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2019 Gender Analysis of Commissions and Boards
Executive Summary

In 2008, San Francisco voters overwhelmingly approved a City Charter Amendment (section 4.101)
establishing as City policy for the membership of Commissions and Boards to reflect the diversity of San
Francisco’s population, and that appointing officials be urged to support the nomination, appointment,
and confirmation of these candidates. Additionally, it requires the San Francisco Department on the
Status of Women to conduct and publish a gender analysis of Commissions and Boards every two years.

The 2019 Gender Analysis of Commissions and Boards includes more policy bodies such as task forces,
committees, and advisory bodies, than previous analyses, which were limited to Commissions and
Boards. Data was collected from 84 policy bodies and from a total of 741 members mostly appointed by
the Mayor and Board of Supervisors. These policy bodies fall under two categories designated by the
San Francisco Office of the City Attorney.! The first category, referred to as “Commissions and Boards,”
are policy bodies with decision-making authority and whose members are required to submit financial
disclosures to the Ethics Commission. The second category, referred to as “Advisory Bodies,” are policy
bodies with advisory function whose members do not submit financial disclosures to the Ethics
Commission. This report examines policy bodies and appointees both comprehensively as a whole and
separately by the two categories.

The 2019 Gender Analysis evaluates the representation of women; people of color; lesbian, gay,
bisexual, transgender, queer, and questioning (LGBTQ) individuals; people with disabilities; and veterans
on San Francisco policy bodies.
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Source: SF DOSW Data Collection & Analysis.

L “List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute,” Office of the
City Attorney, https://www.sfcityattorney.org/wp-content/uploads/2016/01/Commission-List-08252017.pdf,
(August 25, 2017).


https://www.sfcityattorney.org/wp-content/uploads/2016/01/Commission-List-08252017.pdf
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Race and Ethnicity
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People of color are underrepresented on
policy bodies compared to the population.
Although people of color comprise 62% of
San Francisco’s population, just 50% of
appointees identify as a race other than
white.

While the overall representation of people
of color has increased between 2009 and
2019, as the Department collected data on
more appointees, the representation of
people of color has decreased over the

last few years. The percentage of appointees
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Source: SF DOSW Data Collection & Analysis.

of color decreased from 53% in 2017 to 49% in 2019.

As found in previous reports, Latinx and Asian groups are underrepresented on San Francisco
policy bodies compared to the population. Latinx individuals are 14% of the population but
make up only 8% of appointees. Asian individuals are 31% of the population but make up only

18% of appointees.

Race and Ethnicity by Gender
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On the whole, women of color are 32% of
the San Francisco population, and 28% of
appointees. Although still below parity, 28%
is a slight increase compared to 2017, which
showed 27% women of color appointees.

Meanwhile, men of color are
underrepresented at 21% of appointees
compared to 31% of the San Francisco
population.
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Both White women and men are overrepresented
on San Francisco policy bodies. White women are 23% of appointees compared to 17% of the
population. White men are 26% of appointees compared to 20% of the population.
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Black and African American women and men are well-represented on San Francisco policy
bodies. Black women are 9% of appointees compared to 2.4% of the population, and Black men
are 5% of appointees compared to 2.5% of the population.

2019
(n=713)

Latinx women are 7% of the San Francisco population but 3% of appointees, and Latinx men are

7% of the population but 5% of appointees.

Asian women are 17% of the San Francisco population but 11% of appointees, and Asian men
are 15% of the population but just 7% of appointees.
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Additional Demographics
» Out of the 74% of appointees who responded to the survey question on LGBTQ identity, 19%
identify as lesbian, gay, bisexual, transgender, nonbinary, queer, or questioning, and 81% of
appointees identify as straight/heterosexual.

» Out of the 70% of appointees who responded to the question on disability, 11% identify as
having one or more disabilities, which is just below the 12% of the adult population with a
disability in San Francisco.

» Out of the 67% of appointees who responded to the question on veteran status, 7% have served
in the military compared to 3% of the San Francisco population.

Proxies for Influence: Budget & Authority

» Although women are half of all appointees, those Commissions and Boards with the largest
budgets have fewer women and especially fewer women of color. Meanwhile, women exceed
representation on Boards and Commissions with the smallest budgets and women of color
reach parity with the population on the smallest budgeted Commissions and Boards.
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Although still underrepresented relative to the San Francisco population, there is a larger
percentage of people of color on Commissions and Boards with both the largest and smallest
budgets compared to overall appointees.

» The percentage of total women is greater on Advisory Bodies than Commissions and Boards.
Women are 54% of appointees on Advisory Bodies and 48% of appointees on Commissions and
Boards. However, the percentages of people of color and women of color on Commissions and
Boards exceed the percentages of people of color and women of color on Advisory Bodies.

Appointing Authorities
» Mayoral appointments include 55% women, 52% people of color, and 30% women of color,

which is more diverse by gender and race compared to both Supervisorial appointments and
total appointments.

Summary of Appointee Demographics Women :feg;l; z\;%r::lir: LGBTQ D:taal:::ISty \;i::‘asn
San Francisco Population 49% 62% 32% | 6%-15%* 12% 3%
Total Appointees 51% 50% 28% 19% 11% 7%
10 Largest Budgeted Commissions & Boards 41% 55% 23%

10 Smallest Budgeted Commissions & Boards 52% 54% 32%
Commissions and Boards 48% 52% 30%
Advisory Bodies 54% 49% 28%

Sources: 2017 American Community Survey 5-Year Estimates, SF DOSW Data Collection & Analysis, 2019, *Note: Estimates vary by source. See page 16 in the

full report for a detailed breakdown.

Find the full report for the 2019 Gender Analysis of Commissions and Boards, along with past reports, at
https://sfgov.org/dosw/gender-analysis-reports.
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