buildings with a total contract value of $5 million or less.

" The overtime rates for shift work are based or: the non-shift overtime rates on page 34.

" the event that work cannot be performed Monday through Friday because of inclement weather ar major mechanical breakdown, employces may voluntarily make up such day on
Saturday und shall be paid at the applicable straight time rates.

° AREA 1 - Alameda, Contra Costa, Matin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Senoma Countics.
AREA. 2 - Monterey, San Benito, and Santa Cruz Counties,
AREA 3 - El Dorado, Placer, Sacramento, San Joaquin and Yolo Counties,
AREA 4 - Alpine, Amador, Buite, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Fiumboldt, Kings, Lake, Tassen, Madera, Mariposa, Mendocino, Merced,
Modoe, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Telare, Tuolumne, and Yuba Counties.
4 Area 3 includes the pertion of Placer County west of and including Thghway 49 and the portion of El Dorado County west of and including Highway 49 and the tereitory
inside the city limits of Placerville, Area 4 includes the portiens of Placer and El Dorado Counties not covered in Area 3.
? Includes an amount per hour worked for Work Fees, The Vacation amount is $2.95 per hour worked for Carpenter; $2.85 per hour worked for Millwright,
f Annuity Trust Fund, Tndustry Promotion, Carpenters Tnternational Training Fund, Carpenter Employers Contract Adminisiration, and Vacation/IToliday/Sick Leave Admin.
£ Daily overtime applies after 7 % hours worked at the straight-time rate for sccond shift and after 7 hours wotked at the straight-time rate for third shift.
" For building construction, rate applies to the first 2 honrs prior to the start of the regular or approved day, or the first 4 hours after the end of the approved or reguiar work
day, not to exceed 3 total of 4 hours in any 1 work day. For heavy, highway and engineering construction rate applies Lo the first 4 hours prior to the start of the regular or
approved day, or the first 4 hours after the end of the approved or regular work day, not to exceed a total of 4 hours in any 1 work day
'Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction,
I Miltwright Annuity Trust Fund, Tdustry Promotion, Carpenters International Training Pund, Work Preservation, and Vacation/Holiday/Sick Teave Admin.
*Time and one-half shalf e paid for the first eight (8) hours worked on the four (4) days of cach year selected by the Union as designated offfholidays listed in the Foliday
Provision.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreemer, applicable to the particular eraft, classification, or type of worker ensployed on the project, which s on file with the Director of Industrial Relations, If the provailing rate
is not based on a colfectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain

the holiday pravisions for the current detenminations on the Internct at hitps/Awww. dir.ca gov/OFRL/DPre WageDetermination b, Holiday provisions for current or saperseded
determinations may be obtained by contacting the Office of the Director — Rescarch Unit at (415) 703-4774.

TRAVEL AND/OR SURSISTENCE PAYMENT: Tn accordance with Labor Code Seclions 1773.1 and 1773.%, contractors shall make travel and/or subsistence payments 1o each
worker to execute the work. You may obtain the travel and/or subsistence provisiens for the current determinations on the Intemet at

http:/fwww. dir.ca, gov/OPRT /DPreWageDetermination.itm,  Travel andfor subsistence requirements for current or superseded determinations may be obtained by contacting he Office
of the Director — Research Unit at {415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT)*

DETERMINATION: NC-23-31-1-2019-2

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020%* The rate (o be paid for work performed after this date has been determined. IFwork will extend past this date, the new rate must be
paid and should be incorporated in contracis enlered inte now. Contact the Offiee of the Director - Research Unit for specific rutes at (415) 703-4774,

LOCALITY: All Localitics within Alameda, Alpine, Amador, Butte, Calaveras, Coluga, Conira Costs, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoe, Monterey, Nupa, Nevada, Plager, Plumas, Sacramento, San $lenito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Crux, Shasta, Sierra, Siskivou, Solano,
Sonoma, Stanislaus, Sutter, ‘Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Countics.

Emplover Payments Straight — Time Cvertime Hourly Rate®

CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours® Total Daily Sﬂmrday" Sunday
(Journeyperson} Hourly and Holiday® Payments Hourly and

Rate Welfare Rate 1 12x" 2X 1 1axt 2% Holiday*
"Arenl
Carpenter $57.71 1145 §l040 3502 $0.98 $2.64 7 $AR.20  $10624  SL3L49  $10624  SI3149  S131.49
Hardwond  Flnarlayer,  Power  Saw
Operator, Saw Filer, Shingler, Steel
Scaffold and Steel Shoring Erector $57.89 S11.43 310,40 $5.02 $0.98 $2.64 7 $38.38 $l06.47  BL3L79  $i0647  S131.79  $I131.79
“Arca2
Carpenter $50.99 $1L45 $10.40 $5.02 §0.98 32.64 7 £81.48 $97.42 $119.73 $97.42 $189.73 11973
Hardwood  Floorlayer, Power  Saw
Operator, Saw  [iler, Shingler, Stecl
Scaffeld and Stee! Shoring Erector 35117 $11.45 $10.40 $5.02 $0.98 $2.64 7 £31.66 $97.65 $120.03 $97.65 $120,03  $120.03
© Aven 3'
Carpenter $50.99 Bl145 £10.40 3$5.02 $0.98 $2.64 T 58148 $97.42 $119.73 $97.42 $L19.73  $119.73
Hardwood  Flooriayer, Power Saw
Operator, Saw Filer, Shingler, Steel
Scatfold and Steel Shering Erector $51.17 $11.45 $10.40 $5.02 $0.98 $2.64 7 $R1.66 $97.65 512003 $97.65 $120.03  $120.03
© Avea 4
Carpenter $49.45 F1L.45 $10.40 $5.02 $0.98 $2.64 7 $70.94 $95.40 1i7.03 $O5.40 $117.03  $117.03
Hardwood  Floorlayer, Power Saw
Operator, Saw  Filer, Shingler, Steel
Scaffold and Steel Shering Ercctor $49.62 FLLAS $10.40 $5.02 $0.98 $2.64 7 58011 $95.62 $117.33 $85.62 $i17.33  §117.33

Fooinotes Yisted on page 34C

(Recephized Helidays and Subsistence Payment footnotes also listed on page 34C)

D

68



DETERMINATION: NC-23-31-1-2019-2A

ISSUE DAYE: August 22, 2015

EXFIRATION DATE OF DETERMINATION: June 30, 2020%% The rale I6 be paid for werk performed afier this date has been determined, [P work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Looatities within Alameda, Alpine, Amador, Bulte, Calaveras, Colusa, Contra Costa, Del Norte, £l Dorado, Fresno, Glenn, Humbeldi, Kings, Lake, Lassen, Madera, Marin, Mariposs,
Mendocine, Merced, Modoc, Monterey, Napa, Novads, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane,
Sonoma, Stanislaus, Sutter, Tehams, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight - Ting Overtime Hourly Rate”
CLASSIFICATION Basic Health Pension  Vacation/ Training Other Hours® Total Daily Saturday® Siunday
(Iewmagyperson) Heurly and Holiday® Payments' Hourly 1 Lex" 2X 1 ext X and
Rate Welfare Rate Holiday*
Bridge Builder/Highway Carpenter $57.71 31145 $10.40 $5.02 $0.98 $2.64 7 $88.20 $10624  $13149 510624 $13149  $13149

DETERMINATION: NC-23-31-1-2019-2B

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DPETERMINATION: Junc 30, 2020%* The rate to be paid for work performed aiter this date has been deterrmined. [f work will extend past this date, the now rate must be
paid and should be incorporated in contracts entered inte now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCAELITY: All Localities within A'Iameda, Alpine, Ansador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, B} Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, S8an Benito, San Francisco, San loaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanistaus, Sutter, Tehamna, Trinity, Tulare, Tuolumne, Yelo, and Yuba Countics.

Employer Payments Straight — Time Overtime Hourly Rate”

CLASSIFICATION Basic Hoealth and Pension  Vacation/ Training Other Hours® Total Daily Saturday” Sunday
(Joumeyperson) Heurly  Welfare Holiday® Pnymemsi } Hourly L 12X 2% L 1 2% and

Rate Rate Toliday*
“Areal .
Millwright $57.83 Fl1.43 $10.40 $5.11 $0.98 $4.15 7 $89.92 10799 $1332%  $107.99  $133.29  $133.29
“Areal
Millwright $53.85  $IL45  §I040  $5.01 $0,98 $4.15 7 $85.94  $l02.77  $i2633  $10277  $12633  $126.33
©Aren 3" )
Millwright $53.85  $I1145  H1040  $5.11 30,08 $4.15 7 $85.94  $l0277  $i2633  $10277  $12633  $126.33
®Aren 4"
Millwright $52.31 51145 $18.40 $5.11 $0.98 $4.15 7 $84.40 $100.75 $123.63 310073 312363 $123.63

Fouinotes listed on page 34C

(Recognized Holidays and Subsistence Payntent fooimotes also listed on page 34C)
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GENERAL PREVAILING WAGE DETERMINATICON MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: $MODULAR FURNITURE INSTALLER {(CARPENTER)

DETERMINATION: NC-23-31-15-2019-2

ISSUE DATE: August 22,2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020** The rate to be paid for work performed after this date has been determined. If worlc will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415)
703-4774.

LOCALITY: All Logalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bl Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joagquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sietra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Paymenis Sizalghi-Tine Ovatiune Howly Raic

Classification Basic Health  Pension® Vacation/ Training Other Howrs Total Daily Saturdayd Sunday/
(Journeyperson) Henaly and Holiday*® Payments Hously Holiday

Rate Welfare Rate 112X 112X 2X
*ARFA 1
Master Installer $35.13 51030 $7.75 $4.29 $0.20 $0.42 8  $58.00 $75.655 $75.655 $93.22
Lead Installer 30.91 10.30 7.75 429 0.20 0.42 8 53.87 69.325 69.325 84.78
Tnstaller 2746 10.30 7.25 429 0.20 0.42 8 49.92 63.650 63.650 77.38
"ARFEA2
Master Instailer 3141 10.30 7.75 429 0.20 0.42 8 54.37 70.075 70.075 85.78
Lead Tnstaller 27.78 10.30 7.75 429 0.20 .42 8 50.74 64,630 64.630 78.52
Installer 24.81 10.30 7.25 4,29 0.20 .42 8 4127 56.675 59.675 72.08
TAREA 3
Master Installer 30.08 10.30 7.75 429 0.20 0.42 8 53.04 68.080 68.080 83.1.
Lead Tnstaller 26.66 10.30 7.75 4.29 0.20 0.42 8 49.62 62.950 62.950 76.28
Installer 23.86 10.30 7.25 429 0.20 042 8 46,32 58,250 58,250 70.18

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http//www.dir. ca gov/OPRL/PWAppWage/PWAppWageStart.asp,
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at bty /www, diz.cs.mov/das/dag html,

IAREA 1: Alameda, Contta Costa, Matin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
ARFA 2: Monterey, San Benito, and Santa Cruz Counties.
AREA 3: Alpine, Amador, Butte, Calaveras, Colusa, Del Notte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Medoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Suiter, Tehama, Trinity, Tulare, Tuolumne,.
Yolo, and Yuba Counties.
b Tncludes an amount for Annuity Trust Fund.
e Includes an amount for Work Fee,
dRate applies for the first 10 hours only. All howrs worled in excess of ten hours on Saturdays shall be paid at doubie time (2X).

RATIQ: The ratio of employees shall be based on the increments of eight (8) employees. It is understood that the employee ratio shall apply on a company-wide
basis. For every eight (8) employees, the employer shall employ one (1) Master Installer, two (2) Lead Instafier, and five (5) Installer. For crew size of over eight
(8) employees, please contact the Office of the Director — Research Unit at (415) 703-4774.

AlF drapery installation shall be performed by employees at the Installer level or above.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shail be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the cutrent determinations on the Internet at

hitp:/rwww. div.ca govioprl/DPreWageDetermination it Holiday provisions for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

htipifwww. dir, co.gov/opil/DPreWageDetermination htm.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALTFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)

“ETERMINATION: NC-31-X-16-2019-1

JSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: June 30, 2020%*, The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415)
703-4774.
LOCALITY: All lecalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, Sag Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Sigkiyou, Sofano, Sonoma, Stanislans, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Total Sunday
{Journeyperson) Hourly and Vacation/ Other Howly Daily Saturday and
Rate Welfare  Pension Holiday® Training Payments  Hours  Rate 11/2X 112X Holiday
*Areal
Drywall Installer/

Lather $50.50 $11.45 '313.15 $5.02 $0.92 $1.09 8 $82.13 *$107.38  “$107.38  $132.63

Stocker, Scrapper® 25.25 11.45 . 5,84 497 - 0.10 8 47.61 160,235 h60.235 72.86
* Stocker, Scrapper 2525 11.45 1.44 4.97 - 0.10 8 4321 h55,835 155.835 68.46

P Area 2

Drywall Installer/

Lather 44.62 11.45 f13.15 5.02 0.92 1.09 8 7625 98,56 198,56 120.87
Stocker, Scrapper® 2231 11.45 5,84 4,97 - 0.10 8 44.67 455 825 b55.825 66.98
Stocker, Scrapper 2231 11.45 1.44 4.97 - 010 8 40.27 51,425 h51.425 62.58
©Areal
Drywall Installer/

Lather 4512 11.45 f13.15 5.02 0.92 1.09 8 76.75 99 31 '99.31 121.87
Stocker, Scrapper® 22.56 1145 f5.84 4.97 - 0.10 8 44,92 156,20 56,20 6748
Stocker, Scrapper 22.56 1145 [.44 4,97 - 0.10 8 40,52 h51.80 51,80 63.08
" Area 4

Iywall Installer/

Lather 43,77 11,45 13.15 5.02 0.92 1.09 8 75.40 h97.285 97285  119.17
Stocker, Scrapper® 21.89 11.45 584 4.97 - 0.10 8 44,25 135,195 55,195 66.14
Stocker, Scrapper 21.89 11.45 1.44 4.97 - 0.10 8 36.85 150,795 150,795 61.74

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http:/www.dir.ca.gov/OPRL/PWAppWage/PWApp WageStmt.asp, To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hstp:/fwwwe. dir.ca.gov/das/das. himl.

* Area 1 - Alameda, Contra Costa, Marin, Napa, San Franeisco, San Mateo, Santa Clara, Solano and Sonoma counties,
® Area 2 - Monterey, San Benito, and Santa Cruz Counties.
°Ares 3 - El Dorado!, Placer, Sacramento, San Joaquin, and Yolo Counties,
4 Aren 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, Bl Dorado’, Fresno, Glenn, Humbaldt, Kings, Lalke, Lassen, Madera, Mariposa,
Mendocino, Merced, Madoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba
Counties.
¢ Emploved by the same contractor for 2000 hours (consecutively or cumulatively).
f Includes an amount for Annuity Trust Fund,
& Includes an amount for Work Fees, )
"'Rate applies to the first 4 overtime hours Monday through Friday and the first 8§ hours on Saturday. All other time is paid at the Sunday and Holiday overtime rate.
Saturdays may be worked at straight time if job is shut down during Monday through Friday due to inclement weather or major mechanical breakdowm.
L Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory
inside the city limits of Placerville. Area 4 includes the portions of Placer and Ef Dorado Counties not covered in Area 3.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houily wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, o1 type of worler employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www, dir.ca.gov/OPRL/DPreWageDetermination htm,
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, contraciors shall make travel and/or subsistence payments
to each worket to execute the worle. You may obtain the ttavel and/or subsistence provisions for the current deferminations on the ntemet at
http:/fwww. dir.ca. gov/OPRL/DPreWageDetermination htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
e Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILF DRIVER (CARPENTER)

DETERMINATION: NC-23-31-11-2019-3

ISSUE DATE: Angust 22,2019

EXPIRATION DATE OF DETERMINATION: Tune 30, 2020%* The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
~ Research Unit for specific raies ai (415) 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento,
San Benito, San Francisco, San Joaquin, San Matee, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolwmnne, Yolo, and Yuba Countiss.

Emplover Payments Straight-Time Overtime Hourly Rate
Clasgification Rasic  Hezlth Pengion Vacation/ Tralning  Other Hourg  Total Daily  Saturday  Sunday
(Journeyperson) Houwrly and . Holiday Payments Hourly and
Rate  Welfare Rate 112X 112X Holiday

Pile Driver, Wharf,

and Dock Builder $49.758 1145 t14.60 6.22 1.03 20.35 8 8340 ¢108.275 9108.275 133.150
Diver (wet) up to

50 ft depth & f 99.27 1145 ‘14.60 °6.22 1.03 .35 8 132.92 9182555 4182.555 232.190
Diver’s Tender ® 5473 1145 460 6.22 1.03 20,35 8 88.38 115745 “115.745 143.110
Assistant Tender 49.75 1145 b14.60 °6.22 1.03 0.35 8 8340 <¢108.275 9108.275 133.150
Diver (stand-by) 5573 1145 *14.60 %6.22 1.03 %0.35 8 8938 4117245 9117.245 145.110

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/RGV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Office of the Director - Research Unit at (415) 703-4774.

# Tndicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ http://www.dir.ca.gov/OPRL/PWD. To obtain
any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the
Division of Apprenticeship Standards' website at http//’www.dir.ca.gov/dasg/das.html.

¢ Includes Industry Promotion, Carpenters International Training Fund, Pile Drivers Employers Contract Administration, LMCC and
Vacation/Holiday/Sick Leave Admin (VHSLA).

" Includes an amount per hour for Annuity Trust Fund. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than
the general prevailing rate of per diem wages.

¢ Includes an amount per hour for work fees.

4 Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
tate. For work associated with cast-in-place piles, drilf shaft, Tubex piles, Tubex grout injection piles, geo piles, soil improvement piles, sand
piles, augured cast in place piles, CISS and CIDH: Rate applies to all hours worked after 8 hours Monday-Friday and all hours worked on Saturday.

¢ Shall receive a minimum of 8 hours pay for any day or part thercof worked.

[ For specific rates over 50 ft depth, contact the Office of the Director — Research Unit.

&(n bridges, powerhouses and dams, men working from bosun’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any

device used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at https://www. dir.ca.povioprl/DPreWageDetermination.htw. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the wotk. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at https:.//www.dir.ca.gov/oprt/DPreWageDetermination.itm. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

36

72



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELEVATOR CONSTRUCTOR
DETERMINATION: NC-62-X-1-2019-1
ISSUE DATE: February 22, 2019
EXPIRATION DATE OF DETERMINATION: December 31, 2019%* The rate to be paid for work performed after this date has been
determined. Tt work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact
the Office of the Director - Research Unit for specific rates at (415) 703-4774. '

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,

Fresno, Glenn, Humboldt, Invo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra,
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Portions® of Kern, San Bernardino and San Luis Obispo are detailed below.

: Employer Paymenis Straight-Time Overtime Hourly Rate
Clasgification Basic Health Pension® Vacation/ Training Other Hours Total  Daily Saturday Sunday
(Journeyperson) Hourly and Holiday Payments Hourly and
Rate  Welfare ' Rate  11/2X% 11/2X¢ Holiday

Mechanic $67.56 15.575 1751  4.05 0.62 0.42 8 105.735 139.515 139,515 173.295°
Mechanic (Employed in

industry more than 5 years) 67.56 15.575 1751  5.40 0.62 0.42 8 107.085 140.865 140.865 174.645"
Helper® 47.29 15575 17.51 2.84 0.62 0.42 8 84255 107.900 107.900 131.545°
Helper (Employed in

iindustry more than 5 years) 47.29 15.575 17.51  3.78 0.62 0.42 8 85195 108.840 108.840 132.48s°

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet (@)
http:/fwww.dir.ca.gov/OPRL/PW AppWage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at http://www.dir.ca.gov/das/das.html.

p

& Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Office of the Director -
Research Unit.

b For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the

Holiday rate for all hours worked.

¢ Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Office of the Director - Research Unit.

4 For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.

¢ Includes an amount for Anmuity Trust Fund.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed-on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at hitp:/www.dir.ca.gov/OPRI/DPreWageDetermination.htm. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make

travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the

~urrent determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm, Travel and/or subsistence requirements
o current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

38

73



GENERAL PREVAILING WAGE DETERMINATICN MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WCRK)

DETERMINATION: NC-23-83-1-2018-1
ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded hy a new determination issued by the Director of industrial Relations. Contact the Office of the Director —

Research Unit at {415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issuad.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Confra Costa, Del Nore, El Dorado, Fresno, Glenn, Humboick, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocine, Merced, Modos, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Sclano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments

Clagsification Basic Health  Pension Vacation Training
{Journeyperson) Hourly and and
Rate Welfare Heliday®

Classification Group®
Area 1®  Area 2°

Group 1 $49.02  $51.02  $13.88 $10.78 $4.61

Gicup 2 PATAS $85.45 HMLSE HiGTE $4.01

Group 3 $46.01 §48.01  $13.88  $10.78 $4.61

Group 4 4483  $4663  $1388  $10.78 $4.61

Group § $43.36  $4536 31388  $10.78 $4.61

Group 6 $42.04  $44.04 31388 $10.78 $4.61

Group 7 $40.80  $4280 31388  $10.78 $4.61

Group 8 $39.76  $4176 1388 $10.78 $4.61

Group 8-A $37.55  $39.55  $1388  $10.78 $4.61

ALL CRANES AND ATTACHMENTS:

Group 1 $50.65 $52.85 $13.88 $10.78 $4.61
Truck Crane Assistant to Engineer $43.68 $45.88 $13.88 $10.78 $4.61
Assistant to Engineer $41.39  $43.39 51388  $10.78 34.61

Group 1-A $49.90 $51.90 $13.88 $10.78 $4.61
Truck Crane Assistant to Engineer $42.93 $44.863 31388  $10.78 $4.61
Assistant to Engineer $40.84 34284 $13.88  $10.78 54,61

Group 2-A $48.14 $50.14 $13.88 $10.78 $4.61
Truck Crane Assistant to Engineer $42.87  $44.87 $13.88  $10.78 34.61
Assistant to Engineer $40.43  $42.43 1388  $10.78 $4.61

Group 3-A $46.40 $48.40 $13.88 $10.78 $4.61
Truck Crane Assistant to Engineer $42.43 $44.43 $13.88 $10.78 $4.61
Hydraulic $42.04 $44.04 $13.88 $10.78 $4.61
Assistant to Engineer $40.15 $42.15 $13.88 $10.78 $4.61

Group 4-A $43.36 $45.36 $13.88 $10.78 $4.61
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Straight-Time

Hours'
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Total
Hourly
Rate
Area1®  Area2®
$80.15  $82.15
57a.52 BOOG2
577.14 57914
57576  $7V.76
§74.49  $76.49
$73.17  $75.17
$72.03  $74.03
$70.580  §7z2.89
$§68.68  $70.68
$81.78 $83.78
$74.81 $76.81
§7252  §74.52
$81.03 $83.03
§$74.06  578.08
§71.77 7397
§70.27  $81.27
$73.80 $75.80
§71.56  §73.58
§$77.53  §79.53
§73.56 $75.58
$7317 57517
§71.28 57328
$74.49 $76.48

QOvertime Hourly Rate

Daily!
Saturday®
112X
Area1®  Area2®
$104.66 $107.66
$I02.07  $iGS.LT
$100.15  $103.15
$96.08  $101.08
$96.17 $99.17
$04.19 $97.19
$02.48 $95.48
$90.77 $93.77
$87.45 $90.46
$107.11  $110.11
$86.65 $99.65
$93.22 $96.22
$105.88 $108.98
$95.53 $98.53
$92.08 $95.09
$103.24 $106.34
$95.14  $98.14
©$91.78 $94.78
$100.73 §$103.73
$94.78 $097.78
$04.18 $97.19
$91.38 $04.36
$686.17 $98.17

Sunday and
Heoliday

Area 1®
$129.17

mAen kd
PIew. T

$123.15
$120.39
$i17.85
$115.21
$112.93
$110.85
$106.23

$732.43
$118.49
$113.91
$130.83
$116.89
$712.41
$127.41
$116.47
$111.98
$123.93
$115.99
$115.21
$711.43
$117.85

2X

Arga 2°
$133.17

dare A
PIOUAT

$127.15
$124.39
$121.85
$119.21
$118.93
$114.65
$110.23

$136.43
$122.42
$117.91
$134.93
$120.99
$118.41
$131.41
$120.47
$115.9¢
$127.93
$119.99
$119.21
$115.43
$121.85

# Indicates an apprenticeable crafl. The current apprentice wage rates are available on the Internet at hitp:/ivwww.dir.ca gov/OPRL/FWApp\Wage/PWAppWageStart.asp. To obtain any apprentice
wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Divisicn of Apprenticeship Standards' website at

http:fiwww. dir.ca.gov/das/das.htrmi.

* For classifications within each group, see pages 39B-40.
b

Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Calusa, Del Norte, El Doracie, Fresno, Glenn, Humboldt, Lake, Lagsen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.

c

AREA 2 - Modoc, and porticns of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbaldt, Lake, Lassen, Madera, Mariposa, Mendocino,

AREA 1 - Alameda, Butte, Conira Cesta, Kings, Marin, Merced, Napa, Sacramento, San Benite, San Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Sclano, Stanisiaus,

Monterey, Nevada, Flacer, Plumas, Shasta, Sierra, Siskiyou, Soroma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties faling in each area detailed on page 41).
d Saturday in the same work week may be worked at straight-time if 2 job is shut down during the normal work week due to inclement weather.

e

Includes an amount for supplemental dues.

When three shifls are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {exclusive of meal period), shall constitute a day of waork,

for which eight (B) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7} hours of wark for eight (8) hours

of pay at the non-shift wage rate. :

NOTE: Fer Special Single and Second Shift rates, please see page 38A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to
the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevalling rate is not based on a collectively bargained
rate, the holidays upon which the pravailing rate shall be paid shall be as provided in Seclion 8700 of the Government Code, You may obtain the heliday provisions for the current determinations
on the Internet at http:./Aww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director

— Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, confractors shall make travel and/or subsistence payments to each worker to execute
the work, You may obtain the travel andfor subsistence provisions for the current determinations on the Internet at http://wmw.dir.ca.gov/OPRLU/DPreWageDatermination.htm. Travel andfor
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.

39

74



DETERMINATION: NC-23-63-1-2019-1
CLASSIFICATIONS

GROUP 1

Drill Equipment, over 200,000 ibs

Operator of Helicopter {when used in erection work)
Hydraulic Excavator 7 cu yds and over

Power Shovels, over 7 cu yds

GROUP 2

Highiine Cableway

Hydraulic Excavator 3 1/2 cu yds up to 7 cu yds

Licensed Construction Work Beat Cperator, On Site

Microtunneling Machine

Power Bltade Operator (finish)

Power Shovels, (over 1 cu yd and up to and including 7 cu
yes m.r.c.}

GROUP 3

Asphalt Miling Machine

Cable Backhoe

Cornbination Backhoe and Loader over % cu yds

Continucus Flight Tie Back Machine

Crane Mounted Continuous Flight Tie Back Machine,
tonnage to apply

Crane Mounted Didll Attachments, Tonnage to apply

Dozer, Slope Beard

Drill Equipment, over 100,000 Ibs up to and
including 200,000 ibs

Gradall

Hydrautic Excavator up to 3 1/2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers (when used as push pull)

Power Shovels, up to and including 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 ar larger

Track Loader 4 cu yds and over

Wheel Excavator (up to and including 750 cu yds per hour)

GROUP 4

Asphalt Plant Engineer/Boxman

Chicago Boom

Combination Backhoe and Loader up to and including % cu yds

Concrete Batch Plants {wet or dry)

Dozer andfor Push Cat

Dyl Equipment, over 50,000 lbs up o and
including 400,000 Ibs

Pull-Type Elevating L.oader

Gradesetter, Grade Checker (GPS, mechanical or ctherwise)

Greoving and Grinding Machine

Heading Shiekd Operator

Heavy Duty Drilling Equipment, Hughes, LDH, Watson 3000 or
similar

Heavy Duty Repairman and/or VWelder

Lime Spreader

Leader under 4 cu yds

Lubrication and Service Engineer {mobile and grease rack)

Mechanical Finishers or Spreader Machine (asphalt, Barber-
Greene and similar)

Miller Formless M-9000 Slope Paver or similar

Portable Crushing and Screening plants

Power Blade Support

Roiler Cperator, Asphalt

Rubbker-Tired Scraper, Self-Loading (paddie-whesls, eic)

Rubher-Tired Earthmoving Equipment (Scrapers)

Slip Form Paver {concrete)

Small Tractor with Drag

Soll Stabilizer (P&H or equal)

Splder Plow and Spider Puller

Timber Skidder

Track Loader up to 4 yards

Tractor Drawn Scraper

Tractor, Compressor Drill Combinaticn

Tubex Plle Rig

Urlicensed Construciion Work Boat Operator, On Site

Welder

Woods-Mixer (and other similar Pugmill equipment)

GROLP 5

Cast-In Place Pips Laying Machine

Combination Slusher and Motor Operator

Concrete Conveyor or Concrete Pump, Truck or
Equipment Meounted

Concrete Conveyor, Building Site

Concrete Pump or Pumperete Guns

Drilling Equipment, Watson 2000, Texoma 700 cr similar

Drilling and Boring Machinery, Horizental {not to apply to
waterlines, wagon drills or jackhammers)

Concrete Mixers/all

Man andifor Material Hoist

Mechanical Finishers (concrete) (Clary, Johnson, Bidwell
Bridge Deck or similar types)

Meachanical Burm, Curb and/or Gurb and Gutter Machine,
Concrete or Asphalt

Mine or Shaft Hoist

Fortable Crushers

Power Jumbe Operator (setting slip-forms, etc., in tunnels)

Sereadman {auiomatic or manual)

Self Propelled Compactor with Dozer

Tracter with boom, D6 or smaller

Trenching Machine, maxdmum digging capacity over B f,
depth

Vermeer T-6C0B Rock Cuiter or similar

GROUP &

Armer-Coeater (or similar)

Ballast Jack Tampser

Beom-Type Backfiling Machine

Asst. Plant Engineer

Bridge andfor Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Machine Cperator

Concrete Barrier Moving Machine

Concrete Saws {self-propelied unit on streets, highways,
airports, and canals)

Deck Engineer

Drlli Docter

Drill Equipmert, over 25,000 Ihs up to and
including 5,000 bs

Driling Equipment Texoma 600, Hughes 200
series or similar up to and including 30 f. m.r.c.

Hellcopter Radioman

Hydro-Hammer or simitar

Line Master

Siidsteer Loader, Bobeat larger than 743 series or similar
(with attachments)

Lecemotive

Ratating Extendable Forklift, Lull Hi-Lift or similar

Assistant to Enginesr, Truck Mounted Equipment

Pavement Breaker, Truck Mounted, with compressor
comkination

Paving Fabric Installation and/or Laying Machine

Pipe Bending Machine (pipelines only)

Pipe Wrapping Machine (Tractor propelled and supported)

Screedman, (except asphaltic concrete paving)

Self-Loading Chipper

Self Propelled Plpeline Wrapping Machine

Tracter

GROUP 7
Ballast Regulator
Cary Lift or sfmitar
Combination Slurry Mixer and/or Cleaner
Coolant/Slurry Tanker Operator
(hooked to Grooving/Grinding Machine)
Drilling Equipment, 2¢ ft and under m.r.c.
Drill Equipment, over 1,000 {bs up to and
including 25,000 lbs
Fireman Hot Plant
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Grouting Machine Cperator

Highline Cableway Signalman

Stationary Belt Loader (Koiman or similar)

Lift Slab Machine (Vagtborg and similar types)

Maginnes internal Full Slab Vibrator

Material Holst {1 Drum)

Mechanical Trench Shieid

Partsman (heavy duty repair shop parts room)

Pavement Breaker with or without Compressor
Combination

Pipe Cleaning Machine {tractor propelied and
supported)

Post Driver

Roller (except Asphalt), Chip Seal

Self Propefled Automatically Applied Concrete
Curing Machine (cn streets, highways, airports
and canals)

Self Propelled Compastor (without dozer)

Signalman

Slip-Form Pumps (lifting device for concrete forms)

Super Sucker Vacuum Truck

Tie Spacer

Trenching Machine (maximum digging capacity up}
to and including 5 ft depth

Truck-Mounted Rotating Telescopic Boem Type
Lifting Device, Manitex cor similar
(Boom Truck} - Under 15 tons

Truck Type Loader

GROUP 8

Bit Sharpener

Boiler Tender

Box Operator

Brakeman

Combination Mixer and Compressor
(shotcrate/gunite)

Compressor Operator

Deckhand

Fireman

Generators

Gunite/Shotcrete Equipment Operator

Heavy Duty Repairman Helper

Hydraulic Monitor

Ken Seal Machine {(or similar}

Mast Type Forklift

Mixermobite

Assistant to Engineer

Pump Operator

Refrigerator Plant

Reservoir-Debris Tug (Self-Propelied Fioating)

Ross Carrier {Construction site)

Rotomist Operator

Self Propelled Tape Machine

Shuttlecar

Self Propelled Power Sweeper Operator
(Includes Vacuum Sweeper)

Slusher Cperator

Syrface Heater

Switchman

Tar Pot Fireman

Tugger Haist, Single Drum

Vacuyum Cocling Plant

Welding Machine (powered other than by electricity)



DETERMINATION: NC-23-63-1-2018-1

GROUP 8-A
Articulated Dump Truck Operator
Elevator Operator
Mini Excavator undsr 25 H.P. {Backhoe-Trencher)
Skidsteer Loader, Bobcat 743 series or
Smaller and similar (without attachments)

ALL CRANES AND ATTACHMENTS:
GROUP 1t
Cranes over 350 tons
Derrick over 350 tons
Self Profelled Boom Type Lifting Device over 350 tons

GROUP 1-A

Clamshells and Draglines over 7 cu yds

Cranes over 100 tons

Derrick, over 100 tons

Derrick Barge Pedestal mounted over 100 tons

Self Propelled Boom Type Lifting Device Over 100 tons

GROUP 2-A

Clamshells and Draglines over 1 cu yds up to and
including 7 cu yds

Cranes over 45 tons up to and including 100 tons

Derrick Barge 100 tens and under

Mebite Self-Erecting Towsr Grang (Potain) over § stories

Self Propelled Boom Type Lifting Davice over 45 tons

Tower Cranes

GROUP 3-A

Ciamshelis and Draglines up to and including 1 cu yd

Cranes 45 tons and under

Mobile Self-Erecting Tower Crane (Potain), 3 stories
and under

Self Propelled Boom Type Lifting Device 45 tons
and under
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GROUP 4-A

Boom Truck or dual-purpese A-Frame Truck,
Non-Retating over 15 tons.

Truck Mounted Rotating Telescopic Boom
Type Lifting Device, Manitex or similar
{Boom Truck -over 15 tons)

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Munitex or Similar (Boom Truck),
under 15 tons



DESCRIPTION FOR AREAS 1 AND 2:

Area 1 is all of Narthern California within the follewing Tewnship, State
and/or couniy Boundaries:

Sommencing in the Pacific Ocean on the extension of the Southerly
line of Township 195, of the Meunt Diablo Base and Meridian,

Thence Easterly along the Southerly line of Township 195, to the
Northwest corner of Township 203, Range 8E,

Thence Southerly to the Southwest corner of Township 208, Range 6E,

Thence Easterly to the Northwest corner of Township 213, Range 7F Thence

Sougherly fo the Southweast corner of Township 215, Range 7E
Thence Easterly to the Northwest corner of Township 225, Range SE,
Thence Southerly to the Southwest corner of Township 225, Range 9E,
Thence Easterly to the Northwest corner of Towunship 238, Range 10E,
Thence Southerly to the Southwest corner of Township 248, Range 10E,
Thence Easterly to the Southwest corner of Township 245, Rangse 31E,
Thence Northerly to the Northeast carner of Township 205, Range 31E
Thence Westerly to the Southeast corner of Township 195, Range 29E,
Thence Nertherly to the Northeast corner of Township 175, Range 29E,
Thence Westerly to the Southeast corner of Township 168, Range 28E,
Thence Northarly to the Nartheast corner of Township 138, Range 28E,
Thence Westerly to the Southeast corner Township 125, Range 27E,
Thence Northerly to the Northeast corner of Township 125, Range 27E,
Thence Westerly ta the Southeast ¢omer of Township 118, Range 26E,
Thence Northerly to the Northeast corner of Township 118, Range 26E,
Thence Wasterly to the Scutheast corner of Township 105, Range 25E,
Thence Northerly to the Northeast corner of Township 95, Rangs 25E,
Thence Westerly to the Scutheast corner of Township 8S, Range 24E,
Thence Northarly to the Northeast corner of Township 85, Range 24E,
Thence Westerly to the Southeast comer of Township 7S, Range 23E,
Thence Northerly to the Mortheast corner of Township 68, Range 23E,
Thence Wastarly to tha Southeast corner of Township 65, Range 20E,
Thence Nartherly to the Northeast corner of Township 58, Range 20E,
Thence Waesterly to the Southeast corner of Township 45, Range 19E,
Thence Northerly to tha Mortheast corner of Township 15, Range 19E,
Thence Westerly to the Southeast corner of Township 1N, Range 18E,
Thence Northerly to the Northeast sorner of Tewnship 3N, Range 18E,
Thence Westerly to the Southeast cormner of Township 4N, Range 17E,
Thence Northerly to the Northeast corner of Township 4N, Range 17E,
Thence Woesterly to the Southeast corner of Township 5N, Range 15E,
Therce Northwerly to the Northeast corner of Township 5N, Rangs 15E,
Thence Westerly to the Southeast corner of Township SN, Range 14E,
Thence Nortkerly to the Northeast corner of Township 10N, Range 14E,
Therce Eastarly along the Southern fine of Township 11N, to the
California / Nevada State Border,
Thence Northerly along the California / Nevada State Border to the
Northerly {ine of Township 17N,
Thence Westerly to the Southeast corner of Township 18N, Range 0E,
Thence Northerdy to the Northeast corner of Township 20N, Range 16E,
Thence Wasterly to the Southeast cormner of Township 21N, Range 9E,
Thence Northerly to the Northeast carner of Township 21N, Range 9&,
Thence Westerly to the Southeast corner of Township 22N, Range 8E,
Thence Nartherly to the Northeast corner of Township 22N, Range 8E,
Thence Westerly to the Northwest corner of Township 22N, Range 8E,
Thence Nartherly to the Southwest corner of Township 27N, Range 8E,
Thence Easterly to the Southaast comner of Township 27N, Range 8E,
Thence Northerly to the Northeast carner of Township 28N, Range 8E,
Thance Wasterly fo the Southeast corner of Township 29N, Range 6E,
Thence Mortherly fo the Nartheast comer of Township 32N, Range 6E,
Thence Westerly to the Northwest corner of Township 32 N, Range 6E,
Thence Northerly to the Northeast corner of Township 35N, Range 5E,
Thence Westerly to the Southeast corner of Township 36N, Range 3E,
Thence Northerly {o the Northeast corner of township 36N, Range 3E,
Thence Westerly to the Southeast corner of Township 37N, Range 1V,
Thence Mortherly to the Northeast corner of Township 38N, Ranga 1W,
Thance Westerly to the Southeast corner of Township 38N, Range 2Vv,
Thence Northerly to the Northeast corner of Township 40N, Range 2W,
Thance Wasterly fo the Southeast corner of Township 41N, Range 4,
Thence Northerly to the Northeast corner of Township 42N, Range 4W,
Thence Westerly fo the Southeast corner of Township 43N, Range 5\W,
Thence Northerly to the California / Oregon State Border,
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Thence Westerly along the California / Oregon State Border to the
Westerly Boundary of Township Range 8V,
Thence Southerly te the Southwest corner of Township 43N, Range 8W,
Thence Easterly to the Southeast corner of Township 43N, Range 8W,
Thence Southerly to the Southwest corner of Township 42N, Range 7w,
Thence Easterly to the Southeast corner of Township 42N, Range 7W,
Thence Southerly to the Southwest corner of Township 41N, Range 6W,
Thence Easterly to the Northwest corner of Township 40N, Range 5V,
Thence Southerly to the Southwest corner of Township 38N, Range W,
Thence Waesterly to the Northwest corner of Township 37N, Range 6W,
Thence Southerly to the Southwest comner of Townskip 36N, Range 8W,
Thences Westerly to the Northwast corner of Township 34N, Range 10W/,
Thence Southerly to the Southwest corner of Township 31N, Range 10W,
Thence Easterly to the Northwest corner of Township 30N, Range 9,
Thence Southerly to the Sauthweast corner of Township 30N, Range W,
Thence Easterly to the Northwest corner of Township 29N, Range 8W,
Thence Southerly to the Southwest corner of Township 23N, Range 8w,
Thence Easterly 1o the Northwest corner of Township 22N, Range B,
Thence Southerly to the Southwest corner of Township 16N, Range 8W,
Thence Westerly ta the Southeast corner of Township 16N, Range 8w,
Thence Northerly to the Northeast corner of Township 18N, Range 9w,
Thence \Wasterly to the Southeast. corner of Township 17N, Range 12W,
Thence Northesdy to the Northeast cormner of Township 18N, Range 12V,

" Thence Westerly to the Northwest corner of Tewnship 18N, Range 15W,

Thence Southerly to the Southwest corner of Township 14N, Range T5W,
Thence Easterly to the Northwest corner of Township 13N, Range 14,
Thence Southerly to the Southwest corner of Township 13N, Range 14W,
Thence Easterly ta the Northwest comer of Township 12N, Range 13W,
Thence Southerly to the Southwest corner of Township 12N, Range 13W,
Thence Easterly to the Northwest corner of Township 11N, Range 12W,
Thence Sautherly info the Pacific Ocean

and Commencing in the Pacific Ocean on the extension of tha Humboldt

Base Line,
Thence Easterly to the Northwaest corner of Township 1S, Range 2E,
Thence Southerly to the Southwest corner of Township 28, Range 2E,
Thence Easterly to the Northwest corner of Township 38, Range 3k,
Thenca Southerly to the Southwest corner of Township 53, Range 3E,
Thence Easterly to the Southeast corner of Township 55, Range 4E,
Thence Northerly to the Northeast corner of Township 45, Range 4E,
Thence Westerly to the Southeast corner of Township 3S, Range 3E,
Thence Northerly to the Mortheast carnar of Township 5N, Range 3E,
Thence Easterly to the Scutheast corner of Township 6N, Range 5E,
Thence Nortierly to the Northeast corner of Township 7N, Range 5E,
Thence Westerly to the Southeast cornar of Township 8, Range 3E,
Thence Northerly to the Norheast corner of Township 9N, Range 3E,
Thence Westerly to the Southeast comer of Township 100, Range 1E,
Thence Northerly to the Northeast corner of Township 13N, Range 1E,
Thence Westerly into the Pacific Ocean,

excluding that portion of Northern California contained within the

fellowing lines:
Commencing at the Southwest cormner of Township 12N, Range 11E, of

the Mount Diablo Base and Meridian,
Thence Easterly to the Southeast corner of Township 12N, Range 16E,
Thence Northerly to the Northeast corner of Township 12N, Range 16E,
Thence Westerly to the Southeast corner of Township 13N, Range 15E,
Thence Northerly to the Northeast corner of Township 13N, Range 15E,
Thence Westerly to the Southeast corner of Township 14N, Range 14E,
Thence Northerly to the Northeast corner of Township 16N, Range 14E,
Thence Westerly to the Narthwest corner of Township 16N, Range 12E,
Thence Southerly to the Southwest comer of Township 16N, Range 12E,
Thence Westerly to the Narthwest corner of Township 18N, Range 11E,
Thence Southerly to the point of beginning at the Southwest corner of

Township 12N, Range 11E,

Area 2 shall be all areas not part of Area 1 described above.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUGCTION AND DREDGING PRGJECTS

CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-83-1-2019-1

ISSUE DATE: August 22, 2018

EXPERATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determinaltion issued by the Director of Industrial Retations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, If no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butts, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldi, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumag, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuoiumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Hlealth Penslon Vacation Training  Other Hours Total Daily/ Sunday and
(Journeyperson} Heurly and and Payments Hourly Saturday" Holiday
. Rata Welfare Holiday® Rate 112X 2X

Classlfication Group® -

Area i”  AreaZ : Areai™ AreaZ  Areai® AreaZ’ Area it AreaZ’
Group 1 $53.35 $5535 $13.88 31078  B4.é1 51.07 30.79 ] $84.48 $86.48 $111.16 3$114.16 $137.83 35141.83
Group 2 $51.62 $53.62 $13.88 $tave 4,81 $1.07 $0.79 8 $82.75 38475 $10856 $111.56 $134.37 $13837
Group 3 $49.96  $51.98 $13.88 §10.78  34.81 $1.07 30.79 8 584.08  $83.09 $108.07 $10007 $131.05 $13505
Group 4 $48.40 $5040 $13.88 31078 3441 $1.07 30.79 8 $79.53  $81.53 §$103.73 $106.73 §$127.93 313193
Group 5 $46.98 $48.98 $13.88 $10.78 $4.81 $1.07 $0.79 8 $78.11 $8011  $101.60 $104.50 $125.09 $129.09
Group 8 $45.48 $47.48 $13.88 §10.78 3461 $1.07 30.79 8 $76.61  §78.61  $O9.356  $102.356 $122.09 $126.09
Group 7 $44.20 $4620 $13.88 $1078 3441 $1.07 30.78 8 $7533 §77.33  B97.43  $100.43 $119.53 $123.53
Group 8 $42.93 $44.93 $13.88 $10.78 $4.81 $1.07 $0.79 8 $74.08 $76.08 $95.53 $98.53 $118.99 $120.99
Group 8-A $40.42 34242 $13.88  §10.78  $4.61 $1.07 30.79 8 §71.56 $73.55 $91.76  $04.76 §111.97 $115.97

ALE CRANES AND ATTACHMENTS:

Group 1 $66.08 $57.08 $13.88 §10.78  B4.61 $1.07 .79 8 $38.21  $88.21 $113.75 S$116.75 $141.20 §145.29
Truck Crane Assistant to Engineer  $47.25  $49.25  $13.88  §10.78  34.81 $1.07 $0.72 8 $78.38  $80.38  $102.01 $106.01 $12663 §129.63
Assistant to Engineer 34466 §46.86 $13.88 §1078 3481 $1.07 $0.79 8 $75.79 §77.79  $9612 $101.12  §$12045 §124.45

Group 1-A $64.33  $56.33  $1388 1078 $4.81 $1.07 30.79 8 $85.46 $87.48 $112.63 $11563 $139.79 §143.79
Truck Crane Assistant to Engineer  $46.50  §48.50 $13.88 . $10.78  3$4.61 $1.07 $0.79 & $77.63  §79.63 $100.88 $103.88 §$124.13 §12813
Assistant to Engineer 34391 34591 $1388 §i0.78  H4.61 $1.07 .79 8 $75.04 §77.04 $97.00 $100.00 §118.95 §122.95

Group 2-A $62.34  $54.34  $13.88  $10.78 3481 $1.07 30.79 8 $83.47 $8547 §109.64 $11264 §$13581 $139.81
Truck Crane Assistant to Engineer  $46.21  §48.21  $13.88 $10.78 3481 $1.07 $0.79 8 §77.34 §79.34 $10048 $103.45 §$123.85 §127.55
Assistant to Engineer $4368 34568 $13.88 §1078  H481 $1.07 $0.79 8 $7481 §76.81 $96.65 §99.65 §118.49 §12249

Group 3-A $50.38  $8238  $13.88  $10.78 3481 $1.07 .79 8 $81.51  $83.51 §1068.70 $109.70 $131.89 $13589
Truck Crane Assistant to Engineer  $45.94  §47.94  $13.88 $10.78  $481 _§$1.07 $0.79 ] $77.07  §79.07 §$100.04 $103.04 §$123.01 $127.07
Hydraulic 34548 34748  $13.88  §i0.78  $4.61 $1.07 30.79 8 $76.61 §78.61 $99.35 $102.35 §$122.09 $126.08
Assistant to Engineer $43.37 $4537  $13.88  §$10.78 34.81 $1.07 .79 8 $74.50 $76.50 $96.19  $90.19 $117.87 $121.87

Group 4-A $46.98 $48.98 $13.88 $10.78  $4.81 51.07 $0.79 8 §78.11  $80.11  $101.60 $104.60 $126.09 §129.09

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intarnat at hitp:/iwww.dir.ca. gow/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of Jjuly 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeshlp Standards or refer to the Division of Apprenticeship Standards'
wabsite at http:/fevvw dir.ca.gov/das/das.html.

® For classificalions within each group, see pages 30B-40.

° AREA 1 - Alamada, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramenilo, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amacdaor, Galaveras, Colusa, Del Nerte, El Daorado, Fresno, Glenn, Humbeldt, Lake, Lassen, Madera, Mariposa, Mendozino,
Menterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuoiumne and Trinity counties.

° AREA 2 - Madoc, and partions of Alpine, Amacdor, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbaldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolurmne and Trinity counties. (Portions of counties falling In each area detalled on page 41).

9 Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather.

* Includas an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevalling hourly wage rate for Holiday work shall be paid, shall be all hclidays in the collective bargaining agreement, applicable
to the particular craft, classification, or type of worker employed on the project, which is on file with the Cirector of Indusirial Relations. If the prevailing rate is not based on a sollectively
bargained rate, the holidays upon witich the prevailing rate shall be paid shall be as provided in Section 8700 of the Government Code, You may obtain the holiday provisions for the current
determinations on the Internet at http://avw.dir.ca. gov/OPRLIDPreVWageDetermination.htm. Holiday provisions for current or superseded determinations may be cbtained by contacting the
Office of the Director ~ Research Unit at (415) 703-4774.

TRAVEL AND/IOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, co-ntrac,tors shall make travel andfor subsistence payments to each worker to
execute the work, You may obtain the travel andfor subsistence provisions for the current determinations on the Internet at http:/wwaw. dir.ca.gow/OPRLU/DPre\WageDetermination.htm.  Trawvel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # OPERATING ENGINEER {BUILDING CONSTRUCTION)®

DETERMINATION: NC-23-63-1-2019-1A

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020 Effective until superseded by a new detarmination issued by the Director of Industrial Relations. Contact the Office of the Director
— Research Unit at {415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

LGCALITY: All localities within Alpine, Amader, Bulls, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marlposa, Mendecine,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Stralght-Time Qvertime Hourly Rate

Classificaticn Basic Health  Pension VWacation Training Other Hours' Total Daily/ Sunday and

{Journeyperson) Hourly and and Payments Hourly Saturday” Hollday

Rate Welfare Holiday® Rate 112X 2X

Classification Group® '

Area 1 Area 2° Area1® Area2® Areat® Area2® Areat1®  Area?°

Group 1 $47.60 $4960 $13.88 $10.78 $4.61 $1.07 $0.79 8 $78.73  $80.73 $10253 $105.58 §$126.33 §130.33

Group 2 $46.15 $48.15  $13.88 $10.78 $4.61 $1.07 $0.79 8 $77.28 3$79.28 $10036 $103.36 $123.43 §127.43

Group 3 $44.75 $46.75 $13.88 $1078 $4.61 $1.07 $0.79 8 57688 §77.88 §98.26 $101.26 §120.63 $124.63

Group 4 $43.42 94542  $1588  $10.78 34.61 $1.07 $0.79 8 $74.55 $78.55 §96.26 $89.26 $117.97 $121.97

Group 5 $42.21  $4421  $13.88  §10.78 54.61 $1.07 $0.79 8 $73.34 §75.34 $94.45 $07.45 $115.55 §119.55

Group 6 $40.94 4294 $13.88 §10.78 $4.61 $1.07 $0.79 8 $7207 §74.07 $92.54 $86.54 §113.01 $117.01

Group 7 $39.85 34185 $13.88 $10.78 34.61 $1.07 $0.79 8 $70.98  $72.96 $90.91 $93.91 $110.83 §$114.83

Group 8 $38.77 34077  $13.88  $10.78 $4.61 $1.07 $0.79 8 $60.90 $71.90 $88.29 $92.29 $108.67 $112.67

Group 8-A $38.66 $38.65 $13.88 §10.78 $4.81 $1.07 $0.79 8 $67.78 %6978 $386.11 $89.11 $104.43 $108.43

ALL CRANES AND ATTAGCHMENTS:

Group 1 $49.20 $51.20 $13.88 Bi0.78 $4.61 $1.07 $0.78 8 $80.33  $82.33 $104.83 $107.83 $128.53 $133.53
Truck Crane Assistant to Engineer $42.54 $44.54 51388 $10.78 34.61 $1.07 $0.78 8 $73.87 $75.67 $94.94 397.94 $11821 312021
Assistant te Enginesr $40.87 $42,37 31388 $10.78 $4.81 $1.07 $0.7¢ 8 $71.50 $73580 $9169 $9469 $111.87 §$115.87

Graup 1-A $48.45 35045 §13.88  $10.78 $4.81 $1.07 $0.76 8 $79.58  $81.58 $103.81 $708.81 $128.03 $132.03
Truck Crane Assistant to Engineer $41.78  $43.79  $13.88 §10.78  $4.81 $1.07 §0.72 8 $72.92  $74.92  $9382 396.82 $11471 $118.71
Assistant to Engineer $39.67 $4162 51388 $10.78 $4.81 $1.07 $0.79 8 $70.76  $72.756  $90.56  $93.56 511037 $114.37

3roup 2-A $46.78 34876  §13.88  $10.78 §4.81 $1.07 $0.79 3 $77.88  $79.80 $101.27 $104.27 $12465 $12885
Truck Crane Assistant to Enginesr $41.55 34355 $13.88 §10.78  $4.51 $1.07 $0.7¢ 8 §72.68 $74.68 $93.46 $96.46 $114.23 $118.23
Assigtant to Enginser $39.40 $4140 §$13.88 $10.78 $4.561 $1.07 $0.79 8 $7053  $72.53 $9023  $9323 $10983 $113.83

Group 3-A $45.12 $47.12  $13.88  §$10.78 $4.81 $1.07 $0.79 3 $76.25 $78.25 $98.81 $101.81 3512137 $12537
Truck Crane Assistant to Engineer $41.31  $43.31  $13.88 $10.78 3461 $1.07 $0,79 8 $72.44  $74.44 59310 $96.10 §113.75 $117.75
Hydraulic $40,94 $4284 313,88 31078  $4.61 $1.07 $0.79 8 §72.07  $74.07 99254 $0B5564 §113.01 $117.01
Assistant to Engineer $39.15 $41.15 §13.88 §10.78 $4.61 $1.07 $0.79 8 $70.28 $72.28 $89.86 $92.86 310943 $113.43

Group 4-A $42.21  $44.21  $13.88 §$10.78  $4.81 $1.07 $0.79 8 $73.34 $75.34 59445 $97.45 §$11555 $119.55

# [ndicates an appranticasble craft, The current apprentice wage rates are avaiiable on the Internst at hitp:fwww.dir.ca,gowOPRL/PWApaWags/PWAppWageStart.asp. To obiain any
apprentice wage rates as of July 1, 2008 and prior to September 27; 2012, please contact the Divigion of Apprenticeship Standards or refer to the Divisfon of Apprenticeship Standards' wabsite
at hitp:/fwww dir.ca.gov/das/das.html.

* For classifications within each group, see pages 39B-40.

b AREA 1- Butts, Kings, Mercad, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yole, and Yuba counties; and portions of Alpine, Amador, Calaveras,
Colusa, Del Norte, El Darado, Frasno, Glenn, Humboldt, Lake, Lassen, Madera, Marinosa, Mendocino, Montersy, Nevada, Placer, Plumas, Shasta, Sisrra, Siskiyou, Sonoma, Tehama,
Tuolumne and Trinily counties.

® MAREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Ei Dorado, Fresno, Glenn, Humboidt, Lake, Lassen, Madera, Mariposa, Mendocine,

Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tutare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41).
¥ Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to Inclement weather.

? Includes an amount for supplemantal dues.

f When three shifts are smploysd for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {axclusive of meal pericd), shall constitute a day of work,
for which sight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shafl be seven (7) hours of work for eight (8) hours
of pay at the non-shift wage rats.

9 For total base bid project valus of less than $3,000,000 oniy. The Operating Engineer {Heavy and Highway \Work) determination is applicabie for alt work $3,000,000 and abave.

Whara there is a published or advertised estimate of the constructlon costs of a project, such estimate shall determine the total base bid project value, for the purposes
of the three million dollars ($3,000,000) threshald.

NOTE: For Special Single and Second Shift rates, please see page 40GC.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shatl be pald, shall be all holidays in the collsctive bargaining agresment, applicable to the
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Cede. You may obtain the holiday provisiens for the current determinations on the Internst at
hitp:/hwamw.dir.ca.gov/OPRLIDPreWageDetermination.htm. Holiday provisions for current or superseded determinatlons may be oblained hy contacting the Office of the Director — Research Unit at {415)
703-4774.

TRAVEL ANDJ/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each worker to execute the
work, You may obtain the travel andior subsistence provisions for the current determinations on the Intarnat athitp:femw.dir.ca.gowOPRL/DPre\WageDetermination.htm. Travel andfor subsistence
raquiremants for current or superssded determinations may be cbiained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # QPERATING ENGINEER (BUILDING CONSTRUCTIONY
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2019-1A

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: Jung 230, 2020* Effective until superseded by a new datermination issued by the Director of Industrial Retations. Contact the Office of the Diractor
- Research Unit af (415) 703-4774 for new rates after 10 days from tha expiration date, if no subseguent dstermination is issued. .

LOCALITY: All localities within Alpine, Amador, Butts, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocine, Merced, Modoc,
Monterey, Mapa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,
Yolo, and Yuba counties.

Emplover Paymsnts Straight-Time Overtime Hourly Rate
Classfification Basic Health  Pension Vacatien Training Other Hours Total Daily/ Sunday and
(Journeyperson) Hourly and and Payments Hourly Saturda},fd Holiday
Rate Welfare Hofiday® Rate 1 112X 2X

Classification Group”

Area 1’ Aroa2° Area1® Area?® Area1® Area2® Areat®  Area 2
Group 1 $51.78 $53.75 $13.88 $10.78 $4.61 $1.07 $0.79 8 $82.838 $84.88 $108.76 3$i111.76 $13463 $13863
Group 2 $50.11 $52.11 $13.88 $10.78 $4.61 $1.07 $0.79 ) $81.24  $33.24 $106.30 $109.30 §$131.35 $135.35
Group 2 $48.55 $50.85  $13.88 31078 $4.61 $1.07 $0.79 3] $7968 $81.68 $103.86 $106.868 $128.23 §132.23
Group 4’ $47.02  $42.03 $13.88 $10.78 $4.61 $1.07 $0.79 8 $78.16  $80.18 3101.68 310468 $125.19 $128.19
Group & 34568 $47.68 $13.88 31078 $4.61 $1.07 $0.79 & $76.81 $78.81 $99.65 510285 $122.49 51268.49
Group § §44.24 $4624 $13.88  $1078 %461 $1.07 §0.79 & 75,37  $77.37 $97.49 §7100.49 F119.61 $123.61
Group 7 $43.03 $4503 §$13.88 $10.78 34.61 $1.07 $0.79 8 $74.16 $76.16  $9588 39868 $117.19 $121.19
Group 8 $41.82 $43.82 $13.88 31078 $4.61 $1.07 $0.79 8 $7295 §7495 $9386 $95.86 §$114.77 $118.77
Group 8-A $39.42  §4143  §1388  $1078  $481 $1.07 $0.79 8 $70,56 $72.56 $90.28 $83.28 $109.89 $113.99

ALL CRANES AND ATTACHMENTS:

Group 1 §53.48 $5546 31388 §10.78 $4.61 $1.07 $0.79 i1 $84,59 $86.59 $111.32 $114.32 $138.05 $14205
Truck Crane Assistant to Engineer $4597 $47.97 $1388 $10.78 $4.61 $1.07 50.79 & $77.10 37910 $100.09 §103.09 3$123.07 §127.07
Assistant to Enginesr $43.51 $45.51 $13.88 31078 $4.81 $1.07 $0.79 8 $74.64 $76.64 39640 $9940 $118.15 $12215

Group T-A $52.71 $54.71 $13.88  $10.78 $4.61 $1.07 $0.79 3] $83.84 38584 $110.20 $113.20 $136.55 $740.55
Truck Crane Assistant to Engineer $45.22  $47.22 $13.88 3$10.78 $4.61 $1.07 $0.79 & $76.35 $78.35 $98.86 §$101.96 §121.57 §12557
Assistant to Enginesr $42.76 34476 $13.88 $1078 $4.81 $1.07 $0.79 8 $73.89 §7589 $9527 $9827 §$116.65 $12086

Group 2-A $50.80 §52.80 $13.83 $10.78 $4.61 $1.07 $0.79 i} $81.93 $83.93 $107.33 $110.33 $132.73 $138.73
Truck Crane Assistant to Engineer $44.95 $46.95 $13.88 $10.78 $4.61 $1.07 $0.79 & $76.08 $78.08 $98.56 $101.56 $121.03 $125.03
Assistant te Enginesr 84252 34452 $13.88 $10.78 $4.81 $1.07 30.79 B 57365 §7566  $94.91  §97.91  §116.17  $12017

Group 3-A $48.94  $50.94 $13.88 3$10.78 $4.61 $1.07 $0.79 8 $80.07 $82.07 $104.54 $107.54 §$120.01 $133.01
Truck Grane Assistant to Engineer $44.68  $46.68 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.81 $77.81 $98.15  $101.15 $120.49 $124.49
Hydraulic $44.24  346.24 $13.88 §10.78 $4.81 $1.07 $0.79 8 $75.37  $77.37 39748 510049 $119.61 $123.61
Assistant to Engineer $42.24  §44.24 $13.83 $10.78 $4.61 $1.07 $0.79 8 $73.37 $7537 $94.4% 39748 §$11581 $119.861

Group 4-A $4568 $4768  $13.88  $10.78 $4.61 $1.07 $0.79 8 $76.81 $78.81 $99.65 $10265 §122.49 $126.49

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:ffwsw.dir.ca.gowOPRL/PWAppWage/PVWAppWageStart.asp. To obfair any
apprantice wage rates as of July 1, 2008 and pricr to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website
at http:/fwww.dir.ca.gov/das/das.html.
* For classifications within sach group, see pages 358-40,
® AREA 1- Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sulter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras,
Colusa, Dal Nerte, El Derado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendoeino, Monteray, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama,
Tulare, Tualumne and Trinity counties.
° AREA 2 - Madog, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E] Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Marlposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tutare, Tuclumna and Trinity counties. (Portions of counties falling In each area detailed on page 41).
9 Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work wesk due to inclement weather,
® Includes an amount for supplemental dues.
" For total base bid project value of less than $3,000,000 cnly. The Cperating Engineer (Heavy and Highway Work) determination is applicabis for all work $3,000,000 and above.
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purpeses
of the three million dollars ($3,000,000} threshold.

RECOGNIZED HOLIDAYS: Halidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, appficable to the
particular craft, classification, or type of worker employed on the project, which is on file with the Dirscter of Industrial Relations. if the prevailing rate is not based on a collectively bargained rale, the
holidays upon which the prevailing rate shall be paid shail be as provided in Section 6700 of the Government Code. You may obtain the holiday provisicns for the current determinations on the Internet at
http:/hvw. dir.ca.goviOPRL/DPreVWageDetermination.htm, Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at {415}
703-4774. :

TRAVEL ANDIOR SUBSISTENGE PAYMENT: in accordance with Lahor Code Saections 1773.1 and 1773.8, contractors shall makae trave! andfor subsistence payments tc each warker to execute the
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp:/iwww, dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel andfor subsistence
requirements for cument or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-BUILDING CONSTRUCTION)®

DETERMINATION: NC-23-83-1-2019-1D1

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective untd superseded by a new determination issued by the Directer of industrial Relations. Contact the Cffice
of the Director — Research Unit ai {415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alpine, Amador, Buite, Calaveras, Colusa, De! Norte, El Dorade, Fresno, Glenn, Humboldt, Kings, Laké, Lassen, Madera, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Slerra, Siskiyou, Sonoma,
Staniglaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yole, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification® Basic Healith Pension  Vacalicn  Training Other Hours® Total Daily Saturday’  Sunday and
(Journeyperson) Hourly and angd Payments Hourly Haoliday
Rate Welfare Hofiday® Rate 11/2X 1 142X 2X
Group A-1 $50.14 $13.68 $10.78 $4.61 $1.07 $0.7¢ 3 $81.27 $106.34 $106.34 $131.41
Truck Crane Assistant to Engineer $43.15 $13.88 “$10.78 $4.61 $1.07 $0.78 8 $74.28 $95.86 $95.86 $117.43
Assistant to Enginser $41.01 $13.88 $10.78 $4.61 $1.07 $0.78 8 $72.14 $92.65 $92.656 $113.15
Group 1 $40.39 $13.88 $10.78 $4.61 $1.07 30.78 a $80.52 $105.22 $105,22 $120.91
Truck Crane Assistant to Engineer §42.40, $13.88 $10.78 $4.61 $1.07 $0.78 8 $73.53 $94.73 $04.73 $115.83
Assistant to Engineer $40.26 $13.88 $16.78 $4.81 $1.07 %072 8 $71.39 $91.52 $91.52 $111.65
Group 2 $47.68 $13.88 $10.78 $4.61 $1.07 $0.79 8 $78.81 $102,65 $102.865 $126.48
Truck Crane Assistant to Engineer $42.18 $13.88 $10.78 $4.61 $1.07 $0.79 8 $73.31 $94.40 $04.40 $115,49
Assistant to Engineer $40.01 $13.88 $10.78 $4.61 $1.07 $0.79 8 $71.14 $91.15 $21,156 $111,18
Group 3 $46.29 $13.88 $10.78 $4.61 $1.07 $0.79 8 §77.42 $100.57 $100,67 $123.71
Truck Crane Assistant to Engineer $41.93 $13.88 $10.78 $4.61 $1.07 $0.79 8 $73.06 $04.03 $04.03 $114.8¢
Hydrauiic $41.55 $13.88 $10.78 $4.61 $1.07 $0.78 8 $72.68 $93.48 $93.46 $114.23
Assistant to Engineer $39.78 $13.88 $10.78 $4.61 $1.07 $0.78 8 $70.91 $90.80 $60.80 $110.69
Group 4 $44.36 $13.88 $i0.78 $4.61 $1,07 $0.78 8 $75.49 $97.67 $87.67 $119.85
Group 5 $43.11 $13.88 $10.78 $4.61 $1.07 $0.78 8 $74.24 $95.80 $05.80 $117.35

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet at hitp:/Awww.dir.ca.gov/OFRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp:/fwssw.dir.ca.gov/das/das. himl.

® Saturday in the same work week may be worked at stralght-time rates if a job is shut down during the normal work week due to inclement weather.

® For classifications within each group, see page 45.

© includas an amount for supplamental duas.

9 \When three shifts are employed for five {5) or more conseculive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shali constitute a day of
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the seccnd shift. The third shift shalt be seven (7) hours of work for
sight (8) hours of pay at the nen-shift wage rate.

® For fetal base hid project value of lass than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above,
Where there Is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes
of the three milllon dollars ($3,000,000) thresheld.

NOTE: For Special Single and Second Shift rates, please see page 40D.

RECOGNIZED HOLIDAYS: Halidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holicays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed an the project, which is on file with the Director of industrial Relations. I the prevailing rate is not based ona
callectively bargained rate, the holidays upon which the prevailing rate shall be pald shall be as provided in Section 5700 of the Government Code. You may cbiain the holiday provisions
for the current determinations on the Intermet at hitp:/fiwww. dir ca.gov/OPRLIDPreWageDetermination.htm.  Haliday provisions for current or superseded determinations may be obtained by
cantacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: n accordance with Labor Code Sections 1773.1 and 1773.9, contracters shall make trave] and/or subsistence payments to each worker to
execute the work, You may obtain the travel andfor subsistence provisions for the current determinations on the Internet at hitp:/iwww.dir.ca.gow/OPRLIDPreWageDetermination,htm.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (418) 7034774,

40B
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR CF INDUSTRIAL RELATIONS
PURSUANT TC CALIFCRNIA LABOR CODE PART 7, CHAPTER 1, ARTIGLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR (QPERATING ENGINEER-BUILDING CONSTRUCTION)®
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2019-1D1

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination Jssued by the Director of Industrial Relations. Contact the Office
of the Director — Research Unit at {415} 703-4774 for new rates after 10 days from the expiration date, if no subseguent determination is issued.

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresne, Glenn, Humbeldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocino, Merced, Madoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, $an Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yclo, and Yuba counties.

Emplover Payments Straight-Time Overtime Howrly Rate
Classification® Basic Health Pension  Vacation  Training Other Hours Total Daily Saturday’  Sunday and
{Journeypersan) Hourly and and Payments Hourly Haliday
Rate Welfare Heliday® Rate 112X 112X 2X
Group A-1 §54.51 $13.88 $10.78 $4.61 $1.07 50,79 8 $85.64 $112.90 $112.80 $140.15
Truck Crane Assistant to Engineer $46.65 513.88 510.78 $4.61 $1.07 50.79 8 $77.78 $101.11 $101.11 $124.43
Assistant to Engineer $44.23 $13.88 510.78 $4.61 $1.07 $0.79 8 $75.38 $57.48 $87.48 $119.59
Group 1 $53.76 $13.86 510.78 $4.61 $1.07 $0.79 8 $84.80 . $111.77 $111.77 $138.65
Truck Crane Assistant to Engineer $45.90 $13.88 51078 $4.61 $1.07 $0.79 8 $77.03 $89.08 $99.68 $122.83
Assistant to Engineer $43.48 $13.88 510.78 %4.61 $1.07 50.79 8 574.61 $86.35 $96.35 $118.09
Group 2 $51.84 $13.88 $10.78 54.61 $1.07 $0,79 B $82.97 $108.89 $108.89 $134.81
Truck Crane Assistant to Engineer §45.64 $13.88 $10.78 $4.61 $1.07 50.79 B $76.77 $99.59 $99.59 $122.41
Agsistant to Engineer §43.21 $13.88 $10.78 $4.61 $1.07 $0.79 8 $74.34 $95.95 $985.95 $117.55
Group 3 $50.26 $13.88 510,78 $4.61 $1.07 $0.79 8 $81.39 $108.52 $108.52 $131.85
Truck Crane Assistant to Engineer $45.36 $13.88 $10.78 $4.61 $1.07 $0.79 8 $76.49 $89.17 $99.17 $121.85
Hydraulic $44.85 $13.88 §10.78 $4.61 $1.07 50.79 ] $76.08 $98.56 $98.56 $121.03
Assistant to Engineer $42.93 513.88 510.76 $4.61 $1.07 $0.79 8 $74.06 $96.53 $95.53 $116.09
Group 4 $48.11 $13.88 $10.78 $4.61 $1.07 $0.79 a $79.24 $103.30 $103.30 $127.35
Group & $46.69 $13.88 $10.76 $4.61 107 50.79 il $§77.82 $101.17 $101.17 $124.51

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet at http:/www. dir.ca.gov/OPRIL/PWAppWage/PWAppWageStart.asp, To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http:/iwwwn. dir.ca. govidas/das.htmi.
* Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.
® For classifications within each group, see page 45.
® tncludes an amount for supplemental dues. )
4 For total base bid project value of fess than $3,000,000 only. The QOperating Engineer {Heavy and Highway Work) determination is applicable for all work $3,600,000 and above.
Where there |3 a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes
of the three million dollars ($3,000,000) threshold.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shalt be all holidays in the collective bargaining agresment,
applicable to the pariicular craft, classification, or type of worker employed on the praject, which is on file with the Director of Industrial Relations. If the prevailing rate is not basedon a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may cbtain the holiday provisions
for the current determinations on the Internet at http://www.dir.ca.gow/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/QOR SUBSISTENGCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/Avww.dir.ca.gov/OPRL/IDPreWageDetermination.htm.
Trave! andfor subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER

.ETERMINATION: NC-63-3-75-2019-1
1SSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issned by the Director of Industrial
Relations, Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuohurme, Yolo, and Yuba Counties.

Employer Payments Straight-Time Qvertime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hows Total Daily Saturday® Sunday and
(Journeyperson} Hourly and and Payments Hourly Holiday
Rate Welfare Holiday! Rate 112X 112X 2X

Classification Growp*

Area 1® Area 2° Area1® Area2® Area1® Area2® Area1® Area2° Area IP Avea2°
Group I $37.71 3971 13.88 1035 424 1.06 088 8§ 68.12 706.12 86975 89.975 86975 89.975 105.83 109.83
Group IT 3411 36.11 13.88 1035 424 1.06 088 8 64.52 066,52 81.575 84.575 81.575 84575 98.63 102.63
Group ITI 2950 31.50 13.88 1035 424 106 088 8 5991 6191 7466 7766 7466 T766 8941 9341
Group IV 26,7 2879 13.88 1035 424 1.06 0.88 8 5720 35920 70595 73595 70.595 73.595 83.99 87.9%

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

attpravww. dir.ca.pov/OPRL/PWADPp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior o September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standardy’ website at

httpy/twww. dir.ca.gov/das/das.himl.

“ For classifications within each group, see below.

b ARFA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara,
Santa Cruz, Solano, Stanislaus, Sufter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,

" Glenn, Humboldi, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare,

Tuolumne and Trinity Counties. ‘

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocine, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyon, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties.
(Portions of counties falling in each area detailed on page 41).

4 Includes an amount for Supplemental Dues.

© Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major
mechanical breakdown or shortage of materials beyond the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houtly wage rate for Holiday wotk shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at htip://'www.dir.ca.gov/oprl/DPreWageDetermination him. Holiday provistons for carrent or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL ANI/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination itin. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
Hydro Seeder Machine
Group I Roller
Landscape Finish Grade Operator. All finish grade work regardless of the Rubber-Tired and Track Earthmoving Equipment
equipment used, and all equipment with a horsepower rating of more than 65.  Skiploader
Straw Blowets
GroupTI Trencher - 35 Horsepower up to 65 Horsepower

Landscape Operator up to 63 HP. All equipment with a manufacturer's
horsepower rating of 65 or less except equipment covered by Group I or Group IH
Group . The following equipment shall be included in Group II except Landscape Utility Operator
when used for finish work so long as its manufacturer's horsepower rating is  Small Rubber-Tired Tractor

65 or less. Trencher - Under 35 Horsepower
A-Frame and Winch Truck
Backhoe Group IV
Forklift (Jobsite) Asgistant Landscape Utility Operator
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PURSUANT TO CALIFORNIA .LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR LANDSCAPE CONSTRUCTION PROJECTS
CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-63-3-75-2019-1
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if ne subsequent
determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Employer Pavments Straight-Time Overtime Howrly Rate
Classification Basic Health Pension Vacation Training Other Howrs Total Daily Saturday® Sunday &
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday* Rate 112X 112X 2X

Classification Group®

Area 1 Area2° Area 1 Area2° Areal Area2° Area I Area2¢ Area 1" Area2¢
Group I $41.12 4312 1388 1035 424 1.06  0.88 8 7153 7353 92.09 9509 9209 9509 112.65 116.65
Group 1L 37.07 39.07 1388 1035 4,24 1.06 0.88 § 67.48 6548 86,015 89.015 86.015 89.015 104.55 108.55
Group III 31.88 33.8%8 13.88 1035 424 1.06  0.88 8 6229 6429 7823 8123 7823 §1.23 9417 98.17
Group IV 2898 3098 1388 1035 424 1.06  0.88 8 5939 6139 7388 76.88 7383 7688 8837 9237

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Tnternet at

http://veww.dir.ca, gov/OPRL/PWARp Waee/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

Lteps/fwww. dir.ca. gov/das/das himl.

2 For classifications within each group, see below.

b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joagquin, San Mateo, Santa Clara,
Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Iake, Lassen, Madera, Matiposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tu!
Tuolumne and Trinity Counties.
¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera,
Mariposa, Mendocine, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counttes
{Portions of counties falling in each area detailed on page 41).

4Tncludes an amount for Supplemental Dues.

¢ Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major
mechanical breakdown or shortage of materials beyond the control of the Individual Employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular ¢rafi, classification, or type of worker employed on the project, which is on file with the
Directot of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the heliday provisions for the current determinations on the Internet
at bttp/Awww.dir.ca.govioprl/DPreWageDetermination.btin, Holiday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall malke travel and/or
subsistence payments to each worker fo execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp://www.dir.ca.govioprl/DPreWageDetermination titm. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (4153) 703-4774,

CLASSIFICATIONS HDR Welder - Landscape - Operating Engineer's Equipment
Hydro Seeder Machine
Group I Roller
Landscape Finish Grade Operator. All finish grade work regardless of the Rubber-Tired and Track Barthmoving Equipment
equipment used, and all equipment with a horsepower rating of more than 63, Skiploader
‘ Straw Blowers
Group IT Trencher - 35 Horsepower up to 65 Horsepower
Landscape Operator up to 65 H.P. All equipment with a manufacturer's
horsepower rating of 635 or less except equipment covered by Group I or Group ITE

Landscape Utility Operator
Small Rubber-Tired Tractor
Trencher -~ Under 35 Horsepower

Group III. The following equipment shall be included in Group II except
when used for finish work so long as its manufacturer's horsepower rating is

65 or less.
A-Frame and Winch Truck Group IV
Backhoe , Assistant Landscape Utility Operator
Forklift (Jobsite)
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GENERAL PREVATLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, BIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # DREDGER OPERATING ENGINEER
(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTHON DREDGING)

DETERMINATION: NC-63-3-12-2019-1

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued,

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Notte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin,
San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanistaus, Satter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Paviments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension® Vacation Trgining Other  Hours Total Daily® Saturday® Sunday
(Journeyperson) Hourly and and Payments Hourly and

Rate Welfare Holiday! _ Rate 112X 11/2X Ho%lgay
Classification Group?
First Shift Areal® Area 2® Area1® Area2® Areal® Area2® Area 1 Area2® Areal® Area2®
Group 1 $47.88 49.88 13.88 14.05 5.97 0.49 0.30 8§ 8257 84,57 10651 109.51 10651 108.51 130.45 134.45
Group 2 4292 4492 13.88 14.05 3.97 0.49 0.30 8 77.61 7961 9907 102.07 99.07 10207 120.53 124.53
Group 3 41.80 43.80 13.88 14.05 5.97 0.49 (.30 8§ 7649 7849 9739 10039 9739 10039 118.29 122.29
Group 4 38.50 4050 13.88 1405 597 0.49 0.30 8§ 7319 7519 9244 9544 9244 9544 111.69 115.69
Special Single &
Second Shift ~ Area 1 Area2° Area1® Area2® Areal® Area2” Area1® Area2® Areal® Area2°
Group 1 $52.19 5419 13.88 14.05 5.97 0.49 0.30 § 86.88 88.88 112975 115975112.975 115.975 139,07 143.07
Group 2 46.61 48.61 13.88 14.05 5.97 0.49 0.30 § 8130 8330 104.605 107.605 104.605 107.605 127.91 131.91
Group 3 4535 4735 13.88 14.05 5.97 0.49 0.30 § 80.04 82.04 102,715 105.715 102.715 105.715 125,39 129.39
“nup 4 41.64 43.64 13.88 14.05 5.97 0.49 0.30 8§ 7633 7833 97.150 100.150 97.150 100.150 117,97 121.97

. wtdicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ hitp:/www.dir.ca.eov/OPRL/PWApn Wane/PWAppWageStart.asp . To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www. dir.ca.gov/das/das ik,

# For classifications within each group, see below,

" AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz,
Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Derado, Fresno, Glenn, Humboldt, Lake,
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties.

* AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresnio, Glenn, Humboldt, Lalke, Lassen, Madera, Mariposa,
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties (Portions of counties falling in
each area detailed on page 41),

{Includes an amount for Supplemental Dues,

® Includes an amount for Annuity Trust Fund.

f Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather.

& Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Holiday

overtime rate.

GROUF 1 GROUP 2 GROUP 3 GROUP 4

Chief Engineer Dredge Dozer Booster Pump Operator Bargeman
Day Mate (Captain) HDR/Welder Deck Engineer Declchand
Leverman/Operator Deck Mate Fireman
Dredge Tender Leveehand
Watch Engineer Oiler
Welder '
Winch Man

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houtly wage tate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is en file with the Director of Industrial Relations. If the prevailing rate is

not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Cede. You may obtain the

haliday provisions for the current determinations on the Infemmet at http:/fwww.dir.ca.gov/OPRL/DPreWageDeterminationhtm, Holiday provisions for current er superseded
"minations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL ANI/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Tnternet at
hitp://www.dir.ca.gov/OPRL/DPreWageDetermination htm. Travel and/or subsistence requirements for cursent or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at (415) 7034774,
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GENERAL FREVAILING WAGE BETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIATL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) "
AND
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER)

DETERMINATION: NC-23-102-13-2016-1

ISSUE DATE: August 22,2019

EXPIRATION DATE OF DETERMINATION: June 28, 2020** The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incosporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at
(415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amados, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Humnboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano, Sonoma, Staniglaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties,

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation  Training  Other Hours Total Daily® Saturday©? Sunday
{Jourmeyperson) Hourly and . and Payments Hourty And
Rate Welfare ® Holiday ® Rate 112X 112X  Holiday#

TRAFFIC CONTROL AND RELATED CLASSIFICATIONS

AREA 14
Traffic Control Person 1 32.02 8.50 12.55 3.05 0.50 0.25 8 56.87 72.88 72.88 88.89
Traffic Control Person I3 29.52 8.50 12,55 3.05 0.50 0.25 8 54,37 69.13 69,13 83.89
Construction Zone Traffic

Control Pilot Car, Flag Person  31.72 8.50 12.55 3.05 0,50 0.25 8 56.57 7243 72.43 88.29
AREA 24
Traffic Control Person I 31.02 8.50 12.55 3.05 0.50 0.25 8 55.87 71.38 . 71.38 86.89
Traffic Control Person 11 28.52 8.50 12.55 3.05 .50 0.25 8 53.37 67.63 67.63 81.89
Construction Zone Traffic

Control Pilot Car, Flag Person  30.72 8.50 12,55 3.05 0,50 025 8 55.57 70.93 70.93 86.29

DETERMINATION: NC-23-102-13-2019-1A

ISSUE DATE: August 22,2019

EXPIRATION DATE OF DETERMINATION; June 28, 2020%* The rate to be paid for work performed after this date has been determined. If work will extend past
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of tive Director — Research Unit for specific rates at
(415) 703-4774, )

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Noxte, El Dorado, Fresno, Glenn, Humbaoldt, IKings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties.

STRIFPER AND RELATED CLASSIFICATIONS

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health®  Pension® Vacation  Training Other Hours Total Daily " Saturday °f Sunday
(Journeyperson) Howly and and Payments Hourly and
Rate Welfare Holiday ® Rate 112X 112X Holiday®

Group 1 34.91 8.50 11.94 3.05 0.50 0.22 8 5912 76.575 76.575 94.03
Group 2 3341 8.50 11.94 3.0 0.50 0.22 8 57.62 74.325 74.325 91.03
Group 3 31.66 8.50 11.54 3.05 0.50 022 8 55.87 7.7 7170 87.53
Group 4 29.56 8.50 11.94 305 0.50 0.22 8 53.77 68.55 6855 8333
Group 1 Group 2 Group 3 Growp 4
Traffic Striping Applicator Traffic Delineating Device Applicator Traffic Surface Abrasive Blaster Parling Lots, Game Courts & Playground

Traffic Protective System Installer Pot Tender Striping Applicator

Pavement Markings Applicator Decorative Asphalt Surfacing Laborer

Decorative Asphalt Surfacing Applicator

Footnotes are listed on page 44A
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Determination: NC-23-102-13-2019-1 and NC-23-102-13-2019-1A

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:Hwerw. dir.ca zov/OPRLPWApp Waee/PWAppWageStart. asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,2012,
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' webmte at hittp:/www. diz, ca. gov/das/das himl

a Includes an amount for the Annuity Trust Fund.

b Includes an amount for Supplemental Dues.

¢ Saturdays or scheduled sixth (6™ consecutive work day in the same work week may be worked at straight-time if the job is shut down during the normal work week
due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer,

d AREA1- Alameda, Contsa Costa, Marin, San Francisco, San Mateo and Saata Clara Counties.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, D¢l Norte, El Dorado, Fresno, Glenn, Humbolds, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Merced, Modoc, Montersy, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Socnoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Taofumne, Yolo and Yuba Counties.

e Includes an amount for Retiree Heaith & Welfare

f One and one-half (1-1/2) the straight time hourly rate of pay shall be paid for all work performed ir excess of forty hours {40) a week or eight hours (8) a day and
the sixth (6th) consecutive day worlced or Saturdays.

g Two times (2x) the straight time hourly rate of pay shall be paid for all work performed on the seventh (7th) consecutive day worked, or Sundays and holidays.

h The rates of the Laborer classifications for the craft of Traffic Control/Lane Closure {Laborer) do not apply to traffic control work associated with parking and highway
improvement projects in San Joaguin, Tuolumne, and Yolo Counties. For traffic control work associated with parking and highway improvement projects in these three
counties, the minitmum rate of pay is that of the Painter classifications for the craft of Parking and Highway Improvement Painter (Paintet).

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday worl shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp:/fwww, dir,co,gov/OPRL/DPreWageDetermination.him.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774, '

TRAVEL ANI/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 17731 and 1773.9, contractors shali make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cusrent determinations on the Internet at
http:/fwww, dit.oa.gov/OPRL/DPreWaceDetermination.hem,  Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unit at (415} 703-4774. i



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #STEEL ERECTCR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®

DETERMINATION: NC-23-63-1-2019-2D

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective untl superseded by a new determination issued by the Director of Industrial Relations. Contact the Cffice
of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is {ssued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modac, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation Training  Other Hours® Total Daly” Saturday®™  Sunday ang
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday® Rate 142X 112X 2X

Group A-1 $51.62 $13.88 $10.78 $4.61 $1.07 3079 8 $82.75  $108.56 $108.56 $134.37
Truck Crane Assistant to Engineer $44.30 $13.88 $10.78 $4.61 $1.07 $0.79 8 $76.43 $87.58 $97.58 $119.73
Assisiant 1o Enginest 34207 313,05 $10.78 481 $1.07 070 S $73.20 o424 $04.24 34827
Group 1 $50.87 $13.88 $10.78 $4.,61 $1.07 $0.79 8 $82.00 $107.44 §107.44 $132.87
Truck Crane Assistant to Engineer $43.55 $13.88 $10.78 $4.61 $1.07 $0.79 8 $74.68 $96.46 $96.46 $118.23
Assistant to Engineer $41.32 $13.68 $10.78 $4.61 $1.07 $0.79 8 $72.45 $93.11 $93.11 $113.77
Group 2 $49.10 513.88 $10.78 $4.61 $1.07 $0.79 8 $80.23 $104.78 $104.78 $129.33
Truck Crane Assistant fo Engineer  $43.33 $13.88 $10.78 $4.81 $1.07 $0.78 8 $74.48 $96.13 $596.13 $117.78
Asgsistant to Engineer $41.05 $13.88 $10.78 $4.61 $1.07 $0.78 8 $72.18 $92.71 $82.71 $113.23
Group 3 $47.62 $15.88 510.78 $4.61 $1.07 $0.7¢ 8 $78.75  $102.56 $102.56 $126.37
Truck Crane Assistant to Engineer $43.08 $13.88 §10.78 $4.61 $1.07 $0.7¢ a $74.19 $95.72 $856.72 $117.25
Hydraulic $42.67 $13.88 $10.78 $4.61 $1.07 $0.79 8 $73.80 $95.14 595.14 $116.47
Assistant to Engineer $40.83 $13.88 $10.78 $4.81 $1.07 $0.79 8 $71.98 $92.38 $92.38 $112.79
Group 4 $45.60 $13.88 $10.78 $4.61 $1.07 $0.79 8 $76,73 $99.53 $99.53 $122.33
Group 5 $44.30 §13.88 $10.78 $4.61 $1.07 $0.79 8 $75.43 $97.58 $97.58 $119.73

# indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/Avww. dir.ca.gov/OPRL/IPWAppWage/PWAppWageStart.asp. To

cbtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, pleass contact the Division of Apprenticaship Standards or refer to the Division of

Apprenticeship Standards’ website at http:iww.dir ca.gov/das/das.html.

" Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday cnly. All other time is paid at the Sunday/Holiday overtime rate.

° For Building Construction, see page 408

4 Includes an amount for supplemental dues.

When three shifts are employed for five {5) or more consecutive days, seven and one-half (7 1/2} conseclitive hours {(exclusive of meal pericd), shall constitute a day of
work, for which sight (8) times the straight time hourly rate shall be paid al the non-shift wage rate for the second shift. The third shift shafl be seven (7) hours of work for
eight (8) hours cf pay at the non-shift wage rate.

GROUP A1 GROUF 3
Cranes over 350 Tens Cranes, 45 tons and under
Derrick over 350 Tons Self Propelled Boom Type Lifiing Device, 45 tons and under
Self Profelled Boom Type Lifting Devices cver 350 Tons

GROUP 4
GROUP 1 {Chicage Boom
Cranes over 100 tons Forkift, 10 tons and over
Derrick over 100 tons Heavy Duty Repairmaniielder
Self Prepelled Boom Type Lifting Device over 100 tons

GROUP &
GROUP 2 Boom Cat

Cranes over 45 tons up tc and including 100 tons
Derrick, 100 tons and under

Self Propelled Boomn Type Lifting Devics, over 45 tons
Tower Crane

NOTE: For Special Single and Second Shift rales, please see page 45A.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Heliday work shall be paid, shall be all holidays in the coliective bargaining agreement,
applicable tc the particular craft, classification, or type of worker employed on the project, which is on file with the Cirecter of industrial Relations.  if the prevailing rate is not based en a
collectively bargained rate, the holidays upon which the prevaliing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current teterminations on the Internet at hitp:/Awww.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each worker {o
sxecute the work. You may obtain the travel andfor subsistence provisions for the current determinations on the Intermet at hitp:#www.dir.ca.gov/OPRLIDPreWageDetermination.htm.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit al (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CCDE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

" FOR COMMERCGIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #STEEL ERECTOR AND FABRICATOR {(OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
(SPECIAL SINGLE AND SECOND SHIFT)}

DETERMINATION: NC-23-83-1-2019-2D

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until supersedad by a new dstermination issued by the Director of Industrial Relations, Contact the
Office of the Director — Research Unlt at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued,

LOCALITY: Al lucalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ef Dorado, Fresno, Glenn, Humbaldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendecino, Merced, Modoc, Monteray, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, Sar Mateo,
Santa Clara, Santa Cruz, Shasta, Slerra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overlime Hourly Rate
Classification Baslc Health Pension  Vacation  Training Other Hours Taotal Daily® Saturday“" Sunday and
(Journeypersor) Hourly and and Payments Hourly Holiday
Rate \Walfare Haliday® Rate 112X 1 112X 2X
Group A-1 356,17 $13.88 $10.78 $4.61 $1.07 $0.79 8 $B7.30 $11539 $415.28 $143.47
Truck Crane Assistant to Engineer  $47.94 $13.88 $10.78 $4.81 $1.07 $0.79 & $72.07 $103.04 $103.04 $127.01
Assistant to Engineer $45.42 $13.88 $10.78 $4.81 $1.07 $0.79 8 . §7855 $99.26 $99.26 $121.87
Group 1 $55.42 $13.88 $10.78 $4.61 $1.07 $0.79 8 $86.55  $11426  $114.28 $141.97
Truck Crane Assistant to Engineer  $47.19 $13.88 $10.78 $4.61 $1.07 $0.79 8 $78.32 $101.92 $101.82 $125.51
Asslatant to Engineer $44.687 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.80 $98.14 $98.14 $120.47
Group 2 $53.44 $13.88 $10.78 $4.61 §1.07 30,79 8 $84.57 $111.29 $111.29 $138.01
Truck Crane Assistant to Engineer  $46.94 $13.88 $10.78 $4.61 $1.07 $0.79 8 $78.07  $101.54  $101.54 $125.01
Assistant to Engineer $44.39 $13.88 $10.78 §4.81 $1.07 $0.79 8 $75.52 $97.72 $97.72 $119.91
Group 3 $51.76 313,88 $10.78 5461 $1.07 $0.79 8 $82.8¢ 10877 $108.77 $134.65
Truck Crane Assistant to Engineer  $46.64 $13.88 $10.78 $4.61 $1.07 $0.79 8 $77.77  $101.09 $101.09 $124.41
Hydrauiic $48.21 $13.88 $10.78 $4.61 $1.07 $0.79 8 7734 10045  $100.45 $123.85
Assistant to Engineer $44.13 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.26 $87.33 $97.33 $119.39
Group 4 $49.50 $13.88 $10.78 54.61 $1.07 $0.79 8 $80.63  $105.38  $105.38 $130.13
Group 5 $48.03 $13.88 $10,78 $4.61 $1.07 $0.79 4 $79.16 10316 $103.18 $127.19

# Indiicates an apprenticeable craft. The current apprentice wage rates are avallable on the Internet at hitp:/Avwww. dir.ca.gov/OPRLIPWAppWage/PWAppWageStart. asp. Te
obtain any apprentice wage rates as of July 1, 2008 and pricr fo September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hitp:/fwww. dir.ca.govidas/das.html.

* Saturday in the same work week may be worked at straight-time rates if a job Is shut down during the normal work week due to inclement weather.

® Rate applles to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtims rate.

® For Buiiding Construction, see page 408

¢ Includes an amount for supplemental dues.

GROUP A-1 GROUP 3
Cranes over 350 Tons Cranes, 45 tons and under
Darrick over 350 Tons : Self Propelled Boom Type Lifting Device, 45 tons and under
Seif Profelled Boom Type Lifting Devices over 350 Tons

GROUF 4
GROUP 4 Chicago Boom
Cranes over 100 fons Forklift, 10 tons and over
Derrick over 100 tons Heavy Duty Repairman/\Welder
Seff Propelied Boom Type Lifting Device over 100 tons

GROUP §
GROUFP 2 Boom Cat

Cranes over 45 tons up te and including 100 tons
Derrick, 100 tons and under

Self Propelied Boom Type Lifting Device, over 45 tons
Tower Crane

RECOGNIZED HOLIDAYS: Holidays upoh which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industial Relations.  If the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shali be as provided in Section 6700 of the Governiment Code. You may obtain the holiday provisions
for the current determinations on the Internet at http:/fweav.dir.ca.goviCPRL/IDPreWageDstarmination.htm. Holiday provisions for cument or superseded determinations may be obtained
by contacting the Cffice of the Director — Research Unit at (415) 703-4774. . ’

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make fravel andfor subsistence payments to each worker
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/iwww,dir.ca.gov/OPRLU/DProWageDetermination.htm,
Travel and/or subsistence requirements for current or supersedad determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

458,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTICONS 1770, 1773 AND 1773.1

FOR CCMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2018-1B
ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determinaticn issued by the Director of Industrial Relations. Contact the Cffice of the
Director - Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if ne subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresne, Glenn, Humboldt, Kings, Lake, Lassen,

Madera, Marin, Maripesa, Mendocino, Mercad, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Francisco, San Joaguin, San Matec,

Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Scnoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Pension  Vacation  Training Cther Hours® Total . Daily® Saturday”  Sunday and
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday” Rate 1 142X 112X 2X
Group A-1 $50.99 $13.88 $10.78 $4.61 $1.07 $0.79 3 582,12 $107.62 $107.62 $133.11
Truck Crane Assistant to Engineer  $44.01 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.14 $97.15 $97.15 $119.15
Assistant ta Fraineer $41 73 $13 AR %10 78 %4 81 £107 %0.79 8 $72.86 $03.73 §83.73 §114.59
Group 1 $50.24 $13.88 $10.78 $d.51 $1.07 $0.79 8 $81.37 $106.49  $108.49 $131.61
Truck Crane Assistant to Enginser  $43.26 $13.88 $10.78 $4.61 $1.07 $0.79 8 $74.39 $06.02 $86.02 $117.65
Assistant to Engineer $40.98 $13.88 $10.78 $4.61 $1.07 $0.79 8 $72.11 $92.60 $92.80 $113.02
Group 2 548.42 $13.88 $10.78 $4.61 $1.07 $0.79 8 $70.55 $103.76  $103.76 $127.97
Truck Crane Assistant to Engineer  $43.01 $13.88 $10.78 $4.61 $1.07 $0.79 8 $74.14 $95.65 $96.65 $117.15
Assistant to Enginesr $40.71 $13.88 $10.78 $4.81 $1.07 $0.79 § $71.84 $92.20 $92.20 $112.55
Group 3 $46.74 $13.88 $10.78 $4.61 $1.07 $0.79 [+ $77.87 $101.24 $101.24 $124.81
“Fruck Crane Assistant lo Enginesr $42.72 $13.98 $10.78 $4.61 $1.07 $0.79 8 $73.85 $05.21 $85 21 $118.57
Assistant to Engineer $40.49 $13.88 $10.78 $4.61 $1.07 $0.79 <] $71.62 $91.87 $91.87 $112.11
Group 4 $44.97 $13.88 $10.78 $4.61 $1.07 $0.79 8 $76.10 $98.59 $98.59 $121.07
Group 6 $42.33 $13.88 $10.78 $4.61 $1.07 $0.79 § $73.48 $94.683 $94.63 $115.79
Group 8 $40.10 $13.88 $10.78 $4.61 51.07 50,79 8 §71.23 $91.28 $91.28 $111.33

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at hitp:/fwww, dir.ca.gew/OPRL/IPWAppWage/P\WApp\ageStart. asp.

To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at htip:/Awww, dir.ca, govidasidas.htmi.

® Saturday in the same work waek may be worked at straight-time rates if a job ts shut down during the normal work week due to inclement weather.

® Includes an amount for supplemental dues.

“ Rate applies to tha first 2 dally overtime hours orly. All other time is paid at the double time rate.

4 When thres shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {exclusive of meal period}, shall constitute a day of
work, for which eight {(8) times the straight time hourrly rate shall be paid at the non-shift wage rate for the sscond shift. The third shift shall be seven (7) hours of work for
eight (8) hours of pay at the non-shiit wage rate.

GROUP A1 GROUP 3
Cranes over 350 Tons Derrick Barge Pedestal Mounted Under 45 Tons
Derrick over 350 Tens Self Propelled Boom Type Lifting Device 45 Tons And Under
Self Profelled Boom Type Lifting Devices over 350 Tans ’ Shid/Scow Piledriver, Any Tonnage
GROUP 1 Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
Clamshells Over 7 Cu Yds GROUP 4
Derrick Barge Pedestal Mounted Over 100 Tons Asslstant Operator
Self Propelled Boom Type Lifting Device Over 100 Tons Forklift, 10 Tons And Over
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons Heavy Duty Repairman//Ve!der
GROUP 2
Glamshells Up To And including 7 Cu Yds GRQUP &
Derrick Barge Pedestal Mounted 45 Tons Up Te And Including 100 Tons Deck Engineer
Fundex F-12 Hydraulic Pile Rig
Self Propelled Boom Type Lifting Device Over 46 Tons GROUP 8
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons Beckhand
Up To And Including 100 Tens Fireman

NOTE: For Special Single and Second Shift rates, please see page 47B.

REGOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Hofiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the parficular craft, classification, or fype of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a
collectively bargalned rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at kitp: /v, dir.ca.gow/OPRLU/DPreWageDetermination.him. Holiday provisions for current or superseded determinations may
be obtained by contacting the Cffice of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with L.abor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worler to exacute the wark. You may obtain the travel andfor subsistence provisions for the current determinations on the Internet at
hitp: /v, dir.ca.goviOPRL/DPreWageDetermination.htm, Travel and/or subsistence requirements for current or supersedied determinations may be obtained by contacting the Office
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHARPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER {(QPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
(SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-63-1-2019-1B
ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Directer of Industrial Relations. Centact the Office of the
Director —~ Research Unit at {415} 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALETY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno, Glenh, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Sclano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yaie, and Yuba counties,

Emplover Payments Straight-Time Qvertime Hourly Rate
Classification Basic Heaith Pension  Vacation  Training Other Hours Totai Daily® Saturday® Sunday and
{Joumeyperscn) Houry and and Payments Hourly Holiday
Rate YWelfare Holidayh Rate 112X 112X 2X
Group A-1 $56.46 $13.88 $10.78 $4.61 $1.07 $0.79 3 $86.59 $114.32  $114.32 $142.05
Truck Crane Assistant to Engineer  $47.61 $13.88 $10.78 $4.61 $1.07 $0.79 3 $78.74 $102.56  $102.56 $126.35
Asststant to Engineer $45.04 $13.88 $10.78 $4.61 $1.07 $0.79 a 876,17 $98.69 $98.82 $121.21
Group 1 §$54.71 $13.68 $10.78 $4.61 $1.07 $0.79 3 $85.84 $113.20  $113.20 $140.55
Truck Crane Assistant to Engineer  $46.86 $13.88 $10.78 $4.61 $1.07 $0.79 8 $77.99 $101.42  $101.42 §124.85
Asslstant to Englineer - $44.29 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.42 $97.57 $97.57 $119.71
Group 2 $52.66 $13.68 $10.78 $4.61 $1.07 $0.79 8 $83.79 $110.12  $110.12 $136.45
Truck Crane Assistant to Engineer  $46.59 $13.88 $10.78 $4.61 $1.07 $0.79 8 $77.72 $101.02  $101.02 $124.31
Assistant to Engineer $43.99 $13.68 $10.78 $4.61 $1.07 $0.79 8 $75.12 $97.12 $97.12 $119.11
Group 3 $50.78 $13.88 $10.78 $4.61 $1.07 $0.79 8 $81.91 $107.30  $107.30 $132.68
Truck Crane Assistant to Engineer $46.26 $13.88 $10.78 $4.61 $1.07 $0.79 8 §77.58 $100.52  $100.52 $123.65
Assistant fo Engineer $43.75 $13.88 $10.78 $4.61 $1.07 $0.79 8 §74.88 $96.76 $96.76 $118.63
Group 4 $48.78 $13.88 $10.78 $4.61 $1.07 $0.79 8 $79.91 $104.30  $104.30 $128.69
Group 6 $45.81 $13.88 $10.78 $4.61 $1.07 $0.79 8 $76.94 $99.85 $99.85 122,75
Group 8 $43.31 $13.88 $10.78 $4.61 $1.07 $0.79 8 $74.44 $96.10 $96.10 $117.75

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at hitp:/Avww.dir.ca.goviOPRL/FWAppWage/PWAppWageStart. asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Divislon of
Apprenticeship Standards' website at http:/Awww.dir.ca.gov/das/das.html.

* Saturday in the same work week may be worked at siraight-fime rates if a job is shut down during the normal work week due to inclement weather.

® includes an amount for supplemental duss.

° Rate applies to the first 2 daily overtime hours only. Al other time is paid at the double time rate.

GROUP A1 GROUP 3
Cranes over 350 Tons Derrick Barge Padestat Mounted Under 45 Tons
Derrick over 350 Tons Self Propefled Boom Type Lifting Device 46 Tons And Under
Belf Profelled Boom Type Lifting Devices over 360 Tons Shid/Scow Filedriver, Any Tonnage
Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under
GROUP 1
Clamshells Over 7 Cu Yds GROUP 4
Derrick Barge Pedestal Mounted Over 100 Tons Assistant Operator
Self Propelled Boom Type Lifting Device Over 100 Tons Forldift, 10 Tons And Over
Truck Crane Or Crawler, Land Or Barge Mounted Qver 100 Tons Heavy Duty Repairman/Welder
GROUP 2 GROUP &
Clamshells Up To And Including 7 Cu Yds Deck Engineer
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 108 Tons
Fundex F-12 Hydraulic Pile Rig GROUP S
Self Propelled Boorn Type Lifting Davice Gver 45 Tons Deckhand
Truck Crane Or Crawler, Land Or Barge Mounted, Cver 45 Tons Fireman

Up To And Including 100 Tons

RECOQGNIZED HOLIDAYS: Helidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shalt be ali helidays In the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relattons.  If the prevalling rate s not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Ssction 8700 of the Government Code. You may obfain the holiday
provisions for the current determinations on the Intemet at hitp:/Awww. dir.ca.gov/CPRLUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may
be obtained by contacting the Office of the Director -- Research Uit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each worker
to execute the wark. You may oblain the travel and/er subsistence provisions for the current determinations on the Internet at
hitp:Awww.dir.ca.gov/OPRLDPreVWageDetermination.htr. Travel and/or subsistence requirements for curvent or superseded determinations may be obtained by contacting the Cffice
of the Director — Research Linit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER {OPERATING ENGINEER-BUILDING CONSTRUCTION)®

DETERMINATION: NC-23-63-1-2018-1B1
ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATEQN: June 30, 2020* Effective until superseded by a new determinatior: Issued by the Director of Industrial Relations, Contact the
Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localiies within Alpine, Amador, Butte, Cataveras, Colusa, Del Narte, El Dorado, Fresno, Glenn, Humbaldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendociro, Mercad, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaguin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yole, and Yuba counties.

Emplgyer Paymerits Straight-Time Overtime Hourly Rate
Classification® Basic Health Pensich  Vacation  Training Other Hours? Total Daily Saturday®  Sunday and
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday® Rate 11/2X 11/2X 2X
Graup A-1 $49.51 $13.88 $10.78 $4.61 $1.07 30.79 8 §80.64 $105.40  §105.40 $130.15
Truck Crane Assistant to Engineer ~ $42.85 $13.88 $10.78 $4.61 $1.07 $0.7¢ 8 $73.89 $96.42 $96.42 $116.85
Assistant to Engineer $40.69 $13.88 $10.78 $4.81 $1.07 50,79 8 $71.82 $92.17 $02.17 112,51
Group 1 $48.76 $513.88 $10.78 $4.61 $1.07 $0.79 8 $79.89 $104.27  $104.27 $128.65
Truck Crane Assistant to Engineer $42.11 $13.88 $10.78 $4.61 $1.07 $0.7¢9 8 $73.24 $94.30 $94,30 $115.35
Assistant to Engineer $39.94 $13.88 $10.78 $4.81 $1.07 $0.79 8 $71.07 $91.04 $91.04 $111.01
Group 2 $47.05 $13.88 $10.78 $4.61 §t.07 $0.79 ] $78.18 $101.71  $101.71 $125.23
Truck Crane Assistant to Engineer $41.88 $13.88 $10.78 $4.61 $1.07 $0.79 8 $73.01 $93.95 $93.95 $114.89
Assistant to Engineer $30.69 $13.88 $10.78 $4.61 $1.07 $0.79 8 $70.82 $90.67 $90.67 $110.51
Group 3 $45.44 $13.88 $10.78 $4.61 $1.07 $6.79 8 $76.57 $99.29 $99.29 $122.01
Truck Crane Assistant to Engineer $41.61 $13.88 §10.78 $4.61 $1.07 $0.79 8 $72.74 $93.55 $93.55 $114.35
Assistant to Engineer $39.46 $13.88 $10.78 $4.81 $1.07 $0.79 8 $70.59 $90.32 $90.32 $110.05
Group 4 $43.74 $13.88 $10.78 $4.61 $t.07 $0.79 3 $74.87 $96.74 $96.74 $118.81
Group 6 $41.24 $13.88 $10.78 $4.61 $1.07 $0.79 8 $72.37 $92.99 392,99 $113.81
Group 8 $39.10 $13.88 $10.78 $4.61 $1.07 $0.79 8 $70.23 $89.78 $89.78 $109.33

# Indicates an apprenticeable craft. The curent apprentice wage rates are available on the Interne$ at hitp:/wew. dir.ca.gowOPRL/PWAppWage/PWAppWageStartasp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at http:/Awww.dir.ca.govidas/das.himl.

? Salurday in the same work week may be worked at straight-time rates if a job Is shut down during the normal work week dus to inclement weather,

" For classifications within each group, see page 47,

Inciudes an amount for supplemental dues.

When three shifts are emploved for five {5) or more consecutive tlays, seven and che-half (7 1/2) consecutive hours (exclusive of meal period}, shall constifute a day of
waork, for which eight (8) times the straight ime hourly rate shail be paid at the non-shiff wage rate for the second shift. The third shift shali be seven (7) hours of work for
elght (8} haurs of pay at the non-shift wage rate. .

For total base bid project value of less than $3,000,000 only, The Cperating Engineer (Heavy and Highway Work) determinatior: is applicable for all work $3,00C,000 and above.
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes
of the three million dollars ($3,000,000) thresheld.

€

d

e

NOTE: Far Special Single and Second Shift rates, please see page 47C.

RECOGNIZER HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Heliday werk shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of industrial Relations. If the prevailing rate is nof based on a
collectively bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Secticn 8700 of the Govemment Code. You may obtain the holiday
provisions for the current determinations on the Internet at http:/Awsw.dir.ca. gowORPRL/DPreWageDetermination.htm.  Holiday provisions for current or superseded determinations may
he obtained by contacting the Office of the Diractor — Research Unit at {415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www,dir.ca. gow/OPRL/DPreWageDetermination.htm.
Travel andfor subsistence requirements for cument or superseded determinations may be obtalned by contacting the Office of the Director — Research Unit at {415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTICN AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)®
(SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2019-1B1

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Urilt at (415) 703-4774 for new rates after 10 days from the expiration date, If no subsequent determination is issued.

LOCALITY: Al localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocina, Merced, Modoc, Menterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benite, San Joaguin, Santa Cruz, Shasta, Sterra, Siskiyou, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yclo, and Yuba counties.

Employer Payments Straight-Time: Overtime Hourly Rate
Classification” Basic Health Pension  Vacation  Training Other Hours Total Dally  Saturday’ Sunday and
{Joumeyperson) Hourly and and Payments Hourly Holiday
Rate Weifare Holiday® Rata 112X 142X 2%
Group A-1 $53.80 $13.88 51078 F4.61 51.07 $0.79 a $84.93  $111.83  $111.83 $138.73
Truck Crane Assistant to Engineer  $46.32 $13.88 $10.78 $4.81 $1.07 50,79 8 $77.45 $100.81  §100.81 $123.77
Assistant to Engineer $43.88 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.01 $96.95 $96.95 $118.89
Group $53.05 $13.88 $10.78 $4.81 $1.07 $0.79 8 $84.18  B1i071 $110.M $137.23
Truck Crane Assistant to Engineer  §45.57 §13.88 $10.78 $4.61 51.07 $0.79 8 $76.70 $92.49 $99.49 $122.27
Assistant to Engineer $43.13 $13.08 $10.78 $4.81 51.07 $0.79 a $74.28 $95.83 $95.83 $117.39
Group 2 $51.1 $13.88 $10.78 $4.81 $1.07 $0.79 8 $82.24 $107.80 §107.80 $133.35
Truck Crane Assistant to Engineer $45.32 $13.88 $10.78 $4.61 $1.07 $0.79 8 $76.45 $98.11 $99.11 $121.77
Agsistant to Engineer $42.85 $13.88 $10.78 $4.61 $1.07 $0.79 8 §73.98 $95.41 $95.41 $116.83
Group 3 $49.32 $13.88 $10.78 $4.61 51.07 $0.79 a $80.45  $10511  H105.11 $129.77
Truck Crane Assistant to Engineer $45.01 $13.88 $10.78 $4.81 $1.07 $0.79 8 $76.14 $98 .85 $98,65 $121.15
Assistant to Engineer $42.58 $13.88 $10.78 $4.61 $1.07 $0.79 8 $73.71 $95.00 $85.00 $116.29
Group 4 $47.3g $13.88 $10.78 $4.61 $1.07 $0.79 8 §78.52 10222  $102.22 $125.91
Group & $44.58 $13.88 $10.78 $4.61 $1.07 $0.79 8 $75.71 $98.00 $98.00 $120.29
Group 8 542,19 §13.88 $10.78 $4.81 51.07 $0.79 8 $73.32 $94.42 $94,42 $115.51

# Indicates an apprenticeable craft. The curent apprentice wage rates are avallable on the Internet at http:/fwww. dir.ca.gowWOPRL/PWAppWage/PWAppWageStart. asp,

To obtaln any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, pleasa contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards' website at http:/fwww.dir.ca.gov/dasidas.html.

? Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal werk week due to inclement weather,

" For classifications within each group, see page 47.

® Inciudes an amount for supplemental dues.

¢ For total base bid preject value of less than $3,000,000 only. The Operaling Engineer {Heavy and Highway Work) determination is applicable for all work $3,000,000 and above.
Where there Is a published or advertised estimate of the construction costs of a project, such estimate shall determine the fotal base bid project valus, for the purposes
of the three million dellars ($3,000,000) threshold.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the cellective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with ihe Director of induskial Relations, I the prevalling rate is not based cn a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 8700 of the Government Cede, You may obtain the holiday
provisions for the current determinations on the Internet at hitp:/fiwww, dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may
be cbtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andfor subsistence payments to each
worker to execute the work, You may obtain the travel andfor subsistence provisions for the current determinations on the Intermet at

http: v dir.ca.gow/OPRL/BPreWageDetermination.htm. Travel andfor subsistence requirernents for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

TOR COMMERCIAL BUILDING, IIGHWAY, HEAYY CONSTRUCTION AND DREDGING PROJECTS

CRATT: #LABORER AND RELATED CLASSIFICATIONS
DETERMINATION: NC-23-102-1-2019-2
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF NETERMINATION: June 28, 2020%* The rate to be paid for work porformed after this date has been determined. 16 work will extend past this date, the new rate must be paid mmd should he
incorporated in contracts entered into novy, Contact the Office of the Divector — Rescarch Unit for specific rates at (413) 7034774,
LOCALITY: ALL LOCALITIES WIFTIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, 8AN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANC, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUDLUMNE, YOLO, AND YUBA COUNTIES.

Emplover Payments Straight-Time e Overtime Howly Rate
Classification® Basie Health Pension  Vacation  Training Other Hours' Total Daily Samrday? Sunday/
(Joumeyperson) Howly and urxl Paytents Howly Holiday
Ratc® Welfare Holiday Rate 112% 112X 2%
ARFA 1°
Construction Specialist 32.45 8.50 12.55 3.05 0,50 0.25 8 57.34 73.59 73.59 80.83
Group £: Group 1(B)° 31.79 8.50 12.55 3.0 0.50 0.25 8 56,64 72,54 72.54 8843
Group 1 (A) T 3201 8.50 12.55 3.08 0.50 0.25 b3 56.86 72.87 72.87 88.87
Group 1(C) 3184 8.50 12.55 3.05 0.50 0.25 8 56.69 72.61 72.61 88,53
Group 1 (I5) 32.34 8.50 12.55 3.05 0.50 0.25 8 57.19 73.36 73.36 §9.53
Group 1 () 3199 850 12.55 3.05 0.50 6.25 8 56.84 72.84 72.84 88.83
Group 2 3164 8.50 12.55 3.05 0.50 .25 8 56.49 72.31 72.31 88.13
Group 3; Group 3(A) 31.54 8.50 12.55 3.05 0.30 0.25 8 56.39 72.16 72.16 87.93
Group 4; Group 6(R) 25,23 8,50 12.55 3.5 0.50 0.25 8 50.08 62.709 62.70% 75314
Group 6 3275 830 12.55 3.05 0.50 0.25 8 57.60 73.98 7398 90.35
Group 6 (A) 3225 850 12.55 3.05 0.50 0.25 8 57.10 73.23 7323 89.35
Group 6 (C) 31.60 8.50 12.33 3.05 0.50 0.25 8 56.51 72.34 72.34 88.17
Group 6 (D) 31237 8.50 12.53 3.05 0.50 0.25 3 5722 73.41 73.41 89.59
Group 6 (E) 31.39 8.50 12.55 3.05 0,50 0.25 8 56.24 71.94 71.94 87.63
Group 7 - Stage I {1% 6 months) 22.08 8.50 12,55 3.05 0.3¢ 025 8 46,93 53797 ' 57.97 69.01
Stage 2 (2?6 months) 2523 8.50 12.55 3.05 0.50 0.25 3 50.08 62.70 62,70 7531
Stage 3 (3“‘i 6 months) 28.39 8.50 12.55 3.05 0,50 0.25 8 53.24 67.44 67.44 81.63
ARFEA 2°
Lonstruction Specialist 3149 8.50 12.55 3.05 0,50 025 8 56.34 72.09 72.08 87.83
Group 1; Group 1(B)° 30,79 8.50 12.55 3.05 0.50 0,25 8 33.64 71.04 71.04 86,43
Group 1{A) 3101 8.50 12,55 3.05 0.50 0.25 8 35.86 71.37 71.37 86.87
Group 1(C) 30.84 8.50 12,55 3.05 0.50 0.25 8 35.69 71.11 7111 86.53
Group 1(E) 3134 8.5¢ 12.53 3.05 0.50 0.25 g 56.1% 71.86 71.86 87.53
Group 2 30.64 8.50 12.55 3.05 0.50 0.25 ] 55.45 70.81 70.81 86.13
Group 3; Group 3(A) 30.54 £.50 12.55 3.05 0.50 0.25 8 5536 70.66 10.66 8593
Group 4; Group 6(B) 24,23 8.50 12.55 3.05 G.50 0.25 8 49,08 61.204 51208 73.31¢
Group 6 3175 8.50 12.55 3.05 0.50 0.25 8 56.60 72,48 72.48 88.35
Group 6 {A) 31.25 3.50 . 12.55 3.05 0.50 0.23 3 56,10 71.73 7173 87.35
Group 6{C) 30.66 8.50 12.55 3.05 0.50 0.25 8 55.51 70.84 70.84 86.17
Group 6{I)} 3137 8.50 12.55 3.05 0.50 0.25 8 56.22 71.91 7191 87.59
Group 6 (E} 30.39 B.50 12.55 3.05 0.50 0.25 8 5524 70.44 70.44 85.63
Group 7 — Stage 1 (176 months) 2138 8.50 12.55 3.05 0,50 0.25 8 46.23 56.92 56.92 07.61
Stage 2 (2 6 months) 24.43 8.50 12.55 3.03 0.50 0.25 8 49,28 61.50 61.50 73.71
Stage 3 (3 6 months) 2749 8.50 12.55 .05 0.50 0.25 8 5234 66.09 66,09 79,83

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

# INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT

HTTPWWW.DIR CA GOVIOPRLPWAP PWAGEPWAPPWAGESTART, ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY |, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE

CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HUTPAWWW.DIR.CA GOV/DASDAS HTML.

1 GROUP i(D) - MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT
APPLY TO WORX BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.

GROUP {(H) - ALT LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.50 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE,

THIS SHALL NOT APPLY TO LABORERS ENTITLED 10 RECEEVE THE WAGE RATE SET FORTH IN GROUP 1(A),

SATURDAYS [N THE SAME WORK WEEK MAY BE WORKED AT STRAIGHE-FIME [ JOB [S SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,

MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.

¢ ARFA 1-ALAMEDA, CONTRA COSTA, MARTN, SAN FRANCISCO, SAN MATEQ, AND SANTA CEARA COUNTIES,

AREA 2 - ALPINE, AMADXOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO,

MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTOQ, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, STERRA, SISKIYOU, SOLANO, SONOMA,

STANISEAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOTLUMNE, YOLO AND YUBA COUNTIES,

SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.

GROUP 1{B) RECETVES AN ADDITIONAL AMOUNT EACH DAY. SEE PAGE 30 FOR DETALLS.

WHEN THREE SHIFTS ART EMPLOY LD FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 ¥2) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL

CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SIFT WAGE RATE FOR THE SECOND SHTFT. THE THIRD

SHIFI SHALL BE SEVEN (7} HOURS OF WORK FOR EIGHT {8) HOURS PAY AT 'I'HE NON-SHIFT WAGE RATE.

« ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIOE THE

TREE ZOME DESCRIBED BY THI: BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS.

[

hucll =

RECOGNIZED HOLIDAYS: HOLIDAYS GPON WELCH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAED, SHALL BE ALL HOLIDAYS TN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHECH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. [F THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAI'D SHALL BE AS PROVIDED IN SEC’I lON 6700 Ol' [[[L GOVCRNM'FNT CODE. YOU MAY OBTATN THE HOLIDAY PROVISIONS FOR TEIE CURRENT DETERMINATIONS ON THE INTERNET
i [[M. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING

THE OFFICE OF THE DIRECTOR — RESEARCH UNIT AT (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMEN'TS
TO EACH WORKER T( EXECUTL TLE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FFOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HITPAWWW. DIR.CA GOVIQPRL/DPREWAGEDETERMINATION. M. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE

OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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DETERMINATION: NC-23-102-1-2019-2 and NC-23-102-1-20{9-2A

CONSTRUCTION SPECIALIST
ASPHALT IRONERS AND RAKERS
CHAINSAW
CONCRETE DIAMOND CHAINSAW
-LASER BEAM TN CONNECTION WITH LABORER’S WORK
MASONRY AND PLASTER TENDER
MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER
CAST IN PLACE MANHOILE FORM SETTERS
PRESSURE PIPELAYERS
DAVIS TRENCHER — 300 OR SIMILAR TYPE (AND ALL SMALL TRENCHERS)
STATE LICENSED BLASTERS AS DESIGNATED
DIAMOND DRILLERS
DIAMOND CORE DRALER
MULTIPLE UNIT DRILLS
HIGH SCALERS (INCLUDING DRILLING OF SAME)
HYDRALULIC DRILLS
CERTIFIED WELDER

GROUP 1 (FOR CONTRA COSTA COUNTY ONLY, USE GROUP 1 (G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUTT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFIED HAZARDOUS WASTE WORKER (INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXER AND Y% YARD

CONCRITE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OR SHORING

CUT GRANTTE CURB SETTER

DRI PAK-IT MACHINE

FALLER, LOGLOADER AND BUCKER.

FORM RAISERS, SLIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHOD

HIGH PRESSURE BLOW PIPE (1-1/2" OR OVER, 100 LS. PRESSUREAOVER)

HYDRO SEEDER AND SIMILAR TYPE

JACKHAMMER OPERATORS

IACKING OF PIPE OVER 12 INCHES

JACKSON AND SIMILAR TYPE COMPACTORS

KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KOLD, CREOSOTE, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS (APPLYING MIEANS APPLYING DIPPING, OR
HANDILING OF SUCH MATERIALS)

LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKING, LAGGING HAMMER

MAGNESITE, EPOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/DRY)

NO JOINT PIPE AND §TRIPPING OF SAME, INCLUDING REPATR OF VOIDS

PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOL GRINDER

PERMA CURRBS

PRECAST-MANHOLE SETTERS

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING)

PRESSURE PIPE TESTER

POST HOLE DIGGERS-AIR, GAS, AND ELECTRIC POWER BROOM SWEEPERS

POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN IN GROUP 2

RAM SET GUN AND STUD GUN

RIPRAP-STONEPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE

ANIYOR SAND (WET OR DRY) AND GABIONS AND SIMILAR TYPE

ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER

ROTO AND DITCH WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN

SIGNALING ANTY RIGGING

SKILLED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DDORS, PLUMBING
AND ELECTRIC FIXTURES)

TANK CLEANERS

TREE CLIMBERS

TRENCHEESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINTNG, OR
SIMILAR

TRENCHLESS LABORER’'S WORK, CAMERA CONTROLLER

TURBO BLASTER )

VIBRA-SCREED-BULL FLOAT IN CONNECTION WITH LABORER'S WORK

VIBRATORS

GROUP 1 {A)
ALL WORK OF LOADING, PLACING ANIDY BLASTING OF ALL POWDER & EXPLOSIVES

OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACING
10Y DRILL MODEL TWM-ZA
GARDENER-DENVER MODEL DH 143 AND SIMILAR TYPE DRILLS
TRACK DRILLERS
JACK LEG DRILLERS *
WAGON DRILLERS
MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER
BLASTERS AND POWDERMAN
TREE TOPPER
BE GRINDER

GROT? 1 (B} -- SEE GROUP | RATES

SEWER CLEANERS {ANY WORKMEN WHO HANDLE OR COME IN CONTACT WITH RAW
SEWAGE IN SMALL IMAMETER SEWERS) SHALL RECETVE 34.00 £ER DAY ABOVE GROUP
| WAGE RATES., THOSE WHO WORK INSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENTLY ACTiVE SEWER MANHOLES SHALL RECEIVE $5,00 PER
DAY ABOVE GROUP | WAGE RATES.

GROTP 1(C)

BURNING AND WELDING IN CONNECTION WITH LABORER’S WORK

SYNTHETIC THERMOPLASTICS AND SIMILAR TYPE WELDING

GROUP 1 (D)
SEE FOOTNOTE A ON PAGE 4%

GROUP 1 (I

WORK QN AND/OR TN BELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK ON AND
IN XEEP FOOTINGS (DEEP FOOTINGS I8 A HOLE 15 FEET OR MORE IN DEPTH)

SHAFT IS AN EXCAVATION OVER FIFTEEN {15) FEET DEEP OF ANY TYPE

®

GROUP 1 (G) APPLIES ONLY 10 WORK 1N CONTRA COSTA COUNTY

PIPELAYERS (INCLUDING GRADE CHECKING TN CONNECTION WITEH PIPELAYING),
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF
VOIDS, PRECAST MANHOLE SETTERS, CAST IN PLACE MANHOLE FORM SETTERS IN
CONTRA COSTA COUNTY ONLY

GROUP 10D
SEE FOOTNOTE A ON PAGE 4¢

GROUP2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKET DUMPER. AND CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS {WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NTPPER (ONE CHUCKTENDER ON SINGLE MACHINE
OPERATION WITH MINTMLRV OF ONE CHUCKTENDER FOR EACH TWO MACHINES ON
MULTIPLE MACHINE OPERATION, JACKHAMMERS [N NO WAY INVOLVED IN THIS TTEM.)

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITOR (OVER 100 1LAS. PRESSURE)

LOADING AND UNLOADING, CARRY ING AND HANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSBURGH CHIPPER, AND SiMILAR TYPE ARUSH SHREDDERS

SEMI-SKILLED WRECKER. (SALVAGING OF OTHER BUTLDING MATERIALS) — SEE ALSO
SKILLED WRECRKER (GROUP 1)

SLOPER

SINGLEFOOT, HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED TN GROUPS | THROUGH L (F)

JACKING OF PIPE-UNDER 12 INCHES

GROUP 3

CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS, GENERAL LABORARS AND
CLEANUP LABORERS

DEMOLITION WORKER

DUMPMAN, LOAD SPOTTER

FLAGPERSON/PEDESTRIAN MONTFOR

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIL ERECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MATNTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERIOD)

JELTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS {BUTTON SETTERS)

PAVERS/INTERLOCKING PAVERS (ALL TYPES} AN INTERLOCKING PAVER MACHINES

MAINTENANCE, REPATR TRACKMEN AND ROAD BEDS

STREETCAR AND RATLROAD CONSTRUCTION TRACK LABORERS

TEMPORAIRY AIR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (FOBSITE ONLY)

WHEELBARROW, INCLUDING POWER DRIVEN

GROVP 3 (A) — SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN IN COMJUNCTION WITH
LARORER'S DUTIES)

GROUP 4

ALL FINAL CLEANUP OF DEBRIS, GROUNDS AND BUTLDINGS NEAR THE COMPLETION OF
THE PROJECT INCLUDING BUT NOT LIMITED TO STREET CLEANERS (NOT APPLICABLE
TO ENGINEERTNG OR HEAVY HIGHWAY PROJECTS)

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HHORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUCTION

BRICK CLEANERS (JOB S1TE ONLY)

MATERIAL CLEANERS (JOB SITE ONLY)

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISIHIMENT PERIOD OR WARRANTY PERIOD [S PUBLISHED ON PAGE 57
OF THESE GENERAL DETERMINATIONS,

GROUP 6
STRUCTURAL NOZZLEMAN

GROUP 5 {A

NOZZLEMAN {INCLUDING GUNMAN, POTMAN)
RODMAN

GROUNDMAN

GROUP 6 {B) - SEE GROUP 4 RATES

GUNITE TRAINEE {ONE GUNITE LABORER SHALL BE ALLOWED FOR EACH THREE (3)
JOURNEYMAN (GROUP 6, 6A, 6C, OR GENERAL LABORER) ON A CREW. IN THE ABSENCE
OF THE JOURNEYMAN, THE GUNTTE TRAINEE RECEIVES THE JOURNEYMAN SCALE.),

WOTE: THIS RATIQ APPLIES ONLY TO WORXK ON 'T'LLE SAME JOB SITE.

GROUP 6{C)
REBQUNDRAN

GROTP 6 (I ]
ALIGNER OF WIRE, WINDING MACHINE IN CONNECTION WITH GUNTTING OR SHOT CRETE,

GROUP 6 (E)
ALIGNER HELPER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT
CRETE

GROUP 7

ENTRY LEVEL LANDSCAPE LABORER {RATIO FOR ENTRY LEVEL 1% ONE IN THREE, AT
LEAST ONE SECOND PERIOD ENTRY LEVEL AND AT LEAST ONE THIRD PERIOD ENTRY
LEVEL MUST BE EMPLOYED BEFORE EMPLOY NG ANOTHER FIRST PERICD TRATNEE).

NOTLE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB STTE.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift}
DETERMINATION: NC-23-102-1-2019-2A
ESSUE DATE: August 22, 2019
EXPIRATION DALY OF DETERMINATION: June 28, 2020%* The rate to he paid for work performed after this date has been detormined. 1F work will extend past this date, the new rate must be paid and should be
incorporated in contracts entered into now. Centaet the Office of the Divector-Research Unit for specific rates at (415) 703-4774.
LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTL, EL DORADO, FRESNQ, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMINTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOLU), S0LANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

Employer Paynents Soraipht-Time Overtime Howly Rate
Classification” Basic Health Pension  Vacation  Training  Other  Howurs Tatal Daily Saturday” Sunday/
(Tourneyperson) Howly and and Paymentsg Howtly Holiday
Rate Welfare Haliday Rate 112X 112X X
AREA 1°
Construction Specialist 35.49 8.50 12,55 3.05 0.50 0.25 8 60.34 78.09 78.09 95,83
Group 1; Group 1(B} 34.79 8.50 12.55 3.05 0.50 0.25 8 59.64 77,04 77.04 9443
Group 1 {A) 35.01 8.50 12.53 3.05 0.50 0.25 8 59,86 77.37 77.37 94.37
Group 1 {C) 34.84 8.50 12.55 3.05 0.50 0.25 8 55.69 77.11 77.11 94,53
Group 1{E}) 35.34 8.50 12.55 3.05 0.50 0,25 8 60.19 77.86 77.86 95,53
Group 1 {G) 34.99 8.50 12.55 3.05 0.50 0.25 3 55.84 77.34 7734 94.83
Group 2 34.64 8.50 12.55 3.05 .50 .25 8 59.49 76.81 76.81 94.13
Group 3; Group 3(A) 34 54 3.50 12.55 3.05 0.50 0.25 8 55.39 76.66 76.66 G3.93
Group 4; Group 5(B) 28.23 8.50 1255 3.05 0.50 0.25 8 53.08 67.20% 67.204 81.31¢
Group 6 3575 8.50 12.55 3.05 0.50 1.23 8 60,60 78.48 7848 96.33
Group 6 (A} 3525 8.50 12.55 31.05 14.50 2.25 H 60.10 71.73 T1.73 95.35
Group 6 (C) 34.66 8.50 12.55 3.05 0.50 0.235 8 59.51 76.84 76.84 94.17
Grounp 6 (D) 3537 8.50 12.55 3.03 6.50 0.25 8 60.22 77191 7791 95.58
Group 6 (13) 34.39 8,50 12.55 3.05 .50 0.25 8 59.24 76.44 7644 93.63
Group 7~ Stage 1 (1 6 months) 25.08 8.30 12.55 3.05 .50 .25 8§ 49,93 62,47 62.47 75.01
Stage 2 (2" 6 months) 28.23 8.50 12.55 3.05 0.50 0.25 8 53.08 67.20 6720 81.31
Stage 3 (3"[ 6 monthe) 3139 a.50 12.55 3.05 0.50 0.25 8 56.24 71.94 7154 87.63
AREA 2°
Construction Specialist 34.49 8.50 12.35 3.05 0,50 0,25 8 59.34 76.59 76.59 93.83
Group 1; Group 1(B)* 33.79 .50 12.55 3.05 0.50 0.25 3 58.64 75,54 75.54 92,43
Group 1(A) 3401 %50 12.5% 3.05 0.50 0.25 8 58.85 75.87 75.87 92.87
Group 1(C} 33.84 .50 12.55 3.03 0.50 0.25 8 58.69 75.61 75.61 92,53
Group 1 () 34.34 8.50 12.35 3.05 0,50 0.25 8 59.19 76.36 76.36 93.53
Group 2 33.64 830 12.55 3.05 0.30 0.25 8 58.49 7531 75,31 92.13
Group 3; Group 3(A) 33,54 8.50 12.55 3.05 0.50 0.25 8 58.39 75,16 75.16 91.93
Group 4; Group 6(13) 27.23 8.50 12.55 3.05 0.50 0.25 8 52,08 &5.704 55,708 79,314
Group 6 34.75 850 1255 3.05 0,50 0.25 8 59.60 76.98 76.98 94.35
Group 6 (A) 34.25 8.50 12.55 3.05 0.30 0.25 B 59.10 76,23 76,23 93.35
Greup 6 (C) 33.66 8.50 12.55 3.05 0.50 0.25 8 5851 75.34 75.34 92.1%
Group 6 (D) 34.37 8.56 12.55 3.05 0.50 0.25 8 59.22 76.41 76.41 93.59
Group 6 (E) 33.38 8.50 12.55 3.05 0.50 0.25 8 58.24 74.94 74.94 91.63
Group 7 - Stage 1 (17 6 months) 24.38 8.50 12.55 3.05 0.50 0,25 8 49.23 61.42 61,42 73.61
Stage 2 {2 6 months} 27.43 8.50 12.55 3.03 0.50 0.25 g 52.28 66.00 66.00 79.71
Stage 3 (3 6 months) 30.49 8.50 12.55 3.0 0.50 035 8 $5.34 70,59 70,59 85.83

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

¥ INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON TI# INTERNET AT
HTTEAYWW,DIRA A GOMOMULAWAPPWAGEPWAPPWAGESTART.ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND} PRIOR TO SEPTEMBER 27, 2012, PLEASE
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER 'O THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HITRAWWW.DIR, CAGOV/DASDAS HTM)..
a  GROUP I{D)- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMNG WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN, THES SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.
GROUP I{H} - ALL LABORERS WORKING OFF OR WITH OR FROM BOS’N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.50 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED T{Q RECEIVE THE WAGE RATE SET FORTH IN GROUP 1{A).
b SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT $TRAIGHT-TIME IF JOB I8 SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.
¢ AREA 1- ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEQ, AND> SANTA CLARA COUNTIES,
AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISK1YOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNL, YOLO AND YUBA COUNTIES.
SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.
GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY, SEE PAGE 56 FOR DETAILLS,
ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTRIME MUETIPLE, WILL BE ADDED TO ‘[HE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARTES ALONG TOWNSHIP AND RANGE LINES, PLEASE $EE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAP DESCRIPTION AND EXCEPTIONS,

=9

"o

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH [8 ON FILE WiTH THE
DERECTOR OF INDUSTRIAL RELATIONS. IF THE PREVATLING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE A§ PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE TNTERNET
AT DTTPAWWW. DR CA.GOVOPRLDIREWAGEDE TERMINATION, LM, HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING
THE OFFICE OF THE DIRECTOR — RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: TN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TG EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
FETPAWWW DI CA GOVIOPRL/DPREWAGEDE TERMINATION.IIIM. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE
OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR — RESEARCH UNTT AT (415} 703-4774. )
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HHGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

_ CRAFT: #TUNNLEL WORKER (LABORER)

ETERMINATION: NC-23-102-11-2019-1
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: June 30, 2020** The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate niust be paid and should be incorporated in contracts entered info now., Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Notte, Bl Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Sigkiyou, Solano, Sonoma, Stanislaus, Suiter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

BEmployer Pavments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday® Sunday
{Journeyperson) Hourly  and Holiday® Payments Hourly and
Rate Welfare Rate 112X 112X Holiday

Diamond driller, groundman, gunite or

shoterete nozzleman $39.08 8.50 12.55 3.05 0.96 0.25 8 64.39 83.93 3393 103.47
Rodman, shaft work and raise (below actual or

excavated ground level) $38.85 8.50 12.55  3.05 0.96 0.25 8 64.16 83.59 83.59 103.01

Bit grinder, blaster, drilter, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable) $38.60 8.50 12,55 3.05 0.96 0..25 8 63.91 8321 83.21 102.51

Steel form raiser and setter, timberman, retimberman (wood or steel or substifute materials), tugget, cabletender, certified welder, chucktender,
powdetman-primer house  $38.60 8.50 12.55 3.05 0.96 0.25 8 63.91 83.21 83.21 102.51

ibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including
rodding and spreading $38.15 8.50 12.55 3.05 0.96 0.25 8 63.46 82.54 82.54 101.61

Dumpman (any method), grout crew, reboundma}l, swanper/brakeman,
watchman $37.61 8.50 12.55  3.05 0.96 0.25 8 62.92 81.73 81.73 100.53

When designated by an employet, state licensed blaster receives $1.00 per hour above miner’s rate.

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

hitp:fwww.direa. gov/OPRL/PWApnWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at

hitn:/fwww.dir.ca.gov/das/das hitml.

2 Includes an amount for supplemental dues.

% Saturdays in the same work weel may be worked at straight-time if job is shut down during the normal workweek due to inclement weather, Excludes
Alameda, Contra Costa, and San Francisco Counties.

¢ All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the
counties of Alameda, Contra Costa, and San Franctsco.

RECOGNIZED HOLIDAYS: Holidays upon which fhe general prevailing howly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Govermment Code. You may obtain the holiday provisions for the current determinations on the Internet
at Littp:/Awww.dir.ca.pov/OPRL/DPreWageDetermination itm.  Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

"RAVEIL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 17731 and 1773.9, coniractors shall make travel and/or
.absistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at htto.//www. dir ca.gov/OPRL/DPreWageDetermination htm, Travel and/or subsistence requirements for current or superseded determinations
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENFRAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR. OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shift)

DETERMINATION: NC-23-102-11-2019-1A

ISSUE DATE: August 22, 2019

FXPIRATION DATE OF DETERMINATION: June 30, 2020%* The rate to be paid for work performed after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered inte now, Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Matco, Sauta Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuotumne, Yolo, and Yuba Counties.

: Emplovyer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Homs® Total Daily Saturday® Sunday
(Journeyperson) Howly  and Holiday* Payments Hourly and
Rate Welfare Rate 112X 112X Holiday
Diamond drilter, groundman, gunite or
shoterete nozzleman $42.08 8.50 12.55 3.05 0.96 0.25 8 67.39 88.43 88.43 109.47

Rodman, shaft work and raise (below actual or
excavated ground Ievel) $41.85 8.50 12.35  3.05 0.96 0.25 8 67.16 88.09 88.09 109.01

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpman
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and
raise work, nipper, nozzleman on slick line, sandblaster-potman (work assignment

interchangeable) $41.60 8.50 12.55 3.05 0.96 0.25 & 66.91 §7.711 §7.71 108.51

Steel form raiser and setter, timberman, retimberman (wood or steel or substifute materials), tugger, cabletender, certified welder, chucktender,
powderman-primer house  $41.60 8.50 1255  3.05 096 0.25 8 66.91 8771 87.71 108.51

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-inctuding
rodding and spreading $41.15 8.50 1255 3.05 0.96 0.25 8 66.46 87.04 87.04 107.61

Dumpman (any method), grout crew, reboundman, swamper/brakeman, :
watchman $40.61 8.50 12.55  3.05 0.96 0.25 8 65.92 86.23 86.23 106.53

When designated by an employer, state licensed blaster receives $1.00 per hour above miner’s rate.
Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft, The current apprentice wage rates are available on the Internet @

http/Ayww.dic.ca.goviOPRL/AWApp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, piease contact the Division of Apprenticeship Standards or refer to the Division of Appremticeship Standards' website at

https e dir.ca.gov/das/das htnl.

2 Includes an amount for supplemental dues.

b Saturdays in the same work weelc may be wotrked at straight-time if job is shut down duting the normal worloweek due to inclement weather, Excludes
Alameda, Contra Costa, and San Francisco Counties.

¢ All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance wosk, in the
counties of Alameda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houtly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations, H the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the heliday provisions for the current determinations on the Internet
at http/fwww,div.ca.gov/OPRL/ADPreWageDeterminationitm, Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Cede Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on thy
Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination itm, Travel and/or subsistence requirements for current or superseded determinations
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HHGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # PARKING AND HIGHWAY IMPROVEMENT PAINTER (PAINTER) *

DETERMINATION: NC-200-X-17-2019-2
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMENATION: June 30, 2020#* The rate to be paid for work performed after this date has been determined. Tf work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within San Joaquin, Tuolumne, and Yolo counties.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health  Pension Vacation/ Training  Other Howms  Total Daily Holiday
Howly and Holiday* Hounly
Rate Welfare Rate 112X 2X 2X

Striper; Layout and

application of

painted traffic stripes;

hot thermo plastic;

tape traffic stripes b37.68 10.25 5.68 - 0.10 - 8 5371 #7255 91.39 91.39

Parking Lots,
Gamecourts, ]
Playgrounds 32,03 10.25 5.68 - 0.10 - 8 48.06  94.08 20.09 30.09

Protective Coating,

Resurfacing, Pavement

Sealing,

Including Repair

When Done in

Conjunction With,

Pavement Sealing 32,40 10.23 5.68 - 0.10 - 8 48.43 464.63 80.83 80.83

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intetnet at
http:/Avwew. dir.ca.gow/OPRE/PWApp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
Littp/frwww.dir.ca.povidas/das html.
* The minimnmm rate of pay for traffic control work associated with parking and highway improvement projects is that of the Painter classifications
for the craft of Parking and Highway Improvement Painter (Painter) in San Joaquin, Tuolumne, and Yolo Counties,
b Tncludes an amount withheld for Dues Check-Off,
°Included in Basic Hourly Rate ($2.24). Rate applies to the first 9 vears of employment only; $2.63 per hour worked for 10 years or more.
4 Rate applies fo first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime is paid
at the double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular crafi, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermingiion it Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current

‘eterminations on the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination.itny. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFQORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: SLURRY SEAL WORKER (LABORER)

DETERMINATION: NC-23-102-1B-2019-2

ISSUE DATE: August22, 2019

EXPIRATION DATE OF DETERMINATION: March 3 I, 2020%* The rate to be paid for wotk performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into

now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774,

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Ddel Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,

TMsisnes Donsnins nsadn Ooae Thawmita Qoo Bonasdoan Ooe Tanssie Qo AMatnn O ~1 Qrnbn Chnotn Uia
Lriuiiidgs, osdaciaiiiCiicd, sail Leiiivh, pail CTanlisvi, ol JUuLll-ull, San Matco, Santa Clara, Santa Cruz, Shosta, Sierra, SlSkl}"‘" Sﬂlﬁn‘.},

Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rates
Classification Basic Health Pension Vacation/ Training Hours Total Daily  Saturday® Sunday/
{Journeyperson) Hourlx and Holiday Hourly Holiday
Rate Welfare Rate 112X 112X 2X
Mixer Operator $3793 850 9.59 3.05 0.10 8 $59.17 $78.135 $78.135 $97.10
Shuttle/Line Driver 31.93 850 9.59 3.05 0.10 8 5317 69.135 69.135 85.10
Squeegee/Sealer 30.43 850  9.59 3.05 0.10 8 51.67 66.885 66.885 82.10
Utility-Maintenance Man =~ 29.43 850  9.59 3.05 0.10 8 50.67 65.385 65.385 80.10

Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to
inclement weather, major mechanical breakdown or tack of materials beyond the control of the employer.

Zone Pay at three dollars ($3.00) per hour, factored at the applicable overtime multiplier, will be added to the base rate for work
performed outside the Free Zone described by the boundaries along township and range lines. Please see travel and subsistence
provision for map description and exceptions.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at
http://www.dit.ca.gov/OPRL/DPreWageDetermination. htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
malke travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABORER)

DETERMINATION: NC-102-67-1-2019-1

ISSUE DATE: February 22, 2019

EXPIRATION DATE OF DETERMINATION: November 30, 2019* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days

from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, T.assen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation/ Training Other  Hours Total Holiday®
(Journeyperson) Hourly and Holiday® Payments Hourly 1-12X%* 2X
Rate  Welfare Rate ‘
Asbestos Removal Specialist [T 28.49  5.84 8.25 2.75 0.46 0.18 8 4597 60215  74.46
Asbestos Removal Specialist T 27.11  5.84 2.76 2.75 0.46 0.18 8 39.10 52.655  66.21
Asbestos Removal Worker 24.00  5.84 225 275 0.46 0.18 8 35.48 47.48 59.48

JATERMINATION: NC-102-67-1-2019-1A
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: November 30, 2019* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415} 703-4774 for the new rates after ten days after
the expiration date if no subsequent defermination is issued.
LOCALITY: All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Conira Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyvou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Tead Removal Worker? 31.81  9.00 1221 275 0.65 0.22 8 56.64 72,545 88.45

Lead Removal Worker® 30.81 - 9.00 12.21 275 0.65 0.22 8 55.64 71.045 86.45

? Includes an amount for Supplemental Dues. _ _

b Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7%
consecutive day of work in a workweek, All work on Saturdays and Sundays shall be paid at the rate of one and one-half (1 1/2) times the
regular rate of pay, unless the Saturday and Sunday work is part of an established worloweek.

° Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on
the 7% consecutive day of work in a workweek.,

d Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties.

¢ Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin,
Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

‘Recognized Holidays and Subsistence Payment footnotes listed on page 52C)
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NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR
1926.58, the California Labor Code 6501.,5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified
by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further
information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet at http/fwvww.dir.ca. gov/OPRL/DPreWageDetermination.htm. Holiday
provigions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)
703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDeteumination. him. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415)
TAVAR LS WiV e N

52C

102



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIJAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CEMENT MASON

DETERMINATION: NC-23-203-1-2018-1

ISSUE DATE: Augpst 22, 2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the
Director of Indusirial Relations, Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued. ‘

LOCALITY: All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Notte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaquoin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yoleo, and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension  Vacation Training  Other Hours® Total Daily Saturday® Sunday
(JOURNEYPERSON) Hourly and and Houly and
Rate Welfare Holiday : Rate 112X 112X  Holiday

Cement Mason $35.05 845 11.00 5.79® 0.57 0.10 8 60.96 78485 78485 9401
Mastic Magnesite Gypsoun, Epoxy,

Polyester, Resin and all composition

masons, swing or slip form

scaffolds $36.05 8.45 11.00 579 0.57 0.10 3 6196 79985 79985 9301

# Indicates an apprenticeable-craft. The current apprentice wage rates are available on the Internet @

bttp:/fwww.dir.ca. gov/OPRL/PWApp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of Tuly 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
http:/fwww.dir:ca.gov/das/das.himl,

* Includes an amount for supplemental dues.

b Where multiple shifts are worked, the day shift shall work eight (8) hours and for such work they shall be paid the regnlar steaight time rate for
eight (8) houts; the second (2™) shift shall work seven and one-half (7 %) hours, and for such work they shall be paid the regular straight time rate for
cight (8) hours; if a third (3" shift is worked, they shall work seven (7) hours and for such work they shall be paid eight (8) hours regular straight
time pay. No multiple shift shall be started for less than five (5) consecutive days.

¢ Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to inclement weather or
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).

d Rate applies to the first 8 hours of work on Satorday. All other hours worked on Saturday are paid at the Sunday/Holiday rate,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, ot type of worker employed on the project, which is on file with
the Director of Indusitial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the curtent determinations on
the Internet at hitp:/fwww.dir.ca. gov/OPRL/DPreWaggDeterminationitm. Holiday provisiens for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the fravel and/or subsistence provisions for the current
determinations on, the Internet at hitp//www.dir.ca.gov/OPRL/DPreWageDeterinination.htm. ‘Travel and/or subsistence requirements for cutrent or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit-at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CEMENT MASON (SPECIAL SINGLE SHIFT)

DETERMINATION: NC-23-203-1A-2018-1

ISSUYE. DATE: August 22,2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective untit superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination 1s issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Pavments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday
(JOURNEYPERSON)  Howly and and Houwrly and
Rate Welfare Holiday Rate 11/2X 11/2X Holiday
Cement Mason $38.05 8.45 11.00 579 0.57 0.10 8 63.96 82985 82985 102.01
Mastic Magnesite Gypsum, Epoxy,
Polyester, Resin and all composition
masons, swing or slip form ‘
scaffolds $39.05 8.45 11.00 5.798 0.57 0.10 3 64.96 84.485 84485 104.01

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

Lattpe/faaw. dir.ca.gov/OPRL/PWApp Wage/PWAppWageStart.asp.  To obtain any apprentice wage rates as of July 1, 2008 and prior to
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
Littp:/fwww.dir. ca.mov/das/das. hitml.

* Includes an amount for supplemental dues.

b Saturdays in the same work week may be worked at siraight time if a job is shui down during the normal work week due to inclement weather ot
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant).

¢ Rate applios to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all heldays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Governinent Code. You may obtain the holiday provisions for the current determinations on
the Internet at hitp://www.dir.ca.gov/QPRL/TPreWageDetermination htm, Holiday provisiens for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL ANID/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to cach worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at http:/fsww. dir.ca. gov/OPRL/DPreWageDetermination.htmy. Travel and/or subsistence requirements for cutrent or
superseded determinations may be obtained by contacting the Office of the Director ~ Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIATL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTHINS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2018-2

ISSUE DATE: August 22,2018

EXPIRATION DATE OF DETERMINATION: September 30, 2019** The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in coniracts entered into
now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Erancisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties,

Employer Payments Straicht-Time  Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation Training Other Hours Total Daily® Saturday® Sunday/
{(JOURNEYPERSON) Hourly and and Payment Howrly Holiday
Rate Welfare? Holiday Rate 112X 112X 2X
Group 1 $47.03 13.88  9.57 6.24 1.13 0.24 8 7809 101.605 101.605 125.12
Group 2 4503 13.88  9.57 6.24 1.13 0.24 8§ 7609 98.605 98.605 121.12
Group 3 38.89 13.88 9.57 6.24 1.13 0.24 8 69.95 89395 89.395 108.84
Group 4 33.66 13.88 957 6.24 1.13 0.24 8 6472 81550 81.550 98.38

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
bttp:/fwww.dir.ca.gov/OPRE/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at hitp://www.dir.ca,gov/das/das. himk.

* Amount shall be paid for all hours worked up to 173 hours per month.

b Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is
paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:
Group 1 Group 2 Group3 Group 4
ASNT Level H-IIT AWS-CWI Geotechnical Driller ACI
DSA Masonry TCC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA Shoterete NICET Level Iil Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector ~ Excavation and Backfill NICET Level 1
NICET Level IV Building/Construction Inspector NICET Level I Proofload Testing
NDT Level Two Tarque Testing
NACE
NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particolar craft, classification, or type of worker employed
on the project, which is on file with the Director of Industriat Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Infernet at ‘
hitpy/fwww.dir.ca.gov/OPRL/DPre WageDetermination.htnn. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make fravel and/or subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRI /DPreWageDetermination.htm Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 763-4774. 1 ?f



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERTAL TESTER (SECOND SHIFT)

DETERMINATION: NC-63-3-9-2018-2

ISSUE DATE: August 22,2018

EXPIRATION DATE OF DETERMINATION: September 30, 2019%* The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into
now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplover Payments Straight-Time  Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily® Saturday® Sunday/
(JOURNEYPERSON} Hourly and and Payment Hourly Holiday
Rate Welfare® Holiday Rate 11/2X 112X 2X
Group 1 $52.91 13.88 9.57 6.24 1.13 0.24 8 8397 110.425 110425 136.88
Group 2 50.66 13.88 9.57 6.24 1.13 0.24 § 81.72 107.050 107.050 132.38
Group 3 43.75 13.88 9.57 6.24 1.13 0.24 8§ 7481 96685 96685 118.56
Group 4 37.87 13.88 9.57 6.24 1.13 0.24 8§ 6893 87.865 B87.865 106.80

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
latte:/Foeww. dir.ca gov/OPRL/WApp Waee/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards’ website at http://www.dir.ca.gov/das/das hitinl.

3 Amount shall be paid for all hours worked up to 173 hours per month.

"Rate applies to the first 4 daily overtime hours, Monday through Frlday, and the first 8 hours on Saturday. All other overtime is

paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS:
Group 1 Group 2 Group 3 Group 4
ASNT Level II-1H AWS-CWI Geotechnical Driller ACI
DSA Masonry ICC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA Shotcrete NICET Level TIT Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Floor System Inspector ~ Excavation and Backfill NICET Level I
NICET Level IV Building/Construction Ingpector NICET Level I Proofload Testing
NDT Level Two Torque Testing
NACE
NDT Level One

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shatl
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Direcior of Industrial Relations, If the prevailing rate is nof based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at

http:/www. dir.ca.gov/OPRL/DPreWageDetermination htm.  Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://voww, dir.ca. gov/OPRL/DPreWageDetermination littn. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774. 106




GENERAL PREVAITING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER |, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2018-1

ISSUE DATX: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed aﬂer this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts enfered
into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

‘ Employer Payments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Iours Total Daily Saturday’ Sunday/
{Journeyperson)  Hourly and Holiday Payments Hourly Holiday

Rate  Welfare Rate 11/2X 112X 2X

Group 1 $31.68 $1791 $6.75 $2.30 $0.90  *$0.63 8  B60.17 $76.01 $76.01 $91.85
Group 2 31.98 1791 6.75 2.30 0.90 10.63 8 6047 7646 7646 9245
Group 3 3228 1791 6.75 2.30 0.90 20.63 8 60.77 7691 76.91 9305
Group 4 3263 1791 6.75 2.30 0.90 *0.63 8 6112 77435 77.435 9375
Group 5 3298 1791 675 2.30 0.90 *0.63 8 6147 7796 7796 94.45
Group 6 _ USE DUMP TRUCK YARDAGE RATE
Group 7 TUSE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED
Group 8 (Frainee)y

4 Step I - 1% 1000 Hours
¢ Step I — 27 1000 Hours
£ Step III - 3 1000 Hours

? Supplemental Dues and Contract Administration.

* Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

¢ An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
employers with less than four (4) joutney level Teamsters may utilize one (1) trainee; thereafier, one (1) for every four (4)
Jjourney level Teamsters.

¢ Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full frmgas without
Vacation/Holiday.

¢ Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

{Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday. ' '

& For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of wotker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Goverament Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PreWageDetermination.ifm. Holiday provisions for cutrent ot
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (413) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the current
detenminations on the Internet at http:/www.dir.ca.2ov/OPRL/PreWageDeterinination.htm.  Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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DETERMINATION: NC-23-261-1-2018-1 and NC-23-261-1-2018-1A

CLASSIFICATIONS:

GROUP 1

Dump Trucks under 6 yards

Single Unit Flat Rack (2 axle unit)

Nipper Truck (When Flat Rack Truck is used appropriate
Flat Rack shall apply)

Concrete pump truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply)

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaul Driver

Escort or Pilot Car Driver

Pickup Truck

Teamster Oiler/Greaser/and or Serviceman

Hook Tenders

Team Drivers

Warehouseman

Tool Room Attendant (Refineries)

Fork Lift and Lift Jitneys

Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuelman

Truck Repair Helper

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2

Dump Trucks 6 vards Under 8 yards
Transit Mixers through 10 yards

Water Trucks Under 7000 gals.

Jetting Trucks Under 7000 gals.

Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport

Scissor Truck

Rubber Tired Muck Car (not self-loaded)
Rubber Tired Truck Jumbo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road Oil Truck or Bootman
Buggymobile

Ross, Hyster and similar Straddle Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dump Trucks 8 vards and including 24 vards
Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tilt Bed or Flat Bed Pull Trailers
Heavy Duty Transport Tiller Man

Tire Repairman

GROUP 3 (continued)

Truck Mounted Self Propelled Street Sweeper with or without
Self-Contained Refuse Bin and or Vacuum Unit

Boom Truck - Hydro-Lift or Swedish Type Extension or Retracting
Crane

P.B. or Similar Type Self Loading Truck

Combination Bootman and Roead Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shall receive the rate specified for the classification
of Road Qil Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Ge and/or Plow

GROUP 4

Dump Trucks over 25 yards and under 65 yards

Vacuum Trucks 7500 gals and over.

Truck Repairman

Water Pulls - DW 10s, 20s, 21s and other similar equipment when
pulling Aqua/pak or Water Tank Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport (up to and including 7 axles)

DW 10s, 20s, 215 and other similar Cat type, Terra Cobra,
LeTournean Pulls, Tournorocker, Euclid and similar type
Equipment when pulling fuel and/or grease tank trailers or other
miscellaneous trailers

GROUP 5 :

Dump Truck 65 yards and over

Helland Hauler

Lowbed Heavy Duty Transport (over 7 axles}

GROUP 6 (Use dump truck yardage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumpcrete Truck

Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Similar Type

Slurry Truck

GROUP 7 (Use appropriate Rate for the Power Unit or the Equipment Utilized)
Heater Planer )

Asphalt Burner

Scarifier Burner

Fire Guard

Industrial Lift Truck {mechanical tailgate)

Utility and Clean-up Truck

Composite Crewman

GROUP 8
Trainee
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GENERAT PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
{APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2018-1A

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocinoe, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily  Saturday® Sunday/
(Journeyperson}  Hourly and Holiday Payments Hourly Holiday

Rate  Welfare Rate 112X 11/2X 2X

Group 1 $33.68 $17.91 $6.75 $2.30 $0.90 4$0.63 8 $62.17 $79.01 §$79.01 $95.85
Group 2 3398 1791 6.75 2.30 0.90 *0.63 8 6247 7946 7946 9645
Group 3 3428 1791 6.75 2.30 0.90 20.63 8 6277 7991 7991 97.05
Group 4 3463 1791 6.75 2.306 0.90 70.63 8 63.12 80.435 80435 9775
Group 5 - 3498 1791 6.75 2.30 0.90 20.63 8 63.47 8096 8096 9845
Group 6 USE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group 8 (Trainee)®
4 Step I 1% 1000 Hours
¢ Step I — 2* 1000 Hours
fStep II — 3™ 1000 Hours

? Supplemental Dues and Contract Administration.

b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due to inclement weather or major mechanical brealkdown, or lack of materials beyond the control of the Employer.

® An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual
emplovyers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
journey level Teamsters.

4 Sixty-five percent (65%}) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

® Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

{ Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

2 For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, ot type of worker employed on the project,
which is on file with the Ditector of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp;//www.dis.co.gov/OPRL/PreWapeDeterndnation htin, Holiday provisions for current ot
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at {415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hittp://www.dir.ca.2ov/OPRL/PreWageDeterminalion htm. Fravel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

CRAFT: ## LANDSCAPE MAINTENANCE LABORER
(APPLIES ONLY TO ROUTINE LANDSCAPE MAINTENANCE WORK NOT NEW LANDSCAFPE CONSTRUCTION)!

DETERMINATION: NC-LMI.-2019-1

ISSUE DATE: February 22, 2019

EXPIRATION DATE OF DETERMINATION: March 31, 2019* Effective wmtil superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

Emplover Payments Straight -Time Overtime
LOCALITY: Basic Health Pension Vacation Holiday Training Houts Total 11/2x

Hourly and Hourly

Rate Welfare Rate

Alameda........coeiveieeeeeceneiireein 12.00 0.43 - "0.14 0.24 - s 12.81 b18.81
Alpine, El Dorado.....cocomeeercenne 12.00 - - 0.12 0.14 - 8 12.26 18.26
12.00 - - 0.14 0.16 - 8 12.30 18.30
AMAAOL oo 12.00 - - 0.16 0.06 - 8 12.22 18.22
Butte, Glenn, and Plumas........... 12.00 0.16 - <013 0.05 - 8 b12.34 b 18.34
Calaveras.....ouarimeeee s 12.00 - - t.1U .52 - 8 12.22 i8.22
Colusa and Sutter.... 12.00 - - 0.12 0.14 - 8 12.26 18.26
12.00 - - 0.14 0.16 - 8 12.30 18.30

Contra COsta...eeriveeeeceee e 12.06 - - - - 0.12 - 8 12.12 18.12
Del Norte and Humboldt.......c.one. 12.00 - - 0.25 0.07 - 8 12.32 18.32
FIesN0...ccceeiiicisenresrsaesassernsnnnies 12.00 - - 0.11 - - 8 12.11 18.11

12.00 - - 10.19 0,19 - 3 b12.38 b 18.38
Kings....ooonirireversiecresrenesnsenrasssoiees 12.00 - - £0.25 0.25 - 8 b12.50 b 18.50
Lake and Mendocino 12.00 - - £0.13 0.03 - 3 h12.16 b 18.16

12.00 - - (.14 0.03 - 8 b12.17 b 18.17
Lassen, Modoc, Shasta,

Sisldyou and Trinity 12.00 - - 0.31 0.069 - 8 12.40 18.40
Madera, Mariposa and Merced.... 12.00 - - 0.115 0.113 - 3 12.23 18.23
MALTE v 12.00 - - - 0.12 - 8 12,12 18.12
MOIETEY v nereeeeree s 12.00 - - 0.14 0,22 - 8 12.36 18.36

12,00 - - 0.16 0.25 - 8 12.41 18.41
NADA. ..ot s 12.00 - - a0.11 014 - 8 12.25 18.25
Nevada and Siefa......cceceeecevnnnns 12.00 - - 0.16 0.19 - 3 12.35 18.35
Placet....ooenriiiececieiinmr e cenns e 12,00 - - 0.12 0.14 - 8 12.26 18.26
SACTAMENTO. ..e.eeeve v e sesivasiras 12.00 - - 0.16 - - 8 12.16 18.16
12.00 - - 0.15 - “ 8 12,15 18.15

San Benito.....cweiiennininnnn. 12,00 - - by 15 0.18 - 8 b12.33 b 18.33
San Prancisco.. 12.00 - - .17 0.17 - 8 12.34 18.34
San Joaquin......... 12,00 0.37 - ig12 0.12 - 8 b 12.61 b 18.61
San Mateo.......ccveiiiinsrirniesseenes 12.00 0.43 - i0.12 0.14 - 3 b 12.69 b 18.69

12.00 - - k0.13 0.17 - 8 b12.30 b18.30

Santa Clata......cveicnnscnenn 12.00 0.03 - 10.13 0.18 - 8 b 1234 b18.34

Santa CrUZ... e 12.00 - - 0.16 - - 8 12.16 18.16
12.00 - - 0.19 - - 8 12.19 18.19
SBOlaAN0.... i 12.00 - - - 0.07 - 8 12,07 18.07
SOMOMA......co.oivvvrvrcrierivecririnrorsen s 12.00 - - m(.13 0.16 - 8 b12.29 b 18.29
12.00 0.38 - (.15 0.19 - 8 b 1272 b 1822
Stanistaus and Tuolumne........... 12.00 - - 0,115 0.14 - 8 12.255 18.255
12.00 - - *(.13 0.11 - 8 b12.24 b18.24
Tehama.......omeeeeierrevrirrimearsseeenrenes 12.00 - - 0.12 0.19 - 8 12.31 18.31
Tulare....... 12.00 0.69 - (.12 - - 8 k1281 b18.81
Y 0L0 i sen e e 12.00 - - - 0.14 - 8 12.14 18.14
12.00 - - - 0.19 - 3 12.19 18.19
YUDE. e e e 12.00 - - 0.14 0.16 - 3 12,30 18.30

## Craft is not apprenticeable
NOTE: If there are two rates, the first rate is for routine worl, the second rate is for complex work.
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DETERMINATION: NC-LML-2019-1

$0.20 after 3 years of service; $0.27 after 5 years of service.
b Computation is based on first years of emplayment, This rate should be increased by any applicable vacation increase as stated in other footnotes,
& 80.25 after 7 years of service.

$0.38 after 3 yeats of service.

$0.37 after 5 vears of service; $0.49 after 15 years of service.
f $0.19 after 1 year of service; $0.25 after 2 years of service,
& $0.22 after 1 year of service; $0.29 after 2 years of service.
b $0.31 after 5 years of service.

"L $0.24 after 5 vears of service.

%023 after 2 years of service; $0.35 after 6 years of service.
k80,26 after I year of service; $0.39 after 5 years of service.
L $0.27 after 1 year of service; $0.40 after 5 years of service.
m $0.26 after 7 years of service.
™ $0.31 after 3 years of service; $0.46 after 7 years of service.
% $0.27 after 3 years of service; $0.40 after 5 years of service.
P $0.23 after 2 years of service,
1 $0.23 after 7 yeats of setvice,

!'This determination does not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or post-construction
maintenance during the plant installation and establishment petiod). The following is a description of the landscape work cover under this determination:

ROUTINE ~ mowing, watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX - servicing of itrigation and sprinkler systems, repairing of equipment use in such landscape maintenance.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing howrly wage rate for Holiday work shall be paid, shall be all holidays in the

collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director

of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be

as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at

http:/Awww.dir ca.gov/OPRI/DPre WageDetermination htin. Holiday provisions for current or superseded determinations may be obtained by contacting the
" "ice of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp:/fsvww dir ca.gov/OPRL/DPreWageDeterminationitm.  Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR CF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TUNNEL/UNDERGROUND {CPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2018-1C

ISSUE DATE: August 22, 2018

EXPIRATIOM DATE QF DETERMINATION: June 23, 2019** The rate fo be paid for work performed after this date has been determined, If work will extend past this date, the new rate
must be paid and shouid be incorporated in coniracis entered into now. Contact the Office of the Director - Research Unit for specific rates at (416) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butle, Calaveras, Colusa, Contra Costa, Del Nerte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,

Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Flumas, Sacramente, San Benite, San Francisco, San Joacuin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate

Classffication Basic Heglth  Pension Vacatlon Training  Other Hours® Totat Dailyf Sunday and
{Journeyperson) Hourty and E and Payments Hourly Saturdayd Holiday
Rate Welfare Holiday® Rate 112X 2X

Ciasslfication Groug

Areal®  Area2® Area1®  Area2® Areat® Area2® Ameal®  Area?”
Underground Rate
Group 1-A $45.24  $4/24 $1388  HI0./B $4.595 $1.02 B0./9 S $reZe $r8s Busoy  $101.89 Bi21.5t §izb.Bi
Group 1 $42.77  $4477  $1388  $10.78 $4.56 $1.02 $0.79 8 $73.80 37580 39519 P98  HI16.57 H120.57
Group 2 $41.51 $43.51 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.54 $74.54 $93.30 $96.30  $114.05 $118.05
Group 3 $40.18  $4218  $13.88  $10.78 $4.56 $1.02 $0.79 8 §71.21  §73.21 §91.30  $94.30 §111.39 11539
Group 4 $39.04 $41.04 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.07 $72.07 $66.59 $82.59  H109.11  &113.11
Group 5 $37.90 $38.80 $13.88 B$10.78  $4.56 $1.02 $0.79 8 $68.93  $70.83 $67.88 §80.88 $106.83 §110.83

Shafis Stopes & Raises

Group 1-A $45.34 34734  $13.88 $1078 3458 $1.02 $0.79 3 $76.37  $78.37  $98.04  $102.04 $121.71 H12571
Groug 1 $42.87  §44.87  Bi388  $1078 3456 $1.02 $0.79 8 $73.90 $75.80 $95.34  $88.34 11677 $120.77
Graup 2 $4161 34381  $13.88 31078 $4.56 $1.02 $0.79 8 $72.84 $7464 393485 9645 §11425 5118.25
Group 3 $40.28  §4228 $13.88  $1078 3456 $1.02 $0.79 8 571,31 §73.31  §91.45 3445 11159 $115.59
Group 4 $39.14 34114  $13.88  $1078  34.56 $1.02 $0.79 8 $7017  $7217  $89.74 9274 $109.31 51133
Group 5 $38.00 $40.00 $13.88  $1078  $4.56 $1.02 $0.79 8 $69.03 §71.03  $88.03 $91.03 $107.03 35111.03
CLASSIFICATIONS:
GROUP_1-A GROUP 2 GROUP 4
Tunnel Bore Machine Cperator - 20 feet in diameter or more Combination Slusher and Motor Operator CGombination Siurry Mixer Cleaner

Congrete Pump or Pumperste Guns Grouting Machine Cperator
GROUP 1 Power Jurmbo Operator Motormar:
Heading Shield Operator
Heavy Duty Repairman/Welder GROUP 3 GROUP 5
Mucking Machine Drill Docter Bit Sharpener
Raised Bore Operator Mine or Shaft Hoist Brakeman
Tunnel Mole Bere Operator Gombination Mixer and Compressor (Gunite)
Tunnel Boring Machine Operator 10 ftup to 20 ft Compressor Operatar

Assistant to Engineer
Pump Operator
Slusher Operator

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet at hitp:/Awww. dir.ca. gov/OPRLPWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and pricr to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
wabsite at http:/fwww.dir.ca.govidastdas htmt.

* AREA1 - Alameda, Butle, Conira Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solane, Stanislaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, De!l Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.

® AREA 2 - Modoc, and porticns of Algine, Amador, Calaveras, Celusa, Del Norte, Ei Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Plumas, Shasia, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity courtties. {Portions of counties falling in each area detailed on page 41).
® Includes an amount for supplemental duss,

d Saturday in the same work week may be worked at straight-time if a Job is shut down during the nermal work week due to inclement weather.

* When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours {axclusive of meal period), shall constitute a day of
work, for which eight {B) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall ke seven (7) hours of work for
eight (8) hours of pay at the non-shift wage rate.

NOTE: For Special Single and Second Shift rates, please see page 58A.

RECOQGNIZED HOLIDAYS: Hulidays upon which the generai prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the
particutar craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shall be paid shalt be as provided in Seclion 8700 of the Governmant Code. You may ciiain the holiday provisions for the current determinations on the tntemet
at ntip:/Aiwww.dir.ca.gov/OPRLDPrevageDetermination.htm. Hollday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel and/or subsistence payments to each worker to execuie the
work. You may obtain the travel and/or subsistence provisions for the current determinations on the internet at htip:fhww.dir ca.gow/OPRLIDPreWageDetermination.htm. Travel andfor subsistence
requiremeants for current or superseded determinations may be obtained by contacting the Cffice of the Director - Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2018-1C

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: june 23, 2019 The rate to he paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid
and should be incorporated in contracts entered into now. Contact the Cffice of the Director - Research Linit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Humgoldt, Kings, Lake, Lassen, Madera, Marin, Marigosa,
Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, San Francisco, $an Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Scnema, Stanistaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Cvertime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily/ . Sunday and
(Journeypersorn) Hourly and and Payments Hourty Saturday" Holiday
Rate Welfare Holiday® Rate 112X 2X

Classification Group

Area1®  Area2b Arzad®  Area2® Area 1 Area2® Areal®  Area2®
Underground Rate
Group 1-A $49.37  $51.37 31388 $10.78 $4.56 $1.02 $0.79 8 - $80.40 $82.40 $105.09 $108.09 $128.77 $133.77
Group 1 $46.56  $4858  §13.88  §10.78 $4.56 $1.02 $0.79 8 $77.61  $79.61 $100.80 $103.90 $124.19 $128.19
Group 2 $4517  $47.17  $13.88  $10.78 $4.56 $1.02 $0.79 8 $76.20 $78.20 $98.70 $101.79 $121.37 §125,37
Group 3 54369 $4569 $13.88  §10.78  $4.56 $1.02 $0.79 g $74.72  B7B72 $9B.E7 39957 311841  $122.41
Group 4 $42.39 34439  $13.88  §10.78 $4.56 $1.02 $0.79 8 $73.42 $75.42 $9462 $97.62 311581 §118.81
Group & 54112 $4312  $13.88  §10.78  $4.56 $i.02 50.79 8 $72.15  §7415 9271 $e86.71 B113.27  $117.27

Shafts Stopes & Raises :
Group 1-A $49.48 §$51.48 $13.88 $10.78  $4.58 $1.02 $0.79

8 $80.51 $82.51 §$106.25 $108.256 $128.80 $133,99
Group 1 54669 $4869 $13.88  §10.78  §$4.56 $1.02 $0.79 g $77.72  $79.72  $101.07 $104.07 12441 $128.41
Group 2 $45.26 §$47.28 $13.88 $10.78  $4.58 $1.02 $0.79 8 576.31  §$78.31 $9895 B101.95 $121.58 $12559
Group 3 54380 $4580 §13.88  $10.78  $4.56 $1.02 $0.79 8 57483 $76.83  $95.73  $99.73 $11863 $12263
Group 4 $42.50 $44.50 $13.88 §$10.78  $4.58 $1.02 $0.79 8 $73.53 $75.53  $94.78 $97.78 3116.03 $120,03
Group & $41.23  $43.23  §13.88  §10.78  $4.56 $1.02 $0.79 8 $72.26 $74.26  $9288  $95.88 H11348 $117.49
CLASSIFICATIONS:
GROUP 1-A GROUP 2 GROUP 4
Tunnel Bore Machine Operator - 20 feet in diameter or more Combination Siusher and Motor Operator Combinatton Slurry Mixer Cleaner
Concrete Pump or Pumpcrete Guns Grouting Machine Cperator

GROUP 1 Power Jumbo Operator Mctorman
Heading Shield Operator
Heavy Duty Repairman/Weider GROUP 3 GROUP §
Mucking Machine Drill Doctor Bit Sharpener
Raised Bore Operator Mine or Shaft Hoist Brakeman
Tunne! Mofe Bore Cperater Combination Mixer and Compressor (CGunite)
Tunne! Bering Machine Operator 10 ft up to 20 ft Compresscr Operator

Assistant to Engineer

Pump Operator

Shisher Operator

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Intemet at hitp:/Avww.dir.ca.gov/CPRL/PWARpWage/PWAppWageStart.asp. To obtain any apprentice wage
rates as of July 1, 2008 and prior to September 27, 2012, pleass contact the Division of Apprenﬂceshlp Standards or refer {o the Division of Apprenticeship Standards' website at
hitp: . dir.ca. gov.fdas.'das html,
* AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, 8an Benito, San Francisco, San Joaquin, San Mateo, Sarta Clara, S8anta Cruz, Solano, Stanisiaus,
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Cclusa, De} Norte, Ef Dorado, Fresno, Glenn, Humboldl, Lake, Lassen, Madera, Mariposa, Mendecino,
Monterey, Nevada, Placer, Plumas, Shasta, Siera, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.
® AREA 2 - Modog, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Ef Dorado, Fresno, Gienn, Humbcldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. {Portions of counties falling In each area detailed on page 41).
® Includes an amount for supplemental dues.
“ Saturday in the same work week may be worked at straight-time if a job is shut down during the norma! work week dus to inclement weather.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shalf be all holidays in the collective bargaining agreement, applicable to the
particular craft, classification, or type of worker employed on the project, which is on file with the Director of industrial Relations, If the prevailing rate is not based on a collectively bargalned rate, the
helidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for fhe current determinations on the Internet
at hitp:/Awww, dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be cbtained by contacting the Office of the Directer ~ Research Unit at
(415) T03-4774.

L]
TRAVEL ANDJOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, centracters shall make travel andfor subsistence payments to each worker to execute the
work, You may abtain the travel and/or subsistence provisions for the current determinations on the Intarmet at hitp:ffesww.dir.ca.gow/OPRLIDPreWageDetermination.htm. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit af (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TREE MAINTENANCE! (LABORER)
{APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION?)

DETERMINATION: NC-102-X-21-2018-2

ISSUE DATE: August 22, 2018

EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma,
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION(s) Basic  Health Pension Vacation Training Other Hours Total Daily Sunday/
(Tourneyperson) Houwrly and and Hourly Holiday

Rate  Welfare Holiday Rate 1 1/2x® X

AREA 1°
Senior Tree Trimmer $24.25  $6.00 $0.65 $1.92 - $0.05 8 $32.87 $44.995 $57.12
Tree Trimmer $21.25  $6.00  $0.65 $1.72 - $0.05 8 $29.67 $40.295 $30.92
Groundsperson $18.25 $6.00  $0.65 $1.57 - $0.05 8 $26.52 $35.645 $44.77
AREA 2°
Senior Tree Trimmer $19.75  $6.00  $0.65 $1.92 - $0.05 8 $28.37 $38.245 $48.12
Tree Trimmer $18.25 $6.00  $0.65 $1.72 - $0.05 8 $26.67 $35.795 $44.92
Groundsperson $16.25  $6.00  $0.65 $1.57 - $0.05 8 $24.52 $32.645 $40.77

A There shall be at Ieast one Senior Tree Trimmer on crews of three or more.

® Monday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Monday thru Saturday, and all time
worked in excess of forty (40) hours per workweek, All other time is paid at the Sunday and Holiday double-time rate.

*AREA 1 - MARIN, MONTEREY, NAFPA, SAN BENITO, SAN FRANCISCO, SAN MATEQ, SANTA CLARA, SANTA CRUZ, SOLANO, ANT;
SONOMA COUNTIES.
AREA 2 - ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO,
GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO, MERCED, MODOC, NEVADA, PLACER, PLUMAS,
"'SACRAMENTQ, SAN JOAQUIN, SHASTA, SIERRA, SISKIYOU, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE,
YOLO, AND YUBA COUNTIES.

! This determination does not apply to the work of a landscape laboter employed on andscape construction (work incidental to construction or post-
construction maintenance during the plant instalfation and establishment period) or to tree trimming worlk involving line clearance.
2 This determination does not apply to tree trimming, removal, or planting work performed on construction or landscape construction contracts.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Indusirial Relations. I the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the internet
at litpe/fwww.dir.ca. gov/opr/DPreWageDetetmination htm. Holiday provisions for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to sach wotker to execute the'work. You may obtain the travel and/or subsistence provisions for the current determinations on the
internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htin. Travel and/or subsistence requirements for current or superseded determinations
may be obtained by contacting the Office of the Director — Research \Unit at (415) 703-4774,
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Attachment 3: DIR Prevailing Wage Determinations, San
Francisco — Subtrades
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STATE OF CALIFORNIA Gray Davis, ‘GOVERNOR

BTN O B oL ATioNs

F E .

455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:

San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94142-0603

November 5, 2001

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING THE NEW
AMENDMENTS TO LABOR CODE SECTION 1720(a)

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies
existing Department of Industrial Relations’ administrative decisions on appeal and
determinations regarding the above referenced statute. This statute, among other
things, also expands the definition of “public funds” for purposes of the Prevailing
Wage Law and adds “installation” to the definition of construction. Chapter 938 also
provides for certain specified exemptions to the new definition of “public funds.”

In accordance with SB 973, its terms will be strictly enforced for all public works
projects advertised for bids on or after January 1, 2002, except for those projects that
that would have been covered under the Department's public works coverage
determinations or decisions on appeal made precedential prior January 1, 2002, in
which case there is an independent basis for enforcement of projects advertised for
bid prior to January 1, 2002.
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

. 455 Golden Gate Avenue, 9" Floor MAEI?\Tg:;DDégéJS%
i . O. Box ;
San Francisco, CA 94102 ‘ San Francisco, CA 94142-0603

December 20, 2017

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING CORRECTIONS TO THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Déar Public Official/Other Interested Parties:

CRAFT: Carpet Layer: Resilient Tile Layer (Second Shift)
DETERMINATIONS: IMP-2017-1, SDI-2017-1, IMP-2017-2, SDI-2017-2
LOCALITY: Imperial and San Diego

The predetermined increase effective on January 1, 2019 is incorrect. The correct increase should be $0.78
instead of $0.08. The following is the allocation: $0.78 to Pension,

With the exception of the above correction, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIATL RELATIONS

OFFICE OF THE DIRECTOR ' .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA. 94103 P.O. Box 420603

San Francisco CA 94142-0603
February §, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING

Dear Public Official/Other Interested Party:

This notice i:rovides clarification to many questions from the public regarding the scope of work of the testing and
inspection determinations. In addition, it answers many questions from the public regarding work perfortued by architects
and engineers.

Attached please find letters from Operating Engineers Iocal Union No. 3 dated February 4, 2002, and Operating Engineers
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations:

. SOUTHERN CALIFORNIA.
BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 10E

SAN DIEGO COUNTY
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Scope of work for each of these classifications has been posted on the Internet at hitp://www.dir.ca gov/DESR/PWD. This
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
{415) 703-4774, by faxing a request to (415) 703-4771 or by writing to;

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

When referring to questions 7 and 8 in the letters from Qperating Engineers Local No. 3 and Local No. 12 respectively,
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilities only if the off-site
facility is determined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the
Division of Labor Statistics and Research at the above address. Please include all relevant documents inclading but not
limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body.

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and
field surveying.

| Sincerely,

Ooso Mo,

Chuck Cake
Chief Deputy Director
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Goverior

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 98 Floor MAILING ADDRESS;

. P. 0. Boi 420603
San Francisco, CA 94102 S Francisco, CA M4142-0603

December 6, 2012
IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS
Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below: '

CRAFT: Electrician

CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (All Shifts)
LOCALITY: Ketn County

DETERMINATION: KER-2012-1 and KER-2012-2

The effective dates for the predetermined wage increases applicable to the classification(s) listed above have
been modified as follows:

Instead of December 1, 2013, the new effective date is November 25, 2013,
Instead of June 1, 2014, the new effective date 1s May 26, 2014.

With the exception of the modifications stated above, predetermined increases, wage rates, and other
conditions found in the above teferenced prevailing wage determinations temain unchanged.
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OPERATING ENGINEERS Local UNION No. 3

1620 SOUTH LOGP ROAD, ALAMEDA, CA 94502-7030 + (510) 748-7400 » FAX (510) 748-7401
Jurisdiction: Northern Califo-nia, Northern Nevada, Utsh, Wyeming, South Daketa, Hawall and Wid«Pacific Istands

e il D Ll o A falhe b T AR T gL T T T SR g I AP 4R T Pl g 4 e Tol A o

February 4, 2002

Ms. Maria Y. Robbins, Deputy Chief )
California State Department of Industrial Relations
TV i Al Al Qindiatiam md IFanannnla

221V IINILE UL G801 2 idilobivD iV 1ML O el )

455 Golden Gate Avenue, §th Floor

San Francisco, CA 94102

RE: Prevailing Wage Detemﬁnation - Soils and Matcrials Tester (SMT) On Site
Dear Ms. Robbins:

Please find cuclosed the response of Operating Engincers Local Union No. 3 in support of' a
Prevailing Wage Determination {or a Soils und Materials Tester as set forth in the Masler
Construction Agrecement for Northern Calitornia.

The data enclosed, we belicve, justifies and establishes the Scope of Work Conforming to
SB1999 for a Soils and Materials Tester performing on-site work in Northern Califoraia.

We respectfully request that a conclusive determination be made that the wage rates and fringe
bencfit rates applicable to this clussification arc the prevailing wage for this type of work within
ihe geographical jurisdiction cstablished in the Master Agreement and arc consistent with the
requircments o SB1999,

Your continuing assistance is appreciated. [f there are any further questions, do rot hesilate
to conlact myself or Dean Dye at 510/748-7400.

Sincerely,

REGEIVED
Robert E. Clark, . Depurfmem of Industriat Relmtio:
Director/Contracts Department -

FEB 0 6 2002

Div. of Labor Statistics & Researel

ce: Don Doser, Local 3 Business Manager Chief's Office
Dean Dye, Director - Testing & Inspection Division
and Technical Engmeers [Jivision

REC:mer
opeiv-I-afl-cio(3) 132
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DEPARTMENT OF INDUSTRIAL RELATIONS

STATE OF CALIFORNIA
CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT)
WITH

OPERATING ENGINEERS LOCAL 3’S RESPONSES

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master
Agreement, which serves as the basis for the prevailing wage determination.

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab,
fabrication site (yard), or off-site lab used exclusively for covered work.

2. Define the following and indicate if done by the SMT classification:

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done

by SMT

b) Non-destructive inspection -- used for welding, laminations and other steel inspections;
done by SMT

c¢) Ultrasonic testing -- used for welding, laminations and other steel inspections; done
by SMT

d) Keying -- excavation at the toe of a slope; done by equipment operator

e) Benching -- process of removing noncompacted or “soft” soil in order to properly place the
compacted soil on unyielding materials; done by equipment operator

f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by
equipment operator

g) “Rolling of slopes™ -- process of compacting the slope to the required density (also called
“back rolling™); done by equipment operator

h) One-pointer -- test made to roughly determine the weight and maximum density of the soil
being used as fill material; done by SMT ‘

i) “Correction for rock” -- used during a compaction test to mathematically remove all

oversize rock from the equation; done by SMT

3. Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the lab
make a difference?

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction.

4. What is the civil engineer’s job when working with the SMT? Is the civil engineer covered
under the scope of the SMT sections of the collective bargaining agreement (CBA)?

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.

They may be either on- or off-site (depends on the nature of the project). They generally do not do the
Construction Inspector type work; but if they do, then it is covered work.

SMT Classification Page 1
February 4, 2002 nier;opein-3-afl-cio(3)
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5. The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and
architects, project managers, off-site laboratory workers are excluded?

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the
Construction Inspector work, would not be covered.

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the
Operating Engineers Agreement? If so, how is work performed?

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft.

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its
processes covered under the Agreement, is that the intent of SB1999?

Steel fab shops. concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including
mechanical and electric.

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete,
Painting, Steel and Electrical?

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as
Roofing, Mechanical (IIVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam
beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is
considered covered work.

9. Is visual observation inspection covered? For example: Using tape measures...

The Construction/Special Inspector shall observe the work for conformance....... ” is part of the
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete,
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of
work that a Construction Inspector would use a tape measure for.

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are
they covered under the Operating Engineer Agreement?

A Geotechnical Engineer normally would be a registered person with a college degree, They may
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses,
design and documents preparation associated with the geotechnical aspects of the project. They
would not normally be covered, unless doing Construction Inspector work.

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical
Engineer’s requirements/recommendations are complied with. A Geotechnical Inspector would
normally be covered.

11. Is a Project Manager whose duties include weekly meetings, approving, contrécts, managing
engineers, managing subcontracts and preparing monthly reports be covered under the CBA?

A Project Manager, (who would normally not be doing construction inspection work) would not be

covered.
SMT Classification Page 2
February 4, 2002 mer;opeiu-3-afl-cio{3)
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12. Is a Resident Engineer whose duties include logging correspondence amongst contractors and
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison
between contractors and engineers be covered?

Resident Engineers, normally a professional registered person is not covered unless doing
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests).

13. Is the SMT an apprenticeable classification?

Yes.

14. Is inspection of bridges and piers covered under the SMT classification under Operating
Engineers Local #3’s agreement?

Yes.

The following, in addition to the above, are also considered covered inspection work: high strength
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction;
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel.
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices,
water lines, backfilling, welding, bedding). SMT rates apply.

SMT Classification Page 3
February 4, 2002 mer;opeiu-3-afl-cio(3)
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WM. C. WAGGONER
Business ‘Maneger
and
General Yice-President

INTERNATIONAL UNION QF

OPER ATING ENGINEERS

December 6, 2001
RECEIVED

Department of Industric! Raletine

Via Fax & U.S. Postal Service DEC 11 2009

Maria Y. Robbins, Deputy Chief _ o .

State of California Department of Industrial Relations Div. of Lub(?z_gf"’o*ﬁf & Reswars:.
NIST S UIPNe

Division of Iabor Siatistics & Research
455 Golden Gate Avenue, Eighth Floor
San Francisco, CA 94102 '

Re:  Building Construction Inspector (BCI) and Field Soils and Material Tester (FSMT)
Classifications

Dear Ms. Robbins:

Pursuant to your request for clarification contained in your November 20, 2001 correspondence
we submit the following: :

1. What is the difference between the Building Construction Inspector (BCI) and the Field
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties.
Could you summarize the intent of the coverage between Southern California Contractors
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves
as the basis for the prevailing wage determination?

As stated in our June 5, 2001 correspondence to your office, a Building Construction
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced
concrete, masonry, non-destructive testing and other related disciplines. The term "building
mspector” or "construction inspector" has the same meaning as "special inspector.” The BCI
classification is meant to include inspection of all structures, including but not limited to,
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries,
heavy highway construction, underground construction, water works, sewers, water reclamation,
flood control, dams, dredge, etc.

A field soils and material tester (FSMT) performs a variety of duties. They include special
grading, excavation filling, soils used in construction, concrete sampling, density testing and
various types of verification tests.

QOccasional overlap of duties may occur between the BCI and FSMT, such as taking concrete
specimens in the field, however, one must look at the overall scope of work/duties to determine
the proper prevailing wage/rate classification.
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Maria Y. Robbins, Deputy Chief .
December 6, 2001 INTERNATIONAL TNION OF

Page Two of Four @]P]EIRAI]DNG ENGHN]EERS

. .-

2. How is grading inspection different when performed by a BCI or by a FSMT?

"Grading inspection is generally the work of a FSMT. The City of Los Angeles
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the
FSMT. The grading inspector in the Los Angeles area is covered under the BCI
classification/wage rate.

3. Please define the following and identify which classification performs this work:
a) Muagnetic particle testing
b) Nondestructive inspection
c) Ultrasonic testing
d) Keying

el Benching

h Scarifying

g "Rolling of slopes”

) One-pointer

i "Correction for rock”

a) b) ¢) Magnetic and ultrasonic testing are two different forms of non-destructive testing
(NDT). They use mechanical devices to check defects in structures such as welds. The use of
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the
structure, hence, the term non-destructive testing. Other formns of non-destructive testing include
radiography (x-rays) and penetrant testing. All of this work is that of the BCL

d) Keying in is benching into existing material while filling up an adjacent fill, to bind the two
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the
two materials or areas. A "stair-step" procedure is usually used.

¢) Benching is using a piece of equipment (usually a dozer) to cut into existing material while
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance
of soft or uncompacted arca in-between the two materials or areas. A "stair-step" procedure is
usually used.

) Searifying isa procedure performed by equipment that rips up existing material approximateiy
one foot deep, then processing that material by watering and mixing it.

2) Rolling of Slopes is a compaction technique used on the slopes of a new fill area. The time
required for compaction on the slope of a fill is the same as the required compaction on the top
of the fill.

h) A QOpe-Pointer is one test made on the soil by a field soils and material tester (or FSMT).

i) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and
material tester (FSMT). '

Items a, b and ¢ are performed by the BCI. Items d, e, £, g, h and i are performed by the FSMT.
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Maria Y. Robbins, Deputy Chief

December 6, 2001 " INTERNATTONAL UNACR OF

Page Three of Four _ . . OPERATING IENGINEERS

To perform items a, b, and c, the individual would have to obtain certification as required by the
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT work and
then move to BCI work if certified to do so.

4. Does lab work fall within the jurisdiction of the BCI? Does the on/off site location of the
lab make a difference?

No, lab work is not covered. If a lab is located on-site and the individual stays "inside"
the lab, there is no coverage. However, if the individual goes on-site and performs "field work,"
then he or she is covered for all hours worked.

5. Whai Is ihe civil engineer's job when working wiih the BCI or FSMT7? Is the civil
engineer covered under the scope of the BCI or FSMT sections of the collective bargaining
agreement (CBA)? '

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities.
The civil engineer work would not be covered unless he or she performs "field work."

0. The Master Labor Agreement (page 3) lists employees excluded from coverage. Does this
imply that engineers, architects, project managers and off-site laboratory workers are excluded?

Yes.

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered
under the Operating Engineers agreement? If so, how is work performed?

Not covered.

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes
covered under the agreement? Is that the intent of SB 19997

Yes, pursuant to the agreement. The intent of SB1999 was to further define coverage in
the public work arena.

9. Are the following inspectors included in the scope of the agreement:
Geotechnical, Concrete, Painting, Steel and Electrical?

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no.
10, Is visual observation inspection (e.g., using tape measures) covered?
Yes. Visual inspection is a component of the Inspector’s duties.

11, What is the difference between a Geotechnical Inspector and a Geotechnical Engineer?
Are they covered under the Operating Engineer agreement?

A Geotechnical Inspector is "on-site” performing the "field work" and is covered. The
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Maria Y. Robbins, Deputy Chief . :
December 6, 2001 INTERNATIONAL TNION OF

Page Four of Four | @PEIRAT]IN@ ENGJIN}EEIRS

en

Geotechnical Engineer is usuaily "in-house," a supervisory position, "off-site,"

12.  Is a project manager whose duties include weekly meetings, approving contracts,
managing engineers, managing subcontracts and preparing monthly reports covered under the
CB4?

No.

13, Is a resident engineer whose duties include logging correspondence amongst contractors
and subcontractors, performing soil, concrete, masonry and HVAC tests, and acting as a liaison
between contractors and engineers covered?

When a Resident Engineer Jogs correspondence among confractors and subcontractors. the
work 1s not covered. When the Resident Engineer acts as a liaison between confractors and
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work
is covered. HVAC tests are not covered.

14.  Is the BCI an apprenticeable classification?
Yes.
15,  Is the FSMT an apprenticeable classification?

Yes.

16.  Is inspection of bridges and piers covered under the BCI and/or FSMT classifications
under your agreement?

Yes. Please see the coverage language in the CBA. Both classifications are covered
pertaining to bridge work.

We hope the information provided herein is beneficial to you. Please call this office if you
should have any questions.

Sincerely,

g'/bf/ﬁ( (l’r M
Fred C. Young, Fifiancial Sdcretary,,

I. U, O. E., Local Union No. 12

FCY:smc
cc: David Lanham, Contract Compliance
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STATE OF CALIFORNJA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

December 29, 2000

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced
work. This work when done on or in the execution of a "Public Works" project requires the payment of
prevailing wages. Tn accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations
have been and will continue to be enforced for all public works projects.

The classifications that perform this work have been published in the Director's General Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations:

SOUTHERN CALIFORNIA
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEERY), page 10E

SAN DIEGO COUNTY
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Advisory scope of work covered by each of these classifications has been posted on the Internet at
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771
or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.0. Box 420603

San Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing
work will be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to
other work covered by 8B 1999, please contact the Division either via fax number or by mailing your request to
the address indicated above. Requests of this nature should include all of the relevant documents including, but
not limited fo, the contract for the work and a detailed description of the work to be performed. Future
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list.
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DEPARTMENT OF INDUSTRIAL RELATIONS ‘ .

- QFFICE OF T
. San Francisco, Cj]i:]E DIRECTOR ADDRESS REPLY TO:
455 Golden Gate Avenuc 10™ Floor P.O. Box 420603

San Francisco CA 94742-0603

March 4, 2002

Important Notice fo Awarding Bodies and Other Interested Parties
Regarding Shift Differential Pay in the Director’s General Prevailing Wage Determinations

-

Dear Public Official/Other Interested Parties:

The Director’s General Prevailing Wage Determinations includes shift differentiat pay for various crafts used
on public works projects. ‘This notice is to clarify the worker’s eligibility to receive the shift differential pay
when working on a public works project. Please note that not all crafts have shift differential pay published
in the Director’s Generai Prevailing Wage Determinations,

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the
Director’s General Prevailing Wage Determinations for the construction activity he/she is pesforming.
However, when a worker is requited to work a shift outside of normal working hours, he/she must be paid
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for
the day, and the work being performed is during the hours typically considered to be a swing (second) shift
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or
graveyard shift must be paid the shift differential pay for the shift he/she is working. If multiple shifts are
used for the day, the worker working on the second or third shift must be paid according to the shift he/she

is working. |

Please refer to the contract provisions posted on the Internet at www.dir.ca. gov/DLSR/PWD for the
working hours applicable to the craft/classification published in the Director’s General Prevailing Wage
Determinations, which has a swing shift and/or a graveyard shift.

Sincerely,

Chuck Cake m)

Chief Deputy Director
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10% Floor ADDRESS REFLY TO:
San Prancisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

March 11, 2003

. IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE

TELEPHONE INSTALLATION WORKER

Based upon the attached communications dated February 20, 2002, from Bill Quirk of the
~ Communications Workers of America to Chuck Cake, Acting Director of the Department of
Industrial Relations, the Office of the Director has determined the following:

Effective March 21, 2003, for all projects advertised for bids as of this date and
prospectively which involve voice, data, and video communications work, the scope
of work for this determination is clarified to exclude conduit work except in cases
involving conduit runs of less than or equal to ten (10) feet within
telecommunications rooms/closets.

142



ID: ) - FEB 20'02 17:56 Np.004 P.0
: Page 1 of 1

From:  Bill Quirk

To: ocake:

Datc: - 02/20/2002 5,10 PM - . ‘
Subject. Condun issues T - ' B
s Bifl Quick Wodneaday, Foliusey 20, 2002 3:2%:5% I >>>

Done Chusd,

lhope tha Mitm hetow will !wlp you,

For (7 ficenaod condtactone With ifrin (‘WMmldueoﬁodwcbamumw fr thes Stute of Culifomis, 1 boticve the following watenwat oosm!)s %ol
wosk performed by our mombers,

The acups af work thal CWA menibers perfosm soiquiton #he rumning of conduit from tima to i This conduit work is tywcdlymmcldnm[mjdmmms
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STATE OF CALIFORNIA. Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

{415} 703-5050

April 13, 2005

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off-
Haul Trucking By Owner-Operators Not Emploved by Material Suppliers

Dear Interested Parties:

This notice is in response to the various letters I have received
regarding enforcement of prevailing wage obligations for owner—-operator
truck drivers hauling material and equipment to and from public works
gites.

It has been this Department’s policy that owner-operators,
including owner-operator truckers, performing public work must be paid
prevailing wages.1 It appears, however, and as some of you have
acknowledged, the majority of the Department’s enforcement of prevailing
wage obligations has concerned owner—-operators (of any kind} performing
work within a public works site.?

In light of the Department’s enforcement experience and 1its
current consideration of appropriate wage rates for owner-operators
performing on-haul and off-haul trucking, enforcement of prevailing wage
obligations for such work is stayed pending DLSR’s establishment of the
appropriate rates, including a formula for applying them to the unigue
circumstances of owner-cperator compensation.3

In addition, the rates established by DLSR for owner-operator
truckers performing off-haul and on-haul deemed to be public work will
be applicable to all work advertised for bid on or after the date cf the
rates issued by DLSR. 4

Sincerely,

/s/John M. Rea
Acting Director

Under 0. G. Sanscne Co. v. Department of Transportation (1976) 55 Cal.RApp.3d 434, 458,
127 Cal.Rptr. 799, this excludes owner-operators employed by material suppliers.
® Almost all prevailing wage complaints involving owner-operators performing on-haul and
off-haul trucking appear to have come in after the request for a determination or after
the issuance of the determination.
¥ Labor Compliance Programs are reguired to enforce prevailing wage obligations in a
mannexr consistent with the enforcement policies of DLSE (title 8, California Code of
Regulations, sectlon 16434). Thus, Labor Compliance Programs are directed to observe the
same stay policy as described herein.

Consistent with the Department’s enforcement policy, if an awarding body does not
advertise the public works project for bid, other benchmarks events, including the first
written memorialization of the agreement concerning the public works elements of project
or the contract governing the award of public funds will be utilized instead. See e.g.,
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October
16, 2003.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT QOF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Erancisco, CA 94142-0603

February 22, 2007

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15)

Dear Public Official/Other Intefested Party:

The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no
data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo,
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis
Obispo, Santa Cruz, Sierra, Sutter, Techama, Trinity, and Tuolumne counties. The Director of
Inclustrial Relations determined that the minimum acceptable rate for metal roofing in these
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates pubhshed in the
General Prevailing Wage Determinations).

+ These will remain the minimum rates unless and until the rate is successfully challenged, in the
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section
1773.4 (for a specific project) or should another party submit payroll data showing that there is a
single rate prevailing in a broad labor market which includes these counties or for one of these
counties, via petition meeting the requirements of under Title 8, California Code of Regulations
section 16302, We will require, as the survey did, actual payroll data linked to a project on which a
metal roof was installed by the worker paid that rate. Please note that in the successfully
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing
wage rate for this type of work.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statigtics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

, ; P. . Box 420603
San Francisco, CA 94102 San Francisco, CA 9:4142-0603

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker in cases where the prevailing
wage is based on a collective bargaining agreement to determine the overtime requirements for
public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable
requirements for overtime hours and rates of pay.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Goverior

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Dirvector L ING ADDRESS
th . MAI :

455 Golden Gate Avenue, 10t Floor P. 0. Boy 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603
Tel: (415) 703-5050 Fax: (415) 703-5059/8

IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR™) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, the
Division of Labor Statistics and Research (“DLSR™) will no longer rely on Government Code
section 11425.60 and will no longer designate public works coverage determinations as
“precedential.” The determinations should be considered advice letters directed to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requirements. DLSR is in the process of redesigning the web page for public
works coverage determinations but, in the interim, will leave previously posted determinations on
the website as a source of information for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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STATE OF CALIFORNIA . Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 108 Floor

San Francisco, CA 94102

Tel: (415) 703-5050 Fax: (415) 703-5059/8

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

CORRECTION OF THE
IMPORTANT NOTICE TO |
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, DIR
will no longer rely on Government Code section 11425.60 and will no longer designate public
works coverage determinations as “precedential.” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the
web page for public works coverage determinations but, in the interim, will leave previously
posted determinations on the website as a source of information for the public until the
replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or coutt decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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STATE OF CALIFORNIA ' Arnold Schwarzenegget, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9% Floor M%Eg G l‘;iD ‘3 f{ﬁ%
s U box 42
San Francisco, CA 94102 San Francisco, CA 94142-0603

July 1,2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

Effective July 1, 2008, the determination, issuance and publication of the prevailing wage
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards. '

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of

Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.
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STATE OF CALIFORNIA Armnold Schwarzenegger, Goverior

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

. P. O, Box 420603
San Francisco, CA 94102 Sapt Francisco, CA 94142-0603

January 26, 2009

IMPORTANT N OTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING PREVAILING WAGE DETERMINATIONS
FOR RESIDENTIAL PROJECTS

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates
as special prevailing wage determinations pursuant to the California Code of Regulations Section
16202. Effective January 26, 2009, the DLSR will make available on demand residential
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to
any interested party upon request. This does not alter the basis for determination, it only improves
the availability of these determinations to the regulated public.

As defined under the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and apartments up to and including four stories. The residential
determinations will apply only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilities on the project that does not meet this
definition requires the payment of the general prevailing wage rates found in the Director’s
General Prevailing Wage Determinations. ‘

To obtain residential determinations, please fax a request to (415) 703-4771 or send to the
following address:

Department of Industrial Relations
Division of Labor Statistics and Research
P.O. Box 420603

San Francisco, CA 94142-0603

It is anticipated that residential determinations will be updated semi-annually as are the Director’s
General Prevailing Wage Determinations. An important notice will go up on DLSR’s website
when residential determinations are updated. If you are obtaining residential determinations and
your project is not immediately advertised for bids, please refer to these important notices to make
sure you are using the residential determinations in effect at the time a project is advertised for
bids.

If you have any questions, please contact the Division of Labor Statistics and Research at the
aforementioned address or call (415) 703-4780 and ask for the Prevailing Wage Analyst of the
Week.
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STATE OF CALIFORNIA Amold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 10t Floor

San Francisco, CA 94102

Tel: (415) 703-5050 Fax: (415) 703-5039/8

MAILING ADDRESS:
P. 0. Box 420603
San Francisco, CA 94142-0603

February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
OTHER INTERESTED PARTIES, AND CD RECIPIENTS
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a
Construction Site). Based on the results of this investigation, the Department has issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 21.-1 through 21.-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 2009.

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations.

For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at hittp://www.dir.ca.gov/DLSR/PWD/Statewide, html on or
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRE :
455 Golden Gate Avenue, 10® Floor S8 REPLY TO
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers
and Associated General Contractors of California, Inc., Building Industry Association of Southern California,
Inc. and Southerm California Contractors Association, were not published or recognized by the Department of
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers’ general
determination, SC-23-102-2-2009-1, The rates associated with these unrecognized classifications SHALL
NOT be applied or used on public works projects for the associated type of work.

The Department of Industrial Relations has not recognized the amendments under Article 1 in the
Memorandum of Agreement. The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)

Laborer, Concrete

Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers’ work

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector/Guardrail Builder
Shot Blast Equipment Operator (8 to 48 inches)
Small Skid Steer Loader :

Group 4
Concrete Handworking by any method or means

Industrial Pipefitter
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller

Directional Boring Drill Operator/Horizontal Directional Boring Driller

Group 6
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator
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STATE OF CALIFORNIA Amold Schwarzenegger, Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director :
455 Golden Gate Avenue, 109 Floor MAL EI;INOC'; ;;z ‘3 %3650 53
San Francisco, CA 94102 San Francisca, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059,/8

August 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2009 issuance of the San Diego Laborers” (Engineering
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these
unrecognized classifications SHALL NOT be applied or used on public works projects for the
associated type of work. .

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (inciuding forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group § :
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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STATE OQF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10t Floor MAILING ADDRESS:

San Francisco, CA 94102 P. Q. Box 420603
! San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: {415) 703-5059/8

August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/ARRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern
California and San Diego Landscape/Irrigation Laborer/Tenders’ general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized
classifications and types of work SHALL NOT be applied or used on public works projects for
the associated type of work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® Landscape/Irrigation Equipment Operator

® Landscape/Irrigation Truck Driver

Types of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e Installation and cuiting of pavers and paving stones.

e Operation of pilot trucks.

o *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS :

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10% Floor ADDRESS REPLY TO:

San Francisco, CA 94102 P.O. Box 420603
‘ San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA IRON WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Tmperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement,
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San
Diego, and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the Southern California Iron Workers’ general determination, C-20-X-1-2009-1 and continuing
with any subsequent Southern California Iron Workers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT
be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

AD :
455 Golden Gate Avenue, 10% Floor DRESS REPLY TO
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LLABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the

prevailing rate of per diem wages for all workers employed upon public works projects. The Division of

Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
"rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial

Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay

for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
. Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement,
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers’ general determination, SC-23-102-2-2009-1 and continuing with any
subsequent Southern California Laborers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar energy installations and appurtenances thereto)
SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR -

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10 Floor
San Francisco, CA 94102 P.0, Box 420603
: San Francisco CA 94142-0603
February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the instaHation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuvance of the
Southern California Carpenters’ general determination, SC-23-31-2.2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TEAMSTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Flectricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations,

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations
starting with the August 22, 2009 issuance of the Southern California Teamsters’ general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters’ general determinations
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the
associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10™ Floor
San Francisco, CA 94102 PO, Box 420603

San Francisco CAd 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties, The resulis of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2007-2011 San Diego Laborers’ (Engineering
Construction) Master Labor Agreement by and between Associated General Contractors of America San
Diego Chapter and Laborers’ International Union of North America Local No. 89, were not published or
recognized for the San Diego County by the Department of Industrial Relations starting with the August 22,
2009 issuance of the San Diego Laborers’ (Engineering Construction) general determination, SI-23-102-3-
2009-1 and continuing with any subsequent San Diego Laborers’ (Engineering Construction) general
determinations until superseded by the Director. The rates associated with this unrecognized type of work
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works
projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10™ Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
' THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2009-2012 San Diego Laborers’ (Building Construction)
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and
Laborers’ International Union of North America Local No. 89, were not published or recognized for the San
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
San Diego Laborers’ (Building Construction) general determination, SD-23-102-4-2009-1 and continuing
with any subsequent San Diego Laborers” {Building Construction) general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar energy installations and
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of
work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

AD LY :
455 Golden Gate Avenue, 10% Floor : DRESS REPLY TO
San Francisco, CA 94102 . P.O. Box 420603

Sarn Francisco C4d 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA PLUMBERS’
GENERAL PREVALING WAGFE. DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the imstallation of solar and photovoltaic systems in Los Angeles, San Diege and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the .0S-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations.

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association,
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the
Department of Industrial Relations starting with the August 22, 2009 issuance of the Southern California
Plumbers’® general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any
subsequent Southern California Plumbers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar systems; all solar systems and components
thereof) SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10" Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE LOS ANGELES GLAZIERS’
GENERAL PREVALING WAGFE. DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on. them the minimum rate of pay
for the work in question is - Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers’ Memorandum of
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with
the August 22, 2009 issuance of the Los Angeles Glaziers’ general determinations, LOS-2009-2 and
" contimuing with any subsequent Los Angeles Glaziers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of
work,
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STATE OF CALIFORNIA . ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10® Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.Q. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertock an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 San Diego (Glaziers’ Memorandum of
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and
AMlied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San
Diego and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the San Diego and Imperial Glaziers® general determinations, SDI-2009-2 and TMP-2009-2 and
continuing with any subsequent San Diego and Imperial Glaziers’ general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type
of work. '
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIREETOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10™ Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

- February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Flectricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were
not published or recognized for the San Diego and Tmperial Counties by the Department of Industrial
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers’
general determinations, SDI-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and
Imperial Sheet Metal Workers® general determinations until superseded by the Director. The rates associated
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works
projects for the associated type of work.

164



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
. P, O, Box 420603

San Francisco, CA 94102 ' San Erancisco, CA 94142-0603

June 15, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT
SYSTEM WORK IN SAN FRANCISCO COUNTY

Dear Public Official/Other Interested Parties:

The San Francisco Supetior Court in Northern California District Council of Laborers v. California Departnent
of Indystrial Relations, Case No. CPF-10-510339, has ordered the Department of Industrial Relations to
rescind the “Notice Regarding Advisory Scope of Work for Electrician: Inside Wireman General
Prevailing Wage Determination in San Francisco County” and the “Notice Regarding Advisory Scope of
Wortk for the Notthern California Laborers” Genetal Prevailing Wage Determination.”

These notices have been rescinded and were removed from the Department’s website on May 27, 2010.
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STATE OF CALIFORNIA Amold Schwarzenegger, Goverior

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
\ P. 0. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

July 26, 2010

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION IN THE FEBRUARY 22, 2010
“NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA
CARPENTERS’ GENERAL PREVAILING WAGE DETERMINATION”

On February 22, 2010, the Division of Labor Statistics and Research issued the “Notice Regarding Advisory
Scope of Work for the Southern California Carpenters® General Prevailing Wage Determination.”

In reviewing the notice on our website, the carpenters notice contains a typographical etror in the last
sentence of paragraph 1, “the minimum rate of pay for work in question is performed by Electricians: Inside

Wiremen...”

The correct wording should be as follows, “the minimum rate of pay for the work in question is —
Electricians: Inside Wiremen...”

Attached is the corrected notice.
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10 Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 947142-0603

July 26, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVAILING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR™) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties, The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the wotk in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA ‘ ARNOLD SCHWARZENEGGER, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR

ADDRESS REPLY TO:
455 Golden Gate Avenue, 10" Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

August 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SHEET METAL WORKERS’
GENERAL PREVAILING WAGE DETERMINATIONS

Please note that the gutters, downspouts, and metal flashing work Iisted in the Labor Agreement between the
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San
Joaquin, Stanislaus, and Tuolumne Counties by the Department of Industrial Relations starting with the
August 22, 2010 issuance of the Sheet Metal Workers’ general determinations, ALP-2010-2, CAL-2010-2,
FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-2010-2, SJ0O-2010-2, STA-2010-2, and TUQO-2010-2 and .
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus,
and Tuolumne Sheet Metal Workers’® general determinations until superseded by the Director. The rates
associated with this unrecognized type of work {gutters, downspouts, and metal flashing) SHALL NOT
be applied or used on public works projects for the associated type of work.
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director
455 Golden Gate Avenue, 10t Floor ' MAILING ADDRESS:

: P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2011

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/MRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers® 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2010 issuance of the Southern
California and San Diego Landscape/Irrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California
(including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations
until superseded by the Director. The rates associated with these unrecognized classifications and
types of work SHALL NOT be applied or used on public works projects for the associated type of
work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

* Landscape/Irrigation Equipment Operator

* Landscape/Irrigation Truck Driver

Types of Work

o The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

¢ Installation and cutting of pavers and paving stones.
o Operation of pilot trucks,
¢ *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern
California counties, including San Diego County.
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STATE OF CALIFORNIA EDMUND G. BROWN JR., Goverror

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director ‘ | ING ADDRESS
" MAI ;
455 Golden Gate Avenue, 10t Floor P.O. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION
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The classifications of work listed below, as identified in the 2007 1 San Diege Laborers
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers” International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2010 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent
San Diego Laborers’ (Engineering Construction) general determination until superseded by the
Director. The rates associated with these unrecognized classifications SHALL NOT be
applied or used on public works projects for the associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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STATE OF CALIFORNIA EDMUND G BROWN IR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director
455 Golden Gate Avenue, 10% Floor MAILING ADDRESS:

A P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2011

. IMPORTANT NOTICE REGARDING
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master
Labor Agreement by and between Associated General Contractors of America San Diego Chapter
and Laborers’ International Union of North America Local No. 89 were not published or

* recognized by the Department of Industrial Relations in the August 22, 2011 issuance of the San
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general
determination until superseded by the Director. The rates associated with these unrecognized
classifications SHALL NOT be applied or used on public works projects for the associated type
of work.

The following classifications have not been adopted for public works projects:

Group 1
Batch Plant Laborer

Group HI
Tunnel Concrete Finisher
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9% Floor MA%F? ﬁ‘g Z?DE 65053 1
San Francisco, CA 94102 San Francisco, CA 94142-0603 ©

September 1, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE APPRENTICE PREVAILING WAGE RATES

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing
wage rates have been reassigned by the Department of Industrial Relations from the Division of
Apprenticeship Standards to the Office of the Director — Research Unit.

The apprentice rates will be posted online on September 17, 2012. Until this time, please use
the Division of Apprenticeship Standards apprentice rates at
http://www.dir.ca.gov/DAS/PWAppWage/PWAppWagestart.asp.
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STATE OF CALIFORNIA EDMUND G. BROWN ]R., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director ‘
1515 Clay Street, 17" Floor MAILING ADDRESS:
Qakland, CA 94612 P. O. Box 420603

Tel: (415) 703-5050 Fax: (415) 703-5059/8 San Frmncisco, CA 94142-0603

December 24, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING A NEW
AMENDMENT TO LABOR CODE SECTION 1720(a)(1)

The passage of Assembly Bill 1598 (Chapter 810), effective January 1, 2013,
modifies the definition of installation to include the assembly and disassembly of
freestanding and affixed modular office systems.

Labor Code section 1720, subdivision (a)(1) now includes the following language:

“For purposes of this paragraph, "installation" includes, but is not limited to, the
assembly and disassembly of freestanding and affixed modular office systems.”

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all
public works projects advertised for bids on or after January 1, 2013.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADURESS:

N : P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 22, 2015

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars ($1,000).

Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per
hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer is required to pay at least the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate is below the California minimum wage.
Any and all employer payments required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a

prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.
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STATE OF CALIFORNIA EDMUND G. BROWN R., Governor

DEPARTMENT CF INDUSTRIAL RELATIONS

Christine Baker, Director
Office of the Director

1515 Clay Street, 17" Floor
Oakland, CA 94612

Eric Rood, Assistant Chief

Division of Labor Standards Enforcement
160 Promenade Circle, Suite 330
Sacramento, CA 95834

IMPORTANT NOTICE

RE: Electronic Certified Payroll (¢CPR) Reporting On Public Works Projects
Dear Interested Parties:

This notice is in response to the numerous inquiries DIR has received regarding the difficulty that
many contractors and subcontractors are having with the eCPR requirements effective January 1,
2016. See Labor Code § 1771.4(a)(3).

Effective immediately, enforcement of the eCPR requirement is hereby temporarily stayed pending
outreach, education and upgrades to the eCPR system that will allow contractors and
subcontractors to more easily submit CPRs into DIR’s system. DIR is currently exploring an
alternative reporting format that will facilitate compliance with the eCPR requirements for
contractors and subcontractors that are having difficulty. DIR anticipates that the upgrades should
be completed by June 2016.

This notice only applies to the obligation to submit CPRs into DIR’s eCPR system. Awarding
bodies must still ensure that contractors and subcontractors are registered under DIR’s contractor
registration system and in compliance with all other prevailing wage laws including, but not
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records).

This notice also does not affect the ability or obligation of labor compliance personnel, or rights of
other interested parties, to request and obtain certified payroll records (hard copies in the absence
of electronic records).

January 21, 2016
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT CF INDUSTRIAL RELATIONS
Office of the Director — Research Unit A7
485 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

X P.O. Box 420603 {4
San Francisco, CA 94102 San Francisco, CA 94142-0605 Y

September 23, 2016

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Officials/Other Interested Parties:

The Department has issued several important notices between June 27, 2002, and October 27, 2015,
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm
installation by county as of September 23, 2016. The information in these tables summarizes but
does not alter the applicable rates of pay issued in the aforementioned important notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.” If
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the address below. Each request should include all
the relevant documents that would assist the Department in issuing a determination. These
documents include but are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s)
referenced in the tables. The scope of work for each classification is posted on the Internet at
http://www.dir.ca.gov/optl/DPreWageDetermination.htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.0O. Box 420603

San Francisco, CA 94142
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Table 1: Burglar Alarm Installation

Last updated:

COUNTY |CRAFTICLASSIFICATEON
Alameda [Project-by-ProjectBasis . ]
JAlping Electrician: Inside Wireman
Amador Electrician: Inside Wireman
Butte |Electrician: Inside Wireman
Calaveras |Project-by-Project Basis
Colusa [Electrician: Inside Wireman e
Contra Costa Electrician. Comm & System Installer
Del Norte Electrician: Comm & System Installer )
El Dorado Electrician: Inside Wireman ~ .
Fresno Electrician: Comm 8 System |
Glenn Electrician: Inside Wireman . .
Humboldt Electrici omm & System Instalier
Imperial {Electrician: Sound and Sighal Technician -
Inyo IEIectrician: Comm & System Installer
Kern |Project—by-Project Basis
Kings |El_ectrician: Comm & System Installer B
Lake lEIectrician: Comm & System |nstaller
lLassen [electrician: Inside VWireman
ILos Angeles Electrician: Comm & System Installer
|Madera Electrician: Comm & System Instailer
|Marin Electrician: Comm & System Instailer .
|Mariposa Electrician: Inside Wireman ) ) }
|Mend0cino Electrician: Comm & System installer }
lMerced Elsctrician: inside Wireman
]Modoc Project-by-Project Basis e
iMono Electrician: Comm & System Installer =~
|Monterey Electrician: Comm & System Installer®
|Napa Project-by-Project Basis : )
Nevada Electrician: Inside Wireman e
Qrange Electrician: Sound [nstaller
Placer Electrician: Inside Wireman o
Plumas Electrician: Inside Wireman L
lRiverside Projact-by-Project Basis i
[sacramento |Electrician: Inside VWireman _
San Benito |Electrician: Comm & System Installer®
San Bernardino |Electr‘|cian: Cornm & System Installer
San Diego |electrician: Sound and Signal Technician ]
San Francisco Electrician: Comm & System Installer
San Joaquin Project-by-Project Basis
San Luis Obispo  |Electrician: Inside Wireman i
San Mateo Project-by-Project Basis
Sania Barbara  {Electrician: Sound Installer i _
Santa Clara iEIectrician: Comm & System Installer
Santa Cruz |Etectrician: Gomm & system Installer® . i
Shasta IEIectrician: Inside Wireman -
Sierra |Electric:ian: Inside Wireman -
Siskiyou IProject—by—Project Basis o ;
Solano Project-by-Project Basis
Sonoma Electrician: Comm & System Instailer .
Stanislaus Electrician: Inside Wireman
Sutter Electrician. Inside Wireman
Tehama Electrician; Inside Wireman
Trindty Electrician: Inside Wireman
Tulare Electrician: Comm & System Instalter
Tuolumne Electrician: inside Wireman
Ventura Eiectri 1m & System Installer __ }
Yolo Electrician; [nside Wireman
Yuba Elecirician: Inside Wireman T
Notes: # Installation of conduit, boxes, cables, and devices is perfarmed at the Inside Wireman rate, and the final connection and

programming is performed at the Communication and System Installer rate.

September 23, 2016
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Table 2: Fire Alarm Installation

COUNTY JCRAFT/CLASSIFICATION

Alameda |Projectby-ProjectBasis
Alpine Electrician: Inside Wireman e

Amador Electrician: Inside Vireman ...

|Buite Electrician: Inside Wirsman

Calaveras Project-by-ProjectBasis

Colusa Electrician: Inside Wireman

Canira Costa

Electrician: Comm & System lnstawILe"r 3 .

Del Norte Electrician: Inside Wireman

El Dorado Etgcfrician: Inside Wireman

Fresno Etectrician: Inside Wireman ® .
Glenn Electrician: Inside Wireman

Humboldt Electrician: Inside Wireman

imperial Elecirician: Sound and Signal Technician _

Inyo : Comm & Systemn nstaller -

Kern .

Kings : Inside Wireman *

Lake

Lassen [Ele
Los Angeles Electrician:

Comh_ & System !nstaller

Madera Elec nside Wireman® .
Marin Electriclan: Inside Wireman ...
Mariposa IEIectric_iar;; Inside Wireman

Mendocino

Inside Wireman ...
inside Wireman o

F‘rolect-by-F'mJect Basis

IMono |Ele‘tv:trician: Comm & System Instalier . N S
Montere Electrician: Inside Wireman®

Napa Project-by-Project Basis

INevada |Ele‘_c‘:_t‘[i§ian: Inside Wireman e
IOF&HQE‘ IEIegt(ipian: Sound Installer

iPIacer IEIectrima nside Wireman -

]Plumas Electrician: Inside Vireman

[Riverside Electrician: Comm & System Installer -

Sacramento Electrician: Inside Wireman

San Benito Electrician: Inside Wireman °

San Bernardino _ [Electrici

San Diego Electrician:

San Francisco Electrician:

San Joaguin

JProject-by-Project

San Luis Obispo

Electrician: Inside Wireman

San Mateo

Project-by-Project Basis

Santa Barbara

Elecl nside Wi

Santa Clara

Eléét_rician: Comm '&.System lnstailé;
o : b

Santa Cruz Elec

Shasta Electrici

Sierra Elgctrician; Inside Wireman o

Siskiyau Project-by-Project Basis oo

Scolano Project-by-Project Basis

Sonoma Electrician: Inside Wireman B

Stanisiaus Elecfrician: Inside Wireman .

Sutter Etectrician: inside Wireman

Tehama Eiectrician: Inside Wireman

Trinity Ejectrician: Inside Wireman ) } o :
Tulare Electrician: Inside VWireman °

Tuclumne Elacirician: Inside Wireman

Ventura Electrician; Inside Wireman

Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

Notes: ® Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of confrol panel and

Last updated;

system performance checks are performed at the Comsnt & System Installer rate.
b Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and

programming is performed at the Comm and System Installer rate.

September 23, 2018



STATE OF CALIFORNIA EDMUND G. BROWN, IR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit )
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

) P. 0. Bax 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 20, 2017

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for detertnining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars (§1,000). Under Labor Code
Section 1773.9, the prevailing rate is defined as the basic hourly rate being paid to a majority of
workers engaged in a particular craft, classification or type of work within the locality and in the
nearest labor market.

Effective on January 1, 2018, the Director’s prevailing wage determinations shall not be below the
California minimum wage of $11.00 per hour. Each employer is required to pay at least the
California minimum wage, $11.00, for the basic hourly rate in all cases where the published
prevailing wage rate is below the California minimum wage. Any and all employer payments
required by these determinations must also be paid.

DERDB Caff o faHHE AL REES BAhcteased in the future to an amount above that shown in a
?{%@}f@ﬁ%ﬁ?d&%@ﬁﬂ%@%ﬂ the basic hourly rate in that determination,giomatissihydincreases to

enne

SHSIW BTN B, v age. P. 0. Bax 420603

San fvancisco, CA 94142-0603
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit

455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:
i P. (. Box 420603

San Francisco, CA 94102 San Erancisco, CA 94142-0603

January 3, 2019

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING

TUOL PDLEYVAIT TAMND WAMNT DATEC RO MW THD AT TOADATA RMAININATIRT YW A
A ENAR K EREY Y ARERELTN FYORAFAL AR R K AT EPAUEINF ¥YY K RALY Vo RE /BT VFERI VAR LYERIVALIYAUITE YV LRLNEY

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars ($1,000).

Effective January 1, 2019, the minimum wage in California will increase to $12.00 per hour.

The Director’s prevailing wage determinations shall not be below the California minimuwm wage.
Each employer is required to pay at least the California minimum wage for the basic hourly rate in all
cases where the published prevailing wage rate is below the California minimum wage. Any and all
employer payments required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a

prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.
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- .. 455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:

STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Divector - Research Unit

P. O. Box 420603

San Francisco, CA 94102 San Fraucisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

" INTERIM DETERMINATION FOR THE CRAFT/CLASSIFICATIONS OF PAINTER: GRAFFITI REMOVAL WORKER,
GRAFFITI REMOVAL WORKER 1, AND GRAFFITI REMOVAL WORKER 2
(APPLIES ONLY TO PAINT-OVER METHOD)

ISSUE DATE: September 3, 2019

EXPIRATION DATE OF DETERMINATION: January 31, 2020* Effective until superseded by a new determination issued by the Director of
Industrial Relations, Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All focalities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,
Santa Barbara and Ventura Counties,

This determination applies to projects advertised for bids on or after September 13, 2019,

Employer Payments Straight-time Overtime Hourly Rate
CLASSIFICATION B as.ic Health Pension  Vacation/ Training Other Hours Total Daily Saturday*  Sunday/
(Journeyperson) - Howly and Holiday Payments Hourly Holiday
Rate  Welfare Rate 14X 1 %X 2X
Graffiti Removal Worker 1t $15.00 7.40 0.14 - 0.60 - 3 $23.14  $30.64 $30.64 $38.14
Graffiti Removal Worker 2¢ $15.87 7.40 0.14 - 0.60 - 8 $24.01  $31.95 $31.95 $39.88
Graffiti Removal Worker $21.00 7.40 0.14 - 0.60 - H] $29.14  $39.64 $39.64 $50.14

a2 Rate applies to the first 12 hours worked on Saturday. All other time is paid at the Sunday and holiday overtime rate.
b Rate applies to the first 12 months of experience.
¢ Rate applies after 12 months through 36 months of experience.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shalt be paid, shalt be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the cutrent determinations on
the Internet at hitp://www.dir.ca.gov/OPRL/DPreWageDetermination hitm. Holiday provisions for current ot superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at httpn/Awww.dir, ca. pov/OPRL/DPreWaseDetermination htm. Travel and/or subsistence requitements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit

MAILING ADDRESS: 12

H:
3’55 ?cl)lde_n Gaz:je jikvirlmze, 9t: Floor P. 0. Box 420603 iy
an Francisco, 410 Sas Traicisco, CA 94142-0603 4%

HOLIDAY PROVISIONS

FOR

, . PAINTER:

GRAFFITI REMOVAL WORKER
GRAFFITI REMOVAL WORKER 1
GRAFFITI REMOVAL WORKER 2

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO,
SANTA BARBARA, AND VENTURA COUNTIES

200-%-3
182



'GRAFFITI REMOVAL

COLLECTIVE BARGAINING
AGREEMENT

BETWEEN

PAINTERS AND ALLIED TRADES
DISTRICT COUNCIL 36

And

CESAR’S PAINTING

RECEIVED
Department of Industrial Relations

MAR 19 2019

©ifics of the Director-Research

FEBRUARY 1, 2019 THROUGH JANUARY 31, 2022

183



ARTICLE TWELVE
HOLIDAYS

Section 1. The recognized holidays are New Year’s Day, Memorial Day, Independence Day, Labor
Day, Veteran’s Day, Thanksgiving Day and Christmas Day.

Double the regular rate of pay shall be paid for work performed on the above listed holidays.

A holiday that falls on a Sunday shall be deemed to fall on the following Monday. A Holiday that falls
on a Saturday shall be deemed to fall as a holiday on the prior Friday.

Graffiti Removal Collective Bargaining Agreement

February 1, 2019 through January 31, 2022
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STATE OF CALIFORNIA Gavin Newsom, Goverior
DEPARTMENT OF INDUSTRIAL RELATIONS =

Office of the Director - Research Unit fir IR
455 Golden Gate Avenue, 9t Floor MAIL;NS gﬁiﬁgﬁsé e
San Francisco, CA 94102 Sun Francisco, CA 94142-0603

SCOPE OF WORK PROVISIONS

FOR

PAINTER:
GRAFFITI REMOVAL WORKER
GRAFFITI REMOVAL WORKER 1
GRAFFITI REMOVAL WORKER 2

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO,
SANTA BARBARA, AND VENTURA COUNTIES

200-%-3
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GRAFFITI REMOVAL

COLLECTIVE BARGAINING
AGREEMENT

BETWEEN

PAINTERS AND ALLIED TRADES
DISTRICT COUNCIL 36

And

CESAR’S PAINTING

RECEIVED
Depariment of industrial Reiations

MAR. 19 2018

Oifiee of the DirectorResearch

FEBRUARY 1, 2019 THROUGH JANUARY 31, 2022
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Painters & Allied Trades
| District Council 36

Luis F. Robles

Buslness Manager

First Class US Mail |
RECEIVED
Department of Industrial Relations
August 19, 2019 _ AUG 19 2013
Ken Lau Dffica of the Director-Rasearch

Department of industrial Relations
Office of Director - Legal Unit
1515 Clay Street, Suite 701
Oakland, CA 94612

RE: Response to Letter of August 14, 2019

Requesting Comment of Correspondence Submitted by the

Southern California District Council of Laborers

Dear Mr. Lau:

DRYWALL FINISHERS, FLOORLAYERS, GLAZIERS, PAINTERS, TRADESHOW B SIGNCRAFT

| write in response to your letter of August 14, 2019. The Graffiti Removal CBA with
Cesar's Painting covers stand-alone, paint-over graffiti removal, so the Ietter from the
southern Califomia District Council of Laborers confirms that this classification does not

overlap with the claims by the Southemn California District Council of Laborers.

This letter does not concede the validity of the claims by the Southern California District
Council of Laborers, only that those claims do not overlap with the Graffiti Removal CBA

with Cesar’'s Painting.

If you have any questions regarding this matter please do not hesitate to contact me or

Ana Hanson, Executive Assistant.

Sincerely,

l.uis F. Robles
Business Manager/Secretary- [ reasurer

~C:  Robert Smith, DOP
Hyejin Chang, Contracts Administrator

1165 Corporate Center Dr., Monterey Park, CA 91754 (800) B41-4366

187
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Fax (628) 584-1940



SOTTHERN CALITORNIX DISTRICT COUNCIL

o o
T, % \

S\ LEBORERS
WEIL-R AFFILLATED WITH
; g LABORERS’ INTERNATIONAL UNION OF NORTH AMERICA, AFL-CIO
' SERGIO RABCON JON P. PRECIADO ERNESTO J. ORDONEZ
Pragidenl Bugineas Manaper Sncrotary- Trosdurar

4393 Sardu Anitn Fve. * Suite 308 » EI Monte, O 91331 ~ Tel (826) 350-6900 « Fax (828) 350-1983

" August 5, 2019 :

: ROV
Ken Lau
Department of Industrial Relations
State of California
4323 L. Strest, Sulis 502

Sacramento, CA 95814
Re:  Graffiti Removal in Southern Californla (12 Countles) |
Dear Mr. Lau:

Please gccept this letter and its contents to clarify that there Is no overlap with respect
to graffitl removal between the Palnters and Allled Tradas District Councll 36 {Cesar’s
Palntlng) and the Southern California District Councll of Laborers In the twelve
Southern California countles. The following Is what we will agrea to as tha parametars
to clalming there Is no overlap with respect to graffiti removal,

AL “Ihe Southern California District Councll of Loborers Muoster
Lobor Agreement covers srby graffit! removal work that Is

i done as a part of, or in conjunction with, a construction;
daties alteration, demoalition, Instaliation, meintenance or repdir
project. The Master Labor Agreement does not cover :
standalone graffiti removal profects involving routing and -

recum‘na removal 0f yramti mm

pufpm of imeplng buildings and inﬁ-amcfure in the
public rights-of-way in a safe and continuatly usable
condition. Strictfy utilizing paint to cover up graffit Is not
: covered by the Moster Labor Agreement and accordingly,
e the Master Labor Agreement does not overiap with tha
collective bargaining ngreement between the Palnters ond
Allied Trades District Councll 36 and Casar’s Pointing, which
applies only to standalone point pver gmﬁ‘i‘tf removallabatoment )
profects,”

Feel the Power

54 VA0




Ken Lau
August 5, 2019
Page 2

If you have any questions, or need additional clarification, please let me know, Thank
you. .

Sincerely,

SOUTHERN CALIFORNIA DISTRICT
coumg’gj}mfﬁaafeas '

__;,Wm
P cl—

3 - i
P

* Jon P, Preclado
Business Manager

Ce: L Rocco Davis {via email)
Ernasto Ordonez [via emall) .
Jose Majia (via emall)
Benito Robies (via emall)
Rick Smiles {via emall)
Leticla Balandran {via emall)
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GRAFFITI REMOVAL
COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT is made and entered into this 1st day of February, 2019 by and between the
EMPLOYER and PAINTERS AND ALLIED TRADES DISTRICT COUNCIL 36, hereinafter referred
to as the "UNION".

ARTICLE ONE
UNION RECOGNITION, JURISDICTION AND COVERAGE

Section 5, The following work of the Painters’ Trade covered by this Agreement shall include
the preparation of all surfaces and application of materials for the removal/abatement of graffiti and
other work related to Graffiti Removal that may be agreed to between the Union and the Employer.

Graffiti Removal Collective Bavgaining Agreement

February 1, 2019 through January 31, 2022 190



Luis F. Robles

Business Manager
DRYWALL FINISHERS, FLOORLAYERS, GLAZIERS, PAINTERS, TRADESHOW & SIGNCRAFT

August 28, 2019

AlL RECEIVED
VIA EMAIL nMimeni of Industrisl Relations
Ms. Maria Robbins 4
California Department of Industrial Relations FOAUGZ 8 2019
Office of the Director ‘

Research Unit - Dffca of the Director-Research

P.O. Box 420803
San Francisco, CA 94142-0603

Re: Clarification on Graffiti Removal Painter Periods 1 & 2
Dear Ms. Robbins:

In response to your inquiry of 8/22/19 regarding the various levels of Graffiti Removal
Workers {GRW), this Is meant to clarify that GRW's perform the same scope of work and
that pay is based on level of experience and safety training. The term “periad” is not meant
to refer to an apprenticeship level.

o Graffiti Removal Worker Period 1 - 0 to 1 year of experience and safety training

« Graffiti Removal Worker Period 2 — 1 to 3 years of experience and safety training

o Graffiti Removal Worker Journeyman - 3 or more years of experience and safety
training

If you have any further questions regarding this matter please do not hesitate fo contact me
at 626-286-8034.

Sincerely,
IA\YOVE

l.uis F. Robles
Business Manager

Enclosure(s)
¢ce:  Ana Hanson, DC38 Exec. Asst.
Hyejin Chang, Contracts Admin

1185 Corporate Center Dr., Monterey Park, CA 81754 (800) 841-4366 (6268) 584-9925 Fax (628) 584-1948
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STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9% Floor MAHI{NS gazgggg;
San Francisco, CA 94102 San Francisco, CA 94142-0603

TRAVEL AND SUBSISTENCE PROVISIONS

FOR

PAINTER:
GRAFFITI REMOVAL WORKER
GRAFFITI REMOVAL WORKER 1
GRAFFITI REMOVAL WORKER 2

IN

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN DIEGO, SAN LUIS OBISPO,
SANTA BARBARA, AND VENTURA COUNTIES

200-X-3
192



GRAFFITI REMOVAL

COLLECTIVE BARGAINING
AGREEMENT

BETWEEN

PAINTERS AND ALLIED TRADES
DISTRICT COUNCIL 36

And

CESAR’S PAINTING

RECEIVED
Department of Industrial Relations

MAR 19 2019

D¥oe of the Director-Research

FEBRUARY 1, 2019 THROUGH JANUARY 31, 2022
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ARTICLE ELEVEN
GENERAL CONDITIONS

Section 1. When an employee is required by the performance of his duties to incur parking expenses
because of no free parking provided in the immediate vicinity of the job site, the Employer shall pay for
such reasonable parking expense incurred, provided the employee submits a parking check stub
establishing the actual cost of parking.

Graffiti Removal Collective Bargaining Agreement

February I, 2019 through January 31, 2022
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STATE OF CALIFORNIA (Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9t Floor MAILING ADDRESS:

_ ! P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT/CLASSIFICATIONS OF #ELECTRICTAN: INSIDE WIREMAN,
TECHNICIAN, CABLE SPLICER, TRANSPORTATION SYSTEMS ELECTRICIAN, TRANSPORTATION SYSTEMS
ELECTRICIAN (CABLE SPLICING, WELDING AND FIBER OPTIC SPLICING) AND TRANSPORTATION SYSTEMS
TECHNICIAN

Issue Date: September 4, 2019
Expiration date of Determination: February 23, 2020** The rate to be paid for work performed after this date has been determined.
It work will extend past this date, the new rate must be paid and should be incorporated in coniracts entered into now. Contact the
Office of the Director- Research Unit for specific rates at (415) 703-4774,
Locality: All localities within Orange County
This determination applies to projects advertised for bids on or after September 14, 2019, These rates supersede the Electrician
rates issued in General Prevailing Wage Determination ORA-2019-2.

Emplover Payments Straight-time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension* Vacation/ Training  Other Hours Total Daily*  Saturday/  Holiday
(Joumeyperson) Hourly and Holiday® Payments Howly Sunday*®

Rate  Welfare Rate 12X 1%2X 2X
Inside Wireman, Technician $44.67 9.01 10.73 - 0.45 027 8 $66.47  $89.48 £89.48 $112.48
Inside Wireman, Tochnician $52.40  9.01 10.73 - 0.45 027 8  $7443 $10142 $89.48¢  $112.48¢
Second Shift
Inside Wireman, Technician $58.70  9.01 10.73 - 0.45 027 8  $80.92 $111.15 $89.480  $112.48¢
Third Shift ‘
Cable Splicer $46.72 9.01 10.73 - 045 027 8§ $68.58  $92.64 $92.64 $116.70
Cable Splicer $54.81 9.01 10.73 - 0.45 027 8 $76.91 $105.14 $92.64¢  $116.70¢
Second Shift
Cable Splicer $61.40 9.01 10.73 - 0.43 027 8 $83.70  $115.32 $92.649  $116.70¢
Third Shift
Transportation Systems $44.67 9.01 10.73 - 0.45 027 8 $66.47  $89.48 $89.48 $112.48
Electrician
Transportation Systems $52.40 9.01 10.73 - 0.45 027 8  $7443 $101.42 $89.48¢  $112.48d
Electrician (Second Shift)
Transportation Systems $58.70 9.01 10.73 - 0.45 027 8§ $80.92  $111.15 $89.48¢  $112.484
Electrician (Third Shift)
Transportation Systems $45.27 9.01 10.73 - 045 027 8 $67.09  $90.40 $90.40 $113.72
Electrician (Cable Splicing,
Welding or Fiber Optic Splicing)
Transportation. Systems $53.10 9.01 10.73 - 0.45 027 & %7515 $102.50 $90.404  $113.72¢
Electtician {Cable Splicing,
Welding or Fiber Optic Splicing)
(Second Shift)
Transportation Systems $59.48 9.01 10.73 - 0,45 027 8§  $8L.72 $112.36 $90.40¢  $113.72¢

Electrician {Cable Splicing,
Welding or Fiber Optic Splicing)
(Third Shift)

continued.., 195



Interim Determination for Electrician
Issued: September 4, 2019

Page 2
Emplover Paviments Straight-time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension® Vacation/ Training - Other THouts Total Dailye  Satwrday/  Holiday
(Journeyperson} Hourly and Holiday* Payments Hourly Sunday®

Rate  Welfare Rate 11X 11X 2X
Transportation Systems $33.50 9.01 10.73 - 0.45 027 8 $54.97  $72.22 $72.22 $89.47
Technician
Transportation Systems $39.30 9.01 10.73 - 0.43 027 8 $60.94  $81.18 $72.224 $89.47d
Technician (Second Shift)
Transportation Systets $44.02 9.01 10.73 - 0.45 027 8  $65.80 $88.47 $72.22¢ $89.474
Technician (Third Shift)
Maintenance Electrician $25.26 9.01 10.73 - 0.45 027 8 $46.48  $59.49 $59.49 $72.50
Maintenance Electrician ~ $29.63 9.01 i0.73 - 0.45 627 8 $50.98  $66.24 $35.49%  $72.50¢
Second Shift

Maintenance Electrician $33.19 9.01 10.73
Third Shift

0.45 027 8 $54065  $71.74 $59.49¢ $72.50¢

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet (@

hitp:/www.dir.ca.gov/OPRLPWApp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and priot

to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’

website at http://www.dir,ca.gov/das/das.html

@ In addition, an amount equal to 3% of the basic hourly rate is added to the total hourly rate and overtime hourly rates for the National
Employees Benefit Board.

bIncluded in straight-time hourly rate.

© Rate applies to the first 4 daily overtime hours and the first § hours worked on Saturday. All ofher titne is paid at the Sunday and holiday overtime
rate.

4 Saturday, Sunday and Holiday hours worked are paid at the non-shift differential rates.

** Predetermined Increases

Inside Wireman, Technician (All Shifts), Cable Splicer (All Shifts), Transportation System Electrician (All Shifts), Transportation

System Electrician (Cable Splicing, Welding or Fiber Optic Splicing) {All Shifts}-

Effective February 24, 2020, there will be an increase of $1.75 to be allocated to wages and/or fringes,

Effective August 31, 2020, there will be an increase of $1.75 to be allocated to wages and/or fringes.

Effective March 1, 2021, there will be an increase of $2.00 to be allocated to wages and/or fringes.

Transportation System Technician (All Shifts) —

Effective February 24, 2020, there will be an increase of $1.31 to be allocated to wages and/or fringes.
Effective August 31, 2020, there will be an increase of $1.31 to be allocated to wages and/or fringes.
Effective March 1, 2021, there will be an increase of $1.50 to be allocated to wages and/or fringes.

Maintenance Electrician - No Predetermined Increases
There are no further increases applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at
httpz/wwiwdir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at http://www.dir,ca.gov/OPRI/DPreWageDetermination.htm. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415) 703-4774.
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STATE OF CALIFORNIA : i Gavin Newsom, Governor

DEPARTMENT QF INDUSTRIAL RELATIONS
Office of the Director — Research Unit G
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS: 8
San Prancisco, CA 94102 ) P. ©. Box 420603 i3

4 San Francisco, CA §4142-0603 %, ¥

HOLIDAY PROVISION

FOR

ELECTRICIAN:
INSIDE WIREMAN, TECHNICIAN,
CABLE SPLICER,

MAINTENANCE ELECTRICIAN,
TRANSPORTATION SYSTEMS ELECTRICIAN, TRANSPORTATION
SYSTEMS ELECTRICIAN (CABLE SPLICING, WELDING & FIBER
OPTIC SPLICING),

TRANSPORTATION SYSTEMS TECHNICIAN

ORANGE COUNTY

61-441-1
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September 1, 2019 — August 31, 2021
INSIDE WIREMAN’S

AGREEMENT

Between

Orange County Chapter

National Electrical Contractors Association, Inc.

and

Local Union No. 441

International Brotherhood of Electrical Workers

RECEIVED
Depariment of Industrial Ralations
vl

AUG 1 5 2019

Office of the Director-Resaarch
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inside Whraman Agreemarnt Septarmber 1, 2018 through August 31, 2021
Local 447 IBEW — Urange County Chapter, NECA

OVERTIME AND HOLIDAYS

4. Holidays as follows: New Yeat's Day, Memorial Day, Fourth of July, Labor Day, Vetetan's Day
(November 11th), Thanksgiving Day, day after Thanksgiving, Christmas Day or days celebrated as
such.

If any of these days fall on a Sunday, the following Monday shall be considered the Holiday. If Christmas
Day or New Years Day falls on a Saturday, the Friday preceding will be considered the Holiday.

The regular workday before Christnas Day, the regular workday before New Years Day, and Martin Luther
King Jr. Day will normally be non-scheduled workdays. If, however, it is niecessary due to job scheduling to
work on those days, the straight time rate of pay will be applicable. :

No work shall be performed on Labor Day except in case of emergency and then only after permission
is granted by the Business Manager of the Union.

17
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STATE OF CALIFORNIA Gavin Newsom, Gowvernor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit

455 Golden Gate Avenue, 9 Floor MAH;NS ;;U?: ’2 12{(31!:6%53 i
. . L B i

San Francisco, CA 94102 San Erancisco, CA 94142-0603 3

SCOPE OF WORK PROVISION

FOR

ELECTRICIAN:
INSIDE WIREMAN, TECHNICIAN,
CABLE SPLICER,

MAINTENANCE ELECTRICIAN,
TRANSPORTATION SYSTEMS ELECTRICIAN, TRANSPORTATION
SYSTEMS ELECTRICIAN (CABLE SPLICING, WELDING & FIBER
OPTIC SPLICING),

TRANSPORTATION SYSTEMS TECHNICIAN

ORANGE COUNTY

61-441-1
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STATE OF CALIFORNIA Edmund G. Brown Jr., Gowernor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:

. P.O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 23, 2016

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE
ALARM INSTALLATION

Dear Public Ofﬁcials/Other Interested Parties:

The Department has issued several important notices between June 27, 2002, and October 27, 2015,
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm
installation by county as of September 23, 2016. The information in these tables summarizes but
does not alter the applicable rates of pay issued in the aforementioned important notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.” If
you have a public works project in one of the counties listed in the tables that indicates “project-by-
project basis,” you may request a minimum rate of pay determination prior to the bid advertisement
date of the project by sending a written request to the address below, Each request should include all
the relevant documents that would assist the Department in issuing a determination, These
documents include but are not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s)
referenced in the tables. The scope of work for each classification is posted on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination. htm. This information may also be requested
from the Office of the Director — Research Unit by calling (415) 703-4774, by faxing a request to
(415) 703-4771 or by writing to:

California Department of Industrial Relations
Office of the Director — Research Unit

P.O. Box 420603

San Francisco, CA 94142
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Table 1: Burglar Alarm Installation

COUNTY |]CRAFT/CLASSIFICATION

Alameda |Project-by—ProjeqtﬂBasis . —— N
Alpine [Electrician: Inside Wireman . .
Amador IE.'F??!F‘!FPEGW Inside Wireman .

|Butte Electrician: Inside Wireman
Calaveras Project-by-Project Basis

Colusa Electrician: Inside Wireman

Contra Costa Electrician: Comm & System AU

IDel Norie Electrician: Comm & System Installer

lEI Dorada : Inside Wiremal

Fresno : Comm & System Installer

Glenn ::1n Wireman .

Humboldt ctrician: Comm & System Installer

Imperial Electrician: Sound and Signal Tachnician

Inyo Electrician: Comm & System Installer

Kern Project-by-ProjectBasls .
Kings Electrician: Comm & System Installer

Lake Electrician: Comm & System Installer

Lassen Elsctrician: Inside Wireman e

Los Angeles Eiectrician: Comm & System Installer S

|Madera Eteclrician: Comm & System Installer .

IMarin Electrician: Comm & System Installer

IMariposa Eiectrician: Inside Wireman

|Mendocino Electrician: Comm & System Installer

|Merced Electrician: [nside Wireman .
|Modoc Project-by-ProjectBasis

IMono Electrician: Comm & System Installer

IMonterey Electrician: Comm & System Installer®

Napa Project-by-Project Basis

Nevada Eleckician: Inside Wireman

Orange Electrician: Sound Installer

Piacer Electrictan: inside Wireman

Plumas Electriclan: inside Vvireman

Riverside Project-by-Project Basis

Sacramento Electrician: inside Wireman

San Benito Electrictan: Comm & Syster Insialler®

San Bernardine _ |Electrician: Cemm & System Installer o

San Diego Electrician: Sound and Signal Technician

San Francisco

Electrictan: Comm & System Installer

San Joaguin

Project-by-Project Basis

San Luis Obispc

Electrician: Inside Wireman

San Mateo

Project-by-Project Basis

Santa Barbara

Electrician: Sound [nstaller

Santa Clara

Electrician: Comm & Systen Installer

Santa Cruz Electrician: Comm & System Installer®

Shasta Electrician: Inside Wireman _

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Praject Basis

Solano Project-by-Project Basis

Sonoma Electrician: Comm & System |nsialler

Stanislaus Electrician; Inside Wireman e

Sutter Electrician; Inside Wireman 3 3 a

Tehama {Electrici i )

Trinity Electrict siae | .

Tulare Electrician: Comm & System Installer

Tuclumne -JElectrician: Inside Wirernan

Ventura Electrician: Comm & System Installer

Yolo Electrician: Inside Wireman . N
Y uba Electrician: Inside Wireman

Notes: ? Installation of condult, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connecticn and

L.ast updated:

programming is performed at the Communication and System Installer rate.

September 23, 2016
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Table 2: Fire Alarm Installation

JCOUNTY |CRAFTICLASSIFICATION

Alameda lProject-by-Project Basis

Alpine Electrici ide Wireman

Amador = e Ty [y e L L
Butte Electrician: Inside Wireman

Calaveras Project-by-Project Basis }

Coluza Electrician: Inside Wireman

Contra Costa Electrician: Comm & System Installer
{Del Norte Electrician: Inside Wireman
lEl Dorado Electrician: Inside Wireman _
IFresno Electrician; Inside Wireman

IG[enr& Electrician: Inside Wireman

|Humboldt Electrician: Inside Wireman

hmperjal Electrician: Sound and Signal Technician -
I!nyo Electrician: Comm & System Installer

[kem Electrician: Inside Wireman

IKings Ly s R s
|La§<e Eiectrician: Inside Wireman

IL_assen Electrician: Inside Wireman

ILos Angeles Eiectrician: Comm & System Installer B
[Madera Electrician: Inside Wireman .

l&'ﬁarin [Electrician: Inside Wireman

IMariposa EE]ectrician: Inside Wireman

[mendocino EEIect)jg_:ian: Inside Wireman o

IMerced [Electrician: Inside Wireman

|Muduc |Project~by-i‘3roject Basis

|Mono |Electrician: Comm & System Instalier o .

|Monterey |[eiectrician: Inside wareman®

Napa |Project~by-Project Basls

Nevada [Electrician: Inside Wireman ~ )

Qrange IEIec%ri'cian: Sound Installer

Placer IEIecﬁrician: Inside Wireman

Plumas {Electrician: Inside Wireman

Riverside [Electrician: Comm & System installer

Sacramento iEIeclrician: Inside Wireman

San Benito |Electrician: Inside Wireman © )

San Bernardino |E|e<:trician: Comm & System installer

San Diego IEIectrician: Sound and Signal Technician

San Francisco |Electrician: Inside Wireman

San Joaguin |Project—by—Projact Basis

San Luis Obispo IElectrician: Inside Wireman

San Mateo |Project—by-iject Basis

Sania Barbara |Electrician: Inside Wireman

Santa Clara IEIectrician: Comm & System Installer

Santa Cruz |Etectrician; inside Wireman® .

Shasta Electrician: Inside Wiremagn

ISierra Electrician: inside Wireman

Siskiyou IProject-by-Project Basis

Solano IF'roject-by—Project Basis

|Sonoma Electrician: . Inside Wireman

Stanislaus Electrician: Inside Wireman 3

Sutter Electrician: Inside Vireman

Tehama Electrician: Inside Wireman .

Trinity Electrician: Inside Wireman .

Tulare Electrician: Inside Wireman *

Tuolumne Electrician: Inside Wireman

\Ventura Electrician: Inside Wireman

Yelo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

Notes: * Conduit installation is performed at the Inside Wireman rate, and the terminaticn, setting of devices, wiring of control panel and

Last updated:

system performance checks are performed at the Comm & System Installer rate.
b Installation of conduit, boxes, cableg, and devices is performed at the Inside Wireman rate, and the final connection and

programming is performed at the Comm and System Installer rate.

September 23, 2018
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September 1, 2019 — August 31, 2021

INSIDE WIREMAN’S
AGREEM ENT
Between

Orange County Chapter

National Electrical Contractors Association, Inc.
and

{.ocal Union No. 441 |

International Brotherhood of Electrical Workers

RECEIVED
Department of Industrial Rala!iai.n!

AUG 1 5 2019

Office of the Director-Research
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' Inside Wireman Agraement September 1, 2019 through August 31, 2021
Local 441 1BEW - Oranga County Chapter, NECA

SCOPE OF WORK

ELECTRICAL - ELECTRONIC WORK

This agreement covers the installation, construction and maintenance of any electrical system that
is covered by the National Electrical Code. The contractor and the workers employed under the terms of
this agreement shall perform the following work: The handling and moving of all electrical or electronic
material, equipment, apparatus or appliances; install all raceways; temporary ot permanent whether
ingide, outdoors, underground, concealed, surface or overhead, and poles specifically used to support
elecirical fixtures or equipment. Raceways are to include any enclosed metailic or nonmetaltic materials
designed expressly for holding electrical wires, cables or bus bars. The installation of bonding and
grounding systems, current carrying conductors, fiber optic conductors, photo-voltaic systems, cables,
pull fopes or wires and the operation of equipment to install such; all electrical or electronic construction
and erection work; installation and conpecting of motors, generators, all fixtures, area light diffusing
systeins, appliances, and olectrical maintenance thereon. The work shall also include such work as
installing new light bulbs and lamps, ballasts, adjusting, focusing or refocusing or operation of any
permanent or temporary flood lighting systems, including parking lot lighting. installation of all
electrical and electronle equipment, electronic systems, communication systems with all related contral
wiring and devices, up to and inclnding the final running test and any related lnstrumentation work or
radiation monitoring under the prevailing scale. Such work as welding, burning, brazing, bending,
drilling and shaping of all copper, channel iron, angle iron, 1 beams and brackets to be used in connection
with the installation and erection of electrical wiring or equipment. The installation of chasing and
channcling necessary to any electrical or electronic work, the installation and maintenance of all
tempotary wiring and of all electrical lighting, heating and power equipment, The cufting, threading,
bending of all conduit by hand or machine and installation of such conduit. The work also covers the
tnstallation of street lighting, traffic signals and intelligent transportation systems and all associated work,

MAINTENANCE AND TEMPORARY WIRING

Workmen employed under the terms of this Agreement shall do all elecirical construction,
installation or ercction work and all electrical maintenance thercon, including the final running tests. This
shail include the installation and maintenance of tempotary wiring and the installation and maintenance of all
electrical lighting, heat and power equipment.

Routine Mainfenance and Repair; including replacing existing electrical, electronic systems,
equipment, appliances, lighting fixtures and lamps. No new additions to existing facilities or

1
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Toinside wiremarn Agreemaent segremer 1, AU Traugn AUugust &, 4041
l.ocal 441 IBEW — Orange County Chapter, NECA

improvement of previously unimproved space shall be covered. The Routine Maintenance and Repair
shall not be applicable in any plant or facility, which has a maintenance agreement with the IBEW.

Journeyman Maintenance Electrician: May perform all Routine Maintenance and Repair.

CABLE SPLICING

All work of joining, splicing and insulating and the placing of the flameproof covering, where wiped
lead joints are necessary shall be performed by Cable Splicers. Journeymen only shat! be used in assisting
Cable Splicers. Cable Splicers shall not be required to work on wires or cables when the difference in
potentials is over three hundred (300) volts between any two (2) conductors or between any conductor and
ground unless assisted by another Journeyman. In no case shall Cable Splicers be required to wortlk on
encrgized cables carrying in excess of four hundred (400) volts.

When using stress cones and shields with all synthetic cables regardless of voltage when shielded,
the splicing and connecting thereto will be done at the Cable Splicers’ rate set forth in this Agreement. The
Employer will determine the necessity for a Cable Splicer helper when needed. This is in addition to the
foregoing paragraph and should not alter ¢ in any way.

When two {2) or more Cable Splicers are working under the conditions of the above paragraph, one
shall be designated as Foreman, The Cable Splicer Foreman may work until a total of four (4) Splicers
including the Foreman are employed.

PRE-FAB

When pipe cutling and threading machines are used under the terms of this Agreement on the job or
in the shop, the cutting and threading of all conduit and the pre-fab of all materials to be installed other than
catalogued-manufactured component parts shall be performed by workmen employed under the terms of this
Agreement,

HANDLING MATERIAL
The handling and moving of all electrical material, cquipment and apparatus shall be performed by
workmen employed under the terrs of this Agreement

POWER EQUIPMENT
Workmen covered under the terms of this Agreement shall operate any and all power equipment
necessary to install the electrical work only.

Installation, erection, maintenance and repair work, including the moving, lifting, and placing of
elecirical motors, generators, material, equipment on the job site or in the shop shall be done by workmen
covered under the terms of this Agreement. This shall be understood that any and all power equipment
necessary fo move, handle and install said electrical equipment shall be operated by workmen who are
covered under the terms of this Agresment.

WELDING
Welding on electrical work shall be done by workmen who are covered under the terms of this
Agreement and they shall receive Journeyman wages. Said welders to be certified if available.

SOUND WORK

Sound work, pubiic address worl, background work, animation work, radio and TV installation
regardless of voliage or wattage, to come under the scope of this Agreement at the Journeyman Wireman rate
of pay while on building and construction trade jobs. This shall also include the installation, maintenance and
repair of electronic, x-ray, atomic and high frequency cquipment.
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U inside Wireman Agresment September 1, 2013 through August 31, 2021
Local 441 IBEW - Orange County Chapter, NECA

INTELLIGENT TRANSPORTATION SYSTEMS, TRAFFIC SIGNALS, STREET LIGHTING AND
UNDERGROUND SYSTEMS IN STREETS and/or ESTABLISHED EASEMENTS

The scope of work covered by this agreement shall be as is more fully described below, 1t is
intended to cover electrical work on public streets, frecways, toll-ways, efc., above or below ground. All
work necessary for the installation, maintenance, renovation, repair or removal of: Intelligent
Transportation Systems, Video Surveillance Systems (CCTV), Street Lighting and Traffic Signal work or
systems; whether overhiead, underground or on bridges. This work also includes dusk to dawn lighting
instalfations and ramps for access to or egress from freeways, toll-ways, etc.

[ntelligent Transportation Systems shall include all systems and components to control, monitor and
communicate with pedestrian or vehicular traffic; included, but not limited to; installation, modification,
removal of all Fiber Optic Video Systems, Fiber Optic Data Systems, Direct Interconnect and
Communications Systems, Microwave Data and Video Systems, Microwave Detection Systems, Infrared and
Sonic Detection Systems, Solar Power Systems, Highway Advisory Radio Systems, Highway Weight and
Motion Systems, Loop Sensars and eelated work, ete. Any and all work required to install and maintain any
specialized or newly developed systems, '

All cutting, fitiing and “bandaging” of ducts, raceways and conduits. The cleaning, rodding and installation of
“fish and pull wires.”

The excavating, setting, leveling and grouting of precast manholes, vaults and pull boxes; including ground
rods or grounding systems, rock necessary for leveling and drainage, as well as pouring of a concrete
envelope, if needed.

The handling of all material from the first point of delivery on the jobsite to the final installation.

All the foregoing arcas of work jurisdiction when such work is to be performed in underground systems in a
single ditch in established easements. Tt is not intended nor shall it include electrical work performed beyond
ihe property line or public streets unless performed on established easements or right of ways,

Journeyman Transportation Electrician shall be certified by the State of California as a general electrician
and will perform tasks necessary to install the complete transportation system. Installation of system conduits
and raceways for slectrical, telephone, cable television, and communications systems, Pulling, terminating
and splicing of {raffic signal and street lighting conductors and electrical systems meluding inferconnect,
detector loops, fiber optic cable, video/data and installation of photovoltaie systems.

Transportation Apprentice shall perform the above tasks under the supervision of a state certified
Journeyman Electrician, and shall be indentured to the Orange County Electrical JATC Transportation
Program. Except as specifically indicated in this Article, all provisions of Article X1I, APPRENTICES, shall
apply, including the assignment of Apprentices,

Transportation Technician shall work under the supervision of a state certified electrician. Duties shall
consist of: distribution of material at job site, the puiling of interconnect, detector loops, fiber optic cable and
CCTV vable. Transportation Technician can also be used for

‘manual exeavation and backfill of all trenching and excavation.
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STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Of#fice of the Director — Research Unit fors
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS: 4§

; P. 0. Box 420603 &
San Francisco, CA 94102 San Prancisce, CA 94142-G603

SHIFT PROVISIONS

FOR

ELECTRICIAN:
INSIDE WIREMAN, TECHNICIAN,
CABLE SPLICER,

MAINTENANCE ELECTRICIAN,
TRANSPORTATION SYSTEMS ELECTRICIAN,
TRANSPORTATION SYSTEMS ELECTRICIAN (CABLE SPLICING,
WELDING & FIBER OPTIC SPLICING),
TRANSPORTATION SYSTEMS TECHNICIAN

IN

ORANGE COUNTY

Note: The shift provisions provided in the following pages provide guidance on the work hours
that are applicable to each shift. Shift differential pay is required and will be enforced during each
applicable shift where shift differential pay is in the determinations. Any shift provision restricting
the work hours for a particular shift for a type of work will not be enforced on public works,
However, if work is performed during hours typically associated with a 2nd or 3rd shift the
appropriate shift rate of pay is required. Shift differential pay shall not apply to work during
traditional shift hour (swing or grave) if the determination includes a footnote that indicates that
the non-shift rate may be paid for a special single shift. Please note the exemptions in California
Code of Regulations Section 16200 (a)(3)(F) do not waive the shift differential pay. These
regulatory exemptions only apply to overtime pay. Overtime shall be required in accordance with
the determination and Labor Code Section 1810 through 1815.
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September 1, 2019 — August 31, 2021
INSIDE WIREMAN’S

AGREEMENT

Between

Orange County Chapter

National Electrical Contractors Association, Inc.

and

L.ocal Union No. 441

International Brotherhood of Electrical Workers

RECEIVED
Depariment of Industrial Raigﬁn{ns

AUG 1 5 2018

Offica of the Diractor-Regsarch
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Inside Wiresman Agreement Septamber 1, 2018 through August 31, 2021
Local 441 IBEW - Qrange County Chapter, NECA

SHIFT WORK
SECTION 6.3 When so elected by the contractor, multiple shifts of eight (8) hours for at least five (5)
days’ duration may be worked. When two (2) or three (3) shifts are worked:

The first shift {ay shift) shall consist of eight (8) consecutive hours worked bétween the hours of
8:00 a.m, and 4.30 p.m. Worlamen on the “day shift” shall be paid at the regular hourly rate of pay for all
hours worked.

The second shift (swing shift) shall consist of eight (8) consecutive hours worked between the hours
of 4:30 p.m. and 1:00 a.m. Workmen on the “swing shift” shall be paid at the regular hourly rate of pay plus
17.3% for all hours worked.

The third shift (graveyard shift) shall consist of eight (8) consecutive hours worked between the
hours of 12:30 aun. and 9:00 a.m, Workmen on the “graveyard shift” shall be paid at the regular hourly rate
of pay plus 31.4% for all hours worked. '

The Employer shall be permitted to adjust the starting hours of the shift by up to two (2) hours in
order to meef the needs of the customer,

17
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inside Wireman Agreameant September 1, 2018 through August 37, 2021
Local 441 1BEW — Orange County Chapter, NECA

If the parties to the Agreement mutually agree, the shift week may commence with the third shift
{graveyard shift) at 12:30 a.m. Monday to coordinate the worl with the customer’s work schedule. However,
any such adjustment shall last for at least five (5) consecutive days duration unless mutually changed by the
parties to this Agreement.

An unpaid funch period of thirty (30) minutes shall be allowed on each shifl. All overtime work
required before the established start time and after the completion of eight (8) hours of any shift shall be paid
at one and one-half times the "shift" hourly rate.

There shall be no pyramiding of overtime rates and double the straight time rate shall be the
maximum compensation for any hour worked, There shall be no requirement for a day shift when either the
second orthird shift is worked.

SECTION 6.6 When work extends from overtime to regular time, if eight (8) hours have been worked at
overtime, the rate of pay shall be the overtime rate until 2 break of at least ten (10) hours is given,

SECTION 6.7 The first shift may start between 5:00 axn, and 9:00 a.m.
SECTION 6.8 Shifts will consist of at least five consecutive days duration. Saturdays, Sunday and holidays,

if worked within the shift schedule, (although paid according to Section 6.2) are considered fo be within the
five consecutive days duration.
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- DEPARTMENT OF INDUSTRIAL RELATIONS

STATE OF CALIFORNIA Gavin Newsom, Governor

Office of the Director — Research Unit
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS: 4

. P. O, Box 420603
San Francisco, CA 94102 San Francisca, CA 94142-0603

TRAVEL AND SUBSISTENCE PROVISION

FOR

ELECTRICIAN:
INSIDE WIREMAN, TECHNICIAN,
CABLE SPLICER,

MAINTENANCE ELECTRICIAN,
TRANSPORTATION SYSTEMS ELECTRICIAN, TRANSPORTATION
SYSTEMS ELECTRICIAN (CABLE SPLICING, WELDING & FIBER
OPTIC SPLICING),

TRANSPORTATION SYSTEMS TECHNICIAN

ORANGE COUNTY

61-441-1
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September 1, 2019 — August 31, 2021
INSIDE WIREMAN’S

AGREEMENT

Between

Orange County Chapter

National Electrical Contractors Association, Inc.
and

Local Union No. 441

International Brotherhood of Electrical Workers

RECEIVED
Departmant of Industrial Ra}gtic}nl

AUG 1 5 2019

Office of the Diractor-Research
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Instde Vireman Agregnient septamper 1, 2079 through AUgust 81, 20271
Local 441 IBEW — Orange County Chapter, NECA

TRAVEL PAY

SECTION 8.12 When workmen are directed {o report to the job, such workmen shall be on the job ready to
commence work at the regular starting time at no cost to the employer.

Workmen shifting from one job to another or [rom shop to job or job to shop during regular work
hours shall be pald iravel ime und be Tumisiied ransporiation or be pald wileage ai e curreul IRS pale
per mile, '

SECTION 8.13 Whenever [ree parking or transportation is not available within 500 yards of the reporting
location (shop or job site}, the Employer shall reimburse employees for actual parking expenses, provided the
employee presents a signed and dated receipt for each expenditure.
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STATE OF CALIFORNIA Gavin Newsom, Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

A

Oiffice of the Director - Research Unit MAHi:mg gD[EgE% i : :‘E?

i » U Box i 3 e
455 Goide'n Gate Avenue, 9% Floor San Erancisco, CA 94142-0603 A
San Prancisco, CA 94102 1

September 4, 2019

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED
PARTIES REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Partes:

CRAFT /CLASSIFICATION: Electrician: Inside Wireman, Technician (All Shifts)
Electrician: Cable Splicer (All Shifts)

DETERMINATION: . NAP-2019-2 and SOL-2019-2

LOCALITY: Napa and Solano Counties

Footnote Q for Other Payments of the above referenced prevailing wage determinations and
footnote P for Other Payment of the above teferenced prevailing wage shift determinations are
incottect. '

The cortect footnotes should read as follows: IN ADDITION TO THE AMOUNT SHOWN,
WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH
OVERTIME HOUR, $0.24 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME
HOURLY RATES FOR THE LABOR MANAGEMENT COOPERATION COMMITTEE
FUND.

With the exception of the above modification, all of the wage rates and other conditions found in
the above referenced determination remain in effect.
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STATE OF CALIFORNIA Gavin Newsom, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit MAH}JWS QDE)I?(?SSO%
455 Golden Gate Avenue, 9th Floor o B bar

San Francisco, CA 94102 San Francisco, CA 94142-0603

September 4, 2019

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED
PARTIES REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Plumber

CLASSIFICATIONS: Plumber, Pipefitter, Steamfitter; and Steamfitter
DETERMINATIONS: ATLA-2019-2 and CON-2019-2

LOCALITY: . All localities within Alameda and Contra Costa Counties

Pension footnotes AN {Alameda) and AO {Contra Costa) of the above referenced prevailing wage
determinations ate incotrect.

The cortrect footnote should tead as follows: Includes an amount of $6.00 for 401a Supplemental
Pension which is factored into ovettime. Pursuant to Labor Code Sections 1773.1 and 1773.8, the
amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate,
but the total houtly tates for straight time and overtime may not be less than the general prevailing
rate of per diem wages.

With the exception of the above modification, all of the wage rates and other conditions found in
the above referenced determinations remain in effect.
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS I
Office of the Director — Research Unit MAILING ADDRESS: o

455 Golden Gate Avenue, 9 Floor P. 0. Box 420603

San Francisco, CA 94102 San Francisco, C4 94142-0603

September 4, 2019

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:
CRAFT: Building/Construction Inspector and Field Soils and Matertal Tester
CLASSIFICATION: Group 1

DETERMINATION: SD-23-63-3-2019-1D
LOCALITIES: All localities within San Diego County

Grounp 1
The Daily and Saturday Overtime Hourly Rate published for Building/Construction Inspector and Field

Soils and Material Tester Group 1 is incotrect.

The correct Daily and Saturday Overtime Hourly Rate should be $99.485, instead of $99.845.

With the exception of the above correction, all of the wage rates and other conditions found in the above
referenced prevailing wage determination remain unchanged.
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Attachment 5: Prevailing Wage Tables for Classifications
Specified in Administrative Code Section 21C
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San Francisco Administrative Code Section 21C.9 Broadcast Services

_ 8an Francisco Administrative Code Section 21C.9 - Broadcast Services
" is chart is submitted to show the prevailing hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City
~roperty under a Contract, Lease, Franchise, Permit, or Agreement. It is based on the Collective Bargaining Agreement between KELLEYCORE
d/b/a SAMMCO and the International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists, and Allied Crafts of the
United States, Its Territories and Canada, AFL-CIO, CLC and its Local 119 / Bay Area Freelance Association, in effect from April 1, 2017 to March

31, 2020.
Sports Broadcasts Employer Payments Straight-Time ~ € Overtime
o e | wae | Poron [T TR BN
1{Technical Director 5 7292 |5 916 | S 500]S 00415 87125 12358 | § 160.04
2|Audio Mixer s 7109 | 5 9.16 | $ 4908 004153 85195 12074 | S 156.28
3|Audio Assistant S 42,29 | S 9.16 | § 34615 0.041s 54955 76.10 | S 97.24
4{Video Controller S 5851 |5 9.16 | § 42815 0.0415% 7199|145 10124 | $ 130.50
5{Camera Operator S 50,92 | § 9.16 | § 3.90]% 00415 64.02]3 89.48|5S 114.94
6|Handheld Camera S 5855 | § 9.16 | § 42815 0.0415% 72.03]|5101.30 | S 130.58
7|Robotic Camera S 56.73 | § 9.16°| § 41915 0.0415% 70125 98.481%S 126.85
8|Video Tape Recorder S 50.92 | § 9.16 | § 39015 00415 64.02]35 895.481% 114.94
9|EVS/DDR S 65.15 | § 9.16 | $ 46115 00418 78963 111.53 15 144.11
10{Graphics | (Graphics Operator) [ § 55.84 | § 9.16 | § 414|% 0.04is 69.18|s 971058 125.02
11}Graphics Coordinator S 38.98 | 5 9.16 | § 33018 0.045 51483 7097158 90.46
12{Phone Assistant Director S 39.11 | S 9.16 | § 3318 0.04s 51628 7117158 90,73
13|Tape Assistant Director S 4495 | § 9.16 | § 360|% 0045 577515 802219% 102.70
14{5tage Manager S 33.00 | § 916 | S 3005 0.04]5 45208 61.70]s 78.20
15|Bug Box S 33.00 | § 9.16 | $ 300|138 0.04]53 4520|S 617015 78.20
16|Statistician S 2862 18 9,16 | § 278135 o0.04]5 40.60|S 549115 69.22
17{Red Hat S 33.00 | § 9.16 | $ 3.00|8 00453 45201 617015 78.20
8{Utility Technician S 27.78 | § 9.16 | $ 274|s 0045 39725 536115 67.50
( 19|Parab S 23.28 | § 916 | $ 2518 004]3s 3499|% 46.6315 58.27
I 20|Runner S 1738 |5 916 |5 2.22|s o004]s 28.80 |5 37491 S 46.18

A. Daily Minimum call is 10 hours, including a 1 hour paid meai break at straight time, 8 hours of straight time and % hour of overtime at 1.5X
Overtime.

B. Meal breaks shall begin within 6 hours of start time; however, if a meal break is not given by the sixth (6th) hour the employee shall be paid
at 1.5 times rate for L hour. ’

C. 1.5X overtime rates = (1.5 x basic hourly rate) + Health & Welfare + Pension + Training. 2X overtime rates = (2 x basic hourly rate} + Health
& Welfare + Pension + Training. Any hours worked on 7th consecutive day after 10 hours are paid at double time rate. Holiday work is paid
at 1.5 times the daily minimum call rate. Work over the minimum call hours on holidays shall be paid at 2 times the basic hourly rate for all
hour worked over the minimum. The holidays are: New Year's Day, Martin Luther King Jr. Day, Presidents Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day, and Christmas. Holidays start at 6pm the day preceding the holiday and last until midnight of the holiday.

Extras

Premium Pay

Video paid by |8th Cam 452.31 (11th Cam 5209.24
additional 9th Cam $104.62 [12th Cam $261.55
camera(s) 10th Cam $156.93 |13th Cam $313.86
6 CH VTRX2 $  74.68 |Day
ENG 4 11211 |Day
No Coordinator 4 14512 |Day

Hand Cam +
Ultra Mo Cam/\]53.43/hr S 54.35 | Hourly rate

Hand Cam +
RF Cam Eng/day 646.8| Day rate
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San Francisco Administrative Code Section 21C.9 Broadcast Services

Corporate / Entertainment Employer Payments Straight-Time C Overtime
' ' Craft. ' A B - Baslc Ho.urlv Health and pension i’raining Total Hourly' 15X Z.X.
o Rate Welfare Rate :
1{Technical Director S 89,92 |S 9.16 | $ 5855 004]5% 104.97 | $ 149.93 |'S  194.89
2|Audio Mixer A-1 5 87.74 | S 9.16 | 5 574 |S 0.04]5 102.68 15 14655 | § 190.42
3|Audio Assistant A-2 5 57.49 | $ 916 | S 4221% 004])5 709115 99665 128.40
4|Video Controller 5 74.95 | S 916 | § 510 |5 004153 8925 | 512672 | S 164.20
5|Camera Operator S 67.44 | $ 926 }5 4725 00415 81365 115.08 |5 148.80
6|Handheld Camera 5 76.98 | S 916} S 5.20 (S5 0.04]8 91.38| S 12987 |5 168.36
7|Robotic Camera $ 7037 | S 9.16 | 5 487 |5 0.04]5 8444 |5 1196215 154.81
8|Video Tape Recorder ) 67.49 | & 9.16 | S 4725 0.04]5 8141 |5 11516 |5  148.90
9}EVS/DDR $ 7495 | S 9.16 | $ 510 |5 0.04]S 89,255 126.72 S  164.20
10}Graphics | {Graphics Operator) S 74.95 | § 9165 510 |$ 0.04]5 83.25|5 126.72 |5 164.20
11}Graphics Coordinator S 5245 |53 9.16 { S 397 (S 0.04]5 65625 9185|S 118.07
12{Phone Assistant Director 5 4495 | 5 916 | S 360 0041}5 57756 80225 102.70
13|Tape Assistant Director 3 7495 | S 9.16 | $ 5101S 0041}5 89,255 126,72 (S  164.20
14|5tage Manager S 5245 |5 9.16 | S 3.97($ 0.04]5 65625 9185 |5 118.07
15|Graphic Il S 4092 | 5 9.16 | 5 3.401$ 0.04]5 53.52]s 739815 94.44
16|Statistician 3 3548 | S 9.16 | § 312 (S 0.04]5 478015 6554|%S 83.28
37|Red Hat S 4092 LS 9.16 | 5 340 (S 0.04]5 53.52]S% 73985 94.44
18] Utility Technician S 34495 9.16 | § 3.071$ 004]5 46,76 {5 6401 |5 81.25
19{Parab S 288015 9.16 | S 279{S 0.04]S 40,79 s 55195 69.59
20|Runner S 2249 |3 9.16 | $ 2473 0.04]5 3416 |$ 45418 56.65

A. Daily Minimum call is 10 hours, including a 1 hour paid meal break at straight time, 8 hours of straight time and 1 hour of overtime at 1.5%
Overtime.

B. Meal hreaks shall begin within 6 hours of start time; however, if a meal break is not given by the sixth (6th) hour the employee shall be paid
at 1.5 times rate for 1 hour.

C. 1.5X overtime rates = 1.5 x basic hourly rate) + Health & Welfare + Pension + Training. 2X overtime rates = {2 x basic hourly rate) + Health
& Welfare + Pension + Training. Any hours worked on 7th consecutive day after 10 hours are paid at double time rate. Holiday work is paid
at 1.5 times the daily minimum call rate. Work over the minimum call hours on holidays shall be paid at 2 times the basic hourly rate for all
hour worked over the minimum. The holidays are: New Year’s Day, Martin Luther King Jr. Day, Presidents Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day, and Christmas. Holidays start at 6pm the day preceding the holiday and last until midnight of the holiday.
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