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San Francisco Police Department 5.01
GENERAL ORDER Rev. 05/30/16

Version 2

Suggested Edits From Community Stakeholder Representatives including the Office of
Citizen Complaints, Bar Association of San Francisco, American Civil Liberties Union of
Northern California, San Francisco Public Defenders Office, Coalition on Homelessness

and Morgan Lewis of Blue Ribbon Pa 06/15/16)
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I. POLICY

A. SANCTITY OF HUMAN LIFE. The Department is committed to the sanctity and
preservation of all human life, human rights, and human dignity.

B. ESTABLISH COMMUNICATION. Communication with non-compliant subjects is
most effective when officers establish rapport, use the proper voice intonation, ask
questions and provide advice to defuse conflict and achieve voluntary compliance before
resorting to force options.

C. DE-ESCALATION. Officers shall, when feasible, employ de-escalation techniques to
decrease the likelihood of the need to use force during an incident and to increase the
likelihood of voluntary compliance. Officers shall attempt to understand and consider the I
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possible reasons why a subject may be noncompliant or resisting arrest. A subject may

not be capable of understanding the situation because of a medical condition; mental,
physical, or hearing impairment; language barrier; drug interaction; or emotional crisis,

and have no criminal intent. These situations may not make the subject any less

dangerous, but understanding a subject’s situation may enable officers to calm the subject
and allow officers to use de-escalation techniques while maintaining public safety-and ]
officer safety. Officers who act to de-escalate an incident, which can delay taking a

subject into custody, while keeping the public and officers safe, will not be found to have
neglected their duty. They will be found to have fulfilled it.

D. PROPORTIONALITY. It is important that an
the severity of the offense committed or the the d to human life for which the
officer is taking action. It is critical officers apply the principles of proportionality when
encountering a subject who is armed with a weapon other than a.firearm, such as an
edged weapon, improvised weapon, baseball bat, brick, bottle, orother object. Officers

may only use the degree of force that is rea able and necessary omplish their
lawful duties. = ;

s level of force be proportional to

E. CRISIS INTERVENTION:
officers shall respond to cal
behavioral health crisis.
“Response by Crisis-Int

F. DUTY TO INTERVEN
officer is about to use,.or i

: force. Officers shall promptly report any
le to intervene to a supervisor.

2( mbers shall carry out their duties. including
anner that is fair and unbiased. (See Department General Order

II. DEFINITIONS

A. FEASIBLE. Capa e of being done or carried out to successfully achieve the arrest or
lawful objective without increasing risk to the officer or another person. |

' The CIT working group completed and provided the Department a draft CIT DGO in February
2016. Then-Chief Suhr agreed that the draft CIT DGO would be presented to the Police
Commission for adoption at the same time the Department’s Use of Force policy would be
discussed and adopted to ensure consistency between both policies. On June 3. 2016, Chief
Chaplin agreed to send the draft CIT DGO to the City Attorney for immediate review. Upon the
Department’s assignment of a Department General number to this proposed CIT DGO, the
reference will be to the numbered DGO CIT. Department Bulletin 14-143 is currently under
review by the Department.




B. IMMEDIATE THREAT. An immediat_e threat is considered to exist if a suspect has
demonstrated actions that would lead one to readily believe that the suspect will continue
fo pose a threat of death or serious bodxlv injury if not apmehended Wlthout delav-pefseﬁ

but not limited to the discharge
umstances other techmques or

equipment, and certain interventions to sto
and Pursuit Driving). |

D. LEVELS OF RESISTANCE. o e |

e Graham Court states. “‘[t]he test of reasonableness under the
5. 110t capable of precise definition or mechanical application,’ [citations
omitted]. however, ifs proper application requires careful attention to the facts and circumstances
of each particular case, including the severity of the crime at issue, whether the suspect poses an
immediate threat of safe he officers or others. and whether he is actively resisting arrest or
attempting to evade arrest by flight.” (Emphasis added.) The most important factor under
Graham is whether the suspect objectively posed an “immediate threat to the safety of the
officers or others.” Smith v. City of Hemet (9" Cir.2005) 394 F.3d 689. 702. Oakland Police
Department’s Use of Force policy uses the term “immediate” throughout—(See Oakland Police
Department K-3 Use of Force Policy. pages 2-3.
http://www?2.oaklandnet.com/oakcal/groups/police/documents/webcontent/oak053209.pdf.

The Los Angeles Police Commission’s -Inspector General noted that LAPD’s subtle shift in 2009
from authorizing deadly force to defend against an jmmediate threat to the authority to use
deadly force to defend against an inmuminent threat “equates to a slight broadening of an officer’s
authority to use deadly force.” (Office of the Inspector General’s Ten Year Overview of
Categorical Use of Force Investigations, Police, and Training, March 10, 2016, page 11).
http://www.lapdpolicecom.lacity.org/031516/BPC 16-0077.pdf




directed at harming the officer. Examples include: walking or running away,
breaking the officer’s grip.

d. Aggressive Resistance. The subject displays the intent and ability to harm the [
officer and prevent the officer from placing the subject in custody and taking
control. Examples include: a subject taking a fighting stance, punching,
kicking, striking, attacks with weapons or other actions which present an
immediate threat of physical harm to another or the officer.

e. Aggravated Aggressive Resistance. The subject’s actions are likely to result in
death or serious bodily harm to another, the- bJ ect or the officer. Examples
include: the subject’s use of a firearm, bzs STEETE
weapon, or extreme physical force.

E. MINIMAL AMOUNT OF FORCE NEC
the range of objectively reasonable force tha
lawful objective without increasing thé risk to others.

F. PERSONAL BODY WEAPONS. An offi t, knee, elbow,
ansfer (impact)
G.
H. equired to overcome subJect
death injury, complaint of injury in the
t persists beyond the use of a physical
> use of personal body weapons, chemical
act weapons, vehicle interventions;
y intentional pointing of a conducted energy
L.

the functioning of any bodﬂy member or organ

J. VITAL AREAS OF THE BODY. The head, neck, face, throat, spine, groin and kidney.

III. CONSIDERATIONS GOVERNING ALL USES OF FORCE.

A. USE OF FORCE MUST BE FOR A LAWFUL PURPOSE. Officers may use
reasonable force options in the performance of their duties, in the following
circumstances:

1. To effect a lawful arrest, detention, or search.
2. To overcome resistance or to prevent escape.
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B. OFFICERS SHALL USE MINIMAL FORCE TH

To prevent the commission of a public offense.

In defense of others or in self-defense.

To gain compliance with a lawful order.

To prevent a person from injuring himself/herself. However, an officer is
prohibited from using lethal force against a person who presents only a

danger to himself/herself and does not pose an imminent-immediate threat of |
death or serious bodily injury to another person or officer.

SNk

& F IS OBJECTIVELY
REASONABLE AND NECESSARYUSE-OF EQRCE MUST BE REASONABLE.

1. Graham v. Connor (1989) 490 490- 86 provides a mi
courts to evaluate an officer’s use of5 rce The United States
Graham v. Connor ruled that in civil lawsuits in

um standard for civil
upreme Court in

ing an excessive force claim, an
“stop or seizure of anindividual
nd its reasonableness standard.

2) Whetherthe suspee
% others,and =

perspective of a reasonable officer on the scene, rather than 20/20 hindsight, and
without regard to the officer’s underlying intent or motivation.




2. This Department General adopts a higher standard of police conduct than the
minimum requirements of Graham v. Connor and reflects community values to
minimize the use of force. use de-escalation tactics. and exhaust alternative options to
force, when feasible. The-reasonableness-inguiry-iln addition to the anetlimitedto
the-consideration-of-the above-mentioned Graham factors. ts-alene-he following
principles are also relevant to evaluating whether an officer’s use of force is -Other
factors-which-may-determine reasonable and necessary :ness-in-a-use-of foree-incident
may-inelude:

the threat’

a. Whether the use of force is proporti
b. Whether other tactics are availab > officer”
c. The availability of other less inte ¢ options’
d. The ablhtv of the officer to Dro
force
e.
f.

havm,q a behavioral or mental health ¢ SlS Or 1S a person with a mental

illness Availabilit-ofother

3 Proportionality requires officers to
whether thev are using the minimal a
there is another less injurious option to

* The Ninth Circuit has 1
include the availabilits

mitigate the threat and whether
leve the same objective.

tated that while police officers need not employ the least
e of feasible alternatives is a factor to include in our

intrusive degree of force. “the pre
analysis.”

California Supreme Court noted that feder al Fourth Amendment law tends to focus more
narrowly on the moment when deadly force is used. The Court found that “[1]law enforcement
personnel’s tactical corit and decisions preceding the use of deadly force are relevant
considerations under California law in determining whether the use of deadly force gives rise to
negligence liability.” In response to the Haves decision, the Los Angeles Board of Police
Commissioners amended the Los Angeles Police Department’s Use of Force policy to state,
“[t]he reasonableness of an Officer’s use of deadly force includes consideration of the officer’s
tactical conduct and decisions leading up to the use of deadly force.” Thus, the evaluation of
force includes not only the moment that deadly force is used but the tactical conduct and
decisions that lead to that use of force. See Office of the Inspector General’s Ten Year Overview
of Categorical Use of Force Investigations, Police. and Training. March 10, 2016. pages 9-10).
http://www .lapdpolicecom.lacity.org/031516/BPC 16-0077.pdf,

8 In addition to the Graham factors, the Ninth Circuit has ruled that another relevant factor is
“whether it should have been apparent to the officers that the person they used force against was
emotionally disturbed.” See e.g. Bryan. 630 F.3d at 831: Deorle, 272 F.3d at 1282-1283. and
Glenn, 673 F.3d at 872.




g. Availability of additional officers or resources to de-escalate the situation’

2N AW Fa iy ‘

Dy xraimn o
S s Sioms

6 8 and-ty e .
h. Time available to an officer to make a decision;

A .] ] .]. ~ 1 1. N l Eﬁ . i ] l . . ; |
i. Environmental factors and/or other exigent circumstances;

Whether other tacties-are-available-to-the-officer:

'c')‘sé»a future safety risk

a particular situation,

edged weapon, improvised weapon, baseball bat, brick, bottle or other
all use the following de-escalation tactics, when safe and feasible under the

las Attempt 1o isolate and contain the subject;
2. Create time and distance from the subject by establishing a buffer zone
(“reactionary gap”) and utilize cover to avoid creating an immediate threat that may

require the use of force;

_3. Request additional resources, such as Crisis Intervention Team (CIT)
trained officers, Crisis/Hostage Negotiation Team, Conducted-Energy
Devieor Extended Range Impact Weapon;
4. Designate an officer to establish rapport and engage in communication

with the subject;

® See footnote 4.




6.

7.

Tactically re-position as often as necessary to maintain the reactionary
gap, protect the public, and preserve officer safety;

Continue de-escalation techniques and take as much time as reasonably
necessary to resolve the incident, without having to use force, if feasible
When feasible, before deploying a particular force option, officers shall

evaluate and theray-of-objectively-reasonable-options-to-select an option

that will likely antieipated-te-cause the least amount of injury to the subject
while achieving the arrest or lawful objectives.

8.

Other options, not listed

situation.

While deploying a particular force opti
contmually evaluate whether the force

and when feasible, officer shall
ption may be discontinued while

Whether a particular use of fo s them mmum amount of force
necessary must be objectively erspective of a
reasonable officer on th 20/20 hindsight. The
objective determination

re-asséss the s1tuat10n

Officers sh;
outcome

3)

4
S)

6)

7)

Is the officer using the minimum amount of force necessary to carry out
lawful objectives?

Is the subject physically or mentally capable of complying with the
officer’s commands?

Does the officer have an opportunity to utilize additional
resources/officers to bring the situation to a peaceful resolution?

What is the severity of the subject’s actions and is the risk of injury to
cither the subject or officer worth achieving the officer’s lawful
objective?

What is the proximity or access of weapons to the subject?




8) What is the time available to an officer to make a decision and what
, efforts has the officer made to provide additional time?
9) What are the physical considerations for the officer, e.g. officer
exhaustion or injury during a physical confrontation?
10) Are innocent bystanders present who could be harmed if force is or is not
used?
11) Are there hostile bystanders present who are sympathetic to the subject?

E€. UNLAWFUL PURPOSES. Penal Code Section 149 provides criminal penalties
for every public officer who “under color of authorit w1th0ut lawful necessity, assaults
or beats any person.” An assault and battery con d by officers constitute gross and
unlawful misconduct and will be criminally in ted

FB. DUTY TO RENDER FIRST AID. Officers shall render first aid when a subject
is injured or claims injury caused by ficer’s use of force ss first aid is declined,
the scene is unsafe, or emergency medical personnel are available to render first aid.
Officers shall continue to render first aid and monitor: the subject until telieved by
emergency medical personnel. -

GE. DUTY TO PROVIDE ME]
medical assessment by emergenc

L ASSESSMENT. Officers shall arrange for a
1~personnel when a subJect is 1nJured or

] edrto 'medlcal facility. If the emergency
excesswely delayed under the circumstances, ofﬁcers shall contact a

BILITY. Upon being dispatched to or on-viewing a subject
with a weapon, an er shall call a supervisor as soon as feasible.

2. SUPERVISORS*RESPONSIBILITIES. When notified that officers are dispatched
to or on-view a subject armed with a weapon, a supervisor shall as soon as feasible:

a. Notify DEM, monitor radio communications, respond to the incident (e.g.,
“3X100, I’'m monitoring the incident and respondlng )

b. Notify respondmg officers, while en-route, absent a “Code 33” or other
articulable reasons why it would be unsafe to do so, to protect life, isolate and
contain the subject, maintain distance, find cover, build rapport, engage in
communication without time constraint, and call for appropriate resoutces;

¢. Upon arrival, assume command, and ensure appropriate resources are on-scene or
are responding.




Iv.

LEVELS OF FORCE.

When force is needed, members shall assess each incident to determine which use of
force option is believed to be the minimalwm amount of force necessary within the

available range of objectively reasonable force options to bring the situation under
control in a safe manner. The level of force must be proportional to the circumstances
and the level of resistance encountered by the officer.

A. Low Level Force. The level of control necessary to interact with a subject who is or

. Intermedlate Force The level of forcenece sary to cot

. Lethal Force. Lethal forc

displaying passive or active resistance. This level of force is not intended to and has
a low probability of causing injury. '

el compliance by a subject
reseeable risk of
ause death. Case law

and baton strikes are ¢l
injury.

other person when the officer has reasonable cause to
. erson is in immediate danger of death or serious bodily

rce against, a person who presents a danger only to him or herself and
there is no reasonable cause to believe that the person poses an immediate
danger of death or serious bodily injury to the officer or any other person:
or
To am)rehend a person when both of the following circumstances exist:
a. The officer has reasonable cause to believe that the person has committed or
has attempted to commit a violent felony involving the use or threatened use

the person will cause death or serious bodily injury to officers or others if the
person's apprehension is delayed: or
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4. Lethal force shall only be exercised when all reasonable alternatives have
been exhausted or are not feasible.

osracticable.

FORCE OPTIONS.

The force options authorized by the Department are physica ols, personal body
weapons, chemical agents, impact we s, extended range impact weapons, vehicle
interventions, -and firearms. These are the force options

available to officers, but officers are not requi i
continuum.

A. PHYSICAL CONTROL
such as control holds, take
weaponless techni

‘ consistent with Department tralnlng to gain compliance. A subject’s level of
5 res1stance and the threat posed by the subject are important factors in

2. USE. Officers shall consider the relative size and possible physical
capabilities of the subject compared to the size, physical capabilities, skills,
and experience of the officer. When faced with a situation that may
necessitate the use of physical controls, officers shall consider requesting
additional resources to the scene prior to making contact with the subject, if
feasible. Different physical controls involve different levels of force and risk
of injury to a subject or to an officer. Some physical controls may actually
involve a greater risk of injury or pain to a subject than other force options.

3. PROHIBITED USE OF CONTROL HOLDS. Officers are prohibited from
using the following control holds:

a. carotid restraint

11




b. choke hold--choking by means of pressure to the subject’s trachea or
other means that prevent breathing.

4. MANDATORY MEDICAL ASSESSMENT. Any subject who has been
injured, complains of an injury in the presence of officers, or complains of
pain that persists beyond the use of the physical control hold shall be
medically assessed by emergency medical personnel.

5. REPORTING. Use of physical controls is a reportable use of force when the
subject is injured, complains of injury in the presence of officers, or
complains of pain that persists beyond the use of a physical control hold.
Striking a subject with a personal body weapon is a reportable use of force.

B. CHEMICAL AGENTS. Chemical agentszsuch as Oleor

apsicum (OC) Spray, are

firearm) that is likely to result in 1n31iry fo either the subject or the efﬁcer In
many instances, chemical ag can reduce or eliminate the necessity to use other
in compli: onsistent with Department training.

medically assessed. If an exposed person loses consciousness or has difficulty
breathing, an officer shall immediately request for emergency medical personnel,
render first aid and monitor the subject until relieved by emergency medical
personnel. Officers shall notify dispatch to expedite emergency medical
personnel if the person loses consciousness or has difficulty breathing.

5. TRANSPORTATION. Subjects in custody exposed to a chemical agent must be
transported in an upright position by two officers. The passenger officer shall
closely monitor the subject for any signs of distress. If the subject loses
consciousness or has difficulty breathing, officers shall immediately seek
emergency medical attention. Hobble cords or similar types of restraints shall

12




only be used to secure a subject’s legs together. They shall not be used to connect
the subject’s legs to his/her waist or hands or to a fixed object.

6. BOOKING FORM. Officers shall note on the booking form that the subject has
been exposed to a chemical agent.

7. REPORTING. If an officer deploys a chemical agent on or near someone, it is a
reportable use of force.

IMPACT WEAPON. Department issued and authorized impact weapons include
the 26” straight wooden baton, the 36 straight woeden baton, the wooden or polymer
Yawara stick, the 21° to 29” telescopic metal baton-and the wooden bokken, and are
designed to temporarily Impact weapons, such ton, are designed to temporarily
incapacitate a subject.

ace to Department
hich can subdue an

ay be used in acco
; Vital areas of the b

1. PURPOSE. An impact weapon
training to administer strikes t

2. WARNING. When usingv animpact Weapon;an officer shall, if feasible:
a. Announce a warning to the subj gpt of the intent to use the impact weapon

: Weapon above the head to strike a subJect or
trike vital areas, including the head, neck, face, throat,
idney. The use of an impact weapon to a vital area has a

. PROHIBITED U ES Officers shall not:

a. Use the impact weapon to intimidate a subject or person, such as slapping
the palm of their hand with an impact weapon or;

b. Strike a handcuffed prisoner with an impact weapon. Striking a
handcuffed prisoner is an inappropriate action and may result in
disciplinary action and/or criminal prosecution.

5. MANDATORY MEDICAL ASSESSMENT. Any officer who strikes a subject
with an impact weapon shall ensure the subject is medically assessed.

6. REPORTING. If an officer strikes a subject with an impact weapon, it is a
reportable use of force.

EXTENDED RANGE IMPACT WEAPON (ERIW). An Extended Range Impact
Weapon (ERIW), such as a beanbag shotgun, is a weapon that fires a bean bag or
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other projectile designed to temporarily incapacitate a subject. An ERIW is generally
not considered to be a lethal weapon when used at a range of 15 feet or more.

1. PURPOSE. The ERIW may be used on a subject who is armed with a weapon,
other than a firearm, that could cause serious injury or death. This includes, but is
not limited to, edged weapons and improvised weapons such as baseball bats,
bricks, bottles, or other objects. The ERIW may also be used in accordance with
Department training to subdue an aggressive, unarmed subject who poses an
immediate threat of serious injury to another person or the officer.

2. USE. The ERIW shall be properly loaded an: ed in the shotgun rack of the
passenger compartment of the vehicle. Offi hall observe the following
guidelines:

a. An officer deploying an ERIM)
When more than one office

shall always have a lethal cover officer.
deploying an EREW, tactical judgment and
i ining will dictate the
In most

,fs,than the number

>

e Zone 2 (waist and below). The
e 1 (waist and above) if:

b. The subJ ect is in an elevated position where a fall is likely to cause serious
injury or death.
c. The subject is known to be or appears pregnant.
d. Atranges of less than 15 feet.
6. WARNING. When using the ERIW, an officer shall, if
feasible:
a. Announce to other officers the intent to use the ERIW by stating “Red
Light! Less Lethal! Less Lethal!”
b. All other officers at scene to acknowledge imminent deployment of ERTW
by echoing, “Red Light! Less Lethal! Less Lethal!”
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c. Announce a warning to the subject that the ERTW will be used if the
subject does not comply with officer commands;

d. Give the subject a reasonable opportunity to voluntarily comply unless it
would pose a risk to the community or the officer, or permit the subject to
undermine the deployment of the ERTW.

5. MANDATORY MEDICAL ASSESSMENT. Any subject who has been struck
by an ERIW round shall be medically assessed by emergency medical personnel.

6. BOOKING FORM. Persons who have been struck by an ERIW round shall have
that noted on the booking form.

7. REPORTING. Discharge of an ERIW is a 1€

able use of force.

VEHICLE INTERVENTIONS. An offic ‘a police vehicle as a
“deflection” technique, creation of a roadblock by any means, or deployment of spike
strips, or any other interventions resulting in the intentional contact with a
noncompliant subject’s vehicle for the purpose of making a detention or arrest, are
considered a use of force and must be minimal under the circus es. The
Department’s policies concerning such vehi ot ¢ set forth in
DGO 5.05, Response andfPursuit Drivin

CONDUCTED ENERGY DEVICE (CED). S

pecial Operations Bureau Order
on use of CED. -

FORCE. It is the policy of this Department
ly -when reasonable alternatives have been

: to protect the safety of the public

d other lethal force is the most serious
n-safe and feasible under the totality of
~other (minimal) force options before
g other lethal force.

naccordance with Department-approved firearms training. An
not manually cock the hammer of the Department-issued
handgun to defeat the first shot double-action feature.

b. AUTHORIZED USES. An officer may draw, exhibit or point a firearm in
the line of duty when the officer has reasonable cause to believe it may be
necessary for the safety of others or for his or her own safety. When an
officer determines that the threat is over, the officer shall holster his or her
firearm or shoulder the weapon in the port arms position pointed or slung in a
manner consistent with Department approved firearms training. If an officer
points a firearm at a person, the officer shall, if feasible, advise the subject
the reason why the officer(s) pointed the firearm.
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c. DRAWING OTHERWISE PROHIBITED. Except for maintenance,
safekeeping, inspection by a superior officer, Department-approved training,
or as otherwise authorized by this order, an officer shall not draw a
Department issued firearm.

d. POINTING A FIREARM AT A PERSON. The pointing of a firearm at a
person is a seizure and requires legal justification. No officer shall point a
firearm at or in the direction of a person unless there is a reasonable
perception of a substantial risk that the situation will escalate to justify lethal
force.

e. REPORTING. When an officer intentionally points any firearm at a person,
it shall be considered a reportable use of force. Such use of force must be
reasonable under the objective facts and circumsta

In self defense when the officer has reasonable cause to believe
that he or she is in immediate danger of death or serious bodﬂy

. use lethal force agalnst a person who presents a
danger only to him or herself, and there is no reasonable cause to
that the person poses an immediate danger of death or
us bodily injury to the officer or any other person; or
yapprehend a person when both of the following circumstances
xist:
= The officer has reasonable cause to believe that the person has
committed or has attempted to commit a violent felony
involving the use or threatened use of lethal force; AND
= The officer has reasonable cause to believe that a substantial
risk exists that the person will cause death or serious bodily
injury to officers or others if the person's apprehension is
delayed; or
iv. To kill an animal posing an imminent threat.

1il.
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The above circumstances (2.a, i-iv apply to each discharge of a firearm or
~ application of lethal force. Officers shall constantly reassess the situation, as
feasible, to determine whether the subject continues to pose an active threat.
b. Lethal force shall only be exercised when all reasonable alternatives have been
exhausted or are not feasible.
cb. VERBAL WARNING. If feasible, and if doing so would not increase the danger to
the officer or others, an officer shall give a verbal warning to submit to the authority
of the officer before discharging a firearm or using other lethal force.

de. REASONABLE CARE FOR THE PUBLIC. T
take reasonable care when discharging his or lie
safety of the public or officers.

xtent feasible, an officer shall
rm so as not to jeopardize the

ed. PROHIBITED CIRCUMSTANCE. Ofﬁcers shall not dlscharge their firearm:
i. Asa warning; or
ii. Ata person who presents a danger only to him herself

threat of death or serious bodlly injury to the pu r an officer by means other than
the vehicle. Officers shall not dlscharg

th for firearm discharges at an approved
vity, an officer who discharges a firearm,

i. DISCHA
range or
~ eitheron or

otings and Discharges. This includes an
, either within or outside the City and

lethal force that results in serious bodily injury shall report the force to the
officer’s superv1sor The supervisor shall, regardless whether poss1ble
misconduct occurred, immediately report the force to their superior officer and
their commanding officer, who shall determine which unit shall be responsible for
further investigation. An officer who applies other lethal force that does not result
in serious bodily injury shall report the force.

VI. USE OF FORCE REPORTING

A. REPORTABLE USES OF FORCE. Officers shall report any use of force
involving physical controls when the subject is injured, complains of injury in the
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presence of officers, or complains of pain that persists beyond the use of a physical
control hold. Officers shall also report any use of force involving the use of personal
body weapons, chemical agents, impact weapons, ERIWs, vehicle interventions,
CEDs:-and firearms. Additionally, officers shall report the intentional pointing of
CEDs-and-firearms at a subject.

1. NOTIFICATION OF USE OF FORCE. An officer shall notify his/her
supervisor immediately or as soon as practical of any reportable use of force.
A supervisor shall be notified if an ofﬁcer receives an allegation of excessive
force.

2. EVALUATION OF USE OF FORCE
force evaluation in all cases inyolvipg a report;

isor shall conduct a use of
.use of force.

3. EXCESSIVE USE OF FO rEvery allegat10n of excessive force shall be

B. PROCEDURES

1. OFFICER’S RESPONSIB
documented:in tail 1
and plain languag,

a. When the offic
include ¢

At warmng given and if not, why not;
The type of foree used;

Injury sustained by the subject;

Injury sustained by the officer or another person;

Information regarding medical assessment or evaluation, including
whether the subject refused;

. The supervisor’s name, rank, star number and the time notified.

b. Inthe event that the officer using force is not the officer preparing the
incident report, all officer using the force shall:
i.  Ensure that he/she is clearly identified in the incident report; and
ii.  Prepare a supplemental report or a statement form with the above
information.

In the event that an officer cannot document his/her use of force due to
exceptional circumstances, another officer shall document this use of force in an
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incident report, supplemental incident report or statement form at the direction of
a supervisor.

2. SUPERVISOR’S RESPONSIBILITY. When notified of the use of force, the
supervisor shall conduct a supervisorial evaluation to determine whether the force
used appears reasonable and within the provisions of this order. The supervisor shall:

a. Immediately respond to the scene unless a response is impractical, poses a danger, or
where officers’ continued presence creates a risk. When more than one supervisor
responds, the responsibility shall fall on the seni ervisor;

b. Ensure the scene is secure and observe injured cts or officers;

c. Ensure that witnesses (including officers) are :iden d and interviewed, and that this
information is included in the incident report. The number of witnesses may preclude
identification and interview of all witnesses, however supetvisors shall ensure
identification to the best of their ability;

d. Ensure photographs of i 1nJur1es are taken and all other evidence is't

e. Remain available to review the officer's incident rt, supplemental m01dent report

and written statement at the-direction of the s or officer. A supervisor shall not
approve an incident report or written statem olving a use of force that does not
comply with the requirements as set forth in II. ve;

f. If applicable, ensure the supervisor's Tc
included in the:incident report.

officer shai =

a. Respond to the scene and assume command, as practical;

19 SFPD currently uses a “Use of Force” log in which supervisors fill out by hand the officer’s
name and star number, the name, age. race and sex of the individual against whom their
subordinate used force. whether the officer and/or the individual complained of pain, was
injured, and the type of force used. Instead of a hand written Use of Force log. an electronic Use
of Force form is necessary to facilitate comprehensive data collection and analysis. Thus. the
reference to a “Use of Form log” should be replaced with an electronic Use of Form. With the
replacement of the Use of Force log with an electronic Use of Force form. the purpose of the Use
of Force log and the procedures concerning this log should be reconsidered.
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b. Notify the commanding officer and ensure all other notifications are made consistent
with DGO 1.06, Duties of Superior Officers;

c. If unreasonable force, initiate a civilian complaint and Make-the-required
notifyieatien te-the Office of Citizen Complaints (See DOJ comment 21, DGO 5.01.1
(“If force is perceived to be unreasonable a complaint should be initiated regardless
of whether the citizen makes a complaint. ”H#a%mzeﬁ—eemplaarm—}sa%aé%

d. Determine which unit(s) will be responsible for the on-going investigation(s);

e. Prepare a report containing preliminary findings, conclusions and/or
recommendations, if appropriate.

C. OTHER REQUIREMENTS.

1. USE OF FORCE LOG. The followmg un' s shall mai am a Use of Force Log:
a. District Stations -
b. Airport Bureau
c. Department Operations Center

2. RECORDING PROCEDURES. Supervi
for all officers — including those officers assi
Force Log at the District Station where the use

cument a reportable use of force
specialized units — in -the Use of I
yrce occurred, except as noted

Comniandmg ofﬁ
. Force Evaluation Fo

Division. “ |

4. TRAINING DIVISION RESPONSIBILITIES. The Commanding Officer of the
Training Division will maintain controls that assure all electronic Use of Force forms I
Use-ofForee-Logs-and Supervisor Evaluations are received, and shall perform a non-
punitive review to ascertain the number, types, proper application and effectiveness
of uses of force. The information developed shall be used to identify training needs.

' The DOJ recommended once a week. (See DOJ comment 25).
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The Commanding Officer of the Training Division shall report bi-monthly™ to the |
Chief of Police on the use of force by Department members that includes
comprehensive use of force statistics consistent with current federal, state and local
laws on use of force reporting.

5. DATA COLLECTION AND ANALYSIS. The Department will collect and analyze
its use of force data through the electronic Use of Force formbeg to enable electronic |
collection of the data. The Use of Force statlstlcs nd analysis will include at a
minimum:
The type of force
The types and degree of injury to suspe cer
Date and time
Location of the incident
Officer’s unit
District station where the use of force occurre
Officer’s assignment
Number of officers using force in the
Officer’s activity when
Subject’s activity req
Officer’s demographics

FTIME@ SO 0 ow

ch as mental 111ness cogmtlve impairment,
cohol use/addiction and homeless.

All officers are r p0n51ble for knowing and complying with this policy. As with all

of this policy may subject the member to disciplinary action.
Supervisors shall ensure that all personnel in their command know the contact of this policy and
operate in compliance with it. Any member who becomes aware of any violation to this policy
shall promptly report it in accordance with established procedure."

References
DGO 1.06, Duties of Superior Officers

12 The DOJ recommended that the Chief have use of force data available in real-time and be
informed on use of force trends. (See DOJ comment 28).

B See DGO 5.17 (ID(C) for similar language.
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DGO 2.04 Citizen Complaints Against Officers

DGO 5.05, Response and Pursuit Driving

DGO 5.17 Policy Prohibiting Biased Policing

DGO 5.18, Prisoner Handling and Transportation

DGO 8.11, Investigation of Officer Involved Shootings And Discharges

DGO 8.12, In Custody Deaths

DGO XX Responding to Behavioral Crisis Calls and The Role of the Crisis Intervention Team

22




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23

