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Demographics of Sworn Workforce
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Pass Rate Application Written Test Physical Test Academy Field Training

M Women 94% 75% 64% 73% 82%

B Men VS VS VS VS VS
97% 79% 96% 81% 70%



“I long for the day when women
can vie for any position and not

the one and only vacancy from

the retirement of another female.

It creates an environment of

The Hunger Games between

female candidates.”

SFPD Sworn Workforce by Rank and Gender
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Administrative M Investigative ® Patrol M Specialized
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P ro m Ot I O n S Distribution of Assignments for Promoted Officers by Gender
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“The problem is that you are

34%
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taking the chance when you

18% 19%

take this [promotional] test that 14%14%

you can end up behind a desk...

So if you’re a female and you’re

on patrol and you like it... Administrative Investigative Patrol Specialized

It's a gamble.”




Recognition

I Women Gold Medal of Valor (n=3) 100%

M Men Silver Medal of Valor (n=13) 100%
Bronze Medal of Valor (n=28) 93%
Meritorious Conduct Award (n=149) 94%
Life Saving Award (n=82) 89%

Purple Heart (n=4) 100%
Police Commission Commendation (n=387) 89%
Captain's Complimentary Report (n=6,545) 90%

Crisis Intervention Team Award (n=51) 63%

Total (N=7,262)

“You have some guys with two years that will have stacks of commendations
and then | got written up for one and they returned it.

They said, ‘we don’t like the wording’...And it’s gone, like, no commendation.”
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